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PREAMBLE

In order to comply with and effectuate the provisions of
existing law in the State of New Jersey, THIS AGREEMENT IS

MADE AND EXECUTED on » 1986 by and between

WILLINGBORO TOWNSHIP BOCARD OF EDUCATION, hereinafter referred
to as the "Beard", and the WILLINGBORQO EDUCATIONAL

ADMINISTRATORS ASSOCIATION, hereinafter referred to as the

"Assogiation".

BARBOUR & COSTA, P, A,
ATTORNEYE AT LAW
10 M. CHEETNUT &
MAIN STREQT
F. O, NOK 348

MAPLE SMADEK, M. J, 0808S
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ARTICLE I
STATEMENT OF ASSOCIATION-BOARD OF EDUCATION
RELATIONSHIP
A; Recognizing that providing a high quality education for
children of Willingboro is the paramount aim of this school
district, and that good morale in the district is necessary for

the best education of the children.

We do hereby declare that:

1. The Board, under law, has the final responsibility of
estabiishing policies for the district.

2. The Superintendent and the Superintendent's staff have
the responsibility of carrying out the policies established.

B. PRINCIPLES:

1. Objectives:

a. Attainment of the objectives of the educational
pfogram conducted in the schools of the district requires mutual
understanding and cooperation among the Board, the Superintend-
ent, the professional personnel, the other personnel, the
student body, and the citizens of the community. To this end,
free and open exchange of views is desirable, proper and
necessary.

b. This Agreement is negotiated in order to establish
for its term the salaries and other conditions of employment
of all members of the unit, those being all principals, vice-
principals, assistant principals, pupil personnel services
supervisors, coordinator of basic skills, coordinator of the

alternate school and director of veocational education.
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3. Leave may be granted for travel, further studies,

Wwriting and/or research in pursuance of professional growth.
4. Seniority shall be the determining factor for
awardf%g leaves of absence.

H. All unit employees on leave of absence intending to
return to active employment shall notify the Superintendent or
the designated Administrator in writing, of said intention no
later than April 15 of the prior school year. Said notification
shall specify the return date requested., Failure to comply with
this béragraph shall constitute a waiver of all rights of

return.

I. Retirement Pay Plan

a. Employees who retire from the District or who die
while in the active employ of the District shall

be entitled to a retirement pay to be calculated

as follows:

1. Payment shall be at the rate of $30.00 per
unused, in-district, accumulated sick leave
day if retirement is during the 1984-85, 1985-86
or 1986-87 school year.

2, Such payment shall only be for sick leave days
accumulated while the individual is in the activ
employ of the District and shall not include
sick days, if any, which an individual is
credited with upon beginning employment in the
District.

3. If an employee is credited with sick leave

upon employment in the District, annual sick

-14-
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leave and in-district sick leave shall be

utilized prior to such credited sick leave

for sickness during said individuals employment.
4. Payment shall be to the retiree or his/her

estate, whichever is applicable.

b. Retirement is defined as the term is used by the
Teachers Pension and Annuity Fund, and does not
mean the mere termination of employment with the
District.

ARTICLE IX

PERSONNEL FILES
A, Official files shall be maintained in accordance with
the following procedures:

1. The Superintendent shall place in the file,
information of a positive nature received from and signed by
responsible sources indicating special competencies, achievementi
performance or contributions of an academic, professional or
civil nature. IAll other material received from and signed by
responsible sources concerning a unit member's conduct, service
or character will likewise be placed in the file.

2. The unit members shall be given the opportunity to

review the contents of their individual file once duriag the

year by request of said member.
Pre-employment records are to be kept in a

separate folder and exempt from review by unit member.
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ARTICLE XI

SALARIES

A: Except as provided in Paragraph E of this Article, the
compen;ation for all unit members holding appropriate certifica-
tion issued by the New Jersey Department of Education for the
school years July 1, 1984 to June 30, 1985; July 1, 1985 to June
30, 1986, and July 1, 1986 to June 30, 1987, respectively,
shall be fixed and determined by the applicable salary guide
attached as a schedule to this contract.

B. The parties have negotiated new salary guides which
are applicable starting with the July 1, 1984 contract and which
are attached hereto. The parties have reviewed the placement of
all existing unit members on the salary guides attached hereto
and mutually agree that those placements are correct. For all
existing unit members, the future advancement on the attached
salary guides shall be governed by the agreed upon placement
thereon under the current contract. For all other unit members,
initial placement and future movement on those salary guides
shall be governed by Paragraph E of this Article. The salary
guides attached hereto, together with initial placement and
advancement thereon are intended by the parties to be
independent of all other unit contracts which have existed,
currently exist or may exist in the future in the district.

C. Except as provided in Paragraph E of this Article,
all unit members will be granted a longevity service increment
based upon continuous employment in the Willingboro Public
School System. The Administrative longevity service increment

shall be in the sum of $100, which sum shall accrue at the
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issuance of the fourth, seventh, tenth, thirteenth and
sixteegth consecutive contracts or letter of intent.

D; The compensation for unit members computed as set forth
above shall be payable retroactively as if in effect on July 1,
1984 except that in the case of unit members employed
subsequently thereto, said compensation shall be payable
retroactively to the date of employment.

E. The initial placement on the salary guide of any unit
member hired in a unit position after July 1, 1982 can be
negotiated by the Board with the unit member. The Association
shall receive written notice from the Board of such initial
placement if it is so negotiated. Initial placement shall goverr

advancement on the guide.

ARTICLE XII

HEALTH INSURANCE

A. During the period hereinafter set forth, the Board shall
pay the full cost of a health insurance program for the personnel
in the unit, which program shall include Blue Cross Plan 365,
Blue Shield Prevailing Fee Plan, and Rider J.

The major medical coverage shall contain those features set
forth on the plan summary attached hereto as Schedule B, except
that the Board shall retain the right to place said coverage witd
the carrier whom it selects.

Starting with 1982-83, Rider J shall be extended to provide
diagnostic and pathology laboratory work to a combined total of

Four hundred ($400) Dollars per year.
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B. The aforesaid insurance program shall extend to the
emPLQY?e and the employee's immediate family. The same shall be
effeét;ve from July 1, 1984 to June 30, 1987.

C. The Blue Cross, Blue Shield and Rider J portions of the
health insurance program shall be placed with the Hosptial
Service Plan of New Jersey and the major medical coverage shall
be placed with the carrier selected by the Board.

D. The Board agrees that with respect to each unit member
who remains in the employ of the Board for the full school year,
it will make the necessary arrangements with respect to the
payment of insurance premiums to provide continuing health
insurance coverage for the full twelve month period commencing
September lst and ending August 31lst so as to assure
ininterrupted participation and coverage for unit members
electing to participate in the plan.

E. The 3sard shall provide a maximum of one hundred and
ten ($110) dollars per unit employee for each of the 1984-85
and 1985-86 school years for the purpose of purchasing employee
only dental insurance coverage. For the 1986-87 contract years,
the Board shall provide a maximum of one hundred and twenty-£ive
($125) dollars per unit employee receiving employee only deatal
insurance coverage and a maximum of two hundred thirty-five
($235) dollars per unit employee receiving family dental
insurance. The Association shall provide imput as to the type
and extent of the decision. Under no circumstances shall the
cost of the Board exceed the maximum one hundred and ten ($110)
dollars per unit employee for each of the 1984-85 and 1985-86

years of coverage.
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Under no circumstances shall the cost to the Board for
19867§7 years of coverage exceed the maximum amount of one
hundféﬁ twenty-five ($125) dollars for each unit member
receiving employee only coverage or two hundred thirty-five
($235) dollars for each unit member entitled to and receiving
family coverage. The parties direct any arbitrator or anyone
else reviewing this contract to apply and abide by the maximums
of $110 per unit employee for each of the 1984-85 and 1985-86
years; $125 per unit employee per year receiving employee only
coverage in 1986-87, and $235 per unit employee per year
entitled to and receiving family coverage in 1986-87.

F. The co-payment provision commencing with September 1,
1982 shall be increased to one dollar ($1.00) per prescription.
The applicable schedule is likewise to be modified.

G. No unit member who is employed for seventeen (17) hours
or less per week shall receive any fringe Benefits other than
the prescription plan under this contract or Board policy.

H. For those unit members whose spouses are employed in
the district, the Board shall provide a maximum of one family

insurance coverage per family unit, provided that should the
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. D. The Board shall reimburse unit members for the
reasonable cost of any clothing or other personal property
damaged or destroyed as a result of an assault suffered by a
unit member while the unit member was acting in the discharge
of his or her duties within the scope of their employment.

E. The parties agree that each unit member shall obtain
a black seal license.

ARTICLE XVI

MODIFICATION OF AGREEMENT AND NEGOTIATION OF SUCCESSOR
AGREEMENT

A. This document shall not be altered, modified or
extended except by subsequent agreement in writing signed by the
parties hereto through their official representatives.

B. The Association and the Board agree that either party
shall have the right to initiate negotiations for a successor
agreement by notifying the other in writing of its desire to
do so on or before December 15, 1986.

ARTICLE XVIX

DURATION
The provisions of this Agreement shall be effective as o-
July 1, 1984, and shall extend through June 30, 1987.

WILLINGBORO BOARD OF EDUCATION

Attest:
Secretary
BY:
Hon. Joseph Oliver, Preside#
WILLINGBORO EDUCATIONAL
ADMINISTRATORS' ASSOCIATION
Attest:
Secretary

BY:
Dated: George Carlin, President
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