SUMMARY FORM

COLLECTIVE BARGAINING AGREEMENT

P

Section I: Agreement Details

BLIC SECTOR /N

N-POLICE & NON-FIRE

Pubic Employer: City of Newark Counly: Essex
Employee Organization AFSCME (AFL-CIO) Local 2297 Mechanics Employees inUnt: 17
BaseYearConbractTemn,  1/1/2008  12/31/2011 MewContract Tem __1/1/2012 12/31/2014
Type of Setement: 3 Medisted Settiement [ Fact-Finder Recommendation Voluntary Settiement ] SuperConciliation
Column A Column B
Base Year - Total Cosis New Base Year - Total Costs
{Last Year of Previous sgreement) {First Year of Successor agreement)
Section Ii: Economic
ftem 1 Salary $659,861 $859.861
fem2 . Increment 50 £0
ftem 3 Longevity §23,594 $25.694
femd ......... Clothing Afiowance $11,800 $11,900
Mems. .. ...
hem 6
tem?.........
fem8 .. .. ...
fem® . ... ...
hem 10
RemiIl........
fem 12 .. ...,
Ay acifonal e st on separsie shael Adkdionlllemg
Section l: Totals - sun ol costin each coumn $895,355 $897 455
{Total) (Total)
Section IV: Ansisis ol new sacorscr sgresment NEWAGREEMENT ANALYSIS
Totsl Buse Yom(praviocs sgrvement $895.355
Eflective Date (midivyy) 1/1/2010 1/1/2011 1/1/2012 1/1/2013 1/1/2014
i 0 0 0 2% 2%
Tolheos of ncease . $0 $0 $0 $23.210 $22.606
Tol base ey (RCcosaor sgreonenl ...l §$879.455 $898.930 $921,522 $928,156 $950,762

Section V: impact of Sertlement - average annual increase over lerm of agreement

Perceniage impaci {versge per yoar over o of agresment)

0.80

Tolar fugact {Iverege por you over Sn of orvament $9,163.05
Section VI
Hoarh insurance (idiests cosis ssmociaed on sich ine)
Bz Your Yoar T

LUl $61,018,753
Employes Conbibutions $3,115,281
Froseroms $24,583,207
b $2,689,636
Vet

Section Vil
Prepared by:

Sand tompleted & signed form.  sig

copy 9l contisct, s

ceniification 5 wa ka3 8 word processing version of conlract o conlack@perc stait njus

Tie: Budget Officer

Oate:  3/15/2013

R HAL L



Local 2297

Name Empl 1D [Title Job Code [Acct Code Union Code |[Std Hours [Hrly Rt [Full/Part YLngvs [APL Base Sal [aPL Longevity |APL Annual $al
Arroyo,Luis Jr. 104230]|Mechanic 2434 111101109|BU0O4 40| 22.88|F 4 47,792.00 1,911.68 49,703.68
Bell Ir. Johnnie M. 302260|Mechanic 2434 11110110%|BU004 40| 22 88|F 0 47,792.00 g 47,792.00
Chatman,Francisco 102440|Mechanic 2434 111101109|BUD04 40| 28.02|F 6 58,510.00 3,510.60 62,020.60
Ferreira,Manuel 5. 104244 |Mechanic 2434 111101109|BU004 40| 22.8B|F 4 47,792.00 1,911.68 49,703.68
Germing,loagquim H. 300050]Mechanic 2434 111101109|BU004 40| 22.88|F 4] 47,792.00 - 47,792.00
Holloway,Kenneth Aleem 103710{Mechanic 2434 111101,109|8U004 40| 25.14|F 4 52,508.00 2,100.32 54,608.32
Huntley,Thomas E 102990{Mechani¢ 2434 111101109|BU004 40| 25.14|F 6 52,508.00 3,150.48 55,658.48
Marques,Sergio M. 105356{Mechanic 2434/ 111101109|BU00a 40] 22.88|F 1] 47,792.00 - 47,792.00
Minichini John Alan 101346|SENIOR MECHANIC 3459 111101109|BUGO4 40| 29.99|F 10 62,636.00 6,263.60 68,899.60
Morales,Javier 302042 |Mechanic 2434 111101109|BU004 40| 22.88|F 0 47,792.00 - 47,792.00
Roman,Eulises 102434 Mechanic 2434 111101109|BUOOY 40| 27.29|F 6 56,990.00 4,559.20 61,549.20
[Silva,Antonio P. 105239 |Mechanic 2434 111101109|BUCOS 40| 22.88|F 0 47,792.00 1,911.68 49,703 .68
Sledge, Albert N. 102927 |Mechanic 2434 111101109|BU004 40| 25.14|F [ 52,508.00 3,150.48 55,658.48
Sledge, Clifton 103387]{Mechanic 2434 111101109|BU004 40| 24.39|F 4 50,936.00 3,056.16 53,992.16
Clark,Uinaca C 102981 jwelder 4305 111601604 |BUDD4 40| 22.79|F 5 47,604.00 2,856.24 50,460.24
qumn_n:m 102203 |Mechanic 2434 111601607 |BU0COS 40| 28.02|F 6 58,510.00 4,680.80 63,190.80
Martinez, Eddie 302004 |MECHANIC HELPER 2456 377507502 |8U004 40| 15.61{F 0 32,607.00 = 32,607.00
| 17
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COLLECTIVE NEGOTIATIONS COUNTERPROPOSAL

Between the City of Newark
And
American Federation of State, County and Municipal Employees (AFL-CIO),

Local 2297 (Mechanics) O D L(_,

August 22, 2012

This Collective Negotiations Counterproposal reflects changes proposed to the Collective
Negotiations Agreement that expired on December 31, 2009. The City of Newark reserves
the right to add, delete, modify or withdraw any of the proposals set forth below at any time,
and/or present new proposals, unless otherwise agreed to by the City of Newark.
Agreement on any individual provision is conditioned u pon agreement as embodied within a
full and final settlement to all issues in these negotiations.

ARTICLE VIll - WAGE SCHEDULE
The following sections shall be changed as follows:

Section A: Effective January 1, 2010, the base salary of all employees shali be increased
by 0%.

Effective January 1, 2011, the 2010 base salary of all employees shall be
increased by 0%.

Effective January 1, 2012, the base salary of all employees shall be increased
by 0%. However, all eligible employees shall receive a one-time stipend of one
thousand dollars ($1,000).1

. Effective January 1, 2013, the base salary of all employees shall be increased
by 2%.

Effective January 1, 2014, the base salary of all employees shall be increased
by 2%.

ARTICLE XX| -LONGEVITY PROGRAM
Section H: Longevity payments will be eliminated for any and all employees hired on or
after 1/1/2013.

V - N

1 Eligible employees are defined as those active em ployees who are an the payroll at the time that the
disbursement is due.

5/30/12
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Section D:  The City shall provide four (4) sets of uniforms to each employee covered by
this Agreement. A uniform shall consist of one shirt, one pair of pants and
one jacket (choice of winter or summer jacket or shirt) each year. Additionally,

A/ 2y the City shall provide one set of rain gear which is one jacket and one pants

I only.
S ~—

&ga‘ction E:  Effective January 1, 2010, all employees serving in the title of Mechanic shail
be entitled to a combined tool and clothing allowance in the amount of
$700.00 per year. The City's practice concerning prorating of a combined
tool and clothing allowance shall continue.

Section F:  Effective January 1, 2011, all employees serving in the title of Mechanic shall
be entitled to a combined tool and clothing allowance in the amount of
$'¢25.00 per year. The City's practice concerning prorating of a combined tool
and clothing allowance shall continue,

Section G:  Effective January 1, 2012, all employees serving in the title of Mechanic shall
be entitled to a combined tool and clothing allowance in the amount of
$750.00 per year. The City's practice concerning prorating of a combined tootf
and clothing allowance shall continue,

Section H:  Effective January 1, 2013, all employees serving in the title of Mechanic shall
be entitled to a combined too!l and clothing allowance in the amount of
$775.00 per year. The City's practice concerning prorating of a combined tool
and clothing allowance shall continue.

Section |: Effective January 1, 2014, all employees serving in the title of Mechanic shall
be entitled to a combined tool and clothing allowance in the amount of

$775.00 per year. The City’s practice concerning prorating of a combined tool
and clothing allowance shall continue

CLE Xl- E ENEF
Insert at beginning of Article:
The provision of this Article shall be administered in accord with provisions

P.L. 2011, Chapter 78, as presently provided.

Change section A to delete Aetna Major Medical Plan and change Blue Cross/Blue Shield
P.A.C.E. Medical/Surgical Program to Horizon Blue Cross/Blue Shield of New Jersey
Traditional Plan.

Change Section A to include;



Effective June 1, 2009, the lifetime maximum coverage shall be increased from
$1,000,000 lifetime maximum to an unlimited lifetime maximum for active
employess.

Additionally, the following changes will be made:

Delete references to Aetna Major Medical benefit. However, dependent benefits
shall remain the same as those under the previous Aetna plan. Therefore, all eligible
dependents shall be covered until 26, or as provided by law.

Add Section to read as follows:

For the purpose of this Memorandum of Agreement of the following definition will
apply.

Retiree: An individual who has satisfied the retiree health benefit entitlement criteria
in accordance with the contract or by health benefit entitlement established by
Ordinance.

Effective June 1, 2008:

* All Medicare (Parts A and B) eligible retirees and their eligible dependents (legal
spouse or eligible Civil Union partner) will be ineligible for the City's traditional
retiree health plan offered by Horizon Blue Cross Blue Shield of New Jersey
(hospitalization/med-surgical).

* All Medicare (Parts A and B) eligible/enrolled retirees and their eligible/enrolled
spouse or Civil Union partner who are entitled to City funded retiree health
benefits will be entitled to enroll in the contracted carrier provided Medicare
retiree pian. The City agrees to assume the full employer billed cost of the carrier
provided Medicare retiree plan for the eligibly enrolled population.

o The City will no longer provide a separate Medicare supplemental retiree health
insurance plan for Medicare eligible retirees or their Medicare eligible
dependents. The carrier provided Medicare retiree plan will be the sole employer
sponsored retiree health benefit plan for all Medicare eligible retirees and their
eligible spouse/Civil Union partners.

¢ The enroliment under the carrier provided Medicare retiree plan will be based on
single member enroliment.  Therefore, the eligible retiree and eligible
spouse/Civil Union partner will be provided with separate enrollment under the
carrier provided Medicare retiree plan.



All confirmed Medicare ineligible (based on notification from Medicare indicating
Part A benefit is not “premium free”.) retirees and their spouse/Civil Union
partner will be entitled to the traditional retiree heaith plan noted in their union
contract or by health benefit entitiement established by ordinance,

Eligible retiree’s entitiement under the carrier provided Medicare retiree plan will
continue for the remainder of the retiree’s life.

All City sponsored health benefit coverage for the spouse, Civit Union partner and
dependent children will cease immediately upon the retiree’s death.

Medicare eligible retirees that reside outside of the 50 States are ineligible to
participate in the carrier provided Medicare retiree plan. Traditional retiree plan
entitlement will continue for retirees, their spouses and eligible Civil Union
partners that have permanent residence outside of the 50 States. They will
receive benefit in accordance with the contract or by heaith benefit entitlement
established by ordinance.

Retirees and their eligible spouse that are at least age 65 but ineligible (based on
notification from Medicare) for Medicare Part A or B must submit the original
notification letter they received from Medicare to the City. These retirees will be
ineligible to enroll in the carrier provided Medicare retiree plan and must remain
in the traditional retiree plan, receiving benefit levels in accordance with the
union contract or by health benefit entitlement established by ordinance.

Traditional retiree ptan entitlement will continue for dependent children of the
Medicare eligible retiree. The benefit levels will be provided in accordance with
the contract or by health benefit entitlement established by ordinance.

Uninterrupted member enroflment in the carrier provided Medicare retiree plan is
contingent upon timely Part A/B premium payments to Medicare which are made
by the Medicare eligible retiree and spouse.

If reenroliment in the carrier provided Medicare plan is required, the enroliment
will be subject to the established enrollment periods provided for the City
subscribers and their eligible dependents.

The Medicare Part B reimbursement entittement is contingent upon the
entitlement reflected in the union contract or by health benefits entitlement
established by ordinance.



IC -
Shall be changed to read as follows:

This Agreement shall be in full force and effect as of January 1, 2010, and shall
remain in effect up to and including December 31, 2014, without any reopening
date. The Agreement shall continue in full force and effect from year to year
thereafter, unless one party of the other gives notice, in writing, at least ninety (90)
days prior to the expiration date of this Agreement of a desire to change, modify or
terminate the Agreement,

Additional Terms

Upon execution of this MEMORANDUM OF AGREEMENT, in exchange for the various terms
herein, THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFL-
ClO), Local 2297 (MECHANICS), will withdraw any and all litigations, actions and/or
proceeding that concern this agreement and/or reaching same, including, but not limited to
any unfair labor practice charges relating to any/all temporary furlough appeals any/all
furlough and layoff appeals and insurance premium insurance challenges.

All other terms and conditions of the current agreement not addressed in this
MEMORANDUM OF AGREEMENT shall remain in full force and effect until the execution of
the revised collective negotiations agreement.
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Any Provisions that are no longer in effect and any and all language written in the Collective
Bargaining Agreement that is a typographical or misspeling will be corrected in the final
draft of the Agreement.

THIS MEMORANDUM OF AGREEMENT IS CONTINGENT UPON THE RATIFICATION OF THE
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFL-CIO), Local
2297 (MECHANICS), AND APPROVAL OF THE NEWARK MUNICIPAL COUNCIL. ALL
PROPOSALS ARE SUBJECT TO THE REVIEW AND APPROVAL OF THE DEPARTMENT OF THE
COMMUNITY AFFAIRS.

FOR THE CITY OF NEWARK FOR THE AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES (AFL-CIO),
LOCAL 2297 (MECHANICS)

JULIEN . NEALY ' RONALD SNEAD

Busin&ss Adminiktrator President

e ot b §/20/ 5

GODROW, AFSCME COUNCIL 62 /

As to Legality and Form




