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This Agreesment, made this day of 1981

3

by and between THE MONMOUTH COUNTY BOARD OF FREENOLDERS, herein-
after referred to as the "Employer" and the COMMUNICATIONS WORKERS
OF rMERICA AFL-CIO. hercinafter referred to as the C.W.A., represents
the complete and f£inal understanding between the Imployer and the
C.uW.A.
ARTICLE 1
PREAMBLE
This Agreement entered into by the Employer and the C.W.A.
has as 1ts purpose the promotion of harmonious reclations between
the “mployer and the C.W.A.; the establishment of an equitable
and pcaccful procedure for the resolution of differences and the
ostcblishﬁcnt of rates of pay, hours of work and other conditions
of emplovment.
ARTICLE 2
RECOGNITION
A.  The Employer jecognizes the C.W.A. as the cxclusive repre-
sentative of all non-professional employces including Boys'
Supervisors, Girls' Supervisors, Senior Boys' Supervisor, Senior
Girls' Supervisor and Principal Boys' and Girls' Supervisors employed
by the County of Monmouth at the Monmouth County Youth Detention
Center.
B. C.W.A. 1is permitted to ncgotiatce with the Employer for the
purposcs provided for under Chapter 303, P.L. 1968, and Chapter 123,
. P.L. 1974, with respect to salary, hours and those tcrms and conditﬁons

of employment permitted by said statutes,



ARTICLE 3
MANAGEMENT RIGHTS

A. The partics agree that they have fully bargaincd and agreed
upon 21l terms and conditions of cmployment.

B. The Board retains and reserves unto itself all rights,
powers, aduties, authority and rtesponsibilitics conveyed upon and
vested in 1t by the laws and constitution of the State of New
Jerscy.

C. A1l such rights, powers, authority and prerogatives of
management possessed by the Board arc retained, subjcct to 1imi-
tations 1imposed by law, except as they are specifically abridged
or modified by this Agrcement.

D. The Board retains the responsibility to promulgate and
enforce rules and regulations subject to limitations imposed
by law, govcrning the conduct and activities of cmployces, not

inconsistent with the expressed provision of this Agrcement.

-ARTICLE 4
EQUAL TREATMENT
The Employer and the C.W.A. agrce that there shall be no
discrimination or favoritism for reason of sex, age, nationality,
race, religion, marital status, political affiliation, union
membership or union activities,
ARTICLE 5
GRIEVANCE PROCLEDURE
A. The purpose of this procedure i1s to secure at the lowest
possible lcvel equitable solutions to the problems which may,
{rom time to time, arise affeccting cmployecs as a result of the
interpretation, application or violation of this Agreement bet-
ween the Employef and the C.W.A.
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B. A 'grievance' shall mcan a complaint by an cmployce that
there has becn a violation, misinterprctatrion, or incquitable
application of any of the provisions of this Agrccment of dis-
ciplinary actions takcn hereunder.

C. Whenever a verbal or written reprihnnd 1s to be given,
the cmployce will be offered the opportunity to have their Shop
Stzward present. This shall be considered an informational
meeting - as opposed to an investigatory one. Should no Shop
Steward be present on the given shift on the given day, thec meet-
ing will be held as soon as a Shop Steward is present, if the
employee has requested one.

D. Any grievance or dispute which may arise betwecn the
parties including the application, meaning or interpretation of
the Agrcement shall be settled in the following manner:

Sten 1

(a) An employee having a grievance shall present it in

Aﬁriting to the Superintendent of the Monmouth County Youth Deten-
tion Center within ten*tlo) working days after the occurrence of
the event from which the grievance arises.

(b) The grievance shall set forth the cvent giving risc to
the gricvance, the provision of the Agrcement thought to have
been violated, misintcrpreted, or inequitably applicd and the
desired remedy, such gricvance shall be signed by the aggricved
cmployce (s). The Superintendent shall mcet with the cmplovee
within three (3) working days from rcceipt of gricvance.

(c) A copy of all written gricvances and written answers
shall be submitted by the Superintendent to the cewmployee and the
Monmouth County Personnel Director, who, in turn, shall submit a

copy to the C.W.A.



Step 2

(a) 1If the cmployec is mot satisfied with the answer
received, or if an answer is not received, the gricvance shall be
signed by the employee and prescented to the Personncl Director oT
his designee within five (5) working days from the expiration of
the time seriod provided in Step 1 hercof. The Personnel Direc-
tor or his designee shall, within five (5) working days of the
receipt of the written grievance, arrange a meeting with the
employce. The Personnel Director shall give to the cmployce and
14
the C.W.A. a2 written answer to the grievance within five (5)
working davs aftier the date of such meeting.

(b) In the event the gricvance is not settled at step num-

ber 2 of this procedure, the employeec may elect to procced

throuzh Civil Service or step number 3 of this gricvance proce-
dure. However, upon election of either the Civil Scrvice pro-
cedure or step number 3 of this grievance procedure, the cheoice
of the employece becomes exclusive in nature and he/she cannot avail
himselif/hersclf at a 1atér time of the procedurec not uscd by him/her
to secttle a grievance.

Step 3

(a) If the cmployee 1s not satisficd with the written answer
resulting from the preceding step or if no answer is rveccived,

the C.W.A. may within thirty (30) working days following

e e
e

the cexpiration of the time period sct forth in the preceding step,
‘request arbitration. The C.W.A. shall notify the Personncl
" Director, in writihg, that it is requesting said arbitration.
(b) The arbitrator shall bc sclccted from a 1ist of arbitra-

tors submitted to the parties by PERC. The Board and the C.W.A.



shall mutually agree on the arbitrator sclected from said list.
I£ mutual Agreement as to selection is not possible, the parvtics
agrce to allow sclection by PERC according to its rules and
regulations.

(c) In the cvent that a gricvance is taken to arbitration,
all proceedings shall be governed by the rules and rcgulations
then pertaining to PERC respecting the arbitration of labor griev-
ances. The compensation of the arbitrator and the cxpenscs of the
arbitration shall be shared equally by the Board and the C.W.A..
The arbitrator shall issue a written opinion to the Board, the
C.%'.A. and the employce, setting forth his decision respecting
the agrievance. Upon the receipt of the arbitrator's deccision,
the Board and the C.W.A. will meet at a conference meeting of the
Board and discuss the implementation of the arbitrator's decision.

(d) Should any party to the arbitration requcst a tran-
script, the cost thereof shall be bornc solely by the party
requesting it. The arbitrator shall not have the power to alter,

9
amend, add to, or revise any portion of this Agrccment.

(e) Saturdays, Sundays and Holidays as identifiecd in this
Agreement shall not be considered working dayé in the computing
of the time provided for in the foregoing. Any written decision
or written answer to a gricvance made at any step which 1s not
appealed to the-succeeding step within the time limits provided,
or within such additional period of time as may bec mutually agrced
‘uﬁon in writing, shall be considered final settlement and such
settlcement shall be binding upon all parties.

(£) Any employcc shall be entitled to the assistance of a

union officer or represcntative in all steps of the forcpgoing



gricvance proccecure. An employce shall not lose pay Cor timc spent during his
reguiar working hours at the foregoing steps of the grievance procedure. 1In

the cvent that 1t is necessary to require the attendance of other employees

" during any of the above steps, such employees shall not lose pay for

S

such time. The employee shall not be paid for time spent beyond the
employcc's normally scheduled working hours.

(¢) The number of days indicated at each 1evei of the grievance
procedure shall be considered as a maximum and every cffort should be
made to expedite the process. If mutually agreed, time in steps shall
be extended.

(h) Nothing herein contained shall be construed as limiting the
right of an employee having a grievance to discuss the matter informally
with his immediate supervisor.

ARTICLE 6
PROBATIONARY PERIOD

A. New employees shall serve 2 three (3) month probationary period.

The Employer has the right to remove said employees after such probationary

period, provided said period has not been satisfactory in accordance

with the standards establilhed by the Employer. Dismissal during this
period shall not be subject to the grievance procedure. It is also understood
that the Employer shall not require these emplgyees to undergo a new -
three (3) month probationary period when subsequently appointed permanently
from a Civil Service list.

B. It is understood that the three (3) month probationary period
shall also apply to those employces who have becen in the service but
have been promoted to a higher title. It is understood that employees

shall have the right to rcturn to their previous titlc should their probation-

ary period in the higher title prove unsatisfactory to the Employer.
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ARTICLE 7
DISCIPLINARY ACTION
With the exception of those employces noted in paragraph A
of Article 6 above, no employee shall be displaced or discharged
without just causc. I£f the Union feels that just cause does not
exist in a disciplinary action, then said action shall be subject

to the grievance procedure.

ARTICLE 8

SENIORITY

A. Seniority is defined as an cmployce's continuous length
of service with the County beginning with his/her date of hire.
T£ in the cvent an cmployce is laid off, duc to lack of work,
economics, or any other legitimate rcason and that cmployce is
called back to work within six months, then at that time, for
purposes of seniority, the last date of hire, prior to lay-off
shall be used in determining that employec's scniority.

B. Imployer shafl maintain an accuratc up to date service
Toster- showing each employee's date of hire, classification and
pay rate and shall furnish copics of the same to the C.W.A. upon
request.

C. If Employer decides to reduce the number of employees,
the employee or employecs with the lcast scniority shall be Jaid
off first, providea the remaining employecs have the requisite
qualifications and ability to perform the work available.

D. Employees shall be recalled for work from lay-off in
the order of their seniority provided that they have the requi-
Site qualifications and ability to perform the work available.
Fmployeces continuously laid off for a period of two (2) ycars or

- 7



more shall mot be entitled to recall.

E. If an employee returns to work with the cmployer within
six (6) months, the employee shall return at that salary step
at which he/she held and shall rctain all previous seniority
rights as pertains to vacation accumulation and other bhenefits.
If an cmployece lcaves and returns to work after six (6) months
but less than two (2) years, the cmployec shall retain all rights
as expressed in the previous sentence, if that employce left
becausec of an economic iay-off. Otherwise, the cmployece returns
as a new employee.

ARTICLE 9
JOB OPENINGS AND PROMOTIONS

A. A job opening or vacancy shall bec posted on an appro-
priate bulletin board for a period of five (5) working days.

B. The Employer will endeavor to £ill permanent job open-
ings by promoting cmployees from the next lower ratecd job titles,
provided those employees possess the requirements enunciated by
Civil Service Law and who" are subscquently certifiecd by Civil
Service. In all instances, employces promoted musf posscss the
skill, ability, and knowledge to pervform the duties recquired of
the higher rated job.

C. 1f there are two (2) or morc employces with the ecqual
skill and ability to perform the work, at the discretion of the
administration, which may not be arbitrarily or capriciously
"withheld, the employee with the grcatest scniority shall be given

preference. If the cemployee with the greatest senioryity cannot



perform the higher rated job, once promoted to the higher rated.
job, then the administration shall promote the employee which it
deems to be the next eligible and return the other cmployee to
the lower rated job and the original salary rate prior to the
pronotion,

. A permanent job opening or vacancy in the barvgaining
unit constituting a promotion shall be posted on appropriate
bulletin boards for a period of five (5) calendar days. During
such a period of time, the permanent job opecning or vacancy shall
be posted, a temporary job opening with respect to the posted
position shall be decemed to exist. The Personnel Director or his
designece shall have the right, at his discrction, to fill any
temporary job opening, by transfer or otherwisc, untild such time
as it may be permanently filled. In the cvent that a permanent
job opening is not filled within f(ive (5) days of the posting of
a notice, the Personnel Director, in his discretion, may fill
such permanent job openiﬁg oY vacancy.

E. No employee shall be recassigned within the Youth Deten-
tion Center without recason or cause and shall be granted a ten
(10) day notice in which to reply to any notice of recassignment.
An employce mgyidiscuss any rcassignment with his immediate
supervisor or the Personnel Director or his designee. After a
necessary discussion, the cmployee shall comply with the rcassign-
‘ment order.

ARTICLE 10

TRANSPORTATION OF JUVENTLES



A. A security vehicle with a protective scrcen shall be
vsed to iransport offenders charged with delinquent crimes and
two officers shail be required to transport said offenders. In
cases where juvenile girls arc involved, a fcmalc officer must
accompany said juvenile. |

B. At no time shall an officer be compelled to transport a
juvenile anywhere or for any reason, in his or her private
vehicle.

C. Two officers shall be rcquired to transport juveniles
out of state., It is recognized that in speccial circumstances,
two officers may be necessary to transport juveniles within the
state, provide& such a determination is made in advance at the
discretion of the Superintendent of the Youth Dctention Center.
Except while traveling out of state or at thc discretion of the
Superintendent of‘the Youth Detention Center, onc officer shall
transport juveniles who are returning to their home. In the case
of the former, at no time shall more than two off{icers accompany
the juvenile. *

D. Said transportation officers shall rcport back from
transportation duty to appropriate wing of Youth Detention Center
and be availaBle_for assignments and shall cngage in the normal
duties of the wing responsibility when decemed necessary by the
Superintendent or his designee.

E. Should additional personnel be required in the transpor-
. tation of juveniles other than those permancntly assigned to

these transportation duties, the employer shall selecct cmployees




from the appropriate unit in accordance with the overtime rotation
provisions under Article 9. Said provisions shall not, however,
require the employer to call in additional help but shall be from
the available employces, unless the supcrintendent decems additional
help necessary.
ARTICLE 11
MINIMUM NUMBER ON SHIFT

A. A minimum of three (3) officcrs on cach wing shall be
required on duty for the 7 a.m. to 3 p.m. and 3 p.m. to 11 p.m.
shifts. Minimum staff coverage on the women's wings may be re-
duced at the Superintendent's discrction depending on the number
and nature of jﬁveniles being detained.

B. If additional manpowcr 1is nceded for transportation
assignments, officers will be recalled {from off-duty to provide
coverage. The Superintendent of the Youth Detention Center after
‘consultation with senior supervisors on duty, shall make the
determination whether SQch additional officers are necessary for
the safety of officers and the proper security of the building.

C. A minimum of th officers on cach wing shall be assigned
to the 11 p.m. and 7 a.m. shift at all timecs.

| ARTICLE 12
SALARY

A. The salary ranges for titles included in this Agrcement
shall be established for the ycars 1981, 1982 and 1983 as indicated
in Appendix A.

B. Adjustments for present and new employccs shall be

reflected in Appendix B,



C. Any employee promoted from one class or title to another
for a higher salary range shall have his compensation increased

to the next higher step of the new range, provided that the said

adjustment 1is at least five percent (5%). If said adjustment
1s less than five percent (5%), the salary will be w.tomatically
adjusted to the next higher step in that range. 1t is understood

that no adjustment can be made above the established range.
D It is understood that this Article reprcsents the total
salary increases for the years 1981, 1982 and 19853.
E. It is understood that if the Consumer Price Index for
the New York/Northeast New Jersey area is 10% or more for the
period ending December 1982, a reopener for negotiations on salaries

will be initiated for the year 1983.

ARTICLE 153
BEREAVEMENT LTAVE
Employees shall be permitted time off without loss of reg-
ular pay for a period nog to exceed three (3) consecutive work-
ing days to attend the funeral of a person in their immediate
family. Immediate family shall be limited to father, mother,
husband, wife, child, brother, sister, father-in-law, mothecr-in-
‘law, sister-in-law, prandparents, aunts and uncles, or any rclative
who had permanently resided in such employece's household. An
employcc shall submit verification thevrcof upon request.
ARTICLE 14
PAY DAY FOR NIGHT SHIFT
It 1s stipulated and agreed that the paychecks for the 11
.p.m. to 7 a.m. shift shall be available to the cmployces Thurs-

day evening during the work shift.
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ARTIELE 15

JOB TITLE AND DESCRIPTTONS

" 1

c'' are

“Attached hereto and incorporated herein in Appendix
the job decscriptions for cmployces covered by this Agreccement.
ARTICLE 16
UNIFORM ALLOWANCE
A. 5 uniform allowance for full time cwployces, who shall
have servid on full time for 2 period of not less than six (6)

months sh:11 be provided the amount of §400.00 for 1981, $500.00

for 1082, and $500.00 for 1983.

B. All employecs in job titles in which uniforms are required |

must wear them without exception.

ARTICLE 17
HAZARDOUS DUTY PAY
It is agreed that hazardous duty pay is eliminated for the remainder
of this contract.
ARTICLE 18
OVERT IME
A. Overtime work will be distributed as cqually as possible
among employees within the same classification. Overtime shall
be assigned in accordance with the seniority list which shall set
forth the names of the employees at cach work wing, in order of
_their seniority. The first overtime assignment on a particular
occasion shall be assigned to the most senior cemployce on the
seniority 1list for that wing. If the most senior cmployce is
unwilling to accept the overtimec assignment, the next most senior

employee shall have the opportunity to accept the assipgnment,

ol 1 ST



.Overtime assignments will procecd down the sepiority list. If an
employee to whom the overtimc assignment has been offered shall
decline to accept that assignment, the emplovee will be nasscd
and will not be offered any other overtime assignment until the
employee's turn is rcached again.

B. All hours worked over forty (40) hours within the
designatcd work week period shall be paid at time and onc-half

(r 1/2).

C. When an employee is called in to work overtime when
said wour { does not connect with the employec's normal tour of duty,
he shall be entitled to pay at time and one-half (1 1/2) plus one-

half (1/') hour for travel time to and from work, which additional

hour sha 1 also be paid at time and one-half (1 1/2).

ARTICLE 19
HOLIDAYS

A. The following days are recognized paid holidays:

-
New Years Day v Fourth of July
Martin Luther King's Birthday v Labor Day

Lincoln's Birthday +~ Columbus Day
Washington's Birthday Veteran's Day

Good Friday General LElection Day
~Easter Sunday Thanksgiving Day
Memorial Day Christmas Day

B. Employees scheduled to work on the above listed holidays
ére to be compensated at the rate of time and one-half (1 1/2)
and to Teceive a compensatory day to be scheduled by the Scnior
.,bfficer, and to be liquidated within sixty (60) days of the
occurrence. Employees shall be given the option of
be paid at the rate of time and one-half (1-1/2) plus holiday pay
providing that-hc/shc waives his/her right to receive a compen-

satory day off at a future time.

14
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C. Any other holidays or cmergency days granted to County
emplovees as a holiday shall be provided for by thc cmployce
continuing to work as scheduled, at regular wages, but to vcuelve

a cbmpensatofy day to be scheduled by the Principal LBoys/Girls Super-
visor, or the Superintendent.

D. All schedules are subject to review and approval of the
Superintendent.

ARTICLE 20
VACATIONS

A. One working day for cach month worked during the first
calendar year of employment.

B. Twelve working days per vear after the first calendar

year of cmployment up to and including five yecars of xcrvice.

C. Fifteen working days per year beyond five and up to and
including twelve years, to be scheduled by the Principal Boys/Girls

Supervisor, or the Superintendent.

D. Twenty working days per ycar beyond thirtcen and up to
and including twenty ye;rs.

E. After twenty years of cmployment, twenty-{ive working
days per year;

F. Tor purpéses of convenicnce, it is agreed that an employ-
ee who is employed for more than six months during the first

~calendar year of employment shall have that ycar included in the

computation for years of service in determining vacation lcave;
an employee with six months or less scrvice during his first
calendar year of employment shall not have that period included
in the computation for ycars of service in dcfcrmining viication

leave.,



G. Whenever more than one cmployce within a job classifi-
cation reouests vacation at a job location at any particular
time, the Board shall endeavor to honor all vacations as ve-
quested, However, when vacations cannot be granted to all
employees requesting vacations for a particular period, the
emplayecs with the greatest seniority shall be granted their
vacations first.

H. With prior approval in writing from the Superintendent,
an cmployee shall be permitted to carry over to the next calendar
year a maximum of five vacation days from the preceding calendar

year only.

ARTICLE 21
INSURANCE AND OPTICAL CLAUSE

A. Present insurance 1is to be continued for the duration of
this Agreement. The County agrees that should additional health
benefits be granted willingly by the Board of Chosen Freeholders
to any other bargaining unit under its control, the employees 1in
this bargaining unit shall be automatically covered for said benefits.
It is understood that said health benefits shall not apply to this
unit should the Board of Chosen Freeholders give additional health
benefits where arbitration applies or where said health bencflits
weTe given to another unit in liecu of wages.

B. Any employee covered by this Agrecement who, while on duty,
has his eycglasses broken or damaged while in thc course of his
employment, and these facts are ccrtified by the Principal Boys/Girls
Supervisor, or the Superintendent, then, in such event, the cmployer

will rcimburse the employee for the rcasonable cost ol repair.

T T



C. Other damage to personal property incurrcd in the line
of duty will be reviewed on a case by case basis by the Principal
Boys/Girls Supervisor, or Superintendent, to determine if reimburse-

ment 1s necessary. .

ARTICLE 22
UNION DULS DEDUCTION

A. The Employer agrces to deduct the Union monthly memher-
ship dues érom the pay of those cmployces who individually
request in writing that such deductions be made. The amounts to
be deducted shall be certified to the Employer by the Treasurer
of the Union and the aggregate deductions of altl emplovees shall
be remitted to the Treasurer of the Union togcther with a list

of names of all employees for whom such deductions are made. The

duecs presently to be deducted are calculated at the ratec of
two (2) hours per month, based on a forty (40) hour week. The
Union will notify the Employer, in writing, at least thirty
(30) days in advance of any change in dues structure.

B. The C.W.A. agrces to indemnify and hold the County
harmless against any and all claims, suits, orders or judgments
brought or issucd against the County with recgard to the ducs
check-off, except for any claims that result from ncgligent or
lnproper acts of cmployer or its agent or servants.

ARTICLE 23
UNUSED SICK LEAVEL
It is agreed that employecs shall reccive unused sick Jcave

pay in accordance with a resolution adopted by Emplover at a



public meeting on November 26, 1976, which resolution is attached

hereto and made a part hereof.

ARTICLE 24
AGENCY SHOP

A.  Purpose of Fee

If an employee covered by this Agreement does not become a

member of the Union during any membership year (1.e., from January 1

to the following December 31) which is covered in whole or in part

by this Agreement, said employee will be required to pay a representation

fee to the Union for that membership year. The purpose of this

fee will be to offset the employee's per capita cost of services
rendered by the Union as majority representative.

B. Amount of Fee

1. Notification

Prior to the beginning of each membership year, the Union
will notify the County in writing of the amount of the regular
membersnip dues, initia<ion fees and assessments charged by the
Union to 1its own members for that membership year. The representation
fec to bc paid by nonmembers will be equal to 85% of that amount.

Z. Legal Maximum

In order adequately to offsct the per capita cost of services
rendered by the Union as majority representative, the representation
fee should be equal in amount to the regular membership dues, initiation
fees and assessments charged by the Union to its own members, and
the representation fece has been set at 85% of that amount as permitted

by law.



C. Deduction and Transmission of Fee

(’ 1. Notification
Once during each membership year covered in whole or in

part by this Agreement, the Union will submit to the County
a list of those employees who have not become members of the Union
for the then current membership year. The County wi1ll deduct from
the salaries of such employees, in accordance with paragraph 2
below, the full amount of the representation fee and promptly will
transmit the amount so deducted to the Union.

2. Payroll Deduction Schedule

The County will deduct the representation fee in equal
installments, as nearly as possible, from the paychecks paid to

each employee on the aforesaid list during the remainder of the

membership year in question and until such time as a new Agrecement
N

is executed. The deductions will begin with the first paycheck
paid:

(a) Ten (10) days after receipt of the aforesaild
list by the County; or

(b) Three (3f months after the employce begins
his or her employment in a bargaining unit
position, unless the employee previously
served in a bargaining unit position and
continued in the employ of the County in
a non-bargaining unit position or was on
layoff, in which event the deductions will
begin with the first paycheck paid ten (10)
days after the resumption of the employment
in a bargaining unit position, whichever
1s later.

3. Termination of Employment

If an employee who is required to pay a represcntation
fee terminates his or her employment with the County before
~ the Union has received the full amount of the representation
fee to which it is entitled in this Article, thc County

will deduct the unpaid portion of the fee from the last



paycheck paid to saild employece during the membership year
in question.

4. Mechanics

Excecpt as otherwise provided in this Article, the
mechanics for the deduction of representation fees and
the transmission of such fees to the Union will, as ncarly
as possible, be the same as those used for the deduction
and transmission of regular membership dues to the Union.

5. Changes

The Union will notify the County in writing of any changes
in the list provided for in paragraph 1 above and/ox thec amount
cf thc representation fee, and such changes will be reflected in
any deductions made more than ten (10) days after the County

recelved said notice.

6. New Employees

On or about the last day of each month, beginning with the
month this Agreement becomes effective, the County will submit
to the Union a list of 211 employees who began their employment
in a bargaining unit position during the preceding thirty (30)
day period. The list will include names, job titles and dates
of employment for all such employeces.

D. The Union agrees to establish and maintain a "demand
and return' system whereby employees who are required to pay the
representation f£ce in lieu of dues may demand the return of the
-'"pro rate share", if any, subject to refund in accordance with
the provisions of N.J.S.A. 34:13:A-5.4, as amcnded. The demand
and return system shall also provide that employecs who pay the
fepresentation fee in lieu of ducs wmay obtain revicw of the amount
paid through full and fair proccedings placing the burden of proof

g iy



on the Union. Such proceedings shall provide for an appeal by
either the Union or the employee to the review board established
for such purposes by the Governor in accordance with N.J.S.A.

34:153:A-5.4, as amended.

ARTICLE 25
FULLY BARGATNED
This Agrcement contains the entire understanding of the
parties. There are no representations, promiscs and warranties
other than those set forth hercin. Neither party shall be recquired
to renegotiate any part until the cxpiration of said agrcecunent

or the activation or rcopening of clauscs within this Agreement.

ARTICLE 26
PAST PRACTICE
A1l written benefifs and conditions of cmployment prescently
in existence for the bargaining unit, unlcss modificd by this
Agreement, shall be continued without change by the Board during
the 1ife of this Agrecement.
ARTICLLE 27
NO STRIKYE, ETC.
In addition to any other restriction under the 1aw, the
" C.W.A. will not cause a strike or work stoppage of any kind, nor
will any employee take part in a strike, intentionally slow down
in the rate of work, or in any manner causc interfercnce with or

stoppage of the Employer's work.
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ARTICLE 28

SEVERABILITY CLAUSE

If£ any part, clause, portion or article of this Agreement is
subsecquently deemed by a Court of competent )jurisdiction to be
invalis, such clausc, mortion or article may be deleted and the
remainder nf the Agrecement not so affected shall céntinue in full
force and effect abscnt the affccted clause.

ARTICLE 29
ADMINISTERING MEDICATION

A. It is understood that cmployces of the Youth Detention
Center are covered by a public liability insuruance policy, pro-
vided by the County, in performance of their normal work duties.
Coverage does not include, however, actions, contrary 1o County
rules and regulations.

B. When an employce of the Youth Detention Center is
required to administer medication to inmates which has been
prescribed by the Center)'s physician, and as long as they do not
participate in the diagnosis of an ailment by describing symptoms,
etc., there is no liability on their part. Dispensing medicine
on doctor’'s orders does not constitute the practice of medicine,
but rather is merely operating under the supervision of that
physician. |

ARTICLE 30
UNION LEAVLE TIME

During any calendar year, no more than ten paid days, which
are noncumulative, will be granted f{or attendance at Union Con-
ventions or Meetings. At no time may morc than one cmployce be

permitted to attend such mcectings. The request for lcave time

SEE T e



(’ should, 1f possible, belwde at lcast two weeks in advance and 1in
\ writing to the Superintendent. Exceptions may Be made to the ten

day limit only if said written request is veceived by the Superintendent
from C.W.A. International Headquarters.

ARTICLE 31

FORMALI ZED TRAINING PROGRAM

A. A formalized training program for all members of the bargain-
ing unit will be established by the Superintendent of the Youth

Detention Center, with input from the Training Committec.

B. Monthly staff meetings held by the Superintendent shaill
continue 1in effect. The Superintendent shall‘give a minimum of
one week notice for the scheduling of said staff meetings which
shall be posted on the bulletin board. It is understood that said
staff meetings shall not be mandatory for employees to attend when

held on a normally scheduled day off.

- ARTICLE 32

OFFICE EQUIPMENT

Tt is agreed that the C.W.A. shall be allowed rcasonable
use of the You;h Detention Center typewriter and copy machinces
at such times that will not interfere with the normal operation
of the administrative functions of the Youth Dctention Center,
subject to the approval of the Superintendent. Such nse of the

typewriter and copy machine shall be Iimited to the designee of

the Superintendent.
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ARTICLE 53
TERMINATION

This Agreement shall be cf{ective retroactive to January 1,
19871 and sh- 11l remain in full {forcc and effect until December 31,
1985.

On or about October 1, 1983, the partics shall mcet to
renegotiate the terms and conditions of cmployment. ‘The contract
will remain in affect until a successor contract has heen final-
1zed and signed.

IN WITNESS WHEREOF, the partics have hcreuntoe set their
hands and seal in Freehold, Monmouth County, New Jcrsey, on this

day of , 1981 .

"SHELTER COMMUNICATION WORKERS

OF AMERICA AFL-CIO COUNTY O MON%9&TH

/ s

[ e

;: ;r_; Ké/} ’J % I A
£y

» ATTEST:

BY%. %972 Z \ St ceon
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APPENDIX "A™
BOYS AND GIRLS SUPERVISOR
1981
$8,100 $8,505 § 8,930 $ 9,376
1982
§8,100 _$8,505 $9,143 § 9,600 $10,679
1983
$8,100 $8,505 $9,143 $9,829 $10,320 $10,835
SENIOR BOYS AND GIRLS SUPERVISOR
1981
$ 9,975  $10,474  $10,997  $11,547  $12,125
1982
$10,723  $11,260  $11,822  $12,413  $13,034
1983
$11,527  $12,105  $12,709  $13,344  $14,012
PRINCTPAL BOYS AND GIRLS SUPERVISOR
1981
$10,900  $11,445 $12,017  $12,618  $13,249
1982
$11,718.  $12,303 %HN,OHm $13,564  $14,243
1083
ww M@@c $15,226 $13,887 $14,582 $15__J1

$ 9,846

$10,584

§11,378

$12,731
$13,686

¢

$14,712

$13,911

$14,954

$16,076

$10,338

$11,113

$11,947

$13,367

$14,370

$15,448

$14,607

$15,702

$16,880

$10,855

$11,669

$12,544

$14,035

$15,088

$16,220

$15,337

$16,487

$11,397

$12,252

$13,171



New Emplovees

1/1/81 -

0/30/81

APPLNDIX "B

BOYS AND GIRLS SUPERVISORS

After successful completion
of 3 months probationary period

10/1/81

9/30/82

After successful completion
of 3 months probationary period

10/1/82 -

12/31/83

After successful completion
of 3 months probationary period

Present Employees

$ 7,725

$ 7,725

$ 7,975

$ 8,361
$ 8,747
$ 9,095
$ 9,133

$10,291

Hired after 9/30/80

Hired before 5/30/80

Hired before 9/30/80

$ 9,172
$10,022
$10,872

$13,375

Present Employees

1981

$8,100

—

—

£8,505

1082

$9,1453

$8,100

$8,505

BOYS AND GIRLS SUPERVISOR

LY

1981-
$ 8,505

$ 8,930

$ 8,930

$ 9,376
$ 9,848
$10,338
$10,338

$11,397

19882

$ 9,143

$ 9,600

$ 9,600

$10,079
$10,584
$11,167
$11,167

$12,252

SENIOR BOYS AND GIRLS SUPERVISOR

1981
$10,474

$11,574
$12,125
$14,035

1982
§11,260
$12,413
$13,034
§15,088

1983

$9,829

$9,1453

$8,100

$8,505

1583

$ 9,829

$10,320

$10,320

$10,835
$11,378
$12,005
$12,005

$13,171

$12,104
§13,344
$14,012

$16,220
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Present Employees

APPENDIX "B"

PRINCIPAL BQYS AND GIRLS

SUPERVISOR

$10,389
$11,355

$12,321

1981
$12,017
$12,618

$13,911

1982
$12,918
$13,564

$14,954

19
$15,887

(w5}
L en

$14,582

$16,076



GTRLS' SUPERVISCK

1 - =&

;) DEFINITION.
,/1 Under direction, supervises the activitics of female juveniles, performs
\ - household chores and other activities; does related work as reaguired.

EXAMPLES OF WORK

—

Seas that the girls keep themselves neat and clean.

[ V—

Maintains disciplinc.

During ccrtain period may tecach arts and crafts,

’ Performs household chores,
J Keeps needed recorcs.
r'repares reports.
.] REQUIREHENTS
} Experiqngg
' Onec ycar of expericnce in the Custody and care of juveniles or voung
Inmates, child welfare scervicos, rocrcation, arls and crafls, or related fiecld.
s License
&) License
K_ Aprointees may be required to posscss a valid New Jorsey Autoimobile Driver's
Liccnse.
Kncwwledge

Some knowledge of the problems Involved in the custody, rchebilitation,
feeding, housing, protection, recrcation, cducation, and carc of girl juveniles so
a5 to encourage and assist fhem towards better social adjustment.

Ability

Ability to read, write, speak and understand English sulficicntly to
perform the duties of this position,

Ability to carry out in a prescribed manner pregrams of work and rcecreation
for thosc girl juveniles necding special carc.

Good hcalth and frecdom from disabling phusical and mental defects which
would impair the proper performciice of tihc required dutics or which might endagner
the health and safety of oneselfl or others.

AR
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APPENDIX "'C"

DEFIMITION: Under direction, supcrvises the activities of wale juveniles, performs
household chores and other ectivities, coos related work as reguired.

EXAIPLES OF WORK: Sees that the boys keep themscelves neat and clean; maintains
discipline, during certain periods may tcach arts ond crafty;

performs household chores; keeps necoded records: prapares rehorts.

SCOUIREMISITS :

1. Ability to read, write, speax and underxstand Englizh sufficiently
to nexfonn the duties of this position.
2. DMAppointees may be requived to possess a valid Mew Jersey Criver's license.

3. Scme knowledge of the problems involved in the custody, rchahilitation,
feeding, housing, protection, recreation, education #nd care ¢f male juveniles
so as to encourage and assist them towards better social adjusinent.

4. Ability to carry out in a prescribzd manncr progrars of wWork and

recreation for those male juveniles nezding special care.

.

5. Good health and freadem from disabling physical and wental defects vhich
would impair the prover performaance of the reguired duties or vhich rmicht endanger
the health and safety of oneself oy others.

ARM /ST
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. APPENDIX "'C"

SERIOR 1.OYS' SUPERVISOR
DEFINITION: Under direction, supervises other cmployees engaged In the care,

custody and supervislon of aale juveniles, perforis lhinuseliold choreas
and other activitles: does relsted work as required.

EXAMPLES OF HORK: 1lhen the work program has been establi:hed orcanizes and

supervises the assigned work required in the caro, custody and
supervision of male juveniles, develops effective vork method:s, sce that the boys
keeon thowselves neat and clecan; maintains discipline during certain peviod may
teach arts and crafts; performs bousehold chores; keeps needed racords: prepares
rcports.

1. Ability tc read, write, spexk ond usdurstand Epglish solficicntly o perform
the duties of this position.

2. One ycar of euperience in the custody and carve of juveniles or young inmnates,
child wvelfare servicei, recreation, arts aovd crafts, or related fiodd.

3. Appointees may be requived to peossess a valid Ulew Jerscy falomobile
Driver's License.

4, Consicecrable knowledyge of the vules, regilations, policiss, practices and =
functions of the unit; of the problens involwed {n the custady, renabiliaciony - <F
feeding, housing, protection, recrcation, cducation, and care of rale juvcniles so

.28 to encourage and assist them tovards bLetrer social adiustaent,

S. Ability to organize znd supervise the nosipned work of subovdinates; to
iesue elear, concise, and correct oral and/or written instructions «nd acssignmencs;
to work harmoniously with associates, supcriovs and male juveniles: to understand
the problems of male juveniles: te supervise tihecir werk and play; to carxry ouvt in
a prescribed manrer prograns of ssork snd veocreation Tor those mile juveniles
need ing speclal care.

6. Good health and freedom from disabling physical and mental defects vhich
would dwrair the proper performance of the required duties or which might endanger
the health and safety of oneself or otheras. ) .

ES
7-30-75
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APPENDIX "'C"

APPENDLD MCY

SENIOR GIRLS' SUPERVISOR

DEFINITION: Under direction, supcrvises other c¢mployees onpaged in the care,
custody and supervision of female juveniles, performs household

chores and other activities; does related work as required.

EXAMPLES OF WORK: When the work program has been established, organizes and
supervises Lhe assigned work required in the care, custody and
supervision of female juveniles, develops elfective work methods,
secs that the girls keep themselves neat and clean;, maintains
discipline; during certain periods may tcach arts and crafts;
performs houschold chores; keeps needed records: prepares reporets.

REQUIRF4ENTS ¢

1. Ability to read, write, specak and understand Fnglish suffliciently to perform
the duties of this position.

2. One ycar of experience in the custody and care of juveniles or young inmates, child
welfare services, recrecation, arts and craflts, or related ficld.

3. Appointees may be requived to posszess a valid New Jersey Automobile Driver's lLicense.
4. Considerable knowledge of the rules, regulations, policics, practices and

functions of the unit; of the problems involved in the custody, rchabilitation,

feeding, housing, protection, recreation, education, and care of fomale juveniles so

as to encourage and assist tQem Lowards better social adjustment.

5. Abilicty to organize and supervise the assigncd work of subordinates; to

issue c¢lear, concise, and correct oral and/or written instructions and assignments;

to work harmoniously with associates, superiors and female juveniics to undecstand
the problems of female juveniles; to supervise their work and play; to carry out in
a prescirbed manner programs of work and recrcation for those fenale juveniles
needing special care.

6. Good health and freccdom {rom disabling physical and mental defeccs which
would impair the proper performance of the required duties or which might endanger
the health angd safety of oneself or others.

pf
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PRIUCIPAL BOY'S "' GIRL'S SUPERVISOR.

DEFINITION: Under direction supervises and participates in tlhe work of cunloyces
who are caring for juveniles held in a detention conter.,

FEXEMPIES OF WORK: Schedules the work of ciployees, cngaged in the care of
T juveniles revicwa the loyg of subordinates and investigates

any unusual entrics; acts to correct any dificiencies in the entries; investicales
and yeports to the Supcerintandent any incidents involving suboirdinates and may
reconmend aporopriate disciplinary actions; reviews complaints {ile2 against
chiléren by law enforcement agencics and obtains supplomcatory information {yon
agency if necessary; scc¢s that docwichis are ready for Court Cleyk for juveniics

sppearance in court, sces that juveniles detained receoive ae-liceal and doental care;
coimmunicates with other agencies involved with juveniles rogouding problens of

juveniles detailned; conzults with parents whose ¢hildren are detefned; nrepares
statistical veports on the operation of the Detention ilvae; raintainsg avpropriate
recordés and files.

NS

REQUIRE?

1, Ability to read, wrile, speak and undcorstand Fuglish sofficicntly to perform
the Sutics of thls position.

2. Three ycars of exparicnce in the custedy &nd care of Juvinlles or young
inmates, child welfare services, vrecrecation, axts ond crafts, orf xclated field.

3. Aappeointees may be required Lo poasess a valid lew Jorney aculonrmobile
driver's liceanse.

4. Thorough ¥nowledge of the ruvles, regulations, policies, practices wnd
functions of the unit; of the preblems invelved in the cusicdy, rcehebilitztion,
feeding, housirg, protection, recreation, education, and care of juveniles

so a5 to encourage and assist them tovards Lotier social iustinznt.

5. Ability to orgaﬁize and supervise the azsigned work of subordéinates; to
issue clear, concise, and correct oral and/or writtan instructions and assignients;
to wor¥ harmoniously with associates, superiors oand juveniles; to understand the
problems of juveniles; to carry cut in a prescribed mwanner, rrograms of work and
recreation for those juveniles nceding special care.

G. Gecod health and freedon fron disabline rhysical end mental dofects which
would impair the proper perfomancs of the reguired Guties or which might erndenger
the health and safety of oneself or othors.,

ES
7-30-75



