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PREAMBLE

In order to comply with and effectuate the provisions of
Chapter 303 of the Public Laws of 1968 for the State of New
Jersey, as amended:by Chapter 123 of the Public Laws of 1974,
THEIS. AGREEMENT IS MADE AND EXECUTﬁD‘on this __ day of
1982, by and between the BCARD OF“EDUCATIOH 6F THE TOWNSHIP OF
WILLINGBORO, hereinafter referred to as "The anrd" and the
EMPLOYEES ASSOCIATION OF WILLINGBORO SCHOOLS, hereinafter

referred to as "The Association."
AGREEME.TT
It is the intent and purpose of the parties hereto. that
this Agreement is the complete Agreement covering the rates
of pay and the terms and conditions of employment to be

cbserved between the parties heretc.

This Agreement expresses the entire understanding of the

pa:tieér any aﬁ&iaii.prior-agreements<between the parties with

respect to the subject matter hereof are hereby cancelled and

terminated.

The violation by either party of any provision of this

Agreement shall not render the Agreement inoperative.
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ARTICLE I - RECOGNITION

The Board recognized the Association as the sole coliective
bargaining agent with respect to rates of pay and the terms
ané conditions of employment for employees engaged as follows:
A. DBuilding, grounds and pool maintenance;
B. custodians and custodial assistants;

C. transportation maintenance and mechanics;
D. warehousemen;

E. food handlers and drivers;

F. food service personnel;

G. aides;

H. bus and van drivers;

I. title I teacher assistant.

The term "employee™ as used in the Agreement shall apply to
all workers engaged in jobs but excluding supervisory employed
with authority to hire, promote, discharge, discipline or
otherwise effect changes in the status of employees or
effectively to recommend such action.

Reference to employees of one gender in this Agreement shall

apblj to employees of both genders.

The parties hereto agree that the position of "lead custodian'’
which had been abolished in the school district effective

December 8, 1975 will be reinstituted for the elementary
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schools. Persons newly appointed to such positions shall
receive a five (5%) percent salary increase. Any person
appeinted to such position who previously held the position

of lead custodian and whose salary was previously increased

. as a result of holding said positiomr shall not receive an

additional increase. The parties understand that the Board
intends to create custodial supervisor positions for the
three secondary schools and that such positions will be

ocoutside of the unit.

The parties hereto agree that the position of "food h@pdler"
has been reduced from a twelve month position to a tei month
position, effective July 1, 1975. However, the Board agrees
that.i:;will offer those persons who are employed as food
handliers in the 1974-75 contract year employment as custo-
dians during the summer months o f the 1976-77 contract year
at the same rates of pay which said persons woul& have
earned as food handlers. The Beoard further agrees that
persons in this category who accept employmentiduring the
aforementioned summer months as custodians will be issued

twelve month contracts, with the designation of their split

position specified thereon.

The Board will in no way discriminate against or in favor of
any employvee by reason of the employee's membership or non-—-

membership in the Association, nor by reason of the
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employee's engaging in permissable Association activities as

provided herein. Neither the Association, nor its represen-~

tatives, nor members will use discrimination, intimidation

or coercion against any employees who do not join the

- Association.

7. The parties agree that the position previously known as Title

I Aides has been reclassified as Title I teacher assistants
and is now separate fromvthe aides. In_connection with
this reclassification there will be a forty ($.40) cehts
per hour salary increase for said positions in addition

to the general overall unit increasé. Both increases

are: reflected in the salary guide.
ARTICLE II - MANAGEMENT

The control of all matters relative to the management
and operations of the plants and the operation of the school
district's businesgs ig vested exclusively in the Board, except
as these matters may be expressly limited by the terms of this

Agreement.
ARTICLE ITT - OPERATION OF AGREEMENT :

1. The Roard and the Association as parties to this Agreement

L
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accept the provisions of the same as commitments which
they will each, cooperatively and in good faith, honor,

support and fulfill.

- No provision of this Agreement will operate retroactively

unless expressly so stated herein.

Nothing contained herein shall be construed to deny or
restrict-td any employee orrto the Board such rights as
either may have under the existing laws of the United

States or of the State of New Jersey.

Employees -hired in the unit shall be:cohsidered as probation-
érj employees. for the-first.ninety'(Bd) days of their émploy—
ment. When_an employeeicompletes his‘pfobationary period, he
shall be en%eredﬁon the seniority lists of the unit and

shall rank' for seniority purposes ninety (90) days prior
tuv;hesdax';e completed his.érabationa¥y pericd. The

Board shall issue an individual contract of employment

for a fixed duration at the next regularly'scheduled

oublic Board meeting following the  completion of his

. probationary period.

Each employee in the unit who has successfully completed

their probationary period shall execute an individual contract
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of employment for a fixed duration, terminating at the end
of the Board's fiscal year. Said individual contract shall
control the employee's legal status, shall reflect the

rate of compensation provided in this Agreement, and shall
be subject to this Agreement with respect to each employee's
rate of pay and the terms and conditions of their employment.
Upon approval by the Board of the contract for the fixed

duration of any unit member who has completed the probation-

'ary period, said member shall be paid retroactively to the

date on which they completed the probationary sexvices,.
the difference between the probationary rate and the regular

rate applicable to said position.

Whenever any employee is required to appear before ther
Board or any committee thereof concerning any matter which
could adversely affect the continuation of that eigioyee's

employment or position or the salary or any increments

pertaining thereto, the employee shall be given prior

written: notice- of the reasons for such meetings or interviews

and shall be entitled to have a representative of the
Employees Associatiom present to advise or represent them

during‘such.meeting'or-interview;

All employees with less tham ninety (90) days continuous

service shall be subject to discharge without recourse,




BARBOUR & COSTA
ATTORNIYS AT LAW
10 WEST MAIN STREET
5. O. BOX 343
MAPLE SHADI N. J. 08033

provided such discharge shall not be used by the Board

for the purpose of discrimination against employees

because of membership in or legitimate activity in the

Association.

On or before June 1l5th, the Board shall issue to each

employee in the bargaining unit who has been continuously

employed therein since the preceding July 1 with respect

to twelve month employees and the preceding September 1

with respect to. ten month employees either::

(a)

(b)

a written vffer of a contract for employment‘forfthe
next succeeding work year at the then existing compensa-
tion rate or such increase as may be negotiated by

the Association:;or

a written notice that emplbyﬁent will not be renewed

for the next succeeding work vear. fn the event that
thezBoarﬂffails.ta;comply'with the above provision,

it shall be deemed to have issued a written offer'bf

a contract for employment for the next succeeding

work vear ags of June 15th. Offers of employment shall

expire withing thirty days of the date of issue unless

the same are accepted in writing by the employee and
said written acceptence delivered to the office of

the Personnel Manager within said thirty-day period.
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Where administrateively feasible, the Board will provide
the Association with notice of the intended suspension

of termination of any unit member at least twenty-four .

"hours prior to the effective date of said suspension or

termination.
ARTICLE IV - RESPONSIBILITIES OF PARTIES

Each of the parties hereby acknowledges the rights and
responsibilities of the other party and agrees to discharge
its responsibilities under this Agreement. The Assocfation
(its officers, representatives and members) is bound ﬁé

abide by the provisions. of the-Agreeﬁent,

The Board (its officers and any of its representatives)

is bound to abide by the provisions of this Agreement.

Applicatiomrr to- the job—in.addition.tc the responsibilities
that may be provided elsewhere in this Agreement, the

following shall be observed.

a. It is recognized that sound, equitable, and competitive
work practices are an essential ingredient to the esta-
blishment of a climate for the growth and the security

of job opportunities at the Board of Education.
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(1)

(2}

(3)

It is the duty of every employee to apply themself
diligently to their work-during all of their

working hours. To this end the Association will
support the Board's efforts to curb‘absenteeism

and other practices which curtail work; to eliminate
waste and ineffiéiency; to improve the quality

of workmanship; to prevent accidents, and to

promote good wiil between the Board and ité

employees.

No Association representative or Association member
shall conduct Association activities on Board time

unless otherwise provided herein.

The Association shall designate one Shop Steward
and. one alternate for each school in the district,
which Shop Steward shall have the right in their
schaol to: conduct Association activities on Board
times, provided that the same does not interfere
with: the performance of the normal duties of schbol
personnel and provided that the Shop Steward first
secures the permission of their immediate super-
visor ta conduct such activities, which permission
shall not be unreasonably withheld. In the event
that the Shop Steward designated to represent a

given school is absent or otherwise unavailable,
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(4)

(3)

the rights referred to in this subparagraph may
be exercised in said person's absence by a member

of the Association's Executive Board.

Either the Association President or the President's
designee from among the membership of the Association
Executive Bdafd shall have the right to enter any
school during normal business hours for the purpose

of conducting Appropriate Association business,

provided that said person obtains both the permis-

sion of their immediate supervisor to leave their
duty station and the prior approval of the pfincipal
¢f the- building which they seek to enter, which

permission shall not be unreasonably withheld.

In the event that an emergency arises relating
to. the alleged breach or administration of this
contract after normal school hours or at such
other tiﬁes when the building principal is not
évailable, the Associaticn President or the
President's designee from among the membership
of the Association's Executive Committee shall
haver the right té enter the school building for
the purpose of discussing or alleviating said
problem, provided that said person secures the

prior permission of the Director of Plant Facilities,

-10-~
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(6)

(7}

(8)

which permission shall not be unreasonable withheld.

The Board will permit the Asso¢iation to examine
all records for the purpose of investigating

compliance with the provisionss of this Agreement,

" providing the Association makes an appointment

to do so with the office of the Personnel Manager.

The authority of steward designated by the Associa-
tion shall be limited to, and shall not exceed,

the following duties and activities: »

(a) Investigation and presentation of grievances
in-acéofdance;with the provigions of this
Agreement.

(b) Transmission of written messages and written
infbrmation.concerning Association business

' to: Association members.

Agsociation officers or designated Association
representatives shall be permitted to inspect records
pertaining to members of the unit at reasonable -
times and upon reasonable notice to «the Perscnnel

Manager.

~-11-
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(9)

{10)

¢11)

The Association shall supply the Board with a
complete list of Association officers. Grievance
Committeemen and Stewards shall promptly report

in writing to the Personnel Manager any additions
or changes. The list shall indicate thé Department
or group of employees to be represented by each
Steward. Recognition of Association representatives.
will depend upon such written notification. The
Association shall designate one shop steward

and. one glfernate for each school building with
respect to the exercise of those rights referred
to in subparagraph 3 of this Article.

The right to determine the size.Bf the work force
at any given level of activity, including all
types and classificat:ions, is a recognized Board

right.

.Experimentation by and training of administrative

ar supervisory employees om any equipment will not
require the presence of a bargaining unit employee
unless one or more is assigned by the Board for
such work. It is understood that. it is not the
intent of the Board to replace any bargaining unit
employee by an administrative or supervisory

employee through the exercise of this right, nor

-12~-
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(12}

to use any administrative or supervisory employee's
work performance for purposes of establishing

standards in any area covered by the Labor Agreement

The- Board will provide five uniforms per year to
employess in the following categories: building,
grounds, pool and transportation maintenance;
custodial personnel; food handlers ahd food service
drivers. The Board will also provide one additional
uniform to. such émployees within the aforementioned
categories upon the written certification b%‘the
employees.' supervisor that an additional uniform

is necessary. The Board futher agrees,thatjany‘
employees assigned to outside duties during
inclement weather shall be provided a raincoat
and a rainhat. The Board further agrees that any
empléyee'who is assigned to direct'ﬁraffic shall
be provided with a Iuminous overlay for use:duxiﬁg
that particular assignment. It shall be the
responsibility of the employee receiving the
uniform or item of clothing specified under the
terms of this Agreement to return the same to the
Board upom termination. of their employment, and

any employee who fails to do so shall be
individually liable to the Board for the reasonable

value thereof.

-13-
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(13)

(14)

Unless safety factors indicate otherwise, at the
beginning of the summer, the Board shall give each
employee the choice of receiving summer or regular
uniforms for the summer. fhe summer is defined

as the months of June, July and August. The
employee shall indicate which type of uniforms are
chosen and shall receive that type for that entire
summer. The Board shall have the right to reguire
the wearing of uniform items other than those chosen

by the employee; for safety purposes.

Every employee to whom the Board provides uniformsg
as previously set forth shall be required to be in
uniform whil= on duty. Any such permanent
employee who appears for work not in uniform, with-
out having acquired the prior written permission
of the Director of Plant Facilities, may be sent

home without pay.

The Board does not expect any employee to operate
any equipment or vehicle that is not in proper
and safe order. In the event that any employee
deems any equipment or vehicle to be in an unsafe
condition, said employee shall immediately notify
the office of the Director of Plant Facilities.
The Director of Plant Facilities shall in turn

notify the person designated in writing by the

~14-
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Association to act as the Association Safgty Officer
and both shall then proceed to inspect the equipment
or vehicle. If the Director of Plant Facilities
determines that the vehicle or equipment is in safe
operating*cdndition, the employee shall utilize the
same- for any task that said employee is directed

to perform. In the event that the Association
Safety Officer disagrees with the determination of
the Director of Plant Facilities, the Association
Safety Officer may register a dissent in writing

but the decision of the Director of Plant Facilities
shall be final. Any equipment or vehicle which
,is=designa£ed:as unsafe for operation by the
Director of Plant Facilities shall be appropriately
tagged and identified so that it cénnot be used by
other'employees until appropriate adjustments have
been made. After the completion of said adjustments
or repai:s@ the equipment or vehicle shall be rein-
spected by the Director of Plant Facilities and by
the Association's Safety Officer. The determination
of the Director of Plant Facilities with respect to
the return to service of the equipment or vehicle
shall be final and binding, but the Association
Safety Officer shall have the right to register any
dissent—or'disagreement,with that determination in

writing. It shall be the obligation of all employ-~

-15-
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ees to report known defects in machinery or
equipment, failure to do so shall be considered

on a case. by case basis to determine if disciplinary
action is warranted.. Employees shall at the end

of their respective shift report all equipment.
defects which are hot of an emergency nature in
writing to the Director;of Plant Facilitiés and

to the Association Safety "fficer.

The Association and its members shall have the
right to use the school building at reasonable hours
for meetings, cpnferenceS'and activities reiating
to Association business if they comply with regular

procedures for use of facilities.

The-Aégaciation.shall have in each school »uilding
the exclusive use of a bulletin board in accordance
with, and pursuant t¢, the provisions of Article

XVI hereof.

The Board agrees to make available to the
Association one mail box in each school which the
Associétionrshall have the right to use in a
reasonable manner for the purpose of communicating

with its membership.

Employees shall report all accidents immediately.

-] A
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4. All custodians hired after July 1, 1982 will be required
to obtain black seal licenses within two (2) years of
their hire date. If any individual fails to so obtain
a black seal license, they are subject to discharge, at

L the discretion of the Board. Any review shall be limited

to the procedural aspects only.

ARTCILE V - ASSOCIATION CHECK-OFF

1. The Board agrees that, in accordance with existing statutes,
and upon receipt of individual written. authorization from
an employee, it will.deduct'from,sucb employee's net eérnings
_fOr'the-first'ppy period of each month that employee's
Association initiation fee and Association dues, the amount
of which shall be specified in wfiting by either the
Secretary-Treasurer of the Association or the President of
the local Association. The Board agrees that it will
then disburse the monies so deducted to the Association
promptly, and the Association.agrees to officially édvise the
Personnel Manager of the name and address of the party to

whom such disbursement should be directed. The Board will

provide the local Association with a copy of all check-off

information including the identity of the person for whom
BOUR & COBTA :

TORNEYS AT LAW “ deductions are Lkeinc made and the amount and the date of

WEST AN STREET
», . BOX 348 said deductions.

£ SHADE. W, 4 OB0DB2
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Changes in dues, assessments or amounts ©f deductions will
be made by the Board only as authorized in writing by the

President or Secretary of the Association.

" Any writtenr authorization or notice submitted to the Board is

deemed to be only an authority for the Board to deduct dues,
assessments and initiation fees as set forth 'in the Associa-

tion's form presently in use.

The Association shall indemnify the Board and hold it harmless
against any and all suits, claims, demands and liabil#ties
which shall arise out of, or by reason of, any action;taken
by the:BOardLfbr*thefpurpqsé of complying with the provisions
of this Article.

ARTICLE VI — COMPENSATION

¢ -

Undexr the: terms of this Agreement, the Board shall not be
required to pay for any time except time spent at work to
which the Board assigns the employee unless otherwise

specifically provided in this Agreement.
All earnings are calculated on a semi-monthly basis,

Salaries for the various positions represented by the

Association have been prepared hy the Board and reviewed

~18~-




and accepted by the Association. Those salaries are set
forth at Schedule A (1) for the 1982-83 year; Schedule A (2)

for the 1983-84 year; and Schedule A (3) for the 1984-85 year.

4. Employees who have completed a years service in a position
1 and who are on Schedule A (1) for the 1982-83 year shall
H move to the next step on Schedule A (2) for the 1983-84
year. Employees who have completed a years of service in
J a position and who ;re on Schedule A (2) for the 1983-84
year shall.hove to the next step on Schedule A (3} for the

i 1984~85 year.

5. The rate of pay for probationary custodians shall be three
dollars and forty seven cepts ($£3.47) per hour. Upon be-
coming permenant, such employees shall be placed upon the

first step of the salary guide.

6.. When promoted an employee: shall be placed on the step of the
quide fbhatheﬂnew:position which provides the employee with
a salary equal to immediately greater than they were receiv-

ing in the position they were promoted from.

7. - In addition to the aforesaid compensation adjustments, the
BARBOUR & COSTA

ATTORNEYE AT Law. Board agrees to pay an additional longevity increment of
1Q WEST MAN STREET
R Q. BOX 348
AL SHADE N J. OBO32

$100 to each eligible employee upon the issuance to said
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employee of the fourth, seventh, tenth, thirteenth and
sixteenth consecutive contracts of employment in this district
In order to be eligible for said longevity increment, the

empioyee must be regularly employed for a minimum of seven

- hours per day, five daya per week. The parties hereto acknow-

ledge that certain employees became initially eligible for
longevity consideration under the 1974-75 collective bargain-
ing agreement between the parties, and with respect to the
employees who became first eligible at that time, longevity
eligibility shall be computed on the‘basiszof the 1974-75

contract year being the first year of such eligibility.

With respect to persons holding a black seal lecense, the
Board will agree to pay as additional compensation the sum

of $500 to every employee holding such license who is

emploved for a forty hour week and a twelvé month work vear,
provided that the eligible employee holding the license
éccepts‘du:ing‘the‘cpﬁrse-of'that-work vyear five overtime
assignments requiﬁing’utilization‘of the black seal license.
The additional compensation previously referred to shall
become payable only after the employee iﬁpqueStion has
completed said five overtime assignments. which required

use of the black seal license. Regular'work time assignments
do not count towards this additional compensation. Overtime
shall be allocated for Black Seal turns on a district wide

seniority cycle.

-20-
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1o.

11.

12.

In addition to the aforementioned compensation rates, any
employee working the third shift shall receive an additional
cdmpensation adjustment equivalent to 10% of the otherwise
applicable rate for that position as premium pay. This
premium pay will be: due and payable only when an employee

is actually employed on the third shift. In the event

that the employee is transferred to another shift, or that
the third shift work is eliminated, this premium pay

differential shall not become part of the emplovee's

salary in any succeeding pay period.

New Hires shall be placed.on step one (1} of the saléry

guide.

Central Kitchen. The parties agree that starting with the
1982-83 contract year, there shall be two job classifications
in. the central kitchens. Those job classifications shall

ber Central Kitchem Lead and Central Kitchen Personnel.

The: salaries of those positions shall be established so

that all current employees who remain employed in the

applicable positions will receive the raises negotiated

‘under this contract for the 1982-83, 1983-84 and I984-85

years.

Overtime pay shall be included in the check for the pay
period which follows the pay period in which the overtime
is worked.

7

-21-




13. Provisions shall be made to permit unit members to purchase
tax sheltered annuities. Such employees utilizing this
provision shall waive any right to make a claim against

the Board as a result thereof.
14, Salary checks shall be distributed in envelopes.

15. "There will be a twenty $.20 cents per hour adjustment
made in the 1982-83 school year, for the Special Education
Aides, in addition to the general overall increase.
Both increases are reflected in the attached schedule

setting forth salaries.

ARTICLE VII - Health Insurance, Prescription
Plan and Dental Plan

l. During the term of this contract, the Board shall pay
the full cost of a héalth.insurance—grogram'for thé
personnel in this unit whose reqular employment contract
is for more thanrseventeen.(ljl hours per week. The
plan provided. shall be the Blue Cross, Plan 365, Blue

Shield Prevailing Fee Plan, and Rider J. The major

medical coverage shall contain those features set forth

BARSOUR & COSTA | on the plam summary attached hereto as Schedule D.

ATTORNEYS AT LAW
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MAPLE SHACK. M. . (4082 2. Rider J coverage shall be extended to provide diagnostic

and pathology laboratory work to a combined total of Four
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Hundred ($400.00) Dollars per year.

3. Unit members who retire, as the term is used by the
- Teachers Pension and Annuity Fund or the Public
Employees Retirement System, whichever applies, or
who are on an extended long-term unpaid leave of
absence shall be eligible to apply for medical insurance
coverage at a group rate. The premium for suéh coverage
shall be paid solely by the unit member receiving

that coverage with no costs, of any kind whatsoever to

3
"

the Board. The coverage provided is adjustable to 3
keep the premium level within any statutory or regulatdry
limitationé. The parties agree and direct any person
interpreting this contractual provision or deciding the
rights created hereunder to treat any challenge to this
provision which attempts to or could result in imposing
costs whatsoever upon the Board és‘a resuit hereof as a

waiver of this contractual provision. The intent is that

no costs whatsoever be imposed upon the Board.

4. No unit member whose regular, contracted employment is

‘seventeen (17) or less hours per week shall receive any

WOUR & COSTA fringe benefits other than the prescription plan under

ITORNEYS AT LAW . )
WEAT At STRELT this contract or Board policy.
P Q. BOX 348

LE SHADL N. 1 OBOS2

' §. Prescription for the duration of the 1982-83, 1983-84
and 1934-85-contract years, unit members shall be provided

a prégcription plan as set forth on the plan summary attached




IVOUR & COSTA
TTORMEYS AT LAW
WEST MANN STRENT
P.O. BC 348
“E SHADE, N. L OBOSE

hereto as Schedule D. The co-payment provision commencing
with September 1, 1982 shall be increased to one

dollar ($1.00) per prescription.

The Board shall provide a.méximum of one hundred and ten
($110) dollars per upit employee per contract year for each
of the 1983-84 and 1984-85 contract years for the purpose

of purchasing employee only dental insurance covérage in
each of those contract years. The Association shall provide
imput as_to the type and extent of the coverage to be
purchased, howevef, the Board shall make tﬁe final decision.
Under no circumstances shall the cost to the Board exceed
the maximum one hundred and ten'(sllO) dollar per unit
employee for the year of coverage. The parties direct any
arbitrator or anyone else reviewing this contract to apply

and abide by this maximum $110 per year limitation.

For those employees whose spouses are employed in the
district, the Board shall provide a maximum of one family
insurance: coverage per family unit, provided that should
the marital status'change, or should the cbvered employee
leave the district's employ, the non-covered employee shall
become eligible immediately for the appropriate coverage

with no delay, or waiting period.

The Board will permit any employee whose regular employment

"contract is for. seventeen (17) hours per week or less,

-24-




to purchase the insurance coverage set forth in paragraph
one (1) of this article, provided that the cost for this
insurance coverage shall be paid solely by the employee
and no cost whatsoever paid by the Board.
_ ABTICLE VIL - SICK LEAVE
; I.- "AJ..L members of the unit employed on a twelve month basis
shall be: entitled. to fifteen days paid sick leave during
the term hereof, to be. pro-rat.éd: where necessary with
respect to new employees at the rate of one and one-
quarter day per month for new twelve (l2) month employees.
A1l members of the unit employed. on a tem month basis: shall
be entii:l‘e& to: thi.tteen d.a»..ys, paid. sick leave during the
_tem hereof:, to be pra—::a.ted where necessary with respect
tor new: te.u'. (mr mn.t!:: ehponees at the.- rate of one point
| '”tln:ee. (.T; 3) - days. per montlr..

"l:he.- term "gick leave” as.used herein is. defined to mean the
absénce- front one:"'s:‘ pbsitiorr dué to illﬁess-, injury or exé].usi
bf the district's medical authorities due to quarantine or

. con::agious d’:Esaase- ‘Any portiomn 6£ such sick. leave not
util.f.zed: H:Ethm the term of this. Ag'reement may be accumulated
by th&. employee for use as additional sa.cl: leave: if reemploye
by the Board in su.bsequ.ent years.

P The:r:e.- shall be & writtem accounting of accumulated s:.ck leave

for each unit member, computed as of July 1 of each yea: and

BARBOUR & COSTA
ATTORIEYE AT Law - prqvided. to each employee on or before the next September 15.
10 WIST MANN STRERT i . . ’ . )
. & e 348 3. If any employee otherwise entitled to sick leave under the

MAPLE SHADE N J. OBOB3

provisions hereof, shall be required to be absent from their
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post of duty as a result of an accidental personal injury
arising out of, and in the course of their employment, the
Board agrees to pay such employee the full salary or wages
for the period of such absence up to one calendar year from
the commencement thereof without chargiﬁg such absence to
the employee's annual or accumulated sick leave. Such
payment shall be made for any absence during the period
that the employee received or may have been eligible to
receive temporary disability benefits under the Workman's
Compensation Law. Eowever, any amount. of salary or wages
payable to an employee pursuant to this provision shall be
reduced by the amount of any workman's compensation award

or benefits made to the employee for temporary disability.

Any employee working a day shift who is unable to report to
work will notify the central call-im number of such
inability before 7:30 b'clock A.M. of that day. Any
employee working a. night shift who is unable to report for
work shall similarly notify the central call-in number of

said inability before 1l:00 o'clock of the day on which

that shift begins. Any employee who fails to comply with

these notice provisions,-excepé'khere conditions beyond
the employee's control prévent the same, shall not be

paid for the,dAy's,absence. The employee shall likewise
be required to notify their immediate supervisoxr or the
Board office of their intention to return to work before

the same hour as set forth above, and if they fail to do

e
-

-26-




s0, the Board shall incur no obligation to said
| employee for the day on which they report to work.
L Notwithstanding the provisions of this article,

aides and cafeteria employees shall continue with

[ the call-in and substitute procedures, if any,

as were in effect in 1979-80.

5. Same doctor's note requirement for sick leave as WE.

ARTICLE IX - EMPLOYEE ABSENCE
l. Paid Leave - In addition to the sick leave provision
previously set forth, employees within the unit shall be
entitled to the following time off with pay:'
(a) Three days for personal business, without the
necessity for specification of the nature of
said business. However, a request for a personal
business day‘must_be submitted to the office
of the Personnel Manager for approval at least
3 working days prior to the day for which leave
is requested. Personal business days will not
be granted on days immediately preceding or
immediately following scheduled hblidays. Personal
business days will not be cumulative from year to
-year.
{b) Death in the immediate family - five (5) work days.
1BOUR & COSTA For purpose-gf definition, the "immediate family"

ITORMEYS AT LAW

WS st STRERT will mean father, mother, grandparents, wife, husband,

# 0. B 348

€ SHADEL 1. .. 0808 children, step-children, grandchildren, brother(s},
sister(s), mother-in-law, father-in-law, or other

relatives domiciled in the employee's household.

-27-




WWOUR & COSTA

TOANEYS AT LAW

WEST MAire STREXT
». 0. BN 348

£ BHAQL N. 1 OBOBE

-

2. Unpéid Leaves of Absence - Leaves of absence without

pay may be made available under the following

conditions:

- {a)

Any‘employee who is absent for more than

two (2) weeks and who has acquired seniority
of six (6) months or more with the Board and is
to be absent. because of personal illness beyond
accrued personal illness days (personal
illness shall be construed to include the
quarantining of any employee by the health
department when such quarantining prevents
the employee from reporting to work) or
illness in the immediate family (which shall
be construed as husband, wife, mother,
father, or children), or physical disability
shall upon written request to the Board

be granted a leave of absence for an
additioﬁal.Sixty'(GO) days. All such written
requests must be accompanied by a physician's
certificate.‘ Leaves shall be granted without
pay but with full seniority accumulating
during the term thereof. Any employee on
leave of absence June 30 of any year must
actively return to work for at least one day
in the ensuingkyear in order to be eligible

for vacation pay.

\
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(b)

(c)

In the event that. any employee request
leave due to pregnancy, the Board will
grant the same without pay for the
balance of the employees work year.

The employee absent on maternity leave
may-apély for reinstatement prior to
the end of the employee's work year, .
if the employee provides the Board with_
a physician's certificate certifying
that the employee is cagable of
returning to work and if there is a
vacancy in the employee's job |
clagssification at that time. The

Board@ will further agree and honor

" such an employee's request for re-

instatement if a vacancy thereafter
occurs in that job classification
prior-tg the end of the applicable
work year.

1£ tbe:eméloyee fails to report for
work on the first regular work day
after the termination of the leave
of absence, and the employee's
continued absence is not covered
by some recognized emergency, the
employee shall be subject to
immediate discharge and shall

forfeit all rights under the terms

L
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of this Agreement.

(d) Whenever any employee is by mutual agreement of the
Board and the Association scheduled during his regular
work hours to participate in negotiations, greivance
proceedings or joint conference between the Board
.and the Union, said employee shall be paid as if the

employee were performing their regular duties.
3. Retirement Pay Plan

(a) Employees whé retire from the District or who die
while in the active:employ of the District shall be
entitled to a retirement pay plan to be calculated
las-followsr

I. Payment shall be at the rate of five ($5.00)
dollars per unused, in-district accumulated
sick day up to a maximum of one hundred (100)
suclr days if the retirement or death is
during either ﬁhe 1982-83 or 1983-84 school
yéEZ'an& ten ($10.00) dollars per unused,

' in-district, accumulated sick leave day, up
to a maximum of one hundred (100) such days,
if the retirement or death is during the
1984-85 school year. This provision applies
only to employees whose regular, contracted
work week exceeds seventeen (l17) hours per

week..

.-30.—
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(b}

4-

¥

Such payment shall only be for sick leave

days accumulated while the individual is

in the active employ of the District and

as such in a position which has a regular,

contracted work week of more than seventeen

(17) hours..

a.

If an employee has any time credited

upon beginning employment in the district
thersubséquent, annual sick leave shall
be- utilized prior to such credited or
carry over time for sickness during the
individualfs employment.

If an employee accumulated anytime in

a seventeen (17) or-leés hour per week
and moves to a seventeen (17) or more
hour‘peffﬁeek position after July 1, 1982,
the.subsqquent, annual sick leave shall
be-utiliééd.prior'towany'sick leave
previously accumulated in the previous

seventeen (17) hour or less per week

position.

Payment shall be to the retiree or his/her

estate, whichever is. applicable.

Retirement is defined as the term is used by the

employee's applicable public pension fund, and does not

mean the mere termination of employment with the

District.

_3 1-
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AKRTICLE X - HOLIDAYS

1. The following days shall be designated as paid holidays
during the term hereof, subject to the terms and conditiéns

otherwise set forth in this Article:

The &ay before New Year's Day:

New Year's Day;

Washington's Birthday;

Good Friday:

Either Holy Thursday or Easter Monday (depen&ing
on school closing calendar);

Memorial Dayr

Independence Day;

Labor Day;

Veterans' Day;

Thanksgiving Day;

the day after Thanksgiving;

Christmasfnay;

Either the day before or the.dayAafter Christmas
(depending on school closing calendar);

Twa additional holidays to be agreed upon by the

‘ parties- which shall be on the day on which the

schools in the district are closed.

-32 -
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The aforementioned paid holidays shall be available for all
members of the unit who are emploved on a twelve month

basis..

Ten month employvees who work the school calendar shall be
entitled to paid leave on only two (2) of the holidays
listed in paragraph one (l) hereof, namely Thanksgiving

Day and Christmas Day.

A holiday shall be considered generally as starting at
7:00 A.M. of the holiday, or the day when the holiday is
obgserved. Holidays which fall on Saturday shall be.%
celebrated on the precedinyg Friday, provided that schools
are closed on that day, and holidays which fall on

Sunday will be celebrated on the following Monday, provided
that schools are closed on that day. If schools are open
on a day which a holiday would be otherwise celebrated, the

Board: and the Association shall negotiate a mutually

acceptable day- on which. to celebrate that holiday consistent

with the prevailing school calendar.

-Ta be eligible to receive any pay for not working on any of

the above haolidays, an employee must:

a. Complete thirty (30) days of service prior to the

holiday, or

-33-
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9.

b. Be on any approved absence with pay status, or
¢. When holiday occurs during the first two weeks of

leave of ahsence granted pursuant to Article IX.

Any employee is not eligible to receive holiday pay while

laid off: from the Board.

The Board shall not be obliged to schedule work for any
employee on a holiday even though work would have been
scheduled for the day if it had not been a holiday. If

work is scheduled, it shall be distributed on a shifﬁ in.a
continuous. cycle by unit seniority among gqualified
employees im the unit in a specific department; provided
"however, scheduling agreements may be made in the department
if qualified pecple are not available or in cases of

emprgency .

All employees of the bargaining unit must work the day
before and after a paid holiday except in case of illness.
A doctor's certificate may be requested for absence on

these days.

Eligible.employeés,who do not work on the above holidays
shall receive their regularly assigned daily rate current

immediately preceding the holiday.
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Employees scheduled to work on the above holidays will
receive double time for all hours worked on the holiday

plus the reqular pay for the holiday itself, provided that

a minimum of forty hours of work including the holiday

is accumulated, during the:week of the holiday. 1If less
than forty hours is accumulated during the week in which
the holiday occurs, the employee will receive time and

one-~half for all hours workéd on the holiday rather than

double time.
ARTICLE XI - VACATIONS

The: provisions: of this Article with respect to vacation
leave shall be applicable only to those employees in

this unit who are employed on a twelve (12} month basis.

The vacation base period shall begin on July 1lst and end
June 30th. Evegy'empiayee;whoaeaanniversary-of continuous
employment is prior to and including June 30th of:the-
vacation year shall bé eligible for vacation in accordance

withr the following:

ACCUMULATED SERVICE VACATION
If employed during the base
period for 6 months, exclusive
of the probationary period, but
less than i full year ' 1 Week

.-/’
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ACCUHULATED SERVICE Q#CATIQN
f:yeargto_less‘than_s years o 2 wEhk§§~I
g years to less than 15 years ‘35ﬁeeks;”
15-years.ortﬁ§£e~f B o 4 Weeks

.Each.employee~whuvhas.qualifiédf:br'vac&tion.allowance

duringrthezfirst~ye&r:of'their”émpiogméhﬁfor who has
accumulated six (Gi"ﬁonths;of‘service-during the base
period of vacation: ccmputatlon during any subseguent
year of. enployment’shall be entitled to”full vacation
benefits, notw1thstanding-tha.fact?that.their serv1c€? may

haveebeen termznated for ang reuson 1n the ensuinq'ydhr

) :io::to'the recetpt.of vacattnm'pagzz Employean who were

: il‘l:" but, who became

'actlve thereafter~as'a result oﬁ recall, will receive:

‘P

vacation pay sowlong'as they work. six (6) months between

July lst anerunq;”"th of'the vscatian'year

-custodiana” cultndium.assistants, building

maintnn&ncswpersonnel, transportation.manitenance personnel,

:iver-porters shall be taken and completed within the
é§ éﬁdaerﬁhths of July-and Auqust;'except that up to a
totQI.of‘fivé employees in this,combined{categorieS"may
befpermitted to take their vacation in a month other than
July and August. Requests to exercise vacation leave during
months other thaﬁ'July ana August for categories previously
mentioned shall be forwarded in writing to the Personnel

P

-
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.and.the-same shall be. granted up to a. maximum of five (5%)
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Manager at least one week in advance of the first day of

éﬁéfcalendar ménth during which such leave is requested,

fixed for anx such_month.on the has;s of seniority of the
personnel.requnsttnq*theasame.f Pe:spnnel.employed.ln the
categoriesfof'ground.maintenaneeq:pool.maintenence and:
warehouse personnel shall take the;r vacation leave in
months other than July'and Augustu. The Board will tender
written responses. to all.wrlttenrrequests received for -

vacatianxschedﬁlinq;

All.requnsts'fq:'vacations ta hq-taken:du:ing the moéﬁhaof

in which:thﬁ:tiﬁatiﬁnéisﬁébﬂEe*taﬁnn;' Requests will be
granted: Ln:thesorda: oﬁ.seniorzty'of’ths employee within

Tandﬁhas;ea:nedfa vacation,_vacatlon-dua as of the date

‘ oﬁ-ther emgﬁoyen - 2 death. will be paid to the employee's

egtate:,.

Vacations of one week or more may. be scheduled as consecutive
days, or in combinations of five consecutive days, beginning

on Monday. -
//
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10.

11.

Vanatlons, will, so far as possible, be grantedrat times.
mdet desired by employees (employees with the greatest
sen;orlty‘being'glven,preference as to choice), but the
final right to schedule vacation pe:iod& is reserved to the
Board in order to insure the orderly operation of the
plants. This includes the right by the Board to determine
whether or not the schoels shell be closed during the

vacation period and to schedule vacations at such time.

Vacatlcn pay. for-employees shall be based on. the average
hours worked for: the twelve (12) pay'perlods starting with

the flrst full work week of the‘yean; In the event eﬁployees

are ellglble for a vacatlon durii ‘i'acatlon perlad but
have not worked during the flrst twelvelweek per;od of the
Year, the'vacatlon pay for such employee shall be based on
the average hours worked for the first two (2) week period

of the fcur~(4) weeks 1mmed1ately preceding thelr

eligxhilitgjdateS' Vacation p&y‘fbrfench vacation week
w1th respect to ellgxble full time-employees shall not
heflees»than twenty hours nor more than-forty hours per

Vacation pay will be based on the’employee's regular job rate

(not temporary rate) current at the time of vacation.

In no one case will vacations be allowed to accumulate from

year to year.

7

-
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Employees who are scheduled for vacation during a week in
vihich a paid holiday falls shall be. requi:‘."‘e‘ciiltos take an
additional day off, which day shall be the first'-‘ normally

scheduled work da.y-_following the vacation.

Employees shail receive their vacation pay on the last

working day prior to ﬁhe beginning of their vacation period,

'provided‘ that. they have requested their vacation pay be

made available to them on that date by f£illing an
appropriate written request with the office- of the Board
Secretary: S&hool" Business Administrator at least thixty
days im advance of the date on which they desire to '
raceive said. pa,g‘c:._.:}_‘ o |

e

C e
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ARTICLE XIT. — HOURS OF WORK AND OVERTIME

There shall be four (4) work day classifications within

the: bargaining: unit, namely:

fou_ru»l hours;

) six (6] hours:. or

(d:‘i}:.*i I'ei?gh.t' \(a)‘ hours.

New hu:es:ma.y he: empioyeci in three (3} hour pesitions
to replace openings in four (4) hour or more positions.
Present employees grandfathered in position held as of

July I, 198Z.
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2. Each employee whose work day exceeds four (4). hours shall

"rncei,ve a one-hal.ﬁ hour lunch pezlod upon thef'g:coupletmn

of his first four hours. of waric.w (I.unch pe::iods nm: paid
for by the Bom:ﬂ. ) Employeesv may 1eave. the: school premises
for their lnnch period. Qrovided. that:: they card out and

card in.

Each employeer shall be entitled to a 15 minute break after
the first two hours of work- Thow employees whose work
day exceeda 4 hou:s sha.ll be cntu:led to a. second 15
minute brea.le after th& complet:.on af one-h.alf of theﬁr.'
regular work: day'. : U :

l&ll employ.w i:he u.nit uporx a.nd leavz.ng their

respectivav jobm shall. be requi.red" tmcluck in and clock out

through thea-‘-r-usa-. of an automatxc.,tmuclock device.

' ﬂo:k. %&k A normal work week shall cons:.st of five

(5), eansecutxve eight (8) hour days: worked from

Mondags t:h:l:ough Friday, eaxcept where off-standard work

BARBOUR & COSTA .
ATTORNEYS AT LAW schedules exist, the normal work week shall consist of
10 WEST MAlN STREET .
P. 0. 80X 348 , five (5) consecutive days followed by two (2) days of
MAFLE SHADE; N L CROSE- B B -
rest.
—
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(b)

(c)

A Day and A Day's Work: A day shall be defined as a

consecutive twenty-four (24) hour period’beginning

- with' the- starting time of an employee's shift. Eight

{8) continuous. hou.:ss of work,. :Lnte::rﬁptei by regularly

‘acheduled. lunch:-, pseriad&,, shall constitute a day's work.

Standard Schedules: 'rha following are the standard
schedules: for the:-working hours of the various shifts.
It is understood‘ that"tha Board has the right to
operate two differ;'ent standard schedules simultaneously

within a. department. I.Thn?:BoQ&'r&--' will natify the

- Associaticn steward before such schedules go ingo

effect. When the Board' change:é enployeés from é';{:?ne

: sta.nda::i o & diff.ezmt: atandm:d se.:ll:w:h:;le.r ann:..ority

wil]: bs: ccmsiderade« whenevn: prant:.cahle. ,

Pirse Shift " 7:00 n.u, -~ 3:30 B.M.
sacond.Shlft,  3:30 P.M. - 11:30 P.M.
Thir® Shiftc . .. lI;00 P.M. - 7:30 A.M,

d’._"cpa::ment, qualified employeas._xn the unit in the

.department will be scheduled in a continuocus cycle by

unit seniority in the. dep&ﬁ:tment as required for the
work, but they may be scheduled for a shift other

than their normally assigned shift.

T -41-
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(b) An overtime turn is defined as four (4) or more

o overtime hours scheduled and/q’r.' worked in the first
“ five: {5) dyasf of the work week.‘ Any overtime hours
schedule& and/on worked on the: seventh day of the

) ' employee's work weeic shall constitute am overtime
turn. Overtime distribution achedules shall be

k minea-ined: foxr ea_chsfclassificat_ion.., Declining to

work or failure to work over'l:‘imu» when scheduled or

or working any overtime shall constitute a turn for
an employee | | |

(c) The: respcns:.b:.lity* for the dlstributlon of overt:.me
rests with the. D:Lrectoz of Plant Pacilities. |

(&)~ I:E amd%magancy occursr uiﬁx respmt: to turns. between

,‘ uperviso:: must Be* mt:.fied in writing
'beforer the ove.rt:.me» i warked. S0 t.hat the supervisor
may have» timcr to change the schedule- If the overtime
is wurkad";‘bnfore: the: error is demc:l:e& the Board's

‘shall. l.i.m:htei tm g:ant:.ng' &, mxke-up turn

tmth&’pﬂapor employeee at the: mpiuyee '8 convenience

‘wham ﬁ!rtial overti.me is scheduled- The parties

_._alsm r:ecoqnlzev the need in some cases for exceptions

Ntna.ovez:tim schedule where exceptions can exist only

‘ - because of emergency or unavoidable qualified personnel.
BARBOUR &.COSTA- .

ATTORMNEYE AT LAW
10 YWENT MANN STRELTY

». 0. max san 7. Overtime Pay:
MAPCE SHMAGE, M. ). OBOBZ

(a) Except as provided in (b) below, time and one-half

shall be paid for all hours or parts of hours worked:

re

~

-
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(1) In excess of eight hours in any: one work dey,

| (2) In excess of forty hours regula:: shift‘; irr any
. one work week.. s
(b) Double time shal.L be: pe.LdT for ell hours or pa.rts of
hours- mked: | L
(1) In excess of rf'ort-y. honrs 'recjﬁiar- shift in any work
week if excess. falle;f‘ on: VS”Aturday- or Sunday.
(2) Overtime ratee ehalfﬁdt befpeid to employees on
more than one- overtme- bas:.s whether hourly, daily

. or: weeklz. - Over.tme payments‘ for all employees

| Vshall be computed J‘I':r.'omC -'Lmaploxee's aver?ge

' ;;,hou:ly ea.rn:l.ngs for t.h "mlrrent* payrol]. W

8. ums;an: f_o;?f Ovextim. N

;'.,\.:

(a) The Boa:d. has the right to schedul& overtime work.

No ml‘.aye& shal]’. be d:l.scriﬁmted aqainat or
' E awe::time* Employees
> sha.l]: be expected

to'wo::le‘ as scheduled.. The Kssociatmn, its members,

= a&.L employees will in qood faith comply with this

p::ovislon and will not take m concerted. action to

circumvent it. ‘ &

{(b) On a shift, scheduled ove::timu:‘ work shall be divided
as equally as practicable ina continuous cycle by

unit seniority amomng qualified employees in the unit



o AR ‘;%,,:f.zhl‘_,.‘a.wx.,‘,‘.“ S LT AT e i TR e

in a specific department. A qualified employee is one

e who can perform the full job requireﬁeni:a’:— as normally
performed in the job classification. for which the
overtime is scheduled.. However, if employees are
‘scheduled: for overtiin& work for which they alone are
qualified, they shall not participate in overtime
turns in other werk for which they are alsc qualified,
until other qualified employees have ahd an equal

number of turns. Overtime shift work may be scheduled

l “for qualified employees in the unit in the: specific

_ dega:tment omr thez.r reqgularly assigned shift sof long

| as. th& employees so. scheduled are: not more than” two

t\:u:n&‘ ahead of other quaI:.fied employees on any other

shife. -

9. Overtime Records:
The- Board. w:l_L'L make: available to the Associat:.on monthly
:eco::cfs oﬂ?’ aIIE over!:im worked by members: of the unit,.

whichr mutb]:y' ove::tme summaries shall be provided to the

Assoclation orr . or before the 15th day of the following

montl..

BARBOU & COBTA ARTICLE. XIIT - SENIORITY

ATTORNEYS AT LAW
10 WEST MANN STRERT
®. O, BOX. 34K

MAPLE SHADE. A 4. 0B0RE. l. District-wide seniority is defined as the length of an

employee's continucus service in the school district that

-

~
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shall date from the employee's most recent hiring. Depart-
mental seniority is defined as the length crf ar employee s

cont:.nuoua service in a given depan:ment or- job category

and that shall date:v from the time of the. anployee s most

recent. assig_nment: to saild department or job  category. The

Board and the‘sjﬁasocia,ftiom agree toc jointly develep a
seniority list with respect to. all emﬁloyees presently in
the bargaining unit, which list when developed shall be
signed by both parties and shall be considered as binding
upon both parties with respect to f.unnre determinations

of* seniority- w:r.t!:n respect. ta eméloyees: in thee; unit.

r

Senioricy shell cease upon: : _ 3

(a). Resa.qnetion: or voluntary q;nt..

(B} v Juatifiable discharge.

{(c) Failure to report for work wit:hin five (5) consecutive
work days without good reason and without written
notice: t:L the. Board within sei& fi:v'e1 (5'1' days.r Such
wrimneticm must be g:Lven tm ther employee g
supeﬁvtm. o

(ay Fa:.lurc: to notify the Board by certified mail (return

..x:ece'ipt' requested) of acceptence or rejectiom of recall

within three (3) days of receipt of recall notice, or
prove: inahj:]iity to give such w::itte'rr acceptence of
rejection, or failure to return ot work from lay-off
within five: -consecut.ive wofk days. after being notified

to return. Notification shall be by certified mail to

-45=
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(£)

the last address of the employee as shown on the records
of the Board. Copies of recall letters will be mailed
to the Association at the same time such letters are
sent to the: employees.

A Iay-offffrcmathe-Board.for;;dre‘thanntwelve (12)
months of an- employee having six months or more of

accumulated service.

A lay-off from the Board for a period exceeding the

period of accumulated. service of any employee having

less than six (6) months service.

4 ek

Any employee- whose seniority haa;ceased,under'the-foreqoing

and who is. suhaequentIz'rehirad;shall.be~cavered.under the

terms: of th;s Aqreement in: thersama manner as a new employee.

Probationary Period:

(a)

AllL emplc.\yees with les-s:r. than- ninety (90) days

,cnntinnuns‘service.shall b&rauhject,tosdlscha:ge

w:.t!iout: rucourse, provided such' discharge shall not

be—nsed:by the Board for the purposes of discriminating

"fi: agalnst.employees hecause: of membership or leqit;mate'

(b)

activity Ln,the Association..

After'ccmpletion.of‘therninety*(90) day probationary

period, am employee's record of continuous service will

date back to the original employment date.
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3.

4.

&

Seniority Records:

(b).

5&? The Board will maintain seniority records. of employees

which will be available in the Personnel Division for
exam.natian by thn steward and grievance com:.ttemenf
The: M sh&lL nutiﬂr the Association of all

occuring seniox:itg changes as soon as possible.

Seniority Unita and. Classifications: .

(a)

(b)

The seniority provisions shall operate within the

variouas: w g’rad‘esr ths&t ‘make: up the seniority

units which. m attachei and made: & part of tlu;
_Agreemnt.. Tha seninrier unxtsz are made up of ene

5 OF, morg{- ok gl aai ficati; oﬁ th& same: or different

dcpam daing simi ‘h:: um:k:., Th&c units as

presentlg' 7ccnstitnt,éd.>shall rema..u: :Lm ef.fect unless

changed: b:g« agreement between the parties.

A employu whem hi:ed. sha.u. be: aaa:.gned to a

_ o in? nni.t. &nd'.‘ sh&ll accumulate seniority
m'tﬁww4 omthe basié of tha employee's accredited

u.t:LIJ,zedE in I9TG’-7‘T ut.ﬂ,a.zinq the concept of "an aide is-

an aide™..
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T2y 1efiss undarstootf "

Job Vacancies:

Job vacancies are open- jobs: othex than of a temporary
nature for which the Boa.rd zéquj.red; addi’éion;l,lf'"'_ | |
employees. Sucth vaéancidg-wil; 'bd £illed in 'tllie*: : |
following ways:z -~ B |
(1Y wWhen a jobr opening: occm:s, it will be filled
by the highest qual:l‘:.ﬁzed employee who has indicated
a. preference by subm:.ttinqan appropriate
application for the: vacant: job.

a. Am upgrading or: dadlng will be filled by

the highest senian: enploxee who has ingicated
a: p:&ferenca f‘m:" i

111
and: a.bilitx x ' .
X Gyumay f:.le for a
| transfw from one: m of .t.ha: same Jjob classifica-
tion and must be approve& by the Director of
Plant Pacilities. 7 ’
(3} ; Ja&vacancies will ba peste& at th.s clock: in each
dnmt in the sanim:ttz unit f‘or which the
agening.' occurs.

'7'”;_:_';-; ‘(4 The initial posting shall be in each. school and in

each: department for five; da.‘y's. starting at 1:00 P.M.
‘on the day the requisition is recieved in the-
Personnel Office. :

(5) Interested employees ma'yuapp];y- by applying in the

office of the Director of Plant Facilities.

-48-




(6) Persons who are absent through no fault of their
own (e.g. sickness, etc.) during‘poating.will
have the opportunity within three- (3) days after
return;toriQdicate their interest in the job..
This pertains to absence other than those covered

by formal leaves..

7. Right of Assignment and Transfers:
(a) The Board will have the right of job assignment on a
‘particular shift within a labor grade, in a specific

=K

unit. %

(b) A temporary transfer is defined as;a;transfer'oé an
emploxee?tc.any job other than:thét;employee’s
regularly assigned job and shall not exceed a period
of fou:\weéks-except.that.employeeszmay“be>transferred
within a labor grade within a unit for a period not
exceeding si#tz (60) days.

(¢} If a transfer has been made- for the period defined abovey
theéconﬁiéionrshall no Iongei*be'considéred as tempor-'
ary condifiéh and thereafter the Board will make a

_ permanent.adjustment- However, the duration of a
temporary transfer may be;exteﬂded beyond the above

limitation by agreement between the employee, the

BARBOUR & GOSTA- ,
ATTORNEYS AT LAW steward and the Director of Plant Facilities. All
10 WEST MAN STRERT .
" 0. mO® 340 parties are expected to apply a reasonable application

MAPLE SHADE. N, J. OSOBS

to these limitations taking into consideration the

operating problems of the Board.

7
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Employees on temporary transfers shall retain and accumulate

sedlority in their currently assigned unit.

. Urgency:.

(a) If temporary transfers are required due to reasons other

than work not being scheduled or available, the Board

may transfer employees without regard to seniority.

(b) Payment for Temporary Transfers:

Employees involved in temporary transfers shall be

paid_theit assigned personal rate or the rate of the

job to which they are transferred,fwhichever is higher.

(c} Voluntary permanent transfers shall be made in

?4

accordances with the following: - -

(1)
(2}

(4)

The-réquest shall be madeVin;writing;
When an employee has voluntarily. transferred to

another unit, that employee shall not be permitted

to transfer again to anothexruntil said employee

has acéumulated eighteen months seniority in their
present unit.
When- an employee makes a voluntary permanent trans-

fer to another unit, they shall waive all of their

seniority rights to return to the labor grade and

- unit from which they transferred unless they are

laid off from the unit to which they transferred.
This section shall not limit the Board from assign-
ing an employee to duties within their job descrip-

tion.
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SARBOUN & COBTA.
ATTORMEYE AT LAW
10 WRST WA STREST
", 0. BOX 348
MABLE. SHACE. M. J. GRORL.

9.

(5)

(6)

(7).

(8)

(9)

(10)

inha in:. a: anit perfo mi
buft of~ the mployu "s Boaz:d. service and

Trade helpers will normally work in their own
trade unit, but there shall be no restriction at
any time regarding their working other trade units.
Trades: helpers should be used to train additional
maintenance personmel from within the district.
Trades helpers shall. rééeiﬁa the same rate of pay

as he is receiving in his previous employment.

‘Trades helpers should always be accompanied by a

maintenance man.
There- shall be no: separate salary scale for trades

heIpezs. SR | J

rhih

In the: event. an employewhu at any time in the
p&st: heen emploged im ang joh wh:.ch is now within
the b&rgaininq unii: and ham. been or is transfe.rred
to a job oui: o.f the- hnxga.mmg unit, the employee
may be returned to th:r.s former department, or if
such. dapartmerzt is no longar in existence, to a

tfmilar work, on the

»prnv_{idinq the employee: has the skill and ability

. to: pecform the job withim & two week trial period.

Physical Disability Transfer:

{a)

(b)

'RlI temporary Board-incurred Id‘-:l.sabili.tiea:‘ necessitating

a temporary transfer will be governed by the

temporary transfer provisions of this Article.

Non-Board ihcurred permanent disability transfer

requeéts may be made only by employees having at least

-
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ten (1l0) years ﬁoard service who are permanents unable
to perform this assigned job. Transfers may only be |
made on: joha held hy employees within the lowest three
yea:cs of Boa.r& senio::ity actively emploged at the time
. thee rmest is mada-, Under such moves the transferee
takes full. Board sem.oritf' J.nto the unit to which he
transfers. Only one such transfer is permitted unless
the job is abolished thereafter.
{e) Employees who are pemanently unable to perform their
regularlg- assignad Joh as & result of a Board-:.ncu::red
. disabilitr’.r my' apply far a permanant tranafer subj ect
' to.f theﬁ following' condition: The saa:ch by the Board
L faﬂv‘am &mmgrm jpﬁ. munt_be begurz ti::st by rev:.ew:.ng

] Joha: htI' hari 'employns .‘-’-& ‘Iess* tharr three (3) years

sen:lo::it?._ and»a continuing the search at yea.t:ly intervals.

In no avent mz the. applicant displace an employee with

CAmL anployes transferred under

":T"shcss zmll r:ights. tc; his former

- ayee who. has, as a result of a Board-incurred

mj;m,, suffered the loss of an eye, or the equivalent
of complete: ampuﬁation. of an essential bod’y member, may
apply for preferred seniority on their regulé.rly
agssigned job as: long as the employee is physically able
to perform. the dutles therof. If the injury prevents

the efficient performance on the regularly assigned

/./
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or layqff of employees. This provides. the named
E Z?ficers* with top Board Seniority. |
1l. ﬁ;ployees. while assigned as a black: seall operdtor shall
do other work as assigned. The black seal assignment

shall be a. portion of their work du::.nq that assignment.

ARTICLE XIV' - PHYSICAL. BXAMINATIONS
All employees- of the Board shall be required to undergo an
annual physical examination, the scope:;oi which shall be in
H accordance with the rules promulgated: rl'.‘y"-‘f:he; Office of the State
Commissioner of Education. The exam:.mt.ion shall be: at the
expense of the Board. a.ncL shall be conductad by a phys:.c:.an de-
ﬂ signated by the Board to make the: examination. - All exam:.nat:.ons

shall be conducted: on. the: employe&”sa« tihe— The: Bnard’ fu.rther
reserves the right ¢to requ:.re add:.t:.onal individu&l physical
or psychiatric examinations of any empj.ogges whenever, in the
judgment of the Board, the employee: shoﬁé evidence of deviafion
-from normal phyaic&l or mental healtm;- Sw::!'l. ‘additional examina—

‘tiom shall I:km be at the. e.xpenze oﬁ ti:& B’oa::d but shall be

‘conducted: on thc.« employee s own time..

ARTICLE XV - PART-TIME EMPLOYEES

| l. It is also recognized by the parties that for periods of time

i during summer  months of June through September certain

addirional part-time employees are hired on an hourly
basis. Personnel so emplayed: shall not be entitled to

receive, in addition to their compensation, any of the

; -54-
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_,tcr the: injury regardless of the job to which the

- . Board will attempt to place the employee in a job

the disnhle& employe& is phxsica.lly fit and - has the

o %

job, the employee may request a transfer whereupon the |

commensurate with the employee's skill and physical
capability.. An application: approved under this Section
shall meam that the employeer shall not be subject to.
d’isplaeement as Ieng- as. the enmployee is physically
capable to efficiently perferm'ing‘ the duties of that
job. The intent of this Section is to protect
employees who would find' it extremely diffi-

cu].t to obtai'.n- other emprl'cﬁy’rtueﬂ-t;L due to the type of
d:r.sabﬂ.ttr covered under t:hisa Sect:.on-

..j:.

Any-of the above.r transfers shal]. be to a job forr which

oy

pz:esemz -sltﬂiga.n& ahility 1:0 rm the work regquired.

The extenﬁ of. any dis&h:.lxty shall be determined by
referenc& to: competent medical reports. The Board will
decide whtthe:: or no't: the- mloyee has the sk:.ll and
ah.L.H.t % tn. penfbm the: &va:iIahIe job..

Th& sllm oﬁ an: employet whm doe& suffer a Board

connec:t:ed‘, disa.b:.l:.ty will be the same as the salary prioj

employ_eee is tz:anefe::red,

Preferences: During their texm of office, Association
officers (President, V‘lce-Pre31dent, Secretary, and
Treasurer) shall be preferred to retent:.on and recall on

the work force at any tine of any ad-justment in the force
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be__g-efits listed herein with rés-pect to health insurance,

sick leave,..holiday,s,, other paid absences, vacationaﬁ or

unpaid: leaves of absence. When. said persons are sa hired

T | on an hourly basis, the- applicable hourly rate shall not

exceed the rate paid to probation;ry employees hired in

d the same job category, job: classification or doing similar
work. | | .

2. Except as provided in this artig;e,\_no,pe:son shé.ll be hired
within th.ia»:- bargaining unit-\om;;nxthing; other than a proba-—

' tionary or contract basis..‘. ;ii,-_,_. : . g

ARTICLE xvr-aumm aaanns o ?

1. The Assuc:.aupm sluII ha.V& thg\,nght,..”suhject to approwval of

the Personnel Manage:: to hava. pesr:e& onﬂ the designated
bulletin. boards: notices of Assoc,:.atmn meet:.ngs, Association
elections, names— of Associatiom-dfﬁciala- and representatives
k and Associatiom soci:&]: and educammk ga,the::mgs- Asaocia—

P‘ tion nm::im shaslsl, contzin not&fngs 'poIificaéL and. controver-—

sial or adversely“ ref.lectmg: upon the Board.

e :m""-‘

rz- The. hsaqci&tionx agrees it will not make; publish, or circu-

o 'a.iny:‘ falsa or misleading remarks about the Board, its
management: or other personnel.

BARSOUR &cosTA- ' 3. The Board aqteeaa that it will not make, publish or circulate

ATTORMEYS AT LAW

PR — any falssor misleading remarks about the Association,
. 0. 80X 349
MAPLE SHADE N .. 0BOR2 its officers, representatives or members.
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ARTICLE XVII - SUPERVISOR'S WORK
The Suepervisor may perform such work normally under the
Sq§;r§isor?s jurisdiction and direction- as. is necessary,
(1} to maintain an unterrupted. flow of work and normal

departmental efficiency; (2) to train employees; and, (3)

' to relieve bottlenecks.

This Article shall not limit the supervisor in perfox:ming
other oxr similar work whigh is a4 part of their regular duty
so long as doing such work does not affect the work oppor-
tunities of those employees under tﬁe Supervisor.

| 'ARTICLE XVIIT
SUSPERSION, DISCHARGE AND TERMINATION OF EMPLOYMENT £

'Thg‘depa:tmental supervisor willpnotify1;he.employeeszin-

volved. im. any gngpénsion:or-discharge:tuqﬁther:with,the

‘written.réasén;tparefore.. A hearing om such action maf be

held before the Personnel Manager within ane (1) week after
the action is taken. by the Personnel Manager. The.
Association representative can attend the hearing. Necessary

witnesses%@ih%ﬁe?called, butxnot.mcré:thanwtwufﬁzi witnesses
shall beeéfﬂ&é&ba&:the.hearinq‘at any one time.

An employ o has been subject to. suspension or discharge
shé%@hhave the righc to file a grievance initiated at the
Fbé?éﬁ_stap;of\th&fgrievance procedure, as set forth in
Articie.xx of this Agreement.

Should.it.be‘decided that an employee has been suspended or

discharged without just cause, such employee shall be rein-—
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stgted without loss of seniority and will be paid for
the hours the employee whould have worked less any .-

déﬁuctionsurequireduby law. Pay for this. purpose

'sh&ll.be;fo:ty’(40}‘hour§-o£fgay“for each week lost

" at the employee's average hourly rate of earnings

for the two (2) week period immediately preceding the
susPehsion or discharge exclusive.of overtime premium,
but including night shift bonué for that period of
t;me the employee would have workedton the night shift
if the employee is:- a.regulariy assigne& night shifet
worker. %

This Article shall have no application tn probat;onary

employeea-

Employeesawhe a£érsuspended.or—diééh&f§a&.in-accordance with

provisions of this: Article or who .resign shall not be en-
titled:tO”any"compensation,other,than wages due them or to
any othe::benefits!undez thls'Agreenent.except as provided

zn.Azticihrll} vucations;

No employeuzshaII be diSCLEllned, rep:zmanded; reduced in
rank or compensatlon without just'cause-- Any such action
asae:ted.by;;he Board, or any agent thereof, shall not be
made in public and shall be subject tc the grievance proce-
dure. Any‘dismisaal-or-sﬁspensién shall be considered
disciplinary action and shall be subject to the grievance

procedure..
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7. Apglxcatlon to the ]Ob. In addition to the responsibilities
that*may be provided. elsewhere in this Agreement, the follow-
ing shall,be.observed-

a. Lt:is recognized that sound, equitable, and competitive
work practices are an»essential ingre&ient.to the
establishment of a climate for the growth and the
security of job opportunities at the Board of
Education. In connection with this recognition,
such practices as are listed below will,subject'

any' employee engagimy in such acitvities to

" immediate suspension or discharge:

o

(L) Stnppinqréork:prioz,ta.the end of a- shift,
ot'éxtensivewabsengeiffom~a wprk'séation'
withoﬁtﬁperﬁission.i .’ h

(2) Complete disregard to rules and regulations
as. set forth by the Director of Plant
Pactlitiezr provided such rngulations do
mut:wihlaﬁ&:th21t91m5=ofithis Agreement.

(3). Tha comsumptlon,of any alcoholic beverage,

d:ugs; or other substance which may impair the

O

'wotkfpervormance of any employee.

J | (4) All new regulations shall be presented to the
BARBOURN & COSTA w

ATTORNGEYR AT Law Association Executive Board at least one
10 WEST MAN STREXT . .
® 0. 80n 348 week for review prior to implementation.
AAPMLE SHADE. M. .\ OBOBA.
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b. The general lateness procedure shall be as follows:

;lﬁ _Por lateness of more than five (5)

ia ‘minutes up to fifteen (15) minutes
dock flfteen.(lS) minutes' pay. . For
’ lateness'lﬁ excess of“fifteenf(IS)-

b minues dock'pag"ipgiifteen'(lS)lmihute

'intervals, such as for lateness of

91xteen (16) minutes to thirty - (30)

minutes, dock thirty (30) minutes paf.
‘2. It late, fon any length af time ‘

of one.mlnute or more,. for a—cum-

- bined: tot&l of more than five»(S)

SERCE BLIU 3

timas Ln anx twn (2) consecutivaf-

' wlthout par for (l) day~f It fivaygEx'
(5) such.suspen31ons have been
lmpcsed in,any school yearn the employee

~can;h&-tsrninated w1th,ang*reviewglimited-to

Annmxmﬁ L DEFENSE OF LEGAL ac'rmns
R i
M .wh

enevef any civil action has been or shall be brought

g\aqalnst any employee in the unit for any act or ommission

arising out of and in the course of the performance of

1BOUR & COBTX their duties, the Board agrees to defray all costs of
TORNEYS AT LAW- i ] B

WERT HAms ST defending such action, including reasonable counsel

~ 0. BOR 348 .

 SHADR N 4 omom fees and expenses, together with costs of appeal,

if aﬁy, and shall save harmless and protect such person

7

-
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o . from any f:.nanc:.al loss resulting therefrom, o

prov:.ded. however, that. the Board retains 1:1':,&-j ’

right to designate the legal. counsel who: will . T
so represent tlie employee- and to conﬁral;f the
course of said litigation‘.. |

2. In the event that ény- criminal action may be instituted
againét= any employee for aﬁy- act or. cnmission arising
out of and in the course of the performance of their
duties. which proceeding is dismissed or terminated with
a final disposition in: favor oﬁ tb.er e'mp-oneea- so accused,
the- Board;"hgteésm‘ that it: will 'reinbi:u:"ie% sa.id empldyee for
the. reasonahie cost of def.enc}:f.ng:’ sucl: proceedings,

P ‘*ri
onablew counss£ feu: md: reaaanable

. i'f:‘ta the he&ring‘n t:r.:iak or appeal,

3. Any employae involved inm am acc:.dcm: arising out of or
du::l.ng' the course of their emplaymant shall immediately
repo:t sai& a‘ecident and any pbgsica.t inju:ysustu.ned
thm' tdr»*' ‘Le euployee: or to- amz-‘fothm: person. © This

_.reportuhaLL h& ‘made. to the mployee s immediate

supe:vism:: ancl shall be reduced to wr::.t:.ng by

tﬁn: employee before going off duty or as soon there-
‘mfta:r &g raaaonahly pract:.cable. The failure of any
emplgm_ to. comply with this provis:i.on« shall redner the
employae subject to appropriatier disciplinary a&tion by

the Board.
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When an employee is required to appear in any court to

testify on behalf of the Beoard with respect to any event

) arising out of or occurring during the course of the

employee's employment, the employee shall be reimbursed
by the Board for any pay which the employee-would have

earned in the Board's employ during the period in question

ARTICLE XX - GRIEVANCE PROCEDURE 

-The following definitions are set forth for the

purpose of explaining the meaning of certain terms

utilized in the remainder of this article.

a. KA "grievant” is a person or persons making a«
-claim cognizable. under the terms of this -
VArticie-'

b. . H&"érieﬁaﬁée"is defined to mean a claim by an
employee that as to said employee there has been
aﬁ improper interpreﬁé?ion, application or
violation of this Agreement, or a claim with

respect to some working condition which directly

| affects the grievant.

' c. X "day™ is defined to mean a regular working day.
* The purpose of this procedure is to procure equitable

" and proper solutions of grievances at the lowest

possible level.

Any employee shall have the right to file a grievance

-G1—-
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pursuant to this procedure within thirty (30} days
after the occurrénce which allegedly resulted in the
grievance. |
The.time:limitaticns=set-fbrth for-proceasihg of
various: stepe im the grievance procedure- hereinafter
specified shall be regarded as maximum limits, and
every effort shall be made to process all grievances
aS'expeditiously as possible within those maximum time
limitations.

The procedure by which grievances are to be prosecuted

i as followss -

>

a. Step 1 - The aggrieved employee, with or with%ut
thasAssqcigtionrréprasentative-Shalr“first pr;Qent
the .giev-rancers to, and discuss ﬁhe- same informally
withutheit.immediéte*supervisor, who will attempt
to resolve it. The supervisor shall be allowed a
maximum:perio&:oﬁrthree (3) daYsiafter presentation
off & griemm study the p:oﬁlem:: and advise
the grievmt of the supervisor's determination.
Thegpriowing steps are to be implemented by the
Agsociation and the aqgrieved party:

B. Step 2 - If the—griev;nce~is not resalved

satisfactorily with the immediate supervisor, the
aggrieved. employee shall have three (3) days after
the receipt of the—latter;s decision within which

to make a formal presentation of grievance to the

-2~
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Director of Plant Facilities, the Director of Food
Services, or to the building Principal, Director of
Elementary Education or Director of Secondary Educatio
depending upon the job category of the employee involv
The presentation of the grievance-.shall indicate

the nature of the complaint and the specific facts
that the grievant considers to be relevant to its.
resolution. The Director of Plant Facilities, the
Director of Food Services, or the building Principal

shall render a written decision'with-respect to the

-grlevance within five (5) days of the receipt of .

the formal written presentation. %
Step 3 -'If no mutuallysatisfactory decision iﬂi

recelvedf_w1thxn vae'(Sl calendar days after the

completiow”of ‘the presentatlon made at- the level
of the Prxnc1pal, Dlrector;of Plant Facilities, or
Director-of Food Services, then, within seven (7)

calenﬂar-days, thereafter a wrltten.statement of

ﬁ"".e>shall be del;vareé‘either-manually

orfh‘ o;dinary mail to the office‘of'theiSuperin-

, tenégnfilwho, shall have seven (7) additional days,

measured from the date of such delivery, to provide
a response. In that interim, the appropriate
representative or representatives of the
Association shall confer with the Superintendent
or with the Superintendent's designee in an

effort to affect a voluntary settlement.

-63-
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-procedura. fa:i.i:u: / at"ang*{

: t:uf t:lu» ne::matag*.. 'I.'h& failm:& atc any step. of this

| proeuﬁ’uze o appea]‘. & g'niwanc& ta the next step

s SRR L e T e T R T R

In any event, if the response of the superintendent

'is unsatisfactory, or if the superintendent has made

no response within the time provided above, then the
grievance may, at the election of either party hereto
bésuhmit;ed:tﬁ-ﬂin&l.and.binding'arbitration to be
conducted;under-tﬁézépplicable:rules of the American
Arbitration?Associafirn, provided that the party
wishing to subﬁitjfhe»sqme arbitrarion files a
written demand’ therefore with the American Arbitration
Association and gervés & cbpy of the same upon the
other party within thirty (30) school days after

the date.on.which:tha superintendent had. replied, or
was. required. to have:— replied if no reply was mbmz.tted
I.h:. the: qdmi;niat::a.tiom oﬁ;ﬁthg afor.ementloned grievance

_ana.stap of this procedure
of one- charged:with'tha respons;bilrty of rendering
a.&eciszcrto ‘do sowwithin the specified time limits

shallrpermit thl agqrieved party to- proceed immediatel}

be in acceptance-at—the decision*rendered in that

step, and that decision will be a final determination
af the;grievance@ In all cases in which the grievant
is;represented by thé:Aésqciation, the Association
shall ber considered the appellant for the purposes
of impleménting the cost previsions of paragraph 6,

herect.
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8., Subject to the aforegoing limitations and restrictions

Z the Association may indicate?a class action or gioup
grievance, either the units own name or as the
representative of a: group: or class whose individual
signatures shall not be indicated at the second level
of the grievance procedure.

9. The arbitrator shall be without authority or ability

to amend, modify, delete or expand this contract.

ARTICLE XXI

BOARD-STAFF RELATIONS COMMITTEE AND. HEGOTIATIONS COMM

I
The- parties'ha:etc jointly :ecogni:e the fact that tgiizrare
contznulnq-problems 1nvolvinq non-negctiable.matters which
the- parties should review and discuss on a periodic basis.
In order to foster'such continuous review. ané discussion,
the parties hereto do agree to establish a Board-Staff
Relations Committee which shall be composed of three (3)
members“desxgnated-hy'the—nasoczaticn, three (3) mamhers
designated hy'the ‘Board and the Parscnnel Manager and
thganlrectorS‘of;Elementary andnSecondary'uducatxon. This
é;ﬁ@ittee.shall.meet.regularly at least once a month on
a &ay%of‘thasmonth.to:be.regularly'fixed by mutual.
agreement of the committee members immediately after their
designation. The Cormittee may meet at such additional
times during the. course of the year as may be designated

by mutual agreement.

///, -65~
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' recommendations for future- incorporation into the Board

' Ther negotiations committees can meet if mutually desired

Any member of the Committee shall be free to suggest subject
matter for discussion and action by the Committee. It is,

héwever; mutually agreed in. view of past experience that the
Committee shall immediately undertake a review of the follow-
ing subjects for the:purpése.of’resolvinq:administrative

problems: with respect thereto im submitting possible

policy or the- collective bargaining agreement:

A. Overtime distribution:;

B. Safety with respect to mechanical equipment.

C.. Employment and. utilization of substitutes;

b; Designation and maintenance of parking areas
for school maintenance vehicles;

E. Development;ofia:schocl.&istrict safety manual;

F. Any-additiona;itopiCS'which'the Association desires to
discuss and which are specified in a written natice filed
with the Personnel Manager;

G. Numbar of sick and personal days.

to deal with negotiable matters, if any, which the parties

wish to discuss.

- ARTICLE XXII - OPERATIONAL CONTINUITY

The Associatiomr agrees that during the term hereof, neither

it nor its officers, employees or members will engage in, en-

courage, sanction, support or institute any work stoppage,

boycotts, slowdowns, mass resignation, mass absenteeism, picket-
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ing or other similar practices which would promote the perform-
i ance n:&, or interference with, the normal operation of the school
| distr:.ct:‘ and/or of the Board. In the event that Association
members do particpate in such prescribed activities despite the
aforementioned: efforts of the: Association, no liability will be
imposed upon. the Association itself as a result thereof. In
r the event that the Association members do particpate in such

. activities in violation of this provision, the Association

agrees that it will notify i.'os: members so ehgaged to cease
and desist from such acitvities forthwith, and that it will
further take- all reasonable'. ac.tion‘ nece'ssar.y' to- bring abofut the
cessation: of such. activities. " Any em;:‘];oy«o~ enqag'ed in sﬁch
: act:.vitx mag be- dismissed. or othe:.:wise disciplined by the Board,
" and the- ect:.on of the Board. in so disciplining employees shall

not be subject to the grievance procedure previously set forth

in this Agreement. s o

n

Amc:c.z XXIIT -~ DISTRIBUTM QE ‘I'OOBS
The- Board. nq:r:m that it w:LILL provide esch employee. in the

building msin:tmnce,. ground: mamtenanc&, and poaol ma:.ntenance

' categm:z w;th. a.rset of general tools as listed orr Schedule A

i armexd@* herator.., T_he tools so provided by the Board will be in-

4

t ventoriedf when assigned, and the persom: to- whomr they are assigned

- X . ¥, N } , ‘ .
SARBOUR & COSTA I will be responsible to reimburse the: Board for cost of replacing

ATramR AT LA “ any tools assigned to them which are thereafter lost. The

1O WEET MANY STREEY
LA-N - F

Board further acrees to provide on a "pool®™ basis for

VAPLE EHADE. M. J OB0EE
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required in accordance with such guidelines. as are established

AL Purpose of Fee-

i i

periodic use in the district those tools listed on Schedule B
attached hereto. The parties hereto recognize- that the tools
llsted" onr Exhibit B are required forispeciai use on a non-

continuing basis, and the same will be available for use as

and promulgated by the Director of. Plant Pacilities.
ARTICLE XXIV - DURATION OF AGREEMENT
This' Agtee.ment shall become effactive as of the date of execution
but shal]'. have retroactive application to July 1, 1982 and shall
extend from that date through June- 30,. 1985...
ARTICLE XXV REPRESENTATIOH Fﬂﬁ

b RS

wmdaas. not become a
m&ﬁarahip year
(i.e., frmm Septem.ber 1 to the following August 31) which

Bnyf emg]:ogee- incn:ded; in. Art:.c:l.e'r
member of th.e Associatz.on during,;.

is covered inm whole or in pa::t by t.his xqreement will be

required. to gag a representatzon fee to t.ha Association for

that. menbemhig zean"w The puxposa- c£ th:hst fee is to offset
per capita cost of smi“m randared by the

Asscciati&*"as majo:::.ty representative. B

5. Hbt:.fication |

Pnier: to the beginning of each membership vear, the
Associatiorr will notify the Board in writing of the amount
of the regular membership dues charged by the Association on

its. own members for that membership year.

-—5H8=—




C. Deduction and Transmission of Fee

One during each membership year covered in whole or in part
by this Agreement, the Association will submit to the Board
a list of those employees: ‘who, have not become members of
the Association for the current membership year. The Board
will deduct. fram the salaries of such employees, in .
accordance wi}:h: paragraph 2 below, the full amount of the
representation fee and promptly will transmit the amount
so deduct_ed to the Association, |

l.. Payroll Deductionr Schedule

The: Board will deduct the reprasentation fee in equal
installments, as-:neariy as possible, from the paéchecks
paid: tn: eaclr ployees o the_ a.fo::esa.id list dur:.ng- the

J:emnindez of the membership xear in question. The
deductions will begin with tlznar first paycheck paid:
a. 10 days after receipt of ‘the aforesaid list by
the- Boar&-
b. ‘30. d;ys attez: the emplcyee heqins his or her
' emmymt: ira hargaming' unie pesition, unless
thltenployee previous].y served in a ba.rga:.nlng
-s : uru,t. position and cont::l.nued in the employ of the
| Board in a non-bargaining unit position or was on

Iayoff,. in whiclr event the deductions will begin

BARBOUR & COSTA:
ATTORMETS AT LW
10 WEET MaNe STREXT

with the first paycheck paid 10 days after the

resumption of the employee's employment in a .

».0, mOx 349
mARLE vanE N 4 08082 ||

bargaining unit position, whichever is later.
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2, Termination of Employment

If an employee who is required to pay a representation fee

terminated his or her employment with the Board before the

Association‘has regeived‘the-full‘amount of the represen-
tation fee to which it is entitled under this Article,

" the Board wiil deduct the unpaid portion of the fee from
the last paycheck paid to said employee during the |
mémbership year in question.

3. Mechanics
Except as othérwise provided in this‘Article, the mechanics
for the deduction of representatiop fees and the trangg
mission of sﬁch.fges,to the Association will, as nearf§
as possible, be thé«same as those ﬁsedafdr ﬁhe_déduction
and transmission of reqular membership‘dueélt6=the
Association.

4. Changes 7
The Association will notify the Board in writing of any
changeszinithgglist-provided for in paragraph 1 abqve

‘and/or th@tégﬁﬁnt.of~the representation fee‘and such
chgngeé wiliﬁbe reflected in any deduétionS'made more
th:u:; 10 days after the BRard received said notice.

5. Once per month the Board will submit a list of new

IMOUN & COSTA employees hired by the Board in positions represented by
TOMMITE AT LAW : ‘ R . . .

eaT Mawe STIEEY the Assoc}atlon during the month preceding the month
‘;:::::,.n in which the report is made. The list will include name,

job title and date of employment for such employees.
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D. Indemnification, Hold Harmless and Guarantee Clause.

1.

The Employees Association of Willingboro Schools and
its affiliates shall indemnify and hold the Board
harmless against and from any and all claims,
demands, suits, and any other forms of liability

or costs, whatsocever, including but not limited to
liability for reasonable counsel fees and other
legal costs, paid to counsel of the Board's choice,
that may arise out of, or by reason of any action
taken or not taken'by the Board in conformance

with or in attempted conformace with the agency shop,
or representation fee provision. Furthermore, ahd

in addition hereto, the Employees Association of
Willingboro Séhqols and its affiliates guarantees:
that it will be responsible for and reinburse to

the Board, any costs or expenses including but not
limited to the above enumerated types of costs
arising from or by reason of any action taken or not
taken by the Board in conformance with or in attempted
conformance with the agency shop or representation
fee provision.

The Employees Association of Willingboro Schools and
its affiliates shall be solely responsible for any
costs, liabilities, refunds or charges of any type of
expense, whatsoever, arising from the use of the demand

and return system or other appeal or challenge to the

-71~
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representation fee. In the event of such a situation,
thé Employees Association of Willingboro Schools and
its affiliates shall indemnify and hold the Board
harmless from any such costs, liabilities, refunds
or charges, including but not limited to reasonable
counsel fees and other legal costs, paid to counsel
of the Board's choice, that my arise out of or by
reason of any such appeal or challenge.
In the implementation and operation of this Agency Fee
Provision, the Association guarantees that it will comply
with all constitutional, statutory and regulatory provisions

and requirements.
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SCHEDULE A - 1982-83; 1

983-84;

1983-84
2710
2847
3067
3088
3178
3273
3375
3478
3573
3669
3765
3885
3975
4029
4106
4185
4291

- CAFETERIA
Se;ﬁérs" 4 hours
1981-82 1982-83
2475 2600
2575 2710
2650 2820
2730 2902
2815 2989
2900 3082
2980 1176
3060 3263
3140 3351
3240 3438
3315 3548
3360 3630
3425 3679
3490 3750
3579 3822
3919
‘,/

-73-

and,

1984-85

1984-85
2820
2981
3132

3264
3397
3496
3600
3713
3826
3930
4036
4142
4274
4373
4432
4517
4604
4720
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PM Production - 4 hours

1981-82 1982-83
2600
2710
2680 2820
2725 2935
2760 2984
2840 3012
2920 3110
3000 3197
3080 3285
3160 3373
3240 (3245) 3460
3320 | 3548
3400 3635
3490 3723
3827 -

1983-84
2710
2847
2967
3084
3214
3267
3298
3405
3501
3597
3693
3789
31885
3980
4077
4185

-74=

1984-85
2820
2981
3132
3264
3264
3535
3594
3628
3746
3851
3957
4062
4168

- 4274

4378
4485
4604




y
Cashier - 6 hours 7 _
1981-82 1982-83 - 1983-84 1984-85
5100
5000. | 5280
4950 5200 5500
5100 5420 5720
4980 5275 5585 5962
5130 5453 5776 6144
5290 5617 | 5971 6354
5400 5793 6151 6568
5520 | s913 6343 6766
5650 6044 6475 6977
6187 6618 7123
6775 7280
7453

BARBOUR & COSTA
ATTORNEYS AT LAW
10 WEST MAIM STRRET

P O. BOX JAS

MASLE SHADE M. J. OS083
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A=-La-Carte - 4 hours

1981-82

3100
3180
3260
3410
3470

3525

1982-

3300
3395
3482
3568
3734
3800
3860

83

-76~

1983-84

3300
3400
3614
3718
3813
3907
4089
4161
4227

1984-85
3400
3500
3515
3630
3740
3975
4089
4194 -~
4298
4498
4577
4650
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Lead Elementary - 6 hours

1981-82
4200
4340
4470
4610
4725
4850
4975
5125
5300
5480
5610

1982-83

4400

4599

4752
4895
5048
5174
5311
5448
5612
5804
6001

6143

-7 7

1983-84

4600

4818
5036
5203
5360
5528
5666
5816
3966
6145
6355
6571
6727

1984-85
4800
5060
5300
5540
5723
5896
6081
6233

6398
6563
6760
6991
7228
7400
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Food Handler/Drivers - 8 hours

1981-82
8500
8890 -
9160
9330
9600
9980

10,225

10,580

10,910

211,180

11,480
11,645
11,920
12,165

12,545

12,765
13,090
13,475
13,855
14,235
14,620
14,840
15,055 .

*Treat the person earning $14,480 in 1981-82 as off the

1982-83

8900

9306

9735
10,030
10,216
10,512
10,928
11,196
11,585
11,946
12,245
12,571
12,751
13,052
13,321

13,737

13,978

14,334
14,755

15,174

1983-84
9300
9746.

10,192
10,660

- 10,983

11,187
11,511
11,966
12,260
12,686
13,081
13,405
13,765
13,962
14,292
14,591
15,042
15,306

guide and pay them $16,250 for 1982-83;
$19,573 for 1984-85.

L

~-78-

1984-85
9750
10,230
10,721
11,211
11,726
12,081
12,306
12,662
13,163
13,486
13,955
- 14,389
14,746
15,142
15,358

$17,794 for 1983-84; and
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Senior High Lead - 6 hours

1981-82
4210

4340
4470
4610
4750
4895
4950
5205
5365
5530

1982-83
4400
4660
4752

" 4895

5048
5201
5360
5420
5699
5875
6055

Individual off guide:..

6341

6953

to

-7

1983-84
4600
4818
5103
5203
5360
5528
5695
5869
5935

- 6240

6433
6630

7603

to

1984-85
4800
5060
5300
5613
5723
5896
6081
6265
6456
6529
6864
7076
7293

8363
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Lead Dishroom - & hours

1981-82 1982-83
4747
4889
4700. 5042
4845 5147
4365 (4990) 5305
5150 5437
5375 (5335) 5639
5530 5866
5730 6005
6274

1983-84
4900
5198
5353
5521
5636
5809
5954
6175
6445
6630
6870

1984-85
5100
5390
5718
5888
6073
6200
6390
6549
6793
7090
7293
7557
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Dishroom - 6 hours
1981-32

4185

4310

4445

4580

4690

4810

4965

5095

5225

5375

1982-83
4340
4583
4719
4867
5015
5136
5267
5437
5579
5721

-81-

1983-84
4500
4752
5018
5168
5330
5492
5623
5767
5953
6109
6265

1984-85

4700
4950
5228
5520
5685
5863
6041
6186
6344 -
6548
6720
6891



BARBOUR & COSTA
ATTORMETE AT LAW
10 WEST MAW STREXT

P O, BOX 348

NMAPLE SHADE. N. 1. OBOBZ

Central Kitchen Lead - 8 hours

1981-82

8620

10,470

1982-83

8000
8150
8300
8475
8675
8900
9150
9439
9750
10,100
10,450
10,750
11,110
11,465

-82~

1983-84

8000
8250
8500
8760
8924
9089
9280
9499
3746

- 10,019

10,336
10,676
11,060
11,443
11,771
12,155
12,554

1984-85
8250
8500
8800
9075
9350
9636
9816
9998

10,208

10,449

10,721

11,021

11,370

11,744

12,166

12,587

12,948

13,371

13,809
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BARBOUR & COBTA-~
ATTORMEYS AT LAW
10 WEST MAIN STRRET

. 0. aOx 348

MAPLE BRADE, N, 1 GROSZ

Central Kitchen Personnel - 8 hours

1981-~-82

5500

6110

6490

6935
‘7160

5275
5400
5550
5700
5850
6023

1982-83

5175

6195

6350
6500
6690
6850

7107
7235

7360
7594

7840

-83~

1983-84

5300
5425
5500
5667
3776
5913
6077
6242
€406
6596
6784
6953
7118
7326

7501

7782
7922
8059

8315

8585

1984-85

5500
5700
5830
5968
6105
6234
6354
6504
6685
6866
7047
7255
7462
7648
7830
8059
8251
8560
8714
8865
9147
9444



CUSTODIANS
Custodians - 8 hours
1981-82 1982-83 1983-84 1984-85

. 8500 8900 9300 9750
- | 8890 | 9308 | 9746 10,230
J 9160 9734 10,192 10,721
9330 10,030 10,659 11,211
9660 10,216 10,983 11,725

9980 10,512 11,187 12,081
10,255 . 10,928 11,511 12,306

10,580 11,229 11,966 . 12,662

10,910 11,585 12,296 13,163 .

11,180 11,946 12,686 13,526

11,480 1i,242 ' 13,081 13,955

11,645 12,571 13,405 14,389
11,920 12,571 13,765 14,746

12,165 13,052 13,962 15,.142
12,545 13,326 14,292 15,358

12,765 | 13,737 14,586 15,721

13,090 13,978 ' 15,042 16,045
13,475 14,334 15,306 16,546
13./855 14,755 15,696 16,837

14,235 15,17L - 16,157 17,266

BARSOUR & COSTA F4,520 15,587 16,612 17,773
o s, 055 16,009 17,068 18,273
HATR SASE T & oo 16,485. ‘17,530 18,775
18,051 19,283
19,856

-

-84




BARBOUR & COSTA
ATTORNEYS AT LAW
10 WEBT MAM STREXT

PO BOX 348

HMAPLE SHADIE N. 1 OBOBX.

1981-82
7650
7900 .
8lo6
8357
8572
8791
9043
9324
9602
9892

10,188
10,494
PO,BOT
11,133

|11,53z

|

1982-83
8100
8377
8651
8876
9151
9386
9626
9992

10,210

10,514

10,832
11,156
11,491
li,834
12,191
12,628

-85=

Custodial Assistants - 8 hours

1983-84
8500
8870
9173
9473"
9719
10,020
10,278
10,540
10,941°
11,180
11,513
11,861
12,216
12,583
12,958
13,349
13,828

1984-85
9150
9350
9757

10,090
10,420
10,691
11,022
11,306
11,594
12,035
12,298
12,664
13,047
13,438
13,341-
14,254
14,684
15,211



BARBOUR & COSTA:
ATTORMEYS AT LAW
10 WEST MAIN STREET
£ 0, BOX 348
MAMLE SHADE. N. J. OBOB2

GROUNDS/MAINTENANCE/WAREHOUSE

Pools Maintenance - 8 hours

1981-82

11,225
11,630
12,050
12,490
12,880
13,270
13,660
14,050
14,440

14,835

15,285
15,735
16,200
16,750
17,300

17,945

1982-83

11,800
12,291
12,735
13,195
13,677
14,104
14,531
14,958
15,385

15,812 -

16,244
16,737
17,230
17,739

$23,668 for 1984-85.

-86-

1983-84

12,000
12,400

- 12,921

13,459
13,945
14,449
14,976
15,444
15,911
16,379
16,847
17,314

17,787

1984-85
12,400

12,700
13,200
13,640
14,213
14,805
15,340
15,894
16,474
16,988
17,502
18,017

Treat the person earning $17,945 as off the guide and
increase to $19,650 for 1982-83; $21,517 for 1983-84: and



BARBOUR & COSTA
ATTORMEYE AT LAwW
10 WEST MAIN STRRXT

”. Q, BOX 348

MAPLE BHADE. N. J. OBOS2

1981-82

11,715
12,000
12,135
12,470
12,800
[ 13,150
13,365

13,550
13,950
14,400
14,835
15,275
15,575
15,710
16,145
16,585
17,020
17,435
17,850
18,385

u Maintenance - 8 hours

1982-83

12,350
12,828
13,140
13,287
13,655
14,016
14,399
14,635

14,837

15,275
15,768
16,244
16,726

17,055

17,202
17,679

18,161

18,637
19,091
19,546
20,132

-87-_.

1983-84

12,350
12,600
13,050
13,523
14,047
14,388
14,549
14,952
15,348
15,767
16,025
16,247
16,726
17,266
17,787
18,315
18,675
18,836
19,359

19,886

20,408

20,905

21,403
22,045

1984-85
12,350
12,600
13,000
13,585
13,860
14,355
14,875

15,452

15,827

16,004
16,447
16,883
17,334
17,628
17,872
18,399
18,993
19,566
20,147
20,543
20,720
21,295
21,875
22,449
22,996
23,543

24,250



BARBOUR & COSTA:
ATTORNEYS AT LAW
10 WRST MAiN STREET
P, Q. BOK 248
MASLE SHADE N. 1 OSOSZ

Warehouse - 8 hours

1981-82

10,030
10,390
10,770
11,160
11,565
11,780

1982-83

10,400
10,983
ll,3%7
11,793
12,220

12,664

12,899

-§8-

1983-84

10,900
11,388
12,026
12,458
12,913
13,381
13,867
14,124

1984-85
11,100
11,500
11,990
12,527
13,229
13,704
14,204
14,719
15,254
15,536




'BOUR & COSTA
TORMNEIYS AT LAW
WEST M STREET
#. 0. SOk 348

K SHADE, N A OSB3I

Grounds - 8 hours

11981-82

9655

h 9955

10,315
10,690
11,020
11,345
11,670
12,000
12,300
12,650
13,065
13,365
13,640
13,910
14,185

1982-83

10,060
10,572
10,901
11,294
11,706
12,067
12,423
12,779
13,140
13,469
13,852
14,306
14,635
14,936
15,231
15,533

-89-

1983-84

10,600
11,016
11,576
;1,937
12,367
12,818

13,213

13,603
113,993

14,338
14,749
15,168
15,665
16,025
16,355
16,678
17,009

1984-85
10,800
11,200
11,660
12,118
12,734
13,131
13,604
14,1900
14,534
14,963
15,392

15,827

16,224

16,685
17,232
17,628
17,991
18,346

18,710




Mechanics - 8 hours
1981-82 1982-83 1983-84 1984~85
10,250 10,630 11,000 11,600
10,630 11,224 11,640 12,100
11,075 11,640 12,290 12,804
11;500 12,127 12,746 13,519
12,050 12,702 13,279 14,021
12,500 13,195 13,909 14,607
12,950 13,688 14,449 | 15,300
13,300 14,180 14,988 15,487
13,500 14,563 15,527 16,487 .
13,950 14,783 15,946 17,080 )
| 24,128 15,275 16,187
14,400 15,470 16,726
+l4,835 15,768
15,200 16,244
15,600
16,145

Treat the individual fecieving*$16,145 as off the guide
and raise their salary to $17,679 for 1982-83; $19,358 for
i 1983-84; and $21,294 for 1984-~85.

BARBOUR & COSTA " )
ATTORNEYS AT LAW- B
10 WEST MAIM STRELT

#. Q. SOX 340

MAPLE SHADI N. J, OS0BS

=90~




SARBOUR & COSTA
ATTORMEYS AT LAW
10 WEST MAIN STREET
#. 0. BOX 348

MAMLE SHADL M. ). OBO8T

TRANSPORTATION

Vans - 4 hours

1981-82
© 3620
3770
3925
4090
4225
4420
4580
4800
5020

1982;83
- 3770
3964
4128
4298
4479
4626
4840
5015
5256
5497

-91-

1983-84
3900
4128
4341
4520
4706
4905
5065
5300
5491
5755
6019

1984-85
4050
4290
4541
4769
4972
5177
5398
5572

5830
6040
6331

6621




BARBOUR & COSTA
ATTORMEYS AT LAW
10 WEST MAIM STREXT

P O. BOX JaB

MAPLE SHADE, N. 1. ORDES

Bus - 4 hours

1981-82

3770
3950
4100
4270
4450
4635
4825
5020
5170
5320
5475

1982-83
3770
3959
4128
4325
4490
4676
4873
5075
5283
5497
5661
5825
5995

-92-

1983-84
3900
4128

4335

4520

4736
4917
5120
5336
5557
5785

6019
6199
6378
6565

1984-85
4050
4290

- 4541

4769
4972
5210
5409
5632
5870
6113
6364
6621
6819
7016
7222




BARBOUR & COSTA
ATTORNEYS AT LAW
10 WEST MAIN STRREET
RO BOX 348
MAPLE SHADE. M. J. OBOS3

Bus/Van - 6 hours

1981-82

6975
7195
7455
7525
7685
7960

82lo0

1982-~-83

6510
6730
6950
7170
7390

- 7638

7879
8lel
8240
8415
8716

8989

1983-84

=03=

6500
6725
6975
7128
7369
7610
7851
8092
8364
8628
8938
9023
9214
9544
9843

1984-85
6500
6700
6900
7150
7398
7673
7841
8106
8371
8636
8901
9200
9491
9832
9923

10,498

10,827




| AIDES
Hall Aides - 8 hours
1981-82  1982-83 1983-84 1984-85
| 6400
| 6600 » 7040
6450 6800 | 7260
6625 7063 7480
| 6450 6830 7254 7769
6625 7063 7479 7979
6830 7254 7734 8227
' 7080 7479 7943 8507
7335 7753 8190- 8737
7600 - 8032 18490 9009
7840 8322 8795 9339
8080 8585 9113 9675
8330 8848 9401 10,024
 el21 9689 10,341
9987 10,658
10,986
jl
BARBOUR ‘WA I
R
10 wenT i saeET
" . oot 248
wamvg iae. . OR0S2
e

-94-



BARBOUR & COSTA
ATTORMEYS AT LAW
10 WEST MaiN STRELT

# 0. BON 348

MAPLE SHADE N. J. 08082

1981-82
4850
4970
5100
5240
5380
5520
5660
5800
5945
6085
6240
6436

6955

Teacher Aides -~ 7 hours

1982-83
4970
5311
5442
5585
5739
5891
6044
6198
6351
6510
6663
6833
7047
7616

-95-

1983-84
5150
5442
5816
5959
6116
6284
6451
6618
6787
6954
7128
7296
7482
77167
8340

1984-85
5400
5665
5986
6398
6555
6728
6912
7096
7279
7466
7649
7841
8026
8230
8488
9174

3




BARBOURN & COSTA
ATTORNEYS AT LAw
10 WEBT MALN STIEET

P. O. BOX 3485
4APLE SHADE, N. J, ORO32

Guidance Aides - 8 hours

1981-82
5600
5770
5935

6100
6260
6340
6605
6780

6955

1982~83
5770
6132
6318
6499
6680
6855
7041
7232
742;

7616

~96-

1983-84

6050

6318

6715
6918
7116
7315
7506
7710
7919
8129
8340

1984-85
6350
6655
6950
7387
7610
7828
8047
3257
8481
8711
8942
9174



SARSOUR & COSTA.
ATTOMMEIYE AT LAW-
10 WENT MAN TTRET
P Q. BOX 348
AAPLE SHADE, M. J. DS08R

Teacher Aides - 3 hours

1981-82

2000
2075

2130

2200

2260

2325

2400

2500

2600 (2618)

Two employees off guide at $3124 for 1981-82 go to
$3421 for 1982-83; 33746 for 1983-84; and, $4120 for 1984-85.

1982-83

2100
2190
2272
2332
2409
2475
2546
2628
2738
2847

-97-

1983-84

2200
2300
2398
2488
2554
2638
2710
2788
2878
2998
3117

1984~85

2300
2420
2530
2638
2737
2809
2902
2981
3067
3166
3298
3429




BARBOUR & COSTA-
ATTOMMEYS AT LAW
10 WEST MAIM STREET
. O, BOX 348
MAFLE SHADL N. L OBOSS.

Teacher Aides 4 hours

1981-82

2900
2990
13030
3180
3280
3380
3480

2900
3000

3176

3274
3318

3482

3592
370L
38171

-1982-83

~98~=

1983-84
3000
3176
3285
3478
3585
3633
3813
3933
4053
4173

1984-85
3150
3300
3494
3614
3826
3944
3996
4194
4326
4458

4590




IARBOUR & COSTA-
ATTORMEYE AT LAW.
10 WEEST MAIN STRATET
. 0. B0 348
ASUL SHADE M. L GROBA

Special Education Tescher Aides - 6 hours

1981-82

4155
4280
4415
4540'
4665
4815 (4800)
4940
50635
5235 (5200)

1982-83
4496
4766
4903
5050
5187
5324
5488
5625
5762
5932

~99=

1983-84
4800
4923
5219
5369
5530
5680.
5830
6009
6159
6309
6496

1984-85
5000
5280
5415
5741 .
5906
6083
6248
6413
6610
6775

6940
7146



BARBOUR & COSTA.
ATTORMEYS AT LAW
10 WEBT MAIN STREET

P. 0. 80X 348

HAMLE SHADIL N J, OBOSZ

HEALTH INSURANCE ADDENDUM

SCHEDULE OF BENEFITS

Life Insﬁrance and Accidental

Emplovee Benefits ' Death and Dismemberment Insuranc
All Employee : $1,500.00

*amounts reduce 50% at age 65.

Employee and Family

Member Benefits - Amount

Major Medical Benefits
Coinsurance (in a calendar year)
Medical Expenses Plan pays 80% until benefits
paid equal $2,5000; 100% of
excess (except mental illness).

=

Deductible (in a calendar year)

Employee- $100.00 =
Family $300.00 :
Overall Plamr Maximum - $1,000,000.00
Annual Automatic Reinstatement - 1,000.00
Medicare Major Medical Benefits, up to 10,000.00‘
Family Security Benefit Plan pays up to two years for

surviving spouse and children.

-100-




PRESCRIPTION PLAN
SCHEDULE OF, BENEFITS

PRESCRIPTION DRUG BENEFITS : Limitations

For You And No payment will be made for
Your Family Members .

1. drugs administered in a hospital;
Benefits Payable :
2. any contraceptive medication

1f, while your insurance is in effect, you’ or device (other than oral
or your mmawww menbers incur expenses for drugs contraceptives) or for any
prescribed by a doctor or dentist, payment will be therapeutic devices or appliances
made for up to 100% of the reasonable and customdty , _
charges made by the pharmacy, after deducting $1.00 3. administration of any medication;

from each prescription order or refill order.
4. any charges in any ohe calendar

Covered Prescription brigs month for more thah a thirty-four
‘ . ) day supply of any medication
The prescriptibh drugs for which benefits or more than one hundred unit
are payable are: doses of the following drugs,

whichever is greatert
1. injectable insulin or any Prescription

rmmm:m cnco for which 4 written prescription is tequired. Acelohexamide
Cardiac Glycosides
2. a oosmocsmmm medication of which at ledst Chlorpropamide
one ingredient is a prescription drug. chlorothlazide
| Colchicine
3. oral contrdceptives, but in no event to Colchicinsprobenecid
exceed a three months supply. ‘Diphenythydanioin sodium
: : Hydrochlorothiazlde \
4. Any other drug which may only be dispetised , Nitrodlycerin \
by prescription. Para-amihosalicylic acid
Pentnerythrilol tetranitrate
Bepefits Following Cancellation Phenlommii
Phenylbulazone
: payment will be made for prescription drug Propranolot hydrochloride
expenses incurred within 90 days after cancellatioh Quinidine sulfate
of insurance, provided you or your family member is Reserpine
totally disabled on the day insurance is cancelled. Thyroid (matural/synthetic)
v Tolbutamide

v
Deductibile Amount - $1.00 per fill or refill

-

-101-
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Limitations (continued)

5. c¢harges exceeding the reaonable
and customary charge:

6: any refill in excess of the
number gpecified by the
doctor or dentist or for any
tefill of a prescription over
one year old.

Chariges made for prescription
drugs will be considered reasonable
and customary if they do not exceed
the average charges made for such
drugs in the locality where they are
teceived.



Attest

.Attest
SARBOUR & CONTA.

ATTORMNEYS AT LAW
10 WEST MAIN FTREET
P, 0. BOK 348
MAMLE SMADE, N L. OBOB1

IN WITNESS WHEREOF, the parties hereto have caused the hands of
their respective officers and the seals of their respective

organizations to be affixed this day of November, 1982.

BOARD OF EDUCATION OF THE . (Seal)

TOWNSHIP OF WILLINGBORO

m@!&.’ z -

J

WILLINGBORCO

R
Hon. George Rich!rdson, President

Lee Holland, Secretary

EMPLOYEES ASSOCIATION OF (Seal)

}“zl ’/ ) ‘?'.,/
WY -"1‘;.;-4 Z ",“4,‘_’:’.’

Ch&rles.Booﬁnr President

Secretary

e -103-




BARBOUR & COSTA
ATTORMEYS AT LAWY
1O WERT MAIN STREREY

= O. BOX 348

MAPLE SHADE, N, 4. OBOBZ

.and Award in AAA Case No..

Addendum to 1980-82 Aéreement between
WILLINGBORO BOARD OF EDUCATION
and
EMPLOYEES ASSOCIATION OF WILLINGBORO SCHOOLS

o

-

The. above salary quide is hereby made subject to the Decision

18 93 0077 80D as follows:

1.

Should said Decision and Award ultimately be vacated

by a court of law of this State, the above salary guide
shall remain in full force and effect throughout the

life of this Agreement.

a court of law of this State,

Should said Decision and. Award fail to be vacated by
the parties to this

Agreement shall prepare a new salary quide utilizing
the Award in AAA Case No. 18 39 0077 80D as a base,
and incorporating the percentage increases negotiated

between the parties for this Agreement.

The new s

ary

quide shall be in full force and effect throughoutithe
to: 1ts

life of this Agreement and shall be retroactive
dommencement.date.

For the Wzll:.nqbore Boars

of Education.

HON. GEORGE RICHARDSON, President

% | z, /. (4: then A

ATTEST:

LEE HOLLAND,

Board -

Secretary

For the
Schoals
MR. C

S BOOTH,. President

Dated;

-104-






