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ARTICLE |
RECOGNITION

A. The Board hereby recognizes the Association as the exciusive
representative for collective negotiation concerning the terms and
conditions under Chapter 123, Public Law 1674 for all personnei
regularly empioyed on behalf of the following unit .

Reguiar Bus Drivers A 4 B gml!goi
Mini Bus Drivers .. )
Trip Bus Drivers Soo..-iﬂ Helpers/Tireman
“Special Educetion Gus Attendants _ Fuel Aftendam

bt exciuding: . h
Substitutes ' Other Schoo! Empioyees
Transportation Supervisor Transportation Office Cleris

!n:l@:w!«to_.gmﬁ%
B. Uniess otherwise defined, the term “Drivers”™ !._.!._..ln:n..!....
siter in this Agreemant shall refer 10 all smployess rspresented by the
Associstion in the Negotistion Unit, and reference made to male
Qt!-k!.!&:a.?ia;.iﬂ. e .

Eara

" ARTICLEW -
' NEGOTIATIONPROCEDURE . °

A. in sccordance with Chapter 123, Public Law 1974, the parties
83-3;.:8%_:%;13:3;%
concerning the terms and condiions of employment.

8. On or before October 1, 1087, the Association shall meet with the
Board or its repressntslive 1o pressnt all demands and 10 establish
procadural ground rules for negotistion.

C. During the interim period batwsen the date of submiasion of the
demands and the dete o commencing of negotiations by the repressn-
tatives, g%l‘._ilggﬁ r the
purpose of clarification of financial detalls, contractual meaning and
matters affecting the transportation with Board representatives,
Superintendent, or the Business Manager, as s necessary.

D. facts, opinions, proposals, and counder proposals will be ax-
changed treely during the meeting or mestinge, in an effort to reach
mutusl understending. Upon request and at reasonable times the
Board shall make svalisbie 10 the Association for inspection, all perti-
nent reconds, dais and information 150._.9_5::! wu!o_b.s:n_
which are within the public domain.

‘E. All mestings batween the parties shall be _.ou..._-:< acheduled,

whenever posalble, 1o 1ake place when the drivers invoived are free
trom assigned duties.

F. The Board agrees not to negotiate with any organization other
than the designated es the rapressntative pursuant to Chapter 123,
Public Law 1874, for the duration of this Agreement.

G. This agresment incorporates the entire understanding of the par-
1ies on matters which werse or could have been the subject of negotia-
tion. During the term of this Agreement, neither party shali be required
to negotiata with respect to any such matter whether or nol covered by
this Agresment and whether or not within the knowledge or contem-
piation of sither or both of the parties at the time they negotiated or
executed this Agresment.

H. Proposed new ruies or modifications of existing rules governing
working conditions shall be nagotiated with the majority representative
before they are established.

1. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both
parties.
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ARTICLE Il
GRIEVANCE PROCEDURE

1. A“Grievance” shall mean a complaint by a worker or group of
workers or the Associstion based upon the interpretation, sppli-
cation or violation of this Agresment, policies or administrative
2 A “Grieved™ is the porson or persons making the claim. -

3. A grievance to be considered under this procedurs must be
inttisted in writing by the worker within thirty (30) calendar days
from tha time when the worker knew or shouid hsve known of its

Procedure: -

7" 1. (a) Failure at mny step of this procegure 10 communicate the

" cecision on.a grievance within the specified time limits shall

.permi the aggrieved empioyse to procesd to the next step. Fail-
ure st any step of this procadure to appesl A grisvence to the next

‘step within the apecified time limits shall be desmed to be an

acceptance of the decision rendered st thet step.

10} It is understood that empioyess shall, during and notwith-
standing the pendency-of any grisvance, continue to obeerve all
assignments and applicable sules and raguiations of the Board
ti_ggna-iigi_igg:
dotormined . . -0 o £ apgsT) ame v o
2 TheAssociationmay process a grievance through.ail levels of
?oiggaigovﬁliigi
notwishtodoso. . . s - .

i THeD o o e
- 3. Any ampioyee who a grievance shall disciss it first with

the Supervisor in an attempt to resoive the manier informally at
4. I, as aresult of the discussion, the matier is not resoivedto the
astistaciion of the employse within tive (5) schoo! days, he shail
set torth his grievance inwriting to the Assistant Superintendent
specitying:

(a) The naturs of the grievance

{b} The nature and extent of the injury, 1088 or inconvenience

{c) The results of previous discussions

. {d} His disaatisfaction with decisions previously rendered

The Assistant Superintendent shell communicate his decision to
the employse in writing within five {5) schoo! days of receipt of
5. The smployes, no later then five (5) school days after receipt
of the Assistant Superintendent's decision, may appeal the
Aasistant Superintendent's decision to the Superintendent of
Schoots,
The appeal 1o the Superintendent must be mede in writing recit-
ing the matter submitted to the Assistant Superintendent es apec-
itied above and his/her dissatistaction with decisions previously
rendered. The Superintendent shall attempt to resoive the matter
as quickly es possible but within a period not to axceed ten (10)
schoo! days. The Superintendent shalt communicate his decision
in writing 1o the smpioysee and the Assistant Superintendent.

6. [fthe grievance is not resolved to the ampioyee's satistaction,
he, no later than tive {5) schoo! days after receipt of the Superin-
tendent’s decision, may requast a review by the Board of Educa-
tion. The requesi shalt be submitted in writing through the Super-
intendent of Schools who shall atiach al! related papers and
forwerd the request to the Board. The Board, or a Committes
thereot, shall review the grievance and shall render a decision in
writing within thirty (30) calendar days of receipt of the grievance
by the Board. i
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7. It the decision of the Board dose not resoive the grisvance to
the satisiaction of the Association and it is an alleged violation of
the express terms of this Agreement and it the Association wishes
review by athird party, they shall so notity the Board through the
Superintendent within ten (10) schoo! days of the Board's deci-
sion, excap! in the case of grievances involving arvy of the follow-
Ing points; Co

{a) Any matter for which a method of review is prescribed by

_ | teworsny rule or reguiation of the Commissioner of Education

or State Stetue or reguiation such as, but not limited to, ques-

" tions on tenurfe, increment denial or suspension. -
- (b} Any matter which according to law, is either beyond the

scope of Board authority or imited to action by the Board
alone, except as dimited by Chapter 123, Pubiic Law 1974.

N -+ qe) >§3§§23‘§3&!§J%&3

of a salary incresse orincrement.:” . . : .
8. Forthass items specified as non-arbitrable, the Board shall, i

. requested by the grievant, meet and heer the grievent's position.
R - § .343‘2_913@3:31___35&88@341-!488

of an arbitrator; <~

=25 (1) Arequestwill be macde to the American Arbitration Asso-
- clation or Public Employment Reiations Commission to sub-

it a roster-of persons qualified tofunction as‘arbitrators in
" 35 N - B -

~ thedispute in question. - X

(2) Hthe parties are unable to determine & mutuaity satisfec-
tory arbitrator from the-submitted Hst, they will request the

.+ American ‘Arbitration Association -or Public-Empiayment

- Relations Commission to submit a second roster of names.
(3) It the parties mre unabie 1o determine within ten (10}
‘achool days.of either the initial request tor arbitration .or the
‘second request, which comes dater, & mutually satistactory
arbitrator from the second submitted list, the American Arbi-

tration Aasoclation or Public Employment Reiations Com- .

B.I.o:gcoggsiggsaﬂ_oin-:
arbitrator. ] v
{b) The arbitrator shall Hmit himseit to the issuas submitted 10
him and shall consider nothing etee. He can add nothing to nor
subtract anything from the Agreement betwesn the parties or
any policy of the Board of Education. The decision of the
arbitrator shali be tinat and binding upon both parties. Only the
Board and the aggrieved and his represeritative ahall be given
copies of the arbitrator's award. This shall be accomplished
within thirty (30) calendar days of thecompletion of the arbitra-
tor's hearings.
(c) Rights of employees to representation:
(1) Any aggrieved person may be reprasentsd et ail stages
of the grievanca procedure by himsell, or, at his option, by &
representative selected or approved by the Associstion. All
documents, communications snd records deating with the
processing of a grievance shall be filed in a separate flie and
shall not bekept inthe parsonnel tiie of any of the participants.
{2) When an employee is not represented by the Associa-
tion in the processing of e grievance, the Association shall, at
the time of submission of the grievence tothe Superintendent
or any later level, be notified that the grievance is in process,
have the right to be present and present its positionin writing
at ail hasring sessions held-concerning the grievance and
shall receive a copy of all decisions rendered. A copy of the
Assistant Superintsndent's written decision made in re-
sponee 1o & written grievance shall be given 1o the Associa-
tion immediately.
{3} The Board and the Association shall essure the individ-
ual freedom trom restraint, interference, coercion, discrimi-
nation or reprisal in presenting his appeal with respect to his
personal grievances.
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{d)} The parties shail be responsible for all costs incurred by
sach, and only the fes and expensas, | any, of the arbitrator
shail be shared by sach party paying one halt (%).

ARTICLE v
DRIVERS RIGHTS

A. Pursuamt to Chapter 123, Public Law 1874, public employees
included in tha negotisting unit have, and shall be protected in the
exercise of the right, fresty and without fear of penalty or reprisal, to
torm, join and assist any employee organization or refrain from any
such activity. As a duly ssiected body exercising governmental powers
under cover of law of the State of New Jersey, the Board undenakes
and sgrees that it shali not directly or indirectly discourage or deprive
aor cosrce any driver in the enjoyment of any rights confarred by
Chapter 123, Public Law 1874, or other laws of New Jeney, or the
Constitution of New Jersey and the United States.

B. ZQAiug.igniﬁggéig
Any such actions asserted by the Board, orany agent or repressntative
theract, ahall be subject fo the grievance procsdurs herein ast forth.

C. Whenever any driver 45 Tequired 1o appear before the Board or
committes of members thereof concerning any maiter which could
adversely gitect the continuation of increments pertaining thereto, then
he shall be given prior written notice of the reasons for such meeting or
_:.;-:n-i_.uolaisgugo;tol:ﬁg:n.o
advise and mpresent him during such mesting or interview.

D. M 8 driver is brought up on charges, ho suspansion or discharge
will be put into effect without a-hearing by the Assistant Superintend-
ant of Schools. The driver shali be-entitied 10 a reprasentative of his
choice at the hearing. This provision does not apply o situations
requiring immedista action because of the nature of the offense.

ARTICLE V .
>mmoo_>dozm_m..:m>zo_um_<=.mmmw

A. Pursuant to Chapter 123, Public Law 1874, public employeess
included in the negotisting unit have, and shall be protected in the
exercise of the right, treely and without fear of penaity or reprisal, to
form, join and assist any employse orpanization or refrain from any
such activity. As a duly selected body exercising governmental powers
under cover of law of the State of New Jersey, the Board undertakes
and agrees that it shall not directly or indirectly discourage or deprive
of coerce any driver in the snjoyment of any rights conferred by
Chaptsr 123, Public Law 1974,0r other laws of New Jarsey. or the
Constitution of New Jarsey and the United States.

B. Whenever any representatives of the Association or any driver is
mutually schaduied by the parties to participate during working hours
in negotiations, or grievance procedure, he shall suffer no joss in pay.
Howevar, the Association shali pay one half the cost of substitutes.
C. Rapresentatives of the Asaociation shall be permitted to transact
official Association business on school property et ali reasonable
times provided that this shall not interfere with or interrupt normatl
school operations and that the administration has besn duly notified
and approval has been secured.

ARTICLE VI
SCHOOL CALENDAR

A. The work year tar drivers shall be every day that school is in
session, {up to 185 days), as per the 1985-1988 oficial school
calendars.

8. Alidrivars must report to the bus garage prior to the opening day of
school and familiarize themselves with their driving assignments.

4

C. Mechanics, mechanics heipers and fust aftendent employed tull
time (12 months} will be granted thirteen {13} paid holideys per ysar.
The days to be conaidered paid holidrys will be negotiated with the
Asasociation prior 10 July 18t of each year.

D.  Full time mechanics, mechanics heipers and fuel attendant with
one (1) yeer of service shall be granted two (2) wesks vacation with
pay. Those with seven (7) ysars of service ahell be granted three (3)
weeks vacation with pay. Thase with fifteen {15) years of sarvice shall
be granted four {4) wesks vacation with pay.

E. Vacations will normally be taken during the ..:o:zﬂ of July and
August. However, up 10 two (2) weeks vacation may be taken st another
._Boo_nii!iﬁﬂaé.gg.:gsoilasui
time and permission is granted by the Supervisor.

F. The length of the workday for mechanics, mechanics helpers and
fuel attencant shall be sight (8) hours plus one (1) hour for lunch.-

" ARTICLE VIl
SALARIES -

A, ._....o salaries of all drivers covered by this Agresment are set forth

in Scheduile “A", !...n: _n nz!...:on .-!!o -_..naico a up: ot this

-Agresment.

8. The salaries of all :ln:n:f 8!5& 3 this >o..¢c§!.= are set

forih in'Scheduie “B” and mechanics helpers are set forth in Schedule

“C" and Fuel attendant as setforth in schedule "D ts.ns amm !...-nvon

hersto and made a part of this Agreement.

C. 1. All drivers amployed on a ten (10) ...5_..4. basis shali, wo paid in
twenty {20} equal semi-monthly instaliments, .

. 2. All mechanics, machenics heipers and fuet -39.5-.._.
employed on atweive (12) month basis shall be _v!n in twenty-
four (24) equel semi-monthly instaliments.

3. Whan a pay day lalla on or during a school holiday, vacation
or weekand, drivers shall receive their pay checks on the ast
previous working day. .
4. Drivers ahall receivetheir final checks on the last working day
inJune,
5 AN moniss due drivers tor extra work will be paid on the
waekly voucher system as per present practice.
D. Any authorired paid leaves of absence or paid holidays witl not be
deducted from overtime computations. .

ARTICLE VIl
DRIVER EVALUATION

A. Al monitaring or observation of the work performance of adriver
shell be conducted by the Trensportation Supervisor or other edminis-
trator openty and with the full knowledge of the driver. An evaluation
shall be conducted at least once a year on an eveluation form devel-
oped in consultation with the Associetion.

8. Once ayear, upon two schooi days’ notice, & driver shall have the
right to review the content of his personal file and to make reproduc-
tion of non-contidential file materials a1 his expense. No more than two
drivers, on any one day shall be given such revigw righits end no
meterials shall be removed from the file. A driver shell have the right to
submil awritten answer to any materiel contained in his file and have it
attached to such material.

C. Any meterial, which is of a derogatory nature and which is to be
placed in the personnel file, shall be reproduced and a copy given to
the drivar invoived.
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ARTICLE IX
PROTECTION OF THE DRIVER,
STUDENTS AND PROPERTY

A. The Board shall continue to tulfil requirements piaced upon it by
law for the protection of drivers, students and property.

B. Pursuant to the Statutes of the State of New Jersey, Title 18A:6-1,
no person smploysd or engaged in a school or educational institution,
whether public or private, shall inflict or cause to be inflicted corporal
punishment upon a pupil attending such schoo! of inatitution; but any
such parson may, within the acope of his empioyment, use and apply
such amounts of force as is reasonable and necessary:

1. To queli a disturbance threatsning physical injury to others.

2. qoo!l:nog_goqgoqg:!nnanﬂocwosonﬂ
upon the peraon or within the control of a pupil. -

3. For the purposs of sell deferse; and

4. For the protection of persons or property and such acts, or
any of tham, ahall not be construed 1o constitute corporal pun-
ishment within the meaning and intendment of this action. Every
resolution by law, rule, ordinance, or other act or authority per-
mitting or authorizing corporal punishment to be inflicted upona
pupil attending a schoo! of educational.institution ahall be vold.
C. Pursuantto the Statutes of the Stets of New Jersey, Title 18A:16-8,
whenever any civil action has besn or ahall be brought.agsinst any
person hoiding any office, position or smpioyment under the jurisdic-
tion of any Board of Education, forany.act or omission arising out of
and in the course of the performance of the duties of such office or
position, tive Board ahell defray all coats of defending auch action,
including reasonable counsel fees and expenses, together with costs
of appeal, if any, and shail sava harmiess or protact such persons from
any financial loss resulting thersfrom; and said Board may arrange for
and maintain -b!duzn-o :‘E.-:oo to 09_.!.-__ such demages, iosses
and axpenses.
D. vgﬁzlg&?ogifg Titte 184: 16-6.1,
should any criminal action be instituted against any such person for
any auch act or omission andahould such proceading be dismissed or
result in a final disposition in favor of auch person, the Board of
Education ahall reimburse him for the cost of detanding such proceed-
ings, including reasonabile counsel fees and expenses of the original
hearing or trial and all appeals.
E. Drivers shall immediataly report casas of assault suttersd by them
in connection with their employment to the Transportation Supervisors.
This should be done on appropriata forms.
F. Drivers shall immediataly raport to the Transportation Supervisor
all cases of assault upon pupils. This shall be done on appropriate
forms.
G. Such notification shali be immediataly forwarded to the Superin-
tendent by the Transportation Supervieor who shall comply with 8
reasonable request from the driver for any information in the posses-
sion of the Superintendent ralating to the incident or the persons
involved and shall act in appropriate ways as liaison between the
driver, the police and the courts.

ARTICLE X
INSURANCE PROTECTION

A. As of the beginning of the July 1, 1985 school year, the Board, ater
agreement with the Association regarding appropriate insurance car-
riers, shall provide the healthcare insurance protection designated
below. The Board shell pay the full premium tor each empioyes and in
cases where appropriate for family plan insurance coverage.
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1. Foreach semployee who ramains in the smploy of the Board
tor the full school yaar, the Board shall make payment of insur-
ance premiums to provide insurance coverage for the full twelve
{12) month period commencing July 1at end snding June 30th;
when necessary, premiums in behalf of the employse shall be
made retroactively or vaoauon..clw 3 masure uninmtsirupted par-
ticipation and coverage.-

2. Provision of the healthcare insurance program shall be
detalied in master policies as agreed :uo:!niwonﬂn.l?o
Association and shall _...n:ao

(a} Hospital room and board !_.a miscellaneous costs,
{b) Out-patient benefits,
{c) Laboratory fees, ninagmnnuvﬁlﬂ and therapy
trestments, X i
{d} Matemity costs,
(®) Surpical costs, - a
(N Major-medical oo.!.-e!gou....o 8330«
- (g) Rider J, Superd, . -
th) Age 23 coverage, - )
- 1) Prevalling fee, .
(i} Rider J to Age 23,
- -{k} 385 -Hospital days, R
{l) Prescription Plan -$1 8003
(m)Denial Pisn - no deductible, -
{n) Madical smergency, .
(o) Assistant surgeon, -
{p} Optical - sfttactive July 1, 1987
. The TomsRiver Board of Education and the Bus Drivers Associa-
tion agree that the Board has the latitude to investigate and
implemant alternate carmiers for prescription drugs, dental and
major medical insurance carriers provided that all banefits and
acceptibliity remain equal or better.
B. The Board and the Association ahall provide 1o sach smployee a
description of the heatthcare iInsurance coverage provided under this
Article, no later than the beginning of the 1885 school year, which shall
include a cisar description of conditions and limits of coverage es
listed above.
C. The insurance protection becomes gtlective six (6) months after
the dats of smployment.
D. Subject to approval by the carrier, retirees shall be permitied by
advance pgyment to purchase group health insurance at the group
rate, at no cost to the Board of Education.
E The %E.srég_iiﬂg.ii
drivers or regular bus drivers “B". All permanent ralief drivers
employsd in this capacity during the 1672-1873 school year will have
the option of remaining in the Board's insurance pian provided they
commenced paying ali premiums September 1, 1873,

ARTICLE XI
RIGHTS OF THE BOARD

A. Except as otherwise provided in this Agresment and under the
provisions of Chapter 123, Public Law 1974, the Aasociation recog-
nizes that the Board has the responsibility and authority to manage and
diraect in behalf of the public, all the operations and activities of the
‘Toms River School District to the extent authorized by iaw.

B. Anything to the contrary notwithstanding, nothing contained in
any section, paragraph, or sub-section of this Agreement shali be
interpreted in any mannar or be so construed as to indicate that the
Board has waived rights which are expressly required by the couns to
be retained by the Board.
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ARTICLE Xil
PERSONAL FREEDOM

A TheBoard and the Association agree that the private and personal
life of & driver s not within the appropriate conoern or aitention of the
Board, axcept &3 it may interfere. with the driver'a responalbllities to
and relationship with students and/or the achool system.

B. TheBoand and the Associstion agres that drivers will be sntitied to
tull rights of citizenship, and noreligious or political activities for any
disciplinary action or discrimination with respect to the smployment of
such driver, providing they do not vicists the Constitution of the State
of New Jersay and the Statutes of the State of Naw Jersey.

ARTICLE X ..
SICKLEAVE -

A. As of September, anmiually, all drivers employed on & ten-morth
basia shall be -entitied to ten (1D} sick jsave days. Those drivere
esmploysd on a twelve-month basis ahall be entitiad to recaive tweaive
(12} alck leave dirys. This shail be as of the tirst otficial day of said
school year whether-oc not they report for duty on that day. Sick leave
shall be accumulated. . Ew g a e

8. The Board of Education may st its discretion, request a doctor's
certificats prior to paywent of salary for-sick isave used. -

C. The Board, upon spplication, wii consider hardship cases for
extansion of sick leava. However, any decision of the Board in such a
case shail be final and binding. = ’ B

D. Any reguiar “A driver, after twenty yaars of service in the diatrict,
will be paid in lieu of sccumulated sick leave, upon retirement, at the
rate of $20.00 per day to & maximum of $1,25000.

" ARTICLEXIV’
TEMPORARY LEAVE OF ABSENCE

A. Drivars ahatl be antitied to the following temporary nofn-accumu-

jativa leaves of absenca with full pay each school year:
1. Drivers ars entitied to three {3) days personal, accumuistive
leave, subject to advance notice and approval secured from the
Superintendent. No mora than four (4) drivers may be on per-
sonal laave on any one ghven day. Personal leave may be taken for
a full day or a half day. Drivers taking haif a day personal leave
must parform one hall (%) of their normatly aasigned runs. Such
isave will be granted without reasons being given. Unused per-
sonal leave will be added to accumulated aick jeave.
Personal leave means an activity that requires the member's
presence during tha school day and is of such a nature that it
cannot be attended to at & tima when schoois sre not in session.
2. Upto fiva (5) school days at any ohe time shell be granted to
members in the event of death of s mamber's apouse, chiid,
son-in-taw, darghlar-in-law, pareni, father-in-iaw, mother-in-
law, brother, sistar, brother-in-law, sistar-in-law, grandparent or
spousa's grandparant or any perason with whom tha mamber has
mada his home and any other member of the immediate
housshold.
In the case of the daath of a near relative dafined as first cousin,
uncia, aynt, niece Or nephew, there should be no deduction in the
salary for absence on the deta of the funeral subject to advance
notice and approval of the Superintandent.
3. No leave of atsance with pey shall be granted due to the
requirements of a second job.
4. Any other leave of abssnce granted by the Board msy be
without pay.

§. | adriveris subpoenasd by a court of law 1o appear on behalt
of the Board, such mamber.ahall do so without loss of pay.

6. Members subpoenasd for jury service shall be reimbursad for
the difference in pay.

7. It st any time during a term of jury servica a driver is not
required to raport to the court, he must report to work.

. ARTICLE XV o
EXTENDED LEAVE OF ABSENCE

A The Association and the Board of Education will abide by the Lew
regarding driver disabiity occufring by resson of pregnancy.
B. A leave of absence without pay of up 10 ona (1) year may be
granted for the purpose of caring for-a sick member of the driver's
immediate tamily, spouse, child or parent, Additiona! leave may be
grantsd at the discretion ofthe Board. = . »: .. > - f
C. Any driver on a leave of sbsenca granted uncer the provision A of
B of thia articls must notify the Superintendent no later then April 1stas
1o whethet ha/she intends to retum to his/her posiiion the following
September. B e T
D. Upon return from leave prantad pursuant to any section of this
Articie, a driver ahall be placed on the salary schedule i the same level
occupisd ss st thetimehedotlL. . ... “... - .. .
E. All benefits to which a driver was.entltied at the time his Jeave of
absence commenced, including unused accumuisted sick ieave, ahall
be restored to him upon his retum. However, his position.on-the
seniority iist will roflect his one yesr absence. .
F. A driver given & madical Jeave .of absence by the Board shall
continue on the Board's insurance and medical policies provided:
1. Said empioyes must neturn 10 work no tater than one (1) year
‘from the time their accumulated sick leave has been depleted. .
2. Thepremium for thrae (3) months shall be paid in advance by
tha employes on eave and ahall continue 1o be paid three (3)
months in advance during the approved jeave of absence. .
3. Ut the driver {aila to pay in advance in accordance with Para-
graph one (1) above, & thirty (30) day grace period ahall be
allowed and If the thres (3) months payment s not made within
this period, coverage shall lapse.
4. Upon retumning to work trom madical leave of absence as a
raguiar employea following the granted leave by the Board, the
driver shall be reimburssd for the premiums paid that. would
normally have been paid by the Board of any driver not on teave.

ARTICLE XVi
GLOSSARY

1. Reguiar driver:
A. A driver employed to work regutarly while school is in ses-
sion and 1o run threa (3) or more AM. and P.M. runs.
B. A driver smployed to work reguiariy while school is in ses-
sion and has less than thres (3) AM. end P.M. runs.
2. Parmanent Relief driver. A driver ampiloyed under an arrangemant
to drive runs tor reguler drivers who are absant.

A. Grendtather present three (3} PFermanent Relief drivers.

B. Limit new Permanent Reltet drivers to additional ten (10).
C. Limit new Permanent Asliet drivers to A.M. only.

D. Limit new Parmanant Relief drivers to a maximum of twanty
{20) hours per week, except in emergency (Committee to define
emargency).

E. Limit Permanent Ralief drivers - not to be used for kinder-
garten, out-of-district shuttis & intermediaie iate runs.

F. Remove from seniority list for trips onily.
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3. Substitute driver: A driver hired on a per diem basis.
4. Basic Runs: Three (3) complete consecutive round trips, A.M. and
P.M.
5. mvoo.h_ Runs: ’
A, x.:no_d!..o.._ run: A noon day in and out run taking only
kindergarten children to and from school.
B. Shuttle runs:; A run whereby a bus picks up children from one
schoo! and takes them to another school.
C. Lste runa: Any run, excluding athletic or educational trips.
that lsaves a schoo! later than the normai dismissal time.

D. Runs listed under this number will not be !E.u:on inlieuof

basic runs.” -
8. Exitra Curricular Trips - Athiatic and mn:g.o..l_ Trips.

7. Four-run package: Four complete consecutive round trips A M.
and P.M. zﬁﬁonﬂon%aﬂan-azaﬂ»sia_ E_.B 8:30
AM.-930AM., 200 FP.M. -500PM.

8. <oo!§ﬁ_ run; Out-of-district _._.__.:o a oacﬂw..c_oon:o:-_ School.

ARTICLE XV '
- SENIORITY. .

A. 43!5:u893&3%&!&8§5.«833_§8

which certain rights, hereinafier are defined.
B. The original seniority list complied by 1064 is in effect. Hereafter,
1he seniority list is based o... 30!._51- first day of !:!9.\___..3. a3 e
reguiar driver. -
C. A seniority liat that includes Permanent 30._1 9!!.. will be
compliad prior to September 1, 1885. This list ahail be used only In
connection with tripe taken after school hours and on weekends.
D. “The senlority list as complied will be maintained by the Transpor-
tation Supervisor and wiil be kept current. The list will be posted in the-
drivers’ room and will ahow the runs assigned sach regular driver.
E. When runs are assigned for the school year, the most lucrative
runs shall be assigned according to the seniority list.
F. | avaliable, on or before August 23rd, the Transporiation Supervi-
sor will make availabie to the Association a jist of all bus assignments.
He will turthar make availabia to the g_!.os by August 23rd, a list
of ail run sasignments, i available.
G. Inthaevent ofthe necessity of staff reduction, fay-off ahali atart at
the bottom of the saniority list. The iast employee iaid off will be the
first to be rehired. This 8:.0..3. right ahail not continue 1or mora than
one (1) year.
1. Those drivers who may be ampioyed as psrmenent relief
drivers and those that may be retained as regular drivers but do
not have the three {3) basic runs, will retain the heaith insurance
benefits that he enjoyed as a regular driver tor the life of this
contract.
2. Drivers retained as parmanent relief drivers will be paid as
parmanent relief drivers.
3. Those drivers retained as reguiar drivers will be paid a per-
centage of the basic runs at the atep ol the guide they are on,
based on the number of runs assigned.

ARTICLE XVilt
AVAILABILITY LIST

A. Packages or runs will ba assigned on the basis of seniority. Hard-
ship ceses will be considerad, but ho consideration will be given to the
requirements of & second job when runs are assigned. Extra curricuiar
runs will not be inciuded in packages.
1. W availabie on or before August 15, senior drivers will salact
the peckage ot runs they desire. ’
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B. Anymgular driver who is not {0 be re-empioyed tor the nextschool
year must be notified prior to June 1st.
C. No regular driver may be assigned edditional runs until ail regyler
drivers, who desire them, have five (5) runs.
1. Runs under this uoio..-!_. shall be counted s follows:
a Basic runs - 3
b. Special aducation or
Kindergartsn in and out
¢. Four-run package
d. Vocationai run
o Latefun -
2. Providing sufficient drivers are !i:-!» :o n_....!.u_.l__
entitied to more than one shuttie run.
D. Whenitis knownthat -S:En:«!!___cogigq (20}
or more working deys, the next ssnior ragular driver will be given the
extra Kindergarien, Special Education or late runs until the regular
driver returns provided he has indicated svailability for these runs. If
tess than twanty (20) working days, the substitute driver will take the
gié%nii!ani:hﬂt&uolngnig
&?Eggliiiiﬁ .
E. -Any new positions will be posted inthe n_._qlu. Bo._:.._._..lo runs
!__3%328:8«1;5_3&'3 ._':_.:... 30:!!«
gain,
F. Regulardrivers will beused l-:g:l!:iuol_!ouaoq
to the use of substitutes fromthe substitutes list. -
G. Any run(s) that bacomes svaitable after Ocinber 1, a8 ‘ot the cur-
rent achool year, due to creation 9!&5.0:3-535_3 v-nuboﬂ
will be assigned in the following manner: = ~
" 1. The run{s) will be placed .::lv-nrbco&s‘_.__.ol.!_.oa
_ driver withthe svaiiability to uoa.o_q: n_.oa_.zs!._!oﬂ to Pars-
graph C of Articie XViIt. -
2. Adriverwill not vo..on:_in-n-unou. n..:iu. .._:.-l...ow:.o
loast senior driver and has the avallabllity in his package for the
runie).
3. Themost senlor driver will be entitied 1o the new packepe of
runs if ha desires them. The new package must result in a mone-
tary gain or afford the driver to gain additional substRute work. If
the driver doea not axercise his rights, then the next senior driver
will exercise this right.
4, When a driver refuses an additional run{a) he witi be placed at
the bottom of the list(a) for svailablity tor these runis). The
axception will be 2 one-hal! (W) kndergarten run. Refusal will not
place him on the bottom of the iist for a full kindergarten run.
&. A driver must respond to 8 memo requesting an answer of
acceptance/refusal of an offering for & monetary gain within two
{2) tult working days, axcept when on an sxcused leave and then
the two working day rule begins the day after notified. Fallurato
do so will be considered a refuaal. A driver is responsibieto retum
the memo directly to the Transporiation Superviscr. Copies of all
memos will be sentto the Association Prasidant with a notation of
data and time isaued and dates and time returmad to supervisor.
GCopy of memo will be placed in the drivers personal folder.
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ARTICLE XIX
EXTRA CURRICULAR TRIPS

A. Extra curriculer trips will be assigned from three avaliability lists:
1. Trips occurring during schoo! hours.
2. Trips occurring sfter school hours.
3. Trips occurning on weekands, holidays and isolated holidays.

4. Tripa accurring on three day or longer holidays, will be
aasighed from apecial preposted sign-up list.
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5. Any driver not praviously on the trip lists. may have his name

placed on the lists by requesting aama five (5) days In advance.
B. Three trip markup lists will be maintained inthe drivers room. One
list shall designate trips during school hours. The second shall be kept
for after school hours. The third shall be kept for weekends and iso-
Iated holidays.
C. Trips will b assigned on a rotating basis as they are received. If
more than one (1) trip is going out on the same day, the senior sligible
dirtver on that day will have choice of trips.

1. Failure 1o take an assigned trip will result in loss of tum,

2. Consistant failure 1o take mssigned trips, two consecutive

rejections, will result in being dropped from the list for the

remainder of the school year.

3. Any driver who caila in sick walts for full _dB:o: of the avalla-

bilty fist. That driver is not charged for a refusal,

4. Any trip or refusal of trip that comes into the office with less.

than 48 hours notice will be given 1o the next driver on the
svallability list. Should that driver refuse the trip,.ha will not be
charged with a refusal but will be _uxvgc.....__ rotation comes
back to tHm.
. 5. fudriver accepts -:o.s!d!&iveﬁ .- .5&..530:8..-
__ induration, he will not be charged for a trip. However,_any smer-
gency trip over three hours witl bs charged.
6. If a driver Is out on sick jleave on a _“:n! -he .upo.::n:..o
-u-.n__.on Friday, Saturday and Sundsy. . ...

7. After schoo! activity trips will be given out !..b loon:. ul.!m
Baoa_:n to rotation by seniority. Availabla drivers are onty
those who have signed for them. .

8. A mip will become an emergency :..ul...-::.e o;o_...-_ nq_co..
retuses the trip less than two hours prior to departing time or
when extra buses are nesded immediately. Drivers ' may requast
their nemes be placed on the emergency call list, howevar, the
supervisor will exercise judgement in all cases of who will be
called.
9. it a more lucrative trip becomes available after all trips are
assigned for any one day, said trip wili be essigned to the naxt
senior driver.
10. Drivers will notiy the office &s 10 acceplance or refusal ot
trips as follows:
a I ggreen trip slip is given out in tha morning, the drivar must
notify the office by noon the same day.
b. {ta gresn trip slip |s given out after noon for a 33:8 same
day, the driver must notiy the office 326 later than 7.30 A.M,
the next day.
The office will time and date all trip slips.
11. e driver is aasigned toaubstitute on a regular run ha will be
raquired to do these runs in lieu of extra curricular trips,
12. Trips that are easigned during a Christmas or Easter Holiday
period and refused by the driver will not result in s penaity.
Drivers that accept these trips will not be charged.
D. When possible, drivers will be given a minimum of 48 hours
advance notice of trip assignments.
E. Intheeventatripis cancelled on the scheduled day snd the man is
sont home, he shall receive two (2) hours pay.
F. Any trip out of the school district that requires four (4} or more
buses, shall have a driver in charge. He ehall be responsible tor direct-
ing the bus operation snd shall cooperate with the person in charge of
arrangements for the school. The driver in charge shall be the senior
driver,
G. Any Educational or Athletic trip out of the school district that
requires the driver to stay overnight shall be taken by the trip driveron a
rolating basis providing the trip goes out prior to 8 P.M. Any trip alter
this time will revert back 10 the rotsting night or weekend trip list.
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ARTICLE XX
PAYMENT OF RUNS

A U...E!d-._i__3!&3«...!0&2333#803.:n9<2
schoo! on the mid-month payday in Sepiember.
B. All moniea due drivers for extra work-will be paid on the weekly
voucher system as par presant praclice.
C. Psrmanent Rellef Drivers to be paid as foliows:
1. Amounit of money on their step on the guide Schedule A.
2 >38=.E:§l<aq=5moc?r==v§gmﬁinc.o>.
u m::.o_a..ru..nz_non_uxo_.s..ifs.

>m.:0_.m xx_ Gl

‘MINI BUSES :
A Remuneration tor mint-bus drivers will be _ulon on =_.o elight AE
hour day as per salary on schedale “A”. . @ -
B. Inkial assignmants will be on the basis 3 suitability 1o manage
special children. Consideration will be given to seniority.

c. :.ariangts:siszossgi.oagﬂzs..

-_naala.u!___aoss..oio_k-ﬂ:ﬂlg et
B ..wm,q_m_.m »w__ _z. A,
- TRIP-RUNS - S

A. Trip Driver work day shall be eight (8) hours v.:- q_.o ..: hour
lunch. Remuneration will be saiary as indicated on salary guide Sche-
dule “A”,

1. When driver Iz not driving o.:ﬁﬁ‘!_.d::!.ﬂ_ pupils, he

will be used to fill in on .dn_.._.._. E:u a5 a substituis at no eddi- .

tional remunernstion.
2. Trip driverashail be !i__n!o :: lengthty trips {educational or
athietic) and when no trips are scheduled =..o<i=_ be used & in
one zbove.
B. Ramuneration for trip drivers will be based o.::nu-_!.c ..m.n:on:_a
“A").
C. (nitisl essignment will be on the basis of suitabllity for assignment.
Consideration will ba given to saniority and changes will not be made
arbitrerily or capriciously.
D. The trip drivers shall be entitied to a fiftesn minute relied period
between consacutive trip runs.

ARTICLE Xxnt-
MEDICAL EXAMINATIONS

A. Any medical examinations required for issuance or renewal of the
driver's “Specia! bus driver and school bus driver license™ are the
responsibility of the driver,

B. TheBoard may, atits discretion, require medical examinetion by a
physician designated by the Board.

C. The fee for any medical axemination mendated by the Board will
be paid by the Board.

ARTICLE XXIV
OVERTIME

A. Mt a driver is required to attend a parent, supervisor or principal
conferance ster regular runs (§:30A.M.) the driver shall be reimbursed
on the basis of the existing hourly scale (Schedule “A").

B. Intheavent an emergency pravents s driver from returning to the
gsrage at the normal time, he shall bereimbursed at the anisting hourly
rate for the time spent on the road.

. All mechanics and trip drivers will be entitied to overtime as
foliows:
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1. The tirst eight (8) hours ot any workday, will be paid et the
regular rate. Any hours worked in sxcess of aight {8) hours, will
be paid at overtime rate.
D.  Alismpioyses who work over forty {40) hours in any one week, will
be paid at the overtime rate for those hours in excess of torty (40).
Overtime will be compensated at the rate of one and one half (1 1} times
the hourly rate.

ARTICLE XXV
- BUS ASSIGNMENT

A.  MNew buses will normally be assigned on the basis of seniority,
however, the Board, or its designee, will have the choice of assignment.
Such assipnment will not be arbitrary or capricious.

= ARTICLE XXVI :
wcmgb_z.ﬁMZ)ZOm o

A AN :..on..-_...ﬂ o:.u_o_\on _... !._w Bn.:gn:ow -.E_ be pravided
with all uniforma, steet toed safety ahoes, foul weather gear and satety
eye glasses inthe event that prescription safety eye glasses are
required, the mechanic is responaitia for obtaining the prescription at
his expense. All saiety gear and equipment must be worn at il times
and failure to do so will resutt in diaciplinary action.

B. Salety gear and equipment.will ba repiaced as needed at the
discrstion of the Board.

C. Costof cleaning ::..omi will be paid by the Board,

~ ARTICLE XXVl
GENERAL

A. in the event m...i_ 8 non-driving employee of the transportation
department, through no fault of his own, is forced to revert to regular
driving atatus, ve shall be placed on the seniority fist in eccordence
with the actual years he was driving a achool bus for the Toms River
Regional School System and has continued to keap e valid School Bus
Driver's License. He shall not assums his place onthe seniority list until
the start of the new school year.
B. A regular relief driver who subsequantly is employed as a regular
driver, will receive credit on the salary guide as follows:

1. For each ysar empioyed as & regular relief driver, one half (%)

yeuar credit on Schedule A",

2. Seniority number sssigned as per new driver.

ARTICLE XXVIll
MISCELLANEOUS PROVISIONS

A. I any provision of this Agreemant or any application of this
Agreemeni to any amployee or groups of smployees is heid to be
contrary to lsw, then such provisions or epplication shall not be
deemed valid and subsisting, except to the axtent permitted by law, but
aii other provisions or applications shall continue in tull force and
effect.

B. The Bosrd and the Associalion agree thet there shall be no dis-
crimination, and that all practices, procedures and policies of the
school system shall ciesriy sxemplity thet there is no discrimination in
hiring. training, no disciplining of drivers, or in the application or
administration of this Agreement on the basis of rece, creed, color,
religion, national origin, sex, domicile or marital sistus.

€. Nothing in this Agreemaent which chenges preexisting Bosrd Pol-
iCy, rules or regulstions shali operste retroactively uniess expressly so
stated.
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D. Copiesof thia Agreement shall be printed and the expensashall be
shared squally by the Board and the Associstion ss soon &8 posasible
after the Agreement is signed. A copy shall be presented 1o all drivers
now employed, or thereafter empiloyed.

ARTICLE XXIX -
'CONTINUITY OF OPERATIONS

A. .....o)lon.-ao: i:giiggéia
the Board of Education, which It reprasents, are prohibiiad by law the
right 1o atrike or 1o engage in any other concertad job actions such as
work stoppages, slow-downs, sick-outs, which would disable or dimin-
lah the sfficiency. of .the Board of Education.in the discharge of it
Constitutionat or Statutory duties. Further, the Association agreasthet
any such cnﬁaloﬁag!oc_n ooaa_.....o-._.‘.!.ﬁ_ bresak of
thia Agreement. _ )

o >_“..._._0_.mXxx -

MECHANICS NIGHT SHIFT |
A, The night shift will be an eight {8) hour shift. -
8. Assignment 10 the night shift will be by u!.._o..zn with the ....52
senior mechanics having the right to reject the assignment and the
_::.ﬂ .N.%n..ﬁ:ﬁ. ..is_._o»o-nuﬂan.o l-.c._.:l:. =9¢8=..o.o:l3t
not i
C. All man working the night -Z: wilf receive an -nn_zo.i_ dc# ot
their monthiy salary for sach month that they work nighis.
D. One member of the ahift, ithe most senior man designated by the
Supervisor, will be appointad Night Foreman.

ARTICLE XXXI
DISMISSAL AND DISCIPLINARY

A. No smpioyee shall be discharged or suspended except for just
cause, .
8. Employees will serve a six {8) month probationary period. Any
employee may be dismissed during the probationary pericd without
prior waming. Each empioyee shall receive & written avaluation from
his immediate supervisor ninety {80) days after ihe beginning of his
smployment.
C. For eny actions of an empioyee that does not call for immediate
dismigsal or suspansion, the foliowing shall apply.
1. Firsi oftense:; Verbal warning by the Supervisor,
2. Second offensa: Written waming by the Supervisor, copy to
the Association.
3. Third offense: Three days suspension without pay, copy of
suspension notlficetion to the Association.
4. Fourth offensa: Dismissal
5. One (1) year of good behevior will ramove second ofiense
written warning. Two (2) years of good behavior will remave 8
third offense written warning.
6. A driver tound guilty of a moving violetion, as s first offense,
will be pitaced on ievel C-2, written warning by Supervisor. Copy
1o the Association and Dafensive Driver coursas will be required.
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ARTICLE XXX1i
REPRESENTATION FEE

A. The Association shall, on or befors Septamber 30, deliver to the
Board & written statement containing the following:

1. A statement that the Associstion has determined the amount
of raprasantation fee in sccordance with the 3..5:_!!.. require-
men3 of N.J.S.A. 34:13A-5.4.

2 A statement that the Association has estabiishad a “demand
and retumn system” in noﬂ:n-:ou t.:. the requirements of
NJSAJMI3A-54, - B

3 )gég.snisgao-giug.g
fese 1o be dechicted from the salsries of sach non-member. Such
§!2_3525§3A5v0~

’ ?gfggfisig -

4, ).53-__%%:5*!_!35303_.5
bscome members of the Association and a request that the
representation fes of such non-members be deductsd in accor-
dance with the Agreement.

8. Beginning with the first tull pay period in November, the Board wlilt
commencas deductions from salaries of such employess in accordance
with parsgraph C beiow, of the full amount of the representation jee
and will promptly transmit the amount -oaon_..ﬂun to tha Association.
C. Payroli Deduction Schedule: -, -
The Board will deduct the representation fea, _:oa:p_ ..!!.:8:? ns
nearly us possible, from the paychecks paid to sach smployese on the
aforesaid fist, during the remainder of the membership year in ques-
tion. The deductions will cou_: with the first paychecks:
1. In November; or . .
2. Thirty (30) days after the employee begins his/her !.:!3
ment in a bargaining unit position, uniess the employee pre-
- - viously served in a bergaining unit position or was on lay-off, in
which event, the deductions witi bagin with the first paycheck
paid ten (10} devs after the resumption of the empioyee’s
employment in a bargaining unit posltion, whicheveris iater. The
mechanics for deduction of representation fees and the trens-
mission of such fess due to the Aasociation, as nearly as possible,
ehall be the same as those used for the deduction of reguiar
membership to the Association.

0. Onoraboutthe last day of sach month, beginning with the month
this Agreement bacomes effective, the Board witl submit to the Associ-
ation, alist of all employees who began their amploymant ine bargain-
ing unit position during the procesding thirty (30) day period. The list
will include names, job titlea, and dates of employment for all such
employees.

E. The Aasociation hereby agrees to indamnify, defend, and save
harmiess the Board from any claim, suit, or action of any nature wha!-
soever which may be brought at iaw or in equity, or betore any adminis-
trative agency with regard to or arising from the deduction from the
saiaries of any empioyee of any sum of money a5 s represantation fee
under the provisions of this Agreement.
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ARTICLE XXXHi
DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1885 and shall
continua in effect until June 30, 1968 subject to the Association's right
to negotiate over a successor Agreement as provided in Article I\. This
Agresment shall not be extended orally and it is expressly understood
that it shall expire on the date indicated.

B. inwitness whereot the parties hereio have caused this Agresment
T basigned by their respective Presidents, attested by their respective
Secretariss, and their corporate seals 1o be placed herson, all on the
day and year first above written,

ASSOCIATION

BY:
, Its Pre ident

BOARD OF EDUCATION

BY:
Its e len

BY:

Itis mmnﬂmmwﬁml
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SCHEDULE A
1985-1986

L P
FourRun Packege ........ccovvvnnene enserssrenesns
Four Run PACKAgS (W) ......covvrreernaercenniasnmmn

Kindergarten In B Out .....ocoviiiiireniensovsssanas
Qut-of-district SHUtHes ... ... ocovvirnaannaiaanens

LS UM .. oinviinisniiensnnsssncasrsnnsansasnaasne

SCHEDULE A
© 1986-1987

MiniBusDriver _..........cccciivinurcraneresianruns
L P L
FourRun Package _...........cvveciiiirarenannenns
Four Run Package (%) . ......coovvecinniiinncransnns
Kindergarten In& Out........ooovviiiinivinianannan
Out-of-district Shuttles .. ..............ccivivannn,.
LOCAI ShUMIES ... ..iviriiinnncrramcnaoreassnnisnans
LBt RUMS ... . iitiiiirianiirinenar i annsianennsn

Reguler Driver Substitute Payment:

NOONTURS IN OF OUL. .. oheii e iiii i innsianrannns
NoonrunsInend Qut ... ....veriiiiinresinesnnns
[Ty

13.34/hr,
19.26/hr.
13.34/hr,

SCHEDULE A
1987-1888

.................................................
--------------------------------------------------

P LR P R R R L R

.................................................

..................................................

...........................

hersssriresiratasabenentodnnas

---------------------------------------------

.dzu-.mn:n!.o._i_r).!i_n aeranetan b e
Reguiar Driver Substitute vnﬁsl..n ECN :

ANOON AUNS IN'OF DU ool aeaiennnenannarannnarsss’
Noonrumsinand Out .......ovcvsnnienes e Teesie. T 20.99/Mr

. ng

SCHEDULEB
MECHANICS

SCHEDULEC
- MECHANICS HELPER/TIREMAN

» ...$15,440.40
$18,685.35
$18,020.16

SCHEDULED

FUEL ATTENDANT

1BBE-1BBE v eereeeesesreereee e e e e s e s eaaneeas $12,316.00
1BBE-1087 - ovovrnn oo $14,500.00
GB7-1088 oo ovoevvsos e $15,660.00

SPECIAL EDUCATION BUS ATTENDENT

Step 1985/1980 18801687 1987/1988
4] - $5.34/hr. $5.38/hr. $5.45/hr.
1 5.62/Mr. 5.82/hr. 5.84/Mr.
2 8.35/Mr. 6.34/Mr. 6.34/hr.
3 6.91/hr. 8.92/Mr. 6.81/Mr.
4 7.53/hr, 7.54/br.
5 B.21/hr.
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CONTRACT SIDEBAR AGREEMENTS
BETWEEN
THE BOARD OF EDUCATION OF THE
TOMS RIVER SCHOOLS
AND THE
TOMS RIVER SCHOOLS _
BUS DRIVER'S AND BUS DRIVER'S
AIDES ASSOCIATION

1. Extencled Runs: The number of extended runs will not exceed
eight (8) runs in excess of forty-five minutes during each year of the
Coniract. Any runs in axcess of forty-five minutes, the driver will be
pald an additional $450.00 annually. .
2. Bus inspection: Past practice governing procedures for drivers
having their bus inspected will bs continued for the lite of the Contract.
3. Batety Maelings: The Association and the Transportation
Department Supervisor will develop procedures 3.._2_..3 -voao;:n
Safety Meejings. d :
4. Defernive Driver Courses: U!!l?ocas:n v..oni__._.!__wa
mandstory for all new drivers at some pericd during the first year-of
their smployment.

5. BausUse: The Board of Education -:;:.o)nuoo.-eo_..-oioﬁ_.!
Board owned schoo! buses will only be driven by school bus drivers In
the empioy of the Board of Education, except or uniesss smergency
situstions or circumsiances dictate otharwise. ) )

wnmmpnmnﬂ. momn& o) ation

President, Association

Dated:

20




