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This Agreement is entered into this first day of July, 1995, by and between the SEA ISLE
CITY BOARD OF EDUCATION, hereinafter called the *, and SEA ISLE CITY
EDUCATION ASSOCIATION, hereinafter called the “Association”, represents the
complete and fina] understanding on all bargainable issues between the Board and the

Association.



RECOGNITION

A. The Sea Isle City Board of Education hereby recognizes the Sea Isle City
Education Association as the exclusive and sole representative for collective negotiations
concerning grievances and conditions of employment for all certified and non-certified
personnel, either part time or full time, whether under contract, on leave, or presently
employed, including; teachers, cafeteria ‘cooldmanager, cafeteria aides, bus
driver/custodians, custodian, but excluding; Chief School Administrator, Board
Secretary, School Secretary and substitutes. A part time employee shall be defined as
one who works four (4) hours per day or the equivalent of twenty (20) hours per week not
including lunch.

B. Unless otherwise indicated, the term “employee”, when used hereinafter

in this Agreement, shall refer to all employees represented by the Association in the - -

negotiating unit as above defined, and reference to male employees shall include female

employees.
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ARTICLE II
NEGOTIATION OF A SUCCESSOR AGREEMENT

A.  The parties agree to enter into collective negotiations over a successor
agreement in accordance with Chapter 303, Public Laws 1968, as amended by Chapter
123, Public Laws 1974 in a good faith effort to reach agreement om all matters
concerning terms and conditions of employment, Such negotiations shall begin no later
than the date established by PERC. Any agreement so negotiated shall be reduced to
writing, and be submitted for ratification by the Association and approval of the Board of
Education. If ratified and approved, it shall be signed by the parties in interest.

B. This Agreement shall not be modified in whole or in part by the parties
cxcept by an instrument in writing duly executed by both parties.



ARTICLE I
GRIEVANCE PROCEDURE

> MRl s A “grievance” is a claim by an employee or the Association based -
upon the misinterpretation, misapplication or violation of this Agreement.

2. An aggrieved person is the person or persons or the Association
making the claim.

B. The purpose of this procedure is to secure, at the lowest possible level,
solutions equiteble to the problems which may from time to time arise affecting
employees within the scope of this Agreement or within the scope of Chapter 123, Public
Laws 1974. Both parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

Eallgy

@yl C. 1 A grievance fo be considered under this procedure must be

SR iated by the employee within 12 school days from the time of the occurrence
comp'lained of Failure o act within the said twelve (12) school day period sha'll be
deemed to constitute an abandonment of the grievance.

2, In the presentation of a grievance, the aggrieved person shall have
the right to present his own appeal or to designate any representative and/or the
Association to appear at any step in his appeal.

Level One:  An aggrieved person shall first discuss his grievance with the Chief
School Administrator.



Level Two: 1. If the subject is not resolved to the aggrieved person’s
satisfaction through his-discussion, he will then submit within three (3) school days, in
writing to the Chief School Administrator his grievance. A decision shall be rendered by
the Chief School Administrator in writing within six {6) days afier receipt of the written
grievance.

2, If the grievance is not resolved to the aggrieved person’s
satisfaction within five (5) school days, the aggrieved person shall submit his grievance
to the Board of Education in writing specifying:

a The nature of the grievance

b. The results of the previous discussions

c The basis of his dissatisfaction with th
determination '

d. ‘The remedy sought

3. A copy of the writing called for in paragraph 2 shall be
furnished to the Chief School Administrator.

Level Three: 1. Withia ten (10) school days from the receipt of the written
grievance (unless a different time pericd is mutually agreed upon), the Board shall hold a
closed hearing at which all parties concerned shall have the right to be heard.

2. Within ten (10) school days from said hearing (unless a
different time period is mutually agreed upon), the Board shall, in writing, advise the
aggrieved person and/or his representative, if there is one, of their determination and
shall forward a copy of said determination to the Chief School Administcator.



Level Four: 1. If the employee is dissatisfied wiffi the decision of the
Board of Education and only if the grievance perfains to violations of this Agn
between the Board and the Association, the employee may file for Arbitration within

fifteen (15) school days after receipt in writing of the Board’s decision.

2. An arbitrator shall be assigned by PERC pursuant to the
rules and regulations established by the Public Employment Relations Commission under
the provisions of Chiapter 123, Public Laws of 1974.

D. The arbitrator shall limit himself to the issues submitted to him and shall
consider nothing else. He can add nothing to, nor subtract anything from the Agreement
between the parties, or the policies of the Board of Education. The arbitrator shall have

only the power to interpret-what the parties {0 the Agieerient intended by the specific
clause in this Agreement which is at'issue. His lation on such interpretation
of the Agreement shall be binding,

E.  The costof the services of the arbitrator, &

the Board and the Association. Any other expenses incurred shall be paid by the party

v-travel and subsistence expenses shall be borne equally by

incurring same.

F. All meetings and hearings under this procedure shall not be conducted in
public and shall include only such parties in interest and their designated or selected
representative.

L6 > It is understood that any employee grievant shall, during and not
withstanding the pendency of any grievance, continue to observe all legal and rcquiréd
assignments and rules and regufations qfft_he. Board until such grievance and any effect

thereof shall have been duly determined.



H. In the event a grievance is filed at such time that it cannot be processed
through all the steps in thfs grievance procedure by the end of the school year, and, if left
unresolved until the beginning of the following school year, could result in irreparable
harm to the aggrieved person, the time limits set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of the school year or as soon

thereafter as is practicable.



ARTICLE TV
EMPLOYEE RIGHTS

A. 1. Pursuant to Chapter 123, Public Laws of 1974, the Board hereby
agrees that every employee of the Board shall have the right to freely organize, join and
support the Association and its affiliation for the purpose of engaging in collective
I negotiations. As 2 duly selected body exercising governmental power under the laws of
whe State of New Jersey, the Board undertakes‘ and agrees that it shall not discriminate

inst any employee with respect to hours, wages, or any terms or conditions of

employinent by reasons of his membership in the Association and its affiliates, collective

egotiations with the Board, or his institution of any grievance, complaint or proceeding
under this Agreement or otherwise with respect {o any terms or conditions of
employment.

2. The Board and the Association agree that there shail be no

discrimination becanse of race, creed, religion, age, sex, national origin or political
affiliation.

I 3 The Board and the Association agree that all _employe&s covered
under this. Agreement have the right freely and without fear of penalty or reprisal to form,
jom and assist any employee organization or to refrain from any such activity. There
shall be no discrimination by the Board or the Association against any employee becayse
of the employee’s membership or non-membership or activity or non-activity in the
Association.

; el
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B. Nothing contained herein shall be dutiftiued to deny or restrict to any
employee such rights as he may have under New J érsey School Laws or other applicable
lﬁor regulations. .



C. No employee shall be reprimanded or reduced in salary or contractual
Blbenefits without just cause,

D. Whenever any employee is required to appear before the Chief Sc_tig;o%
Administrator, the Board, or any commiltes, member, representative or agent thereof
concerning any matter which could adversely affect the continuation of that employee in
his office, position or employment or salary or any increments pertaining thereto, then he
shall be given prior written notige of the reason for such meeting ot interview and shall

be entitled to have a representative prcsent to advise and represent him dunng such

" -.I
. .‘> _ ‘

Ti gér THierview,
; E. The Association recognizes the rights of the Board and the Chief School
Administrator with respect to evaluation procedures and final assessment of students. In
so much as the certified professional staff are beld accountable for “student progress™
through evaluation criteria in annual summary conferences, then the Board shall
recognize the right of the certified professional staff members to construct a disclaimer
when disputes'a'rise over the evaluation of students, and the Board or the Chief Scl;ool -
Administrator’s assessment of studenis prevails over the professional staff member’s
assessment.

F. Any questions or criticism by a supervisor, Adminisfrator or Board
member of any employee and his instructional methods and/or the employee’s work
performance shall be made in confidence and not in the presence of students, parents-or
at other public gatherings. The Association agrees that its members and officers will
accord similar treatment to.Board members, administrators and supervisors conceming

|

their educational function. e
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A. Board hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by
the laws and Constitution of the State of New Jersey and of the United States, including,
but not limiting, the generality of the foregoing, the following rights:

1. To the executive management and administrative control of the
District and its properties and facilities.

2, To make rules of procedure and conduct, to use improved methods
m; to determine work schedules and shifts, to decide the number of the
employees needed for any particular time.

3. The right of management to make such reasonable rules and
regulations as it may from time to time deem best for the purpose of maintaining order,
safety and/or the effective operation of the District after advance notice thereof to the
employees is recognized,

4. To hire all employees, to promote, transfer, assign or retain
employees in positions with the District.

5. To suspend, demote, discharge, or take any other appropriate
disciplinary action against any eh:ployee for good and just cause according to the law.

6.  Tolayoff employess in the event of Iack of work or funds or other
conditions where continuation of such work would be inefficient and non-productve, so
long as such lack of work or funds is’hona fide, .

10

P AR, b= | S S
Bl

B L

T P TR

9 1IN




B. Pursuant to the laws of the State of New Jersey and of the United States,
the exercise of the foregoing powers, rights, authority, duties or responsibilities of the
Board, the adoption of policies, rules, regulations, and practices in the furtherance
thereof, and the use of judgment and discretion in connection therewith, shail be limited
only by the terms of this Agreement, and then only to the extent such terms hereof are in
conformance with the Constitution and laws of the State of New Jersey and of the United
States.

11



- A,  The Board agrees to furnish the Association in response to reasonable
written requests from time to time, all information pertaining to negotiations and
grievance proceedings.

B. The rights and privileges of the Association and its representative as set
forth in this Agreement shall be granted only to the Association as the exclusive
representative of the employees.

C. The Association shall be granted the privilege to use the following school
equipment.  classroom computers, word processors, copiers, telephone, electric
typewriter and school mailboxes. Use of a modem must have CSA approval. The
Association shall pay for the cost of all materials and supplies incident to such use, and
for any repairs necessitated as a result thereof.

D. 1. . TheAssociation shall be responsible for interpreting the provisions
(L

of this Agreement to its members.

2. Nothing contained in this Agreement shall be qor:stmed to limit or
restrict the Board or the Association in their rights to seek and obtain such judicial relief
as they may be entitled to have in la\;v or in equity for injunction or damagc or both, in
the event of 2 breach of contract by the Association, its members or the Board.

E.  Whenever any representatives of the Board and the Association mutually
agree to schedule negotiations or grievance proceedings during working hours, such
representatives of the Assbc’iatiop shall suffer no loss in pay.

F. Payxﬁent to all professioﬁajféc;tiﬁcd employees, part time and full time,

I_eggaged in any instructional activ:ity with students shall be based on the salary guide.
G. The Board agrees to maintain a telephone in the faculty lounge to be used

for school purposes.

12



ARTICLE VII
TEACHER EVALUATION

A Teachers with tenure shall be evaluated at the discretion of the Chief
School Administrator or upon request of the teacher. Such requested evaluation shall not
exceed three a year.

B.  Non-tenured teachers shall'be evaluated formally at the disceetion of the
Chief School Administrater as required by law and any other imes he deems necessary
and to be followed in each instince by a written evaluation report and by a conference
betieen the teacher and the Chief Sehool Administrator for the purpose of identifying
any deficienciés; extending ‘assistance for their correcti ] rovin
These evaluations shall begin at the disceetion of the Chief School Adn:

spaced as evenly as possible during the course of the year, with a minimum of three

evaluations, to be completed no later than April 15th.
L 1 All monitoring or observation of the work performance of a

teacher shall be conducted in class, with full knowledge of the teacher.

2. In-classtoom observations shall consist of at least twenty (20)
minutes.

3 A teacher shall receive a written evaluation form no later than four
(4) school days after the observation.

4, A conference conceming the evaluation shall occur no later than

eight (8) school days after !'Eccipt of the evaluation.
|

-~

S

13



D. 1. An informal evaluation or desk memo is an observation which has
been reduced to writing, comprises less than a full class period or other full block of
instruction, is not formally scheduled and consists of observations of routine day to day

activities related to teaching.
2. Reports of informal evaluations or desk memos shall be signed by

the teacher to acknowledge receipt and the teacher may request a conference concerning

such evaluations and may respond to them.

14



ARTICLE VIIT
PERSONNEL FILES

A. A personnel file shall be established and maintained for each employee
covered by this Agreement. Such files are confidential records, shall be maintained by
the Board, and may be used for evaluation purposes by the Administration or Board only.

B. Upon request and at reasonable times, any employee may review his
personnel file. However, this appointment for review must be made through the Chief
School Administrator.

C. Whenever a written complaint concerning an employee or his actions is to
be placed in this personnel file, a copy shall be made available to him and he shall be
given the opportunity to rebut it if he so desires and he shall be permitted to place said
rebuttal in his file.

D. All personnel files will be carefully maintained and safeguarded
permanently and nothing placed in any files shall be removed therefrom. Removal of any
material from a personnel file by any employee shall subject that employee to appropriate
disciplinary action. References to complaints found to be groundless, grievances upheld,
discipline actions overturned, etc. shall be removed from the employee’s personnel file.

B Maintenance of the personnel files will be in accor;iance with the
Archives Laws of the State of New Jersey.

F. The Board shall not establish any separate personnel file which is not
available for employee inspection.



ARTICLE IX
EMPLOYEE WORK LOAD

A. 1. a. Ten (10) month personnel: The in-school work year for
teachers employed on a ten month basis shall not exceed 185 days.

b. Definition of in-school year: The in-school work year shall
include days when pupils are in attendance and any other days on which teacher
attendance is required.

2 Teachers shall have a daily duty-free lunch period of the same
duration as the students’ lunch period.

3. Teachers shall work a seven hour day including lunch period.
However, teachers shall be assigned bus supervision on a rotating, equitable basis.

4. Teachers may leave the building with the permission of the Chief
School Administrator during their scheduled lunch period.

5. The Board and the Association acknowledge that a teacher’s
primary responsibility is to teach and that his energies should, to the extent possible, be
utilized to this end. In keeping with this intent, teachers shall be required to perform the
following duties:

Bus supervision

Cafeteria/playground supervision as per job description

6. One (1) day each month teachers may be required to attend, after
the regular work day without additional compensation, professional meetings outside the
school district. Such mect.in—gs shall not run la:tcr than 75 minutes after student dismissal
time. If additional time is needed, comﬁeﬁéat‘oq time shall be arranged for the teacher.

A mileage allowance shall be given at the rate allowable by the Internal Revenue Service.

16



7. a The Board and the Association agree to the extra-curricular
activities listed in Schedule B.

b. Teacher participation in extra~curricular activities which
extend beyond the regularly scheduled in school day shall, upon approval of the Chief
School Administrator, be compensated to the rates of pay in Schedule B.

c. Extra-curricular activity payment shall be separate from the
regular payroll checks and teachers performing these duties shall be paid 1/2 of the
stipend the first pay in January and the second 1/2 of the stipend the first pay in June.
Extra-curricular activity paychecks for athletics shall be paid on the first pay following
the end of 'said season.

8.  Teachers in grades K-8 and instructional staff shall have a
minimum of 200 minutes of preparation time per week. Part time teachers shall have 40
minutes of preparation time for-each day in the district.
B. |2 a. The bus driver custodian shall work on a twelve (12) month
contract from July 1, 1995 to June 30, 1996. :

b.  The custodian shall work on a twelve month contract from
July 1, 1995 to June 30, 1996,

2. a. The cafeteria cook manager shall work on a ten (10) month
contract from September 1, 1995 to June 30, 1996.
b. The assistant cook shall work on these days when school is

in session.

17
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ARTICLE X
WORK SCHEDULE

A L Day Bus Driver/Custodian work shift shall consist of eight (8)
hours, inclusive of a thirty (30) minute lunch and the employee must remain on the
premises except for school district business.

4 Custodian night work shift shall consist of eight (8) hours of work
inclusive of a thirty (30) minute dinner break.

B. 1. The Cafeteria Cook/Manager work shift shall consist of six and
one half (6 1/2) hours inclusive of a thirty (30) minute lunch.

2. The Cafeteria Cook Assistant work shift shall consist of a

miniritm four and one half (4 1/2) hours inclusive of a thirty (30) minute tunch.
C. 1.  Any supportive employee called to return to work outside his/her

regularly scheduled, shift shall be paid for a minimum of one (1) hour’s work and call
back hours worked shall be continuous. Any part of one hour shall be considered as one

2, Call time shall be paid at the rate of two (2) times the employee’s
regular hourly rate and defined as any time an employee is called bac%c to work after
finishing his/her regular tour of employment and has left said place of employment after

18
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R 3 Overtimeshall be paid at the rate of one and one half (1 1/2) times
the employee’s regular hourly rate and defined as any time worked in excess of 40 hours
in any work week other than call time. The following shall count as regular days.
holidays
b. paid sick days
C. paid personal days
d. paid vacation days (12 month employees only)
e. other approved paid leaves
4, Summertime rates shall be paid to an employee requested to work
by the Chief School Administrator at the regular hourly rates paid during the preceding
ten and twelve month contracts with the same provisions for overtime.
D. L. Vacation eligibility shall be determined as of July 1st of each year.
2, Vacation times shall be scheduled to coordinate with the work
schedule and shall be subject 0 the approval of the Chief School Administrator. Such
approval shall not be arbitrarily withheld.

3. Vacation time may be accumuiated over 2 maximum period of two

(2) years.
4 Twelve month employees shall be eligible for vacations on the
following basis:
a.  First year personnel - one half working day for each full
month of service up to the maxizaum of five (5) working days.

b. Over one year but less than five years of service - ten (10)

working days.
c. _ Five years of service but less than ten years: fifeen (15)
working days. wiis '

-
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working days.

2.

d Ten years of service but less than fifteen years: twenty (20)
€. Fifteen years of service or more: twenty-five (25) working

Schedule paid holidays for members of the unit are:
Independence Day (12 month employees only)
Labor Day (12 month employees only)
Thanksgiving Day

Day after Thanksgiving

Christmas Day

New Years Day

Good Friday

Easter Moenday

Memorial Day

Presidents Day

Veterans Day

Columbus Day

Martin Luther King Day

These shall be paid holidays only if school is not in session and to

employees working five and one half (5 1/2) hours or more per day.

20
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¥ 1. Upon retirement or termination of employment in good standing from
Sea Isle City School District, an employee with ten (10) years of service may cashont
two (2) years of accummulated unused vacation days. Notification to cash out vacation
time must be given to the Board on or before January ist of the prior year.
2. Payment is calculated by taking the twelve month employee’s present
salary at retirement and dividing it by 240, thus finding the per diem rate. Said payment
shall be 100% of the per diem rate times the total number of accumulated vacation days.

2%



ARTICLE XTI

-EMPLOYMENT PROCEDURES

A Teachers first employed in the Sea Isle City System subsequent to the date
of this Agreement shall initially be given credit on the salary schedule for the previous
outside teaching- in & duly accredited school in an amount which is entirely subject to
negotiation between the Board and the individual teacher. In compliance with state
statute, military service credit shall be given. This provision shall be called to the
attention of any new teacher being hired in the Sea Isle City system prior to final
agreement on salary.

B. Upon a written request by the Association fo the Chief School
Administrator, said Chief School Administrator shall report to the Association in writing
certificates and degrees held in major and minor fields of study and prior vears of
experience of each new teacher.

C. Employees shall be notified of their coniract and salary status for the
ensuing year no later than April 30, and the employee shall notify the Board of their
intentions in regard to employment for the enisuing year no later than June 1st.



TICLE XII
SALARIES

A 1. Each employee on 4 ten (10) month basis shall be paid in twenty
(20) equal, semi-monthly installments.

2. Summer Pay Plan - Each employee may elect to have 5% - 10% of
his monthly salary deducted from his pay, These funds shall be deposited into a
statemient savings dccount in the employee’s name.

3. Exceptions:- When a pay day falls on or during a schoo! holiday,
vacation or weekend, emiplayees shall receive their pay checks on the last previous
working day.

B 1. Salaries for feachers shall be as listed in Schedule A.

2.  Stipend positions and compensation for said positions shall be as
listed in Schedule B. Itis clearly understood that the Board, in its sole discretion, shall
decide whether to fill, contibue, discontifiue or abolish any of said positions at any time

during the term of this Agreement.
3. Salaries for support staff shall be as listed in Schedule C.
C. In addition to salaries provided in B above, employees shall receive

longevity payment for service in the district per practice as follows:

Years of Service 1995 -96

18 - 20 Years $900
21 -23 Years $1,700
24 - 26 Years $2,500 : el
27 + Years $3,300

23



A All ten (10} month employees employed shall be entitled to eleven (11)
sick leave days each school year as of the first official day of said school year whether or
niot they report for duty on that day. Unused sick leave days shall be accumulated from
year to year with no maximum limit of total accrual. Annually, unused sick leave days
available for accrual shall be limited to ten (10). The first sick day taken shall be the
non-accumulative sick day.

B. All twelve (12) month employees shall be entitied to thireea (13) sick
leave days each school year as of the first official day of said school year whether or not
they report for duty on that'day. Unused sick leave days shall be accumulated from year
to year with no maximum limit of total accrual. Annual unused sick feave days available
for accrual shall be limited to twelve (12), the first sick leave day taken shall be the non-
accumulative sick day.

C. 1. Upon retirement from the Sea Isle City School District, 2 ten (10)
month employee who is 55 years old or has been employed for at least twenty (20) years
in the Sea Isle City School District and has accurulated at least fifty (50) sick days leave
in the district, shall receive a payment for such accumulated unused sick leave days in
accordance with school records beginning in 1973.

2. Payment is calculated by taking the ten (10) month employee’s
present salary at retirement and dividing it by 200, thus {inding the per diem rate. Said
payment shall be one hundred pefcent (1 0(?;3’:).0;{‘ the per diem rate times the total number
of accumulated sick leave days, maximurn being $15,000.00.

3. Upon retirement from the Sea Isle City School District, a twelve
(12) month employee who is 55 years old or has been employed at least twenty (20) years
in the Sea Isle City School District and has accumulated at least sixty (60) sick leave days -,

24



in the district, shall receive a payment for such accumulated unused sick leave days in
accordance with the school records beginning in 1973,

A 4. Payment is calculated by taking the twelve month employee’s
present salary at retirement and dividing it by 240, thus finding the per diemirate, Said
pavment shall be one hundred percent (100%) of the per diem rate times the total number
of accumulated sick leave days, maximum being $15,000.00.

> 5. Employees shall notify the Board prior to December 1 of the
school year in which retirement is anticipated. The employee shall have the option of
electing to take the payment between July 1 and J uly 31 of the retirement year or January
31 of the following calendar year.

6.  The estate of an employee of the Board who dies and would
otherwise have been eligible for this benefit shall be entitled to this benefit.
D.  After the conclusion of each school year.and not later than July 31st, the

Board will provide the following bonuses to full time vnit members to encourage
improved staff attendance:

Total Number of Sick Days Compensation
ing the Prior S 1Y
No Days Used $200.00
One Day Used « $175.00
Two Days Used $150.00
Three Days Used $100.00

E.  Employees shall be notified in writing of accumulated sick leave days no
later than September 30 cach year.

" Any employee who shal] be absent from work for three (3) o more
consecutive working days due to illness may be required to submit acceptable medical
evidence substantiating the illness, except that shoﬁcr absence could result in a request:
for verification if the Administrator detects a negative pattem of attendance.

25



A Ten (10) month employees shall be entitled to up to a maxinum of three

(3) days leave of absence without loss of pay for personal, legal business, household or
family matters which requires absence during school hours. Application for personal
leave shall be made -at least two (2) days before taking leave except in the case of
emergencies and the applicant for such teave shall not:be required to state the reason for
‘taking such leave other than he is taking such leave under this section; however, no such
will be taken immediately one day before or after a holiday. Twelve (12) month
Eemployees shall be entitled to four (4) personal days without Joss of pay under this

article.
E B. Part-time employees shall be entitled to personal days on a pro-rata basis.

26



. ARTICLE XV
BEREAVEMENT LEAVE

A, In the event of death of the employee’s parents, spouse, child, brother,
sister, father-in-law, mother-in-law, the employee shall be granted time off without loss
of pay commencing between the day of death and the day of the funeral, but in no event
to exceed five (5) consecutive work days.

B. In the event of death of the employee’s grandparents, grandchild, brother-
in-law, sister-in-law, aunt or uncle, the employee shall be granted time off without loss of
pay commencing between the day of death and the day of the funeral, but in no event to
exceed two (2) consecutive work days.
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, ARTICLE XVI
TEMPORARY LEAVES OF ABSENCE

A.  Employees may be granted other leaves of absence with or without pay by
the Board for good reason, in the sole discretion of the Board.
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QT!C LE XVII

(cher Than Smtanes)

A.  School District seniority is défined as service by appointed employees in
the school district in the collective baigaining unit covered by this Agreerhent. An
nppomted ﬂnployw shall lose all accunulated School District seniority only if he:

\ "i '1-'.‘_;

jr'? o Ql_

TES 5 Inthe eventofa worklocetion reduction in force, including
reductions caused by the discontinuance of a facility or its relocation, the employees shall
be laid off in the inverse order of seniority of the employees in the department involved
at the work location, cotsistsnt with Title 18A:17-4,

3. Inthé event that within eightoen (18) months from the date of his
lay oﬁ'a vacancy occurs in the classification of his last appomhneﬁtmths deparizgent

deparfment, ala:doﬁ‘employec shall baenﬁﬂedm mcall,thsrem mﬂw orderofhls
departinent seniority.

4.  Notice of recall to-work shall be addressed to the employes’s fast
address appearing on the records of the School District by certified mail, return receipt-
requested. Within ten (16} days from mceipt of such tiotice of recall; the employee shall:

notify the Director of the department involved in the recall. If be fails to.xeply or if he

indicates that he does not desire o returm g5 such work, be shall forfsit all of his seniority
and all rights to recall, Ifhe indicatesthat hedeslms to return to. the work involved mﬂlc |
recall notice, then he shall report for such work w1ttun thirty (30) days from the date he

receives the recall notice or within such period of time as is set forth in a written

L
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extension of time signed by the Director of the department or his designee. In the event
he shall fail to so report to work, he shall forfeit all of his seniority and all rights to recall.

5. Seniority shall not be accumulated during the period of layoff.

P i — gy by s 44 @ ae e s

Upon recall the appointed employee shall have his accumulated seniority to the date of

the layoff. ,
6. Al notices of cxantinations for job opportunitis within the '

negotiating unit shall be posted in all departmental work locations on the official bulletin

board at least fifteen (15) days before the closing date for applications. A copy of each

examination notice shall be sent to the Association.
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ARTICLE XVIII
EXTENDED LEAVES OF ABSENCE

A. 1. Due o a medical disability which is substantiated by a certificate
from a medical doctor, a teacher-shall be granfed an exiended feave of absence without
pay, however, during the period of the teacher’s personal medical disability, accumulated
sick leave benefits shall be paid until such benefits are exhausted or the personal medical

disability has terminated.

employee may elect to retain mé benefits by reimbirsing th
monthly basis, maximiura of onie:y

of medical benefits when applicable, the
Biard of Education on-a
t, 5028 to confinue group rite premiums.

B. The Board need not grant or extend the leave of absence of any non-

tenured teacher beyond the end of the contract school year in which the leave is obtained.

A teacher returning from medical disability leave shall be entitled to all benefits to which

said teacher was entitled at the time. leave commentes
C.  Notenured or non-tenuiredt tsachier shall be'barred from returning to work
after medical disability leave-on the grounds that not enough time has elapsed. during the
recovery time. However, the Board may require medical proof that the employee is able
to return to work.
D.  Notliing hierein contained shall be construe

tenure to any non-tenure teacher who would not have been granted tenure in the absence

d o require the Board to grant

of this provision or to offer-a new contract for a new school year to any non-tenure
teacher who would have not been 6ﬂ”ered sn.,lacj: 2 contract in the absence of this provision.
4 A teacher may make appli.cation to the Board for child-reaning leave of
absence for a period of up to one year. Said application shall be made to the Chief
School Administrator at least ninety (90) calendar days prior to the commencement of
the child rearing leave. If approved, the date of requested return may be adjusted by the
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Boatd to {:ouﬁ'é%ce in Januaty or September or any other natural break in time which the
Board deems in keeping with the educational needs of the system, and may preclude the
one year time period cited above. Said child.rcaring leave shall be without pay. The
Board of Education Secretary shall, upon request, provide the teacher with the necessary
information in order that the teacher can take over the payments of insurance premiums.

F. A leave of absence of up to one (1) year without pay shall be granted for
the purpose of caring for a sick member of the teacher’s immediate family. For the
purpose of this section, “immediate family” is defined as father, mother, spouse, child.
Unless the Board deems otherwise, or an emergency exists, at least sixty (60) days notice
shall be given. Additional lcave may be granted at the discretion of the Board.

G. The Board may grant a leave of absence without pay to an employee to
campaign for or serve in a public office. Such request shall be made at least ninety (90)
days prior to the date the leave is to commence. If granted, such leave shall continue
until the start of the first marking period following the termination of the campaign or
term of office or other natural break in the school year as determined by the Chief Schoot
Administrator.

H. Other leaves of absence without pay may be granted by the Board for good
reason.

L Upon return from leave granted according to Section A above, a teacher
shall be considered as if he were actively employed by the Board during the leave and
shall be placed on the salary schedule at the level as he would have achieved if he had
not been absent, provided, hdwev&;.r, that time spent on such leaves shall not count toward
fulfillment of time requirements for acquirihg tenure. A teacher shall not receive
increment credit for time spent on a leave granted under Sections E, F and G above, nor
shall such time count toward the fulfillment of the time requirements for acquiring
tenure. Leave granted under Section A, shall count toward increment if the teacher

taught during that school year.
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J. - Except for Teave granted pursught 0 Section A of this Article,
advancement on the salary guide or raises the foll Afig year of the extenided leaves of
absence shall be based upon the date of commencement of the leave of absence. The
employee. will be granted a full salary guide step or raise; if he/she works more fhap.
ninety (90) days in that school year. Working ninety (50) days-or Iessahall ‘ms.ult' in no

advancement on the salary gnide or raise the following year:
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ARTICLE XIX
- FAIR DISMISSAL PROCEDURES

A. 1. On or beforp April 30 of each year, the Board shall give to each
non-tenure employee continuously employed since the preceding September 30 either:

a. A written offer of a contract for employment for the next
succeeding year providing for a least the same terms and conditions of employment but
with such increases in salary and benefits as may be: required by law or agreement
between the Board and the Association, or;

b. A written notice that such employment shall not be offered.

2. Any non-tenure employee who receives a notice of non-
employment may within fifteen (15) days thereafter, in writing, request a statement of the
reasons for such non-employment from the Board. Said statement shall be given to the
employee in writing within thirty (30) days after receipt of such request.

3.  Any non-tenure employee who has received such netice of non-
employment and reasons shall be entitled to an i form
provided a writien request for the informal appearance. is received in the office of the
Chisf School Administrator: withi fen (10) days aer receipt by the employee of the

statement of reasons.

mal appearartoe before the Board,

4, The Board shall issue .its written determination as to the
employment or non-employment of said non-tenure employee for the next succeeding

school year within three (3) days after the completion of the hearing.
[

-

.S
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A. A sabbatical leave may be granted to a teacher by the Board for study or
research in the area of the teacher’s current or potential area of assignment in the district
or any other reasons of value as determined in the sole discretion of the Board. The
Board in its sole discretion can deny a request for any reason including, but not limited
to; the purpose of the leave and the potential benefit to the school district, the needs of
the school district and the availability of replacement staff and budgetary funds.

B. The employee shall apply for such leave in writing to the Chief School
Administrator no later than December st of the school year preceding the school year for
which the sabbatical leave is requested. Such requests must contain significant rationale
setting forth the value of such leave to the school district. The employee shall be advised

“of the Board’s action on the application immediately following the Board meeting in
February.

C. In order to apply, a teacher must have been employed by the Sea Isle City
Board of Education at least seven (7) complete, consecutive years, and be a non-recipient
of a sabbatical leave during the seven preceding years. The leave shall be granted for no
more than one (1) academic year.

D. A teacher on sabbatical leave shall receive compensation during the
period of leave at fifty percent (50%) of the salary for a full academic year which he
would have received had he.remained on active duty.

E. The number of teichers gi}rg:n.sabbatical leave in one (1) year shall not
exceed one (1). In the event more than one teachgr submits a request in the same year,
leave if granted shall be based upon seniority. If teachers applying have equal seniority,

then the decision shall be in accordance with Board policy.
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F. Upon return from sabbatical leave, a2 teacher shall be placed on the salary

schedule at the level he would have achieved had he remained actively employed in the

system during his period of absence.

G. Any teacher granted a sabbatical leave of absence must agree in writing to
return to service in the Sea Isle City school system for a period of two (2) years. Should
such employee fail to return to the system upon completion of the sabbatical leave, he
shall refund all compensation paid to him by the Board. This agreement shall be
canceled in the event of the death or total disability of the teacher prior to returning.

H. The teacher on leave shall determine with the Chief School Administrator
in advance of beginning the leave, the necessary deductions from his salary so as not to
jeopardize pension, medical insurance and other benefits.

L During the sabbatical year a teacher shall report in writing two times each
semester to the Chief School Administrator describing the progress he made in fulfilling
the purpose of the leave. One report shall be filed at the midpoint of the sabbatical and
the second report shall be filed at the end of the sabbatical. Such report shall be filed
using the format developed by the Chief School Administrator. Any official transcripts

shall be submitted as soon as possible.
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ARTICLE XXI
INSURANCE PROTECTION

A The Board will provide and pay the fidl prémium cost for each employee
full family eowraée medical and surgical benefits equal to or better than the New Jersey
State Health Benefits Plan.

B.  The Board will provide wid pay the full premium ¢ost for each employee
full family dental plan through the New Jersey Delta Dental Service Plan,

C.  The Board will provide each employee and pay the full premium cost for
prescription itisuratce with a:34.00/$2.00 co-pay.

D.  The Board agrees to provide full family coverage for the twenty-four (24)
ﬁonth vision service pian-of the New Jersey Vision Service Associates.

5 B, Temporary disability benefits underwritten by the Wmhmgton National
‘Insurance Compeny shall b provided asper lan 1 of he NIEA Usbrela Temmp
Disability Benefits Plan. ‘The Board shall pay 100% of the mfmrsﬁdmvemge Itis

understood that the plan benefits and rates shall reflect appropriate increases to provide

coverage at least equal to that provided under the New Jersey Temporary Disability
Benefits Law (NJSA 43:21-42).

¥ For each employee that remains in the employ of the School Board for a
Section A to- provxde insmeemvemgeforaﬁﬂltwelveﬁlz) mandss omme
September 15t and ending August 31st
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ARTICLE XXII
REPRESENTATION FEE

; If a full-time, certified teacher in the employment of the Sea Isle City
Board of Education does not become a member of the Sea Isle City Education
Association - during any membership year (i.e.,, from September 1 to the following
August 31), which is cover_éd in whole or in part by this Agreement, the said teacher will

Ereqmred to pay a representation fee to the Association for that membership year. The

tpurpose of this fee will be to offset the employee’s per capita cost of services rendered by
the Association as majorify r;;r—esentative.

B. 1. Prior to the beginning of each membership year, the Association

!will notify the Board in writing of the amount of the regular membership dues, initiation
fees and assessments charged by the Association to its own members for that
membership year. The representation fee to be paid by non-members will be determined
by the Association in accordance with the law,

2] In order to adequately offset the per capita cost of services
ndered by the Association as majority répresentative, the representation fee sliould be
ual in amount to the regular membership dues, initiation fees and assessments charged

by the Association to its own members, and the representation fee may be set up to 85%
of that amount as the maximum presently allowed by law. If the law is changed in this
regard, the amount of the representation fee automatically will be increased to the
maximum allowed, said _increase to become effective as of the beginning of the

ssociation membership year imﬁ:ediaﬁel‘y Jf‘gllowing the effective date of that change.

i C. 1. Ounce during each member si?ip year covered in whole or in part by
this Agreement, the Association will submit to the Board a list of those employees who
have not become members of the Association for the then current membership year. The
[Board will deduct from the salaries of such employees, in accordance with paragraph 2 -
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below, the full amount of the representation fee and promptly will transmit the amount so
deducted to the Association.

2. TheBoard will deduct the representation fes in equal installments,
as nearly as possible, from the pay checks peaid to each employee-on the aforesaid list
during the remainder of the membership year in questian; {H¢ deduttion will begin with

the first pay check paid:
a.  Ten (10) days sfier receipt of the aforesaid list by the
Board, or;

;', o g T.hlrty (30) days after the employee begins his or her

-
* e -
iy - o._

employment in the bargalmng umt position, unless the employee previously served in the
bargaining unit position and continued in the employ of the Board in a non-bargaining
unit position ‘'or was on leyoff, in which chictions will begin with the first
paycheck paid ten (10) days after the resumption of the etployse’s emiployient i
b_a:gamt_ng unif position, whichever ig later.

3. I s employss who is requirsd to pay ‘2

will deduct the unpaid portion of the fee from the last pay check paid to said employee

during the membership year in question.

4, Except as otherwise provided in this Article, the mechanics for‘the
deduction of representation fees and the transmission of such fees to the Association will,
as nearly as possible, be the same as those used for the deduction and transmission of
regular membership dues to the zissociation; 1

5. The Association will notify the Board in writing of any changes in

the list provided for in paragraph 1 above and/or the amount of the representation fee,

and such changes will be teflected in any deductions:made more i ten (10) days after
_the Board received said notice. T N
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6. On or about the last day of each month, beginning with the month
this Agreement bccomés effective, the Board will submit to the Association, a list of all
employees who began their employment in the bargaining unit ;;osition during the
preceding thirty (30) day period. The list will include names, job titles and dates of
employment for all such employees.

D. The Association shall indemnify and hold the Board harmless against any

and all claims arising from the Board’s compliance with this Article.

40



A If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is held invalid by operation of the law or by the
Court or other tribunal of competent jurisdiction following the valid adoption of this
Agreement, such provision shall be inoperative, but all other provisions shall not be

affected hereby and shall continue in full force and effect.
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A. Any individual contract between the Board and an individual employee,
hereto and hereinafter executed, shall be subject to and counsistent with the terms and
conditions of this Agreement. If any individual contract contains any language

inconsistent with this Agreement, this Agreement shall be controlling.
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Copies of this Agreement shall be reproduced at the expense of the Board and the
Association equally, after agreement between the Board and the Association on format,
within thirty (30) days after the Agreement is signed. The Agreement shall be presented

to all employees now employed or hereafter employed.
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ARTICLE XXVI
EDUCATION INCENTIVE

A. Educational costs will be $1,200.00 per tenured teacher per school year
for graduate courses in his/her area of current assignment not to exceed a total cost to the
Board of $22,000.00 per school year.

B. The Chief School Administrator shall be consulted prior to registration in
order to be certain the course is relevant and is approved for reimbursement by the
Board.

G Educational costs will be reimbursed upon submission to the office of the
Chief School Administrator, .cvidenes of participation, official proof of the
completion of the course (minimum grade of “B” required) aiid proof of educationa

R o LRI NTL I L2
costs. R e REK LN GRS ol P

D. The Board may grant reimbursement of educational costs for courses
outside a teacher’s current area of assignment if he/she is able to show a direct
correlation of benefits to the school district.

E. . The Board may grant reimbursement of educational costs for non-tenured
teachers for graduate courses at the same reimbursement rate and requirements as
tenured teachers.

Fi Any employee who is required or requested by the Board to take
educational courses or job training courses shall be reimbursed for the cost of the tuition.
Said payments are in addition to the tuition account referenced in Section A.

G. Teachers who havk spent ﬂfir. allocated monies may apply to the Chief
School Administrator for additional monéy for summer studies, should money remain in
the account. Said application shall be made prior to June 1st of each year.

H. For the purposes of this Article “annually” shall be defined as that period
from September 1 to August 31.



On or about October 1 of each year, the Board shall provide to each custodian and
cafeteria worker employed by the Distract by that date, a lump sum uniform allowance of
two hundred fifly ($250.00) dollars. In lieu of this Tump sum payment the Board, at its
discretion, may enter into an agreement with a uniform service to provide uniforms.
Employees shall be required to report to work in neat, acceptable attire. Custodians are

to wear matching work clothes on days school is in session.
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ARTICLE XXVIIT

A This Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable issues which were-or could
have been the subject of negotiations:

B. The parties acknowledge that during the negotiations that resulted in this
Agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any matter or subject not rt;:moved by law from the area of collective
bargaining and that tﬁé-undérsténdin}gs and agreements arrived at by the parties after the
exercise of that right and opportunity aze set forth in this Agreement.

C. This Agreement shall not be modified in whole or in part by the parties
ekcept only by an instrument, in writing, executed by both parties,
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_ARTICLE XXIX
JURY DUTY

Upon the event that an employee is called for Jury Duty, that employee shall receive his
regular daily pay for said time on jury duty. That employee shall surrender any monies

that are paid for jury duty, with the exception of mileage and meal allowance.



ARTICLE XXX
DURATION

A.  This Agreement shall be effective as of July 1, 1995 and shall continue in
effect until June 30, 1996, on Janguage, salaries and benefits, subject to-the Association’s
right 10 negotiate over a successor agreement as provided in Article T This Agreement
shall not be extended orally, and it is understood that it shall expire on the date indicated,
unless it is extended in writing

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be
signed by their respective Presidents and attested by their respective Secretaries, and their
seals placed thereon, all en the day and year first above written.

SEA ISLE CITY EDUCATION SEA ISLE CITY
ASSQCIATION BOARD OF EDUCATION

President ‘ President

By:_
Secretary
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Salary Guide

Schedule A
1995-96

STEP YOS BA BA+15 BA+30 MA

1 1 $28,700  $29,750  $30,800  $31,850
) g 29300 30350 31,400 32,450
3 3 30,600 31,650 32,700 33,750
4 4 31,800 32,850 33,900 34,950
5 5 33,600 34,650 35700 36,750
6 6 34,800 35850 36,900 37,950
7 7-8 36,000 37,050 38,100 39,150
8 9 37,700 38,750 39,800 40,850
9 10 39,400 40450 41,500 42,550
10 11-16 41,700 42,750 43,800 44,850
11 17,17+ 45700 46,750 47,800 48,3850

49

MA+15
$32,900
33,500
34,800
36,000
37,800
39,000
40,200
41,900
43,600
45,900
49,900

MA+30
$33,950
34,550
35,850
37,050
38,850
40,050
41,250
42,950
44,650
46,950
50,950



SCHEDULE B
STIPEND POSITIONS

POSITION PAYMENE,
Tutor O 26 e o+

Bus Driver $66
Summer School $1,800
Safety Patrol $800
Student $1,050
Government

Team Sports $1,050
Yearbok Advisor $1,050
Music $1,050
Theater $1,050
Club Activitiess $1,050
Detention $1,050
Athletic Director $1,050

' “«
e
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SCHEDULE C

NIGHT CUSTODIAN

STEP YOS 1995-96
1 1 $18,800
2 23 20,915
3 &4 23020
4 79 25,125
5 10,10+ 27,225

DAY CUSTODIAN

STEP YOS 1995-96
| 1 $19,250
2 2-3 23,020
3 4-6 26,795
4 7-9 30,565
5 10,10+ 34,335

CAFETERIA COOK/MANAGER

STEP YOS 1995-96
1 ] $14,300
2 - 2-3 14,890
3 4-6 15,475
4 79 16,065
5 10,10+ 16,650

. ASSISTANT COOK

ISTEP YOS 1995-96
1 o 1 $10,200
2 23 10,615
3 4-6 11,030
4 79 11,445
5 10,10+ 11,865
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