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This Agreetseat is entered into &is f'rrst day of M y ,  1995, by and between the SEA ISLE 

CITY BOARD OF lEDUCAT1OW, hednheteinafterr called the "hardw, and SEA ISLE CITY 

EDUCATION ASSUCMTION, hereinafier called the "Assuciation", rqments  the 

complete and find uadexmndhg on all W l e  issues between the hard  and the 





The p d t s  w e  to enter into collective negotialions ova a successor 

accordance wifh Chapter 303, Public b w s  1968, as mended by Chapter 

123, Public hws 1974 in s good fhith dkt to reach ageanent on a11 mttm 

ooncemhg terns and conditions of employment. Such negotiations shall btgin no later 

than the date established by m C C  Any agr-mt so negotiated shall be reduced to 

writing, and bc submitted hr ratifidon by @e Association and appnwal of the Board of 

Education. Jfratified and approved, it shall be siped by fhe @es in interest 

13. This Ammeat shall not be modified in whole or in pt by the parties 

exceptbyan-entin~tingddy~edbyb~@a* 
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upon ihe misin@te?p@&og misappliaGon or violation of this Agreement 

2. An aggrieved prson is the person or p o n s  or the Association 

e claim. 

B. Th+ purpsc of this pc&m is to sewre, at the lowest poss&le level, 

solutions quit&Ie to the problem which m y  60m time to time arise affecting 

em~1oYcxs within thc wpe of this Agreement or within the scope of Chapter 123, Public 

Law 1974. Bo* parties agret k t  these pccdngs  will be kegt as informal and 

c a d a t i d  as m y  bc appropPiate at any Ievd of the pnn;adurt. * cm 
2. A ~~ h be .considered under this must be 

'tiad by the employee within 12. school days fiom the time of the occurrence 

cornpilined of ~aiiurt to act witbin ths said twelve (12) SCIIODI d q  psriod SWI be 

dcemed to constitutean abandonment of the gricvsnce. 

2, In the pmmtation of a ~~, the a & d  person stall have 

the right to present his own a w l  or to design* any representative a d o r  the 

Association to appeat at any step in his app1.  

I O w  An aggriwed pexson s W  first dis~uss his grievance with the Chief 

School Administrator. 



tisfaction through his.di~~ussion, he wiJJ then submit t h e  (3) scbool days, in 

f School Administrator his grievancece A deckion shall be rendered by 

inisbator in writing within six (6) &ys after nctipt of the written 

2. If the grievance is not resolved to the aggrieved person's 

satisfaction within five (5) schooI days, the aggrievtd p m n  shall h i t  Iris grievance 

to the Board of Education in writing specifying: 

a, Thtnatureofthegrievmce 
b. The mdts of the previous discusbm 
c. me basis of his dissatisfaction with the 

determination 
d. Tbemledywught 

3. A q y  of the writing did for in p m p p h  2 shall be 

M s h e d  to the Chief School AdmhWator. 

I. Wit~ten(10)'schaol~From~~biptoFthewritten 

gievance (udess a different time petid is mutually agreed upon), the Board s h d  hold a 

dosed hearing at which all parties concerned ahall h a v ~  the right to be htzmL 

2. W i t h  ten (10) schaol days h m  said htaring (unless a 

difkent time m o d  is mutually agreed upon), the IBoard sMl, in *ling advise the 

aggrieved pemn and/or his teXmsentative, if thm is on% of wir d e t e h t i o n  and 

shall f o d a  copy of said dekmhtiion to the 'Chief School ~dm'histmbr. 



-.- . 
F B ~ :  1, Il the wkrja is d h i &  tht decision of the 

$wrl of Man and only if rkc @ e m =  pxlaius to vi&m of this merit 
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~ t h e p c n v e r t o ~ ' ~ * ~ t p ~ ~ ~ b y ~ ~ ~  

chuseithisApcm&ji#ii&&amt~29gge. l % ~ & $ d a ~ t a a i i o n  
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iuant to Chapter 123, Public Laws of 1974, the Board k ~ b y  - W T N T .  

a p e s  that every employee of the Board sbaII have the right to freely orpize, join and 

I support the Association and its af51iation for the purpose of engaging in collective 

) mgotiatioas. AS a duly selected body exercising governmental power under the lam of 

&e state o f ~ e w  ~erscy, the ~ o a d  u n d e ~ c s  i d  rgnes ~ n t  it SMJ not d ~ x  . . .  ie 
employee with respwt to hours, wages, or any terms or conditions of 

?pi oyment by reasons of his membership in the Assocktion md its df~fiates, colI&ve 

egotiations with the Board, or his institution of any gievmce, complaint or p d i n g  - ii 
Zder  this Agreement or otherwise with rrspect to any terms or conditions of 

2. The Board and the Association agree that there shall be no 

discrimination because of m e ,  creed, refigion, age, sex, national origin or political 

1 3. The Board and the Association agree that all employees covered 

, the @t fie.eIy and without fb r  of penalty or reprisal to form, 
-w 
lorn and assist any cmpIoyee o m o n  or to r e h h  from my such activity. There 

I shall. be no d i s c ~ t i o o n  by $he Board or the A s s o c ~ o n  against any employee becaw 

of the employee's membership or non-membership or activity or a o d v i t y  in the 

Association. 

1 
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Nothing cootnined herein shall be & i l d  to deny or Pertrid to any 

emp1oy1x such rights as he may have under New ~ h r s e ~  School Laws or other applicable ' 

1 
vs or regulations. 



yce shall bc reprimanded or d u c a l  in saIary or wntractual 

mimefits without just cause. 

D. Whenewx any employee is q u i d  to a m r  befm the Chief School 
p: ;: 

the bad, or my committee, member, repsmtative or agent thered 

oncernifig any matter which wdd adwrsely affect the continuation of that employee in 

s office, position or employment: or salary or my increments pwtabhg thereto, then he 

hall be dven prior written notice 0ftb.e rcasun for such meeting or intewkw and shall 

entitled to have a representative pressnt to advise and repres~nt bim during such &&+: : . . 
1nm-m. . .u : 

E. The Association recognizes the rights of the Board and the Chief School 

istiator with nspect to evaluation procedures and f i n d  assessment of students. In 

much as the c d e d  professiwal staff are held muntabIe for "student progress" 

evaluation criteria in Aua~ suarmary thm the ~ o a r d  s ~ l  

wgnize the right of the d e d  proftss id  M members to wmtmct a disclaimer 

hen disputes i r i s  over the ewluatim of students, and the Board or the Chief School 

dministrator's assessment of stud& prevails over the p b i o d  staff member's 

F. Any questions or criticism by a supervisor, Administrator or B d  
# 

embar of my employee and his hshctional methods aaUor the employee's work 

$ Performanoe &dl be made in confidewx and not in ihs pmmw of students, parenpsmor 

@,Board members, 
. . and sqxmiso~s .wwtming 



ARD RIGHTS AM) R E S I P O N ~ S  

m 
i. The Board hereby retains md mems unto itscif, wid~out limitation, all 

I p o r n ,  rights, authority, duties and respombdhits c o n f e d  upon apd vested h it by 

the laws and Constitution of the State ofNiw Jersey and of the United States, including, 

but not ha& the g d t y  of the f~reguhg, the fdh- rights: 

1. To the executive m g t m e n t  and adminisbtivt control of thE 

District and its proptfes and fkilities. 

To make rules of procedure and conduct, to use impved  methods 

-t,';o dekdm work rcbed@a and d i b ,  to decide the ovmbn of the 

I employas naded far my particular time. 

3. The eght of management to make such m & 1 e  rules and 

rcguhtions as it may h m  time to time deem best for the purpose of maintaining order, 

safety a d o r  the effective operation of the District &er advance notice thereof to the 

empfoyea is recognized, 

To hire all employees, to promote, transfer, assign or retain 

us with theDMct. 

5. To suspnd, demote, disc-, of take aay 0 t h  appropriate 

To lay off empl& In ths event of Lack of work or fmds or otha 

conditions where c o ~ u a t i 0 4  ofsuch work would be inefficient and n011-@uctive, 90 

long as such lack of work or h d s  isboa fidcj_ . 

. I . .  . .. . ,,. ,_ < 
,. . , ;j; ' 



. hsumt  to the laws of the State of ETew Jersey and of the United States, 

exercise of the foregoing pw%rs, rights, authority, duties or mpond'bWes of the 

Board, the adoption ofpolicies, rules, regulations, and practices in tht fwkmce 

thereof, ,sod the use of judgment and discretion in comdon therewi* dull be h t e d  

only by the terns oftbis Agreement, md then only to the extertt such terms b m f  arc in 

conformance with t b ~  Constitution and laws of the State of New Jcmy and of the Unih 



A. The Board agrees to furnish the Association in response to reawnable 

written requests from time to time, all information pertaining to negotiations and 

grimnce p d g .  

B. The rights and privileges of the Association and its representative as set 

forth in h a s  Agreement shall be granted only to the Association as the exclusive 

representative of the cmpIoyees. 

C. The Association shall be granted the privilege to use the folIowing school 

equipment: classroom computers, word pmmsors, cupiers, telephone, electric 

typewriter and school mailboxes. Usc of a modem must lave CSA approval, The - 

Association shall pay for the cost of all materials and supplies incident to such we, and 

for any repairs necessitated as a rqdt thereof. 

The Associatidn shall be responsible for intqreting the provi$o& 7.Jk,.:, 

of this ~gree rn2  to its mcmbm 

2. Nothing contained in this Agreement shall be consfrued to Iiimit or 

restrict the Board or the Asmiation in lhcir rights to seek and obtain such judicial relief 

as they may be entitled to have in Iaw or in quiv for injunction or damgc or both, in 

the m n t  of r breach of mnmct by the Asmiation, its members or the ~ o k d  

E. when- any rqmcn&tivcs of the Board and the Association mutually 

agree to schedule negotiations or grievance pmad&g dming working bows, such 

representatives of the ~ s i k i a t i o ~  shall suffer no loss in pay. 

F. Payment to dl profcssion'&crtificd employe- part time and full time, 

L-ged in any inshucti-1 activity with studAts ;hall be based on the salary guide. 

4 G. The Board agrees to maintain a tefepbone in the faculty lounge to be wed 

~ s h o o l  purposes. 



exceed three syar. 

B. N o n - m d  ~ h m  shall be edmted f o d l y  d k dismtion Qf the 

Chid School AdminblW& as by LW zrad my &W tima he d w  9- 

dtok fofl~dhtach ~ h y a ~ . t d ~ w m p o r t d b y a c ~ ~  

b.eawttn ttre -ha and @ Cbjd MwI &b&nistmbr for the p p s e  of identi@& 

my d e i d q ,  ex&d@ &s@&me for tbek w m c b  a d  b p v b g  i@tmc@op. 
1 .  

%ese wddons sMt at tb. 4 M o n  of the Chiefr&hl M@h&Mor, k 

eight (8) s c h ~ I  dsys afbw 
u*.- 









7. a. The Board and the Amciation agree to t h ~  extra~urr idar  

activities listed in Schedule B. 

. Tfiackr pticiption in ex t radcu lm activities which 

extend beyond the regularly scheduled in do01  day shall, u p ~ n  approval of the Chief 

School Adminimor, be wrnpmsabd to the rates of pay in Sekbde B. 

c. ~ ~ U l ~ a G t i v i t y ~ y m t n t W  he SepaTak from the 

regular ppfl checks and t e a c h  pepforming time duties shall be paid In of the 

stipendthelimpayinIammyandthesmmd 1 1 2 o f t h e ~ t b e h t p a y i n  Jtme. 

Extra-c~cular activity p q c b k s  &t athtetics shall b paid on the first pay following 

the endofsaid scslsoa. 

8. Teachers in g r a b  K-8 d i a ~ t i o a a l  UshaXl have a 

minimum of 200 minutes ufprcparathn time per week Put timt teachs shall have 40 .ce 

minutes sf prqamtbn time forr wtch day En the district. 

b. The cwt~&m shall wmk w a MVG month h m  

July 1,1995 to June 30,1996, 

2. a T h e ~ a c o o k m a n a g c r s h a l l ~ m a t e n ( l 0 ) m o n t b  

Contract from September 1,1995 to June 30,1996. 

b. The assistant m k  shall work on these days wfien school is 

in session. 



G 2. Day Bw DriwxfCtlstdhn work shift shall consist of eight (8) 

howI inclusive of a thirty (30) minute lunch and the employee must remain on the 

premises . . except for school c?iiftict business. 

h~~lmive of a thirty (30) minub dinner b d  

B. 1. .The Cafeteria CmkEMmager work SM A d  consist of six and 

one half (6 I/Z) hours inclusive o la  thirty (30) minute lunch. 

2. The Cafeteria Cook Am'stmt work shift shall .consist of a 

rniuirntm four and one ME (4 V2) horn inclusive of a thirty (30) minute lunch 

C. 1. Any suppodve employ& calkd to ntum to work oufsidc hisher 

mgukdy sheduled, shift shIl be paid for a minimum of one (1) h o d s  work and call 

back hours worked shall be continuous. Any part of one hour &a11 be considered as one 

hour. 

2, Call time shall h paid at the rate of two (2) timg the employee's 

r tgub  hourly rate and defined s any time an employee is 4Jed  back to work after 

flnishing hislher reguIar tour of employment and bas IeA said placr: of employment afker 

that tour. 



h r t i m e  sbdl bt paid at the rate of om and one half (1 ID) times 

the employee's regdm hourly mte and defined as any time worked in excess of 40 hours 

in any work week other than d l  time. ?he fdlowidg shd count es regular days 

holidays 

b. paid sick days 

c. paidpersonaldays 

d paid vacation days (12 month employees only) 

e. o&ex approved paid leaves 

4. Summertime raks shall be piid to an empl~yec requested to work 

Chief S c h d  Administrator at the regular hourly rates paid during the preceding 

md twlvc month contracts with the w e  provisions for ovcrtimt. 

. 1. Vacation eligibility shall be dctemhed as of July I st of each yeas. 

2. Vacation ti- shall be ~chsduled to coorWe with the work 

WI tx subject to cbt appro& ofthe c b i e f ~ c h ~  *tmtor. S U ~  

q x d  shall nat be arbi-y withheld 

3 .. Vacation time may b accunxuktd over a mixhum period of 

(2)  Y=- 
4. Twlve month employns W be eligible for pacations m the 

following basis: 

a ~intywr&md-onchalfwo~gdayfhrdfull 

month of simice up to to thbk of five (5) working deyS 

working days. 

fivtyearsofservictbutl~htenyears: fiftm(1S) 

w o r ~  days. t 



Ten years of strrice but Iess than fifieen years 

.- Y 1.. -'Y 1. 
C, 

Schedule paid holidays for membexs of h e  unit m: 
@::& 

Tndcpendmce Day (1 2 mdath tmplqts  only) 

Labor Day (12 month employax only) 

Thanksgiving Day 

$i$ , , -  

Day after Thanksgiving 
I *, g;, - ' 

7 
Christmas Day 

:*;$I 
'+, ' l: 

- ,  , New Years Day !!,?; ' 
4 Good FTiday 

Easter Monday 

Mem~riaI Day 

Midents Day 

Veterans Day 

Columbus Day 

~ L U t h e r ~ u t f i D a y  

Thae shall be paid holidays onfy if school. is 

five and one half (5 ID) hours or mom per day- 

: twenty(20) 

(25) working 

not in session and to 
. . 



Sea hlt City School DWcf an employe with tm (10) years of s&ce my cab out 

two (2) years of accmnmdatbd mused vacation days. Mdifidon to &out vacation 

e muid be given to the Board on or before Jmuq 1st bf the @or year- 

shaIT be 1Wh of the per diem rate times the total number of d a t e d  vacation days. 



A Teachers first employed in the Sea Isle City System subsequent to the date 

bf this Agreement shall initidly be given credit on the salary schedule for the previous 

outside teaching- in a duJy d t e d  school in m mount which is entirely subject to 

negotiation betwcen the Board and the individual teacher. In compliance with state 

te, military -ce &it shall be given. This provision shaIl be called to the 

attention of my new teacher being hired in the Sea Isle City system prior to 6 d  

B. U p  a WrIbaen request by the Association to the Chief School 

slmtor, said Chief School Adminisbator shaIl =port to the m i a t i o n  in writing 

certificates and degrees held in major d &or fields ma prior yeam rrf  ' 

experience of each new teacher. 

C. Employees shall be notified of their contract and salary status for the 

g year M) la& than April 30, and tbe empfoyet shall notify the B o d  of their 

intenliond in regard to mpIayment for the msuing year no later than Jlmc 1 st 



A 1. Each employm on a ten (10) month basis sbll be paid in twenty 

(20) equal, dmrnonthly hswhen& 

2. Sutmm Pay Plan - b e h  m p l o p  may elact to haw 5% - 10% of 

his monthly salary dedu@ $yw his m. T'hw f u d  &dl ki depitbd into a 

statement d n g s  m m t  in the employee's name. 

3. &~lepti~ff~.- When i pay day fab OD. or dwbg a who01 holiday, 

vacation or -ken& emppl~$~es &dl webe heir pay check on the laat h o u s  

working day, 

B 1. Salaries for bahm shalt be as listed in Schedule A 

2. S-d @tiom aad wnpendorr f ir  suid pit ions shall be as 

listed in Schedule B. It is cIe81rIy w h s t d  that the Bmd, in its sde d i d o n ,  shalI 

decide whdw to fill, continue, disw&ue or abolish any 6fsaid positions at my time 

during the term ofthis Ageem- 

3. Wades for supgrort staffsMl be as listed in S~hgdde C. 

C. In ai r ion to pmided in B above, cmplay~s shall receive 

longevity patpent for s m h  In the W pr practice as foIlows: 

18 - 20 Years $900 



A All ten (20) month ernploytm employed shaH be entitled to eleven (1 I) 

sick leave days each school year as of the first omcia1 day of said school year whether or 1 
not they report for duty on that day. Unused sick leave d a y s  shall be accumulated from 

year to year with no maximum limit of total accrual. Annually, unused sick leave days 

available for accrual shall be limited to ten (10). The first sick day taken shall be the 

non-accumulative sick day. 

B. Ailtwelve[E2)monthemp~oyeesshalibeentit~edtothi&en(23)sick 

leave days each schoor year as of the first official day of said scha01 year whether or not 

they report for duty on that day. Unwed sick leave days shall be awumubted from year 

to year wjth no maximum limit of total wrud. Annual mused sick leave days available 

for acclual shall be limited to twelve (121, the k t  sick leave day $ken*shall be the no& 

accumulative sick day. 

C. I. Upon retirement from the Sea Tde City School District, ri ten (10) 

month employee who is 55 years old or has been employed for at I t s t  twenty (29) years 

in the Sea Isle City SchooI District and has accmulated at 1-t fifty (50) sick days leave 

in the d i ~ c f ,  shdI receive a payment for such accmwIated unused sick leave days in 

accordance with s c b t  rwo& begking in 1973. 

2. Payment is calculated by taking the ten (10) month employee's 

present salary at ~tirement_ad C dividing it by 200, thus Wing the ger diem rate. Said 

payment shall be one hundred pelcent (1 00%)af the per diem rate times the total number 
.P 

of accumulated sick leave days, &urn g i g  $t5,000,QO. 

3. Upon retirement h m  the Sea Isfe City School Disbict, a twelve 

(12) month employee who is 55 years old or kas been employed at least twenly (20) years 

h the Sea Lle City SchwI District and has accumulated at least sixty (60) sick leave days , ' 



- -  - - - 

the district, shall receive a payment for such accumulated unused sick leave dap in 

school recoa beginning in 1973. 

, 4- Payment is calcui&d by taking the twelve month employee's 
3" ' 

present salary a! raiment and dividi i  it by 240, thus finding #he pw diem nto, S&d - f&e 'I:*:> [ - b ,,- 
payment. ~ h a ~  be one hundd pmt (10004 o i  the per diem rate tim #he -1 number 

=-.- =I 

of accumulated sick lwve days, mum being $ I 5,000.00. 

* 5. Employees shall notify the Board prior tu December I of the 
1 year in which retirement is auticipafd The e m p l m  shall haw the option of 

electing to take the payment m n  July 1 and ~ u l y  3 1 of the retirement ycar or January I 

3 1 of the folbwhg calendar year* 

6. The estate of an employee ofthe Board who dies and would I 

otherwise have h e n  eligible for this benefit shall be entitled to this benefit. 
I 

D. ARM the concIusitm of a h  school year and not Iertcr than July 3 1% the 

Board will provide the foI10wing b n u w  to MI time unit m b ~  ta encowage 

improved staff atttndmw: 

ComDens& 

No Days Used %200,00 

One Day Used $175.00 

Two Days Used S1SO.QO 

Three Days Used $100.00 

E- E@QY=S &dl be notified in writing of ocoumulated hk leave daw n~ 
later than September 30 aeh yeat. 

' ARY ernplo~w who shaU @absent from work for thra (3) or marc 

w-utivc weog days due to illness may be required to submit acceptabk medical 
evidence s&-ntiating the illneJs, m c p t  that shorter abscncc could result in a nqucst. 

for veification if the A d d n i s ~ t o r  d e w  a negative pattcm of amndance. 

y-, -. 



A Ten (20) month mpkiyms sk11 be entitled to up to a maximum of thee 

leave of a b n m  without lass of pay fbr pemImal, bgd busin-, household or 

shall be made at least two (2) days Wore taking leave except in the case of 

ergmies and tk appliwnt Ror such taw shall not k mpimd to state the man for 

[ t i n g  such leave other than he is tPthg such lm under this ~II; ~OCVOT, no such 

pve will be taken i w a t c l y  one day before or after a holiday. Twdve (12) month 

&mploycc. shall bt mWcd to four (4) pcnonal days withcut ims of py under this 

1 B. m i m e  emgloyees shall be entitled to mrsorul days on a pro-ritta basis. 



A In the event of death of the employee's parents, spouse, cfiiId, brother, 

sister, father-in-Jaw, mother-in-law, tbe employee shall be ganted fime off without loss 1 
of MY commencing between the day of death and the day ofthe herd ,  but in no event 

b , .  

B. In the event of death of the emp1oyee's grandparents, grandchik?, brother- 

in-law, sister-in-law, aunt or uncle, the employee shall be p n t d  time off without loss of 

pay commencing between the day of death and the day of the funeta1, but in no event to 

ex& two (2) wmccutive work days. 



may be pntd other leaves of absence 

, in the sob d i d o n  of the ]Board. 

with or without.pq by 



MTXCLE X W  

SUFPQmn"E $Tm 

(C?thmS&ets) 

A. s C h o s l D M ~ e . ~ t i ~ & ~ a I i ~ b y ~ p l o ~ h  

the scbol Wct in the wI1dve bmg&&q u& mered by this Agmnant An 

.&ppoinM mployee: shan b dl raecmuhted %hod Dbt& mimity d y  if he: 
r b  y .;-**y: 

17 ; >,&Y$ 1. ~ 8 ~ p s m k ~ ~ f b r , ~ w u f ~ t ' h e i s  
, r c ~ b y * ~ D # & &  

& ., - ..: .. w- ; -3 y m  
+Y:"..-.:J 2, I f t t h c ~ ~ ~ ~ C l u & i o n ~ ~ n h f b r c e , ~ & k q  

. a i t h e w o r k 1 0 ~ 0 ~ ~ ~ ~ w i & ~ 1 ~ j A : 1 7 4 .  

3. 1n*tbs~~~withiaaigbtean(18)mopthsttrm!tbodsteofhiS 
layo$Fa-m@thtp-~ilg*dBisWmVhtbe 

~ ~ ' ~ o h b ~ w u L i d o f ~ ~ o * l s a r ~ ~ 0 5 1 i n t h s s p l c ~ 0 f  

~ ~ a I P i d ~ ~ s m p b y s s s b P l l ~ ~ ~ ~ ~ i a ~ o r d e r ~ ~  

~ ~ d * .  

4. ~ o r i c + o d l s ~ p n w ~ & m ~ ~ ~ t ~ ~ ~ ~ r n p b g k . s k r t  

nqwkd Within ten (10) di@s MP m&pt.oPacb r&* of- the m&c W +  . 
n o t i & t h e W ~ d t h e d ~ ~ h ~ w d i n ~ e ~  Ifb&&4awpIyori%he 

~ n ~ u h a t b t d o a a a o t c l o l i n a b ~ ~ ~ s u c b ~ ~ ~ s 4 r ~ 1 ~ Q a . ~ o ~ f i B ~ ~  

m d ~ r i ~ t o n ~ ~ .  V b M ~ b t b d q ~ t o ~ ~ & e * h 8 I W b ~ e  . - 

,. . . 

; 4-' 
'A- 



6. Alt noti- of emtdnations far job qtpozhmitka wit4in the 

b o d  atleast fifteen (15) days Wbm the &singdate f& iipplhtiom- A copy of mch 



A. 1. Dueto a medial 

from a medical doctor, a -her slaafl be 

pay, homer, duringthe perrCod ofthe kmWs pmmat medial Mi, aawdated 

2. Upn of medial W b  whn qppbhbk, the 

employee m q  eiaet to re* s&$ I * ~ ~ b - & j & c r f ~ n m n  

y d d y  h i $ ,  d m u n  &amyclt, g u . ~  & wdintlt grwp ate p m i  

s l i d ~ ~ w a r ~ ~ t t b & ~ ~ . ~ ~ m a r m s ~ s a  

C. NO t a d  n b d ~ t p &  te&br &dl ~ b t d  fFa, mmhg co W X ~  

after wa dismi 1mwa~ tIB t i M w n t @ ~ b r ~ . ~ &  

t o ~ t o w o r I t  

D. ~ ~ m ~ ~ g ~ ~ ~ o l r t ~ i a a l s ~ u b ~ c a m h u ~ t o ~ t h t ~ ~ & i t ~ p n t  

absence for a period of up to ouc m, $Bid appiiatioii shal be made do the Chid 

SchwL Admhkihtar at 1~ q b t y  0 deadat days prior to the co~e~c;tmmt: of 



. . 
' U  

# 
;, Y.? , , 

BO& to commence i January or September or any other natutal break in time which the 

Board deems in keeping with the educational needs of the systcm, and may preclude the 

one year time period cited above. Said child rearing f cave shall be without pay. The 

Board of Education Secretary shall, upon request, provide the teacher with the necessary 

information in order that the teacher can take over the payments of inswance premiums. 

F. A Ieave of absence of up to one (1) year wr'hout pay shaII be granted for 

the purpose of caring for a sick member of the teacher's immediate family, For the 

purpose of t h i s  section, "immediate family" i s  defined as father, mother, spouse, child. 

UnIess the Board dams othewise, or an emergency exists, at least sixty (60) days notice 

shall be given. Additional leave may be granted ai the discretion of the B o d .  

G. The Board may gdnt a leave of absence without pay to an employee to 

campaign for or s ~ v e  in a pubIic office. Such request shall be made at least ninety (90) 

days prior to the date the leave is to commence. If granted, such leave shall continue 

until tho start of the first markiag period following the termination of the campaign . .  or 

tern of oftlce or other natural break in the school year as determined by the Chief School 

Administrator. 

H Other leaves of absence without pay may be granted by the Board For good 

reason. 



1 
I L - 1  . .' .. . C '  - .  

J. + axapt fbr 2- gramcd pmstiggt- g -section; A of this ~ c l o ,  
C 

I.< 

~ ~ m t h e s a l e r y g u i d t o r ~ s e s t b e f d ~ y e a r o f b e x t c n d e d l e a n s  d 
absence shall be based upon the dab ofco-t~ of the leave of a h m .  The 

mployee MI, be granted a full s h y  guide step or rak3 ff Msht wg&s more . % 

nine@ (90) days in that shm1 year. WorEEi ninety (90) days at lag &dl muit 

a h -  on the salssy @dt or tha Mb&iiagyopr. 



with such incmm in salary and be~tf* as may b mpkd by bw or apem& 

a* Any noo-tam q F # p  wtro h,sB rcccivcpswh m"ce of non- 

cmptopent and -ns M I  be d i t $ d  to a n ~ ~ e ~ ~  before the Beard, 

p x s v i & d a ~ t t c n ~ ~ ~ ~ @  ~ ~ i s ~ i w d i n t h e o f f i c e o f t b  

Cbitf School Adminishatar withiti t@ (10) days &pk by the of h 





F* Upun ~ h u n  from dbaticat leave, a k w h  shall be p l d  on the saw 

schcdulc at the level he would hve w h i d  had he rcmrdrmed acrivdy in the ' 



A. The Board wiIi & end pag'tke MI e r n  mt for kach employm 

f l r l l ~ y ~ p ~ m d  
S t a t e E W & B ~ P k  

B. ~ s o a u d W p p p v i & ~ ~ p r t y ~ f u l l ~ m ~ ~ & r ~ h e m p t o y e e  

f u l I ~ y d o a t a l ~ t h r a * & e * ~ a e k ~ $ e r v i - c w E 9 t m z ,  

C. ~ ~ ~ w i l l ~ . ~ ~ ~ d ~ ~ ~ ~ ~ c a s t f o r  

preseriptim fwtttame dtha W . W 2 , a  w. 
D. The Bmdapw to pmwitb MI family tmmgc Em the WWy4rxr (24) 

nth vision Wce * d ~ , ~ J @ m y  visb ~~~. -# * E. T e m p a q  
, . fwd h d b  undm&tm by-&@ Wakdngton W k a l  

h s u r a n w ~ W b ~ m p ~ 3 o f M ~ ~ T ~  
D i W i ~ B e n e f t t s H ~  T b ~ s ~ p a y  l ~ ~ ~ ~ ~ ~ p o v a a g e .  Itis 

~ s c h o o l ~ , ~ ~ ~ ~ ~ . ~ t d ~ ~ ~ ~ &  
I 

Section A to provide ~ ~ ~ ~ & r a M ~ k 1 f l 2 ~ ~ ~ ~ ~  
September 1st md endingAugust 31% 



If a fdl-time, certified teacher in the employment of the Sea Isle City 
w 

oard of Education does not become a member of the Sea Isle City Education f 
ociation - during any membership year (i.e., from Scjhmber I to the folIowing 

3 I), which is covered in whole or in pat by this Apmtnt, the said teacher will 

required to pory a tepmentation flee to the Amciation for that membership year. The b purpose of this tee will be to~oflkt the eqhyee 's  per capita cost of d c c s  rendered by 

B. 1. Prior to the beginning of each membership year, the Association 
C .' .* 

lwill notify the hard in writing of the amount of the regular membership ducs, initiation 

and assessments charged by the Amciation to its own members for that 

bership year. The representation fee to be paid by rmofimembm~wilf be determined 

n in accodamc with the law. 

. In order to adequately o k t  the per capita cost of services 

kndered by the Associalion as majority representative, the repmentation fee should be 

pual in amount to thc regular membership dues, initiation fcs and assessments charged 

the Association to its own members, and the rqmxmbtion fee may be set up to 85% 

amount as the~umpres tn t lyd lowdby law.  Ifthehwischmpl in this 

the amount' of the rcpresGntertion fee automatidly will be increased to the 

[maximum allowed, said -. increase .- to h o m e  effective as of the beginning of the 

bssociation membership year imbediately ful~owing the effective date of that change - jr 

C. 1. Once during each member ship year covered in whole or in part by 

ment, the Association will submit to the Board a Iist of those employees who a 

not become members of the &saciatian for the then current membership year. The 

k will deduct b m  the salaria of such emdoyes, in accordance with w h  2 . 
* 



. . 

below, the full amount of tb rqmentatim f* md promptly wig -it the ameunt so 

ckdudd to the Ami&m. 

2. T h e ~ d ~ ~ ~ ~ ~ ~ ~ ~ i n q ~ ~ b ,  

as newly m poasile, from Zhe pty cheek piid to cd un@m,en tbt &maid list 

during thc remaidmo.fOk bi q u d *  t& ~ ' k b t h  MI 4t@~ with 
( 

the first pay chmk paid: 

a. Tm (10) day it& receipt uf &e dimsaid I& by the 

Bmd, or; 

wit main i was a wP b, ,w4h& :fieP&@@m rrill%q& w i i  -itl. Iirbt 

p a p b k  w - (193 ,&p Qfttro-3-winffr- 

bar@&lmit ~~~~~~~~~. 
3. I f m 6 i q & y w m k i 5 * d t O p p a ~ k  

tedmtesbigxk **,Jgrgledbw*-bwa* 

w-oftke 

d ~ l c h ~ w i l l b o ~ & b ~ ~ m d s ~ ~ b a ( ~ ~ ) d s l y f t b o r  
I - 

_the B o d  r k h d  said no%&. . 
b.. 











Chief S c b l  A&m&&r . .. 
- , .dh &:patti &fdi ~f of $le 

& pfd-- 

- '::a2 .? l i::q.#-1$E 54' . I ! f-! -4 .'I 
2 .  

.F,#" 1 - 1  - 
. J , .  ' '< .. ,,,- %;,A~ : ., ,. :+ 



two h u n W  fif?y [gZsa.gO) d o l h  In lieu o f  Ws 'I- rn w e n t  the 



A. This Agreement represents and incarpomics the complete and final 

understanding and settlement by the parties of all bargainable issues which were or could 1 
have k e n  the subject of nqptiatiom. 

B. The parties achowledge that during the negotiations that resulted in this 

Agreement each had the unlimited right and opportmity to make demands and propsds 

with respect to any matkt or subject not r m o d  by law h m  the arm of collective 

bargaining and that the mdw&dIfip and agreements arrived at by the @es after the 

exercise of that right and opportunity 'aie set forth in &s Rlpeement . 

C. This Agreement shall not be modified in whole or in part by the parties , 

except ody by an inshumen$ in writing, executed by both mrties. 





A This Agmmcnt shall be eff- us of.Juiy 1,1995 dshd1 continue 
effect uatil June 30,1996, on language, dwie and M t s ,  subjet to ths Association 

rim to negotiate over a a m m w r ~ e n t  a p b d d  in M d e  E This Agreement 

s i p &  by their mwi &&idmt~ and attested by their 

s e a I a p ~ ~ ~ ~ ~ d a y s n d y e a t ~ a b w r c  

SEA ISLE CITY EDUCATION 

ASSmm 



STEP 



POSITION, p*yMpNz q.:r-- 

e;;:, .<-,+ 
- ~ p o r ~ & . v - - ;  'Ikrtb .: 

slimmer School $1,800 

Tatn Sports 



Yaa 
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3 4 4  a- 
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