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AGREEMENT
BETWEDN

TUE SALEM QOUNTY WELFARE EOARD

AND
SATEM COINTY COMNCE#2——
or

'IHI:. NEW JEASEY CIVIL SIRVICE ASSCCIATION

1977 - 1978 '
” This Agr'“ez:ent entered into by the, Salem County Viglfare Board, hereinafter

referred 'f:o as the "Enployer”, agd Salen Coun ty Council #21, \T'“\r Jer.se Civil
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valce AASL.:IOC_LablOFl hereinatter ruarred to as ”P r %entevive"- has TS
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purpose t‘n’ prorrotlon of harmontous relations betwesn the employer and tuu
representative; the establiskhwent of an equitablé and amicable procedure fof
the I'c.bO]llL.lOﬂ of differences; and the e stablistreent of rafes of pay, hours of -
work, end other conditions of employment. |

'Ihe use of the 1Drd "hd' throughout this contract applies to both males and

famle enplcoyees znd is being used as a matter of convenience. S P
. ’ ] ' ) E . R -| -\ .:, Y - . h ,._‘-_'-_' . K .VIV.
: EEE -j.-;,w-_m» and. ' I
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ARTICIE I RECOGNITION

The arploysr recosnises the répresent:nt ive as the zols bargailnirg
agent for the purposzs of establisning saluries, wages, hours, ond other
conditions of amloywent for all of its employs=s in .the classilications 1iste<l
under Annex A, attachsd hereto, and by refereacce mada a paxt of the Ai_,r.reenent,
and for simh a"f‘mtoml classifications as the pc*.rfies may later agres to include.
The recognition, however, shall not be interpreted as having the effect of, or

in any way abvogaliing the rights of erployees as established under Ruling 11

ARTICLE TI ¥ORK RULES A

The enfoloyb-., 't‘rmpugh thé various depariment heads, saall astoalisn
reasonable and necessary rules of work and conduct for employ&a-s. Such rulss
shall be em.ltb_bly a2pp iQd and enforced. Mo gensral rulés 6r office nolicy
will be changed unless the proposed changes have hesn posted ten (10) days pri

“to the date of ithe progosad changes and written copy of the prorosed changss

"shall be given to the designated rep ntativa.
ARTICLE ITI  HOURS OF VORK L

A. The standaxd nurber of work hours per week for all classifi::d

Civil Service positiozs will be set forth in the Anpex.




B. The regular sturting time of work shifts will not be changed
without rensonable notice to the affected employees and not without having

dis ussed such changes and the need for such with their representative.

ARTICLE IV NON DISCRIMINATION

The parties agree that there shall be no discrimination or favoritism
for reasons of sex, age, sexual preference, nationality, race, religion, marital
status, political status or affiliation and representative membership or

[}

activities.

ARTICLE V. ACCESS TO PERSONNEL FILES

The persconnel files and salary of individual‘enployees shall be kept
in confidence and not revealed to other employees except upon the direct
approval of the individual employee. Such information shall be revealed only
to genuinely authorized persons. However, each enployee shall have the right -

to inspect his own personnel file upon request and at a mutually convenient

time.



ARTICLE VI SALARTES ARD WAGES
L) . % ) A .

A. Salavy Rnres.

Salary ranges shall be cstablished and applied to all authqrize -
The salary ranges authorized under this agreement shall be inter-

fc?.'lssified positions. /preted as exclusive of any longevity pay and any prior ﬂauthorized

<

2 ﬁ{)/ salary differentials. ;
e A

¢ve All County Welfare Board amployces will be placed on the rangss O /-‘?’1

as further 3 ,9#/7

\i‘ﬁ.‘:
o

for comparable titles as set by Ruling 11 elfcctive July 1976 AXKEORBTRAE ;..5"‘" WXL
set forth in Appendix A, attached hereto and made a part hereof.
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Effective January 1, 1977, employees in the below-listed titles

will receive a two (2) salary range increase as follows:

Salary Range

From To ERARFHK RRnkasy;
Income Maintenance Technician i1 13 BEARILOPYRX LR
Income Maintenance Specialist 16 18 AWK ERUREXN XK

Social Worker i6 18 AR XN

Effective January 1, 1977, employees who receive a {wo (2) salary
range increase shall have their salary adjus%ed so that it provides an increase
iﬁ pay of one increment of the present salary range plus the amount (if necessary)
to adjust and equalize the employee's salary to the proper step of the new range.
Note: Under this procedure, which is cormonly referred to as the "zigzag'" method,

the ‘employee who-. was in step #4 of his present salary iange would go to
step’ #3 of thé higher present sz2lary range, then step to step of the new

salary range as follows:

Range Step Salary -
From: 11 4 8,266.(+359 = 8,625.)
To: a 13 3 8,717. (Muling 11 of 7/1/74°
b 13 3 9,329. (Ruling 11 of 7/1/76
Increase: 1,033,



Panyge - Step Salary

From: 16 4 10,551, (+4590 = 11,010.)

To: =a 18 : 3 11,127. :
b 18 3 11,005,

Incroase: 1,355,

Effective January 1, 1977, employees who did not roceive a range

change (such as the clerical staff and social service aides) shall be adjusted 2 -

the ab . p
/eaoveﬂsbé%‘@’..

to the same step of the revised salary range for the title in Ruling 11-g8

Texthxdsxagaedprendosodnododedt e xEs s ERKEEs X Jé’j’ 9}’
me&gy@@cwxmxgsﬁws&a%ﬁxﬁé&%ﬁé&ﬁb@%@m&fﬁtﬁix%%wfy %/ﬁ
miﬁg&:&xmﬁm&mmmmmﬁhsxxmxMX&QMBW%FWW%&@QM /”»9’

mmmw&mmmmwﬂmmxyms&ﬁtxszi&&?yx%awlgﬂ%itﬁ@‘md/
{2 fx R R O PR e R K X X M R S B R B X N RORS R PRECHFEHETE 'c :
@fxihex e el r K UEIIERN : | 9“5
DRt Rose S ROTHRReNSIPORTHHE T HE REFRXTFE @éﬂé&i’iﬁx&mmcﬁé&g )3
hwaxeExRerec seremenbeotr btk mEE K XK XESWX AKX NSRS AR PR IR eR R Af K W%‘@S@gﬁ@‘%}“ ?j;fﬂ
pmmﬂgﬂxaxxﬂmfmxammmmxm@mm?sssxmmxw&xr‘X#K%WW%%&KW*W’%‘P&‘"{%}Z@)g
Baardxinxageraxmnce it Sentans xR I X O R X AN R SRS P AR e } “f/‘zg ~

R N S BT B T K A R RS S M B R E X T X B R P O RGE \j’%

B. Hiring Rate.

o

each title.

The minumum step of the salary range shall be the hiring rate for

If it becomes necessary, due to exceptional circumstances, to hire
someone at a rate higher than the minumum, prior approval must be obtained
from the Director of Division o'f Public Welfare in accordance with the

appropriate provisions of Ruling 11.

Thex BRI FETEeaORE IR IE K X SR X R L ‘EH&WM&X@Q// ﬁ : W '}9&

R bEraRE Bl X ARX KO E XKI es G LR RO R \}/% M }/,;_



S

C. Arual Merit Incrarents.

.

Increases: All anployees wisbhopososenmoroimarexefxfnd Ixkixe

/their anniversary dates
saxwkaes shall reccive an annual incrament on Jooweegixk, subject to a

favorable recormendation of the individual department heads except those
arployees presently receiving the maximum salary in their respective salary

range.

No increase shall be given to an employee until the borrpletion of
oné full year of service. All employees with less than one year's service
shall be granted incremental increases in salaxy at the end of the quarter
in which the anniversary date of their employment occurs. Emnployees shall

be alloca.ted'a. guarterly anniversary date as follows:

1, An employee hired SPEXYEREXPFSHRSEEY between January 2, and ff}’?ﬂ-’jy }7

April 1, will be eligible to receive the incremental increase in salary on

April 1, of the following year.

2. An amplovee hired srxiiustxpesstad between April 2, and 62 97&/%
July 1, will be eligible to recelve the incremental increase in salary on

July 1, of .‘,t}’le following year.

3. An employee hired S8EXRESEXERIHGESHK between July 2, and {:
October 1, will be eligible to receive the increrental increase in salary

on Octobnr 1, of the follo wing year,

4, An employee hired BEXIRSEXPHEORGTER between Octobernz, and €4 }9 Q ;;
January 1, will be eligible to receive the incremental increase in salary

on szua.ry 1, of the following year.



ARTICLE VIT IONGEVITY

longevity will be granted all classified Civil Service employees
with 5 years or more continuous service from date of appoinfinent on the following

basis:

5 through 9 yeérs service - 13% current annual pay
10 through 14 years service - 21% current annua; pay |
15 through 19 years service - 3 3/4% current annual pay
- 20 years and over éervice ~ 5% current.gnnual pay

Payment will be made by separate check at the end of the quarter

follewing the employee's service amniversary date.

o



ARTICIE VIII “OVERTIME

A. Overtime is defined as the hours worked beyond the prescribed
thirty-five hour work week within the calendar week.
The calendar week is defined as from midnight Sunday to midnight

the following Sunday.

B. The County Welfare Board is authorized overtime for certain
emergency conditions. Premium pay for overtime hours worked will be paid

enployees at 1% times the regular hourly rate as follows:

1. All hours worked beyond the prescribed 35 hours if and when
the employee is ordered to work by the Director of the County Welfare Board.
2. A1l hours worked on official holidays as designated in this

Agrecment.



ARTICLE IX  PARE TIME POSITIONS

A Part time anployee memns an employee whose regpular hours of
duty are less than the regular and normdl work week.

B. Rate of compensation provided for in these regulations are
fixed on the basis of full time service in full time positions. When an
arployee is accepted for employment on a part time basis corpensation and
appropriate benefits shall be reduced in pr.opor'tion to the reduction of

scheduled hours of work.

ARTICLE X  PROMOTION

A, Promotional opportunities shall be filled in accordance with

Civil Service Rules, and eligible emplayees shall be advised by posted notice

at the earliest possible time that a promotional vacancy is to be filled. 1In
the event that no employee of the Board qualifies for the promotional positions,
anyone meeting required Civil Service qualifications may be hired.

B. Insofar as it is corr_qaatible with Civil Service Rules and

_;Reg-n_.llat-ions, opportunities will be afforded employees to advance within the
competitive system by promotional examinations.

C. Whenenver an employee is promoted td a classification having a
higher salary range, salary increases for such promotion shall be made in
accordance with t-he provisions of Ruling 11 and effective with the date of
pr&ntion. If the employee is unable to obtain Civil Service certification
for their provisional appointment, said employee shall be returned to their
permanent title and appropriate salary determined in accordance with the

provisions of Ruling 11.



ARTICLE XI  SIENIORITY

Seniority is defined as an anpldiee's total length of continuous

service with the anployer, begining with the date of permanent appointment.

A. The employer shall maintain an accurate, up~to-date seniérity
roster showing each employee's date of permanent employment, classification
and pay rate, and shall furnish copies of same to the representative upon
request and at a mutually convenient time.

B. Unless New Jersey Civil Service Statutes require otherwise,
in 211 cases of prowotions, denotions,,layoffs, recalls and vacation
schedules, a permanent employee with the greatest amount of senilority in
the work classification affected shall be given preference, provided he has

the ability to perform the work involved.

ARTICIE XIT  LEAVES OF ABSENCE GENFRAL RULES

A permanent employee holding a classified position, who is temrorarily
mentally or physically incapacitated to perform his duties may be granted special
leave of absence without pay, pursuant to Ruling 11 by the Salem County Welfare

Board and within Civil Service limitations.

1. Request for special leave of absence shall be submitted
in writing stating the reasons for the request, the date

leave begins, and the probable date of return to duty.

10.



2. Special leaves of absence if granted shall not exceed
six (6) months and nny be extended for an additional period

..

not exceeding six (6) nonths.

B. Anyone on authorized leave retains their senority.

ARTICLE XIII  BEREAVIMENT LEAVE h}ﬂééf :
per incident up to a total of 3 days per calenddr 'Zr T

A, A Bereavement leave of absence of one day with pay/ shall be /
granted to an employee for é,ttendance at the I'uneral of a member of the
employee's immediate family. The immediate family is defined as anyone of
the following: husband, wife, son, daughter, mother, father, grandmother,
grandfather, _brother, sister, mother-in-law, father~in-law, foster family

menber or any other relative living in the employee's household.

 ARTICLE XIV  SICK LEAVE

. A. General. Sick leave is defined as the absence from duty of
an employee who because of personal illness is unable to perform the ususl
duties of their position; exposure to contagious disease; a short period of-
arergency attendance upon a menmber of the immediate family critically ill |
and requiring said pfesence of the employee or a death in the immediate
fémily, A member of the employee's family shall be limited to husband or
wife, son, daughter, mother, father, brother, sister, and other relative

living in the employee's household.

11.



B. FEligibility. Perranent and provisional anployees in the

county secrvice shall be entitled to the following sick leave with pay:

1. One working day of sick leave with pay for each month of
service from the date of appointment up to and including the Decarber 3lst
following such date of appointment, and fifteen days sick leave with pay
for each calendar year thereafter, which can only be taken as earned. If
an employee required none or only a portion of the allowable sick leave
for any calendar yeér, the amount of unused leave shall accummilate to
his credit from year to year. The employee shall be entitled to such -

accumilated sick leave with pay if and when needed.

2. Temporary enmwloyees are eligible for sick leave as earned:

one (1) day per month.

3. Regular scheduled part time employses must have worked a
minimmm of eizhty (80} hours during the given calendar month for sick leave
credit, aﬁd are eligible for sick leave benefits on a pro-rated basis of
hours worked vs. standard full time hours as designated for that patricular

job classification.



4. Seasonul amployees are not eligible.

C. Qualifving Requiramnents.

1. If an employee is absent for three or more consecutive working
days, for any reasons set forth in the above, acceptable medical evidence must
be presented to the Director of the County Welfare Board. The nature of ill-

ness shall be stated on the doctor's certificate.

2. The Director of the County Welfare Board may require the employee
seeking sick leave to submit acceptable medical evidence if the employee has

been absent over three times in a six month period.

3. The Director of the County Welfare Board may require proof of
illness of an amnployee on sick leave, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for disciplinary action. If
the sick leave is not approved, the time involved during which the employes ”
was absent may be charged to his vacatlon credit, if any; otherwise, he will

suffer loss of pay for such time.

4. Any employee who does not expect to report to work because
of personal illness or for any of the reasons as set forth in paragraph "A"
above, shall notify his immediate supervisor, or scme other person in the
work unit, by telephone or personal message prior to the normal starting
hour of work or within one hour after the‘heginning hour of work for his

position.

13.



5. Sick léave claimed by reason of quarantine or exposure to con-
tagious diseases may be approved on the certification of the local department
of health, or upon such reasonable proo":f as the Director of the County Welfare
bBoard shall require. .

6. In accumilating siclc le:ave due, the total years of continuous
service in classified Civil Service positions with the County Welfare Board,

shall be considered, less sick leave utilized.

ARTICLE XV MATERNITY LEAVE

Maternity Leave. An employee shall notify the employer of her

pregnancy when it is medically confirmed. In all cases, an approximate due .
date shall be provided the employer by her physician. Additionally, the
amployee must provide medical certification indicating that she is capable
of safely performing her noxrmal work duties beyond the fourth month of
. pregnancy.

She may use her accumulated sick leave before the expected confine-
ment and up to one month beyond the delivery date. The amployee may be granted,
upon her written request, a supplementary maternity leave without pay for up.

to six months.

ARTICIE XVI ADMINISTRATIVE LEAVE
(Personal Busipess Leave)

Two days leave with pay per calendar year shall be granted each
employee for conducting personal business at his or her request upon approval
of their immediate supervisor, after campletion of one year of service as a

Welfare Board employee.

14.



Eligibility for one day of Administrative Leave shall be pranted
after camletion of six months continuous service.

Ixcept in emergency conditions,” forty-eight hours prior notice
of such request shall be given to the irmediate supervisor.

Leave must be taken in full dr;y incranents during the calendar
year in which earned.

Administrative Leave is not cummiative. If not used within

calendar vear it is c %,led
I3

LY
with the approval of the y;ir’ ‘ ICLE XVII UNION ACTIVITIES LEAVE _ 7«
Director of the County X Y the aggregate in '

Welfare Board % A maximum of twelve (12) days in a calendar year :mprepnde will 4+ ﬁ@
/
be%ow '

of local Council # 21 for the purpose of conducting Iocal Council # 21

with pay for Welfare Board employees desigoated by“the president

business.
A minimum of twenty-four hour notice of such purpose shall be

given the Director of the Salem County Welfare Board.

ARTICLE XVIIT EDUCATIONAL LEAVE

A permanent employee, holding a classified position, who desireé
to pursue a course of study that will increase his usefullness on return to -
his classified position may request a special leave of absence without pay, }
subject to the approvél of the Salem County Welfare Board and Division of
]%’ublic Welfare in accordance with Ruling 11.

Request for special leave of absence shall be submitted in writing
stating reasons request should be granted, .the date leave is to begin, and
probable date of return to duty. Special leaves of absence if granted, shall
be for period not exceeding six months and the same may be extended for an

additional period not exceeding six months by the Salem County Welfare Board.

15.



ARTICLE XIX VACATIONS

a

A.  Permanent or Provisional Fmplovees (Full tims)

Permanent and Provisional employees in the Welfare Board service shall be en-
titled to the following annual vacations with pay subject to the npproval of

the requested times by the anmployee's Director of the County Welfare Board.

1. For the 1st year or part thereof through the first full

1 77,
ngd rear — month 2ATIE f t f s i W
%‘%}Etig:g }cﬁgeof} day per month as eanedx for each month of service or majo %/

} 2. Beginning with the second full calendar year through Eigh;t % %
calendar years — 12 days per year. , "
3. Beginning with the Ninth calendar year through Sixteen
calendar years — 15 days per year.
4, Begiﬁning with the Seventeenth calendar year through Twenty- |
Five calendar years — 20 days per year.
5. Beginning with the Twenty-Sixth calendar year —~ Twenty-five |

' days per year.

B. Temporary Employees

Temporary employees are eligible for vacation as earned; 1 day
. .
per monthx as earned for each month of service or major fraction thereof. }(j»\‘i f(
‘!’:Adgm

C. Seasonal Employees

Seasonal employees are not eligible for vacations.

16.



D. Part Tine Iployees

To be eligible for vacation credit, regulary scheduled part-time
anployees must hove vworked a mintmun of eighty (80) hours during the
calendar month. Awarded vacation will be on a pro—rated basis of hours
~worked vs. standaved full time hours as designated for the particular job

classification.

E. Imployees Separarted from County Frmloyment

Any employee, who is laid cff, discharged, retired or separated
fran County Welfare Board service for any reason prior to taking his
vacation, shall be compensated in cash for the unused vacation earned at
the time of separation.

F. Vacation Carry-Over

When in any calendar year the vacation or any part thereof is
not granted for reasons of business, such vacation periods shall accumulate
and be granted during the next succeeding year only.

1. At the employee's request, a portion of a cwrrent year's

vacation may be carried forward into the succeeding year only.

.

Years of _ © Vacation Maximm
Continuous Eligible Vacation
Service to : Allowed
Carry—L{ver to
"Accumulate
2 but less than 15 Ten days '  Ten days
15 but less than 20 Ten days Fifteen days

20 or more Ten days Twenty days
2. Any surplus vacation accumilated beyond the amount allowed
to accumlate and not taken will be lost, unless an exception is granted

by the Salan County Welfare Board, but not beyond one year's entitlement.

17,
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3. Request to carry-over vacation nust be in the hands of the
Dircctor of the County VWelfare Board no inter than November 1st of the

current calendar year.

ARTICLE 3xx  HOLIDAYS (LEGAL & OTIER)

The following are recognized paid county holidays;
New Year's Day

Washington's Birthday (3rd Monday in February)
Lincoln's Birthday

Good Firiday

Memorial Day (4th Mohday of May)
Independence Day
Labor Day

Colurbus Day {2nd Monday of October)

© ® N e ook v N =R

General Election Day

10. Veteran's Day

11. Thanksgiving Day

12. Christmas

13. Such holidays as the Salem County Welfare Board may legally
deem‘appropriate for all erployees in acgordance with-the

provisions of Ruling 11.

Hblidays designated above which officially fall on a Sunday shall

be celebrated on the following Monday.

For 1978, Martin Luther King's Birthday shall be

included as an cfficial holidavy.

18.
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ARTICLE NI MiDICAL INSURANCE DINEFITS

A. Hospital, Surgical & ;‘.!zt,i‘r')r' tMedical Benefits

Provisional and permanent employees, after 60 days service, may
enroll for State Health benefits for the entire family. The preaniums will

be paid by the employer.

1. Hnployees appoihted to fill regular positions for short periods
of time, maximum of four months or the equivalent thereof are not eligible

for hospital, surgical and major medical benefits.

2. Seasonal and Part-time employees are not eligible.

ARTICLE XXII VWORKMEN'S OOMPENSATION — SAFETY AND HEALTH

A. When an employee 1s injuredrin the course of his employment
and qualifies for E‘v‘orkmen's Compensation accordin.g with Ruling 11:

1. He will be paid the differencé between the amount received
aé compensation and his salary during the period he is un-
able to work, as determined by a2 physician designated by
the insurance carriers. |

2. Time lost will not be charged against accumlated sick leave.

B. The employer shall at ail times maintain safe and healthful

working conditions, and will pi'ovide emloyees with any protective tools or
devices reasonably necessary to ensure their safety and health. The proper

use of this equiprent is mandatory on the part of the employees.

19.



ARTICLE XXIIT  AUDOMOBILE UTILIZATION

A, Reimbursement .

1. Fhployees using personal automobiles for authorized county

business will be compensated at a rate of fourteen (14¢) cents per mile.

B. Insurance Clause.

Welfare Board Fployees using their perscnal cars on authorized
business are not required to provide any special insurance coverage beyond

what they consider adequate for their personal use of their automobile.

Salem County Velfare Board will reimburse those employees who are
authorized to utilize their personal cars on county business up to One Hundred
($100.00) Dollars to compensaté for the increased premium they becore subject
to becasue of this usage. The enployees must provide a certificate of
insurance to the Director, citing the minimm coverage required. This
reimbursement will be made only in the year contracted and will not be paid

retroactively for previous years for which reimbursement was not requested. .

20.



ARTICELE  xx3v  RETIRDMENT

A.  Hospitalization

Upon retircment, employees with a minimum of 25 years of service
credit in the Public Bmployees Retirement System shall have hospital,

surgical and major medical benefits paid in full by the employer.

B. Luznp Sum payment for Unused and Accumilated Sick Teave

Fmployees, who are eligible for service pensions and who elect to

retire, will receive sowvexsnpe pay by separate check for fifty (50%) perjr-[b WP

cent of their unused accrued sick leave at the date of retirerent, as full

;&g,’ L
payrent thereof in accordance with State provisions. In no case shall suc 'Pa'Yy,_,
exceed Twelve Thousand ($12,000.00) Dollars. ! f,? T )

W

MK PHEX SEAERHEX BRI XK S KRR KX KA B R YOMK RN a0 R arpesnt

, ™ , A
BN U X BN B R %K X XEK D Xensex Rl L Re Se v S RICR KR BXEeaK fwaﬂx&xﬁamw% A }4
X2 000 XODOK B KX




ARTICLE xxv - GRIEVANCE PROCEDIRE

A.  Purose

1. The purpose of this procedurs is to secure, ab the lowest possible
lcval, equitable solutions to the probleﬁs which may arise affecting the terms
and conditions of arployment. The parties agree that this procedure will be
kept as informal as may be appropriate.

2. Nothing herein contained shall-be construed as limiting the right
of any employee having a grievance to discuss the matter informally with-any
appropriate member of the Administration, and having the grievance adjusted
without the intervention of the Council.

B. Definitions

The term "grievance" shall mean an 2llegation that there has been:

1. A misinterpretation or misapplication of the terms of this Aggree—
ment which is subject to the grievance procedure outlined herein and shall herein-
after be referred to as 2 ''contract grievance'; or

2. Inequitable, improper, unjust application or misinterpretation of
rules or regulations, existing policy, or orders applicable to the Welfare Board,
which shall be processed up to and including tﬁe Velfare Board, and éhall herein-
after be referred to as a 'non-contractual grievance."

C. Presentation of a Grisvance

The Velfare Board agrees that in the presentation of a grievance thefe
shall be no loss of pay for the time spent in presenting the grievance hy the
grievaht and one Council representative who is an employee of the Board throughouf
the grievance procedure.

D. Steps of the Grievance Procedure

The following constitutes the sole and exculusive method for resolving

grievances petween the varties covered by this Agreerent.

oy



Step 1

The grievant shall institute action under the provisions hereof
in writing, signed and delivered to his (or her) Supervisor with-
in (10) working days of the occurrence complained of, or withig
ten (10) working days after he vould reasonably be expected to
know of its occurance. TFailure to act within said ten (10) days
shall be deemed to constitute an abandonment of the grievance.
The grievant may be represented by an enployee who is the Council
Representative.

The Supervisor shall render a decision in writing within ten (10)

working days after receipt of the grievance.

Step 2
In the event satisfactory settlement has not been reached, the
grievant shall, in writing and signed, file his complaint with
the Director of Welfare within five (5) working days following
the determination at Step 1. The grievant may be represented by
an employee who is the Council Representative.
The Director of Welfare, or his designee, shall under his deciéion

within ten (10} working days after the receipt of the complaint.

Step 3
Should the grievant disagree with the decision of the Director, or
his designee, the aggrieved may, wifhin five (5) working days, sub-
mit to the Board a statement in writing aﬁd signed as to the issues
in dispute. In the event the grievant files his statement with
the Board at least ten (10) wofking days prior to a Board meeting,

the matter shall be placed on the agenda for the Board meeting.

pla



Staterents {iled less than ten (10) working days before a Doard
meeting mny‘be hoarﬁ.by the Poard at the mceting or at the Dourd's
discretion placed on the agenda for the following meeting. The
Board shall revicw the decish;n of the Director together with the o
disputed arecas submitted by the grievant. The grievant ana/or the
Council representative my request an apperance before the Board.
The Board will render its decision within eight (8) working days
after the Board meeting at which the matter has been reviewed.

If the Board's decision involves a non-contractual grievance, the
decision of the Board shall be final.

The grievant may be represented by the Local Council representative.

A minority organization shall not present or process grievances.

Step 4

—_——— T

Any unresolved contract grievance (as defined in B. 1, Definitions
above) except matters involving appointment, promotion, or assign—
ment or matters within the exculusive province of Civil Service,
may be appealed to arbitration only by the Council. The Council
mist file the request for arbitration witﬁin ten (10) working dayé

after the receipt of the Board's decision.

Nothing inthis Agreement shall be construed as compelling the
Council to submit a grievance to arbitration or to represent an
enployee before Ci&il-Service}v The Council's decision to reguest
the rnovememt of a grievance to arbitration or to terminate the
grievance prior to submissionto arbitration shall be final as

to the interests of the grievant and the Council.
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heve the arievance involves an alleged violation of individual

rights specified in Civil Service Law and rules for which a

specific appeal to Civil Service is available, the individual

may present his complaint to Civil Service procedure or the,
grievancé procedure as herein provided. Once the grievant makes
the sclection of procedure, such election shall be deaned final
and binding and constitute an absolute waiver of the procedure
not selected. The election will be made in writing at the
appropriate time on the grievance form.

The arbitrator shall be selected by agreement between the parties

within thirty (30) working days following the execution of this

agrecment. The arbitrator shall be selected from the merbers of
the Institute of Management and Labor Relations of Rutgers

University and shall be designated as permanent and shall serve

during the life of the agreement, or

If the parties do not desire a permanent arbitrator, they may

have the option of selecting an arbitrator on a case-by-case

basis as follows:

1) by selection from list of arbitrators who are members of the
Institute of Management and labor Belations of Rutgers
University, in accordance with the selection procedures of
the Institute, or; J

2) by selection from the panel of arbitrafors maintained by the
Public Fumployment Relations Commission, in accordance with
the selection procedures of the Public Employment Relations

Commission, or;
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3) by selection from the panel of arbitrators maintained by
the Anerican Arbitraticn Association, in accordance with
the selection procedureé of the American Arbitration
Association.

The parties shall meet at least tne (10) working days prior

to the date of the arbitration hearing to frame the issues

to be submitted to the arbitrator and to stipulate the facts

of the matter in an effort to expedite the hearing.

The decision or award of the arbitrator shall be final and

binding on the Welfare Board, the Council, and the grievant or

grievants to the extent permitted by and in accordance with

applicable law and this agreament.
Any arbitration decisions or awards affecting
‘matters covered by Ruling 11 shall be subject
to review by the Departwent of Human Services,
Division of Public VWelfare. Vhere the Depart-
ment of Human Services, Division of Public
Welfare, refusss to approve an arbitrator's
decision or award as being in contravention of
Ruling 11, this shall not be construed as pre—
venting the Council from thereafter moving in an
appropriate forum for the enforcement of the
arbitrator's decision or award.

The arbitrator may prescribe an appropriate back pay remedy when

he finds a violation of this Agreement, provided such remedy is

permitted by law and is consistent with the terms of this Agree—
ment, except that he may not make an award which exceeds the

Welfare Board's authority.

The arbitrator shall have no authority to prescribe

a monetary award as a penalty for a violation of this
Agreement.
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the arbitrator shall qot have the power to add to, subtract
from, or'modify the provisions of this Agresamrent and shall
confine his decision solely to the interpretation and app-
lication of this Agreement. He shall confine himself to the
precise issue submitted for arbitration and shall have no
authority to determine any other issues not submitted to him,
nor shall he submit observations or declaration of opinions
which are not essential in reaching the determination.

The costs of the services of the arbitrator shall be borne
equally by the Board and the Union. Any other expenses in-
curred-in connection with the arbitration shall be paid by

the party incurring the same.

The cost of the transcript, if any, will be borne by the

party reguesting it. IT both parties request a transcript

the cost will be sharved equzlly.

The arbitrator shail hold a hearing at a time and place
convenient to the parties as expeditiously as possible after
his selection and shall issue his decision within thirty (30)
days after the close of the hearing.

Grievance resolutions or decisions at Steps 1 through 4 shall

" not constitute a precedent in any arbitration or other
proceeding unless a specific ﬁgreement to that effect is made
by the authorized representatives of both parties. This is not
to be conétrued as limiting the right of eithef party to introduce
relevant evidence, including such grievance resolutions, as to -

the prior conduct of the other party.
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ARTICIE XXVI  TERM OT’ AGREEMIDT

1/1/77&({}7/{1)5‘”}‘9

This Agreement shall be accepted and become effective as of /R L; J},‘?gp
Lhiet paedd ns xhre ke X O XSOUO HE MK BN S eSS PR H XA NSPRNEEEE and shall j&ﬂ?’f‘%

1977

ragmin if full force and effect wntil Decenber 31, 1978. Tither party shall W
notify the other, in writing, 90 calendar cays prior to the end of/ mﬁxmtmw«{% [é \:if
o

ve4R¥ should it desire to negotiate salaries, mileage allowance or Longevity
for 1978 he

pay. In the event that such notice is given, negdtiations shall begin pot R} f 55'

later than sixty days prior to the end of the calendar year; and this Agreemen\t

shall remain in full force and be effective during the period of negotiations

until a new Agreement is amicably signed thereto.
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SALTR! COUNTY WELFARE DOARD

1977 SALARY. RANGES

Incana Maint. Aide
Social Service Aide

Account Clerk (Typing)
Clerk Typist

Home Service Aide
52 0.0 403705013 S d J LA (L
Sr. Account Clerk (Tvping)

Sr. Clerk Typist
Sr. Home Service Aide

Sr. Clerk Transcriber

Principal Hcme Service Aide
 SITAREAGHUSIEL AN O AIDS EC RN
Principal Clerk

Principal Clerk (Typing)

Principal Clerk Steno

Income Maint. Technician

Inc. Maint. Tech.Bilingual
(Spanish)

Incone Maint. Spec.
Income Maint. Spec. Bilingual

(Spanish)
Social Worker

ki G
Ty a9 oy

Range

RANGE

e

Range

Rangze
Range

o .

Range

RENNEXH

" Range 8§

Range 8
Range 8

Range 9

Range 11
BERREXEX
Range 11

Range 12

Range 13
Range 13

‘Range 13

Range 18
Range 18

Range 13

5,467 — 7,378
5,467 — 7,378
5,740 — 7,749
5,740 —~ 7,749
6,027 - 8,141
BOBUEROORRRAX
6,646 — 8,977
6,646 ~ 8,977
6,646 ~ 8,977
6,979 — 9,422
7,694 ~ 10,382
7,694 — 10,382
8,078 - 10,899
8,481 — 11,449
8,481 —~ 11,449
8,481 - 11,449

10,824 — 14,611

10,824 ~ 14,611

10,824 ~ 14,611
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