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- High Street, Newark, New Jersey (herelnafter referred to as’ fua'

PREAMBLE

This Amendment is entered into by and betweenlthe.‘

County of Essex, Welfare Division, Hall of Records, 465

the "County“) and the Conmunloatlon ‘Workers of Amerlca,
AFL—CIO, 14 Commerce Drlve, Cranford, ‘New Jersey (herein-

after referred to as the “Unlon“), and shall act as an

‘amendment to the 1978 1979 Collectlve Bargalnlng Agreement

between the above-nentloned parties, and said Anendmene

'shall take effect January l 1979 and extend through June

30, 1981 and said Amendment shall also extend the 1978-1979

4 ‘aforementloned Agreement through June 30, 198l.

ARTICLE I

RECOGNITION

By Agreement between the County and the Union, the

. County recognlzes the Unlon as the exclusive collective

neéotlatlons representatlve of emploYees in the classifi~

cation of SocxaIVUorker, Income Maintenance SPEC1allSt,  ~'{5
Income Maintenance Technician, Investhator,HCounty‘Welfare"
Agency, Rent and Housing Coordinator, Welfare, Social Service

Aide and Home Economist.



ARTICLE II

RULING NO. 11

All rights, privileges, prerogatives, duties
and obligations of the parties‘eontained in Quling.No. ll L

» .-

of the DlVlSlOn of Public Welfare in its present or amended form,

'shall be contlnued durlng the life ‘of this Agreement, except

nd cnly to the extent that they are spec;flcally NDdlLlEd by

the Agreement._‘

1{a)
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ARTICLE ITI - L

In acco:danco Wlth pitle 52: 14—15 g (e) of the New

Jersey Statutes Annotaeed ‘the County, upon recelpt of a duly

-~

. executed authorlzatlonra551cnment form accen_able to ﬁhe County;'

agrees to deduct one~half each the es»abllshed monthly dues oi

,.the Unlon from the flrst and second pay check.of each month of

all employees covered by thls Agreement.who have execueed salid
form.' It s further agreea that the County shall remlt such

deauctlons to the Unlon prlor to the tenth (lOth) day of the

'mon;h follow1ng the moneh for whlch such deduction is made

Bffectlve Seoeember 1, 1979, dues shall be 1.154% o ;hE‘mon%hIS

-salary of the 1ndlv1dual, or such othexr amoune as may be certif:

to the County by the Union aﬁ'lea5t~tﬁirty“(30) days priox to

. the-date on Whlch the deductlon of Unlon ‘dues is to be nade.

-

ARTlCLE v

g;RIEvANCB " BROCEDURE

A. PURPOSE -  ° T ~ i ST
| 1. The purpose of this procedure is to secure,.eﬁ

the lowest possible level, eéuitable Solutions to the problems

~ which may arise affecting the terms -nd conditions of employ:r

ment. The parties agree that this procedure will be kept as

informal as may be appropriate.




B. DEFINI&IONSZ

The term "grievance" shall mean an_allegaﬁioﬁ thae'
there has been:

1. A misinterpretatlon or mlsanollcatlon of the

-

terms of this agreement Whlch lS subject to the grlevance

procedure outlined herein and shall herelnafter be rererred to

as a "contract grievance™

2. Inequitable, improper, unjust application or

.misiﬁterpretation of rules or regulations, existing policy, ox

ordexs appllcable‘to-the Welfare D1v1510n, Whlch shall ba

'Tprocessed up to and including the Counuy Admlnlserator or hlS

designee,and shall hereinafter be referred to as a non-

contractual grievance."”

C.’ PRESENTATION OF A GRIEVANCE

The County agrees that 1n the presentation of a
grievance ! there shall be no 1oss of pay for the time spent in

presenting the grlevance by -the grievant and one unlon

representative~wheﬂlsman*emnloyee of the County at the

appropriate step;ﬂ

p. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive-

method for resolving grievances between the parties covered

by this agreement.



2

Step 1° ;.:}%..

a. . The grlevant chall institute action in wriﬁing,ff

-

signed and dellvered to hws (ox her) jmmediate supervisox :_.I”

-

Wlthln flfteen tlS) worylng days of the occurrence complalned

of, or w1th1n flfteen (15) worklng days after he/she ! woqu

-

-
- -

reasonably be expected to know of 1ts occurrence- Fallure to

act w1th1n sald flfteen (15) days shall be deenea to COnStltute

an abandonment of the grlevance. Tne grlevant may be represent~

ed by an employee who is the Shop Steward- The grlevant ox

the Superv1sor_may request a meeﬁlng tO‘alSCHSSAthE~grievanQ8;wu

.b.q The Superv1sor shall render a decision ln

-
-

writing within ten (10) worklng days after receipt of the

grievance.

: Step 2

- a. In the event ‘the grlevance ‘has not been resolvec

-at S ep 1, the Unlon dnd only the Unlon, nay file the ertten '

grlevance on an- approved form with the pirector of the DlVlSlOn

w1th1n ten (10) worklng days of the, grlevant s recelpe ot the

response Or exPLratlon of the txme to respond at Step 1-_ :%5:“
b. The Director of the Division or his des;é;ee |

shall respond in writing to the grievance within tem (10)

working days of receipt of the grievance at this Step-



_ heeting. ) : -

C.. The Local Union President, his desighee or the

. %

pirector of the DlVlSlon, ‘bt his designee, may request a s

meetwng to dlscuss the grlevance at this step- The grlevant =y

may be present at thls meetlpg.

. Step3
,e.f In the event the grlevance has not been satls—

factorlly resolved at Step 2 the Unlon and only “the Union may

- file the wrltten grlevance on an aporoved form thh the County

- .

Adn1nlstrator w1th1n ten (10) worklng days of the Union® s recelp‘

of the response ox explratlon of the txme to- respond at,Sten 2-
"-pr'V The County Adn;nlstrator’or his. deSLgnee shall

“esboﬁa"iﬁ'writing"to the"grievance‘wrthln ten (10) worhlng

zdays of the recelpt of the grlevance at this Step.

CoC :"~i 3¢1* The Internatlonal Representatxve, hlS desmgnee,

ox the County Admlnlstrator, hlS de51gnee»may request a m,etlng

-

to dlscuss the grlevance at thls Step. The grlevance and/or

Local Unlon PreSLdent or his designee may be present at this -

e e g Tea
= v

.
e

- - . N . . “w.
-

Step 4
a. in the event the grlevance has not been SatlS"
factorlly resolve at Step 3, the Unlon and only the Unlon mayA

submit the matter to arbitration on the follow1ng condltlons:




comnel

i 1.. the request for arbitra’cion Shall be‘filed
only by the Inrernatlonal Repreaentatlve oﬁ the Unlon,_

2. the request for arbitration must be flle&

"1n wrltlng w;;h the approprlate agency no later than i:

forty—flve 45) calendar days after recelnt of the.

‘response 6r explratlon of the tlme to respond at

‘Step 3, and

‘3. the grlevance is a contract grlevance as

deflned in B 1 of +hls Artlcle, ‘and

4. the grlevance does not 1nvolve matters of -

‘ap901ntment, prouotlon, or a551gnment (except as, 1t

-

relates £o the merlt pay program}, and:

5. the grlevance is not a mattexr wrthln the

~exélu§ive jurlsdlctlon of the Department of LlVll
fServxce.
“b. | Nothlng in this agreement 'shall be construed as .

llng the Unlon to submit a grievance £0 arbltratlcn or to

renresent an. employee berore civil Service. The tnion’ st o

.

dec151on to request‘the movement of a grlevance to arbitratioh '

ox to termlnate the grlevance prior to submrSSLOn to arbluratror

shall be finalk. . ' o n .

L4 .'

c. Where the grievance arises frow facts which.woui

permlt the 1ndlv1dual grlevant to appeal to the’ Denartmunt of

'Ciﬁil Service, thls procedure shall be optional. If any appeal

B ] e T



is filed with the Departmént of civil Service, the processing

of the grlevance shall cease and the grievance witharawn and,

if necessary, the’ natter thhdrawn LIO“ arbi ratlon- - ;;QJ

.“j2~ No arbltratlon hearlng shall be scheduledvuntll

Such time as the txne llm_&s for anpeal to*the~)e@aztm nt Gf uhfi

C1v11 Serv;ce have expl*ed usually no later than ewenty (20}

days from ‘the date of the actlon complaxned of,

- o —
e

Once the grlevant makes the selecalon of pro-

‘cedure, suChwelectlon shall be deeme& final and blndlng and

'*constltute an- absolute walver of the procedure not seleceed

PN

The elehtlon w111 be made -in wrltlng at the approprlaee tlne

- . -

‘on the grlevance form.

A :j::' d. " Permanent ‘arbitrators may be seleceed by - -

agreenent between the partles Wlthln thirty (30) worhlng days e

fOllOWlng the executlon of this agreement-

e. If the parties do not’de51re a pernanent o

‘arbitrator, they may heve the optlon of selectlng an arblerator

-

..

‘on a'base¥by~case ba51s as follows*

-
e

1. -by selection from a list of arbitrators who'
LB S

are members of the Instleute of Management and Laboxﬁ

ReIatlons of Rutgers UnlverSLty, in accordance wmth

the selection procedures of +he Institute, or,l-

2. by selection from the parel of arbltrators'

maintained by the Public Employment Relations




Commlss:.on, in accordance with the selection pro—

' cedures of the Publn_c Employmon\, 'Qelau:r.ons ('O"lmlsslon,,

. S

SR -
* . . . - : L ARTR S
. : 3

L-oxs :»-

3. By Sele{:tlon frcm the- pzmel Qﬁ arb:.tl:atc::s.

) : ma:mtalned by the AmerlCan Arb:.t'r:at:.on Assocn.ag.z.on,“‘.

-
"o .
.......

‘:Ln accoraanc:e wa.th the selectlon procedures cf t’ne S

- .

'-"._Amerlcan Arb:.trat:_on Assoc:.at;r_on. L S _.‘_ Z‘

o 'I.'he pa:ctles shall meet a.t least ten (10) .' .

- ", . -

‘worklng days prn.or ’co the date of the arbltratlon hea:::t.ng to .

B a-l:tempt -l:o :E:camo the J.ssues to be submlttea to the arbl._ra_or ’

e
- . - -

and to stlpula-te the facts of the matter in’ an ef;.ort +a+

-

| exped:.te the haarlng- B

g. The deCLSlon anc‘l- “awén:d of t’ﬁe arbitrator shall 3

L% 0. pe dn wntmg ana shall be flnal ana binding to the extent

S permltted by ana in accordance wz.th appllcable 1aw and th:«.s

C - to.

L '.'..;-._'?';.f' agreement
: y arbn.tratlon dec:.s:.ons oxr awards affecting - .
‘matters ¢ covered by Ruling 11 shall be subject 2w
to review by the Department of Human Services, -«
<. pivision of Public Welfare. Vhere the Depaxt—:-
‘ment of Human Services, pivision of Publlc
.7 Welfare, refuses to approve an az.b:.trator s, -
- decision or award as being in contravention of =i
" Ruling 11, this shall not be comnstrued as pre- L
venting the union from thereaftexr moving in an .-
approprlate forum for the en;orcement .of the. .
'arb:.trator s decision OX award- ' T

..
.- -

.
. . .

c -

-

h. 'I‘he arbitratoxr may prescribe an apprc;priate bac

-

pay remedy when he finds a vioiat;‘i.on. of this agreement, provide

e S JUE— e e o
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L

3
.

such remedy is

pexmitted by law and is COnSlsten
of this agreemeht, excene ‘that

+ Wlth the’ terns

he may noe nake an. ayard wnlch
exceeds the Wel:are D1v151on s auﬁhorityl : ';;J{j
- The arbitrator shan have no authority to - e
preserxbemaymoneeary award as & penalty for
a vmolatlon of this agreement.

X.

-
.

-

‘The arbltrator shall not hav
to, subtract fron, or modlfy the P

e. the povwer to add

rovmslons of this agreenen% .

and shall conflne h*s/her “decision solely to the 1nterpreeatlon
and appllcatlon ~of this Agreement.

He/she shall. conflne
hxmself/herself‘to ‘the preCLSe issu

and "Shall have 5o auﬁﬁorlty

e submltted for.arbltratlon
so submltted,

Lo &etermlneeany ouher lSSLESanM
nor shall he/she submlt observatlon
tlons of oplnlons whlch are . not e

minatlon.

s or declarau

sventlal in reachlng the deter-

3.

The costs of the services of the arbltraeoi
-shall be borne equally by the Countv ahd the Unlon. Any oeher
expenses 1ncurred in connectlon with the arbltratlon shall be.
- paid by the party lncurrlng the same- B _ '7 T
k."‘ The hearlngs shall be conduc ‘
with the rules of the New Jers

- "

ted in accoraancetﬁ
ey State Board of Medlatlon-

rbitrator shall hola a hearlng at a exme
nvenient -to the parties as exped
aftte

1.

The a
and place co‘

- =

)

itiously as possibl
X selectlon.and shall issue the opinion and award within
thirty (30) calendar days afrexr the close oOXx

he hearing-




-
-
-

N

‘m. Settlements of grievances at any Step shall not

be deemed to be precedential in any subsequent grievance Or -

arbltratlon unless spec;flcally stipulated by the parties.

-

n. Thé filing of a grlevance shall not stay any

dlsc1pllnary acglon.

. O. The local Unlon may 1n1t1ate grxevance: of

- Department—w1de 1mpllcatlon directly at Step 2 within the

‘ requlrements of this Article. | ;‘; .:t a

p- The parties may mutually agree in writing to

extehd; any time limit at any step of the procedure. -

bl -~
- *-
. -

ARTICLE V-

HOURS OF WORK

The standard work week shall consist of thirty-five

(35) hours éer week.

ARTICLE VI ' T

A.  The legal holidays, as specified undexr Ruling 11
of the Departnent of Human SerVLces, Division of Public

wWelfare and fixed by New Jersey Statutes are as follows:’

- 10 -

HOLIDAYS L E
HOLIDAZS o N




B

- -

e

New Year's Day

Martin Luther King's Birthday

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day

Labor Day i
Columbus Day

Election Day

veteran's Day
Thanksgiving

Christmas

B.  Tn the- event any of the above statutory holidays

fall on a Sunday, iﬁwéhalrube;celebratedron~thefimmediatelyf,f

following Monday. In-the event any of the above statutory

holidays fall on a Saturday, it shall be celebrated on the

inmediately preceding Friday.

';-,:C;. Wheneverwthe.work schedule is such tha£ anvemployee

is requlred to work on a hollday, the emplovee will be granted . _ -

a substltute day. off as.soon. thereafuer as. is convenlent._m

P it e

.n--j;D,f“In'aﬁ&ition?tcwthesaforemeniicaeéihqlléaysT;theaCOuntylﬂ;i

- will grant a'holiday.when the Governor, in his role as Chief

Executlve of the State of New Jersey, declares a hollday by

Proclamatlon or when the County Bxecutlve of Essex County

declares a hollday'for all county employees.

SR - ARTICLE.VIIA

. | _ VACATIONS

R N

B e

A. EmponeeS?Snaiiibe1grante&mvecetienwiéevewat;amtimef' o

selected by the employee
Essex County Division of

needs of the‘Division._;

and subject to the approval of the

Welfare based upon the manpower

11



x

al

(1)

-
Full-time employees T2y be granted_vacaticn V
leave as follows: One (1) working day for each

month of servicelor majOI’ fraction thereot duringj

the remainder of the calendar year following

date of appointment. T B

- - - . . :
- . - e &

After one year of service through five years of

seivice, twelve'(lz} working days per year.

After five years of service through twelve years

of service, fifteen'(lS) woiking days per yeaxr.

After tweiﬁe yéérs of service through twenty yea

IS o R R .
of service, twenty (20} working days per year.

After twenty years of service, twenty~five'(25)

working days pex year.

-

. . | . N
Service includes all temporary and/ox prov;s;ona

contlnuous sexrvice- lmmodlately prlor to permane:
appomntment with. the County Welfare DlVlSlon or

other county office. of the sane county p*OVlded

- » - ;
posro

there s no break in service of more Lhan ‘one w
Any increase in vacation days Dased On.years o*
continuous county service will be -credit ed_at t

beginning of the calendar year in which the“'

‘employee attains it with the antlclpatlon that

his/her employment will be continuous throughot

the calendar year.

K

- 12 - i -
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(2) Part-time employees w1ll earn vacatlon leave

. one a prorated baSlS in accordance wrtn tha

‘,prov151ons of Sectlon B (1) sbove. ~ . i

- - ..~

(3) SeasonaI emoloyees may be G*anfed VacathB leave"

o

on the baSlS state& in Regulaulon No.,S (b) (1}

.Jof Rullng ll.

"(Af‘.Employees resigning ox retiring shall be grantea

-

vacation leave prorated on the ba31s of current
":-fanhﬁal5allowance divided by 12, muleaplled by

- the -months of service completed within, the

particular year.

,(5)'r§gcﬁﬁulation of vacation — where in any- calendar
Year’the vacation 1eave or any part thereof is

“not granted by reason Or pressure of work, ouch

1eaves of absence or parts thereOr ‘not granted
'%J‘shall accumulate and may be carrled over to the

next ‘succeeding calendar year only. .

.,_.

(5}'_VaCut10n for vererans ~AA returnlng veteran shal

s ,,r,r-

be entltled to full vacation tlme for the year o
return and for the year precedlng, provided the

latter can be taken during the yeax of return;

-

- 13 -
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(7) ° Deceased Employees — Whenaver any employee ih

the c1a551£1ed service dies, payment‘sha‘l be

made to the estate of such deceased emnloyee for;_
all earned»and unused vacation leave,'WLthln thefv
11mlts‘ set forth in (5) above, based on the

1ast approved compensation rate for the deceased

employee.

C. The vacatlon entlelement for all emnloyees hired

-

"prlor to July 1, 1974 with more than two (2) calepdar'years but
less-than 51x (6) year5~conﬁlnuous sexrvice: wmth,the County
WelfareADivi51on shall be entitled to fifteen {(15) vacatlon“_'

days a year.

ARTICLE VIII = - - PR

iEAVE OF ABSENCE WITH OR'WITHOUT.PAY

- A. Leaves of absence w1thout pay mzay be graneed at the_
dlscretlon of the Bssex County Welfare pivision to permanent
employees for any reason, other than leaves to accept erployment

-

outside the Essex County Welfare pivision, for a perlod not to
exceed six (6) months at any one time, sub]ect to approval- by B
the State Division of Welfare. and the Deparitment of Civil

Service. Such leaves of absence may be renewed by the County'

- 14 -




I . o

Welfare Division, with similar approval, foxr an additionaT

period not to exceed 51x (6) months. No further Ienewal may'

be granted exceo; upon similer aporoval for those reasons ae}};:
| eSLabllShEd by the €ivilk- Serv;ce.CommLeSLOn»regulations-;‘ |
" B. Employees graneed leave of aboence~w1teoue pay sha{T -
Ahaﬁe annual sick leave and vacatlon leave credlts each reduced:.'
&t the same rate as earned. = . . . '1" 1" L
.C. Provisional employees may be granted authorized leave

of absence w1thout pay for a maximum perlod of sixty(60) aeys
'for reasons deemed approprlate by the County WelFare DlVlSlOn,‘wk
:and such leave may”noﬁ ¥e-consecutively renewed: or~exten&e& -

b. In all cases, a letter of requese from the epsWoyee,

"eeéeing'forth the reason ‘why leave is desired and the dates for
the comnenc1ng and termlnatlng of the leave, shall be'suomlttedr
o the County Welfare DWV151on.' No~ Ieave of’absence~shel* S

become effectlve without prior approval of the County Welfare

pDivision. T o , . -

s - e T e

ARTICLE IX

SICK LEAVE i SR

A. Employees shall be granted sick leave as follows:

.
- o

1. DEFINITION : - o e

X e

»

sick leave means the absence of an employee from dut

pecause of illness, injury, maternity leave (during the pexriod

‘.I._ 15 —



-

1

actual incapacitation as shown by a physician's certificate but

not i

expos

n excess of one month followxng daue of

ure to contagious disease, necessary at

confinenent) ,

tendance ucon a

-

nember of the 1mmealate family - serlously ill, death 1n the

1mmed1ate family ox other relatlves IeaVLng In the e lqyee~s

household.- A pﬁy51c1an s certlflcate may be requlred‘Whereujf‘:

‘duration of illness ‘is’ flve (5) consec

more

utive worklng days or

for a elngle perlod and in other situations as prov1ded

for under rev1sed Ruling 11 and Clvul Service regulations.'

‘the b

fthere
employment,
~may b
'the b
””51ck
establlshed County pollcy.
their servxces
"to us

has been earned and ac

a pro

2. Employees will accumulate sick le

asms of one Ll) day per month of’ serv1c

-

ave prlv1lege on .-

-

e or'najor LIaCLlOn

i

of’durlng the remainderxr’ of the flrst calendar veaxr of

and fifteen (15) days annually thereaFter- Employeec

-y -

e credlted w1th,f1fteen (15) worklng days 51ck.leave at .

> .~

eglnnlng of. the calendar year ana‘may be pern1uted to'use

-

leave for the reasons deflned above and 1n accordance w1th

e-only sxrk leave for the reasons

Employees re51gn1ng oxr ternxnatlng

with the County Welfare pivisien shall be permltt

aeflned above whlch

ot

cunulated up to the date of termlnatlcn or

—rated basis. The unused portion of sick leave will be -

accumulated without 1imit.

- 1e -




3. Ssick leave for absences of long duratlon (ln excess - -

of one (l) moneh) must be reques;ed by the emoloyee in erulng

GP'.

to hlS/her 1mmedlate Superv1sor. hlS requeSe must be accompanlec

- - el

by a wrltten and 51gned statenent by a pbYSlClan prescrlcﬁng the )

51ck leave, and glVlng the reasons for the sick leave.

-

PO

4§: In all cases of jllness, whether of shoxrt or long - -—-
term, the employee is requlred to noelay hls/her Supervisor oe
the reason for absence at 9: OD a.m., Or as soomn as possible
'tﬁereaffer, on the flrst day of absenee_ﬁ;gm the office. If -
'the“auratlon of absence exceeds two (2) days., it will be
-ﬁnecessary “to repoxrt on every thlrd day. Faiiure to report

absenees,on the part of any employee may be cause for Q‘SClpllna}

action. .

e e e e - R 3

iy
.

ARTICLE X

MATERNITY LEAVE : : .

A. . Employees may request in writing ehrough their éﬁpéx;

. -
- -

.visox, maeernlty leave for pregnancy and conalnea,nt. Such -7

onr
-~

requests for maternltyhleave,must be. accoaoanlea'by a written

and signed physician statement. ) R fg

B. All maternity leaves are subject to approval by the

Ccounty Welfare Division. Such leave, if granted, must be xTrenew

every three (3) months, and supported by a written reguest and

jtl'?—




physician's certificate up to a maximum of one (1) year.
Regarding provisional employees, see Article VIII-C.

C. Employees are entitled to maternity.leave ini
keeping with the provisions of Revised Ruling 11, Part II,

Time and Leave Regulations,_Section 5A. .

.

ARTICLE XI

- HEALTH INSURANCE COVERAGE S -

The County agrees to pay for the full cost and provide

coverage through the New Jersey Public and School Emnloyees

1nsurance~1n:accordance with. the County Plan effective-May 1,:

1972, as follows: |

- 1. Cdverage for-éermanehtiemployees and provisional

employees will be provided from the first (lst) day of the -

month follow1ng two (2) consecutlve months of employnent.
The Countj shall prov1de all ellglble employees and

o

their 1mmed1ate families (as referred to in accordance w1th

-

definition of carrier) with a one dollar ($1.00) prescription, .

contributory prescription drug plan, similar in substance to

-—

such plan as it has been adopted by EsseXx County. Permanent

- 18 -

: ate—famllles (reLer to those in accordance w1th deflnltlon of

-~ Q-carrlerj for Foso¢tal and Medical Insurance and Major Medical-.

. Health Benefits Act for ellglble employees and thelr 1mmed1~--‘-

f



and provisional employees shall be eligible to obtain such
coverage from the first (1lst) day of the month following two

(2) consecutive months of employment.

- ARTICLE XITI

LEAVE FOR UNION BUSINESS

A. - The County agrees to grant upon request of
employees covered under this Agreement time off with pay for

'the'purpoee of attending Union Conventions and Conferences, '
prov1ded that:

T +1. The total time off does not exceed the
‘aggregate,twenty (20) work days in any_one year.

©:s .: - -9 Written notice spe¢ifying the amount of time -
.- . off is received at least five (5)'working days in
'-“*fJEBVahde.of the granting of each period of time off, --
- with the_exceptidn“of“attendance at public meetings’

’ of the Essex County Welfere Division.

t

B;-:Aiportion or all of the aggregate of twenty (20) Co-
work days noted,inﬂparagraoh.A above ﬁay be utilized for the |
purpose of having one union representative attend each publlcw
meeting of the Essex County Board of Chosen Freeholders.

Notice of attendance at such meetings must be received by the

Field Office Supervisor of the union representative in advance

of .each such period of time off.

- 19 -



.dent a@s the person ;rom whon the requests foxr. Unlon leave w1ll

originate. T - S LA 3

c. No leave shali become effective without prioxr

aDproval by the County Welfare DlVlSlon.

- D. The Union has des;gnated the Local Union Presi-.

. 3 v
o - - .- - .-
-

- - - . -7
. - . > ot

-

- - PR . h -~ e e

)
rd
.

:

'".E. Thé'Union‘wiil provide the County. Welfare D:?.v:t,--~

.- sion w;th a llSt of names and tltles of those Unlon Offlcers, -

s+o: - .-0ffice-of- the Esséx. County Welfare Division and,sha;l not be,. .

executxves, Board Membe*s and Stewards entitled LO a leave for

tUnlon bu31ness. Requests for leaves shall be made at least one
‘week in- advance-w1th a- carben copy of said request,toﬁbe deliver
‘ed to the appronrlate Field- Offlce:Superv1sor- .Apprpval fox .

'Union acthltles shall be requested through the Personnel

.. =

unreasonably withheld. - - T T

-

ARTICLE XIII .

" NEW JERSEY STATE WELFARE CONFERENCE - RETI

' The present County policy w1;h resnect to time off-

@ L »

-,

for attendance at New Jersey State Welfare Conference shall

£
- .

contlnue during the llfe of this agreement. Rexnbursemene, 1f

'5

any, for approved expenses, shall be dependent on avallablllty

'~.'-a-‘9
-yy R :

*

of funds and shall be determined by the Ccounty Welfare DlVlSlon

- 20 -



ARTICLE XIV

SALARTES AND COMPENSATION - * T e

A. Salarlee

..l. Effective July 1, 1979, the actual salaxy, - ;:-wgwig_
'ekclu51ve of 1ongev1ty and dlfterentlal, of each employee 1n ,";
;;the bargalnlng unit shall be adjusted from the current .

salary step under Ruling 11 in effect July 1, 1978 to the

e v

"tﬂicorrespondlng step under the rev;sed Rullng 11 Compensaclon

-x.Schedule G in effect July 1, 1979. (Thls Schedule G repre—_ﬁhv f
”.tsents approxxmately a 5% 1ncrease over the compensatlon schedule
?;reflected 1n Rullng ll in effect July 1, 1978 )

o 2. Effectlve July 1, 1980, the acutal salary, excluSLVe of
-1ongev1ty and dlfferentlal, of each employee in. the barga;nlng

-

‘unlt shall be ad3usted from the current salary step under Rullng

-

; ".11 1n effect July l, 1979 to the correspondlng step in accordance

~”fw1th the approprlate Compensatlon Schedule in the rev15ed Rullng

"“f$;11 1n effect July 1, 1980 prOVLded that the 1ncrease is - T

D Paragranh,; above. - o SR T i

-

‘7559 of the Rullng llfComoensatlon.Scnecule G referrec o in .

-

3. The 1ncrements prov1aed by the Agreemenfﬁfbr'the‘“
remalnder of 1979 shall remain in effect in accordance with the

terms of that Agreement.

:B. leferentlals

L. Article XIV A Part 4 of the current Agreement is amended

- 2] -



follows: Effective January 1, 1979, all employees covered‘-
under Article XIV'A Part 3 shall receive a salafy differential
of 4% in lieu of 3% based exclusiﬁely on the minimum step of
their aDpllcable salary range in the revised Ruling 11 in -

effect July 1, 1978. Such salary differential shall termlnate

on June 30, 1979 in lieu of Decembexr 31, 1979. )
- 2. The differential referred to in paragraph 1 above
- shall remain at the dollar amount in effect on June. 30, 1979. -

for the‘life of the Agreement. Therefore, employees in titles-

i - . _..in range 18 shall.receive a salary differential of. 4% of ..

‘;
{
(
!
i
i

. $11,933.46 which equals an annual dollar amount of. $477.34

and employees in titles in range 20 shall xreceive a salary

'

.differentialof-4%of" $13“156Ml3 whlch“ecuals an annual uollar*ﬁ9
LTS “"dEmount of $526 2577 ‘As prevlously 1nd1cated in paragraph ‘1 7
fﬁift;: .. - . above, thls differential . shall_ternlnate.on June 30, ‘1979 becdiise.
L AT s on July.l,s1979 these employees.shall,be under. the“reVLSed Lo
D oo Rullng ll, Compensatlon Schedule G in.effect July 1, 1979. In.
order to retaln the annual dollar amount effective July 1, 1879,
these employees shall receive a salary differential of 3.81%
based exclusively e; the minimum step of the- appllcable salary
range in revised Ruling 11, Compensation Schedule G,;n effect

July 1, 1979 and such salary differential shall terminate on

June 30, 1980.

- 22 -



3. On July 1, 1980 the employees referrvec‘l.to in paragraph
2 above shall be in the appropriate Compensation Schedule in
the revised Ruling 11 in effect July 1, 1880 as preéiously
indicated in this Article under A Part 2. In order to retain
the annual dollar amount, effective Juliwl, 1980 theée emplpyees
shall receive a salafy differential of 3.63% based exélusively

-on ‘the mimimum step  of the applicable salary range in the revised

Ruling "11" in effect July 1, 1980 and such sélary differentialx'
shall terminate on June 30, 1981. | |

“ 4. Article XIV- A Part 2 last sentence 1is amended as

- .- _follows: The salary differential shall terminate on June 30, ->o

P

oL -1979H_in'1ieu of December 31, 19789. : " S T DT
- "5, Effective July 1, 1878, éll Inpoﬁe Maintenance .
Techhici;ns_anﬁ Social Service Aides shall receive a salary
"différéhéial of”5%’baéed‘exclusi;ely“on“the”min%mum;step‘off*~~~?
- ;heir applicable salary range in the revised-Ruling 11 -
R ;'Compehsation Schedule G in effect July 1, 1979. Such salary... ..
differential shall terminate on June.30, 1980.
6. Effecti#e July 1, 1980, the émployees réferred to in
baragraph 5 above sha1l'receive a salary diffefgntial of 5%
based exclusively on the minimum step of their applicable

salary range in the revised Ruling 1l in effect Suly 1, 1980

as previously indicated in this Article under Aﬁ?art 2. Such

- 23 -



salary differential shall terminate on June 30, 1981.

7. In f.hé event an employee is appointed to another - .
classification, the salary differential, if applicabie, -
shall bg based on the miﬁimum step of the’ salary range of o , :
the classification title to vhich he/she is appointed o™ »~ e
tll?'e::':effecti\‘fe date. . ST N Lt

G
e JER N R -

- 24 -



- ARTICLE XV

 EDUCATIONAL.LEAVE AND ASSISTANCE

A. Educational leave assistance shall be in con-

formance with stipulation set forth in Ruling 1l.

- ;mw--._wuNinefemgloyees shall bé designated and selected.for-such.,jMw;;;@,
i - educational ieave.and assistance with a-ratio.of five _ . _: we oo
Social Workers and four Income Maintenance Téchnicians S e

S -+ s~ with the un@erstanding_that the rétio éan be'interf S R

changeable if either group fails to fill its entire quota.

‘Income ‘Maintenance Technicians may apply for full- SRR

" time education leave upon completing three full -vears of - - -~

-

- 25 -




'D1v1510n and three (3) members apnoxneed by the Union shall be_

undergraduate work.

B. Those'employees who return from educaelonel

- - -

‘jeave with Masters Degrees shall be glven an opportunity -to be .

ree551gned to- dutles in Leeplng with the needs of the County N

-
.. . . . -

‘Welfare DlVlSlonrw o ' . : -

“ARTICLE XVI'

“." . JOB TRANSFERS . | )

When'job transfers are made;'other factors being

-

_equal, seniority shall prevail whérever practical in the final

selection. i e

- : " ARTICLE XVII

_ WORK DISTRIBUTION’AND PRACTICES -

-

a, - - A Work Dlstrlbutlon and Practices-Cemmittee -

-
-

consmstlng of two (2) members appomnted by the Counuy‘Wel;are .

organized as soon after the signing OL the agreemene as may be

-

. practicable. Such,comnletee shall serve in an adv1sory'capac1t

- P e
- - -o -
. .

and shall have the opnortunlty and be charged with the  --u. .-

.
- - -‘-‘ -
s . - D
> o'”._.. PR

responsibility of making reconmendatlons which Wlll be given

-
> - .

serious consideration by the County Welfare DlVlSlOn-» ;he.

County Welfare Divisionm shall advise the members in wrltlng

L= 26 =7




-

within thlrty (30) days or at the next €O

ever is longer, 6f all decisions reached and the reasons there~

for as the reSult of issues broaght before the conm;ete -

-
" -

malttee meeting, which—'

PR

‘B. - Insofar as is p0551b1e “and pfacclcable, e;rorts

will be made to standardize case loéds*witﬁinwtheweeeneyw pRes:

- -

‘Welfare Division. ' - ‘ i » L )

. . . - -

oo pRexéiE XVIIT

CAR ALTOWANCE STANDARDS

T K;TT“The“car‘hileécé'iate and expense éllowance for -

s

”T'each employee—who is authOleed an& requlred -to-utilize hws/

-
P

.

“her automoblle for Division bu51ness shall be . 51xteeﬂ cents .. -

.

month, effective July 1, 1979.

T {B- - Wbere an lDleldual exceeas the aforementioned~

-

allowéhce, the expense account shall be submltted to the County

Wel;are DlVlSlon Director for: Admlnlstratlve review and 1T ..

-properly substantlated to the satlsgactlon of the Councy‘Welfar

Diﬁision,.the,employee éﬁall xéceive the expense al‘owance in’

* - g - R

) excess “of nlnety-sxx dollars ($96.00) - o :.;\

C. Each employee who is auehorlzea and requlred tc

utilize his aueomoblle on County Welfare Division bu51ness

shall receive, in addltlon to the aforemencloned expenses, an

~-~'1$ 16) per mlle, not to exceed nlnety—SLX dollars ($96-. 00) ‘pex_’



allowance of ten dollars ($10;00) per month'toward’the cost of
his automobile'insurance; provided that the employee shows
proof of proper insurance coverage and proof of payment bf
such coverage.

D. The use of aﬁtomobiles fér County Welfare pivision
business shall be ‘extended to InveStigators; Social Workers,
Rent and Housing Coordinators; Home Eéonomists; and to specific
Inccme Maintenance Technicians and Incoﬁe Maintenance
gpacialists as outlined in the following areas: |

1. all Income;MainteﬂanceTTéchﬁicians assigned. .
to Validation Units;
2. Income Maintenance‘Techﬁicians assiéned to
field foices‘which'cover the entire county (at present Field
Office VI and Field Office VII).
3. 'InCOme Maintenance Technicians assigned to
I.M. districts which cover more than one community.
4. Income Maintenance Technicians assigned to
T.M. districts - that reguire two (2] or more buses to travel
from the Field Office'ﬁg the diStrict:
5. Income'Maintenance'TeChniciéns assigned to
I.M. districts that~are comgoséd"ofﬁlﬁo or more square blocks.
E. Should thé'State'Travel Regulations

increase the payments permitted pursuant to this



Article for travel expenses during the term of this agreement,-
then, the County agrees - to reopen negotiations foilowing the

- ‘Union's request ‘on this issue.

- i - - R -

ARTJ.C.T.E XIX ‘ : R

FULLY-BARCAINED PROVISIONS . - - -

-

v
¢

The pé&ties'agree.that they have fulljhbatgéined and
agreea upon all térms and conaltlons of enn’oyment- The Union,
however, has requested durlng the course of negotlatlons the

-

ST ’71nclu310n of a~Unlon securlty prov15101 ln-the agreement. h'é.

request“has been- rejected Dy:- the;Agency,wh:cn.has ‘been 1ntormed
-':f‘;’ by the Unlon of a request to’ the. Publlc EnnTGYment Relatlons

o ' "CommlsSIOn fbr the 1nvocatlon of medxatlon-and-p0551b1e~fact~WM..

:flndlng under the procedures ‘of the Commlsswon- 'This-Agreement

el

"-f 'represents aﬁ&“lncorporates “the conplete~a1d flnal understandlng;
and settlement by the partles of all ‘bargainable~ 1ssues uﬁ‘ch
- - ;-\‘_were or could have been the eubject of negotiations. Durlng

the tern of this Agreement,‘nelther nartg‘Wlll be requlred to

-

negotlate with respect to any such matter, whether or not

coveréd by thls Agreepent, ana’whether oxr not thhln the 5‘“.~’

- .- -

}knowledge or contemplatlon of elther oxr botn partles at the t;me

they negotlated or signed this agreement. L . e

— '29 A and




ARTICLE XX . R

HEATTH AND SAFETY COMMITTEE

The;e'ﬁill'ﬁe a commlttee made up of two (2)
?epreeentaelves from the Countﬁ—velfaxe BlVlSleq; anantwo
;(2) revresentatlves from the Union, whose obllgatlcns w11lmbe
; to oversee: and guarantee fhe ‘health and saLeey of all’ employees
.covered under this Agreement. 5uch txme spent on thls commletee

will be durlng " normal working hours of said employees and shall

-

be construed ‘ds part of theixr- worklnd day-. Sald committee

-

shall neet at least.three (3 tlmes annually or sooner, if such’

- e
3 -

request is made for a meetlng by a najorlpy of the members of

the committee.“ Thls commletee is subordlnate to the Work

DlStIlbuthn and Practlces Conmlttee. -

- R

- s ;:J The'Canmlttee shall report in wrltlng from.tlme to

e e ————

+ime to the Work Dlstrlbutlon and Practlces Commlttee as the

committee sees fit.

ARTICLE XXI IR oo

- TITLE CLASSIFICATIO\TS*‘ T e

. LR
* LY

™

1f and when the State of‘New Jersey WmnlementS“ti
changes within the structure of the County Welfare DlVlSlon, bc
parties reserve the xight to take the necessary steps to pre~:‘

serve and maintain the title c;a551flcatlons and salary ranges

‘as negotiated.

- 30._



. ARTICLE XXII ' o

INCOME'MAINT’ENANCB TECENICIANS R

Subjec:t to. regx..latlons promllga*'ed by the Sx,a.te; '.

.. "

’ Dlvz.slon o_\. Publlc U&,ILare anﬁ the Hew :fersa\z' Cz.v:.l So*v* ca \

e e 0. . -

Commlssn.on, the County Welfaze DJ,V:LSLLOI‘J. azld the Un:l.on agree-

L

with the concept of a comprehensn.ve careex .Ladder unwa'f'é’. and -';_J\ .

e -. -

lateral ly wn.thln the Dlv:,v.s;z.on foz: Income Iia"ntenance .:.ecnzu.c:,anc

-
P .- . PO

- "'h.?~, o ARTICLE XXIIT

T DENTAL ‘PLAN. AND/OR.PRESCRIPTION EYEGLASS PLAN

o sy S S

-~ - -
- -

e m— % - . . -

SO L Tt is agreed that “the employe:r: will xeopen negotn.a».:.c

foﬁrz"t"he 'provi:sion— of a dental plan and/or pfescrlpt:\.on eyes 3

.glass 'plé.n,_ if : durlng the’ tem of this -agreeme-nt, the County oJ

' ‘Essex pr’ova.des —e:x.ther 6r'bot‘n sf-said’ plans {:o all Coun{:y o

-l

Bmployees , sa:.d prov:x.s:\.on is Sub]ect to tho avallablllty OF Fune

and is subject to approval by the D:.v:t.s:.on of Publlc Wel:':’are,
s Department of Human Services, Sta’ce of New Jersey- o '

L = . -
- - - . - -
- - . -

) IR . ARTICLE-XXIV-

b f

. - 'RELIEF TIME" .

o .
i

F:Lfteen mlnute rellef tz.me shall be desxg’qa\_ea 'by J
Director of the _County Welfare Di vision in the mornmg and a.;.te

noon, to all ermployees of the bargaining urit who work :an'ioors

- 31 -



. o

ARTICLE

OVERTIME

o Any employee who is au

"houis’pér week to 4

nent for stralght~t1me ox comnensatOYy £ime off thhln a- two

week perlod._

of gorﬁoqre i

XXV
bl

thorized. to work over 37 1/2

0 hours per week nay elect to receive pay«

8._.'- .

Any employee who is authorlzed to work in. excess .

n any week w;ll be pald time and a half only foxr

those hoﬁrs in excess of 40 hours.

" ARTICLE XXVI

Lo -~

- LENGEH OF cokTRACT <+

The'egieement shell be’

. N
. | ——————

1f any provision

-"”‘approval bywthewpartles—and shall te:m;raee on June 30, lasl-e

-

[3

ef;ectlve upon executlon and

s
LR

"”SEPARAEILiTY AND SAVINGS = . -

n of this agreenent should be held

1nvalld by operatlon oF law or by ‘any trlbunal of comoeeent -

jurlsdlctlon,

LI

1ncludlng but noe 11mltea to the New Jersey Depar

ment of Ccivil Service, or 1f comollance Wlth ox enforcement of

ahy prOV151on should be rest?alned by -sech- trlbunal,pendlng a-

final determlnatlon as to its val

1dlty, such prov1510n shall

be inoperative, put all other provxsxons shall not be affected

- 32 -
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: prcv1ded by the Coun;y in the amount of four thousand & aoliars e

thereby, and shall continue in full force and effect.

ARTICLE XXVIIT o -..3'}QQ;;.

 MANAGEMENT RIGHTS .-

.

> N . S I
vt s

AL It 1s the Antenulon hereof that all ofgihe:pbwéré

rlghts, prerogatlves, dut;es, responsxbllltﬂes and.autho lty_

that the County had prlor to the 51gn1ng of. tth agreenent are .

retalned by the County, except and to the exten that uhey are

Spec‘flcally nodlfled by thls agreement, and are not contrary
’:Eb’pﬁblic pollcy, nor any law of the - Staue of New. Jersey, ! ox.any.

 rules, regulatlons or dlreclees-promulgated by- Lhe-state Divi—

14

sion of Publlc Welfare.

B. It is agreed th fﬁe'abové recited Ménagement-
Rights are not subject to»theAgrlevance and/ox Iabt"flndlng
proéedures set fqrth.lp Artlcle IV.hereof. -~.*7--;- ..

-

- ARTICLE XXIX

- 1, IFE ‘INSURANCE COVERAGE.

-
-

The present Llfe Insurance and group. pollcy coverage

- > .
e o

($4,000. 00) 'will continue in effect ‘@uring: the life of ;hls :“'-
agreemen_ for those 1ndlv1duals who were emoloyed as ok March

-
a .

26, 1970.
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ARTICIE XXX

'LONGEVITY

-
» .h'.--.

‘-A. Any employee whO»ls hlred.after Decemher 31

e 1976 shall no 1onger be entltled ta 10ngev;tym

f B;- The dollar amounts of longev1ty paymants in
efféct oﬁ juﬁe 30, 1979 shall remaln in effect for the ll;e of e

this agreement-.

ARTICLE XXXI

1979  [NCREMENTS, ANNIVERSARY | DATES, . -
PROMOTION ADJUSTMENTS T -

-

‘A. Durlng the remalnder of calendar year 1979,
annual merlt 1ncrements as edrned will be. granted to ellﬂlble -7

_mpmbers, who are not at the max1mum step of the range, on thelr
/

" current quarterly annlversary date of January. l, 1979, Apxril l,
) _1979, July 1, 1979 ox October 1, 1979. Employees entltlec‘l. to an

1ncrement durlng any of the foregoing four {4) monthly perloas

shall recelve Sald 1ncrements, provided they have sa;lsfactorily

-

,completea at least one vear of Contlnuous seIV1ce as of’the Fixs

- : e

(1st) day of that given month. '} ) L IR

B. Newly hired emplqyees shall be eqfitled to an

annual merit increment during 1979 on the same basis.

c. Newly hired employees shall be assigned an -

anniversary date as follows:



¥ 1. Enmployees hired in January, February, and March

shall receive an increment on April lst of the fbllowihg year.
2. Employees hired in April, May, and June shall

feceive an increment on July 1lst of the following year.

3. Employees hired in July, August, and September shall

receive an increment.on October lst of the following year.

4. Employees hired in October, November, and December

shall receive an increment on January 1st of the second year following
the date of hire.

D. Any employee who receives a promotion or reclassification.
during the term of this Agreement, in which the salary adjustment
eguals teﬁ (10%) percent or more of the minimum of the_ old range
will receive a new gquarterly anniversary date. For purposes of
this provision only, the new quarterly anniversary date will be on

'thefbasis;of"the effectivezdatevnf;ih ~promotion-in the:same mannexr = =
as” indicated above forrnewlyvhired'employeeéga gnygemployee.who'is'
-,démotéd.shall ﬁa&é,his/her:éalary,adjusted.in~accordahcevwithw; e e

Ruling 11, Part 1, Section II.



ARTICLE XXXIT

E@VIEW BY THE DEPARTMENT OF HUMAN SERVICES

- This entire Agrement is subject to review and written .

approval as torform and content by the Dep

’ SerVLces, State of New Jersey..

-~ 35(a) -

arfment of Human -



DISCIPLINE

1. In the event that discipline of an employee involves

the following contemplated or implemented penalties;

a. Suspension of one (1) day Or MOIe€;

b.

Suspension or fines more than three (3) times ox

for an aggregate of more than fifteen (15) days

in one

(1) calendar year;

Demotion;

Discharge;

then

(1)

(2)

The employee may request or petition the Civil

Service Commission for a hearing which request

muét be received by the Civil Service Commission
within twenty (20) days from the date of

receipt by the employee of the final notice

of disciplinary action. The Civil Service Law
and the Rules and Regulations prbmulgated there-
under shall govern the diéposition of such a
request or petition. In the event the employee“
invblved élects the Civil Service pibcedure
as.provided above, such election will be deemed
fi;al and binding and constitute an aﬁ%oIﬁEé”
waiver of the option to appeal as provided in )
the disciplinary arbitration process.

The Union may elect to appeal the matter to
disciplinary arbitration provided that such an
appeal is joined by the employee in wri&ing.
The employee shall not be denied the right

to appropriate representation. The election

of this procedure will be deemed final and °
- 36 -



binding and constitute an absolute waiver of
the empioyee's option to appeal undexr the

Civil Service procecure as provided above.

2. All such walvers OI elections will be made in-
writing by the employee involved on a form to be pro&ided
for such purpose.

3. An appeal to disciplinary arbitration may be brought
only by the Union, through its International Representative,
by mailing a written reguest for disciplinary arbitration by
certified or registered mail to the County Director of
Welfare, whiéh must be postmarked within forty-five (45)
calendar days from the date of receipt by the employee of the
fina} notice of disciplinary action. 'A request for ‘discip-
linary arbitratiom shall contain the name of-the employee Come
involved, a copy of the original appeai, the notice of discip-
line and any wrltten dec151on rendered concerning the matter.

4. Thﬁ selectlon of the Arbltlator shall be determlnud”
on the same ba51s as 1nd1cated in the grievance procedure.

5. Arbitrators in disciplinary matters shall confine

themselves to determinations.df guilt or innocence and the

appropriateness of penalties and shall neither add to,

subtract from, nor”;odifyuanywoiwthempxemicinnqmnf this
Contract by any award. The arbitrator's decision with respect
to guilt, innocence or penalty shall be final and binding

upon the parties. = In the event the arbitrator finds the
employee guilty, he may approve the penalty imposed or adjust

such penalty as appropriate to the circumstances, in accordance



R with this Contract; however, removal from service shall not
be substituted for a lesser penaity. In the event the
- arbitrator fiﬁds the employee innocent or-modifies a penalty he- -
may order reinstatement with back pay for any or part of an
imposed suspension or reduction in grade or period that the
employee was dismissed from service. Should the arbitiator‘s
award provide reinstatement with back pay, the employee may
e _ be paid for the hours he would have worked in.his normally
. _ _ _.scheduled work week, at his normal rate of_pay, but not._exceed—...

B, _7I. .. . ing thirty-five (35) hours per week or seven (7). hours.per

= ozt . day, less any deductions required by law, or;othe;;offsetting — -
e income for .the back pay period specified by the arbitrator. -
The arbitrator‘s decision shall contain a short stateméent of the

- . nature p£ the proceedings, the positionSﬁdf;the“partiesvand

| specific:findings and conclusions on the facts. In addition, the

arbitrator's decision shall discuss any of the testimony,

evidence or positions of the - parties which merit special T

analysis. ._ .
6. The fees and expenses of the arbitrator and recording

of the procedﬁre shall be divided equally between.the parties:

Any other cost of this proceeding shall be borne by the party

incurring the cost.

7. An employee shall not be disciplined for acts which



Y ]

- o

« “%eoccurred more than one year prior to the service of the

-

U™ TR
notice of discipline except for those acts which would

constitute a crime. The employee's whole record of employment,
however, may be considered with respect to the appropriateness

of the penalty to be imposed.

8. Nothing in this Article shall be construed to limit
the right of the county to implement any disciplinary actiom

notwithstanding the pendency of any appeal proceedings.
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