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PROFESSIONAL AGREEMENT
BETWEEN
MOURT ARLINGTON TEACHERS ASSOCIATION
o AWD
THE BOLRD OF EDUCATION OF THE BOROUGH OF
MOUNT ARLINGTON IN THE COUNTY OF MORRIS,

& MUKICIPLL CORPORATION OF THE STLTE OF
HEW JERSEY
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Recognition

The Board hereby recognizes the Aissociation as the
majority representative for the collective negotisation
concerning grievences and terms and conditions of employ~
ment for sll professioncl personnel listed below whether
under contrect, on leszve employed or to be employed by the

‘Board, including:

1, Teachers

2, Leerning Disebility Teaching Consultant
3. hurse

lj. Speech Thersapist

S. Librarien

) Unless otherwise indiccted, the term "tegchers®,
when used herinsfter in the igreement, shell refer to ull

professional employees represented oy the rssociction in

the negotisting unit us cbove definzd, and references to
mele teachers shell include female teachors,

Except &s this /grecment shall otherwise provide,
ell tcrms end conditions of cmployment epplicible on the
effcctive dete of this esgreement to employces coverod by this
igrecment es csteblished by the rules, regulections end/or
policics of tho Bogrd in force on sgid dste, shell continue
to be so uppliceble during the term of this /greement. Unless
othorwiso provided in this Jgrcement, nothing contuined horein
sholl beo interpreted ond/or epplied so &s to climuto, reduce

nor otherwise detrsct from eany teccher bonefit existing prior
to its effective dcte. '
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Negoticstion of Successor Lgrecment

Negotistions shell begin not lutor then October 1 of
the cezlender yeor preceding the cslonder in which this
Lgrecment expircs. ‘

" This igrcement shell not be modified in whole or in
pert by the perties cxcept by en instrument in writing duly
exccuted by both perties.

Gricvaence Procedure

Definitions

1. £ "grievence" is o clcim besed upon wn cvent or
condition which affects the welfere or terms znd conditions
of employment of & teucher or group of teuchers or the inter-
pretutions, megning or cpplicction of cny of the provisions
of this /grcement.

2. 4n "gggricved person" is g person or persons meking
the clcim.

3. 4 "purty in interest" is the person or persons mcking
the cleim and eny person who might be required to teke action
or cgeinst whom wction might be tuken in order to resolve the
clzim,

Purposec

1. The purposc of this procedure is to sccurc, ¢t the
lowest possible level, cquitcble solutions to the probloms -
which mey from time to time crisc affecting the welfurec or
terms cnd conditions of cmployment of tecchers. Both purtics
cgrec that theose proccodings will be kept as informcl and
confidenticl us mey be cppropriate ot wny lovel of the
proccdurc.

2. Nothing hercin contained shecll be constructed cs
limiting thc right of cny towccher having o grievance to
discuss the metter informelly with cny cppropricte membor




C.

L]

of tho sdministrection, ond heving tho gricvence adjusted
without intcrvention of the Lssociction, provided thc
gdjustment is not inconsistont with terms of this iLgrecment
end thet the Lssociction has been given the opportunity to
be presont at such cdjustment to stete its vicws.

Proccdure

1. Since it is importent thet grievances bc processed
2s ropidly es possible, tho number of days indiected et cach
lovel should be considered e¢s & meximum and every effort
should be medo to cxpedictc the. process. The time limits
specified may, however, be oxtended by mutuul cgreement,

2. (&) In the event & grievence is filed ot such time
that 1t cannot be processed through all tho steps in this
grievance procedure by the end of the school year and, if
Joft unresolved until the beginning of the following school
year, could result in irrepurcble herm to & perty in interest,
the time limits sot forth herein sheall be reduced so thot the
grievince procedure moy be exhcusted prior to the end of the
school yeer or as soon therecfter eos it is pructicable,

.{b) The employee does not have the right to refuse
to follow ¢n cdministrative directive or boerd policy on the
grounds thit he hus instituted o gricvonce. 4ll tecchers
including the grievent or group of grievants ere required to
continue under the direction of the LAministrstors cnd Admine-
jstrative Princip:l, regurdless of the pendency of &ny grie-
vance, until such grievence is properly determined.

3. Level One

I. teacher with ¢ grievence shell first discuss it with nis
idministretive Principsl either directly or through the
issociction's designeted representsative, with the objective
of rosolving the metter informally.

L. Level Two

If the cggrieved person is not satisfied with the
disposition of his gricvuince at Level One, or if no decision
hes becn rendered within five (5) school deys after presenta-
tion of the grievence, he mcy file the grievence in writing
with the Chorimen of the Lssociction's Committee on Professionsl
Discussions (hereincfter referred to «s the "PD Committec")
within five school deys cfter the declsion at Level One or
ten (10) school dcys after the grievince was presented which-




ever is sooner. Within five (5) school days safter receiviné
the written grievance, the Chairmsn of the PD Committee shell
refer it to the Administrative Principal of the school.

S« Level Three

If the aggrieved person is not satisfied with the
disposition of his grievance at Level Two or if no decision
has been rendered within three (3) days after the grievance
was delivered to the Administrative Principal, he may, within
eight (8) school days after a decision by the Administrative
Principal or (12) school days after the grievance was delivered
to the Administrative Principal (whichever is sooner) request
in writing, the the Chairman of the PD Committee submit his
grievance to the Board.

The Chairmen of the PD Committee shsll then refer it to the
Board. ‘

6. Level Four

(2) If the sggrieved person is not setisfied with
the disposition of his grievance at Level Three or if no deci-
sion has been rendered within thirteen (13) school days after
the grievance was delivered to the Board, he mey, within eight
(8) school days after o decision by the Boecrd or fifteen (15)
school deys after the grievance was delivered to the Board
whichever is sooner, request in writing thet the Chairman of
the PD Committee invoke the services of the New Jersey Public
Employment Relstions Commission through the Division of Public
Employment Relctions pursusnt to the Provisions of NJS 34:134A-6(b).
If the PD Committe determines that the grievence is meritori:us
it may submit the grievence to the New Jcrsey Public Employment
Relations Commission gs aforesaid within fifteen (15) school
days &efter receipt of said request by the zggrieved person.

(b) Within (10) ten school dcys after such written
notice of submission to arbitration, the Board cnd the PD Com=-
mittee shzll attempt to agree upon a mutually acceptcble arbit-
retor end shell obtain a commitment from ssid erbitretor to
serve. If the parties are uncble to sgree upon an erbitrator
~or to obtein such & commitment within the specified period, a
request for a list of arbitretors may be made to the Americen ,
Lrbitration Lssociction by either poarty. The parties shall then
be hound by the rules and procedures of the imerican Arbitration
Associgtion in the selection of ¢n arbitrator.

{(c) The arbitrator so selected shzll confer with
the representutives of the BRoardé and the PD Committee and hold
hesrings promptly snd shall issue his decision not later thean
twenty (20) days from the dute of the close of the hearings for,
if orsl hecrings have been wsived, then from



the dete the finel stebements wnd pruofs of the issues cre
submitted to him., The crbitrutor's decision shall be in
writing ¢nd shell set forth his findings of feet, recsoning
cnd conelusi-ns on the issues submitted to him. The arbit-
retor shull be without power or wuthority to meke uny

decision which requires the commission uf en cct prohibited

by law or which is violetive of the terms of this lLgreemont.
The decisisn of the srbitretor shill be submitted to the Bourd
nd the issociation. This docision is wdvisory in nature ‘
end not binding on either the Bocrd or the issoeciction.

(¢) The costs for the services of the crbitrctor,
ineluding por diem expenses, if wny, wnd cctucl ¢nd necessery
trevel, subsistence expenses tnd the cost of the hecring room
shell be borne equally by the Bocrd wnd the Lssociation.

/ny other expenses incurrcc shell be peid by the perty incur-
riug swme.

Rights of Tecchers to Represcntation

1. Ln sggrieved person mcy be representcd ot ¢1ll steges
of the grievince procedure by himself, by counscl of his own
selecection, or , ¢t his cption, by ¢ ropresentctive selected
or epproved by the Lssociction.. When o teacher is n>% rcepro-
sented by the iLssceiction, the Lssociction shcll hove the right
to be present «né tu stcete its views at ¢1ll stiges of the
grievance procedure.

2. o repriscls of cny kind shell be tiken by the
Bocrd or by eauy member T the céninistrction cgeinst way
sgerievecr peraou, wny building represcut: tive, iy number -

5f the iD Committec or cny vther perticipent in the grievince

procedure by rceson of such pcrticipation.

Miscelloneous

1. If, in thc judgement of the I'D Committee, ¢
gricvence c¢ffecects o group or closs of tecchers, the PD
Cormittec mcy submit such grievence in writing to the
Ldministrctive Principel directly wnd the processing of
such grievenee shell be commenced at Level Two. The PD
Committee may pr.cess such ¢ grievence thriugh all levels
of the grievince procedure even though the cggrieved person
does not wish to ¢u s<, pruvided suid eggrieved person is o
member of the issvciation.

2. Decisions rendered ot Level Onc which wre unsct-
isfretory to the cggrieved person wnd cll decisions rendered
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at Levels Two, Three, wnd Four of the grievance procedurc
shall be in writing setting forth the cdecision «nd the
rcesons thorefore cnd shall be trensmittced promptly to 11
pcrtics in interest cnd to the Chairmen .f the D Committce.
Decisi ns rendcorecd ¢t Level Four shell be in secordeonce with
the procecdures sct forth in Sectisn €, paregre ph 6 (c) cf
this ARTICLE.

3. 411 documents, communiccations ¢nd rccords deeling
with the proccssing cf & gricvence shell be filed in ¢
sepcrate grisvince file wnd shell not be kept in the persovn-
ncl file of wny of the participants.

L. Forms for filing grievences, scrvice notices,
teking cppecls, meking repurts wnd recommondcetions, wnd
wthor necessary documents shall be prepered jointly by the
Ldministroetive srincipel wnd the issocletion aud given appro-
pricte distribution so a8 to fecilitote sperction of the grice-
vinee procedure,

5. i11 meetings «nd hecrings under this proccdure
sh«ll not be cunductecd in public end shell incluce «nly
such perties in interest end their designeted ur selected
representatives, hercetofore referred to in this JRTICLE.

Teacher Rights

No teucher shell by cepricicus cet of /dministretion be
disciplined, roprlmunccn, reCuced in renk or compensction or
ngrivea of v professiondd clventoge without just cause.

Whenever wny teecher is required tu ippecr bef re the
prineip:l or his designec, Bowrd 'r iny committco, member,

rcpresentetive or cgent therc f ¢ ncerning ¢ny mctter which could

cdversely «ffect the continucticon ~f thet teccher in his office,
positiin ur cmployment, or the sulurj or Ly incrcments pers-
teindng thorefo then he shall be given prior written notice of
the rewsocns for such mectiug -r interview wud shell be entitled
ts huve o« represcntative of the .ss.ciction present to «(vise
him cand rcpresent him curing such mecting ur interview, Jiny
suspension uf &« tewcher pending choarges shell be with pey,

If the person is found guilty of the churge, repoyment shell

be refuncded to the empl yer within the scme porlad &8 thet of
the suspensicu immedictely subscquent t. the finding,

The gredes givon will not be ¢ mpetitive interms cof
c¢iffercnce of cepebility in pupils, but will rother iuciccte
the status of tho indivicduel ws cdetermined by the teccher,
bised upon thet indivicducl's cipebility,
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No teccher shall be prevented fr m wouring liepel pins
cr cny other similer icdentificction of membership in the
Lssscictl on or its «ffilictes.

i.8s:ciction Rights and Privileges

Whenever wny represcuatitive of the fasociction or auy
teccher participetes during working hours in negotictions,
grievance proccedings, conferciices, meetings celled by the
Buecrd .f Blucction or sdministrotion he shell suffer ne louss
of pay.

The i.8s.ciction anud its represcntoetives sheall heive the
right tu use the schoeol mecting r cms ¢t ¢ll recsoncble hours
for meetings. The principsl of the building feeilities in
question shell be noetified in asdvence .f the time wnd place
s ¢11 such meetings.

The issociction shill heove the right t. use schuul
feeilitios wnd cquipment, including typewritcrs, mimc:grophing
mechines, sther duplicating cquipment, cclculating machines,
end cll types £ cudioe-visucl equipmont ot recsoncble times,
when such cquipment is uot otherwise in usc. The issociction
shell pey for the recsuucble ¢ st of ©ll metericls cnd supplies
ineident t3 such usec, «nd for eny ropeirs ncecssitcted as ¢«
result theresf with the kn wlclge wnd permission of the idmin-
istrative rrineipel,

The issvecicktion shcll have the exculsive use <f ¢
bulletin b.crd in the feoculty 1 .unge.

The sisosucicticon shell be provide with cdequate spuce

for ¢ file cebinet to be kept ¢t ¢ mubuclly cgrced upon
locati n,

Teaching Hours cud Teaching Loeds

Teechers shell indiccte thelir prescnce [ ir Cuty by
plucing & check merk in the wppropricte clumn of tho fuculty
"signein" rosster,

Teechers mey lecve the building with the kirewledge of
the .dministretive Yrincipsal during their schoduled duty-freo
lunch perizd or prepoeration perizd,

Ll Assueliction represcntetive mey speck to the teachers
curing wny meeting .n the request f the represcatotives,
providing this p.licy is reciprucel,
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1. The noticc of cnd sgende for cny meeting shell
be given to the tecchers involved ot loust Two (2) school
¢eys prior to the meeting, except in cn emergency. Tetchers
shcll heve the Jpportunity to suggest items for the cgendea.

_ Teccher perticipation in extro-curriculcr cctivites
which extend beyond the regularly scheduled in-school dey
shell be voluntory, wnd shell be cumpeascted weecording to
the rete of poy (ud/or relecsed time in Schedule B.

1. Commensurcte relceuse time will be greuted for
exXxtru-curriculir cssignments which teke plece curing the
school day.

Field trips sh:tll be schedulec wud implemeonted in ¢
menner which shell be mutuclly cgrcec upon by the teachors
porticipeting in them. Written permission fur field trips
shell be obtoined from the principel to gucrantce insurince
covercge 8 & schuul sponssred cctivivy. For portieipection
in overnight tnd weckend trips tcecchers shell be compenscted
¢t the rete of $2.00 per huour,

ontecching Duties
The Buerd wid the iss.eiction celtuowledge thet ¢
tcocher's primiry responsibility is t. teceh, aud the
welicre wud safety £ the child i thet his ecnergies
shrulcd, t. the cxteut possible, be utilized t. this end,
Thercf .re, they cgree s follows:

Except under emcrgency couditions, to be determinec
by the Bocrd of ECucction, or when accepted to be ¢ normal
functi n of the tecuching Guy's wetivity, teschers shell unot
be required t. perf.orm the fullowing tosks:

1. 1Milk Distributicn,

2. Supervision oi the Cefeteric,

3. Supervisi.n of sidwelks, bus locding or unlocding.

e Ccllcetion of money from students beyond the first
dey essigned for such collection.

5, Delivery of buoks t: the clessr.om.

6. .rocducing mester c¢ pies =f instructioncl mitericls
required for Caily use, '

7. :hysicclly koeping cumulctive rcc rds sther then
the prepering .f normel cntries cictctel by prox-
imity f the teccher to the subjoct maotter,

8, Cust @icl Cutics bey nd hebits .f g.od h usckoeping
end genercl order, '

9, C:rrecting stwnderdized tests uscd «t the direction
of the Bucrd or tho wdministretion.
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Selaries

The saleries of &ll teachers cuvered by this Lgreementk
cre set fourth iun Schedule "&" which is attached hereto and
mede & pert hereof, ‘

Tecchers employed on & teu (10) month besis shall heve
the option of being peid in twenty (20) equal semi-monthly
instgllments. ' .

l. Employees may individuelly elect to heve ten (10%)
per cent of their monthly sclery deducted from their pay.
These funds shall be peid to the teacher or his estcte on tho
finel piy dey in June, zecosrcing to @ schedule of payment
throughout the summer ¢s requested by the tescher, or upon the
deeth or terminction of employment, if eecrlicr. )

2. When ¢ pey <&y fi¢lls on or during ¢ schoul hslidey,
vieesion or weekend, teechers shell receive their pey checks
on the lest previous working dey.

3+ Teachers shell receive their finel checks gnce the

pcy schedule for the following yeer on the lest working dey
in June.

Tcecher Lssignment

1. 411 tuegeroro shell be given written notice of their
stlery schedules, cless wnd/or subjeet cssignments, building
essigmnments cnd room wssigiments for the forthecoming yeer os
s>on ¢s possible, :

2. The principel shell cssign €11 newly-eppointed
personnel t. their specific positions within thet subject
erce wud/or grede level for which the Boord hes eppointed
thom, The principel shill give notice of essigimmonts to
new tecchers os soon ©s praeticeble, end except in ceoses
of cmergency, not litor then June 30, 1971.

3. In the event thet chenges in such schedules, cless
end/or subject wssigiments, building cssigmments, r room
tssignments :(re »ropuscd the teacher wffected shcll be notified
Pr.mptly in writing wnd, upon the request of the teccher, the
chinges shell be promptly reviewed between the prinecipel or
his representetive cuC the tcacher cffected i :t his opticn
& represcntetive of the isasceiction.
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Voluntery Trensfers ¢éné Reassiguments

1. o later then Mey 1 of ecch school yeer, the
prineipel shell deliver to the lLssociction end post in the
school building &« list of the kaown veacencies which shell
sceur ¢uring the following school yeer.

2. Teachers who desire ¢ chenge in gride end/or
subject cssigmments or who desire to trensfer t . enother
building mey file ¢ written stetements of such desire with

“the prinecipel not leter then Mey 74 Such statement shell

include the grede cadlor subjeet to which the teccher desires
to be tssigned «nd the school t.. which he desires to be trons-
ferred, in order of prefercuce.

3. 4is sdyon &8 procticeble, and no leter then Mey 15,
the principel shell post in the school tnd deliver to the
Lssceiction o system-wide schecule shuwing the names of <1l
tecchers who have been reassigned or treusforred end the neture
cf such roussigmment or treusfer.

In the Ceterminction of requests for voluitery rcassign-
ments wnd/or trensfer, the wishes of the individucl tcecher
shell be honored to the exteut thet the transfer does uot con-
flict with the iustruciionel requiremcuts end best interests
of the school system. n¢ such request shell be dunied. crbi-
trorily, cepriciously, o>r without besis of fect.

Involuntoery Trinsfers cud Recssignments

in involuntery trinsfer or reessigmment shell be mede
only efter ¢ meeting betwccu the teacher involved znd the prine
cipel, ¢t which time the tececher shell be wotifiod of the reeson
therafore,

Teechers being involuuterily trwnsferred vr recssigned
from their prescat position shell heve preferenice other
guclificections being cquel cver thouse sceking voluntory trensfer
or rorssiguments iu regerd t: cholce wmong those positi:ns
which crc vecaut,

Promotions

L1 professionel stoff members shell be notified of any
vecent positions, cither stoff or clministretion, glong with
requircments for scid positions, The Boerd of Educection will
consider pplications from members of the Mt. Lrlington
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‘tecehing steff, Teeochers wh» desire to epply for such

vecancics shell submit thelir cpplicetions in writing to

the prineipel within the time limit spccified in the notice,
end the prineinel shell ccknewledge promptly in writing

the receipnt of &1l such gpplicetions. Lpplicetions shell

be kent on file in the »nrineineglt's office for comtinucl
cannsicderaction for the currcnt tececching yeoar or until the
»Mfice is notified in writing by cn ¢policent thet the cppli-
cetion is withdrown,

Summer School - Home Teaching and
Peceprel rrogroms

~ Teechers employed iu the Mt. iLrlington School District
shell heve priority to such assigrments before eppointment
to epplicents from the cutsicde district.

Selary aschecules for positions ineluded in this Article
shell be unegoticted uncder procedures in Schecule B.

Teoccher Bvclustion

1. Prodicetion fur teechors evelucticn shell not be
besed upon informction obteined through survelllgnce by cucdio

‘visuel ccvicCS.

2+ Torchers shull be cvilucted ouly by persmns certificc
by the Livw Jersey Stete Brerd of Exeminers t5 suporvise instrue-
tion,

3. GConsultcetive discussiow group counstituted by the
teeching steff clong with the sdminictretive Prineipel shicll
be formed in the mowth of December for the purposc of determining
the »rocoedurcl mecthods of teschers evelustion.

1. Lo matericl deor.gotsry to o tecchorts couduct,
scrvice, chorecter or pers.nuelity shell be -~luced in his per-
sourncl file unless the toacher hos hed en opportunity to
rovicw thc metericl, The tcecher sholl cekuowlelge when he
hes hed tho opportunity to revicw such metericl by «ffixing
his sigucture to the copy to be filed with the cxpress under-
stunding thet such sigueture In no wey incdiestes wprcement
with the contents thercof,
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Feir Diosmissel vJrocecdurc

1. On or before Muy 15 of ezch yeaf, the Board shell

give nontenure teszchers continuously crployed since the pre-
coCing September cither:

6. 4 Writtou offer of & contreact for omployment
for the next succecding yeer providing for et least the
stme torms wnd concitions of employment but with such
inerewscs in sclory ond boncfits &8 may be required by. :
law or cgreement betwecn the Boerd ud the [assoeistion, or

b. 4 written notice thet such employment shell not
be offered. :

2. iny nontenure teccher who receives & notice of none

employment mey within five (5) days therecfter, in writing re-
quest g conference to cdiscuss reasons for such nonemployment
with the oyrinei;el, which &« conference shcll be given to the L
torcher within ten (10) school days tfter receipt of such request.

schoul

Teeacher Focilitios

Byvthe begiming of the 1970-71 school yecr, esach
shell hove the following freilities: - :

1, Spece in sceh clasaraam in whigh teachers may

store instructiongl mctericls and supplies;

2. & teucher work crec containing wdequeate oquip-
ment and supplies to &id in the ,repirction of instruc-
tiungl materials;

3, 4 servicecble desk cnd chelir for the oxeclusive
use of ccch full time teacheor;

. 4 communicction system so thet tecchors cen com=

municato: with the. nein bulliing iffice frum their
clcssrooms;

S. Suiteble closet spuce for ecch foll time teucher
to sture cocts, overshoes, wnd perscncl crticles;

6. Copies, exclusively for ecch teecherts use, of
tl1l texts used in ecch °f the courses he is to tecuch;

7. idequcte chelkboard space in every c¢lassroum;
8. idequute books, puper, peneils, pons, chalk,

ercscrs cu@ other such matericl required in cdedly
tecching responsibility.
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Sick Lesgve

L8 of September 1,1970 cll teschers emplcyed shell be
entitled tv ten (10) sick lecve duys euch school yeer ws of
the first official dey of scid schuol yoer whether or not
they report fur duty on thet day. Unused sick lecve sheall
be cecumulited from yoor to year with no meximum limit. °

Touchers being hired from other districts within the
Stite of New Jorscy trc cllowed the troosfer of 50% cccumulcted
sick Cdeys, up to o limit of 30 cdeuya.

Noncceumuletive sick lesve benefits in cddition to
Secetion 4 of this irticle shall be ellowed to tecechers se-
cording tu the fullowing schecule:

one (1) femily sick Ccys for illness in tho femily
extension f the wbove erticle may be grented by the
Boerd of Bducction.

Tewchers shell be given ¢ written cccounting of ce=-
cumuleted sick lewve days no later than September 30..

Temporary Lewves of ibsence

L8 of the beginning of the 1970-71 school yecr,
teichers shill bo entitled t. the fullowint temporery
noncceumuletive leaves of ¢bscnce with full pay each school
yeors '

1, Two (2) deys lecves »f c¢bsence £ r personel, legsl,
business, huusehold or femily matters which require cbsence
curing sch >l hours, .pplicctions to the teacher!s prinei-
pel or other immecicte su.cerior for personel lecuve shell be
mate ¢t lewst five (5) duys before tcking such lowve (excopt

- in the cuse of emergencies) end the wpplicont for such leave

shell nut be required tu steto the recson for such lceave other
then that he is teking it uncdor this ection.

2. Up to five (5) Qeys per school yeer for the obser-
veneo of recligious holideys, wherc szid obscrvinece prevents the
teccher from working on scicd deys. notice of seid doys must
be mice in writing by the teccher to tho fiministrotive Prine
cipal by Sertember 30. ‘

3+ Up to two (2) deys for the purpose of visiting
uther sch.ols ur cttending meetings or conferonces ¢f wn
ecucctionsl nuture.

4. Time necessury for coperrinces in wny legel pro-
ceedings connocted with the teecher's employmont or with the
schuol system or in wny other lepel procecding if the tcecher
is recquired by lew tu cttend.
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5. In the cese of (et iu tho irmediets Tenils:
during the school session, board employees shall be allowed
five (5) cousecutive calendar days leave of cbsence without
deduction of pay. This lecve is exclusive of sick sllowence.
(Immedicte femily refers to husbaund, wife, father, motaier,child,
sister, brother, or grendépsrents.) In czse of cecth of & rel-
etive of second cegree, & leave of abseuce of two (2) ceys will
be zllowed without deduction of ney. (Reletive of =zecond
degree refers to uncle, asunt, niece, cousin or in-lew.)

6. Other leaves of cbsence with psy may be granted
by the Bosrd of Educatiou for good reeasoi.

Extended Lesves of Lbsence

A leave of ctbsence without pay up to two (2) yesrs
shall be grented to any teacher who joins the Peeces Corps,
VISTA, Nationel Tezcher Corps, or serves us ai exchange teacher
or oversess teacher, an¢ if s full-time pearticipant in either
of such programs, or sccepts a Fulbrizht Scholarship,

N 4 teacher on teuure shell be grauted & lecves of ab-
sence without pey for up to ome (1) yesr to teach in an sccreds
itec collere or university. ‘

I'ilitery leave without pay shell be granted to ony
teacher who is inducted or enlists in any braznch of the srmec
forces of the United .tstes for the veriod of seid service, &
similer leave shecll be grented to the soyouse of zury te:cher who
is so inducted or who ealists to join him for the period of
specicl treining in preparestion for duty overseas in combat

zones.

l.. 4 teacher shell .iotify the priucipsl of her preg=~
neney o8 soou &s it is mecicelly confirmed, %aid tescher shell
be pluced on maternity leeve without pay for one (1) yeer for
the birth and re:ring of her chilé. In the eveut of stillbirth
or death of the child, the teacher, if she so elects may return

. to ‘her position when physicelly cble to perform her duties,

providing the vacaney still exists. Upon recommencction of
the principal znd the epnroval o the Boerc, & teacher mey
lezve &5 & leter dete and return &t en ezrlier date than pro=-
vided herewith. '

~ 2. &ny femele tescher adopting en infent child shell
receive similar leeave which shall commense upon her receiving
de facto.custody of suid infeant, or esrlier if necessary to fule
11T the requirements for the edoption. o teacher on mater=
nity leave shall, on the basis of said leave, be denied the -
opportunity to substitute in the Iit. 4rlington School Distriat

in.the ares of her competence or. certificetion.

R e 1

»
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Other le:ves of cbsence without pay msey be grented
by the Bowurd fur good recson. :

1., Upon return from lceve grented persuant to Section
iy B, or C of this irticle, ¢ teszcher shell be considered cs

if he were cactively employed by the Boerd curing the lecve

tnd shall be pleced on the salery schedule ot the level he
would heve ccheived if he hed not been ebscent. 4 toocher shell
nyt reccive increment crecit fur time spent on o lecve grented
vursucnt t. Scetiong D, or E of this irticle.

411 extcnsions or rencwels of lecves shell be ceplie’
for tnd greuted in writing.

rrofessionel Devel sument and
Baucationel Im.rivement

J

The Boerd cgrees bt implement the foll wing ot the
beginning »f the 1970-71 school yecr: ‘

1. T2 pey tuition up to twenty five (25.00) collers
for €1l greducte eredits providing peyment will be mede upon
the teccher signing his contrect for the cusuing yecer.

irotection of Te:rchers
Stucdents cuc iroperty

Tocchers shecll not be required to work under ungcefe or
hezercous eonditions or to Jerform tesks whieh cncdenger their
heelth, sefety, or well-deing. In the event of eny c¢isorder
wr cisru.ticsn in the regulocr school srogrem, tho issoveiction
shell heve the right to meet with the Boerd immecdictely to
covelop mutuelly weeepteble »rogrims to guercntoe the scfety
of stucdents, tcachers, cnd raerty.

1. If ¢ teacher, without provocation, while on sehool
proporty or st & lece cuthorized for extrs curriculcr cetiv-
ities shall suffer wn csszult on his ierson, which shell be
directly relctocr to wik cceur curing the performunce of his
cuties s ¢ torcher in cccordence with the terms of his con-
troet and school poliey, The Board will support the teccher
up to end including legel mecsures to cssist in his recovery
of whet mezsures f cameges will mcke him whole according to
law.

2. The Board shcll reimburse teuchers for the roa-
soneble cost of wny clothing or sther personcl property dome
tged or destroyed w8 &« rosult of wn asswult suffered by «
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teacher while the teccher wes ceting in the discharge of his
duties within the scope of his employment, up to the sum of
twenty (20.00) cdollers end will cssist recovery of eny grecter
sSum., ’

1. Tocechers shsll immedictely report ceases of essuelt
suffered by them in connection with their cemployment to their
iCministrative I'rincipecl and the Boerd. :

2. Such notificetion shell be immedietely forwerded
tu the proper suthorities. ‘

Mzintence of Clessroom Control endé Discipline

i definition of the cuties eand responsibilities of
£ll séministretsrs, cowordinators, supervisors snd other
personnel jerteining to student discipline shell be reduced
tc writing by the prineipel end presented to each teacher ot
the stert of each school yeer.

When, in the judgement of &« tescher, & student is by
his behevior seriously disrupting the instructionsl rogrem
to the detriment of other studeuts, the teoicher may exclude
the student from the clessr:om znd refer him to the principel.
In such ceses the prineinel shell errcage €8 8:0n &8 possible,
end uncer normel circumstences not lcter then the conclusion
of the foullowing school dey ¢ conference cmong himself, the
tcechor and pissibly en epprspricte speciclists to discuss the
mroblem tnd tu Ceeide upon goprupicte otos £or.ita resolution.

Insurince I'rotection

48 of the beoginuing of the 1970-71 schouol yecr, the
Rocrd shell provide the heelth-cere insurance protection des-
igneted below. The Boerd shell pey for individuel coverige
for ecch teacher cnd 50% of the diffceronce betwcen tho cost
of the individuel & fimily plon, providing the tcicher is the
heed of the hiusehsld end is employed on & full time besis.

1. C‘rovisicns uf the heclthecere lusurince program
shell be deteiled in mestor policies end contreicte cgreed wpon
by the Boerd «nd the tssoceiection shell include:

£.. Blue Cross

b. Bluc Shiecld
c. Mcjor Mecdicel
d. Rider J

2. The heelth insurence carrier(s) shell be Bluos Cross
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end Blue Shield four the beasic hospitelizetion and medical-
surgicel coverege, e¢nd Heclth Service Ine, for the mejor
medical coversge.

3. For each teccher who remeins in the employ of the
Board for the full school yecr, the Board -shell meke poyment

of insurence mremiums to provide insurcnce covercge for the

full twelve (12) month period commencing September 1 and ending
bLugust 31. When necessary, payment of premiums in behelf of
the teacher shell be mecde retroactively or prospectively to
essure uninterrupted perticipestion cnd covercge.

The Board sheall provide for continuecnce of heclth-cere
insurence after retirement &t cge 65 years old with 25 yeears
of service iu the Iit. irlington school system.

The Bourd shell provide to sach teccher & description
of the heclth-cere insurcice covercge provided under this
4rticle no later then the beginning of the 1970-71 school
yecr, which shell include « clecr description of econditions
end limits of covercge &s listed cbove.

Books «nd Other Instructioncl
Metericls and Supnlies

Por the purchase of instructionel metericls ot the HJIEL
Convention the Boerd shell ¢llow fifteen (15.,00) cdollers er
tercher to be reimbursed uson submission of ieid receipts by
the teucher.

rersoncl and iLcademic Freecom

Tcechers shell be entitled to full pights of citizenship,
end no religious sctivities of cny tesccher or the luck thereof
shell be grounds for any diseinline or discrimipction with
respect to the professionel employment of such tescher, pro-
viding said cctivities do not violate any loeel, stete or
federal law,
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(RTICLE XAKIII
DEDUCTION FROM SiLLRY

-1, The socrd egrees to deduet from the sclories of
its tecchers dues for the It. irlinton Teachers issociction,
The Morris County Educction sssociction, the lLiew Jersey Ed-
ucation issociation or the ictionsl Education i8sociction,
or &ny one or any combinction of such Lssocictions as seid
tecchers individuelly end voluntctily euthorize in writing
the Boerd to deduct. Such decductions shell be mele in com-
plionce with Chepter 310, iublic Laws of 1967 (uwJSL 52:15.9e)
encé under rules esteblished by the State Dencrtment of Educe-
tion. Secid monies together with records of ¢ny corrections
shell be transmitted to the trecsurer of the Mt. lrlington
Tecchers issociction by the 15th of ecch month follcwing the
monthly pay ieriod in which deducticns were mede. The issoceic-
tion tre:surer shell disburse such monies to the cppropricte
essociction or gssocictions.

2. Ecch of the cssocisctions neimed ebove shell certify

-to the Board, in writing, the current rcte of its membership

dues. iny cssociction whieh shall chenge the rote of its
membership dues shcll give the Boerd written notice prior to
the effective dete of such chenge.

The Bowrcd cgrees to deduct from teecchers! sclcories
money for local, stite cnd/or netionel associction services
tne progrems &«s seld teschers individucldy end volunterily
cuthorize the bocrd to deduct ecnd to trinsmit the monies
promptly to such sassoeiction or essociations. iny teccher mey
heve sueh deducting discontinued &t cny time upon sixty (60)

leyst written notice to the Board end the cppropricte essocigtion.

Miscellecneous Trovisions

Copies of this &preement shcll be supplies ot the
expense of the Bourc cfter sgreement with the sssoeiction
on formet as soon &s »possible cfter the egreement is signed.
the sgreement shell be presented to &ll tesachers now employed,
hered ter employed, or counsidered for employment by the Boezrd.

whenever uny notice is required to be given by either of
the perties to this iLireement to the other, pursuwnt to the
provisions of this .greement, either pzrty shcll do so by reg-
istered letter ct the following edresses:
1. If by issocietion, to Bowrd &t Mt, Lrlington School.
2¢ If by the Bocrd, to issociution at Mt. irlington
School, _
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. Steps % Kon-Degree Bk BL 30 ML 30
1 $6322 $ 7300 5 7850 % 8400
2 - 6522 7600 8150 8700
3 % 6722 7900 81450 9000
i e
L % 6922 8200 8750 9300
5 | 7122 8525 9075 9625
6 1322 8850 94,00 9950
7 2 7522 9175 9725 10275
8 i 7722 9500 10050 10600
|
9 1 7922 9875 10425 10975
10 | 8122 10250 10800 11350
11 8322 10625 11175 11725
12 8522 11000 11550 12100
. tenure tenure
.13 8922 11375 11925 12475
1k 12300 12850
tenure tenure
15 12675 13225
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Schedule B

Extrc-Curriculcr Compensction -

The following extre-curriculcr cetivity directors
shell be eompenscted cccording to the following schedule:
D) 11% & ;

1. Feeulty sCvisor for cthleticS,eeses.$600.00
2. FPFeoulty scvisor for Scfety setrol...;250.00
3. Heel Tetcher..veeeresnsseressK -mele.5150.00
S - 8. a':P‘l'TSoOO

L+ Summer School Instruction....
en hourly rate of$ 6.55

Tenure Compensction

Upon & teccher's cttcimment of tenure im the Mt.
crlinton rublic School he shell be grented wa cdditionel
step of the Cegree selery schedule. Seid increment sheall

be & permunent e¢ddition to swid teccher's wnnucl sclary.

Service Comoensetion

U.on & teccher's completion of twenty (20) years of
service, thc Bocrd of Educetion mey greut additional incre-
ments in consideretion of serviee reuncerec to the Mt. irling-
ton School wvistrict.,.

Merit Inecrecses

Merit increcses mey be awerded et the discretion of
the Board not to exceed $300.00 cduring & Teccherts tenure of
service in the Mt. Lrlington School System.



