INTRODUCTION ‘ |
This Agreement entered iﬁto this aélé? day
of 4 /[ TFA + by and between’ the Board of Educatjiop
_ 7

of Hamburg, New Jersey, hereinafter called the "Board", and the Hamburg

Education Association, hereinafter call the "Association".

RESOLVED, in consideration to the followin

is hereby agreed as follows:

S —



Article I

Recognition




ARTICLE I
GRIEVANCE PROCEDURE
T—————==_=ROCEDURE

A. : DEFINITIONS
——=-110NS

1. Grievance
==—=&Vance

2. Aggrievegd Person

An "aggrieved Person” is the teacher or teachers or the Associa-
tion making the claim.

B. PROCEDURE
——oUJURE

b. Grievancesg must be fileq within thirty Calendar days after
its Occurence.,

3. If aggrieved fails to follow the Prescribed Procedure within

4, Year-eng Grievances




5. Level one - principal or immediate superior

a teacher with a grievance shall first discuss it with the
Superintendent or his designee, either directly or through the
'Association's designated representative, with the objective of reéolving
the matter informally.

6. Level two - Board of Education

If the aggrieved person is not satisfied with the disposition of
his grievance at level one, or if no decisision has been rendereg within
five (5) school days after the presentation of the grievance, he may
file the grievance in writing with the Association within five (5)
school days after the decision at level one or ten (10) school days after

the grievance was pPresented, whichever is sooner.

the Association shall refer it to the Board of Education for a hearing.
A Board hearing shall pe granted within fifteen (15) school days after
the grievant's filing for appeal. The Board shall render its decision
within ten (10) days after the completion of the hearing.

If after a cooling-off period of ten (10) days the grievance

remains unresolved, either party may proceed to arbitration.

7. Arbitration

a. If the parties are unable to agree upon an arbitrator, a
request for a list of arbitrators may be made to the American Arbitra-
tion Association in the selection of an arbitrator.

b. The arbitrator SO selected shall confer with the representa-
tives'of the Board and the Association and hold a hearing promptly and
shall issue hisg decision not later than twenty (20) days from the date

of the close of the hearing or, if oral hearings have been waived, then

from the date of the final statements and proofs on the issues are




2.3

submitted to him. The arbitrator's decision shall be in writing and
shall set forth his finding of fact, reasoning and conclusions on the
issues submitted. The arbitrator shall be without power or-authority
to make any decisions which require the commission of an act prohibited
by law or which is in violation of the terms of this Agreement. The
decision of the arbitrator shall be submitted to the Board and the
Association and shall be advisory.

C. The cost for the services of the arbitrator, incluaing per
diem expenses, if any, and actual and necessary travel, subsistance
expenses and the cost of the hearing room shall be borne equally by the
Board and the Association. Any other expenses incurred shall be paid
by the party incurring same.

C. RIGHTS OF TEACHER TO REPRESENTATION

l. Teacher and Association
Any aggrieved teachef after level one may be represented at all
other stages of the grievance procedure by himself, or at his option, by
a representative selected or approved by the Assoication at no cost to
the Board of Education.

2. Meetings and Hearings

All meetings and hearings under this procedure shall not be con-
ducted in public but shall include only such parties concerned and their
designated or selected représentatives.

3. ‘Any teacher involved in a grievance procedure is obliged to
follow administrative directives and Board policies while the grievance
procedures are being reviewed.

D. SEPARATE GRIEVANCE FILE

All documents, communications and records dealing with the pro-
cessing of a grievance shall not be kept in the personal file of any of

the participants.




ARTICLE III

ASSOCIATION RIGHTS AND PRIVILEGES

A. INFORMATION

The Board agrees to furnish to the Association in response
to reasonable requests from time to time all available information
concerning the educational program.

B. RELEASE TIME FOR MEETINGS OUTSIDE OF DISTRICT

With the approval of the Superintendent any representative
of the Association or any Teacher may participate during workihg
hours, in negotiations, grievance proceedings, conferences, or meetings,
and shall suffer no loss in pay.

C. USE OF SCHOOL EQUIPMENT AND FACILITIES

The Association shall have the right to use school facilities
and equipment with the approval of the Superintendent. The Association
shall pay for the reasonable cost of all materials and supplies incident
to such use, and for any repairs necessitated as a result thereof.

D. RELEASE TIME FOR MEETINGS INSIDE DISTRICT

Whenever any teacher is mutually scheduled by the parties
(HEA/HBE and/or Superintendent) to participate during working hours
in negotiations, grievance proceedings, conferences or meetings he shall

suffer no loss in pay.




ARTICLE IV
TEACHER RIGHTS

A. STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or restrlct
to any teacher, such rlghts as he may have under New Jersey School Laws
or other appllcable laws and regulations. The rights granted to
teachers thereunder shall be deemed to be in addition to those provided
in the Agreement.

B. MEETINGS WHICH COULD ADVERSELY AFFECT EMPLOYMENT

Whenever any teacher is required to appear before any adminis-
trator, Board, or any committee member, representatiYe or agent thereof
concerning any matter which could adversely affect the continuetion of
the teacher in his office, position or employment or the salary or anyA
increments pertaining thereto, then he shall be given prior written
notice of the reasons fof such meeting or interview and shall be entitled
to have a representative of the Association present to advise him and
represent him during such meeting or interview. Any suspension of a
teacher pending charges shall be with pay. If and when a teacher is
found guilty all pay received during the suspension shall be returned
to the Board. | .

C. EVALUATION OF STUDENTS

The teacher shall maintain the exclusive right and responsi-
bility to determine grades and other evaluations of students within the
grading policies of the Hamburg School District based upon his profes-
sional judgement  of available criteria pertinent to any given subjecg
area or activity to which he is resvonsible. HNo grade or evaluation

shall be changed without justification to the teacher.
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D. CRITICISM OF TEACHERS :

Any question or criticism by a supervisor or Superintendent
of a teacher and his instructional methodology shall be made in

confidence and not in the presence of students; Darents, or other

public gatherings,
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ARTICLE v

TEACHING HOURS AND TEACHING 1OAD
TEACHER DAY
== DR UAY

of the pupil's day. oOn Fridays or on days bPreceding holidays Oor vaca-

the close of the pupij'g day

tion, the teachersg! day shalil end at

unless Otherwise announced.

LUNCH PERIODS
LUNCH PERIODS

All teachers shall have'a daily duty-free lunch period of at

B.
1.
least thirty (30) minutes,

2. Leaving the Building ' ;

Teachers may leave therbuilding without Tequesting Permission

during their scheduleqd duty-free lunch Periods but must inform the
office upon leaving and returning,
C. MEETINGS

1.

Prior to Holidazs and Weekends

Whenever POssible,




3. Association Right to Speak

any meeting referred to in Article v, Section C, Par. 2, for a reasonable

period of time on the request of the representative.

D. INCLEMENT WEATHER

required,

1% ' MONITORING DUTIES

1. Omit al1l duties beyond 3:15 p.m.

3. "The regularly enployed teaching staff will do detentien ddtibs
until 4:00 p.m. (Mbnday~Thursday) On rotating schedule (appropriate
scheduling as determined by the Superintendent, using teacher work
load Proportionately as a guide)."

4. "The regularly employed teaching staff shall be expected to

rerform bus, cafeteria, and Playground/recess duties and these duties

5. Detention
—=-€ntion
"The regularly employed teaching staff shall be expected to

perform detention duties. These duties will be On a rotating schedule,
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5. Detention continued
1t 1nued

| Mondav through Thursday, ang the dete

ntion session shall not exceed
4:00 p.m.

These dutieg will be pProporti
Superintendent,

Possible, i

a. Definition of teacher work load:

PREPARATION TIME
——— U (IME

of at least g3 thirty (30) minute duration, when they shall not be
assigned any other dutieg.

H. TUTORING DUTIES
—==== DUTIES
"All teachers shall be available during the week to tutor

when needed ag reasonably requested by either a student or the teacher. "




ARTICLE VI

TEACHER EMPLOYMENT

A. NOTIFICATION

Upon employment the Superintendent shall report to the
Association in writing the certificates ang degrees held, major ang
minor fields of study, and prior eéxperience of each new teacher.

B. NOTIFICATION OF CONTRACT

Teachers shall be notified of their contract and salary status
- for the ensuing year no leater than April 30. Teachers shall, in turn,
notify the Board of their intentions for the ensuing year no later
than May 15.

C. PLACEMENT ON SALARY SCHEDULE

1. Upon initial appointment, a teacher's salary or placement on
the guide shall be hnegotiated between the Board and the candidate.

2. Admustment ot Salary Schedule

the following year.




7.1

ARTICLE VII

SUBSTITUTES

A. LIST

During the academic year the Board agrees to maintain, to the
best of their ability, a list of substitute teachers.

B. COVERAGE

teachers and nurses.
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ARTICLE VIII

TEACHER FACILITIES

LISTING OF FACILITIES

During the academic year,

the Board shall provide, whenever

economically Possible, the following facilities.

1.
al materials ang supplies.

2. A Serviceable desk, chair and filing cabinet for exclusive

use of each teacher.

3. Copies, exclusively for each teacher's use, of all texts useqd

in the subject taught by the teacher.

4. Needed books, paper,

6. Lighted and cleaned teacher's restroom,

Separate from the
student's restroom.

7. Closet Space for each teacher to store coat,

overshoes and
personal articles.

8. Maintaineg off-street parking facilitijes.




9.1

ARTICLE IX

TEACHER ASSIGNMENT

A. NOTIFICATION DATE FOR PRESENTLY EMPLOYED TEACHERS

All teachers shall be given written notice of their class
and/or subject assignments, building assignments andg room assign-
ments for the forthcoming yYear not later than July 15, except in
cases of emergency.

B. REVISIONS

In the event that changes in such schedules, class and/or

subiject assignments, building assignments or room assignments are

proposed after July 15, the teacher affected shall be notified

C. ASSIGNMENT CRITERIA

In order to assure that pupils are taught by teachers working
within their areas of competence, teachers shall only be assigned to
teach in areas for which they hold a standard teaching certificate

issued by the New Jersey State Board of Education.




10.1

ARTICLE X

NON-TENURED TEACHER EVALUATION

A. FREQUENCY

All non-tenured teachers Shall be evaluated by the Superin-
tendent or his designee at least four (4) times in each academic
year. Each evaluation to be followed by a written evaluation and
conference between the teacher and the Superintendent or his designee
for the purpose of identifying any deficiencies,extending assistance

for their correction and improving instruction.

B. ' GENERAL CRITERIA

1. Open Evaluation

All monitoring or Observation of the work performance of a

teacher shall be conducted openly. 3

2. Evaluation by Certificated Supervisors
Teachers shall be evaluated only by persons certificated by
the New Jersey State Board of Examiners to supervise instruction.

3. Copies of Evaluation

A teacher shall be given a copy of any class visit or evalua-
tion report prepared by his evaluators at least one (1) day before any
conference to discuss it. No such report shall be submitted to the
central office, placed in the teacher's file or otherwise acted upon
without prior conference with the teacher. No teacher shall be
required to sign a blank or incomplete evaluation form.

4. Standardized Tests

Results of standardized tests used for evaluating students

shall not be used to evaluate teacher performance.



10.2

C. EVALUATION PROCEDURE

1. Communication

teacher shall have had appropriate communication with the teacher
which shall include all steps in Par. 2, Article X, Section C, of
this Agreément. |
2. Reports
Evaluation reports shall be presented to each teacher by the
Superintendent in accordance with the following Procedures:

a@. Such reports shall be issued in the name of the Superin-

b. Such reports shaill be addressed to the teacher.
C. Such reports shall be written and shall include, when
pertinent:
(1) Strengths of the teacher evidenced during the period
since the previous report.
(2) Weaknesses of the teacher ag evidenced during the
period since the Previous report.
(3) Specific suggestions as to measures which the teacher
might take to improve his performance in each of the
areas wherein weaknesses have been indicated.

D. PERSONNEL RECORDS

l. A teacher shall have the right, upon request, to review the
contents of his personnel file and to make copies with Board equipment
of any documents contained therein. a teacher shall be entitled to

have a Teépresentative of the Association accompany him during such



10.3

a. No materiagl derogator to a teachers:! conduct, Service,
g Yy

Board representativevsign the saig material, ang said material shall

be placeg in the file,

2. No Separate File




10.4

E. TERM

INATION OF EMPLOYMENT
,



11,3
ARTICLE xr
NOTIFICATION op STATUS
A~ papgp 3, FOE

On or before Apri] M, the Boarg shalj} give to €ach nopp-
tenure teacher continuously employed Since the preceding September

30, €ither.

be requi etween the Boarg and the A55001atlon
or

2. a Written Notice that Such employment shalj} not pe Ooffereq
D. REA SOy S



ARTICLE XII
EXTENDED LEAVES OF ABSENCE

A, : MILITARY

Military leave without pay shall be granted to any tenure
teacher who is inducted or enllsts in any branch of the armed forces
of the Unlted States for the period of said induction and three (3)
months thereafter, or three (3) months after recovery of any wound
or sickness at the time of discharge.
B. -MATERNITY

1. Natural Birth

The Board shall grant maternity leave without pay to any tenure
teacher upon request subject to the following stipuldtions and limita-
tions:

a. Maternity leave shall cormence and end on the dates requested
in writing by the teacher, subject to approval by the Board.
| b. Any teacher granted maternity leave shall be restored to
a teaching position upon written request and approval of the Board.

c. HNo teacher shall be prevented from returning to work after
childbirth soleiy on the grounds that there has not been a time lapse
between childbirth and the desired date of return; when medical docu-
mentation of fitmess is provided to the Board.

d. The Board shall remove any teacher from her duties during
pregnancy unless the teacher can produce a certificate from her phy-
sician that she is medically able tovcontinue teaching.

e. If leave commences prior to May 15th of a given year and
the teacher wishes to return to the staff for the forthcdming academic
year (same calendar year as when the leave commenced) she must file a
written notice of her intention to return no later than April 15th to

the PRoard.



+5 tN1S notice 1s not received by April 15th, leave is autg-
matically extended until the beginﬁing of the following academic year,
In order to return to the staff for this school year a written notice
must be submitted to the Board by Anril 15th of that same calendar year.

f. 1If leave commences after May 15th of a given year, termina-
tion of this leave will be at the beginning of the follow1no calendar
yvear's academlc year. If a teacher wishes to return to the staff for
this academic year she must file a written notice of her intention to
return, no later that April 15th of that same year, to the Board.

g. If a teacher does not wish to return to the staff as
described in Article XII, Section B., Paragraph 1, Subsections e and f,
the Board shall require a written notice of terminatian.

.h. Any teacher granted maternity leave according to the pro-
visions of this section may at his or her discretion elect to use 60
of his or her accumulated sick leave and receive full pay and full bene-
fits during this leave ti&e. This is to be applied to 30 days before
doctor determined due date and 30 davs after.

i. Any teacher on a maternity or other health related leave
of absence appoved by the Board of Education, may continue under Board
health insurance plan for a maximum of one séhoollyear. The employee
shall reimburse the Board for his or her medical coverage costs.

C. BENEFITS

All benefits to which a teacher is entitled at the time his
leave of absence commences shall be suspended during such leave and
shall be restored upon return.

D. EXTENSIONS AND RENEWALS .

All extensions and/or renewals of leaves shall be applied for

and aéknowledged in writing with the approval of the Board.

- W”-'f"‘m::., § o T smEere < ea




ARTICLE XIIT
VOLUNTARY TRANSFERS AND REASSIGNMENTS

A. NOTIFICATION OF VACANCIES
T ——————— = VACANCIES

1. Date

No later thanp July 1st of each year, the Superintendent shall

make known to the faculty a list of known Vacancies,

2. Filing Requests

by May 15, of the current year.

3. Written Notification
- ———==t1 Notification

As soon as bPracticable, ang no later thanp July 30, the Super-

or transferred.

B. CRITERIA FOR ASSIGNMENT
= 800 IGNMENT

by the Superintendent. No such Tequest shall pe denieqd arbitrarily,
capriciously, Oor without basis in fact. 1f 3 teacher's request for

transfer has been denied, a renewed or Subsequent Teéquest made jip the

Obtained.
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ARTICLE XIV

MISCELLANEOUS PROVISIONS

A. SEPARABTY, ITY

Agreement, this Agreement, during its duration, shall pe chtrolling.

C. PRIVATE NEGOTIATIONS




15.1
ARTICLE xv
ABSENCE FOR PERSONAL ILLNESS
____~___~___________‘_____‘

A, DEFINITION
———=3- 10N

family househo1gq.

B. SICK DAYS
== VAars

Cumulative without limit.

D. ABSENCE ON SICK LEAVE
T————=22CK LEAVE



ARTICLE XVI

TEMPORARY LEAVES oF ABSENCE
TYPES oF LEAVE
————= GLLAVE

of the Superintendent.

2. Death

teacher'g Spouse,

Father-ln-law mMother-in-]ay brother
and sistey. This leave to be used within fiye (5) working days -
following death, . |

3. Personaj Days

shall pe available,
be made at leagt three (3) days before taking Such leg
cases of emergencies). In the event of

Notification shall pe

Response fron Superintendent

IN

ADDITION TO s1ck LEAVE

Leaveg tak

to any sicl:
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ARTICLE XVI1

HEALTH CARE COVERAGE
T———=="2 YOVERAGE

New Jersey Blue Cross,

Provideqd by the Board.



ARTICLE XVIII

SALARIES

A. METHOD op PAYMENT
1. rmen (10) Month
——=Y) Month

Teachers employed on 4 ten (10) month basig shall pe paid inp
twenty (20) equal semi—monthly Payments op the 15th ang last‘working

day of each month.

2. Exceétions

3. Final Pay

Teachers shall Teceive thejr final checks op the last WOrking
day in June.

4. The Salaries of all Personnel Covered by this agreement are

1. Any Tegularly employed teacher who has or shall achieve thirty (30)
graduate schoo] credits in hjg field of education‘beyond the M.a. degree
On or before October 31, shall receive $800.00 in additjion to basic
Salary.

2. Any regularly employed teacher who has or shall achieve thirty (30)
graduate school Credits in hjg field of education beyond the B.A. degree
On or before October 31, shali receive $800.00 jin addition to basic
Salary. | .

3. Any regularly employeqd teacher who has or shall achieve fifteen
(15) graduate school credits in his field of educaton beyond the B.A.
Degree on Oor before October 31, shali receive $400.00 in addition

to basic salary,



B. ADDITIONAL CREDITS CON'T, ’ o =

5. ‘The Board will Pay $70.00 per graduaee credit earned during
the fiscal year. The total number of credits to be subsidized for one
staff member not to exceed nine. It is agreed that the tuition reim-
bbUrsement Provisions shal]l not exceed $2,200.00.

C. EXTRA DUTVY POSITIONS

than July 30, service to begin September 1,
D. MID YEAR SALARY GUIDE ADJUSTMENT

submit to the Superintendent Prior to October 31, a written notice that

he intends to reach the next horizontal salary level by February 1, #ar



19.1
ARTICLE XIX

PART-TIME STAFF MEMBERS

A. DEFINITION
=== -NI1ION
Any teaching staff members whose contract is for less than

100% teaching time (less that s days per week) .,

B. HEALTH CARE PROTECTION

C. SICK LEAVE
- This leave will be on a Pro-rated basis. (Example - 40% will

get .4 x 12= 4.8 or 5 days.)
D. PERSONAL DAYS

This leave will be- on a Pro-rated basis. (Example - 40% will
get .4 x 4=1.6 or 2 days.)
E. DEATH DAYs

This leave will be on a pro-rateg basis. (Example - 40%g will'

get .4 x 3= 1.2 of 1 day.)



S,

ARTICLE xy )
DURATION OF AGREEMENT
——=2-ON OF AGREEMENT

A, DURATION PERIOD
=2 FLKRIOD

B. STATUS oF INCORPORATION
v

attested by jitg Secretary

all on the day and year

Its Secretary

HAMBURG BOARD oF EDUCATION

R T . : Zxiipg
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SALARY GUIDE

1982 - 1983
1 11,232 12,312
2 11,872 12,952
3 12,512 13,590
4 13,175 14,254
5 13,827 14,904
6 14,509 ‘ 15,586
7 15,048 16,124
8 15,552 16,268
9 16,405 17,479
10 | 17,082 18,155
11 | 17,756 18,829
12 18,432 19,504
13'; .19,024 20,096
14 19,777 20,848
15 20,449 21,520
16 21,454 22,509

1. Teachersg receiving $650. (¢ will continue to receive $650.00-until
they reach the first step of longevity. Then they will receive the
longevity Step in place of the $650,00

2, Teachers who have completed 20 years of enmployment ip the Hamburg
School District shall receive an annual amount of $850.00 over and
above the salary guide.

3. Teachers who have completed 25 years of employment in the Hamburg
School District shall receive an annual amount of $1,200.00 over
and above the salary guide.

4, Teachers who have completed 30 years of employment ip the Hamburg -

School Districr shall receive an annual amount of $2,000.00 over
and above the salary guide,



- SALARY GUIDE i -

1983 - 1984
Step B.A. M.A.
1 | | 12,018 | 13,174
2 12,703 13,859
3 13,388 14,541
4 | 14,098 15,252
5 14,795 15,947
6 15,525 16,677
7 16,101 17,253
8 , 16,641 17,407
9 | 17,553 18,703
10 | 18,278 19,426
11 18,999 20,147
12 19,722 20,869
13 20,356 21,503
14 21,161 22,307
15 21,880 23,026
16 . 22,924 24,085
1. | Teachers receiving $650.00 will continue to receive $650.00 *

until they reach the first step of longevity. Then they will
receive the longevity step in place of»theySGS0.00

2. Teachers who have completed 20 years of emplovment in the Hamburg
School District shall receive an annual amount of $850.00 over
and above the salary guide.

3. Teachers who have completed 25 years of employment in the Hamburg
School District shall receive an annual amount of $1,200.00 over
and above the salary quide.

4. Teachers who have completed 3¢ years of employment in the Hamburg‘
School District shall receive an annual amount of $2,000.00 over
and above the salary guide.






