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ARTICLE |
RECOGNITION

A. [n accordance with Chapter 123, Public Laws of 1975, the
Board hereby recognizes the Association as the exclusive and sole
representative for the collective negotiations concerning the terms
and conditions of employment for all administrative and super-
visory personnel, but excluding:
Superintendent of Schools
Assistant Superintendents
School Board Emoplovee Relations officer

ary-—DBusiness Administratar
Agssistant Business Administrator
Assistant Secretary to the Board of Education
Execative Directors .
Assistant Executive Directors

8. The Board agrees that except for the right to reduce positions
consistent with the law and this agreement, all unit titles and
responsibilities shall remain in effect.

C. Each party reserves the right to petition PERC concerning any
dispute. .

D. Uniess otherwise indicated the term, “administrator™ when
used herzinafter in the Agreement, shall refer to all employees
represented by the Associstion in the negotiating unit as defined

above, and references to male administrators shall includs female
administrators.

ARTICLE Il
NEGOTIATION PROCEDURE

A. The parties agree to comply with the requirements of Chapter
123, Public Laws of 1975, in a good faith efTort to reach agreement.
Such negotiationa shall begin not later thun November 15 of the
calendar year preceding the calendar year in which this A greement
expires.

B.. During the negotiations, the Board and the Association shall
present relevant data, exchange points of view and make p!

and counter-proposais..The Board shall makes available all publiec
information of the Treaton Board of Educatiom

C. The [irst negotiation session between the parties shail be
scheduled by mutual agreement within 15 caiendar days of October
1 of the calendar year preceding the calendar year in which this
Agreement expires,
D. Negotinting Team Authority

Neither party in any negotiations shall have any control over the
selection of the negotinting representatives of the other party. The
parties mutually pledge that their representatives shall be clothed
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with all necessary power and authority o make proposals, con-
sider proposuls. and make counterproposals in the course of
negouations,

1. All conditions agreed to in this Agreement shall be main-
tained at not less than the highest minimum standarda in effect in
the system at the time this Agreement is signed, provided however,
that such conditions shall be improved for the berefit of adminis-
trators as required by the express provisions of this Agreement.

2. No existing Board policies, instructions, or handbooks shail
in any way limit the rights granted administrators in this Agree-
ment. Any portjon of the existing documents thal is inconsistent
with this Agreement shall be ineffective,

3. This Agreement shall not be interpreted or applied to deprive
admininrators of professional advantages heretofore enjoyed uan-
less expressly stated herein.

E. Madification Understaading of Parties )

This agreement incorporates the entire understanding of the
parties on ail matters which were or could have been the subject of
negoligtions. During the term of this Agrezment, neither party
shall be required to negotiate with respect to any such matter
whether or not covered by this Agreement and whether or not
within the knowledge or contemplation of either or both of the
parties at the times they negotiated or executed this Agreement.
This Agreement shail not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both
parties,

ARTICLE 1l
GRIEVANCE PROCEDURE

A. Definition

The term “grievance’™ means an allegation or claim that there
has been an improper zpplication, interpretation or violation of
any term or provision of this contract or administrative decisions
afTecting a member or group of members.

B. Procedure
1. Fillog 2 Grievance

A Grievance may be filed by an individual member, a group of
members, or by the Association, either in its own name or a1 the
representative of a group or class whose individual signatures shall
not be necewsary. Any grievance must be iodged at the proper
initiating leve! within thirty (30) work days after the administrator
knew or should have known of the event. .

L Fnilure to Communicate a Decision

Failure at any step to communicate the decision on a grievencs
within the specified time limitation shail move the grievance to the
next level. Failure 1o appeal within the specified time limitations
from an answer which is unsatisfactory shall be deemed to

constitute an acceplance of such response ‘as dispositive. Time
limits may be extended by mutual agreement in writing.

3. Informal Attempt to Resolve

An individual administrator who has a grievance shall discuss it
first with his immediate supervisor in an attempt to resolve the
matter informaily. However, il the grievant is the Association, the
initil dizcussion shail! be at the level of the Superintendent; and, in
such event, if the problem is not resoived 10 the sauisfaction of the
Associgtion within ten (10) work days after the conclusion of the
discussion, the procedures prescribed in the subsections of this
Section B shall become applicable.

4. Lavel One—Superintendent of Schools, and or his designee

The grievant, no later than five (5) work days after receipt of the
immediate supervisor’s decision, may appesl this decision to the
Superintendent of Schools, The appeal to the Superintendent must
be made in writing reciting the matter submitted to the immediate
supervisor as specified above and his dimsatisfaction with the
decisions previously rendered. The Superintendent shall attempt to
resolve the matter as quickiy as possible, but within a pericd not 1o
exceed ten (10) work days. The Superintendent shall communicate
his decision in writing to the grievant and the immediate super-
Yisor.

5, Lavel Two—Board of Education i

I the grievance is not resolved to the grievant's satisfaction, he,
no later than five (5) work days after the receipt of the Super-
intendent’s decision, may request a teview by the Board of
Education. The request shail be submitted in writing through the
Superintendent, who shall attach ail related papers and forward
the request to the Board of Education. The Board, or a Commitlee
thereof, or its designees shall review the grievance and shall at the
option of the Board hold a hearing with the grievant and render a
decision in writing within thirty-five (35) work days of receipt of
the grievance by the Board.

6. Level Three=—Arbitration

If the decision of the Board does not resolve the grievance to the
satisfaction of the grievant, notice of intention to proceed to
artibration shall be given to the Board through the Superintendent |
within ten (10) work days after the receipt of the decision which iy
being appealed, Where, however, the grievant ciects 3o to proceed.
without the Association's concurrence, the costs shall not be horre
or shared by the Assaciation and the Board.

The grievance, if not resolved by timely resort to the foregoing
procedure shnil be subject to arbitration initiated and coaducted
under therrules of the American Arbitration Association. .

The arbitrator shnil limit himsell to the issues submitted to him
and shall consider nothing else. He can add nothing to, zor
subtract nothing from, the Agreement, between parties or amy
policy of the Board of Educatica. The cpinion and award shall be
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" final and binding. Only 1he Board, the aggrieved, and appropriale

officials of the Association shall be given copies of Lhe arbitrator's
opinion and award. This shall be accomplished within thirty (30)
work days of the campletion of the arbitrator's hearings,

1. Right te Represeniation

Rights of sdministrators (o representation shail be as follows: Aay
grisvant may be represented at sll stages of the grievance pracedure
by himsell, or. at his oplivs, by (a) representativeis) and/or an
sttorney selected und spproved by the Associatioa.

When a grisvant is oot represented by the Associstica (s the
processing of a grievsnce, the Association shall, st the time of
submission of the grievance lo the Superintendent or at any later
level, be notifled that the grievance is in process, and have the right to
he present and present ls position in writing at all benrings sessions
beld concerning the grievance, and shall receive a copy of all decisions
rendered.

The Board and the Association shail assure tha individual freedom
(rous restraint interference, cosrcion, discrimination, or reprisal In
preseotiog his appeal with respect to his personal grievances.

8. Separate Grievsnce File

All documents, communications and records desling with the
processing of a grievance shail be {iled in 4 separate grievance file
and shail not be kept in the personnel file of any of the partici-
pants.

9. Meetings and Hearings

No meeting or hearing conducted under the procedure shall be-

public. The only pariies in attendance shail be the parties in
interest and the designated or selected representatives con-
tempiated in this article. :
C. Costa
Each party wiil bear the total coat incurted by themselves.
The fees and expenses of the arbitrator are the only costs which
will be shared by the two parties and such costs will be shared
equally. Time lost by any grievant.and/or his representative(s) due
to arbitration proceedings shall not be charged to personal time
nor shall there be any loss in pay. .

ARTICLE IV
CONTRACTURAL SALARY PROVISIONS and
: FRINGE BENEFITS
A. Persons upon eaming s doctorate will receive an additional

-$850 (Doctoral Stipend) which: will also be reflected int their
maximum.

B. Any empioyee within the association with thirty years of service.
and at least seven years of service in their present position as of

July 1, 1979, shall move o the appropriate step of the salary guide
presently in effect, at maximum salary,

C. Effective July 1, 1979, all unit members shall be placed on the
appropriate step of the salary guide contained herein and shall be
paid at that rate, consistent with salary memo. g

D. All unit personnel, with the exception of Assistant Principals
and Adminisirative Assistants shall be employed on ‘a twelve (12)
month annual contractual basis consistent with this agreement and
established practice, [t is understood that this contractual period
shall include 20 vacation days during the months of July and
Augusy; such vacation schedules shall be approved by the desig-
nated supervisor or the Superintendent. The working day shall be
consistent with established board policy.

E. Those positions presently receiving stipends shall continus
and shall receive such incréases as agreed to,

F. Fringe Benefits

For the term of this agreement, the Board shall pay the premium
for:

I. Individual and family coverage of the New Jersey Blue Cross
Hospitai Service Plan, The New Jerscy Blue Shield Medical
Surgical Plan 750, ’

2. Unlimitea major medical coverage with Provident Life and
Casuaity.

3. Blue Cross Prescription Drug Plan, $1.00 co-pay, Family
dependent to age 25.

4. Blue Cross Dental Plan, Family with dependent to age 25,
Schedule B,

Any administrator who retires shall be allowed to remain as part
of the group plans provided by the Trenton Board of Education.
The administrator shall be respansible for payment of the group
rates. :

G. Salary Guldes and Longerity (sez schedules A, B and Q)

ARTICLE V
ADMINISTRATOR RIGHTS AND PRIVILEGES

A. Rights and Protection in Representation :

Pursuant 10 Chapter 123, Puhlic Laws 1975, the Board hereby
agrees that every empioyes of the Board shall have the right freely
1o organize, join, and support the Association for the purpose of
engaging in collective negotiations and other concerted activitles
for mutuai aid and protestion. As a duly elected body excreising
governmental power under color of law of the State of New Jersey,
the Board undertakes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any administrator in the
enjoyment of any rights conferred by Chapter 123, Public Laws
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197$ or other laws of New Jersey or the Constitutions of New
Jersey and the United States; that it shail not discriminale against
any administrator with respect of hours, wages, or any terms or
conditiony of employment by reason of his membership in the
Association, his perticipaiion in any activities of the Association,
collective negutiations with the Board. or hiy instilution of any
grievance, complaint or proceeding under this agreement or other-
wise with respect 1o any terms or conditions of employment,

B. Siatutory Swvings Clause

Nothing contained herein shall be construed to deny or restrict
10 any administrator such rights as he may have under New Jersey
School laws or other applicable faws and regulations. The righta
granted to administrators hereunder shall be deemed to be consis-
tent with those provided cisewhere.

C. Just Cause Provision .

No administrator shall be disciplined, reduced in rank or
compensation, or deprived of any professional advantage without
just cause. Any such action amerted by the Board, or any agent or
representative thereof, shail be subject to the grievance procedure
and the limitations as set forth in Article 1IL

D. Required Meetings or Hearing

Whenever any administrator is required to appear befors the

Superintendent Board, or any commillee or member thereol
concerning any matter that could result in the termination of
empioyment of that administrator, he shall be given prior notice,
{which will be in written form) of the reason for such meeting, or
interview at his option. He shall have (a) representative(s) of the
association to advise him and represent him during such meeting
or interview. Any suspension shall be with pay until formal
determination by the Board of Edueation.
E. Criticism of Administrator

Any criticism by & supervisor or Board member of any adminis-
trator shall be made in confidence and not in the presence of
teachers, parents, students, or other public gathering, Criticiam of
any stafl member shall be in compiete confidence. Conversely
administrators. will observe the same professional courtesy towsrd
the Adminiscration and Board members a9 sat forth above,

F. Legai Represeatation

1. An administrator that has a grievance presented against him
has a right to be present at al} levels of the grievance procedure, He
may, at his option, have the Board attormey present to council and
advise him at any level of the grievancs at the Board's expense.,

2. Consistent with Title [8A:]18+6.1 should any criminal action
be brought against any administrator in the performance of his
assigned duties. the Board shall aid und assist in any way, the

defense of said sdminisirator with attormeys fees or any other legal

fees continuously through the resolution of the dispute.

-
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ARTICLE VI
ASSOCIATION RIGHTS AND PRIVILEGES

A. Information .

The Board agrees to furnish to the Association in response to
respondable requests from time to time all available publie in-
formation concerning the (inancial resources of the district, inelud-
ing but not himited to annual {inancial reports and audits, register
of certified personnel, tentative budgetary requirements and all
allocations, agendas. and minutes of all Board meetings, census
daia, names and address of all administrators and such other
information that shall asist the Association in developing in-
telligent, accurate, informed and constructive programs on behall
of the administrators, together with all information which may be
necessary for the Association to process any grievance or com-
plaint.

B. Released Time for Meetings .
Whenever any member of the Association is mutuzlly scheduled
by the parties to participate during working hours in negotiations,
grievance proceedings, conferences, or meetings, he shail suffer no.
loss in pay and/or benefits,
C. Use of School Buildings o .
Representatives of the Association shall be permitted o transact
officisl Association business on school property at all reasonable
times provided that this shail not interfere with or interrupt normal
school operations.
D, Use of School Equipment
The Association shall have the right to use school facilities and
equipment, including typewriters, mimeographing machines, other
duplicating equipment, calculating machines, and all types of
audio-visual equipment at reasonable times, when such equipment’
is not otherwise in use. The Association shall pay for the reason-
able cost of ail materisls, supplies, and equipment incident to such
use.
E. Exclusive Rights
The rights and privileges of the Association and its members as
set forth in this Agreement shall be granted only to the Association
aa the exciysive representative of the administrators, as defined in
the unit, and to no other organization. The use of these rights and
privileges shall be reasanable and consistent with the law,

F. Association Relensed Time
When situations arise the president of the Association, or his

" designee, shall with prior notice, be granted time o attend to

preasing association business within the district.

G. The provisions of thia Agreement and the wages, hours, terms
and conditions of employment shail be applied in a manner which
is not arbitrary, capricious or discriminatory and without regard 1o
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" race, creed, refigion, color, national origin, age. sex, or marital
slatus.

ARTICLE Vi
ASSOCIATION-ADMINISTRATION
LIAISON

A, Organization

Recognizing thal any agreement entered into by the professional
stafl, the Board of Education, and the administrators of schools
will be cifective in providing for better educational opportunities
for children only if properly implemented by way of effective and
continuing communication on subjects related to current school
practices and problems; therefore, the Liaison Committee shall be
established,

B. Board Action ’

Any anticipated policy which has an impact on the terms and
caonditions of employment of an administrator or administrators
shall be brought before the Association sixty (60) days prior to its
adoption, but in ng event shall any term or condition of em-
ployment be changed without proper negotiations consistent with
Chapter 123, Public Laws of New Jersey, 1975,

C. Meetings with the

Meetings shall be held at the request of cither party and

arranged by mutual consent of both parties. Meetings shall be
. scheduled during the school day, unless otherwise mutually agreed
and shall be of a reascnable length to discuss areas of concern.

ARTICLE Vill
EVALUATION

A. Right to Full Knowiedge

The Board of Education and the Superintendent subscribe to the
principle that an employee has the right to full knowledge regard-
ing the judgment of his supervisora affecting his continuous
employment. Further, he is entitled to receive such recommenda-
tions that will assist him in increasing the effectiveness of his
performance.

B Frequency of Review

judgment affect his employment status shall be made in writing
ind presented to the administrator. He shall have the right to
discuss such evaiuative material with his supervisor and respond in
writing hefore it is placed in his personnel file.
1. Right of Admiaistrator to Respond

A conference shall be arranged upon request between the
evaluator and the administrator as soon as possible after receipt of
the written evaluation by the administrator. At such time, the
administrator is entitled to have his response to the evaluation
heard and appended to the evaluation report.

3. Notice of Contract Renewa)

Each'non-tenure administrator shall receive written notics, prior
to April 30 of each year, whether or not the Superintendent intends
to recommend a renewal of contract (or the ensuing yeer.

4. When any complaint, regarding an administrator, is made to
any member of the administeation which may be used in any
manner in evaluating an administrator he shail be promptly
notified and made fully aware of the contents of that complaint.
The administrator shall be given an opportunity t¢ respond o
and/or rebut such complaint and shail have the right to be-
represented by the Association st any mestings or conferences
regarding such complaint.

ARTICLE IX
ADMINISTRATIVE VACANCIES

A. Notice

A notics of vacancy in an administrative position shall be posted
in each Board of Education Building and a copy shall be sent to the
Associntion ten {10) work days before the final date when applica-
tions must be submitted. The notice of vacancy shall set forth the
position, its qualifications, its duties and the rate of compensation.
1t is understood that the qualiifications for any such position shall
not be changed while applicationa therefore are pending.

All applicants within the District shall be interviewed within a
rensonabie period of time.
B. Timing for Decision

The Association will be notified of the identity of the person
selected [or the position within sixty (60) calendar days of the last

‘A i e . .‘-"

A Therefore, the Superintendent shall establish superviso day for_th_e {iling of applications, or if the position has not been
cedures that will guarantee s minimum of (w0 (2] wiitten cvab filled within that period. of the reason for the defay, but in the
uations-per year for each non-tenure administrator consistent with event of a vacancy over ninety (90) days, the Board shall pay
the law. additional compensation consistent wu.h‘ the additional assignment

Tenure administrators shath recsive at least one written evai- schedule contsined herein to the immediate supervisor responsible
uation per year. for carrying out the responsibilities of the vacant position, but in
C. E ion no event shall the position remain vacamt longer than one (1)
valus Procedures school year. .
1. Any cvaluative statememis thst could in the administratora yeu
8 9
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3 -.itﬂ?g:;@sf"w,g 1Ay
Nt L e e

SR b e v

Pl Nl it
uu-m‘

Yo o

TN

£%.



e

ARTICLE X
TRANSFER OF PERSONNEL

A. Administrators shall be required to sccept a trunsfer when
done in accordance with the following procedure:

B. laveluntary Tramsler Procedure

In the exent of involuntary transfers, the candidate(s) shall be
notified of the anticipated transfer designating the lecation of the
new assignment and a conference shall be held between the
candidate(s) and the Superintendent (with proper notice, consis-
tent with this Agreement) prier to Aprit 30.
C. In the event of an emergency the Board haa the right to
inveluntarily transfer an administrator for just cause.

D. Procsdure for Processing Transfer Requests

1. The request for transfer shall be submitted 0 the Super-
intendent for endorsement, s

2. The Superintendent shall acknowledge receipt of the request
and schedule an interview with the transfer candidate as soon as
possible.

3. The Superintendent shall inform the transfer candidate of the
final decision in writing within one (1) calendar month prior to
assignment,

E. lmplementation

{. To implement the foregoing, known vacancies will be ad-
vertised within ten (10) work days from the date they become
. officiat by Board action.

Z When two or more administrators from within the district
apply for the same vacancy, and the qualifications are cqual,
seniority as an administrator in the Trenton School District will be
considered. Seniority for the purpose of this paragraph shall be
calculated from the first day of employment in that position. *

3. When qualifications are equal, applicants from within the
District shail receive preference.

ARTICLE X!
SCHOOL SIZE

A. Overcrowded Schools

The Board of Education and the Association recognires that
over<crawded schools are detrimental to the educational process,
-B.  Overcrowded Conditions y

The Association’s Linison Committes may make recommende-
lions to the Board concerning the capacity limit per school, and the
available facilities involved.
C. Board Resolution

In the event of aver crowding or other critical conditions the

10

' .'-“ﬁ'

[ —

administrator shall notify the Association and the Superintendant
who shall subsequently notify the Board of Education, The Board
of Education shail within a reasonable time period sppoint a
committee of the Board to investigate the situation and make
recommendations for its resolution, .

The administrator and the Association initiating such action
shall receive from tha Board notification of findings of the Board
within a reasonabie time period not to exceed 30 daya:

ARTICLE XU
CURRICULUM DETERMINATION

A. Initlating Proposala
Proposals for curriculum change can be initiated by pro-
fessionals a1 any level of responsibility.
B. Appeal to Superintendent _
If a disagreement between the people initiating 2 proposal and
an agministrator cannot be resclved, the arganization can appeal
to the Superintendent.
C. Appesi to Board
If then not resolved, the Association shall have tha right to
appeal to the Board of Education for a finai decisign,

ARTICLE Xil}
PROTECTION OF ADMINISTRATORS
AND PROPERTY

A. Unsafe and Hazardons Conditions

Every effort shall be made to provide safe and ynharardous

:onditim concerning administrators and the performaace of their
uties.
B. Procedures for Hazardous Coaditions

In the event an emergency situation arises, that is not covered by -
the written policy or emergency procedure, the building adwminis-
trator in the absencs of the Superintendent's direction shell have
tha authority to make whatever decision he deema necessary for the
safety and welfare of the students,

Any long term disorder or disruption will require a meeting of
the Superintendent, the Association, and Board of Education to
develop a mufually accepiable program to cover the situation.
C. Apsanit
1. Legal Amistance
The Board shall give full support including legal and other
assistance for any assayit upon the administrator while acting in |
the discharge of hia duties, .

Whenever an administrator ia absent {rom school as & result of

1
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personal injury, caused by an assauit arising out of and in the
course ol his employment, compensable under the New Jersey
workmen's compensation laws, he shall be paid his full sulary for
the period of such absence far up to one (1) calendar year without
having such absence charged to the annual sick leave or the
accumuiuted sick leave pravided in N.JS.A. 18:13-23.8. Salary
payments allowable under this section with reference to such injury
shall be made for absence during the waiting period for which no
temporary disability compensatwon is allowed under New Jersey
workmen's compensation laws, and during but not beyond the
period for which the administrator is entitled to receive for such
injury a lemporary disability bencfit under the said workmen's
compensation faws. Any amount of salary payable pursuant to this
Section shall be reduced by the amount of any workmen's com-
pensation award for temporary disability due to the said assault
injury for the period for which such salary is paid, The Board shall
have the right to have the administrator examined by a physicisn

_designated by the Board for the purpose of establishing the length

of time during which the administrator is temporarily disabled
from performing his duties; and, in the event, that there is no
adjudication in the appropriate workmen's compensation procesd-
ing of the period of temporary disability, the opinion of the said
physician as to the said period shall control. This Section appiies
only to assaults oecurring after Juiy 1, 1968!

2. The Board shall be liable and shall reimburse administrators
for any personai property loss during the reguiar work day. while
in the performance of their duties except that the Board shali not
be responsible for automobiles or negligence on the part of the
Administrator. g
3. Reimbursement for Persoas] Property Damage

The Board shall reimburse administcators for the reasonable
cost of any clothing or other personal property damaged or
destroved as a result of an assault suffeced by an administrator
while the adminisirator was acting in the dischurge of his duties
within the scope of his employment.

D. Seniority and Job Security
1. There shall be no reduction in administrative stafT except for
Just cause.

2. Any such reduction as above defined, shsil only be ac-
complished in accordance with the following procedure:

The employee/s affected by such a reduction shail have seniority
rights over the most junior employee within their current category
of emptoyment (us listed in the salary guide), and those employee/s
thus a{fected shall retain the same rights in repiacing the most
jumior employes/s in their categories before reverting to the neat
lower calegory lo excrcise semiority righta, but in no case shall an
alfected employee/s reduction be any more than ane (1) salary

12
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¢olumn at a time as estabiished on the salary guide.

3. All non-tenured affected smployce/s shall retain their current
salary until such time as their current salary appears within $50.00
of the next highest step of the new column. |

E. Administrative Assistants X

Administrative Assistanta shall for all conditions of employment
be considersd permanent and shall not be reduced, discipiined, nor
renewed or denied any professional advantage except for juat
cause.

ARTICLE XIv
ASSOCIATION DUES

A. The Board agrees to deduct from the salaries of its adminis-
trators dues (or.any one or combination of associations as said
administrators individually and voluntarily authorize the Board to
deduct, Such deductions shail be made in compliance with Chapter
233 NJ. Public Laws of 1969 (NJSA 52:14-159¢) and under rules
established by the State Department of Education. Tha person
designated shall distribute such monies to the appropriate associa-
tion or associations.

Each of the associations shali certify to the Board in writing,
the current rate of its membership dues. Any astociation which
shail change the rate of its membersbip dues shall give the Board
wrilten notice prior to the effective date of such change,

B. Tax Sheltered Annuity

An employes may authorize the Board to make deductions for
the purpose of tax sheltered annuities pursuant to the provisiona of
R.S. 1BA:66-127, et seq., and the terms of a group cantract
approved by the Board.

C. Summer Pay Plan
Euch administrator may individually elect to have deductiona
made from his or her pay for the purposes of a summer pay pian.

ARTICLE XV
MISCELLANEOUS

A. Before the Board adopts a change in the policy manual which .
aTects administrators’ terms or conditions of empioyment, the

Bourd shall notify the Assooiation in writing that it is considering

such a change. The Association shall have the right to negotiate

with the Board aver such proposed change.
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B. Use of Automobile

All members of the Assocition shall be reimbursed for the use
of their personal vehicle on Board related business at the rate per
mile consistent with Board policy.

C. Job Description o
Each administrator shall have a job descnption.

ARTICLE XVi
PROCEDURE FOR ESTABLISHMENT OF
ADDITIONAL ADMINISTRATIVE
POSITIONS
A. Upon the request of an administrator to his immediate super-

visor, the Superintendent shall select a committee (0 make an
appraisal of the situation, .

B. No person shall be smployed for an administrative posiglon
unicas he possesses the qualifications demanded by the required
specifications.

ARTICLE Xvli
LEAVE POLICIES

A. Sick Lesve
1. Administrators shall be allowed {ifteen (15) days for ten (10)

. month employees and sighteen (18) days for tweive (12) month

employees for jeave because of personal iliness per year, The
unused portion of such leave at the end of .any year shail be
cumulative.

1. Additional sick leave benefits shall be considered by the
Board on a per case basis and, if approved, shall be granted
sccording to the following schedule: Approval shall not be arbi-
trarily denied.

Years of Service Nurtber of Additional Days

Jto b 15

& to 11 20

11 to 16 25

16 to 21 30
21 to 26 ' 7 KM ]
26 10 31 ) 40

31 to 36 45
3510 41 50
alter 41 o 55

3. To all administrators returning to the Trenton Publie School
System, previously accumuiated unused sick leave daya will be
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restored to thai at which they left,

4. Administrators shall be given a written accounting of sc-
cumulated sick leave days no later than September 30 of each
school year,

B. lilness in Immedlate Family .

Up toa total of three () days per year shall be allowed for illness
in the immediate family with no loss of pay. Immediate family shall
mean spouse, child, parent, brother, sister or any other relative
living in the same househoid. )

C. Deatb in Family

All full-ime employees shall be ailowed five (5) days without
loss of pay at the time of death for (a) immediate family which shail
mean spouse, child, parent, brother or sister or (b) any other
relative living in the same household, at the time of death.

D. Death of Others

With the approval of the Superintendent, an employes shall be
allowed an absence of one day with no loss of pay for the death of
others.

E. Personal Business or Refigious Holldays

Three (3) days per year for ten (10} month empioyees and four
(4} days per year for tweive (12) month employees shall be allowed
for either personal business or religious holidays, Personal business.
days shall be appraved in advancs by the Superintendeat.

F. Marriage of Emplayee or in [thmediate Family
One (1) day shall be allowed with no loss of pay.

G. OQther Emergency or Urgent Reason '
With the approval of the Superiniendent, absence for other
emergency or urgent reasons may be allowed.

H. Court Order

Absence by reason of subpeona shall resuit in no deduction from
salary provided the subpeona is filed with the Secretary-Business
Administrator, except where the employee is a perty to the suit in
which case fuil deduction shall be made.

I, Jury Duty
Employees subpeanaed for jury duty shall receive full pay less
fee received [or such service.

J. later-School Visitations, Conferences, Coaventions
With thg appraval of the Superintendent, na loss of pay.
pay.

K. Schoel Holiday

An administrator may be absent on days immediately preceed-
ing or following a school holiday with the permission of the
Superintendent. Request for such absence shall be filed with the
Superintendent no later than three (3) days before the beginning of-
a haliday. Rules reguiating absencs due to personal illness, death

15
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in the immediate Gonly, court veders or jury duty shall not aiTet
such absenve.
L. Furiough

A furlough with loss of pay, may be granted by the Board of
Educution for a definite period.

M. Sabbaticai Lesve

For the purpase of study and observation, an administrator who
has seven (7) or more years of service in the Trenton schools,
uninterrupted by a resignation, may be granted a [eave of absence
by the Board of Education for a period of not more than one (1)
year. Compensation shall be at the rate of [ull pay. Time granted
for study and observation leave shall be counted for salary guide
programs.
1. Study and Observation

A commiltee, consisting of one board member, the Super-
intendent or his designee, and one member appointed by the
association shafl receive and review ail sabbatical appiications and
wiil make recommendations to the Board of Education.

2. Rest or Travel

For the purpose of rest or travel an administrator who has
twenty (20) or more years of service in the Trenton Schools,
uninterrupted by a resignation, may be granted & leave of absence
by the Board of Education for a periad of not more than one (1)
year, Compensation for travel shall be at the rate of hall pay, with
compensstion at the rats of 53,000 a year for rest,

3. Retumn [rom Leave

An employee granted a leave of absence lor study, observation,
rest or travel shall be required to serve the Trenton School System
foc three (1) years immediately after the expiration of such leave. In
the event it is impossible lor such employee 10 return at the
expiration of the leave, he shall reimburse the Board of Education
the amount paid him during the leave of absencs.

N, Maternity Leave—Clilld Resring
An administrator shall, upon request, be granted a leave of
absence without pay for maternity purposes, child rearing or
adoption of a child (or a period of not more than two (2) years.
1. Any pregnant administrator shail be entitied to continue

working as long as she is physically abte to do so, and to return.to -

her dutics when physicaily able. At the beginning of the seventh ()
month of pregnancy, the administrators personal physician shall
issue g certificate staling that the administrator is physically able to
continue her dutics. Concurrence of the personal physician and the
school medical director may be required by the Board to establiah
the initial date of the maternity leave.

2. Any administrator adopting an infant child may receive
similar leave which shall commence upon her receiving de (acto
custody of said infant,

18
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3. The administrutor requesting such leave as stated above shall
indicate a temutive return-to-work dale on a leave request form
provided, and reconfirmation of such return-to-work date shall
occur at least thirty (30) days prior to such return.

0. Exchange Adminisirator—Study Grant Leave

An administrator on leave for study and working as an exchange
administrator or on 2 study grant from an approved Foundation
will be entitled, with the approvai of the Board of Education, to the
place on the salary guide whers he would have besn placed if he
had remained. This shall include teaching in United States Feders!
or Military organizations in foreign countries. Credit shall be given
for one (1} year only,

P. , Caring For Sick Member of Immediata Family

A leave of absence, without pay, of up 1o one (1) year shall be
granted for the purpose of caring for a sick member of the
administrator’s immediate (amily, consistent with established
Board policy, after the administrator has submitted satisfnctory
proof 1o the Superintendent that such leave is necessary,

Q. Military Leave

Military Leave without pay shail be granted to any adminis-
trator who is inducted or enlists in any branch of the armed forces
of the United States for the period of 2aid service and three 3
months thereafler, or three (3) months after recovery of any wound
or sickness at time of discharge.

R. Retum from Leaves

1. Administrators returning after an authorized leave of absence
shall be offered the same or similar position that they heid at the
time wid leave was commenesd.

2. All benefits 10 which an administrator was entitled at the time
his leave of absence commenced, including unused accumulsted
sick leave and credits toward sabbatical eligiblity, sbail be restored
to him upon hia return from l{eave.

S. Retirement Benefits

The Board shall reimburse each administrator upon his retire-
ment on or before the effective date of reticement or his beneficiary
upon his death, one fuill days pay for each theee (3) days of
decumuluted sick Icave credited to them as of July | of the ysar in
which they retire.

" ARTICLE XVIil
PROFESSIONAL DEVELOPMENT
A. Professionsl Dues )
The Board of Education recognizes the value of professional

9r_ganizatio|!| and agrees to pay the dued [or administrators who
join professional organizations appropriate to their positions,

17
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TRENTON BOARD OF EDUCATION

Mr. Peter Contardo
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Mr. Anthony Kite
Mr. Mario Peluso
Mrs. Barbara Potkay
Mr. Joseph Tanzone
Dr. Jean Franklin Emmons
Superintendent of Schools

NEGOTIATING COMMITTEE OF THE
TRENTON 30ARD OF EDUCATION

Mr. Anthony Kite~Chairman .
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