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amnpopms s e e

applicable law against discrimination as to race, color, creed, nulional origin, age, sex, marital
status or political affiliation or membership or legitimare activiry in the LESA. All references in this

Agreement to employees of the male gewder have been used for convenience only and shall be

construed to include both male and fenszle employees. All refercaces e erployre” or "member’ ...

shail mean those individuals includet within the bargaining unit for the purposes of this contract |
. I

without regard to acthal LESA membership.

3. RECOGNITION QF BARGAINING UKIY: The Township recognizes,
during the term of this Agreement, the LES A as the sale and exclisive collective negotiating
representative for full-ime sworn poics Soiger o Dicatemants esnployed b the Township,
Specifically excluded are the Chicf e ¢ loe, Cuprany, Priee Oragors, Spectad Gificers,
Dispatchers, Animal Congol Offoe, 0 Sool ot Coar oand 23 other complevees of the

Townshi;;.

4. MANAGEMUENT JUaEivsr 10 Townstep saall have e 1ialit to determine all

- matters concerning the managerment or adianistration of the Police Departmen:, subject to the

- provisions of this Agreement.

[

™ 5% _ GRIEVANCE PROCEDURE:

5.1. A grievance, as used in this Agreement, is defined as an alleged breach,
misinterpretation or misapplicaticn of terms of this & zreament. Matters within the
jurisdiction of the Department of Tl Servicel ind hadln s but not Findted io suspensions,
reduction in ragik, discharges or ooy oder adbvinisgative - en 2l cting the climsificution

or status of an employee. are nol subject w il grievane Lioceduy -

3.2 No settlement of a gricvanee shall conirn ene the provisions of this
Agrecement.
5.3, Adiy, as e mths Soerees o s dadt oo weekday, which sball

exclude Satorday, Sunday and officiul Vov o tup Lol

5.4, AR agprieved Berson sans sy ads peesen the cnevanee (o the Division
Commander within 15 days of the cecamene s Tihe even, giving rise o the grievance or

within 15 days of when the agyrieved pere Liould reasonably have known of 18
occurrence. The Division Commuander shdl e o adinst the matter within three (3)
days by meeting with the aggricy o ponen welsh ' oender a dectsion in writing, with

copies to the Chicf of Police and ¢ tivc Precido o Tihe LaBA
5.5. If the aparicved persenss 0 oo a0 wth the dectaion required m
£ I ]

Section 5.4, or if no decision is rende vt v o b thiree (3) days period, the gricvance
shall be reduced to writing by the aggioved o and presented to the Chiet of Police
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g ‘ within five (3) days after the decision is rendesed or after th > expiration of the three (3)
day period, if no decision is rendered. The writen grievance shall be dated and signed
by the aggrieved party and shall set fr+th the facis upon which the gricvance is based,
including dates and names of oth~r po sons inv olved the pmwmm\{\.) of this Agreement
that are alleged to have been viek: .ed, and the wnuiy desired and attached thereto shali be
a copy of the decision at the first ave | if "f:ndf:rea, The aggreved person shall serve a
copy of the written grievance upe e mdivides! rendering a decision at the first level of

_this procedure and upon the President of the LESA. The Chief of Police, or the _
designated represeatative of the Chief of Police shall nicet with the agurieved person, the
President of the LESA and the individual rendering the deeision at the fiest level of this
procedure. The decision of the Chiel of Police sh ali be :Lndcrrd, in wrizing, within five
(5} days after the grievance is preseried to the Chiel of Folice with copies to the

' Township Manager and the Presidest of the LESA

. 5.6, If the agericved person 5 net sausfled with the ¢ cision rendered in
Section 5.5 or if no decisien is rendered within the five (5) day purdod, 1t shall be
presented to the Township Manager within five (5) days after the de cision is rendered or
after the expiration of the five (5) day period provided for in :ic«.-aioz 3.5, if no decision is
rendered. The written privvance shad include the Information 5. fo th in Section 5.5 and
shall have attached capics il e declons remdd st the fin 12 u_i s cond levels, af
rendered. A copy o the g ovene ‘!-:‘.;-u B servee veon the el of Pelice and the
President of the LESA. The [evvnshi Munager, o the desipnated ¥ presentative of the
Township Manager, shell meer wit; mr:: drerieved verson and any reoaresentation of the
LESA designated by the LESA in i EL:.‘I.!;H o adist e maner withdn thirty (30) days,
and shall render a decision in writin g, with copies o the pgrieved person, the Chief of
Police, and the President of the L.IISA.

5.7. In the cvent a gricvance 18 not svi i o the satisfaction of all parties at the
conclusion of Section 5.6, the LESA may, within en (10) days after the decision of the
Township Manager or within ten (10) days after the 30th day next following the date the

. rievance was served on the Township Manuger, whichever shall first occur, serve netice
oh the Township Manager that the maiter is being referred o final, binding arbitration.
The arbitrator shall be chosen according 1o the provisions of the NJAC 19:12-5.1 et
seq. The arbitrator's decision in the matter shall be final ard binding on all parties. The
arbitrator's costs and fees shall be borne egually by the purties, but cach party shall be
solely responsible for the cost it incurs in the production of testimony or evidence,

5.8. If o gricvance 18 oot .wpwai::d witit 1 the un 2 Hmits set forth above, the
grievance shdll he deemed scrdded

6. PRIVATE LEGAL COUNSEL: The Townshin recorntacs its ohliganang

under £.8. 40A:14-155, Thus, as provided below, whcaover a mentber of the LESA shall

become a defendant in any legal proveeding arising out of ar dircedy related w the lawtul excreise

of police powers in the perfrmuior of fos o b lunivs the Township shall ; -ovide te b

L ]

with the necessa: y means Lor the defencr o wach aeten o roceeding.

6.1 Inorer m ]“m\n, e for wiaations whore the imemoer seeks to have the
costs of defense puic Dy the TownsLip, o 18 eorce o Ut the LESA and the Township shail
establish a panel of nix [(OF dtornevs and that the mormdors of the 11N \ may ael LCtLone
fror e Lt v T T R LT T AL T L

'

<u
T
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member from seiecting an attorney not o the agreed apor panel, but the Township hall
have no oblization to pay the {ees ‘of any attomey oo, Git e panel,

6.2 If the compiaint is on behalr of the Townst pand the member is acquitied
or the che mge is dismissed i a matter hewrd i the msnicln o court and the member has
selected an attorney from the panel, the Townsidp will pay be uswal, custongary and
reasonable fees, subject to review by the Township Attor.ey.

76,3 If the complaint is not on behalf of the Township ond the matter is in the '
rnunicipal court and the member has selecter an attorney rom ihe panel, the Township
will pay the usualrcustomary and reascnable fees, subject to 1evisw by the Township
Atlorney. -

6.4 if it is a discipiinary w@aring and the member is .chuntu. or the charges
are dismissed and the member has selected an attorney from the panel, the Tow nsh:p will
pay the usual, customary and rea.orable fees, subject w revicw by the Township
Attorney.

6.5 If it is an indictable offenss and the mermber has selected an attorney from
the panel, the Township will pay the usnal, customary and reasonable fees, subject o
review by the Township Attorney.

6.6 All fees must bear a reascnuble relationship to the nature of the offense.
Once a member has selected an attorney from the panel, the mem bcr shall advise the
Township Attomey of the name and acdress of the selected womey immediately afier
consulting with the attorney,

6.7 All counsel fees 0 be piid by the Township shali first be submitted to the
Township Attorney for review as to ressonabizness, and nnh those charges which are
reasonabie in amount shall be pavable, Thoae may b instances where, by reason of the
copplexity of the case, a n."ha roounset for swould be annropriate, o, because of its
mmphg;!iy, a lower feo woald b eolicd T

6.8 Afrer teview and nror
Attorney, the voucher hdl b su™
inclusion on (i eoxt reguiar i

Pvonchn for counsal fres by the Township
cow D e Yoaayer tor approval and

6.9 Imany case wee - hn oy e e s Dhasutanee coverage for ongl
liabdity and that tnsurence cove w0 oG e o aenber and e bearance carrier will
provide 2 defense, iris recognio, (et the fnsure ve vt bis e nght o designate
defense counsel. The p"r'rwon ot }. st enunse! or iy fh‘ vare of the member by the
insurance carrier chail wod et e Tl e T s e v g e g

contract to pro~de {or G defrnse oo e uaneer, li‘u' oI T aee O M,
include any joint insurince fnd wiich proviien coveraon L the Towship.

6.10 The Township shall also musnitain in effect an widinance w empower e
indemnification of members pursuant to M./ S.A. 56:10-4.
7. SALARY: S
7.1 The schedule below is established as the annual salary rates in effect for

Sergeants and lieutenants of the Township of Wil'tnphore doring the term ¢! this
Agreement:
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SERGLEAMNTS
. STEP 1988 1984 1690 1991
A 33.618 35,299 36,953 35,695
B 35,091 36,846 38,578 40,39
C 36.563 38,391 403,195 42,084

Increment 1,132 1,200 1,240 1,20¢ 4

- LIEUTENANTS e
STEP 1938 1985 100 1991 s
A 36,868 38,711 40,530 42,433

B 38,490 40414 47313 44300

C 40,116 42,121 410 46,17

Increment 1,247 ERCIEN 30 1,300
7.2 It iy further apreed U 55 own on Steps A, Band Care

subject to the further condition: hot e pe e zase reni year o year will be not
less than eighty percesi (8G7) ot rh‘ e of Sving For e ‘l!\i\it‘ip-‘?‘;;i--.‘;f)lllh lersey ared
as determined by the statistics 1 ovived By i Toted Stves Dopanine mt of Labor for All
Urban Consamers (CPI-U). The dewnnination o o ¢ - plicabie cost of-living
percentage for 1989 shail be based on the change b tween Octeber 1, 1987, and
September 30, 1963, and in a similar maraier for st s 0ent years.

7.3 Itis undersiood and agreed that the * te. d positions in the above
. schedules represent merit increments. Determinan a (0 whether a member shall
. Tecelve a merit increment shall b in accordance vt th standards utilized in the years
previous to this Agrecient.

e

7.4 #ll annual salaries, 15 represented at sve, reflect the anaual sulary which
is divided by the number of paydoys 1o the year o o «ain the weekly rate. Whenever it
shall be necessary 1o deteriioe an hourly rate, the b oy rate shall be computed by
dividing the appropriate annual salary, as set forts o ove, by 208

8. EDUCATIONAL PAYMENTS: The Hdueational Payment provision as

L]
contained in previous coniracts is terminated as of Janwary 1, 1986, All credits earned by members

of LESA as of Decernber 31, 19806, shall continue (o be paid teo these members in the amount o

e

which each individual was entitled as of Docember 31, 19685, The amount of the previously

.

computed educational payinent shall b witod (o oiad shall be puid as art of the base pay of the

individual emtitled to such payiment, but <t not o incind 0L hare oy Tor comptitation of

Ll
e

overtime or for any ¢'her purpose for which o
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9. HOLIDAYS:

9.1 The Township shall designate holidays each year, as follows: for §-bhour-
shift-per-day employeces - 96 hours (12 rmy%), end, for [0-hour-shift-per-day employees
- 120 hours (12 days). Payment for these holidays shall be inone (1) payment dori 1g the
first pay pcriod in December of each year, on a smaight-itrme basis for each such hol day.
9.2 ~ Holiday pay shall he included in the base pay of any :mployee who -
completed 22 years of service, provided that the holiday pay shall not be r;omputgd E
part of the-base salary for calculation of the houslv rate to which that employee Is entitied.
The holiday pay for each cr‘lplov shall be calerdaied orhe basis of the rate of pay
which that empioyes is catitied on the dute of cach holida vy, Thus, if an employce hos on
increase or decrease in the applicabic pay rate Junng the vear, the holiday pay for
holidays after the pavroll change shall { efloct the aporopriate crease ot decreasc.

10. VACATION LEAVE: The :mployees covered under this Agreerent shali be
entitled to paid vacation in accordance with 2 2 following schedule:
10.1. For employees on an eighi {8) hour shift:

10.1.1. One huadred twenry-cight (128) hours (siateen [149] days) per year
. during each year of cinployment up to and including the seventh (7th) yeur of
cmpioymcm

10.1.2. Gne hundred Bity-twi (1527 ners tuincieen 1191 days) during
each year of employinent beginning with the cighth (3th) year of employment
and up to and including the twelfth (0700 yo o of employment,

** % _ 10.1.3. One hundred nin ety-two (00 2 houn (bwenty-four {24] days)
during each year of employnent Wffl_m i = wihhe thirteenth (13th) year of
employment and thereafter.

10.2. For employees on 4 ten (1'3) hour shaft:

10.2.1. One hundred for ty (140) hours {fourteen [14] days) per vear
during each year of employment up to wnd including the soventh (7th} year of
vmployment,

10.2.2. One hundred sixty (160 hours Coxe o0 1167 days) per year during
cach year of employment begtnning with the eiptih w ar of cimployment and up
to and including the twelfth (12:0) year of cmplovinen

10.2.7. Two Hundred (200) hours (twenty {201 davs) per year during cach
year of « mployment beginning with the thirteenth (13 year of employment
and ther after.

10.3. Whenever a member is unable to e the allocated vacation Icave.in the year
that it is ean le, due to the nceds of the Depuiment, the Township Manager may authorize
up to one we ok of vacation leave o be carzed torward frof the year in which ity camed to
be used not Liter than Februury 15:h of the fomedintely foliow ing year.,

Final - 6/23/8% T ' Page 6.



11. SICK LEAVE: The employecs covered under this Agreement shal be entitled to
peid sick leave in accordance with the following schedule:
11.L For employees on an eight {8) hour shift:

1i.1.1. E;bhr (8} hours {unc {1] uﬂy) per month of cmployment for
each month in the first calendar year of employmei.

11:1.2. One hundred twenty {120} hours {{ificen | 15} days) per year

thereafter
11.2. Foremplovees onaicn (JO) 1 ome i
'~ 11.2.1, Ten (10) hours {one {1 day) durm;' e finst three months and ten (10)

hours {one [1] day} cach imonth therealier in the ot calendar year of employment.

11.2.2. Onez hundred twenty (1207 haw o 12 devsy per year
thereafter.

1.3, Jow vd sick les ve nsay be accuaatod fron, year fo yorr subject to the
terms of this A, reerent,

. 11.4. 'The parties acknowledge that sick leave can be teken for non-physical
illness, such as stress. The parties also recognize that where a covered employee has to
take more than two (2) days of sick leave Zu 2 culendar year tor non-physical ilincss, it is
both appmpi iaiz and incumbent on the eriployer o citain outside counseling. To this end,
it is agreed that where an employee takes more than two {2) days of sick Jeave in a calendar
year for non-physical iiness, for cach day afier the second day, the cinployee shall provide
the Chief of Police with wrilten pro: f that the employee has made armangenents for outside

- counseling with a quahﬁ:_d and Hee sed profussi onwd, I the ourside counsel ing with a
qualified and licensed professional consisis of consulzation wilk: cztbor Drenk Memorial
Guidance Center, I“simﬂv Service of :Jmlm::'ﬂu Caunty, or Delaware House, the Township
agrees to pay for the c,ounkehrv;. up oA maximums of five {(5) mm ‘t is fuuhcr agreed
that the substance of the consuliation hull rot be disclosed to the Tovwnship, sosent the
employee's prior approval, but that Lo aetind fuet of the consatiatons shall e fisciosed
the Township.

e

11.5. The tact that the munsu ing hotl eccus dn’ii n{;i o factor comtderea by
the Township in deterniining vh-ther mrerabier shall Rave o et ine.cuse, promot: -
. asstonment o e particel - b conlineed C?“:':“.lf‘)‘\-’ﬂ‘.Li‘I,
11.6, fols acknow Udooa chat U e o eich Tuve sy aceonunodale tose
occasions when the employ e and a Ble o o Do otk Sl leave Is not to be
used for personad b, o persoite i oy Lo e vacation Jdays,

12, CARDIAC £V

12.1 Any member ol fhe LS A s s o enndine vendn which bs work
related, shall have that disah WHY reated gy o o e ol Lojuey.
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12.2 In order to determine whether the cardiac event is work related. he
employee shall be medically examined and the determination of the physician s all be
final and binding on ali parties.

123 The medical examination shull be porformed by members of @ nudical
panel consisting of the chiefs of cardiology at Buartingion County M norial Haspital,
Zurbrugg Memorial Hospital (Riverside 13 \f:‘,:on) and Zurbrugg Memorial Hospital
iRuacocas Valley Division) who shidb canduet Oie cxauminations on a moziiog bisis.

12.4 U 1s agreed, however, that & B st physician on the rotating list shall be
the employee’s physician, the examination i be performed by the DEAL P wwlum on
the list. It is further agreed that no phystci s all serve on the panel who ie iaa
contractual retationship wiih the Township.

12.5 The crnployee shall e regue ¢ o ke TS personal nedieal records
available to the physician conducting the ea w0t o
13, COMPENSATORY Tidiki: Ao v sseove Ldanderthns Agveemend, shall

be entitled 10 a~cumulate not more than 480 hewrs o o noonsaton: dme, tnaccordansce with the
provisions,of ti ¢ Fair Labor Standards Aci. Utiliza o »f he soew salated compensatory e mgy
be taken in segments of eight (8) hours or segment. 4 on 1107 houn, depending on whether the
cmployee is on an eight (8) hour or 2 ten (10) hour shifi. whenever it is reasonably possible o do
<0 without impairing the ability of the Departmient to provics police services to the community.
Whenever, an employee requests the use of compensatory Lime in writing aad it is approved in

b ) . -f -,
writing, the use of that compensatory time shall not bz cancelled except in the case ol an
emergency, in the sarmrie manner as vacation time approved in advanee is treated.

14, SICK LEAVE INCENTIVILD  Any employee covered under this Agreement,
who shall utilize less than {our (4) days or sty howrly equivalentof sick teave -noany vear of this
Agreement, shall receive an additionad three (3) days (o1 i how ly cavtvalents wineh shall vest in
the employee on the Tast day of scheduled work ering cach venr of this Agreement, The ermployee
shall be entitled to utilize the additonal thres Y dows oo i hoarty caevaleet) 1y any of the
ollowing ways: utilizauon as sick leave o nccnmueaied sich Tenve, vacadion oy ersonad Javs, or
foll £ ways: utl ! ! : i fay
in any combination thereof toialiag threa (33 days oot ko Ge caui alen,

15, ACCUMULATED 8it ID LAV

15.1, For membaers emploved by the Township o Deceniber 31, 1984, {ull

Wil
payment will be made by the Inwmh'p io be membar o 1 e estate or the designated
bencficiary of u deccased member for the {irst {ify (80) days of accuulated sick leave;
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o or seventy percent (70%) of the total accumuintion of sick leave, wiichever is greater,
The Township and the retiring member may enter into an agreement for the Township to
make the payment required herein over 4 period of not more than three (3) years.

15.2. For members employed on or tfter January 1, 1985, the payment by the
Township shall be in the same manner as set forth for »nmnbers employed as of
December 31, 1984, except that the payment shall not sxeeed Seven Thousand Five

15.3. Retirement shall inchude egily cotiremer t or disability retirement under the
applicable Rules gstablished by the Deparinen. of Civ:” Scrvice or by the Division of
Pensions. -

: 15.4. Paymom roade undder thrs Seer wshall net be copsidered ax carnings or
annual compensation for pensica purpos,

16. UNIFORM ALLOWANUERS:

lo 1 Effective January 1, 1988 through Deceraber 31, 1989, the Township
agrees ‘o provide all employees covered under this Agreement with the sun of Fortv
Dollar.. ($40.00) per month to represem compensé.ion for expenses incurred by the
erpployees for the laundering, repair and/or dry cleaning of uniforms provided to the
employee by the Township. Beginning with calendar year 1990, mg sum of $540.00 per
anpum shall be added to the base pay of ull emiployees coverad by this Agreement in liey
of any allowance for the laundering, repair and/or dry cleuning of untforms provided o
the employee by the Township.

16.2 The Township will continug to provide the initial issue of uniforms and .
will replage uniforms which are unserviceable due to uge or irreparable d. nage, excopt
“ for employees assigned to the Investigative Division whe shall receive an annuai pa: ment
“ _ of eight hundred doliars ($500.00) in liew thereof.,

16.3 The payments cstablished in this section shall be paid in 2 lump sum
during the month of January of each year, For thosc a: signed to the investigative

division for less thar one full year, the annual paymend specified i Section 16,2 shail he
adjusted on @ pro-rata basis.

17, SHIFTU DIPFEREM . 0 0 Oitiens regoiorly nndpoed oothe 2200 PAL o
121H}mﬁdnﬁqqgﬁnwrynah-urum\i e T T e ey e
salary. Officers regulady ovaarae e RGP W Sh A ML sGlesha b e o ted one £
increment over their vase saiany, In o s giat e coe b e Sy shoit be re s ised durninn the
term of t 1y contract, e st different: Dol bearehiod v Oe now SEa ez nts which most
closely approximate the shift hours set for i ihils sevuon

These amounts shall be paid in o lumng swon v Deconber of each year upon certificition by

the Chief of Police and upproval by the Township Munper

___Hundred ($7,500.00) Dolfars. N e e,
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18, INVESTIGATIVE DIVISION ASSIGNMENT:  Any Scrgeant or
Lieutcnant assigned to the Investigative division w: i have the sum of Two Thousand Four

Hundred ($2,400.00) doilars per annu.n added 1o the applicable base pay for the period while

_assigned to the Investigative Division. The salary adjustimens set forth herein for those Sergeamts.

b w Heu of overtime pay for the

and Lieutenants assipned to the investigative division shall
specified assignrr;cnt tmd in recognition of the additional respoisibilines ad the need for those
officers to be available at times when they would normally be off duty. SVhere past practics has
provided overtime pay for those Sergeants and [ieuteraius assignedd 1o the investigatve divisiorn,
excluding those circumstances where they are poriorming patro! duties, that overtime pay shall be
taken as compensatory time and rot a5 paid overrime.
19, LONGEVITY PAYMENTS:
. 7 19,1, For members cmploved ds of December 31, 1984, A member who has
completed the following number of years of full-time employment with the Township
will be entitled to the specified annual increrments of cowpensation above the emyp yee's

base pay. beginning with the next pay perind foliowing the date of completion of { .«
applicable namber of vears of service:

. Completion of § years - Sergeant: % 1,200.00
-t Lieutenunt  § 1,300.00
Corripletion of 12 years . Sergeant: $ 2,400.00

Licutenust  § 2,600.00

Completion of 16 years - Serpeant: $ 2.500.00

Lilewtenam % 3.,800.00

Completion of 20 yeuars ‘ Sergeant: 8 4,800.00

Licuienant 55, 200.00

19.2. Pormcmders cmpivies Lo aar b weny P sarempiover who

has compteied the fellowing sundcr of v ooy oD adl e aiaployn ontwith the
Township will be entitled to the sprafio aanust mercients of compensaren abowve the
employee's base pay, beginmins wvith 00 e pav penes Toliowiny the date of
completion of the anplicable nurvber o ol oo

Corpletion of 10 yeuos O e ol
Completion of 15 years T P houasnd Doil s
Completion of 2{) years - Oue Thousiowd ve dlundred Dollars
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19.3. An employee shaii request the longevity payment in writing to the
Township's Director of Finance during the nincty (90) day period prios 1o the date on
which the employee shall be clipible for the payment.

~0. OVERTIME PAY:

20.1. __Under N.IS.A. 40A;11-134, an "emergoney” warranting rime-and-one-

L

half pay shall exist t whenever additionnl mhu. officers o e called in bu,ausf., the public
safety is endangered or imperiled, as determined {n the : sie discretion of the Clucel of
Police or the designec of the Chief of Police, and as rese ™, additional police officers ure
called to duty.- Exampiu of the lutier condition might & a not sittation or a natural
disaster and act of God. Payment shall be forminime o of two (2) hourss.

20.2. An "emergenc;” would no cai;;t vahere . meember must be on duty (u) on
a holiday; (1) fur 2n appearancy, m court, except a3 prov ded below; (¢) {or ceremonial
duties; or, (d) a change in working hours buetwren mf-m’*)cr» of the department by reason
of their own mutua agrecrnent. tn these siadiony cither normal, straght overtime pay or
compensatory time off, as the cose may Lo whatl b pryable,

20.3, A muember voorking moerese afo s (Ii bostr bovend the end of the
member's sche. r‘ﬂ'l shitr al the wemhess suerrve ar' dboretion shull be paid o7 one and
pne-half (1 1/2; Ime for o gme workad,

20.4, Aomembar going ycmat wien o duty, shell not receive aay exim
compensatinn, /A mﬁm‘?c: £OIN 10 cours, wien fop Jdaty, shaue be puid at one 2 d
one-half (1 1/2) times the members Loy ;.a.r: forthe e o 1pcn.aicd with 4 minimuem
of two (2) hours. A member golng 1o murt. en the momiber is on vacauon, shall be
paid at two {2} times the mestber's ourly rate for the time cxpended, with @ minimum of
two hours.

.20.5, A member catled in to work 4th of July or Funday, when not regularly
scheduled for that day, will be eligihie for overtin 2 at one 2ad one-half (1 1/2) times the
member's hourly rate.

21.  INSURANCE: There shall be proided for oIl maembers, in addition to required

Workers Compensaton Insurance, ib following invuance:

5

21.% Blue Cross (3¢ Plan Coverage. - the cost (o be borne at 75% by the
Township and 25% by the e o0 o

21.2. Blue Shield (L 236 Plan Coverage) - the cost o be borae solely by the
Township.

21.3. Major Medial e 'i'(}wnsh‘r shalt continue to prwide at its cost the

major medical tnsurance cover. v fnacenstance with ihe policies and coverages that
have been provided prica w s A e ene

21.4. Gronp Dentad - 1y s-veluszey Incendyve Pian Coverage for one, two or
three party, o5 appropriate; the oo el o Ssoloh v e Towinslup, The pereentage
af coverize avallabie for ¢higib L] Pt e

S ! "1
s el ey
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21.5. Supplemental Wage Insurance - the Township will continue to pay a
member the member's base salary wiile the member is receiving W {'H ker's Compensation
Insurance benelits, provided the member assigns over to the J wnshin any Workers
Compensation insurance proceeds received or to which the momber may be entitled, not
to include cuse settlements. This protection shall continue n cilect only while the
member is receiving ‘v‘mrku“s Compensation Imaenee benelis, or for a period of two
{2) years, whichever is les

T T T 21060 T T Armember who retires from the i-;:;, atmet after corpleting 25 yearsof
full-time service with the Willingboro Polivce I panment and who it et ast 50 years of

age shall be eligible to participate in the beals _'r..,ﬁt program provided by the Township
of Willingboro on the same basts ax crploye s suifect to the {unthier conditions set forth
herein. The Township shudl puy the ©ome pe -,l A ’"1"‘ yenimm for individual or
Husband and Wil coverage us a'f pays for e ]i o, 'm' st a bt of $2,000.00 per
year, Itis further p‘”(‘wdﬁd aal i the rothiad tesiovee woeliaible fos ooverage under
anotht.r health iusarance plan which prooa i L.: cernpasabbe benefits s peovived by the
Township pursutnt 2 Sevtions 200 2w N RS A et then the
employee must elect that coverage st ihie Tow sl <4 be ebligated lo prov
health insuruice fur that e ved metoben Wime o an,v LTI COVETISE 13 Prov mlui
through the empleyment of the ypouse O the erired 1 nor and that ooy Lf‘?gb s not
comparable, the retired member shall U cotathed w0 par o ! ~ate to the exient of Individeal
Coverage and the spouse sha: " not be ;::ju"* Propastic wees so long as the .xp{}m‘c has
other health insurance cover: E aveila™le, "Lae obligns woander this section shell
terminate when the retired gaber hooones J\u:“)f ll. in-cdieare or medicad, or therr
equivalent. {f the retired member wisies o obtain Hu m.‘mu and Wife or Family coverage
which is not provided by this Sechicn, ihe member may di 50 by paying the difference in
premium costs, the payment of which iy o be m:ad>~ o the Township Treasurer vn or
before December 1, March 1, July 1, 2nd Bepiember | preceding the guarter for which
coverage is sought.

. . 2L7 The surviving spouse of & roember who retires after 25 years of {ull-time
seryjce and who would have bzen eligible tor coverige under Scetion 21.6 of this
Agreement, shall be entided 1o continue to participaie tu the insurence coverages set forth
in paragraphs 21.1 (Blue Cross), 21.2 (B"'L Shield), 21.3 Major Nivdl""'ﬂ) and 21.4
(Group Dental) on an individual basis for e pericd cafculated in Section 21.6 as if the
retired member were not deceasesd, The ln\a ashipy shalt umm.tle t0 Py the sume portion
of the cost as the Township wouid have i for lh\, relited membaer, ie., for individual
coverage with a total prensum: Tmitation of SZ000 G0 11 the surviving snouse has
avaifable 1o beaith insurancee through the employment o7 we spa, hen the spouse shall
not be entitlvd to pirictpate 1 the Townsing msurance oo orane sa g as such other
coverage is available, This entwe provvision shall funthe. » f;uhjr:ci i the contred
participation heinv peonited bu (o e s oo v suling B ooy

21.8. Acemboravbe rahe oL ns coorun L s et el fothe
coverage spesiited in Sueidoa T ot : clny oo tocosinne o bea
memher of any insurases Froup il ek o Covensation
coverage, provided €1) b inaaran oo Sl BanG Dl coverage:

(2) the retired member pays the fultee . e o0 Bopass e v oach s to b made 1©
the 'J'er'ﬁhtpTrwsmu‘ on o by ;, ol amie e Ldus and Sepiember ]
preceding the guarter for which voverner o oan Bete inenad s wheo tatl o make

the qmr‘crly poyinent within thirty (39 days o0 w :inc vne wnk b dropped without
notice and will not be entitled pere erron el menihal nchude eardy petirement or

disabiity retitement under the spphcd dle Anden o btk d by the Depament of Civid
Service or the Division or Peisions.
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21.9. The surviving spouse and dependent children of 2 member, who was a
full-time cmployee of the Fuwmhlp at the time of the member's death, shall be entitled to
continue to participate in the innununce coverages set forth in secions 21,1, (Blue
Cross), 21.2. (Bluc Shield), 21.3. (Major Medical), and 21.4. (Group Dental) for a
period of two (2) years after the death of the mmber. The .‘owml}ip shull continue 1o
pay the saine portion of the cozi as the Township would have pm for the member. Afkr
the tv o (2) year peried has expii red, the surviving spouse o.1d dependent children shall be

spouse and deLildLni zhildren pay the {oll cost of the insurance coveruge. The pa* went
is 10 be made to the Township Tréasurer on o belore December [, March |, July v [and
September 1 pregeding the quarter for which ,P\er“t, Is sought, It the surviving nouse

angl dcpgndcntciu’drcn fail to muke the @urotesly paymient withio ity (307 dovs ¢ “the
duz date, they will be droy )pcm witheut foties and will rot Pe entitiee 16 re-ear L '.zis
cnire provision shall further Lo subpo o v continned yantie patan seing per it by
the insurance corny.any providing Ui rovernig.

21.10. The Township agrevs 1o diseuss with the L=54 assible revisions in the

insurance program and to cooperate i+ obtining revisions 1 the insurance pro ram,
provided that the revisions do not rcr_-'__.rii in any increased cost to the Townshij

21.11 The provisions for puricipaiicn of setired members, as sct forth in Section
21.6 of this Agrecemnt, is intended to serve as a "safety net” for those gualified retired
members. Accordingly, 4 member who heeomes ineligible for pasticipation due to the
availability of another health insurance plier which pr(}vialc:s canparable benefits ag
provided by the Township pursuant to Secvions 211, 21.2 and 21.3 of this Agreement
shall be chigible to re-join the Township healily insurance plan if the alternative plan is no
longer available 1 the retired employ -:v, i secordance with the provisions of Section
21.6 of this Agre. ment.

e A2e 'mSURA NCE BUY-BACK: The Township agrees to make a payment to aﬁy
cmpfoyce who elects to waive their rights to certain insurance coverige provided by the Township.
The payment will te on a calendir year basis and will be paid with the Do pay in Jannary and will
be paid to those employces who have filed o waive r of con eraze with the Township Treasurer for
the coming year. The wuiver must be filed atfeast one (1 month in ads ance of the effective date of
the waiver. The ame mt ol the paviwentwali be 500 00 oo venn forn o0 er of the mcdicad-
‘surgit:u! MUGON TG0 00V hay, s D aifos (0 e e,
emplovee elects to 1o oii the Tows an srouy converase. Boenphwee Ball mike application to do
so, and the employec shull pay to ihe Townshin thepro s o fonool any unearied pottion of
the waiver payment | eviously pud w e oo

23, DUTY TG DBARGAL . The Towsship will notefect any changes in this -

Agreement or any changes which would arfect the caployee group under this Agreement without

prior negotiations with LESA.

Final - 6/23/88 Page 13.

cligit 2 1o continue to participat. n the insurance coverages, provided that the surviving .



24, FULL UNDERSTAD DING ANMD EF: BCT OF SUISTQUENT
LEGISLATION: Thix Agreement co stitutes the entire Agreement berwe nthe parties. The

parties agree that in the event federal ¢ stute kegislaiion is passed which v Id alter the terms of

this Agreement, the pariies shall mest aind discuss the impa.t of the Jegisias «nend further action

thereto,
23. LEAVE OF ABSENCE FOR DEATH IM FAMILY: n employee will be
allowed t : following tme off in the case of the death ol

23.1. Father, mother, grandfatber, ¢ an.imother, spotee, son daughter,
brother, sister, grandchild, father-in-law, mot-ei-in aw, son-in E ow, o daughter-in-law,
from the day of death untit the day of buriol, ircel s5ue o0 five (o) days. whichever is
greater,

23.2. Uncle, aunt, nephew, #1720 b r-in-law, sistes a-lary, cousin of the
first degree, the day of buriai.

23.3. Employees v ho need odditang ©ne boyond thin p.o vided 1 this section
mgy use vacation time.

26, REPLACEMENT OF LOST PERSONAL PROPERLY: The Township
agrees to compensate an employee for damage o, or loss of, prescription Jonses of a wristwatch
.ciﬁ'afx';agcd‘br.vlgss' shall be given to the Division Commaander during or immediately following the
end of the shift in which the damage or loss occurred. The lability of the Township shall be only
for the actual cost thereof, provided that it shall not exceed the sum of seventy-{ive ($75.00)
dollars.
27. PAYROLL DEDUCTION OF LESA DUES:

27.1  Ducsof Members of the LESA- The Towrfin cerees (o
deduet the diiss 0F ity oy o e L m‘n T O RS LI U, Ee T ST 4
accordance with a certification ;mow ed o the oy Tressurer and signed by
the President and Treasurer of the LIS A setthug forth e amount of the dues and
the names of the mempers of the LESA, The LESA arrees iinu v changes in the
membership of the LESA by adding new miombers i s delering ¢ lading members
and any change in e amount of ihe dies it‘ ¢ \Irxlut,u. shidt recn e that o new
certification shall be g f‘Va(lLLI to the T sLap T o sre wad Batsuen certification
shall be 1 rovided wit Y. Lhin y A0 ‘\ 5 of dhe chinae, T Townskip shall be -
under no bl gntion Wl reApectio Ay Chiar i fie meilee iy o thic amount of
the dues ntil the firsi po 1ol secnern oy 11*-:: e e cafer the cvcifcation s
provided to the Townsii s Trensarer,
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27.2 Representation Fee in Licu of Dues:  The Township agrees,
pursuant to the provisions of N.J.S.A. 34:13A-5.5 to deduct from the wages due o
nonmember employees ind luded within the hargai:1111g unit, as defined in Section 3
of this Agreement, u Representation Fee in Lieu of Dues for services rendered by
the LESA in an amount egiivalent to fifty (S0%) pute ent of the regular membership
ducs, initation fees and assessments char pcd by the LESA (0 its own mwmbers.

The procedures set forth in Section 27.7 tor certification of the dues required from

28. TTRM LOF AGRED WM

28.1 'ﬂm Agreemc it shall be in {uli force snd effect, as provided herein, from
January , 1988, throu,@,h December 31, 1991, and for succeeding periods of twelve (12)
months uniess either party sholl notify the other in wiiting prior to October 1, 1991, or
prior to October 1st of the i!pp*‘u oriate succesding twelve (12) month peried, of its desire
to negotiate i new contract, within the limits provided for herein, and ; i no Agreement
shall have been reached on the date of the expiration of this Agrecinent, the Agreement
shall be extended until the negotiations have been comipleted :md a new Ag’LcanL tukes
effect.

© 282 The ¢xecution of this Agreement shall constilute a replacement and
gevocation of the prior Agrecment between the To‘ viship of W illing boro and the Law
Enforcement Supervisors Association covering the wrmending December 31, 1988,
IN WITNESS WHER EOF, the Township and the LESA have caused this Agreement
10 be executed by their proper official-.
‘U\\fh{'wfi B OF WII LII\GBORO
Mﬁ?«. - ity e fé( _

LENORT“ 1~- RN TAMLS L. »\er!”{( B
]

Township ( Wayor
v
ATTEST: Lo ENT ')Rk HAMENT SUPFERVISORS
- A OCIATION
hf ,‘./" - ' ’r_/ B ’ o
[ T e G
CHARLE§ 1! McKERNAN TTANTON 11 POELL

Secretary President

members shall apply to the B presentation oo in Licu of Dues. SRR
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RESOLUTION

N, 7Ths -

WHEREAS, the Law tnforcement =

the Township of Willianghoro have cone

negotiaticensi and™
WHEREAS, 1% is proper to forna
tion of the agreement;

NOW, THEREFOQRE, BE [T RESOLVED

of the Township of Willingboro,

this 28th day of Jung, 1988, that:

A. The attached collective

approved, coveraing the »ovind danuary

1991,

8. Th. Wayor ard Clevk ave ae

to execute th: agreemer: (0 behalf of

L. A opy »f trhas resolution

Pin

Presidert of he Law Ernio

his informatin and atteniion.

TTEST:
N i (1{9; AN
Lengre Sffern
Township/Clark

¥

Hpervisur

assemnbled

wegat fation

roby

shall

cement Svopervisorsy

19

[y

8

Assoctatraon and

luded collective labor

1ty authorize the execu-

, by the Tecwnship Council
jn pablic session
agruement 1S
1988 =hrough December 31,

1,

a.thorized and directed
the Townshin.
submitted to tho

b

Association for

™

. i)

S E Al . N
‘\di [RR

MES L AYRER T Y
e
)



