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ARTICLE I
RECOGNITION

I. Pursuant to the provisions of Chapter 123,
Laws of 1974, the North Plainfield Board of
Education, an Equal Opportunity Employer,
hereby recognizes the North Plainfield Educa-
tion Association asa majority representative and
as the exclusive and sole representative for col-
lective negotiations concerning terms and con-
ditions of employment for all certificated per-
sonnel under contract or on leave, now employ-
ed or as hereafter may be employed by the
Board, excluding the Superintendent of Schools
and the Assistant to the Superintendent.

II. Unless otherwise indicated, the term ‘‘teach-
ers” when used hereinafter shall refer to all
professional employeesrepresented by the Asso-
ciation in the negotiating unit as above defined.

ARTICLE 11
NEGOTIATIONS

The parties agree to enter into negotiations
concerning a successor agreement in accordance
with Chapter 123, Laws of 1974. Such negoti-
ations shall begin not later than October 1 of
each year for each successor agreement.

ARTICLE 111
GRIEVANCE PROCEDURE
I. Definition

A “grievance” shall mean a complaint by a
teacher that there has been a personal loss, injury,
or inconvenience because of a violation, a mis-
interpretation, or an inequitable application of:

A. Board policy that affects terms and con-
ditions of employment.

B. This Agreement.



II. Rights of Teachers to Representation

A. Any aggrieved teacher may be represented
at all stages of the grievance procedure by him-
self, or, at his option, by a representative select-
ed or approved by the Association.

B. When a teacher is not represented by the
Association in the processing of a grievance, the
Association shall have the right at the time of
the submission of the grievance to the Super-
intendent or at any later level:

1. To be notified that the grievance is in
process.

2. To be present and to present its position
in writing at all hearing sessions held concerning
the grievance. ’

3. To receive a copy of all decisions ren-
dered.

C. The individual shall be assured freedom
from restraint, interference, coercion, discrimina-
tion, or reprisal at all steps in the grievance
procedure.

D. A grievance which affects a number of
teachers may, at the option of those teachers,
be filed as a single grievance.

HOI.Procedure

A. To be considered under this procedure, a
grievance must be initiated by the teacher in
writing within twenty (20) school days of the
occurrence of the particular incident.

B. Failure at any step of the following pro-
cedure to communicate the decision on a griev-
ance within the specified time limits shall per-
mit the aggrieved teacher to proceed to the next
step.

C. Failure at any step of the following pro-
cedure to appeal a grievance to the next step




within the specified time limits shall be deemed
to be acceptance of the decision rendered at that
step.

D. It is understood that teachers shall, during
and notwithstanding the pendency of any griev-
ance, continue to observe all assignments and
applicable rules and regulations of the Board
until such grievance has been fully determined.

E. Step 1.—Any teacher who has a grievance
shall discuss it first with his principal (or im-
mediate superior or subject supervisor, if applic-
able) in an attempt to resolve the matter in-
formally at that level.

F. Step 2.—If, as a result of the discussion,
the matter is not resclved to the satisfaction of
the teacher, within five (5) school days he
shall set forth his grievance in writing to the
principal specifying:

I. The nature of the grievance

2. The nature and extent of the loss,
injury, or inconvenience

3. The results of previous discussions

4. His dissatisfaction with decisions pre-
viously rendered.

Within ten (10) days of receipt of the
written grievance, the principal shall communi-
cate in writing his decison and justifications to
the teacher.

G. Step 3.—Within five (5) school days after
receipt of the principal’s decision, the teacher
may appeal the decision to the Superintendent
of Schools. The appeal to the Superintendent
must be made in writing and must detail:



1. The particulars of the grievance as
specified in Step 2 above

2. His dissatisfaction with decisions pre-
viously rendered.

The Superintendent shall attempt to re-
solve the matter within a period not to exceed
ten (10) school days. The Superintendent shall -
also communicate in writing his decision and
justifications to the teacher and to the principal.

H. Step 4.—If the grievance is not resolved to
the teacher’s satisfaction, he may request a re-
view by the Board of Education no later than
five (5) school days after receipt of the Super-
intendent’s decision. The request shall be sub-
mitted in writing through the Superintendent of
Schools who shall attach all related papers and
forward the request to the Board of Education.
Within thirty-five (35) calendar days of receipt
of the grievance by the Board, the Board, or a
committee thereof, shall review the grievance
and shall, at its option, hold a hearing.with the
teacher and render a decision in writing. Beyond
this step a grievance shall not be processed if
it applies to:

1. Any matter for which a method of
review is prescribed by Title 18A

2. Any rule or regulation of the State
Commissioner of Education

3. Any matter which according to law is
beyond the scope of Board authority

4. A complaint of a non-tenure teacher
which arises by reason of his not being re-
employed

5. A complaint by any teacher occasioned
by appointment to, or lack of appointment to,
retention in, or lack of retention in any position
for which tenure is either not possible or not
_required.

4



[. Step 5.—If the decision of the Board of
Education does not resolve the grievance to the
satisfaction of the teacher, and the teacher
wishes review by a third party, he shall refer the
grievance to the Association. Within ten (10)
school days of receipt of the Board’s decision,
the Association may request arbitration of the
grievance by notifying the Board through the
Superintendent.

1. The following procedure shall be used
to secure the services of an arbitrator:

a. A joint Board-Association request
shall be made to the American Arbitration
Association to submit a roster of persons fully
qualified to function as arbitrators of the griev-
ance in question.

b. Should the parties be unable to de-
termine a mutually satisfactory arbitrator from
the submitted list, they shall request the Ameri-
can Arbitration Association to submit a second
roster of names.

c. Should the parties be unable to
determine a mutually satisfactory arbitrator
from the second submitted list within ten (10)
school days of the initial request for arbitration,
the American Arbitration Association shall be
requested by either the Board or the Association
to designate an arbitrator.

2. The arbitrator shall limit himself to the
issue submitted to him and shall consider nothing
else. He shall add nothing to, nor subtract any-
thing from, the Agreement between the parties
or from any policy of the Board of Education.
The recommendations of the arbitrator shall be
advisory on Board policy that affects terms and
conditions of employment, ARTICLE XIII, and
ARTICLE XIV, and binding on issues regarding
this Agreement. Within thirty (30) calendar days
of the completion of the Arbitrator’s hearings,
copies of the arbitrator’s findings and recom-
mendations shall be given to the Board and to
the aggrieved and his representatives only.



IV.Costs

‘A. The fees and the expenses of the arbitrator
are the only costs which shall be shared by the
two parties, and such costs shall be shared
equally.

B. All other costs shall be borne by the parties
incurring them.

ARTICLE IV
SCHOOL CALENDAR

I. Prior to February 15 the Association repre-
sentatives shall meet with the Superintendent
and make their recommendations concerning
the school calendar.

II. The in-school work year shall include days
when pupils are in attendance, orientation days,
and any other days on which teacher attendance
is required.

The Board and the Association agree to
continue the present policy for drawing up the
school calendar.

Upon notice from the Superintendent of
Schools, the North Plainfield Education Associa-
tion shall prepare and submit a proposal for a
school calendar. The proposal will be jointiy
reviewed by the Superintendent and the Presi-
dent of the Association. Upon completion of
this review, the Superintendent will recommend
a calendar to the Board of Education, which will
render the final decision.

ARTICLE V
TEACHER EMPLOYMENT

I. All teachers who began teaching not later than
October 1 shall be notified no later than April 30
of their contract and salary status for the en-
suing year. Teachers shall sign their contracts or
letter of intent by May 10, unless at the request
of the teacher an extension has been granted by
the Superintendent.

.



II. The hours of respective professional person-
nel shall be determined by the Board of Educa-
tion. The length of the single session school day
shall not be increased above the 1974-1975 level
without prior negotiations with the North Plain-
field Education Association.

Il. Nurses, librarians, and guidance counselors
shall work the same work day as classroom
teachers.

ARTICLE VI
TEACHER ASSIGNMENT AND EVALUATION

I. All teachers shall be given written notice of
their tentative class and/or subject assignments
for the forthcoming year not later than June 1.
In the event that changes in such schedules, class
and/or subject assignments, building assignments
or room assignments are proposed after June 1,
the affected teacher shall be notified in writing
of the new assignment. Where feasible, in the
elementary schools ‘“minimal performance
group” assignments shall be rotated every two
(2) years. In no case shall the same teacher be
assigned to a “‘minimal performance group” for
more than three (3) years in succession unless
that teacher volunteers for such assignment. No
inexperienced teacher should be assigned to a
“minimal performance group” where experienc-
ed teachers are available for such assignments.

II. Staff Evaluation

A. The teaching staff member being evaluated
should be a partner in the evaluation process.
Therefore, all monitoring and observation of
teaching staff performance shall be conducted
openly and with full knowledge of the staff
member.

1. A non-tenure member shall be evaluated
in writing a minimum of three times during the
period from April 1 to the following February 15.
Two of the three written evaluations each must



be supported by a minimum of two observations
as per statute.

. 2. In the case of non-tenure staff members
who are rehired for the succeeding contract year,
a minimum of one evaluation must be perform-
ed during the period from September 1 to the
following February 15.

3. Atenure staff member shall be evaluat-
ed in writing a minimum of one time during the
period from April 1 to the following February 185.
Each evaluation must be supported by a mini-
mum of two observations. A summary evalua-
tion report of performance for each school year
shall be submitted to the Superintendent’s office
by no later than June 30.

B. Evaluation reports shall be authored by
professionals whose respective certificates author-
ize supervision of instruction and shall, in each
case, be confined within the scope of the
evaluator’s job description.

C. Before any evaluation report is finalized,
submitted to the Central Administration, or
placed in' the personnel file, such report shall
be discussed at a post-evaluation conference of
the teaching staff member and the evaluator.
At least one day prior to this meeting, the
teaching staff member shall be given a copy of
the written evaluation of his/her performance.
Review of the annual written performance
report and the signing of said report will be
completed within fifteen (15) working days of
the review. The teaching staff member shall
have the right to submit a written response
to any material within the report within fifteen
(15) days of the post-evaluative conference. This
response will be reviewed by the evaluator and
will be attached to copies of the report in all
file locations.

D. Every evaluation shall be signed by both
the evaluator and the teaching staff member



evaluated. The teaching staff member’s signature,
however, shall not be interpreted as an assent
to the contents signed. In no event shall anyone
be asked to sign an incomplete evaluation. -

E. Evaluative reports will be presented to the
teaching staff member in the following manner:

1. Such reports will be issued in the name
of the building principal or the immediate ad-
ministrative supervisor.

2. Such reports will be addressed to the
teaching staff member with carbon copies being
forwarded to the Superintendent of Schools and
kept by the building principal or supervisor.

3. Such reports will include:

a. Areas of professional strength of the
teaching staff member

b. Areas of need of professional im-
provement.

c. Specific suggestions as to measures
which the teaching staff member might take to
improve his/her performance in each of the
areas wherein need of professional improvement
has been indicated.

d. Indicators of pupil progress.

ARTICLE VII
NON-TEACHING DUTIES

The Board and the Association acknowledge
that a teacher’s primary responsibility is to teach
and that his energies should, to the extent
possible, be utilized to this end. They therefore
agree that:

A. Teachers, as a matter of general practice,
shall not be required to perform the following
duties unless the best interests and safety of
their students are in jeopardy:

1. Collect money from students
2. Deliver books to classrooms



3. Use teacher’s lunchtime for student
supervision.

B. Elementary teachers shall be released from
classroom duties when physical education, art,
and music teachers are instructing in their classes.
It is understood that whenever conferences with
parents and Department of Pupil Services are
required when classes are in session, they shall
be conducted during these times. The elementary
teacher, by prior arrangement with his principal,
may be allowed released time for a specific
purpose while other specialists are in the room.

C. Teachers who cover classes for other staff
members shall receive $5.00 per class beginning
with the fourth occurrence.

ARTICLE VIII
SICK LEAVE

I. “Sick leave is hereby defined to mean the
absence from his or her post of duty, of any
person because of personal disability due to
illness or injury, or because he or she has been
excluded from school by the school district’s
medical authorities on account of a contagious
disease or of being quarantined from such a
disease in his or her immediate household.”
(Section 18A:30-1)

II. All persons holding any office, position or
employment for the North Plainfield Board of
Education, who are steadily employed under
contract, or who are protected by tenure in their
office or position of employment shall be allow-
ed sick leave as follows:

10 month employees @ 11 days
11 month employees @ 12 days
12 month employees @ 13 days

IIL Sick leave allowable under the above con-
ditions shall accumulate for use as may be
needed for sickness in subsequent years.
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IV. A physician’s certificate attesting to the ill-
ness or physical disability of a teacher may be
required in cases where absence for reasons of
sickness exceeds three days.

ARTICLE IX
TEMPORARY LEAVES OF ABSENCE -

The Board of Education and the Association
agree to continue the present Board policy in
regard to temporary leaves of absence as follows:

I. An employee may be absent without loss of
pay when:

A. Absence results from obedience to legal
process.

B. The Superintendent of Schools approves,
in advance, the teacher’s request to be absent to
visit other schools or to attend educational meet-
ings.

C. A member of the employee’s immediate
family dies. Immediate family shall be inter-
preted to mean the employee’s spouse, father,
mother, brother, sister, son, daughter, grand-
parent, grandchildren, father-in-law, mother-
in-law, son-in-law, daughter-in-law, brother-in-
law, sister-in-law, uncle, aunt, nephew, niece,
of the employee’s household. Absence without
loss of pay shall be limited to a reasonable length
of time. Should there be any question regarding
the meaning of “reasonable,” the staff member
should consult the Superintendent of Schools
before or during the first half day of absence.

D. A serious emergency illness of a member
of the employee’s household requires him to be
away from school. Not more than one (1) day
with pay shall be allowed in any school year for
this type of absence unless the employee re-
ceives approval from the Superintendent of
Schools before or during the first half day of
absence.
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E. 1. The Superintendent of Schools excuses
him, in advance, for other urgent reasons. The
employee may make the request by telephone or
through his principal. No one except the Super-
intendent of Schools may excuse or refuse an
employee’s absence under this rule.

2. A staff member may be granted two
(2) days of leave to attend to private matters
which cannot be handled outside school hours.
Application to the Superintendent through
building principal shall be made at least five days
before taking such leave, except in emergencies.
In such cases, reasons beyond the signing of the
required form shall not be required of the staff
member. These days may not be taken immedi-
ately before nor immediately following a holiday
nor during the first or last week of school and
no more than three (3) professional staff mem-
bers shall be permitted this absence on any one
day.

The spirit and the intention of this
section is to provide only for an unusually private
concern of an individual and, therefore, is not
to be interpreted in any manner other than that
which has been expressed.

If it is established that a staff member
takes such leave for other than the above pur-
poses the Superintendent may exercise judgment
as to the validity of the request and it may result
in the forfeiture of pay for the absence.

3. NPEA will inform membership that
this day is not intended to be used for recrea-
tion, relaxation, or shopping.

II. An employee may be absent for not more
than two (2) days without loss of pay if he is a
member of a religious organization requiring its
members to abstain from working on Holy Days
which fall on school days or on days scheduled
for in-service training.
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HI.An employee absent for reasons other than
those specified above shall receive no pay for
the time lost.

IV.An employee wishing to apply for an excep-
tion to the rules stated above must apply in
writing for a review of his case at the June
meeting of the Board of Education. Such
application must be received before the first
Monday in June.

V. Nothing herein shall be construed to be in
conflict with the Workmen’s Compensation Laws
of the State of New Jersey.

ARTICLE X
EXTENDED LEAVES OF ABSENCE

I. Two (2) tenure employees designated by the
Association may be granted a leave of absence
for a period not in excess of two (2) years to
work for the Association and/or its affiliates.
Such leave shall be without accumulation of
credit on the salary guide and without pay.

II. A tenure employee may be granted a leave
of absence for a period not in excess of two (2)
years:

A. To join the Peace Corps, VISTA, National
Teachers’ Corps, or similar program as a full-time
participant.

B. To serve as an exchange or overseas teach-
er as a full-time participant.

Such leave shall be with accumulation of
credit on the salary guide but without pay.

Il. A tenure teacher may be granted maternity
leave of absence subject to terms satisfactory
to the administration. She shall notify the
Superintendent of her pregnancy as soon as it is
medically confirmed. Such leave shall be with-
out accumulation of credit on the salary guide
and without pay.
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IV.A female tenure teacher who adopts an in-
fant may be granted a leave of absence. The
leave shall commence upon receipt of de facto
custody of said infant or earlier if necessary to
fulfill the requirements for the adoption. Such
leave shall be without accumulation of credit
on the salary guide and without pay.

V. A tenure employee may be granted a leave
of absence for advanced study at the discretion
of the Board of Education.

VLAIl applications for leaves, extensions or
renewals thereof must be made and granted in
writing.

VILA tenure employee upon the resumption of
his employment shall have restored to him all
benefits to which he was entitled prior to his
leave of absence.

VIII. Requests for extended leaves shall be in
writing and specify one (1) or two (2) years
duration. The Board shall be notified in writing
by April 15 but no later than June 1 before the
expiration of such leave that a teacher intends
to return to work at the beginning of the sub-
sequent school year.

ARTICLE XI
SABBATICAL LEAVE

The policy of granting sabbatical leave of ab-
sence is established solely to help the district
maintain the highest level of instructional com-
petence. In no case is an application for such
leave recommended by the Superintendent or
approved by the Board of Education unless, in
their considered judgment, the professional
competence of the staff member and the
general efficiency of the school system will be
benefited thereby.

I. Sabbatical Leave Regulations

14



A. Eligibility —A certificated full-time em-
ployee completing seven (7) or more years of
continuous satisfactory service in North Plain-
field Public Schools may, upon recommenda-
tion of the Superintendent, be granted a leave
of absence for one (1) or two (2) semesters for:

1. Study on a full-time basis
2. Travel on a full-time basis

3. Any other reason that the Board and
the Superintendent shall approve.

The employee shall not be granted sub-
sequent sabbatical leave until that person has
re-established eligibility by serving another seven
(7) years of continuous satisfactory service.

B. Number of Leaves Authorized—No more
than two (2) staff members shall be granted
sabbatical leave during any school year.

C. Application for Leave—Application for
sabbatical leave shall be made on or before
December 1 on a form prescribed by the Super-
intendent. Such form shall provide for an out-
line of the program or itinerary to be followed
by the staff member during the period of the
leave. |

The Superintendent shall notify the ap-
plicant in writing of the decision of the Board
on or before February 15. If granted, such leave
shall begin in the next school year on the first
day of the first semester or on February 1.

D. Physical Examination—Any applicant fa-
vorably considered by the Superintendent may
be required by the Board of Education to have
a physical examination. The purpose of such an
examination is to determine whether there is
reasonable probability that the applicant will be
physically able to return to service for the
minimum period required.

15



E. Subsequent Service—As a condition to
being granted leave, the employee shall enter
into a contract (in terms to be mutually agreed
upon) to continue in the employ of the North
Plainfield Board of Education for a period of
not less than two (2) years following the leave of
absence.

Should an employee violate the terms
specified above, he shall repay to the Board of
Education a sum of money bearing the same ratio
to the amount of salary received while on leave
of absence that the unperformed part of the two
(2) subsequent years of service bears to the full
two (2) years. An employee may be released
from such obligation if he is:

1. Incapacitated
2. Discharged

3. Released for good and sufficient reason
by the Board of Education.

F. Status of Pension and Tenure—Contribu-
tions by the employee to the retirement fund
shall continue as usual during the sabbatical leave
period. Tenure rights shall not be impaired.

G. Illness or Accident—Serious accident or ill-
ness (established by evidence satisfactory to the
Board) interrupting the program of study or
itinerary being pursued by an employee shall
not constitute a breach of the conditions of
such leave. Neither shall it prejudice the em-
ployee against receiving all the rights and bene-
fits provided for under the terms of sabbatical
leave, provided that the Superintendent was
notified of such accident or illness by registered
letter within ten (10) days of its occurrence or
as soon as feasible.

H. Forfeiture of Leave—If the Superintendent
is convinced that an employee on sabbatical
leave is not fulfilling the purpose for which the
leave of absence was granted, he shall report
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this fact to the Board of Education. The Board
after giving the employee an opportunity to be
heard may terminate the leave of absence as of
the date of its abuse.

A sabbatical leave shall not be forfeited
should the employee become the recipient of a
grant or scholarship.

[. Sabbatical to Maternity Leave—If an em-
ployee on sabbatical leave ascertains that she is
pregnant, she shall immediately report this fact
to the Superintendent. Sabbatical leave shall be
transferred to "maternity leave subject to the
rules regulating maternity leave.

J. Return to Active Duty—An employee
who has been on sabbatical leave for the first
semester shall notify the Superintendent on or
before December 1 of his intention to return to
duty the following semester. If leave has been
granted for the second semester or the entire
school year, the employee shall notify the
Superintendent on or before April 1 of his
intention to return to duty the following school
year. Failure of an employee on leave to give
such notification shall be interpreted as an in-
dication that such employee does not wish to
return to the North Plainfield Public School
System.

K. Reinstatement—Unless conditions have a-
risen that necessitate change in subject or
building assignment, the employee who has
complied with Section J above shall be reinstat-
ed in the position he held at the time his leave
was granted.

Reinstatement is further conditioned by
submitting a written report to the Superintend-
ent describing the significant activities engaged
in while on sabbatical leave. If the leave is taken
during the first semester, such report is due
by March 30 of the following semester. If the

17



leave is taken during the second semester or for
the entire school year, the report is due by the
following September 30.

L. Salary—The salary of an employee on
sabbatical ieave for a full year shall be fifty-five
(55%) percent of the salary to which he is
entitled if not on leave, minus the regular deduc-
tions for Social Security, Income Tax, Teachers’
Pension Fund and any other deduction required.

The salary of an employee on sabbatical
leave for one (1) semester shall be seventy-five
(75%) percent of the half-year salary to which
he is entitled if not on leave, minus the regular
deductions listed above.

Salary shall be paid in accordance with
the salary payment schedule of the North Plain-
field School System.

The decision of the Board to grant or to
refuse to grant a sabbatical leave shall be final.
It shall not be subject to the grievance procedure.

M. Reimbursement—Neither tuition nor costs
of any professional growth activity undertaken
during sabbatical leave will be reimbursed.

ARTICLE XII
STAFF-ADMINISTRATION LIAISON

I. The Association shall select a Liaison Com-
mittee for each of the following building units:

A. East End School

B. West End School

C. Somerset School

D. Stony Brook School

E. North Plainfield High School

The committee shall consist of not more than
one (1) member for every twenty (20) staff
members in each building unit but shall in no
event have fewer than three (3) members. For
the duration of the school year, the committee
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shall meet with the principal at least once a
month, or as deemed necessary. Primary re-
sponsibility to call meetings shall rest with the
Association. The committee shall review and
discuss local school problems and practices and
it shall play an active role in the revision or
development of building policies. No building
practices shall be adopted in any unit without
the approval of the Superintendent of Schools.
Any change in building practice shall then
apply to all other units having the same grade
level.

IL A member of the Department of Pupil
Services shall meet with the Superintendent of
Schools at least once a month, or as deemed
necessary, for liaison purposes as outlined in
applicable sections of Part [ above.

IIL The Association’s representatives shall meet
with the Superintendent and/or a committee
of the Board at least once a month during the
school year, unless it is mutually agreed upon
by both parties that a meeting is not deemed
necessary. Primary responsibility to call meet-
ings shall rest with the Association. The first
Board-Staff meeting shall be held prior to
September 20. The Board-Staff Committee shall
review and discuss current school practices and
problems. The Committee shall also attend to
the proper administration of this Agreement.

ARTICLE XIII
INSTRUCTIONAL COUNCIL

I. The purpose of the Council shall be to
strengthen the educational program through
research, recommendations, implementation and
evaluation. The Council may consider, but not
be limited to, advising the Superintendent of
Schools and the Board of Education on such
matters as educational philosophy and goals of
the district, educational specifications for build-
ing, teacher recruitment, curriculum improve-
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ment, teaching techniques, in-service training,
pupil testing and evaluation, extra-curricular
programs and any other related educational
matter.

IL The Council shall consist of three (3) repre-
sentatives appointed by the Superintendent and
six (6) representatives appointed by the Associa-
tion. Representatives of the Superintendent shall
each have one (1) vote, and representatives of
the Association shall each have one-half (1)
vote in Council decisions.

IIL The Council shall, at all times, represent the
best professional interests and objectives identi-
fiable by the membership of said Council. It shall
be authorized to establish, when necessary,
special study committees for specific projects.

IV.The Council shall encourage the institution
of ideas, and shall accept suggestions from in-
dividual teachers, departments, grade levels,
Association committees, administrators, Board
of Education members students, parents, or
any other interested party.

V. Nothing in this article shall be interpreted
to prevent the Council from seeking professional
consultation from within the professional staff
of the public schools of North Plainfield or from
recommending that outside consultation be
obtained. However, any costs relating to the
function of the Instructional Council shall be
approved by the Board of Education.

VL The Council shall establish its own rules of
procedure and shall provide for a rotating
chairman who shall be responsible for the
arrangement and conduct of meetings.

VIIThe Council shall meet at least once each
month.

VHI. The Board of Education and the Associa-
tion shall study and consider all written recom-
mendations submitted by the Council for action,
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and the Board shall reply in writing withn
twenty (20) school days, its decision on sucl
recommendations.

IX.Reports of the Council or any study com
mittee of the Council may include minority -
well as majority views.

ARTICLE X1V
MAINTENANCE OF CLASSROOM
CONTROL AND DISCIPLINE

I. When, in the judgment of a teacher, a stu-
dent requires the attention of the principal.
counselor, psychologist, physician, or othel
specialist, he shall so inform his principal. The
principal shall arrange, as soon as possible, to
meet with the teacher (and one or morc
specialists, if he deems it necessary) to discuss
the matter, and to decide upon the appropriate
steps to be followed. The principal shall advise
the parent or guardian of his recommendations
and actions.

Il. When, in the judgment of a teacher, a stu-
dent is seriously disrupting the instructional
program, the teacher may exclude the student
from the classroom and immediately refer him
to a principal. In such cases the principal shall
arrange as soon as possible (and under normal
circumstances not later than the conclusion of
the following school day) to meet with the
teacher. A parent or guardian, and possibly an
appropriate specialist, may be called in to dis-
cuss the matter and to decide upon the ap-
propriate steps to be followed.

ARTICLE XV
PROTECTION OF STUDENTS,
TEACHERS AND PROPERTY

As per school law Title 18A.
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ARTICLE XVI
EDUCATIONAL IMPROVEMENT

The Board agrees to pay:

A. The full cost of tuition and other reason-
able expenses incurred in connection with
courses, workshops, seminars, conferences, in-
service training sessions, or other such sessions
which a teacher is required and/or requested to
take by the administration.

B. The Board agrees to pay seventy-five (75%)
percent of the cost per credit hour of the New
Jersey State colleges and university of graduate
courses approved by Superintendent up to 18
semester hours per year. Reimbursement shall
be on courses related to a teacher’s present
assignment.

ARTICLE XVII
INSURANCE PROTECTION

The Board shall provide the health-care insur-
ance protection outlined in present policies and
designated below. The Board shall pay the full
premium for each teacher and one hundred per-
cent (100%) of the family premium.

A.The Board shall make payment of insur-
ance premiums to provide insurance coverage
for the full twelve (12) month period com-
mencing on July 1 and ending on June 30 for
each teacher who remains in the employ of the
Board for the full school year.

B. Provisions of the health-care insurance
program shall be detailed in master policies and
contracts agreed upon by the Board and the
Association and shall include but not necessarily
be limited to:

1. Hospital room and board and miscel-
laneous costs

2. Out-patient benefits
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3. Laboratory fees, diagnostic expenses,
and therapy

4. Maternity costs
5. Surgical costs
6. Major-medical coverage.

C. The Board shall provide a $1.00 co-pay
prescription plan, including contraceptives, ef-
fective July 1, 1980, for each employee, and
to be expanded effective July 1, 1981, to in-
clude family coverage.

ARTICLE XVIII
SALARIES

I. The salaries of all teachers covered by this
agreement are set forth in the approved salary
guide attached hereto, except that the Board,
at its discretion, in individual cases with just
cause, may continue a salary lower than that
provided for in the attached schedule and may
withhold salary increases or portions thereof.

II. The Board and the Association agree to the
following:

A. Teachers employed on a twelve (12)
month basis shall be paid in twenty-four (24)
semi-monthly installments.

B. Teachers employed on an eleven (11)
month basis shall be paid in twenty-two (22)
semi-monthly installments.

C. Teachers employed on a ten (10) month
basis shall be paid in twenty (20) semi-monthly
installments.

D. Pay days shall be on the fifteenth (15)
day and on the last school day of the month.

E. When a pay day falls on or during a school
holiday, vacation, or weekend, teachers shall
receive their pay checks on the working day
immediately preceding the holiday, vacation, or
weekend.



F. A teacher shall receive his final pay check
on the last working day in June after he has
completed all his assigned duties.

G.If at least twenty-five (25) employees
elect to have ten (10%) percent of each semi-
monthly salary installment withheld by the
Board, the total of the sums so withheld shall
be paid by the Board to the teacher without
interest, in one of the following ways:

1. To the employee should he terminate
his employment

2. To the employee in two (2) equal instal-
Iments on the fifteenth (15th) days of July and
August immediately following the end of the

teaching period in which the sums were with-
held.

3. To the employee’s estate upon his
death.

H. All extra duty payments shall be made
within thirty (30) days from date of duty, and
payment shall contain identification of the duty
performed.

Ill.Schedule 1 of the Salary Policy-— The
following salary schedule pertains to teachers
employed for ten months in each fiscal year.

24



SALARY GUIDE

1979-1980
Master’s
Years of Degree

Accredited Bachelor’s Master’s Six-Year Doctor’s

Experience Degree Degree Level Level
0 $11,100 $11,800 $12,800 $13,200

1 11,540 12,240 13,240 13,740

2 11,904 12,589 13,605 14,194

3 12,225 13,081 14,059 14,921

4 12,553 13,467 14,446 15,302

5 13,067 13,954 14,981 15,847

6 13,601 14,536 15,613 16,525

7 14,132 15,117 16,245 17,202

8 14,666 15,699 16,880 17,880

9 15,198 16,282 17,513 18,557
10 15,732 16,863 18,146 19,234
11 16,264 17,445 18,780 19,912
12* 16,798 18,027 19,412 20,590
13 17,329 18,608 20,045 21,267
14 17,864 19,190 20,678 21,945
15 18,395 19,771 21,311 22,622
16 18,928 20,353 21,945 23,301

*No teacher may be employed at an initial salary
higher than this step.

Salaries for each member of the bargaining unit
shall be in accordance with the provisions of the
fact finder’s ‘clarification letter dated Septem-

ber 19, 1979.
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SALARY GUIDE

1980-1981
Master’s
Years of Degree
Accredited Bachelor’s Master’s Six-Year Doctor’s
Experience Degree Degree Level Level
0 $11,800 $12,500 $13,500 $13,800
1 12,240 12,940 13,940 14,340
2 12,680 13,380 14,380 14,880
3 13,044 13,729 14,745 15,334
4 13,365 14,221 15,199 16,061
5 13,693 14,607 15586 16,442
6 14,207 15,094 16,121 16,987
7 14,741 15,676 16,753 17,665
8 15,272 16,257 17,385 18,342
9 15,806 16,839 18,020 19,020
10 16,338 17,422 18,653 19,697
11 16,872 18,003 19,286 20.374
12* 17,404 18,685 19,920 21,052
13 17,938 19,167 20,552 20,374
14 18,469 19,748 21,185 22,407
15 19,004 20,330 21,818 23,085
16 19,635 20,911 22,451 23,762

*No teacher may be employed at an initial salary
higher than this step.

Salaries for each member of the bargaining unit
shall be in accordance with the provisions of the
fact finder’'s clarification letter dated Septem-
ber 19, 1979.
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IV.Schedule 2 of the Salary Policy

A. The salary schedule for each of the follow-
ing twelve (12) month positions shall be obtain-
ed by multiplying the appropriate salary in
Schedule I by the ratio shown opposite the

respective title listed below: Ratio
High School Principal 1.5200
High School Vice-Principal 1.3750

High School Assistant Principal 1.3200
High School Guidance Director 1.2700

Elementary School Principal 1.3750
Director of Department of
Pupil Services 1.3333

Director of Project Planning,
Development and Implementation 1.2000
Director of Adult and Community

Education (11 months) 1.1000
Supervisor of Health and Physical
Education (11 months) 1.2000

B. 1. Subject Area Supervisors will work an
eleven (11) month contract schedule consisting
of the following:

a. Each day of the regular school calen-
dar.

b. Twenty-three additional work days
between July 1 and June 30 on a pre-arranged
schedule

2. Salary ratio for Subject Area Super-
visors on an eleven (11) month schedule shall be
1.17.

3. Subject Area Supervisors wishing to
depart from the eleven (11) month schedule
shall advise the Superintendent by December 1st
of the prior contract year. Salary ratio for
Subject Area Supervisors who work a ten (10)
month schedule shall be 1.07.

C. The salary schedule for each of the follow-
ing ten (10) month positions shall be obtained
by multiplying the appropriate salary in Sched-
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ule I by the ratio shown opposite the respective

titles listed below: Ratio
School Psychologist 1.1600
School Social Worker 1.0600
Administrative Assistant to the
High School Principal 1.1000

V. Application of Accredited Experience

A.The salary of any employee listed in
Schedule II shall be obtained by applying the
ratio shown to the Schedule I salary of a
teacher having equivalent education and ex-
perience.

B. Full credit shall be granted for the first
nine (9) years of successful teaching experience
in other schools.

C. A new employee shall be granted not
more than three (3) years of credit for military
service. A year of military service shall be de-
fined as twelve (12) months.

D. No teacher may be employed initially at a
salary higher than that recognizing twelve (12)
years of accredited experience, as outlined above.

ARTICLE XIX
LONGEVITY PAY

At the discretion of the Superintendent and the
Board, the sum of $400 shall be added to the
salary of all certificated personnel who have
completed twenty (20) years of service within
the North Plainfield School System. Up to four
(4) years of military service, subsequent to
employment in the North Plainfield School
System, shall be counted toward longevity pay.

ARTICLE XX
SALARY DEDUCTIONS

When requested, salary deductions shall be made
in compliance with Chapter 310, Public Laws of
1967 (N.J.S.A. 52:14-15, 9¢) and under rules
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established by the State Department of Educa-
tion.

When requested by an employee, the Board of
Education agrees to enter into an agreement
to reduce the employee’s salary to purchase on
behalf of the employee an annuity which
qualifies under the provisions of Section 403b
of the Internal Revenue Code of 1954, as
amended.

ARTICLE XX1
SUPPLEMENTAL SALARIES

The Board of Education agrees to the following
supplemental salaries. It is understood that the
Board, as it deems necessary, may eliminate any
of these positions or create additonal ones.

I. Athletic Coaches Pay Scale

1 2 3
Director of Athletics*$2,030 $2,148 $2.266
Football
Head Coach 1,827 1,945 2,063
Assistant Coach 1,066 1,126 1,184

Equipment Manager 923 980 1,039
Trainer

Fall Sports 1,039 1,098 1,157
Winter Sports 1,039 1,098 1,157
Soccer
Head Coach 980 1,098 1,281
Assistant Coach 718 177 836
Field Hockey
Head Coach 980 1,098 1,281
Assistant Coach 718 777 836
Cross Country
Head Coach 750 804 863
Basketball (Boys and Girls)
Head Coach 1,388 1,505 1,623
Assistant Coach 954 1,013 1,066



1 2 3

Winter Track

Head Coach 659 718 777
Wrestling :

Head Coach 1,388 1,505 1,623
Assistant Coach 954 1,013 1,066
Baseball

Head Coach 1,098 1,216 1,334
Assistant Coach 804 863 921
Softball (Girls)

Head Coach 1,098 1,216 1,334
Assistant Coach 804 863 921
Track

Head Coach 1,098 1,216 1,334
Assistant Coach 804 863 921
Tennis (Boys and Girls)

Head Coach 954 1,013 1,066
Assistant Coach 691 718 750
Golf

Head Coach 573 600 700

Coaches with no former experience shall begin
on step No. 1 of the coaching pay scale. Experi-
enced new coaches shall begin on step No. 2 or
step No. 3 of the coaching pay scale with recom-
mzndations from the Director of Athletics.

II. Intramural Pay Scale Salary
A. Supervisor of Intramural Program $268.

(elementary only)

B. 2-Hour Rate

Days  Activity Salary
25 Middle School Wrestling $284.
35 Archery 396.
30 Fall Tennis 348.

45 Middle School Football (Boys)  509.
45 Middle School Baseball (Boys)  509.
45 Middle School Track (Boys) 509.
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Days  Activity Salary
60 Modern Dance $675.
Middle School Gymnastics 632.

Middle School Soccer (Boys) 509.

C. 1%-Hour Rate

23 Bowling 198.
27 High School Floor Hockey (Boys)225.
27 Middle School Volleyball (Girls) 225.
23 High School Softball (Girls) 198.
27 High School Badminton (Girls)  225.

23 Spring Tennis 198.
27 Middle School Girls’ Spring
Sports 225.

30 High School Volleyball (Girls)  252.
33 High School Hockey (Girls) 284.
40 Middle School Basketball (Boys) 348.
33 Middle School Hockey and

Soccer (Girls) 295.
30 High School Basketball (Girls)  252.
50 High School Basketball (Boys)  434.

23 Weight Training (Fall) 198.
40 Weight Training (Spring) 343.
23 Coed Recreation 198.
27 Swimming 225.
D. 1%-Hour Rate
160 Elementary (3 seasons) 1,227.

E. If there are any deviations in hours re-
quired for an activity, the salary for that activity
shall be prorated according to the number of
hours actually worked.

F. Any teacher required to supervise an
afternoon dance, bazaar, basketball game, wrestl-
ing meet, baseball game, or a soccer game shall
be paid at the rate of $8.85 per event. All
evening and Saturday events shall be paid at
the rate of $5.65 per hour.

*The class load of the Director of Athletics
shall be the same as the average Subject Super-
visor.
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ILExtra-Curricular Activity Pay Scale

Activity Salary

Cheerleading §734.
Dramatics 675.
Tunlaw Sr. 557.
Yearbook 557.
Debate Club 557.
Band Front 819.
Tunlaw Jr. 273.
Future Homemakers 188.
Future Teachers 188.
Stage Supervisor 348.

IV.Other Supplemental Salaries

The Board of Education agrees to pay the
following supplemental salaries at the percent-
ages indicated:

Director of Elementary Education 11%
Director of Audio-Visual Education 6%

The salaries of the above employees shall be
obtained by multiplying the Schedule I salary
in Article XVIII for a teacher having equivalent
education and experience by the percentage
indicated above.

The Board of Education also agrees to pay
ihe following supplemental salaries at the sums
indicated:

Learning Consultant $1,179
Head Librarian at the High School =~ 321
Head Teacher, Industrial Arts 321
Head Teacher, Home Economics 321

V. Where feasible, teachers shall be notified
no later than April 30 of their supplemental
contract status for the ensuing year. Teachers
shall sign their supplemental contracts or letters
of intent by May 10th, unless, at the request of
the teacher, an extension has been granted by
the Superintendent.
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VI.Following are established 1979-1980 salary
rates for the interscholastic Middle School
athletics listed:

Middle School Athletics Salary
Basketball (Boys) $632.
Basketball (Girls) 632.
Wrestling 632.
Baseball 514.
Track 514.
Field Hockey 514.

ARTICLE XXII
MISCELLANEOUS PROVISIONS

I. This Agreement shall be honored by the
Board of Education and by the Association for
the duration of the Agreement.

Il. If any provisions of this Agreement or any
application of this Agreement to any employee
or group of employees is held to be contrary
to law, such provision or application shall not
be deemed valid and subsisting except to the
extent permitted by law. All other provisions
or applications shall continue in full force and
effect.

Il Any individual contract between the Board
of Education and an individual teacher, hereto-
fore or hereafter executed, shall be subject to
and consistent with the terms and conditions
of this Agreement. If an individual contract
contains any language inconsistent with the
Agreement, this Agreement shall be controlling.

IV.Copies of this Agreement shall be repro-
duced within thirty (30) days after the Agree-
ment is signed. Copies shall be presented to all
teachers now employed or hereafter employed
by the Board. The Board and Association agree
to Pro Rate expenses of printing copies of the
Agreement.



V. Whenever any notice is required to be given
by.either party to this Agreement to the other,
pursuant to the provisions of this Agreement,
such party shall do so in writing at one of the
following addresses:

A.If by the Association, to:

The Board of Education
Watchung School
North Plainfield, New Jersey 07060

B. If by the Board, to:

President

North Plainfield Education Association
School
North Plainfield, New Jersey 07060

VI. If, after the Agreement has become effec-
tive, it is felt by either the Board of Education
or the Association that an amendment to this
Agreement is warranted, such amendment may
be added by mutual consent.

VII. The Association agrees to respond in
writing to correspondence from the Board of
Education within twenty (20) school days.

ARTICLE XXIII
DURATION OF THE AGREEMENT

This Agreement shall become effective July 1,
1979, and continue in effect until June 30, 1982,
except that salary guide Schedules I and II and
Article XXI, Supplemental Salaries, shall be
opened for 1981-1982 in accordance with
Article II, Negotiations Procedure.

This Agreement shall not be extended orally, and
it is expressly understood that it shall expire on
the date indicated unless extended by mutual
agreement.
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In witness whereof the parties hereto have caus-
ed this Agreement to be signed by their respec-
tive presidents, attested to by their respective
secretaries, all on the day and year first written
above.

North Plainfield Education Association

by Robert G. Halasz (L.S.) President
by Mildred C. Coyne Secretary

North Plainfield Board of Education

by Frank G. Eckert President
by Ronald P. Rossi Secretary
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5’ ) ARTICLE XXI

SUPPLEMENTAL SALARIES
1980-1981

The Board of Education agrees to the following supplemental salaries. It
is understood that the Board, as it deems necessary, may eliminate any of
these positions or create additional ones.

I. Athletic Coaches Pay Scale 1 2 3
Director of Athletics* $2,167 $2,293 $2,419
Football
Head Coach 1,950 2,076 2,202
Assistant Coach 1,138 1,202 1,263
Equipment Manager 985 1,046 1,109
Trainer

Fall Sports . . . . . . . .. . . 1,109 1,172 1,235
Winter Sports . . . . . . . . . . 1,109 1,172 1,235
Soccer
Head Coach 1,046 1,172 1,367
Assistant Coach 766 829 892
Field Hockey
Head Coach 1,046 1,172 1,367
Assistant Coach 766 829 892
Cross Country
Head Coach 800 858 921
Basketball (Boys and Girls)
Head Coach 1,482 1,606 1,732
Assistant Coach 1,018 1,081 1,138
Winter Track
Head Coach 703 766 829
Wrestling
Head Coach 1,482 1,606 1,732
Assistant Coach 1,018 1,081 1,138
Baseball
Head Coach 1,172 1,298 1,424
Assistant Coach 858 921 983

Softball (Girls)
Head Coach 1,172 1,298 1,424
Assistant Coach 858 921 983
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I1.. Athletic Coaches Pay Scale 1 2 3

Track

Head Coach $1,172 $1,298 $1, 424
Assistant Coach 858 921 983
Tennis (Boys and Girls)

Head Coach 1,018 1,081 1,138
Assistant Coach 738 766 800
Golf

Head Coach 612 640 747

Coaches with no former experience shall begin on step No. 1 of the coaching
pay scale. Experienced new coaches shall begin on step No. 2 or step No. 3
of the coaching pay scale with recommendations from the Director of Athletics.

II. Intramural Pay Scale

Salary
A. Supervisor of Intramural Program (elementary only) $286.00
B. 2-Hour Rate
Days Activity Salary
25 M.S. Wrestling $303.00
35 Archery 423.00
30 Fall Tennis . . . . . . . . . .. .. 371.00
45 M.S. Football (boys) 543.00
45 M.S. Baseball (boys) 543.00
45 M.S. Track (boys) . . . . . . . .. 543.00
60 Modern Dance 720.00
M.S. Gymnastics 674.00
M.S. Soccer (boys) . . . . . . . . . 543.00
C. 1% - Hour Rate
23 Bowling 211.00
27 H.S. Floor Hockey (boys) 240.00
27 M.S. Volleyball (girls) 240.00
23 H.S. Softball (girls) . . . . . . . .. 211.00
27 H.S. Badminton (girls) 240.00
23 Spring Tennis 211.00
27 M.S. Girls' Spring Sports 240.00
30 H.S. Volleyball (girls) . . . . . . .. 269.00
33 H.S. Hockey (girls) 303.00
40 M.S. Basketball (boys) 371.00
33 M.S. Hockey & Soccer (girls) 315.00
30 H.S. Basketball - Girls' . . . . . . ., . 269.00
50 H.S. Basketball -~ Boys'’ 463.00

23 Weight Training (Fall) 211.00
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C.

13 - Hour Rate (continued)

Days Activity Salary

40 Weight Training (Spring) 366.00
23 Coed Recreation 211.00
27 Swimming 240.00

13 - Hour Rate
160 Elementary (5 seasons) $1,310

If there are any deviations in hours required for an activity, the salary
for that activity shall be pro-rated according to the number of hours
actually worked.

Any teacher required to supervise an afternoon dance, bazaar, basketball
game, wrestling meet, baseball game, or a soccer game shall be paid at
the rate of $9.45 per event. All evening and Saturday events shall be
paid at the rate of $6.05 per hour.

*The class load of the Director of Athletics shall be the same as the average
Subject Supervisor.

Hi.

iv.

Extra-Curricular Activity Pay Scale

Activity Szlary
Cheerleading $783.00
Dramatics 720.00
Tunlaw Sr. 595.00
Yearbook . . . . . . . . . . . . . 595,00
Debate Club 595.00
Band Front 873.00
Tunlaw Jr. 291.00
Future Homemakers . . . . . . . . 200.00
Future Teachers 200.00
Stage Supervisor 371.00

Other Supplemental Salaries

The Board of Education agrees to pay the following supplemental
salaries at the percentages indicated:

Director of Elementary Education 11%
Director of Audio-Visual Education 6%

The salaries of the above employees shall be obtained by multiplying
the Schedule 1 salary in Article XVIII for a teacher having equivalent
education and experience by the percentage indicated above.






N The Board of Education also agrees to pay the following supplemental
salaries at the sums indicated:

Learning Consultant $1,258.00
Head Librarian at the High School 343.00
Head Teacher Industrial Arts 343.00
Head Teacher Home Economics 343.00

Where feasible, teachers shall be notified no later than April 30 of their
supplemental contract status for the ensuing year. Teachers shall sign
their supplemental contracts or letters of intent by May 10th, unless,

at the request of the teacher, an extension has been granted by the
Superintendent.

VI. Following are established 1980-1981 salary rates for the interscholastic
Middle School athletics listed:

Middle School Athletics Salary
Basketball (boys) $675.00
Basketball (girls) 675.00
Wrestling 675.00
Baseball 549.00
Track 549.00

Field Hockey 549.00
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