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PREAMBLE

The Clearview Reglonal High Schoc) Board of Education, hereinafier called
the "Bosrd”, and the Cleaxrview Regional Education Association, hereinafter
called the "Anaocin.tion » agres to the contents of thiz document as enuzer-
ated in the following: |

ARTICIE I - RECOONITION -~

The Clearvisw Regional High Schoo) Board of Blucation hereby recognites
the Clearview Regional Educstion Assoclstion as sxclusive representative
Tor all certified teaching personnel, under contraet or on leave, for
¢collective negotiationa purposes aa defined in Chapter 123, laws of 1975.

The term "vertified tesching persomnel” shall include all teachers, nurses,
guidance counselors, schopl paychologists who are full time employees of
the Board, librarians, reading teachers, learning dissbilities specialists,
and alt other professional staff under contrast.

Non-teacking personnsl who shall be charged with the responsibility to
supervise and evaluate teachers, however, shall be excluded from the unit.

Unless otherwise indicated, the term "teachers" when used Dereinafter in this
sgreement, shall refer to all personnel represented by the Association in the
negotiating unit as above defined and references to teachers shall include
both male and female personnel.

ARTICLE II ~ NEGOTTATIORS PROCEDURE =~

By October 1, or cne hundred and twenty (120} days prior to the budget
tubnisslon date of the Board, the Aasoeiation and the Board shall inltiste
negotiations through an exchange of proposals. A meeting will theresupon ba
held at the mutual convenience of both parties within ten (10) days. ERaeh
party will file its counter propoeals in writing (12 copiea) with the
officially designated reprasentative of the other party not later than the
last school dsy in October. ,

All meetings shall terminate at 11:00 p.m. unleas otherwise sxtended by
mitusl sgreament.

Provisions agreed upon by the negotiating representatives of the Associs~
tion and the Board may be submitted Individually to the parent bodies for
ayproval. They shall not be formally adopted, however, nor bescome effective
until such a time as they are ratified as a total sgreement by the parent
bodlen.

The Board and the Asmsociation shall, upon request of the other perty, freely
exchange any pertinent information, data or surveye which shall not conatitute
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a breach of statutes or rTules and regulations of the State Board of Education,
the local Board policy, or Statutes of the State of New Jerasey. Assoclation
representatives shall have access to the minutes of the Board as well as the
annual eudit report and coples of the current year's budget.

Elther party may formelly file a declaration of impasse having notified the
other party, in writing, in advance, with 2 list of the unresolved lssues
and the initistor's most recent mesition on those Lssues. The othey party
shall respond, in writing, with i1ts position of thosge items listed on the
original declaration within five (5) days of receint of the initiator's
yosition paper.

ARTICLE ITI - SABEATICAL LEAVE POLICY ==

The Board of Educetiou, in seeking o enhance tie geners] walfare and competency
of the professional steff and to stimulste earichment of the educational enviro-
rment, shall §rant sebbatical lsave to full time profeasional employees, not to

exceed two (2

in any one {1) academic year, in accordance with the following

provizions;

1.

Eligibie astalf members shall have served & minisrm of seven (7) consecutive
years in the Clecyview District immediately prior to the yaar of requested
leave.

Such leave shall e restricted to post bacealaureate study within the geope
of the candidaia’a a»aa of certification or teaching assignment and shall
ba granted for a peried of raot less then a half (3) academic year, five
ronths (5 monthe), wcr more than one {1) full contractural year.

Reimbursement shall be at the rats of one half (4) of the ealary for which
the employes would T2 ellgible during the term of lesve as determined by bis
appropriaie placcaent on the prevailing selary schedule, The year of sabbat-
ical lemve siizll be insluded for purposes of determination.

Raquests for ssbhaticz)l ieave shull be submitted to the Superintendent fiva
(5} montne ¥ 2fvance of the effective date. Such request shall include

& detailed outiine ¢ the applicant's proposed program for the sabbatical
period. In the ev=nt tha pusber of applications shall exceed the nmusber of
legves wilch mav be gworded in a glven, yewr, o rec..ssndation ahall be made,
by the Superinteadwrl, be.? on which proposels would seem to be potentislly
mogt beraffclal o the educaiional program of the dlstrict. An applicant
shell be notifled of ti: élspositicn of this request within two (2) months
followin; submission.

A recipient, during lusve, shs:l be eligidle for such "fringe benefits" as
any other full time eaployee excepting that theay shall not be eligible for
reimbursement for tuition under the "Professional Improvement Policy" 1f
tultion 13 otherwlse paid for, such &y by a fellowship or grant.
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6. Recipients shAll agree to return to duties within the distriet for a perioed
of not less than two (2) full contrsctuel years following such leave. In
default of such agreement, the recipient shsll reimburse the Board the full
amount if he/she returns for less than one (1) year or one half (1/2) the
awarded emount if for more than one {1}, but less than two (2) years.

7. Recipients, following such leave, shall be aszigned to a position and duties
esgentially comparsble to those engaged in prior to such leave.

8. Credit for ssalary guide purposes shall be granted for the sabbatical period.
9. The recipient of & leave shall be eligible for subsequent leave after having
completed seven (7) additional years following resumption of his/her dutiea,

ARTICLE IV - GRIEVANCE PROCEDURE -

A, Definitions -

1. A "grievance" is a c¢laim based wpon an alleged misunderstanding, misapplica~
tion or violation of the interpretation, meaning or application of any of the
provisions of this Agreement.

2. An "sggrieved person” is the person masking the claim.

3. A "party in interest" is the person or persons meking the claim and any
person vwho might be required to take action or zgainst whom action might be taken
in order to resolve the claim.

B. 'Mcme -

1. The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems which may from time to time arlise., Both partiles
agree that these proceedings will be kept as informal and confidential as may be
sppropriate at any level of the procedure.

2. Nothing herein contained shall be sonbirued as limlting the right of amy
teacher having & grievance to discuss the matter informally with any sppropriste
member of the sdministration, and having the grievance adjusted, provided the ad-
Justment is not ineonsistent with terms of this Agreement.

C. Procedure -

1. Sinee it is Important that grievances be processzed as rapidly as possible,
the nunber of days indicated at sach level should be considered as a maximum snd
every effort should be nmade to expedite the process. The time limits specified
may, however, be extended by mutual agreement.
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2. In the event a grievance is filed at such a time that it cannot be
proceased through all the steps in this grievance procedura by the end of the
contract year, and, if left unrescolved until the beginning of the following
contract year could result in irreparable harm to e party in interest, the
time limits set forth herein be reduced so that the grievance procedure may be
exhausted prior to the end of the contract year or &8 szoon thereafter, as is
practicable.

A teacher with & grievance shall first discuss it with his/her immediate
superior or the principsl with the objective of resclving the matter informally.
If initisl presentation is with a party other than the principal, such as the
department chairman or vice principal, and the issue is unresolved, the aggrieved
party shall discuss the grievance with the prineipal bhefore proceeding to
Level Two (2). Such grievances must be brought to attention within thirty (30)
days of the event or condition which eaused the grievance.

l" L] Iﬂ“l THD -

If the aggrieved person is not satisfisd with the disposition of hia/her
grievance at Lavel (ne (1), or if no decision bas been rendered within five (5)
gchool days after Ypresentation of the grievance to the principel, he may file
the grievance, in writing, with the designated Representative of the Assoclation,
or In the case of non-members of the bergaining unit, to the Superintendent of
Schools, in which case a duplicate copy shall be filed with the Representative
of the Association. B8Such filing shall take place within five (5) school days
after the decision at Level One (1) or ten (10) school days after the grisvance
was Presented, whichever is sooner. Within five (5) school days after receiving the
written grievance, the designated Representative of the Agsceistion may refer
it to the Superintendent of Schools or his designated representative. The Super-
intendent of Schools may, at his discretion, establish a conmittee from the staff
to inveatigate the facts. Such action, however, shall not alter the time limit-
ations or other provisions of this Agrecment.

5. Llevel Thres -

(a) If the aggrievad person is not satisfied with the disposition of his/her
grievence at Level Two (2), or if no decision has been reudered within ten (10)
school days after the grievarce was deliverzd to the Superintendent, he/rhe may,
within five (5) achool days after a decision by the Superintendent or fifteen (15)
school days after the grievance wes delivered to the Superintendent, whichever
iz aooner, request in writing that the designeated Representative of the Association
submit his/her grisvance to the Boerd. If the designcted Rapresentative determines
that the grievance i meritorious, the Reprasentetive moy submit the grievance
to the Board within fifteen (15) school days after the receipt of a request by
the aggrieved person. The aggrieved person shall be notified, in writing, of the
Association Representative's decision.

(o) Within thirty-five (35) days after such written notice of submission to
the Board, a deciszion shall ba rendered,
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6. Level Four -

(a) If the aggrieved person is not satisfied with the digposition of his/her

jevance at Level Three (3), or if no decizion has been rendered within thirty-five

35) days after presentation of grievance, he/she may request in writing, to the
designated Representative of the Assoclation or the designated Repressntative of
the Board with a duplicate copy to the Assoclation's Representative that his/her
grievance be submitted to outside fact finding., If the designated reprasentative
determines that the grievance is meritorious, he/she may requeat outgide fact-
finding within ten (10) school days safter receipt of a request by the agerieved
person.

{b) Within ten (10) Bchool days after such written notice of request for
cutside fact-finding, the Board and the designated representative of the
Association ahall attespt to agree upon & mutually accepisble outsides fact-
finder and shall obtain a comaitment from said fect-finder to sarve. If the
Parties are unable to agres uwpon outside fact-finder or to obtain such a commitment
within the specified period, a request for a list of fect-finders may be made
to the American Arbitratlion Aszsociation by either party. The parties shall then
follow the rules, regulations, and procedures of the American Arbitration Associm~
tion in the selection of an cutside fact-finder. -

{c) The outeide fact-Tinder so selescted shall confer with the representatives
of the Board and the designated representative of the Aazociation and hold hearings
proeptly and shell issue recommendations not later than twenty (20) days or as
soon thereafter as possible from tha date of the close of the hearings, or if oxal
hearings have besn waived, then from the date the final atatements and proofs on
the issues are submitted to him/her. The fact-finders recommendation shall be in
writing with a copy forwarded to the designated representatives of the Board and
the Association and shall zet forth his/her findinga of fact, reascning and
conclusions on the issuves aubmitted. The fact-finder shall be without power of
authority to make any recommendations which request the commission of an act
Prohibited by law ox which ia in viclation of the termz of this Agreemant.

{d) The costs for the services of the outaide fact-finder, including per
diem expenses, 1f any, and actual and necesssry travel, subsiztence expenses and
the cost of the hearing room shall be borne equally by the Board and the Association.
Any other expenses incurred shall be psid by the party incurring sane.

+.D. Rights of Teachars to Representstion -

1. Any party in interest may be represented at all stages beyond Level Cne
(1) of the grievance procedure by himself/herself, or at his/her option, by a
representative selectad or approved by the Associmtion. When a teacher is not
represented by the Association, the Association shall have the right to be present
and to state its view st all stages beyond level One {1) of the grievance procedure.
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E. Miscellansous -

1. If, in the Judgement of the Clearview Education Associstion a grievance
affects & group or class of teachers, the designated Representative, afier having
consulted with the building principal or principals, if affected staff are aszigned
to more then cne (1) building, may submit such grievance, in writing, to the
Superintendent directly and the processing of such grievance shall be coamenced at
Level Two (2)}. The Clearview Education Asscciation may process such & grievance
through all levelz of the grievance procedure sven though the aggrieved perascn
or persons does not wish to do o,

2. Decisions renfered at levels Two (2) and Three (3) of the grievance
procedure shall be written setiing forth the decision and ghall be transmitted
proaptly to nll parties in interest and to the Clearview Education Associstion.

3. Forma for filing grievances, serving notices, taking appeals, making
reporte and recommendations, and other necessary documents shall be prepared
Jointly by the Board's representative and the Association and given appropriate
distribution so az to facilitate operation of the grievence procedures.

L, All meetings and hearings under this procedure shall be conducted
privately and shall include only such parties in interest and their designated
or selected representatives, heretofor referred to in thia Article. B8uch
meetings shall be held at times not requiring the relsase of the parties in
interest from thelr regularly azzigned contractural dutiea.

S. Any news releases or public statements pertaining to & grievance wvhich
is in process or has baen resolved under the agreement shall be Jeintly spproved
by the designated Clearview Education Azsociation Representative and the Board
Representative.

6. No unilatersl action in support of & grievance, (such as "Picketing"
or otherwise demonstrating) will be initiated by either party outside the
yrovisions of this agreement until the time 1imits and levels provided for in
this Agresment have been exhauwsted.

F. QGrievance Form -

The official form for instituting a grievance shall bde as sét forth in Schedule
A of this agreemant.

ARTICLE V - TEACHER ASSTGRMERT --

The building princi shall cause to e malled to each teacher a written notice
of thair claps and/oy subject srsignmenta for the fortheoming year on or before
August 1 or as scon theresfter as is practicable. The teachers not adrized of

such assigmeents by August lst shal) instesd be malled an explanation of the reason

for the delay and be given a subsequent date when they might reasonably expsct
such notification of assigmment. The purpose and intent of this article ig to
make known to teachers thelr clazs and subject sssignments as zoon as factors of.
scheduling and staffing shall permit.
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ARTICLE VI - TEACHER EVALUATIOR -~

A. Teachers zhall be evaluated only by professionsl employees of the diatriet
who hold bhonafide state certificates for supervision and only in terms of
those dccuments which liave been placed in thelr flies.

B. Signed evaluations will be completed in duplicate with one (1) copy trans-
ritted to the teacher. One c(?g of the copies ghall be signed by that teacher
and returned to the evaluator, the other will be retalned by the teacher.
Should the tescher wish to make comment about hia/her evaluation in general,
or about any part of his/her evaluation in particular, he/she may do so on the
evaluation sheet he/ ske signs and returns. Addlitional sheets may be sappended
to the original evaluation, but each must be signed and dated by the person
originating bame.

C. Teachere shall receive a copy of any written evaluation and/or other reporis
with the exception of letters of recommendation, and be given an opportunity
to note differences of opinion on such reportz prior to their inclusion 1n
the personnel file. The building principal shall undertaike a review of all
files of each professionsl employee assigned to his/her building at lesst every
three (3) years. Teschers wishing an interim review may initiste a request
through the Association represantative or directly with the building principsl.
During such review, the principal shall remove from the file such data and/or
reports which would seem to have become irrelevant. Within ten (10) days of
the review, the teacher concerned will receive s list of the documents contained
therein.

ARPICLE VII - STAFF VACANCIES ARD PROMOTIONS -~

The Board of Education subscribes to the belief that preference should be given

to promotion of qualified staff personnel to appropriate vecancles as they occur.
In consideration of 1ts legal and moral responsibilities, however, the Board of
Education, through the Superintendent, retains the right to asaign and/or re-sssign
personnel in sccoxrdsnce with the best interests of the educational program and

the school district.

To ixplement this policy, the Superintendent shall cause written notice to be
posted announcing all vacancieg as they occur on the bulletin bosrd in each main
office, and a copy forwarded to the President of the Association. Such notice
shall include the nature of the vacancy, time to submit, requirements for the
pogltion and data pertaining to salary.

ARTICLE VIII - TEACHING HOURS AND TEACHING IQADS =~

Teachers shall pignify their availability for duty by properly indicating their
preaence on the "cheek-in board” at least twenty (20) minutes prior to the begin-
ning of homeroom period. Teachers may leave by properly noting their deperture on
the "sign-out bosrd" thirty (30) minutes following the general dismizaal of pupils.
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Teachers may be required to remain following the close of the schocl day for
purposes of general faculty, departmental or other meetinges of a similar nature.
Notice of such meetings shall be given forty-eight (48) hours in advance except in
cagse of emergency.

The weskly teaching Joad for all teachers shall not exceed twenty-five (25) tmmch-
ing periocds and five (%) coversge periods or thirty (30) teaching periods on a
seven (7) period day or eighty-five (85) teaching and fifteen (15) coverage mods
or one hundrad (100) teaching mods on a twenty-five (25) mod day.

All teachers shal)l receive cne (1) planning period or three (3) consecutive mods,

while deparitment chairmen shall receive two {2) plaming periods or six (6)
. Planting mida.

The teacher work dsy shall not exceed four hundred and thirty (%30) minutes and
ahall end no later than 3:15 p.m. except s 1s ctherwiae provided for in this
article, and in accordance with established practice regaxrding evening meetings,
i.e. Back to School Night, Achievament Night, etc.

In the event that nurses, guldance coungelors or members of the ¢hild study team,
find it necessary to schedule work before or dbsyend the normal day, they shall
fulfill thege requirements by adjusting thelr schedules %o meet the needs of
parents, students,and thelr colleagues. The work day for theae individuals
shall not exceed four hundred and thirty (430) minutes. Appointments between
those cited above shall be established by matual consent and the szchedule ad-
Justments will be developed with the appropriate building principsl.

Teacherz, upon the completion of their assigned duties, shall be excused following
the dismiassel of pupils on Fridays and days preceeding a holiday unless otherwlse
directed by the Principal on the preceding day.

ARTICLE IX - CLASS SIZE --

The Clearview Regional High Sehool Board of Education subscribes to the belief

that learning is significantly influenced by the guality of the educational

environment. Fhysical facilities, teacher-pupil relationships snd clazs size are
among those factors which directly relate to the quality of such an environment.

The determination of clasz size should, therefore, be such as to promote maxizum
learning. Criteriam to be considered in the establishwent of class size should in-
clude the academic discipline, physical facllities, nature of the activity, and

the past performance of the students involved.

It is concluded that the regular academic clagses shall not exceed thirty (30)
students in the highest ability szections, twenty-five (25) students in the average
ability sections and nineteen (19) in the lowest ability groups.

Reagonable exceptions may be made to the above stipulated class sizes according
to avallahllity of classrooma and the mmber of staff members employed.

In instances where this provision iz exceeded, the circumstances should be reviewed
and alternative acheduling srrangements considered prior to the opening of school
in September.
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In eddition, 1t iz recommended that, if gequential program development will permit,
Physicel Education clasaes not exceed forty (40) in nusber; and that whenever
pogsible, atudy halls be scheduled in an academic classroom getting rather than

a large ares such as a cefeteria and not exceed thirty (30) in number.

Efforts should be continued to attain a ratio of ome (1) counselor to two hundred
and rifty (250) students.

The clecs size in special aresas will correspond directly to the number of available
student working stations in the classroom.

Heterogensously (more than two (2) ability groups) grouped classes will not exceed
the gtipulated size of average abllity gections.

It 1 not the intent of this artlcle to eliminate or stifle immovation and exper-
imentation. Thersiore the yprovisions of this article may be waived in specific
jnstances following consultation and sgreement with the teachers involved and the
Association’s representative.

ARTICLE X - PROFESSIONAL IMPROVEMENT POLICY --

The Board and the Association effirm that continued intellectuval growth on behal?
of 1ts esployeee iz vital to the progressive development of the sducational program.
Staff mewbera are, therefore, encouraged to maintain their professional izprovement
in accordance with the following proviaions:

A. Imployees who have matriculated in a formal program at the post-graduste level,
which shall lead to an advanced degree in the area or field of that teacher's
certification or teaching assigrment, sghall bs eligible for full reimbursement
of legitimate attendant expensea, not to exceed three hundred and twenty-five
dollars E$32§) in the first yesr of the egreement and +three hundred and fifty
dollars ($350) in the gecond year of the agreement.

B. IHmployees, who have matriculated in a formal Program at the post-graduate levesl
outalde thé scope of their teaching certificetion or assigmuent or who desire
to enroll in individual courses not leading tc & degree, shall be eligible for
reimbursement at the rete of one half (3) the cost of legitimate attendent
expenses, not to exceed ons hundred sand twemty-five dollars (leﬁ) in the first
year of the sgreement and one hundred and fifty dollars {($150) in the gecond
year of the agreement.

C. Employees sghall be eligible for reimbursement of reglstretion fees associated
with thelr partieipation in conferences or inatitutes.

Rules and Regulations ~

To be eligible for reimbursemsnt of college feen, san employee muat submit the
following to the Superintendent’s office:

A letter advising of the tescher's intent to matriculate, the nature of the program
and the anticipsted graduation date.

A request for approval of the course or courses, prior to the registretion.
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satisfactory evidence of having successfully completed the course along with
official receipts for expenses incurred. Such expenses may include a registration
fee, course fee, textbooks reguired in the course, laboratory fees, and parking
permits. The sum total of all such fees, however, shall not exceed the limits
previously establisghed.

Evidence of having attained a bachelors degree from an institution approved by
the National Council for Accreditation of Teacher Education and the State Board
of Education and possess or be eligible for a standard teaching certificate,

{Teachers who may be required to undertake courses as a result of their having
been assigned outside the scope of their certificate shall be eligible for full
reimbursement of eligible expenses. Teachers who regquest such assignment shall
be eligible for fifty percent (50%) reimbursement in accordance with Item B.)

Upon employment, persons become immediately eligible to apply for professional
improvement programs. Reimbursement, however, is contingent on current employ-
mant in accordance with the following:

Session Board Approval
Fre Summer Qctober Meeting
Summer

Fost Summexr

First Semester (Fall) February Meeting
Second Semester (Spring) June Meeting

ARTICLE ¥XI - DEDUCTION OF DUES ~-

The Board of Education Secretary is directed to deduct organization dues from
salary checks in accordance with written authorization from the State Association,
New Jersey Statutes and State Board of Education regulations., Payment of such
dues will be made to the Association Treasurer according to provisions of the
statnte.

ARTICLE XIT - LEAVES OF ABSENCE ~-

A, BSick Leave -

1. BAll teachers gshall be entitled to ten (10) sick leave days each year
as of the first official school day of said year whether or not they
report for duty on that day,.

2. TUnused sick days shall accumulate from year to year with no maximum limit.
3. Upon retirement from teaching, teachers will be reimbursed for all unused

gick days accumulated as provided for by the statutes of the State of New
Jersey.




22
23
2k

25

26
27
28
29

32

33
3k
35
36
37

38
39

3.
T

l“l

S

B,

C,

NA-11
Teachers shall be glven a written accounting of thelr mecummlated sick d:
no later then the first teacher  pay day of each school year.
When sbsence arises out of or from 2 school relsted injury, the teacher ¢
be entltled to full salary end other benefita for the perlod of such abse
and shall not forfeilt any sick leave deys.

Fxtended Leave -

The BHeoard may grenl extended leaves of absence without resmnerstion for
teachere, The Board of Education may grant leaves for no longer than twe
{2) years. BSuch leaves shall be in accordance with the following proced:

1. The employee shall write to the Superintendent requesting the leave :
least ninety (90) deys prior to the requested starting date. The le:
may be granted prior to the end of the ninety (90) day period. The
employee shall be notified of a determination at least forty-five (i
dsys before the starting date of the leave.

2. The Superintendent shall transmit the request to the Board for their
approval or disapprovsl.

3. The Board shall send a recommendetion, in writing, to the Pension anc
Annuity Fund requesting that the loyee be kept on the non-contrib-
wtory rolls for no longer than two (2) years.

k. The returning employee will be placed on the salary scale et the seme
place he/she would have reached had he/she not takem & leave.

5. Pensions and Annulty credit for the time spent on” leave shall be dete
ined in accordance with the rules and regulations of the teacher's P¢
sion and Annuity.

6. The leave mey be extended or renewed with Bosrd approvel.

7. All benefits to which a tezcher was entitled at the time his/her
leave of absence commenced, includilng unused accurmlated sick
Jeave and credits toward ssbbatical eliziblity, shell be restored to
him/her upon his/her return and he/she shall be assigned to the same
posgition, 1f available, or, if not, to & substentiaily equivelent
position.

Personsl Days ~ {Temporary Leave of Absence)

1. Personal Days - Upon prior approvel by the building principal end the
Superintendent and baszed upon & general descriptlion of the reason,
three (3) personal days mey be granted. Additionel perscnal deys mey
grented in cases of emergency. These dsys are not to be considered :
"days off", and are non-accumulating. '

2. Death - Teachers shall be granted five {5) deys at any one time in ¥
event of death of teacher's spouse, pasrents, child, son-in-lsw, granc
parents, father-in-lew, mother~in-law, brother-in-law, sister-in-law,
brother, aister, daughter-in.iaw, and any other member of the lmmedie
household.
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Maternity lLeave -

Teschers may request a temporary leave of abgence without pey for reasons
of meternity in accordance with the following:

Prenatel -

A request for leave of abhzsnce shall be submithtod to the Superintendent sixwvy
(60) deys in advance of the effective dute of such leave. Such reques’ shall
include a statement by the attending paysician att. ting that the teacher's
physical condition will enable her to perform her duvitles during the ensuing
month end such service will not be deletericus to the health of the employee
or the unborn child. A subseguent medical fitn=ss statement shall be filed
with the Superintendent's office by the employee ore (1) month in advance of
the effective date of leave. The request shall alsc indleate an anticlpatad
date of return.

Postnatal -

Teachers shall szubmit a written reguest to the office of the Superintendent
for termination of leave and reinstate.ent thirty (30) days in advance of
her snticipated refturn. BSuch reguest shall bLe scooipanied by s note from
the attending physicinn attesting to the employee's fitness to perform her
dutiesn.

The Board of Education may requeat confirmation of the teacher's heslih by
the school physicisn. In the event of a disegresment with the attending
examiner, an opinion by & third medicsl examiner, (mutually agreed to by the
achool and attending examiner}, shall ba binding. Costs incurred as a resuli
of sueh an exsminatlion shall be shered by the partles.

in the event of e miscarriage, the teschar shall submit s request for reinstate-
ment thirty (30) days 4n advance of the intended return date.

Benefite for which & teacher would otherwise be eligible rhall continue during
the period of leave. Upon reinstatevant, teachers will be assigned to a sub-
stantially equivalent position.

Maternity leave shall not exceed twelve (12) celendsr montha.

ARTICLE XITI - SAITARIES -~

A.

B.

The salaries of all erployeaxs zovered Ty tiuw sgrecaent are sat forth In
Schedules B and C attoeclied heeobo nnd nade puet havsof. Such galaries
shall become effective as of July 1, 1976 in the case of Schedule B and
July 1, 1977 in the cass of Schedule C.

Employees may individually elect to have ten percent (10%) of their monthly
salary deducted from their pay for the summer peyment plan.

When a pay day fells on a school holiény, wvacstion, or s weekend, employess
shall recelve thair pay checks on the last previcus working day. All salerics
will be computed and the net monthly pey divided into two (2) equal
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parts and distributed twice monthly during the term of each employee's
contract uniess otherwise provided for in thie Agreement. Ruployees
shall receive their finsl checks on the last working day in June.

The salaries of all esployees coverad by tha Agreement who participete

in co~curricular activitiea are set forth in Schedule D attached hereto
and made & port hereof. Such salariec shall become effective retrosctiwe
to July 1, 1976 as agreed by the parties including the rezclution of any
necessary egqualization of salary payments smong positions on the schedule,

ARTICIE XIV - HEAIRH AND HOSFITALIZATION BENKFITS ~-

Bach member of the unit ahall be eligible for twec hundred sand thivty-five dollars
($235) in sdditiona) benefits in the firat year of the Agreement and three
hundred and ten dollars ($310) in the seecnd year of the Agrsement for the
programs enumeratad below:

l. DNew Jerssy Public Employees Health Protection FPian<Family Coversge.
2. Washington National Insome Protection Plan,

.. In no event, however, shall duplicate memberships which result in & premimm rebata

o a subseribar be yermitted noxr shall menbers he eligidble for a cash peyment in
lieu of coversge,

ARTICIE XV ~ BOARD RIGHTS CIAUSE -~
The Board retains onto itself all rights, excapt, where limited by this Agreement.

ARTICIE XV1I - DURATION OF AGREEMENT --

The above sgreameni: by end betwsen the Clesrview Regloanl High 8chool Board of
Muasation and the Clearvisv Regional Educstion Associstion shall become effective
ratroactive to Juiy 1, 1976, and recain in affeet wntil Mme 20, 1978 or wntil a
successor agreanent iz signed.

This agreement shall not be modified in whols or in parxt by either party.




Sehedule A, NA- 14
GRIEVANCE FORiM

MNome of Grievant: Date Filed

Level |
Date of Event:

Description of Event:

Relief Sought:

Signature Date

Received in Principal's Office by: Date

Disposition by Principol:

Signature Date

Position of Grievant:

Signature Date




Date submitted to Foct Finding:

MName of Faet Finder:

Fact Finder's report shall be attached to this form.

Schedule & (Cont'd.) NA - 15
Level H
Received in Superintendent's Office by: Date
Disposition by Superintendent:
Signature Date
Position of Grievant ond/or Association:
Signature Date
Level 1
Received in Board Office by: Date
Disposition by Board:
Signoture Date
Position of Grievant and/or Association:
Signature Date
Ltevel IV




NA-16
SCHEDULE B

SALARY SCHEDULE 1976-T77

Step  Ron-Degree Bachelors  Bachelors+3) Masters Mastera+30 Doctors

1 1 9339 10058 10536 10775 11254 11971
2 2 9728 10446 10924 11163 11642 12359
3 3 10117 10834 11312 11551 12030 127h7
b b 10506 11223 11701 11940 12429 13136
5 5 10924 11642 12120 12359 12837 13555
6 6 11343 12060 125368 12777 13256 13973
7 7 11761 12k79 12957 13196 13674 14392
8 8 12180 12897 13375 1361k 1093 1hB10
9 9 12598 13316 137% 14033 14511 15229
10 10 13017 1373k 1k212 14451 14930 15647
1 1 13h9% 212 14691 14930 15408 16125
12 12 13973 14691 15169 15408 15886 1660k
13 13 15169 15647 15886 1636k 17082
1 1k 15647 16125 16364 16843 17560
15 15 16903 17381 18098
16 For the determinstion of 1976-77 salary, a& tescher beyond the
17 last step of the guide for his/her level of education will
18 receive a $1,000.00 increase over his/her 1975-76 salary.
19 Add an additional $100.00 for each person receiving his/her

11th consecutive contract in the distriet.
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gtep Non-Degree

SAIARY SCHEDULE 1977-78

Na~L7

Bachelors Bachelors+30 Masters Masters+30 Doctors

9952 10570 11048 11287 11766 12483
10852 10958 11436 11675 1215% 12871
10628 11346 11824 12063 12542 13259
11017 1173k 12212 12451 12930 13647
11406 12123 12601 128Lo 13319 14036
11824 125h2 13020 13259 13737 1hh55
12243 12960 134138 13677 14156 14873
12661 13379 13857 140%6 14574 15292
13080 13797 1275 k514 1h993 15710
13498 1h216 169k 1933 15411 16129
13917 1463k 15112 15351 15830 16547
14395 15112 15561 15830 16308 17025
15591 16069 16308 16786 17504

16069 16547 16786 17264 17982

17264 17743 18460

For the determination of 1977-78 awmlary, a teacher beyond the
lest step of the guide for his/her level of education will

receive a $900.00 increase over his/her 1976-77 salary.

Add an edditiona) $100.00 for each person receiving his/her

11th consecutive contract in the dlistricst.
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SCHEDULE D

CO-CURRICULAR SALARY SCHEDULE 1976-78
1976-77 1977-78
Activity Stipends Stipends
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SCHEDULE D {Cont'd.)

CO-CURRICULAR SAIARY SCHEDULE 197678
1976-77 1977~-78
Activity . . .Stipends Stiperds




