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L PREAMBLE

A

R
THIS AGREEMENT, made and entered into on this r\%”’ day
oo

of 1979, by and between the TOWNSHIP OF WEST MILFORD, IN

THE CCUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township') and LOCAL NO. 2275, AMERICAN

FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO

(hereinafter referred to as the "Union'") and its affiliate Council #52, répresents
the complete and final understanding on all bargainablé issues between the
Township and the Union and is designed to maintain and promote a harmonious
relationship between the Township and such of its employees ﬁvho are covered
by Article I, Recognition, in order that more efficient and progressive public

service may be rendered,



synonymaus wft'*v the word employaes- - '_. "

ARTLCL.J 1 .

el

RECOGNITION and '\O\ DISCu..IDl —;I‘IO\'

Al The Township recognizes the Union a3 the exclusive re-

. 9 " -
presentative for the purpose of collnci:rve negotiations of all employees

hold the titles set forth in Schedule A but excluding any supervisory

employees, management executives, confidential employees and all

3

other Township employees. _ , o S R

CB... Tha tltles berem saall b° d%lr*ed ta mc:]u,cle tne Eﬂ ""fl

2s v_rallas the smgular; shall_ir_gc}uda Tos apd f'em }_9_5 arv_d é—'I;‘e

C“ o There sha]l me n_o disqr;m~

ol eme

national origin. o RN
© .D.  ‘Tnere shalk ‘0“ no ;sc rimination,
. or coarcioa by the Tovmship 'dr any of its rﬂap;esenﬁaiivés ‘égamst' any .. 7

- . . - . . . . .a‘~
of the employees covered uader this Agreement because of their membership -

or non-mezmbersh ip in the Unlon or b_ecagse of eny lawful activities by

such employees on beaclf of t’za Umorz,' The Union, its members and

acents shall not discriminate against, interfere with, restrain or coercz

any employzes covered ung“r this l\dreemem who are not raembers of

the Union.

ne



ARTICLE II -
MANAGEMENT RIGHTS T

C-
s -

A. . The Township her

eby retains and reserves unto itself,
without limitation, 2ll powers, rights, authorily, dulies and resgonsibilities

conferred upon and vasted in it prior to signing

g, this Agreement by the
- Laws and Cons cution of thevSta.te of New J Qrsey and of 1&:’3 UmLed S a‘ces

...... e e s el e = s PO «..n LE ey o

including bm \-“u.LhOlit. Lml» L..G Lha genaralit p’f.t for-ec’cn Na, ’me fcmm*nna

- R

‘of la’w; to &eter;a anns for commmaa em,?

- ploﬁncnt or GSSlo‘LmarlL aqd ’co m oivj.ote and Lran».ner emn) oy i

3. To susnend demote, dlsc&arge ort ke Onh—’-‘r dvs-—

éiph’nary action for gcod and jus’t cause accordmo m 1a “}‘ B

P - - - -

- - Selm T o= LU Pt

}3_ ~ Tho e*{erCTS“ o; tne fo; ego;-.b povmrs I‘l b‘cs aubﬂ0f7ty,

- ra.

duties or regoon_ablhrleo of the To‘vngmn, t-w ado ion or. oohcxes, rules,
reguletions and practices and furtherance thereof, aod the use of judgmé:ct’
<5

and discretion in connection therewith shall be limited only by the specific

and express terms of this Agreement and then only to ’c‘ne extent such speciiic

O

and ernress terms hereof are in onformance with the Constitution and Laws
"“\,‘ LN - b

of Ny Jeesey and of the Unt



§ JATIITLE 1L CONuInued:
Fafie e T

C. Notning contained herein shall be construed to deny or
- by o .‘ - - - oy ey oag o N - i
restrict the Township of its rights, responsibilities and authority under

R. S. 40 and R. S. 11 or any other nalional state, county or local laws or

ordinances. : .




ARTICLE III

GRIEVANCE PROCEDURE

A, Purpose ‘ SRSy

1. The purpose of this procedure is to secure, atthe - <
lowest possible level, an equitable solution to the proolems v/hich ma ay.

ting the ’cerms and}_conc’iitions of this Agreemen’ch L -

“\oL’runo“ herom snall De COﬂSL ued as .J.mlunﬂ“ ‘

- LI e .A__: L ‘,~_*~'-,~... R RIS R, - s

" forma Hy Wlth any apc”opmate member oi ‘Ehe Tm nshlp wtaﬁ

n’ﬂ

[BES 55

on Dc‘ﬂc,lf O.k an md}. ﬂdual OI‘ md* vld

C, Steos of tne Grlevanca Procedure

Thg, fougw‘:rm(}’ cans thL,tOS he sola and exoludwa metnsﬂ

aiw et

and shall be followed in its entirety unless ény step is waived b

§'teo One:
() An azgrieved employee or the Unilon on behalf of

an agsrieved employee oOr employees or the Towaship snall institute action

? it o = e ~ fa ) = t
undop tho provisions noreof within five (5) days of the occurreance of the



“Article III - contipued:

o . T ;
.k L . -
grievance, émd an earnest effort shall be ﬁade %o setfle the diﬁ: rences
between ithe aggrieved employee and his Immediate supervisor, for tha '
purpose of resolving ths matter infbfmally- | Failure to act within saic’; ‘ ,\ “
o . : o L
, five (5) days shall be deemed to constitute an abandonment of the grievance,
{o) The supervisor sbcll render a demslon vithin five
(3) days after receipt of the grievance,’ ) ‘ ) o B
- ‘ ;‘ : (a) B In 1éhe e\rez;t a s:afls;;.c»ory sc*tlemégt naé rré: baen
- regchod tné emnleé° or ”s‘; Dmcm sna‘}_ mwm‘ﬁmc‘* a.ué ‘s.lr‘nc;ci fﬂ.;h_s‘ :

. - . -

merr'“ Head: e (3) d sfc,: .Loilow:mc‘ tqoj

grxovance Wlth tae Dep ,’;Vl{,hvrrzhzve

dete r’un'z 7or1 a;, Sae

writing v} hin f ve (5) d'vvs from the receLpL of h, crrxevancn -

P

ST T (zi) In the eveqt ’che grxevanc:; has not been. resclv%d

S p Two then W’l h_m fwe (5) days fgllomncr ’cbe de{fermm_tion,fthe
) o . . - - . — we.‘;ﬂ,_u- : S
- matter may be referr ed JCC’ ma TC’ WIS ”’* Nianlg r Wno Shall J.Z‘EVI Wf,ﬂ_?_,_-‘. T
matter and make a oe%:nrﬂ,__mauon wzt’zm ten (10) a cnys Lrom ‘c‘qe rece p‘é B
of the grievance. 2T “
Step Four: ' ' . -
Rrep P our:
() In the event the grievaonce has not been resolye
at Siep Three, the Union may within ten {10} days request arbi- - .
ration.  The orbitrator shall be chosen in accord
tration., The orbit

ance \fnh tue Rules

M M A e o ey -
Of :.‘f‘ SN esiean Arhiireation Aanociatioe
L i N Y Iy R 1



el A s e, S—
el e - S

' I's Ty . -
(b)  Yowsver, nc arbitration nearing shall be scheduled
sooner than thirty (30) days after tne final de ion by the ’I‘ownsmp Manager.
o In fthﬂ event the aggrieved elects to pursue Civil Service Procedures, the )

arbitration hearing shall be cancelad and the ma

[
P

withdrawn from arbi~

tration. Ths Union shall pay whatever costs may have been incurred in. -

processing the case to arbitration. o C oot

sh a};l "be bound. by r_ne promsmn.:; of

©

©<IT 1 this Agreement and I‘BSLrlCt“d to ’cne apmhcawm OI tqe famq pragamed

to him involv d in Lho gmevance.ﬁ The az:mtrator shall not have amnomty
to ada ’tc, mo“rﬁc detract from or alf:er in a ny way Lhe pronsmns to Lh__S
Aon,eﬂmea or any . a endmcnt or suﬁalament ther to.

mceQ of‘ the aroltra’tor s}va.U.

- C e ne e e e

o be borne equ"l.f bmween m,a To 7*1;3mp and ’cho DmOn Apy OLHE‘I‘ e*cpsnsea ,

.< p STl L

" jhcurred, including buk ok ‘lir_ai‘t‘éd 'ié'thé'_ﬁréééﬁfaﬁga_'o._ XILLT?H“'}SQS’

be paid b.y the party incur.fin§ -‘samé; o o
SR C (e) ‘ The arblz.rauor saall sai: fonh hz.s Lmdmcrs of

'and reasons for making -

of ’che arbitration hearing unless a Leed tc otherwise b} the par

D.  Townstip Grievances

. - fee e ]

Grievancgé 'mi‘tl ited by the TOWDSth shall be leOd direc ly
vrith the Union within tea (10) Calcndér days after the event giving rise to
tie grievance has occurred. A roeeting shall be held within ten (10) calerndar
days after filing a grievance between the repr esentative of the Township and

the Union in on earnest effort to adjust the differeaces between the parties.



Sferticle ilb conlipued:

.

In the event no suchn adjustment has bean saiisfactorﬂy made, either

. £~ L hd - b 5 t
party may file for aro;tra’tmn 1n accordance with Step Four above.

‘ \§ - oo i Thi ] : ' ot
E. No response at any Step in this procedure by the Townshi

-

- e _ . . . L
or its agents shall be deemed to be a nesgative response and upon the termina-

tion of the applicable time limits, the grievant may proceed to the next sten

F. Time limits may be extended by the parties by mutual

~ written agreement. SRR R S




ARTICLE I¥

HOURS AND OVERTIME

_ A, Work Schedules ,; ' ;
1. The WOrk week shall ¢ néigt‘of Tizvre {5) consecutive
days, Eu‘lond:.j tnrough Friday, inclusive. : - . - -
h 2, ‘ The reghlar stzr in ‘c‘ime of w«:ﬁ)rkv‘shii_fi:g_wi}fl not _
: ba Fhi?ged wfchou- _reﬂs’ ab ﬁo’uce ’m the axféc;té s:»mploye@s andw'trrmm |

ey - fmns - PPN Tt e e e T

nd the ﬂ.eeds for sama 'W’ILII rep senta_mo

:A “V[ to _;.30 P M 4_7.v1.th ahah hom: for lunch- :

"‘-J L ary T“ﬂmruary, T arch Apm \Tovemb L‘aﬂ& Dpcemge'r: éta :ui‘l‘“

{v_su_'be 8:00 A-M.

1. Tme:and oné’;nalf tha employee‘
(2) Al work performed in excess of eight (8)
hours in any one {1) day.

(b)  All worl: performed in excess of forty (40)

hours in any one (1) week.



(c) All work performed on Saturday or Sunday.
2. Holidays - In the event an employee is required to

report to work on a holiday, he shall be paid at one and one-half (L 1/2)

times his regular rate of pay for all hours worked in addition to the -
T compensation provided for in Article V.
3. Regularly scheduled overtime work and emergency

call outs will be distributed as eélually as possible among all employees in

a classification. ' No employee shall be eligible for emergency call within

- twenty-four (24) hours

4. Should the Depart’rnenx. Head o:r: hlS des:tgnee determlne S

tna~ spot sandlno of less than 3 hours is requlred he snall dlSpatch such

H
Ml

PR S e . R

CI"‘\V OJ- crews as are _Warra

- the-icy concutlons T LT

'.\.

e ag CM T1m~”

chadded hlft shall bo pald

work-during T*::1'10615 otnar th@n hlS revularly s

“time arw;d one half for such worlf and be Guaranteed not less than tnree (3)

hours pay, regardless of the m;m‘oer of hotrs actually worl e& .If‘the PP

'employee's call in time work assignment and his regular Shifi:»oif‘évﬂap,‘?;_-m N

he shall be paid time and one——hah for the first three (3) hours of work.

+

Thereafter, for the balance of his l'egular work shift he shall be paid his R
regular rate
2. Eroployees working through their supper or lunch time

shall be paid t irne and one-half their regular rate; ov employees will



~ yeceive one (1) hour for supper or lunch. All emplovees shall receive
two (2) rest periods: - one 15 minute period in the morning, between
10:00 A. M. and 10:30 A. M. : and one 15 minute period in the afternocon
between 2:00 P. M. and 2:30 P. M., except that in May, June, July, August,
September and Cctober the morning period shall be between 9:00 A. M. and
9:30 A. M. |
3. In the event an employee is recalled to emergency
duty for a'complete shift, he shall be allowed the usual one (1) hour paid
- meal period, providing, however, that if an employee is recalled to
emergency duty between the hours of 5:00 A, M. and 7:00 A. M. he shall
only be entitled to 1/2 hour paid meal period. Nokpaid meal period shall
be provided if the call out occurs after 7:00 A, M. and before the start of
the normal day shift. Arrangements shall be made to provide the employee
with food at his expense if eating facilities afe not otherwise available.
4, All employees are required to respond to an emergency call
out within 30 minutes of call, except in cases of unusual or severe conditions.
D, Equipment

Foreman vehicles are to be stored at municipal facilities
with o‘cher equipment nightly except, however, in those emergency situations
when the Township Manager determines that the public safety is best serveds
by allowing the foreman to take the vehicles home bvernight.

No vehicles or equipment other than pickup trucks driven by
foremen arc to be taken to any unauthorized location at any time for any reason

unless specifically authorized by the Township Engineer or his designee.



holidays:

B.

ARTICLE V

HOLIDAYS

Each employee shall be compensated for the following

10.

11.

12.

13.

New Year's Day

" Lincoln's Birthday

Washington's Birthday

Good Friday
Memorial Day
Independence Day
Labor Day

Columbus' Birthday

General Election Day

Veterans' Day

Thanksgiving Day

Day following Thanksgiving Day

Christmas Day

In the event the holiday falls on a regularly scheduled

work day the employee shall receive the day off with pay.

In the event the holiday falls on

o

Saturday or Sunday, the

employee shall receive the previous Friday off if the holiday falls on

Saturday and the suceeding Monday off if the holiday falls on Sunday.

C.

All employees shall be eligible for holiday pay if the

12

w



employee worked his last scheduled work day prior to the holiday or
he is absent by prior consent of his superior. . .




oo of flfteen (15) years of service and up ‘co twenty (20) years 0; serwce. After

of five (5) years and up to ten (10) years of service; eighteen (18) working

) .‘d.’ays vacation after the complje*.cioni Z}f ’cég"(iﬂ’_O)‘ y‘eérg of se;r‘vice ané( ‘up ’c'éi_' _
20 ycars of sernce l adc.xbonal vacahanﬂty s‘xall be e'lrned for the_compie’cl
;Pgrm,n nt parL trr"» ernployees Shall rece;.ve vc.c:u,mn crecht allowc,nce on .

S a proporﬁonate basis.

“unless the apoom ting aut:xorluy deue*:o:nnes tngt 1t cannot be taken because of

ARTICLE VI

. VACATIONS
A. Amount of Vacation Leaﬁre
1.  Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during
the remainder of the calendar year following the date of appointment;
twelve (12) working days vacation thereafter for every year and up to five

(5) years of service; fifteen (15) working days vacation after the éqmpletion )

fifteen (15) years of service; fw_enty (20) x&orki da.ya vacatlon after the ccmpleuon

— .-

of each addlb onal year of SL,I‘V?LCG to the maxx*num o£ t‘wenty flve (25) yedrs

2..  Vacation 2llowance rnust be ta &en durlng the c.uf:rent

calendar year at suc"n time as permitted or diféc“ted by thé éppointirig au{:hourity_ . I;;"»

pressure of work. Any unused vacatlon m@y be ca_rmeéi xo ward 1nto Lhe D:’*‘ {L o

- Cnereap s e s e

succeeding year only. | R IR Lo e SR
3. A permanenf empl*oyee who returns frofﬁ rn‘ii‘ltarjr‘ .‘

scrvice is entitled to full vacation allowance for the calendar yea.r of return and

provided the latter can be taken during the year of return.

the year preceding,

B, Vacation Leave : Due Upon Separation

1. An employee who is retiring or who has otherwise



i

separated snall be entitled to the vacation for the curreat year prorated
upori the number of moaths worked in the calendar year in which the - - .

separation or retirement becomes effective and any vacation leave which

may have been carried over from the preceding calendar year.
2. Vhenever a permanent emgloyea dies having to

his credit any annual vacation leave, there éhall be calculated and paijd ’

to his estate a sum of money equal io the compensation figured on his )

[=)
N

salary rate at the time of the death. = - - v ok




ARTICLE VII
ettt st et s b oo,

SICK LEAVE ' :

A. Every employee subject to this Agreement shall be - e

entitled to paid sick leave bepefits per annurm accordm@ toN.J.58,.C

~h O -

4:1-1.1 et seq., of the Civil Service Rules for e State of New Jersey,

revised Novembar 30, 1973. | - ’ y

B. _ Service Credu for Sﬁc: Loave

B . Ter sl
. .

R PO All p;aé:’manent employeés,

or full tlme pronszonzﬁ. s

emmoyoes shall be enti lpd to slck leave wfm pay b sed on tnalr "

R T

. or expcsure to cmt'! gilous dlS ase.
e res o3l T Sxic'f{éi_ck leave s‘aall not mdtﬁe aqy extend‘ed

period where the employes serves as a nurso or’ house<eeper d&rmﬁ
tais period of illness. o o S -

C.  Amount of Sick Leav_e,;”;f?

1. Sickleave with pay shall ac

employese on the basis of one (1) working day per month during the

remainder of the first celaadar year of e,m*ﬂoym nt aft

€er initial zppointment

tezn {15) days in every calendar year fhereafior.

16



2. Any amount of sick leave allowance not used in
any calendar year shall accurmulate to the employee's credit from year
to year to be used if and when needed for such purpose.

3. An employee shall be reimbursed for accrued sick

leave earned subsequent to January 1, 1972, at the time of termination

of his employment in good standing at the rate of ten dollars ($10. 00) for
each such unused sick leave day. Termination in good standing shall
not be deemned to be attained if the employee fails to provide the

Township with at least fourteen (14) da‘ys advance written notice of his

termination.
D. Reporting of Absence on Sick Leave
1. If any employee is absent for reasons that entitle

him to sick leave, his supervisor shall be notifi.ed promptly as of the
employee's usual reporting time, except in those work situations where
notice must be made prior to the employee's Starfing time.
a. Failure te so notify this supervisor may

be cause of denial of the use of sick leave for that absence and constitute
cause for disciplinary action.

b. b. Absence without notice for five (5) consecutive
days shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leave for
three (3) or more consecutive working days may be required to submit
acceptable medical evidence substantiating the illness should the Township

deem it warranted.



a. An employees who has been absent on sick :

R

1ezve for periods totalling ten (10) days in one calendar year consistin

of periods of less than five (5) days, shall submit acceptable medical .o

evidence for any additional sick leave in that year unless such illness

it

s of a chronic or recurring nature requiring recurring absences of

one (1) day or less in which case only one certificate shall be necesssary

for 2 period of six {8) moqms.

oS0 Ui b o AThe Township may r’ééuig_’é ?r'(}of of illness - -

‘of 2n employee on sick 1eave, Whenev er SU‘F?.L eQHL.em ot Ei‘ppaars R
raa:,orla ole and warrante d unf*er tnv c1rcumsta:1cas. Abuge of slc leav

“ sema’cwe of tn\, Uruon and a repreSDHEameof,th&

To»ns"lp- - B '
o -2- Inctlsaoflre‘x
con tagious disease q certL*caeIromtpeDepaa em: OF He; o
et : >3=_--' : | f"" 10‘7'35(1*’9 m&YI"’QI;J:e ag;r-‘e;:ﬁn..lojAea who has :
been a apsent bécau v f per A sr’ 1 ﬂlnewé as a conc.;hmn o; hlsremm

to dut: 0 be examined at tqﬂ eX LI’LS" OE '.he L()W‘l:,"no o DY icia N
> d a ¥ 2 P’lya cia o
mated the : n. Such examination shall B I T ST v
()JI a2z Towns ,ﬂ‘L - 237 mm L1011 Saa E?SL@DJ ish whnather

the eraployee is capable of periorming his normal duties and that his



~ e B A e e =
»

F- . SiC!{ 1‘3&‘}'8 aCCI‘U.ed priQr to J?J—fﬁiflry 1) 19721 Ehi‘.‘i}_ f}:"’(’t

be deducted from an employze's sick leave bank prior to any other

accruad sick leave. &

N : -~ N 3
= » L - -




HOSPITALIZATION AND INSURANC

RS SNV A

A. The Township shall provide a, fully paid hospitalization

insurance program to each employee and dependents wiich sball include
Blue Cross, Blue Shield, Rider J and Major Medical coverage as

presently providad by the State Group Health Bensfits program and any

improvements thereto.

- B. . .The employer-reserves the right to substitute carriers - -

-l R N TS S AN

20



ARTICLE IX | g

CLASSIFICATION AND JOB DESCRL‘?TION

Al The classificiations (and Jjob descriptions) for employees

covered by this Agreement are attached hereto as Schedule C. Any -

s .
¥

additions or modifications made to them by Civl Serﬁce, and adopted by
) EN

the Townsnip, shall automatically become part of this agreément- | oo

21



ARTICLE X

SALARY GUIDE AND UNIFCRM PROVISICN

A, Eifective January 1, 1979, all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular
job title as noted in Schedule B.

B. Uniform Provision

Uniforms shall be provided to all employees within the
bargaining unit at Township expense.

The uniform shall be maintained and laundered by the
Township.

The uniform to be supplied shall consist of two (2) pair Vof
trousers and two (2) shirts per week. Summer "T" shirts shall be provided
to employecs to be worn during the months of June, July and August. Five
(5) "T" shirts shall be provided and the employee shall be responsible for‘
the laundering of same.

Buo 1530 ﬂ&

A uniform jacket shall be provided each man in 1979;,-1*&& a 7\
cost not to exceed $20 per man per year.

The uniform supplied by the Township must be worn.

The Township reserves the right to desionate the uniform
I & &



ARTICLE XI

LONGEVITY

A, Effective January 1, 1979 for each year of the contract,
longevity payments based upon years of continuous uninterrupted service

with the Township payable in December, shall be as follows:

After five (5) years of sel;vice $125. 00
 After ten (10) years of service $250. 00
After fifteen (15) years of service $500. 00
After twenty (20) years of s‘;ervice $625. 00
After twenty-five {25) years of service %7‘50. 00

23



ARTICLE XII

SENICRITY

A, Seniority is defined as an employee’'s total length of

permanent service with the employer, beginning with his original date
of permanent hire and including service under Title II or VI, regular PSE,
of the CETA Program.

B. An employee having broken service with the employer (as

distinguished from leave of absence) shall not accrue seniority credit
for the time when not emplo‘yec’i by the employer.

C. If a question arises concerning two or more employees

who were hired on the same date the fdllowiﬁg shall apply; if hired prior
to the effective dafe of this agreement, seniority preferences among such
employees shall be determined by the order in which such employees are
already shown on the employer’s payroll records, first name first
preference, etc. For employees hired on the same date subsequent to
the effective date of this agreement, preference shall be given in
alphabetical order of the employee's last name,

D. In all cases of demotions, layoff, recall, vacation schedules,

where substantial employee advantages or disadvantages are concerned,
employees with the greatest amount of seniority shall be given preference,
subject to the grievance procedure,

. The employer shall maintain an accurate, up-to-date seniority
roster showing each erﬁp’toyee’s date of hire, classification and pay

rate and shall furnish copies of same to the Union upon request.



. The employer shall promptly advisa the appropriate ifzzi@zg

tat nanges which necessitetes amendments to the

01; »rem shall in anj way afiect the rules of Civil

Service insofar as Seniority, and the rules of Civil S QOfVlce saa ll govern.

H. In the event of assignment to work in 2 hig clc,.ssﬁxcabm*r
% S0 as sigrzec}; provided

the employee highe

J S A

n senjority will Qrdmax ﬂy‘ be

r’form the duties and-

he is qualified to par

rate for that classifio tlon,
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ARTICLE XIII

SAFETY AND HEALTH

A, The employ=t shall at all times :’ﬁabi.n,iiai n safe and healihful
working conditions, and shall furnish safety equipment, with safety apparel
whenever required, and to’ols, The employer agrees to furnish each employee
with safety shoes at the employer's expense - one (1) pair per employee for
the year at a cost not to exceed $35. 00 per man per year. A second pair of
safety shoes may be provided upoﬁ the presentation to the Township Engineer
of evidence that the shoes originally purchased under this contract are no
longer serviceable. The employver agrees to furnish employees a safety
helmet. The employer agrees to furnish employees, where required, safety
glasses, but with uncorrected lenses. Cost of the safety shoes, helmets and
glasses sh‘all be that of the employer. Any erng}.oyee failing to wear helmets,
safety shoes, or other safety equipment furpished by the e:mp}.()y;er shall be
subject to disciplinary proceedings. FEach foreman shall be responsible for
all men in his district or under his supervision to wear helmets and vests.

B. The Steward shall be the Union safety committee member.
Such safety committee member shall meet periodically with the Public
Works' Director,

C. The Garage Foreman will makr or clearly designate such
vehicles or equipment as unsafe and maintain a list of such equipmént at
all times and be responsible for such designation or lack of designation.

No vehicle so designated will be assigned to an employee provided, however,
that should the Township require an employee to use a vehicle designated

unsafe, no disciplinary action shall result to the employce.



ARTICLE XIV

NO-STRIKE PLEDGE

Al During the term of this Agreement, ibe Union agrees on

-

st}

behalf of itself insofar as is lec 1y pO:x:rlblf} on behalf of each of i

O

members that there will be no sE:m e of any kind and the Township

agrees that it will no

P

cause any lockout.
: le, The Unioa covenants and agrees that neither the Unicm»
- nox any i person aciing in its b N eiﬁ \fzﬂi, ﬁgc) ‘duivﬂ-()}?guza; o;. 5;1«0 ot ::”
nox wiD. any ofA its inembezjs fcéﬁke par‘cmaﬁ} stmk-:a (1.,8. N fhé t:once’r:i:‘e;i" | -

hey L

fejlure to I‘Cmf’t for dLi}': or Wﬂlfh‘ absencg of an employee from his -

- i ) . FT1 U SR rTYLL - T T~ -
cagainst the Townsnip. T'n= Union a:

.2 mnaterial breach of this Acreement.
L. . b

C. ' In the event of a sirike, 510 vdo»vn wal out or job action, -

it is c:‘ovanfvated a:zd.agreefi tcai: par“mmpatmn; m any such a;(;tz;m’i’cg by &n;} S

DnLO" mem b shzall entitle the To‘gifrié'ﬁlip ta imf ks ény of 'th'e' foll;&;}iﬁé ~ h;

alteraatives G :
1. Withdrawal of Union recognition; - ' ' : :
2. \Vithdfﬁ sal of dues deduction prlvﬂeces

(if previously grantﬂd)

3. Such activity sball be deemed grounds for
termination of employmant of such



employee or employees subjact,
however, to the application of the
Civil Service law.

D.

Nothing contained in this Agreement shall be construed to

Limit or restrict the Township in its right to seek and obtain such jadicial

relief as it meay be eniitle

p«'
=P

0 have in law or in equity for injunction ox

o inthe event of such breach by the Union or its members.

Nl
[




ARTICILE XV

LEAVES OF ABSENCE

A. - Every emrﬂogﬂa subject to this Agreement rn'zy be granted

able Civil Services Rul=sz for i:he:

State of New Jersey, revised November 30, 1973-

Employees I‘&Lut‘nlri“ from authorized leaves of absenca

e will hea restoweﬁ za their original clag

. tonen a nproprp te rate OL pay, wuh no 10,:3 Or'f &éniori’iy_-é or other emp}

rights, Priv”eges and b@ne fits sna"” b9 rﬂsbared o*ﬂy upon rmwm, m R

-~ shall be entitled to ’Qereavumﬂp lhav& of thwe

=2 {3} days Ero*m to

-0 L Sl Pt

L g

u%, of ,Jf:e:z:e uy o two f"/‘f

additional da.ys ravel tL;he- ‘

auterdzzce at ‘me bLI‘l X may ba Tequirt er} E”‘f the Eo&m bii:, ‘-'L{;:mﬁédiaté“

family of the emglojess Lnd thls sectlon 1s deLmed as parems,, -

children, brother$, sigters, randnar‘m?’s an& pﬂrenus~m~=}m%

D. Every eﬁ,tﬂ@fem ﬂ’ﬂ_l ba en utled to full p:lyn

jury duty promd\,d he emao*'cos 1O tf'o Townsazp any payment for Jttry

saervice.
O Upon two (2) days written request, which may be waived '
in the event of an emergency every employee shall be allowed four (4)

2 -5t
- 1T eCh wy o s - 1 N o4 AYS WD DAY
rl()ri"’(‘.ui‘fllil&-l‘/if Oorsonat IQ&V‘V Q&Jf;f VRl pdjc



Article XV continued:

4

F. In the event of election to Union office an employee shall
be entitled to one (1) year's leave of absence without pay or benefits
which may be renewed for one (1) additional year.

G. In the event an employee is required to attend any educational

or training courses he shall receive his full pay during such courses.

H. Cne (1) Union delegate shall be entitled to up to three (3)
days leave with pay to attend a State or National Union convention.

1. All employees shall be granted four {4) hours éariy quitting
time on New Year's Eve and Christmas Eve days, unless New Years

and Christmas fall on a Saturday or Sundé.y.



A et b S NF L f e A ¥ A

BULLETIN BOARD AND UNICN MEETINGS

A A bulletin board shall

N
P

made available by the Townshij

for the use of the Union at each principal work location for the purpose

of posting Union announcements and other information of a non-
controversial nature.

The Township Manager or his representative

may have removed from the bulletin board any material which does

not conform with the intent and provision of this Article.

B. Employees shall be entitled to hold a chapter membership

- . meeting each calendar quarter (4 per

year) . on Township premises during
the last hour of the normal day shift. L T B N




ARTICLE ¥XVII

EDUCTIONS FROV SALARY | Co-

A. The Township agrees to daduct from the salaries of

=n
}-h
U}

h

ernployees subject to this Agreement duss for the Union. Such deductions
shall be made in commplizoce with Chapter 310, Public Laws of 1867,

N.J.S.A. (R.S.). 52:14-15.8e, 25 amended. Said monies togetaer with o

ecords of any porractioas 512:;1 "bf) %r’am) mitted to the Union by the

"ffﬁtéé;ﬁth’ (15th) of ea m arh ollofffif;fr the momgjfp y pe rxo@ T i

U whick ‘dedmticns;‘wera mada; e

‘1» L:Lﬁ raw o-“ mamoorsmn d

ice priorito ng effec ive- da%:sa oF SLW,. ca@n&e anc; Shall fmrzus** -

mship either nevw @ c.u,:vo rization from L.S mwg ers, srzo ring’ ’s:'aej

sing of suc‘:z. 'cha:ged deduction- .

of tha Union, adid

C. - Tne Unlaaw p:mﬂd xhe necassazfy ‘check~off autaargzaﬁioﬂ”

forrm and the Union wﬁl secure the | 57"Haﬁh es o? its Lnéin’ziézfé ‘0:1 ia“ IO

and deliver the signed fo forms to the 1ownship Mzmagar.{ the Union shzll ~ 7=
indemnify, defeod and seve the Township harmless against any and all | - i
clairny, demands, snits or other forms of liability that shall arise out of or

- : T [ T T LT SUCEEE R E T . F e
’{)J Toenson OF Sonion Foalenn 0%y the "Jowns O30 DOl uporn g”ﬁ_ ary ceduction

VIO anion cords aunrminng a D‘f the Union to tﬂe ,[()‘vyl5}'lir) or in reliance

'1



and sigoad by

0100

J:“

o,
-

[
Lo




ARTICLE XVIII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this ”

Agreement to any emmployee or group of employees is held invalid by
operatlon of

law or by a2 Court or other tribural of compeatent jurisdiction,

such provision shall be inoperative but 21l other provisions shall not he

‘affected thereby and shall continue in full force and effect. '




and whether or not wzmm ta lnio wleégga or _c:c, ten

“ bdth‘_tvha parties at ’ma u::y.e ’ehoy nﬁf“o la‘“ed 0w Slmed thls

ARTICLE XIX

FULLY BARGAINED PROVISIONS

AL This Agreement represeats ang incorporates the compleie

and final understanding angd settlement by t pgr*xw:, ot 21l bargainahle

issues which were or could have been the subject of negoliations. Duriag

the term of this Agreement, neither party will be required to negatiate

with respsct o ’any such matter whether or not covered by this Agreame@i} B

2 upi:n 0;1 04, em_g_i—?:r m:“ -

gr:c:amant.,

,B’

25



“and whether or not wﬂ:hm tne k:m\vlﬂﬁf*e or

_both the parties at the tma thoy negot vated or* 51

ARTICLE XIX

FULLY BARGAINED PRO VISIONS

A . This Agreement represeats and incorporates the complete

g and settleméent by the parties of all bargainable

could have been the subject of negotiations. During

wnether or not Cov“rﬁci b)" imb Agreerment,

c:ontemplation of éiﬁ’aez_f or

igaed this Agreement.

B. This Agr eamens SGQL{"OL b@ m

: parties exce p bf an msu. um\,nt: inwriting

:cﬂ;y executed

35.



ARTICLE XX

TERM AND RENEWATL

This Agreement shall be in full force and effect as of Januarj 1,
1979, and shall be in effect to and including December 31, 1980. .This
Agreement shall continue in full force and effect from year to year thereafter,
unless one party or the other gives notice, in writing, no sooner than one
hundred fifty (150) nor later than ninety (90) days prior to thé expiration

date of this Agreement, of 2 desire to change, modify or terminate the

Agreement,

IN WITNESS WHEREQF, the parties hereto have set their hands
and seals at West Milford, New Jersey, on this i;‘%wk day of E{:‘i;&}‘ .
1979.

ILLCCAL NG. 2275, AMERICAN ' TCWNSHIP OF WEST MILFORD,
FEDERATICN CF STATE, COCUNTY PASSAIC COUNTY, NEW JERSEY
AND MUNICIPATL EMPLCYEES,

AFL-CIC

B%{Zd{%&y %ﬂ&d.ﬁt By
// [ 22 ¥

M \/;Eﬁyw |
K\) Township Ma}»}ager

Witness: 7 : Witness:

0

j)wm " Z/} A ,-,»:;J,ML{V/ /?W, (7/210,,%/

/ /;\,(,,0/{ 275 R ESC & Townshln Clerk

36



. SCHEDULE A

1. Road Foreman
2. Heavy Equipment Cperator
3. Equipment Cperator

4, Truck Driver

5. Mechanical Repairman Automotive
6. Senior Building Maintenance Worker
1. Sewer Foreman

8. I\/Ie‘chanical Repairman Foreman

9. Mechanical Repairman Helper

10. Laborer

11, Sewer Repairman Laborer

12. Building Maintenance Worker
13, Recreation Maintenance Worker
14, Assiséan‘c Recreation Foreman

Schedule C contains a list of equipment and/or c'lutieé connected
with the appropriate job description for applicable titles.

Employees hired pursuant to the CETA and EEAVprograms shall
be subject to the providions for the federal funding of this program.

Summer seasonal employees are not within the scope of the

bargaining unit,

-3y
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SCHEDULE B

:I‘itle

Road Foreman

Heavy Equipment Cperator
Equipment Gperator

Truck Driver

Mechanical Repairman Automotive

Senior Building Maintenance Worker

Sewer Foreman

Mechanical Repairman Foreman
Mechanical Repairman Helper
Laborer - First Year

Maximum

Sewer Repairman Laborer
Building Maintenance Worker
Recreation Maintenznce Werker

Assistant Recreation Foreman

38

Effective
1/1/ 79

6.53 per hour
5.95 per hour
5.85 per hour
5. 74 per hour
6. 03 per hour
5.52 per hour
6.53 per hour
6.42 per hour
6. 03 per hour
5.00 per hour
5.52 per Eour
5,74 per hour
5.00 per hour
5,67 per hour

5.85 per hour

Effective

1/1/80

6. 91 per hour
6. 28 per hour
6.19 per hour

6. 06 per hour

.63 38 per hour

5.84 per hour
6.91 per hour
6. 79 per hour
6.38 per haur
5.29 per hour
5. 84 per hour
6. 07 per hour

5.29 per hour

5.99 per hour

6. 19 per hour



SCHEDULE &

The following is a list of equipment and/or duties connected
with the appropriate job function:

1. HEAVY EQUIPMENT CPERATGR
. Backhoe

Scoopmobile
Grader

»

»

Roller over 5 tons
Vac-All

Sweeper

Sickle Bar

®

»

-qo\m:b.wml—-

L3

2. EQUIPMENT CPERATCR

ot
*

Chipper
2., Compressor

a. Jackhammer

b. Rock Driil

c. Air Blaster

d. Any other equipment using compressor

. Roller - one ton
Striping Machine

o L
-

3. LABCRER

1. Lawn Mowers
2. Pull Rake



