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This Agreement, effective“as of the lst day of January,.
,Q1978 by and between the TOWNSHIP OF ABERDEEN, a Municipal. Corporation
. of the State of New Jersey, hereinafter referred to as the"Township®,
4§nd MONMOUTH COUNCIL, NEW JERSEY CIVIL SERVICE ASSOCIATION, herein-
;;fter referred to as the "Council”, is designed to maintain and
,bromote a harmoniouqirélationship between the Township and all its
jWhj.té Collar Employees who are within the provisions ﬁf‘this Agree-
Emeht,_in order that more efficient and progressive—pﬂblid service may
,;he renderéd.

ARTICLE I

RECOGNITION -

The Township of ABERDEEN recognizes Monméuth Council No. 9
as the exclusive collective bargaining agent for’yhite collar
employees as specifically enumerated by job titles listed below,
excepting therefrom all C.E.T.A. employees, which may be amended

frOm time to time:

Account Clerk

Senior Account Clerk
Assessing Clerk

Water Collector

Court Clerk
Clerk-Stenographer

Civilian Police Dispatcher '
Purchasing Agent

Secretary

Bookkeeping Machine Onerator
Sanitary Inspector

Supervisory personnel, heads of departments and all part-time

or temporary personnel working less than 30 hours per week are excluded



ARCLICLE 1T

MANAGEMENT RIGHTS

A, The Township hereby retains.andfresérVés unto'itselfl
alllpowers, rights, authority, duties and responsibilitiea conferred
upon and vested in-it prior to the signing of this Agreemeﬁt by the
Laws and Constitution of the State of New Jersey and of the United
States, inecluding, but without limiting the generality of the fore-
-going, the following rights: ° ' |
1. To therexecutivg-management"ahd adminiétrative contxol
qfthe'T;wgship Goverﬁment and its pfopéfties'and'fadilitiea and the
activitie#_of its employees;

2. 'To hire all employees and subject to the provisions of

-tlaw; to determine their qualifications and éoﬁditiqﬁﬁ'fdr‘continued
‘ ”gmgiqymentdr assignmgntﬁaqaﬁto promote. and transfer empioyees:
N =3r-‘TO»suspend, demdtq, discharge prftﬁké'bthe;,diqciplinary
actiqn_fo; gopdtand just cause acédrdingrtayféw.' R

B. The g;etgise of the foregoing pq#ers}erights, authority,
dutieS'énd responsibilitiesrof therTohnshiﬁ, the_adopt;on of poiicies,
rule;,regulatiqns and practices in‘furthetgpqeltheteof, gpd the use
_of-judgﬁentggnd\discretion'in connect ion herewith shall be limited
ronlylbf theﬁspe;ificland express terms of thiélhgreementand then only
to thé extgptsuch_specificand gxpresé}tq:ms‘thgréofbaretip conform-
aﬁte_ﬁith the Constitution and Laws of New Jersey and of the United

States.



C. Nothing contained herein shall be construed to ‘deny’ or
restrict the Township of its powers, fights, authority, duties and
- responsibilities under R.S5.40 and R.S.11 or any other national,

.. state, county or local laws or ordinances.

"ARTICLE IITY

GRIEVANCE PROCEDURE

. Purpose
"1, The purpose of this procedure is‘té.ﬁecpie. at the

lowest possib}e level, an equitable solution to the‘prablems which

may arise affecting the terms and conditions'of‘thié Aéreement. The
- .parties agree that this procedure will be-kept as informal as may be
. anngPriate."f ' S

- 2. Nothing herein contained shali:be construed as
Yimiting the right of any employee having a grigyance to discuss.the
matter informally with any appropriate meﬁber of the départmental
;Jsupervibqry staff and having the grievance adjustéd withogt the
intentién' of Monmouth Council No. 9. |

B.'fDefinition'

The term “"grievance" as used herein means any controversy
» arising over the interpretation or adherance to the terms and con-
-ditions of this Agreement and may be raised by an individual, Council

© No. 9 or the Township.
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d C. Steps of the Grievance Prooedura,

The following constitutes the sole and exclusive
methoa for resolving grievénces:betweenvtne‘parties.qovered by
this Agreement and shall be followed in itelentirety unless any
:etep‘ie waived by mutualeonsent; | |

Step One:

.

{a) An aggrieved eﬁployee ehell institute-action.under

the provisions hereof w1th1n two (2) worklng days of the occurrence

; =

of the grlevance and an earnest effort shall be made to. aettle the
dlfferences between the aggrleved employee and hls immediate super-—
visor for the purpose of reSOIV1ng ‘the matter informally. ~Failure

"-ta act within sald two (2) worklng days shall be deemed to constltute

an abandonment of the grlevence.
{b) The eupervisor sﬁall render a décision within five

, ia) worklng days after recelpt of the grlevance."

o iseep Twos

[}

o (4) In'the event a satiefectoryteettlement has not been

.f&achedm the employee shall in'writing and,signed file hie com—
plalnt w1th the departmezt head (or hlB representat;on) within five

'(3) WOrking days fOllGWlng the determlnatlon by the, superv;sor,,

(h) The department head or his representatxve, shall

P

.runder a dec1sion in writing within five (5) workrng days fram the

: receipt of the complaint.

Step Three:

(g)'in;the event the grievance has not begen resoclved at
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Step Two, then within five (5) working dajs following the détermina—
‘tion of the department head, the matter may be submitted to the
Township Manager. |

(b) The Township Manager shall reﬁiew the'makéer and
make a determination within ten (10) wprking days from ﬁhe.receipt

of the complaint.

 Step Four —Agivi;rService:
Shoﬁld the aggrieved person be dissatisfiéd ﬁiﬁh the
decisibn_df the wanship Manager, such pérson ﬁaylfile where
- appropriate forﬁa Civil Service review in accordance with the Rules
. of the Department of Civil Service.
ARTICLE IV

BOURS & OVERTIME

‘A. The normal working week, except a=s §iovided below, shail
consist ﬁf thirty-five (35) hours per week, that ié_seven (f} hours
per day, five (5) days per week.

B. Overtime is defined as the time worked by an émployee |
in excess of his regular work day or regular work week, ‘Ovartime-
shall be compensated for as provided herein. An empioyee‘s cﬁrrent
regular work day or current regular work week shall be utili?ad for

the purpose of determining overtime payments throughout the period of -
this Contract.

Cc. Full-time civilian police dispatchers will have overtime
offered to them on a rotating basis equally after any part-time
dispatcher works more than a 40 hour shift in any one week.



D.
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Effective 1/1/78, all'WOrk performed in excess of

epec1£1ed hours in any work.day or any work week, ‘shall be paid
at the rate of time-and—oneJhalf the regular straight time rate, or

'Qe.

said employee may elect to choose campensatory time off in lieu of

said overtime with mutual consent of Manager as to date taken.

E.

The normal work week for full-tlme civ1lian Police

Dispatchers shall be 40 hours per week and the normal work day

shall be 8 hours per day and overtrme shall apply in excess of 8

hours per day or 40 hours per week

A,

ARTICLE V

HOLIDAYS

.The following holidays shall be recognized-

"7 New Year's Day (January 1 ») 3

¥

Martin Luther Xing Day (January 15),
Lincoln's Birthday (Pebruvary 12);-.

Washington's Blrthday {3rd Monday {n February),

\-.' Good Friday;

Memorial Day (Last Monday in May).

. Independenceé Day (July 4th);

Labor Day (1st Monday in September), S
columbus Day (2nd Monday in October);:’
Veterans Day (November 1llth);

Election Day (lst Tuesday followleg 1at Monday

in November);

‘Thanksgiving Day' (4th Thursday in’ November),-

Friday following Thanksgiving; -

‘Orie~half day before Christmas Day (December 24th),

Christmas Day (December 25th):

" One-half day before New Year's Day (December 3lst).

B

In the eveﬁt_any‘of the aforementioned holideys fall |

on a Saturday,:they shall be celebrated on’Friaay; and in the event

oy 0any of the aforementioned holidays'failjon'a Seoday,ithey shall be

N -1

gcelebrated on Monday.

Employeee who are scheduled to work on the recognized

holidays noted in thle Article, shall be pa1d‘at the rate of time~and-
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one—half the regular stralght tlme rate for actual hours worked on
the holiday, plus a day pald at straight tlme for the holiday as such

" ARTICLE VI

M

Eﬁfeotlve January 1, 1976, annual vacatlon 1eave with pay

s shall be earned at. the rate of one (1) worklng day of vacatlon for

3 3.

- éach month of serv;ce, prov1ded the;probatlonary perlod has been com-
"pleted. There ‘will be no uacatlon‘accrueé for any employee dismissed
during the probationary period. Vacatlon leave shall he granted on th
following basis: o

L1,  Twelve (12) worklng days vacation after the complet;on

of the first year of- employment- . N

"~

. ?"

2. Thlrteen (13) worklné days Vacatlon for the aecond year of
employmént, |
3. Fourteen“(l4) oorkiné days vaoetioo éor the third year of
employment. | | |
| 4.- Fifteen (lSl working»deys vacation after completion of‘

the fourth flfth 51xth. seventh, elghth ninth tenth, eleventh,
twelfth, thlrteenth and fourteenth years of employment

| 5. Twenty (20) worklng days vacation after completion of -
© fifteen (15) yeare or more of service.
6. Vaoetion time may not be accumuleted:forxgiperioa‘past
'theiﬁaoation yeer without the prior approvel‘of‘the‘Townshig Manager

and shall only be carried forward into the next succeeding year.
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EXISTING BENEFITS

It is agreed that not more than twé (2) employees be
- granted time off with pay for the purpose of negotiating aqd acting
on. grievances if they are held during wofking hours.

ARTICLE VIII

DUES CHECK OFF

The'parties hereto realize an agency shop‘is’not perﬁitted
Dby the laws of the State of New Jersey. Therefore, the Towﬁship
~shall deduct Council membership dues based on Chapter 233 L&ws of
1969 from employees salaries auvthorizing the same in wfiting; The

Township shall remit the dues deducted monthly to Harold Riley,

-

1792-3 Street, Belmar, Newﬂqerggy, 97719.
The amount of:monthly @ues”will be certified in writing

by the Prgsidgntlof‘theCouncil_po,thgl?owpship‘freasu;e;:and the

amount shal} bg ugiform fo;lall_members._‘ -

. Dues deductedlfrom.employge's’pay'shall be transmitted by
check as directed. together with a list of names showing employees
for whom deductions have been_madg; |

A_new”dues_dequction authoriﬁation card will gutamat;cgllg
cancel gny_prior deduction autho;ization on file with the Township. .

ARTICLE IX

1,

BULLETIN BOARDS

Bulletin boards will be made available to the Council for th
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purpose of posting_Coﬁncil-notiées relating to meetings, dues, .
entertainment, health, safety and welfare of the employees who are
members of the Council and of general Council aétivities. No Town-—
.ship job vacancies shall be posted on said bﬁlletin boards, except
~with written permission of the Township Manager. |

- ARTICLE X.-

COUNCII, BUSINESS LEAVE & VISITATION

.A. 'The mepmbers of. the Gouncil\s'ﬁegotiating Committee, not
to exceed two (2) in number, shall be.granﬁedftimg off from duty
“with full“paylfor all meetinﬁs hétween_the.Managef and Council for
the purpose of negotiating the terms of an agfeemént when such
meetings take place at a time-during ﬁhich.sugp émp}oyee members
aré;scheduled,to be. on duty. - Similarly, an.Empioyee member, who
is an official of the Council, as provided in.aifjcle IIX preceding,
will also be granted the same privilege for pfobessihg}grievances.

B. -The Council's representative or any officer of the
.. Coungil shall:have admission to. the Township's premises gt;any time

- during working hours for the purpose of asScertaining wﬁether this
Agrgement is being carried out in good faith or for the pufpose of

. assisting in the adjustment of any grievance which may have arisen.
No such fepresentative, however, shall have the priviieqeyof roaming
about the premises, 5ut shall. first apply to the Department Head;

+t being understood, hoﬁevef, that such representatives shall not

in any way interfere with the bperation of the Départment during

working hours and that this privilege shall be so exercised as to

keep at a minimum time lost thereby, to the Township.




Page 9a
ARTICLE XI

INSURANCE

LIFE INSURANCE

The employer shall insure all full-time regular members of
Monmouth Council No. 9 with ;ife insurance in the amount of $5,000
with the beneficiary to be designated by each employee.
DENTAL INSURANCE

Effective in 1978, not retroactive to January 1, 1978, a-
dental insurance plan, as determined by the Township Manager, shall
be available for all covered employees. The premium for said insurance.

<§héli be paid for by the employer.
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ARTICLE XII

HOSPITALIZATION

The employer shall provlde Blue Cross and Blue Shield "750
“ElanQ 1ncludmng Rider "J" for all-:egular full-time employees and
'eligible dependents with full premiums paid by the employer.‘ |

The employef shall'continue the pre#eﬁt“majéépﬁedical plan
for all employees and eligible dependents with full preﬁi&‘s.paid

by the employer. |
ARTICLE XIII -

MEAL, PERIODS a

Every full-ti@e employee shall be entitle%,;o a one hour meal
period. Dispatchers will remain at their post for lunch, and shall be
allowed to eat lunch at any time while on duty because they will be
paid for a 40-hour work wgek. DiSpatchers who elect not tojeat 1unch

at their post, shall not be paid for their lunch hour.

ARTICLE XIV

EMPLOYEE TRAINING

A. The Township and the Council agree that fraining is an
integral function of management and an essential requirement for all
employees to promote acceptable and increased levels of competence.

B. The Council agrees that it will encourage employees to

maintain acceptable and increased levels of competence by:
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1. Keeping abreast of changes occurring in their
occupation as provided to the Council by the Township.

é. Participating in development activities in order to
o perform more efficiently in current and future assignmenﬁe; These
develepment ac;iyities may inelgde on-the-job training and classroom-
.training which shall be during regular working hours.or if otherwise;
compensated for et appropriate rate of pay. |

3. ﬁtilizing and sharing with fellow employees new
skilis aequired through tra;ning. )
) | | é. The Township Manager and the Deputy Menager,will plan
_and:peo;ide forbtrainihg_and development of employees to meet accept-
| abieand inc;eesiné 1eyels of competence.

‘ | ﬁ. ThelTownship Manager, Deputy Manager and the Council
agree to meet upon written notice of either part§ to consider tralnlng
'and development programs for employees covered by the Agreement ~8Such
_programs as requlred by management shall lnclude full rexmbursement
'by the Townsh1p for approved courses which are completed by employees

as part of employee training program.

ARTICLE XV

PERSONNEL FILES -

it is agreed that an employee of the Township shall have the
right to see his personnel file in the presence of a Deputy Manager

upon written request.
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ARTICLE XVI

© PRANSPORTATION

Whenever a vehicle other tﬁan a department vehicle is used
5y an employee, the employer shall éompéﬁséte‘said employegnét the
;;te of 12 cents per milé. The empioyer shall prqvid;_such forms as
‘ iF may need for -this reported vehicle use. Such-reiﬁbu%sement shall
Vhe made to the employee within‘fouffeenl(14i Aays of writteh'noticé
éf use. . |

ARTICLE XVII

SICK LEAVE s
All employees shall be credited ﬁiﬁh ope:and one-gquarter
(1-1/4) days sick leave per month or 15.acchmﬁlated.$ick days per year.
o Sick leave shall bs cumulative :fom yeé; to gear&and shall
‘be,Postgd annually. .;:

A leave of absence as a resulﬁ of injury'o; iilnéss or
_disease_énchrred in the line of duty may'be-grahted bythe fownship
_Council for a period up to one (1)'yéér‘ﬁith fullhpéflproﬁided‘ther
;;ﬁployee‘so-injuredfapﬁlies in w&iting to the EGWnéhip-Ménager. When
such action is taken, the emplbyée‘éhéilnnot‘be‘bh;rgéa an& sick leave

time lost due to such injury.

- ARTICLE XVIII

- BEREAVEMENT LEAVE

Effective 1/1/78, leave with pay not exceeding 3:days shall be
granted to an employee in the event of death of an immediate family
member as defined herein. Effective 1/1/79, employees shall be granted

up to 5 days off with pay when a death occurs in the employee's ‘
immediate family as defined herein. Immediate family is defined as:
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a. Employee's spouse, child, parent, brother,sister.
b. The child,parent,brother,sister of his spouse (1978 only).

¢. Father-in-law, mother-in-law (Effective 1979).

&. Any other relative permanently living under the same roof
Employees shall be granted up to one (1) day off with pay,
per year, to attend the funeral of any other relative.

None of the above mentioned leave will be charged against

an emvployee's sick leave.

ARTICLE XIX

LONGEVITY

Longe&ity payﬁents shall be made in accordance

following schedule in 1978 only:

Upon
Upon
%pon
Upon
Upon

Upon

completion
completion
completion
completion
completion
completion

Effective

of

of

of

of

of

of

5 yeais of continuous service . .
10 years of continuous service. .
15 years of continuous service. .
20 yvears of continuouS‘sérgjce. .
25 years of continuous éervice. .

30+ years of continuous service .

with the

L}

$200/yr.
300/yr.
400/yr.
500/yr.
600/yr.

Tbofyr.

January 1, 1978; all regulér full—time'éhployees

shall be entitled to their longevity payments as‘per the above

between December 1lst and December 15th of each year provided they

have completed at least five continuous years of regular full-time

employment in the Township during the year in which the payment is

to be made and on a pro-rata basis for employment during the present

calendar

year.



made in accordance with the following schedule:

Upon completion of 5 years of continuocus service.

"no

tt

tr
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Effective January 1, 1979, iongevity payments shall be

"

| 1]

" 10
™15
" 20
" 25
" 30+

1

113

"n

14

"

"

i

114

$300/yr.
400/yr.
gOO/yr.
600/yr.
700/yr.
800/yr.




SALARIES

Effective Jénuary 1 1978,

ARTICLE XX

Page 14

1979 and 1980, the salary for

;all full-time members of Monmouth Council No.

9 shall be in

- ‘accordance with'the follow1ng schedule and pay plan.

s ‘ Pay .
Position Grade 1978 1979. . 1980
Secretary. .. . . . . . . 1 $ 6,821 ¢ 7,300 $ 7,810
Clerk/Steno; Bookkeeping
' Machine Operator . . Z 7,298 7,808 8,355
" Kecount Clerk. . . . ) 3 7,607 8,140 8,710
- Senior Account Clerk;
Water Collector.‘. . 4 8,025 8,586 9,187
Civilian Police Disp. . 5 8,346 8,930 . . 9,555
. (40 hr. work .week)}.
"Assessing Clerk. . . 6 8,410 3,998 ‘9,628
Court Clerk. . . .. 7 9,490 710,155 10,866
‘Purchasing Agent . . . . . 8 9,750 10,432 11,163
Sanitary Inspector . .- . . 9 11,000 11,770 12,594
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ARTICLE XTI

SUPPLEMENTAL COMPENSATION
UPON RETIREMENT OR DEATH

1. As of January 1, 1976 each employge shall receive a
lump sum payment for one-half of all earned and unused accumulated
sick leave which is crédited to him on the effective date of his .
retirement or death in the manner and to the extent provided for
herein. Any employee who elects a deferred retireménf benefit
shall nét be eligible for such supplemental compensétién payment;

2. Such supplemental compensation payment shall be com-

- puted at the rate of one-half of the eligible employee’'s daily rate
of pay for each day of earned anﬁ unused accumuléted sick leave
~ba§§d upon-the employee's average annual compepsatioﬁ_fecei{ed during
the lﬁst year of bis employment prior to‘the effective date of his
‘Fétiremeni, provided, however, that no such lump sum supplemental
éompensation payment shall exceed $7,000.00.

3. The lump sum'supplemental compensation provided ﬁerein
for accumulated sick d%ys shall in no way affect{ increase or decrease
any pension or retirement benefits to such retired employee.

4. An employee who incurs a separation in service for any
reason except that due to temporary lay-off shall have his accumulated
sick leave computed only from the date of retﬁrn to employment.

5. In the event of an employee's death after the effective
date of retirement or before payment is made, the‘payment shall be

made to his estate.
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ARTICLE XXII

EMPLOYEE PERFORMANCE

Monmouth Council No. 9 agrees to support and cooperate
ﬁith the Township of Aberdecn in improving employee performance.
I fuftherance thereof the Council shail encouwrage all empioyees to:
1. Be in attendance and punctual for scheduled work hours;
2. Give such effort to their work as is consistent with
“he requirements thereof: )
3. BAvoid waste in the utilization of materials and supplies
4. Maintain and improve levels of performance;. v
5. Cooperate in the installation of methods and tedhn&logir:
‘mprovements and suggest cther improvements where poééible;
'E;' 6. Assist where possible, in.bui;ding good-will between the
?ownéhip of Aberdecn, the Council and the public a;\large.
The Council recsynizes that it is the respon#ibility of the
Twwinship Manager to determine 1evalé of performance for employeeﬁ, and
to establish standards 2ni methods to proviée‘services to the public i:
“he most efficient manner possible. The Council pledges its cbopera—

ion in the attainment of such standards and methods.

ARTICLE ¥XTIX

NO-STRIKE PLEDGE

puring the term of this Agreemant, the Ccouncil agrees on
¢ -half of itself, its members and all the employees it represents, tho

“nere will! be no strike. Ir addition, ro collective action will be



Pégéyl?

taken which wili placé the health, safety or welfare of the public
in jeopardy.
A §£r;ke shall constitute sufficient grounds for the:
terminatioﬁ of employment of such employee or employees, .
| Nothing contained in this Agreement shall be construed to
limit or restrict the Township of Aberdeen in its right to seek and
obtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages'or both in the eﬁent of such

strike by the Council or its members. , N

ARTICLE XXIV

RULES & REGULATIONS

w The Township shall establish and enforce reasonable rules
‘and regﬁlations governing Deparpmental operaéions and th? conductlof
the peréonnel thereof and the maintenance of discipline. Copies-of
such rules and regulations shall be furnished to Council upon
request and shall be posted.on various bulletin boards.

The ‘employees shalll comply with all such rules and regula-—
tions and all employees shall promptiy and efficiently execute the
instructions and orders of their superiors. If an employee or the
Council believes an order or instruction of a superior is pnreéson—
eble oxr unjust, the employee shall comply with the order o? instructio
'but with the further provision that such employee may treat the orxder

or instruction as a grievanée which should be handled in accordance

with the grievance procedure set forth previously in this Agreement.
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ARTICLE XXV ‘

NON DISCRIMINATION

‘A." There shall be no discriminztion 5y the Township or
Monmouth COuncil No. 9 against an employee on account Of- race. color,
creed, sex, age or national origin.

B. There shall be no‘discrimination;>interference, restrair
or coercion by the Township or any of its reprosontotites against any
of the employees covered under this AgféeméntJbecause.of their member
ship or non-membership in Monmouth éouncil No. 9 or because df‘shy‘
lawful-aotivities by suoh employee onfbeholf‘of'nbnhouth Council'uo 9
Monmouth Council No. 9, its members and agents. shall not disoriminat:
against, interfere with, restrain or coerce any employoos covered
uoder,fhis Agreement who are not membors of Monmouth Council No. 9
and shall-hot éolioit‘ﬁembefshié tn;ﬁooﬁotthféouhofi.So. 9 or the
‘fpaymedﬁfoftduoo doring Qorking time.”¥x:nul_?‘:”

ARTICLE KXVI

- . . R vt
- o o B W T ke L LTyl

CIVILIAN POLICE‘PISPATCHER UNIFORMS

A11 full—tlme civzlian POllCE Dlspatche:s are to be e

supplled by the Townshlp of Matawan thh unlforms to conductﬂTownShip

b oLnavg E_".

1-husiness aa doflned and approved byrthe Township Manager. Pemale

PO

dlspatchers shall have the choxce of wearlng elther a skirt or slacks
L5 arey

as long as they conform to the spec1f1catlons outlzned by the L

Townshlp Managar.

.,“

7 The unlforms shall consist of the follow1ng.” L




LY L,
R RS-
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Women: ‘ . .
summer blouses :

winter blouses S

pairs of either slacks or sklrts or any
combination’ thereof.

ties o

pair M.T.P.D.'s (M.T. on one side of collar,
P.D. on other)

1 breast badge -

"1 name plate

1 belt :

Communlcation patches

W N W

N

'“Hsﬂ=
. 3 summer shirts
'2 winter shirts
.. .3 pairs of slacks .-
' 2 ties ‘
1 pair M.T.P.D.'s (M.T..0n one side of collar,
) P.D. on other) . o
. L.breast badge . s A ST
"1 name plate
.1 belt, . ‘ -
" communication patches

DISABILITY INCOME POLICY
Every employee covered under thls agreement shall he enrolled
in a non-job related dlsablllty compensatxon plan, at no cost to the

employee, Said 1nsurance plan shall pay 2/3% of the employee's weekly

base earnings sub]ect to a maxlmum payment of $106 00 after all
accumulated and unused 51ck 1eave is utlllzed by said employee. The

yﬁidlsabillty pollcy coverage shall be 11mited to a onevyear\period

'’ d
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ARTICLE XXVIIX

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and
final understanding and'settléheht by the.péfties on all'hargainable
issues which were or could have beennthe subjeét df ﬁegoti&tlons.
During the term of thiskAQreement.ﬁéitherpa;ty ﬁill be required to
“ﬂégofiaté.with respect_tb any such matter, wheﬁhe¥‘or not covered
bj this Aéreement, and wvhether or mot within the knowledge or con-
templation of either or both of the partiesAat the timeﬁthey
negotiated or"bigned‘ihis AQreement.

ARTICLE XXIX

SEPARABILITY & SAVINGS

If any provis;on of this Agreement or any application of thzs
greement to any employee or group of employees is held invalid by
operation of law or by a Court or other tribunal of competent
jurisdiction,such provision shall be 1noper&tive but all othar pro-
visions shall not be affected thereby and shall continue in full force
and effect,_ | | | |

ARTICLE XXX

TERM & RENEWAL
This Agreement shall be in full force and effect as of
January 1, 1978, and shall remain in effect to and including
December 31, 1980, without any reopening date. This agreement shall
continue in full force and effect from year to year thereafter,

unless one'party or the other gives notice, in writing, no sooner
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- than one hundred twenty.(lzb'éﬁfsznor later than ninety (90)
days prior to‘the.expiration:défe 6f this Agreement of a desire
‘tglcﬁéﬁge, modify or terminate fhis Agreement. N
 IN WITNESS THEREOP the parties7hereto have hereunto set
.. -their hands and seals at ABERDEEN ‘New Jersey, on th1s /#f;day of

W ., 1978.

ATTEST: | MONMOUTH COUNCIL NO. 9 .

ey

\ .

7
o *“-, "'-'c 1" A i «.‘_""xﬂ“?‘h
Dorotﬁy Zangﬁﬁ,Jde rwp

Gabriel Phillips

o s B ' Y T [’Zﬁw '
*" TOWNSHIP OF ABERDEEN, ,.va“seph P. Shaw i
.. MONMQUTH COUNTY, -NEW JERSEY . - . -










