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| M RUTGERS UMiVLI3TY
AOREDIDT dated the / day of ; , 1978, by and between the ‘

~17Y GF ATLAMTIC CITY, @ munlicipal coﬁlorafion of the State of New Jersey,
L

narcinafter referred to as the "City", and the Fg}icemen's Benevolent Assoclation,

LCCAL NO. 24, hereinaffér referred to as the "Association”.
\q18-1279

ARTICLE | - PURFOSE

The agreement Is entered Into pursuant to the provisions of Chapter 303,
Laws of 1968 (N.J.S.A. 34:13A-5. 1 etc.) of the State of New Jersey, to promote

and ensure harmonious relations, cooperation, and understanding between the "City"

~and the Empioyees; to prescribe the rights and dutles of the "City"™ and Employees;
to provide for the resolution of legltimate grievances, all in order that public
service shall be expédifed-and effectuated In the best interests of the people of

the Clty of Atlantic City and Its Emplbyees and the 'Clty".

ARTICLE-11_-  INTERPRETAT ION

I+ Is the in+en+ion of the ﬁarfies that this agreement be construed In harmony
i vwith the Rules and Regulations of the Clvil Service Commission, Chapter 303 of
the Laws of 1968, the Statutes of the State of New Jersey, the Ordinance éf the
City of Atlantic City and the Rules and Regulations of the Police Depariment.
The "City" recognlzes the Follcemen's Benevolent Association, Local No. 24,

as the excluslve negotiating agent and representative for a!l uniformed police,

defecfives,fand other speclal police units, excluding chief, deputy chief,
inspectors %nd all other employees employed by the "City".

The "C%fy" agrees that the "Association” has the right to negotiate as to
rates of pay,rﬁours cf wofk, fringe benefits, working condltions, safety ot
equipment procedures for adjustment of disputes and grievances, and all other

related matters.

ARTICLE 1)1 -~ MANAGEMENT RIGHIS

It Is the right of the City through and by the Direcfor of Public Szfety
and any of its deslgnated representatives to determine the standards of service
to be offered by its agencles; determine the standards of selection for employrent;

direct Its employees; take disciplinary action; re'i%‘:@.gh%%ﬁﬁ%%?%ﬁfm duty
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because of lack of work or for any other legltinate reason; mainfain the efficlency
of [ts operations; determine the methods, means and personne! by which its operations
are to be conducted; determine the content of job classifications; schedule the
hours; take all necessary actions to carry out Its mission in emergenéies; and
exercise complete control and discretion cover its organization and the +echnoioéy

of performiﬁg Its woék. The practical impact of the decisions on the above matters
are subject ot the Grievance procedure. Nothing in this article shall alter or

relieve the "City" of any of 1ts obligations underfaken by this agreement.

ARTICLE IV - DUTIES OF OFFICERS

The partles agree that officers shall exercise thelr superﬁisory dutles

faithfully i{rrespective of the fact that they are covered by this agreement.

ART ICLE V - GRIEVANCE PROCEDURES

Definltion - A grievance is any dispute between the partles concerning
the application or Inferpfefafion of thils agreement or any complaint by an empioyee
as to any action or non-action taken towards him which Qlola?es any right arising
out of his employment. The "Clity" shall not discipline any employee without jusf
cause,

Step 1. All grievances shall be in writing as shail responses to them by
the "City".

The Associafion Grievance Commiffee shail recelve, screen and process all
grievances within five (5) days of receipf.. The processing of griévances shal |
take place without discrimination and irrespective of membership or affiilation .
with the "Assoclation", |

Step 2. The GrIeQance Committee shall, within flve (55 days after screening,
submit grievances to the Chief of the Folice Department for resolution.

Step 3. in the event the parties are unable to resolive the grievance In
the second step, either party may, within five (5) days, refer the grievance to
the Director of Public Safety.

Step 4. Arbitration

In the event the grievance is not resolved at the third step, either party
may refer the matter to impartial binding arbitration.

Any party wishing fo move a grievance to arbitration shall notify the



Public Employment Relations Commission that they are moving 2 grievance fo
arbitration and request that a list of arbifrafors be furnished to the employer
and the employee. 1f the "City" and the employee cannot mutually arrive at =
satisfactory arbitrafor within Thirty (30) working days after recelpt of the

list from the Publlc Employment Relations Commission, the Commisslon shall select
an arbltrator. The arbitrator shall hear the matter on the evidence and withlin
the meaning of this agreement and such rules and regulatlons as may be In effect
by the Civil Service Commission by the State of New Jersey which might be pertinent
and render his award in writing vhich shall be final and binding. The cost of

the arbitrator's fee shall be shared by the "City" and fhg FBA. Any steward or
officaers of the PBA required In the grievance procedure to séf?le disputes on any
arbitratlcen shall be released from work without loss of pay for such purpose and
any wltness reasonably required shall be made availlable during working hours
without loss of pay for the purpose of dlsposing of any-grlevance ér arbltration
“matter. - |

Extenslons and Modiflcatlons - TIme exfenslons may be mutually agreed to

by the "City" and the employees.

ARTICLE VI - CHECK-OFF

The "City" shéII deduct dues and Initiation fees from the wages of all
personne! covered by this agreement who have flled with the "City" a proper dues
deduction authorlzation card as requlired by by the laws éf the State of New Jersey.
The "Associa?idn" shall advise the "City" of the fixed and standard dues and
Inltiation fees of Its members and the payﬁenfs shall te made to the "Assoclatlion™

on or before the first pay day of each month.

ARTICLE Vi! - EMPLOYEE REPRESENTAT ION

The PBA must notify the 'City" as to the names of stewards and accredltec
representatives. No more than one (1) steward and alternate Is to be deslgnated
for each station. Representatives of the PBA, who are not employees of the '"City"
will not be permitted to visit wifh.employees during working.hours at their work
stations for the purpose of discussing FBA representation matters without notifying

the head of the department.



ARTICLE VII1 — NON-DISCRIMINAT |ON

The "City" and employees both recognize that there shall be no discrimination
by reason of sex, creed, racial orlgin, or age as far as employment Is concerned
or as far as any opportunity for Improvement of Jobs or as condition or employment.
The "Clty" furfher agrees that It will not interfere with nor discriminate agalnst
any employee because of membership in, or Ieélfimafe activity on behalf of the
"Assoclation" nor will the "City" encourage membershlp In any other assoclatlon or
unfon or do anything to Interfere with the exclusive represenfafioﬁ of the "élTy"

In the appropriate bargalning unlt.

ARTICLE IX - STRIKES

The PBA aséures and pledges to the "ley" that Its goals and purposes are
such as to condone no strlikes By police officers, nor work stoppages, siowdowrs,
or any ofhgr such rethod which would interfere with service to the publlc or
violate the Constitutlon and iaws of the State of New Jersey; and the PBA will
not initlate such activities nor advocate or encourage members of the unlt to

initlate the sanme.

ARTICLE X - BULLETIN BOARDS

A. The 'Clity" shall permit the use of Bulletin Boards, located in the
Fﬁllce Headquérfers, by the lLocal, for the posflﬁg of notlces concerrlng FBA
Local No. 24 business and activities.

B. All such notices shall be signed by the Presldent or other authorlzed

offlcial of the Local.

ARTICLE X! - PBA STATE MEEVINGS

The Executive Delegate and President of the "Assoclation" shall be granted
leave from duty with full pay for atll ﬁeefings of the PBA State Association when
such meeflngs'fake place at a time when such officers are scheduled to be on
duty, provlding the affected delegate glves reasonable notlce to.hls captain to

secure another employee to work In hls place.




ARTICLE Xit — SHOE AND CLOTHING

MA INT ENANCE ALLOWANCE

- A. Effectlve January 1, 1978, the "City" shall pay each employee covered
by this contract a shoe and clothing maintenance allowance of $225.00 on the
last payday in November.

B, Effectlve January 1, 1979, the "City" shall pay each employee covered
by thls contract a shoe and clothing malntenance allowance of 5250.90 on the
last payday 1n November.

_ C. The shoe and clothlng malntenance shali be pro rated for new recrul*s
and pollce officers taking a leave of absence without pay;

D. Unlfo}m Inspections shall be held twice yearly on January 15, for
summér unfforms; and on June 15, for winter uniforms.

(1) If no replacement has peen supplied for the summer uniform by May 15,
or no replaceménf of the winter uniform by October 15, then In that event the
officer shall be permltted to purchase such Item and be relmbursed by the "Clty"
within 30 days from the day he submits his pald recelpfs.

E. The parfles further agree Tha+ unt forms damaged In the line of duty
requiring Immedlate replacement shall be replaced after Inspectlon by a superlor
offlcer. |

F. Equlpment, 1o Include raln gear, badges, ammunltlon, accldent paraphernalla,
shall be Inclﬁded with the uniform Inspectlon and replaced In fhe_same manner. |

| G. The partles further agree that personal effects Including Elvlllan
clothes damaggd In fhelline of duty shall be replaced by the €ity after appropriate
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recelpts for same are furnished.

ARTICLE X111 - SPECIAL LEAVES

A. Lleave from du+y wlth full approprlate pay shall be granted the members
of the Local's negotiatlon commlttee who attend meetings between the 'City" and
the Local for the purpose of negotiating the terms of the confragf provided the
employee Is scheduled to duty at the time simultaneous to a++enda6ce.

B. Funeral Leave - The current practice governing funeral leave
shall be maintalned as now provided in Ordinance No. 11 of 1942,~excepf that the
deflnltion of the term "immediate famlly" for which flve (5) calendar days of
leave are granted, shall Include mother-in-law, father-in-law and grandparents and
(1) calendar day of leave granted, shall Include couslns, aunts, uncles, nieces,

nephews and all other In-laws.




ARTICLE X1V ~ ACTING OUT OF TITLE

In the event an officer Is assigned to act out of title, shall be selected
from an exlsting list of eliglble men for the available position.

A. Acting out of title shall exclude sergeants asslgned to radio car patrol.

B. The partlies agree, however, that If no exisfing-lisf is current, then
such officer shall be selected from the rank next preceding the vacated posjfion.

C. Once an officer Is assigned out of title, and perforh In that capaclty
for elght (8) days, he shall be compensated at the higher rate of pay.

D. Asslignments of out of }l?le work shall be rotated, dlstributing such
asslgnments equltably anong the qualified persohnel on the following baslis:

(1)' A roster of those eligible for higher rank asslignments shall be méihfalned.
A dally‘log wll1 be malntalned, and shail be the respons]blll+y of the personnél
offlcer, Indicating asslgnments or offers ofvasslgnmenfs to hlgher ranked posltlons.
Each calendar duar?er, 1t wil!l be made avallable to the partles of this agreement
1o ascertaln whefher.fheré has been an equltable disitributlion of asslignments.
Asslgnments shall be made In the next calendar quarter by maklng more asslgnments
to those who served or had the opporTﬁnlfy to serve the Ieasf.of days for the
precaeding quarfef.

(2) Police offered assignments out of thelr rank may refuse them, but such
refusal will be charged as time spent in a higher rank for purposes-of determining

equltable distributing of asslgnments.

ARTICLE XV - LONGEVITY

Payment for longevlty shall commence on the anniversary date of the employee.
Payment shall begln the followling pay period.

The practice governing longevity shall be as fol lows:

Years of Service Compensation Per Annum

In addttion to fixed Salary
Percent of Annual Salary

5 years 2%
10 years 49
15 years 6%

20 years 10%

The aforesald additlonal salary of compensation shall be paid In equal

bi-weekly Installments at the same time as the baslc pay.

ARTICLE XVI| -~ HOSPITALIZAT ION INSURANCE.

For the year endIng December 31, 1978, the current practlice governling hospitallzatlor



fngurance shall be continued as follows:

(1) Alt officers and employees of the A.C.P.D. Including those ewalting
ervamination certificatlion from the Hew Jersey Civl! Service Commission, shatll
be entitled to obtain a group plan of Hospitalization and Medical-Surgical
lnéuranée for themselves and their husbands and wives anc dependant children
under 19 yeas of age.

(2) The comple+e‘cos+ of paying the premiums for the Hospitallzation and
Medical-Surgical !nsurance shéll be pald by the City of Atlantic City.

Sald coverage Is more particularly sef cut in Ordinance No. 6 of 1964, as
amended. '

(3) Effective January 1, 1979, Blue Cross and Blue Shield ﬁlan wI11l be
Improved to the 14/20 Serles,‘ér I+s_eqﬁlva|en+ should the City become self-Insured
or use a prilvate Insurance carrler. |

(4) The complete cost 6f paying the premlums for the 14/20 Series of'ifs
equlvalent should the City become self-lnsured or use a private insurance carrler,

shall be pald.by the City of Atlantic Clty.

ARTICLE XV1§ — CONTINUATION OF BENEFITS

NOT COVERED BY THIS AGREEMENT

All condltlons not covered by thls agreement shall continue to be Qoverned,
controlled, and Interpreted by reference to the City Charter, Ordinances, Rules
and Regu[afions of the Follce Department of the '"City". Any and all present
benefits which are enjoyed by employees covered by thls agreement, that have not

been Included In the contract shall be continued.

ARTICLE XVII! - EDUCATION & TRAINING INCENTIVES

Advan;ed tralning and educatlonal aéhievemenf are consldered an Important
factor In the professional development of the police officer.; Achievement In these
areas may be considered In the awarding of speclal asslgnments and shall be
aéknowleged with special salary increments based on the following scale:

Upon the completlon of (15) credit hours the offlcer shall reéelve a 1%
increment on his/her base salary.

Upon the completion of (30) credit hours the officer shall_rgceive.a 2%
Increment on his/her base salary.

Upon the completlon of forty-flve (45) credit hours, the officer shall

recélve a 3% Incrementon hls/her base salary.



-

Upon the completion of an asscclate degree or equivalent of sixfy-five (65}
credit hours, the officer shall recelve a 5% increment on his/her base salary.

Upon the completion cf one hundred (100) credits, the offlicer shall recelve
a 6% tncrement on his/her tase salary.

Upon the completion of a bachelor's degree or one hundred and thirty credits
(130), any offlcer shall receive an 8% increment on his/her base salary.

For the completlion of any graduate degree, the officer shall receive a 9;
Increment on his/her base pay.

For the successful completion of the tralnling program for the K-9 Unlt a

. 1% Increment will be pald.

Other speclallzed tralning {i.e. semlnars, speclal courses) can be used with

" college credit hours as a basis for increments. The general quidelines are that

the total hours spent In these approved speclal programs will provide credit
equal to hours spent in the classroom. The following rates are used:

3 College credits

40 hrs. special tralnlng

3 College credlts = 40 hrs. class time

30 College credlts = 400 hrs. class time
Application for tralnlng or educational Incentives shall be made to the
deslgnated personnel officer and review and final approval shall be wlth the

consent of the Personnel Commltiee.

ART ICLE XIX ~ TERMINAL LEAVE WITH PAY

A. Upon retirement +hé emp loyee shall be entltied to +erﬁinal leave up
to one year with full pay. The termlinal feave shall be based upon accumulated
slck leave. Payment for terminal leave shall contlinue based on a regular 40 hr.
week during this period. _ . -
B. Terminal leave optlons made available under this agreeménf.
PLAN "AY™ - Employees will remaln on payroll until sald
employee's sick leave has explred. -
1. While on terminal leave, sald employee shal! be
entitied to all beneflfs except pald holidays and clothing maintenance.
OR
PLAN "B" - Accumulated sick leave~lump sum payment. Lump sum
shall be computed at the rate ofé%Te half of the ellglble

emplioyee's datly rate of pay all be pafd upon

ti—ibe/ if);;l_() C)
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C. In order for employee to qualify for Plan "A" they must apply thirty
{30) days before retirement date and furnish proof of Intentlon of retirement.
In order for an empioyee to qualify for Plan "B" they must apply ninety (S0}

days before retirement and furnish proof of Intention of retirement.

ART1CLE XX - PROMOT 1ON PROGRAM

A. (1) The "City"” shall cause Civil Service quallfying examinations to
be conducted every three years for the rank of Sergeanf._ |
(2) . Patrolmen taking the examinatlion for Sergeant shall be required
to have been on the Atfantic City Pollice Force no less than five years prilor fo
taking of the examination.
(3)  FErsonne| In the rank of Sergeant or Captaln shall be required to
have been in their respective rank for a period at least one (1) year prlor to

taking the examinatlon for the next hlgher rank.

B. The "CIty" agrees to fill by promotlon In accordance with Civli Serylce
Rules and Regulations, from among the quallfied'embloyées In the contractual
unit, all offlcer positions excluding Chlef and Deputy Chief set forth in the
Table of Orgénlzaflon for the Department of Pollce for Atlantlc Clty In effect

at the time of the executlon of thls agreement.

ARTICLE XXI - HOLIDAYS

'The employees covered by Thls.agreemenf shall recleve the following thirteen
(13) holldays:

. New Year's Day , 8. Labor Day

1

2. Lincoin's Blrthday 9. Columbus Day

3. Washlington's Birthday 10. Electlon Day

4. Good Friday 11. Veterans Day '
5. HEaster 12. Thanksgiving

6. Memorlal Day 13. Christmas Day

7. Juty Fourth

The hollday pay shall be computed at the straight time hourly rate of pay
by rank, Including longevity and educational credlts based upon an elght (8}
bour day. Hollday pay shall be glven to all employees for the above holldays
vhether or not they are scheduled off from work on the holidays.- .Hollday payments
shal|l be made on the last payday in November. |

tliness or injury shall be computed at an elght (8) hour rate for holidays.



ARTICLE XX1i - PERSONNEL COMMITTEE

The parties hereto agree that a Fersonne! Committee sha!l be created for the
purpose of reviewing the records of Folicemen In order to determine:

A. The amount of sick leave for each empfoyee accumulated up fo and

including the present contract year.

B. Vhether or not an erployee Is ellglible for an incentive pay Increase as

a result of any speclal tralning and/or college credits.

C. Whether or not a particular employee is suited for Special Tralning

available to the members qf the Atlantic City Folice Depariment.

The members of the Fersonnel Committee shall be (1) Public Safety Commissioner
or Designate, who shall act as chalrman: (2) Chief of Follce, or deslgnate
(S)IFresldenT of the FBA; or hls deslgnate; and (4) Superlor Officer selected
by the PBA Local #24 membership. | | '

(1) The Folice Fbrgonnel Officer or designate shall be aﬁ ex—-officlo, non-

voting member of the Commlttee.

ARTICLE XX11| - DETECTIVE {PATROLMAN T EMPORARILY ASSIGNED)

A. In order for a Follce Officer temporarlly assigned to the Detective
Bureau to be eliglble for the detective rate of pay Increase, he sﬁa!l, in addltlon
to four (4) years experlence as a patrolman, have ggé_(l) year experlence as a
~detectlive.

B. As of January 1, 1978, there shall be a 2% Increase for superlor offlcérs
thet work in plalqclofhes capaclty.

1. The .rate of pay for a police officer temporarlly éssiéned the

Detectlve Bureau shall be a 2% Increase.
C. In the évenf a police offlcér temporarily assligned dgfecflve Is returned

to unlform he shali no longer be entitied to the detective rate of pay.

AFT ICLE XXIV - WORK WEEK

At no time will the regular defined work week conslst of more than forty (40)
hours per week or B hours per day. Any additional hours wlll be considered overtime
and pay wlll be at the rate of time and one-half for that time.

A. An emergency Is declared by the Commissloner of Publlic S;feTy or 10 déys

notice of a shlft change for individual employee but in no event shall any emp loyee

have a schedule changed which results In his loss of overtime.

-10-



ART ICLE XXY - CALL BACK

in the event there Is a call-btack to duty for an emergency, police officers

shall receive a minimum of three (3) hLours pay at the rate of time and one-half.

ARTICLE XXVI - OVERTIME

Overtime shall consist of all hours worked In excess Qf the regularly
scheduled shift or work performed on a scheduled day off., Overtime shall also
consist of any hours worked in excess of forty (40} hours per week or elght (8)
hours per day.

A. All employees covered by this agreémenf shall be paid tIime énd one-hal f
for overtlime. fhe Clity shall glvé preference for overtime except %or "Summer
‘Boardwalk Specials", on a manda+ory; rotating basls, with exception for vacatlon,
days off,'efc. |

B. For the purpose of thls agreement, any overtime spent in the County Court
et Mays Landing shail be pald at fhé straight-time hourly rate. And ff'shall
. be contlnued praéflce to credlt an employee appearing in Mays Landing with one
hour travel time In addition to time actually In Court.

C. Beglnning January 1, 1979, +hére shall be pald court time for municlpal -
and Juvenlle court appearance at stralght-time rates. There will be a minimum
of oﬁe (1) hour pay per appearance per déy. A failure to show or appear fof such
cdurf appearance without reascnable cause Is an automatic three day flne.

D, Overtime payments shall be made every two weeks. They shall be pald on

the pay day followlng the previous pay perlod.

CARTICLE XXVIY - ADDIT IONAL EMPLCYMENT

The parties agree that all members of the Atlantlc City ;ollce Department
who are employed at another Job, In addlflon to thelr activities as a member of
the Atlantlc City Police Department, shéll comply with all existing regulatlons
thereto and execute moonllghting forrs In the presence of the Personnel Offlcer

or designate.

ARTICLE XXV1I1! - PERSONNEL GFFICER

A pollce offlicer shall be appolnted personnel officer for the police department.



ARTICLE XXIX - MEDICAL REVIEW BOARD

A. The parties hereto agree that a Medical Review Board shall be created
?or the purpose of examlning all matters pertaining fo sick and/or injured memters
of the Atlantic City Police Department.

B. The members ofhfhe Medlcal Review Board shall consist of: (1)} Publlic
Safety Commissloner or Designate who shall act as Chairman; (2) Police Surgeon
or a medlcaf deslgnate; (3) PBA President or deslgnate; and (4) Superior Offlcer
selected by PBA membershlip.

(1) The Personnel Offlcer or designate shall be an Ex Officlo member of the
Board. |

C. The Medlcal Revlew BoardAsHall have the additlonal authority to Investigete

patterns of lost time due to Illness or Injury.

ARTICLE XXX - SICK AND INJURED

Sick leave shall be one hundred twenty (120) hours pe} year commencing
January 1, 1973, which tIime shall be cummulaflve.from year to year.

t. One hundred twenty (120) hours shall be credited for each year of
employment, prlor to the presenf contract year, deducting élck leave which has
already teen used by each man durlng said period of employment.

{(a) In no event shall an employee enter the present centract year
with less than one hundred twenty {120) hours credit, or one hundred twenty (1201
hours at the beginning of each contract year thereafter.

2. In the event an employee suffers an If!ness or Injury in the Ilne of
dufy, that Is In the course of employment or as a result of his employment, he
shall be compensated at full pay for a period not to exceed one year. Said
employee shall be required to present to the Medlcal Review B;ard a doctor's
cerviflcate to the effect that the illness or Injury requlres extended convalescence.
In svch event, sald employee shall not have any accuruleted sick time deducted.

3. In the event the illness or injury Is not service connected, sald emp loyee
shall have his injury or 1liness reviewed by the Medlcal Review Board for the
purpose of determining the irjury or lliness to be major and thereby render the
employee eliglble for slck leave compensation In excess of elther the yearly one
hundred twenty (120), or accumulated sick leave which he may have exhausted. The
slck leave shall not exceed one year.

(a) Any employee shal! be compensated If he Is slck cr Injured and requires

convalesclng, not withstanding the nature of the Illness or injury if sald employee
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has exhausted his yearly or cumulative sick time and the sick leave has been zpproved
py the Medical Review Board.

(b) All excuses and notifications of illness shal!l be submitted to the
Medical Review Board for their determipation. Ordinary and non-consecutive sick
days after 15 days In any one yéar shall result in a lfoss of pay unless the employee
uses hls accumulated sick time.

4. In order for an employee to be eligible for the benefits described in
section 3 (a),he shall be a policeman commencing his fourth (4th} year of employment.

5. Each year,the "City" or Personnel Offlcer or deslgnate shall make ;vallable
to eaéh member of the Police Department é current record of sick and injﬁred'days
. taken and_fhe'atcumﬁlafed balance, |f any, which record shall be made évallable
to the men with the yearly W-2 statement. |

6. In order to prevent anﬁ guarantee against the personal abuse of any
emp loyee's prlv]iege to pald sick leave, the following admlnistrative procedure
will be strictly adhered to:

(a) Employees calllng off-duty sick will be required to notify the Desk
Sergeant two (2) hours prior to his/her tour of duty stating the nature of 1llness.

{(b) Platoon Sergeants with the discretlon of the Platton Commander will
personally visit the sick or injured employee to ascertaln fhe-validlfy'of sald
employee's [llness or injury and file his report with the Chief. In all cases the
Commanding Officer or Captaln of the Platoon/Squad, or Bureau To'which the employee
Is assigned, will be notified Immediately as to the physlcal status of the employee
with partlcular emphasis to any irregularities that may develop, [.e. drunkenness
or simple abuse of slck leave. Accordingly, the Captain or Commander wll! forward
to the offlce of the Chief of Police any evidence necessary T? substantiate such
charges of sick leave abuse. |f deemed appropriate, the Chief of Police will
disciplIne employees who are in direct violation of the Rules and Regulations that
govern personal conduct wlthin the Atlantic City Folice Department.

{c} [If the Police Surgeon or employee's family physician deems It necessary
for sald employee to miss employment for the remainder of that employee's work week,
that employee's physician wiil be required to notify the Office of the Chief of
Police with written notification as to the nature of the illness and or injury
includlng prognosis. 'Telephone call; wli!l not be accepted.

{(d) If the sltuvation warrants, upon the third (3rd} consecutive sick day

{excluding days off), the sick or injured employee wi!l be requlred to furnish
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a certificate of illness and or Injury on the first day of refurn fo the Office
of the Chief of Police.

{e) If an illness s continued beyond The balance of sick leave an émpldyee
has accumulated, the Medical Review Board will convene and shall make a recom-
mendation as to the determination of a chronic illness or injury.

(f) Under paragraph 6 (b) above, any employee found fto be falsifying medical
documents as to his/her favor in violation of this section, or is found to be
claiming an 1!lness or injury when iIn rea]ify he/she Is not ill or injured when
that person has not exhausted his/her sick leave, that employee shall be disciplined
by the Commissioner of Public Safety under the Quidelineé as a Departmental Hearling
may direct. |

{g) The Police Personnel Officer shall conduct all Inqﬁfres and Investigation
.lnfo sfck leave use and abuse as the Commissioner of Publlc Safety may direct.

(h) At all times during the course of an Illness or injury to any membér under
this agreement, the injured or sick employee shall keep the Office of the Chief of
Pollice at least once a week as to that person's physlical and or mental status with
supporting data available from that injured or sick empldyee's attending physiclan.

(1) As under previous agreemenfs such as this, the Follice Surgeon will like-
wise be Informed as to any employee who calls off duty sick or iﬂjured. This
encumberence shall be borné by that employee requesting a change in status because

of illness and or Injury.

ART ICLE XXX1 - VACAT 1ONS

PATROLMEN |

A. A Policeman in his first year of service shall be entitled to one (1) day
vacation for each month of service up to Including December of his initial year,
thereafter he shall be entitled to a full paid vacation. Vacations shall be
assigned according to policy, énd shal! be permitted on a8 year round basis.

B. Atll policemen, except those mentioned in Section A. above, shai! be
entitled to 200 hours pald vacation or twenty-five (25) days 1f elght (B) hours,

or twenty (20) ten hour days.

SERGEANTS

C. 28 days x B hours = 224 hours = 22 days/ten hours or 28 days if eight hours.
CAPTAINS

D. 30 days x 8 hours =.240 hours = 24 days/ten hours or 30 days If eight hours.
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I11. Selary Structure
Retroactive to January 1, 1978, the employees covered by this agreement

shall| receive the following base salarles per annum:

Beginning Folicemen......... $11,790
Policemen (First Step).......12,439
Policemen (Second Stép)...... 12,980
Folicemen (Third Step)...... 13,713

(Commencing 4th year of
emp loyment)

Sergeantseeeesesn.. eeeea..$15,770
Captaleeeeeennrereneeennnens 18,136

An annual base salary differential of fifteen (15) percent shall exist
bwiween superior officer ranks and is reflected In the above salary structure.
V. Effective January 1, 1979, all pollcemen covered by thls agreement shall

recelve an additlonal eight percent (8%) retroactive from that date forward.

Beginning Policeman......... $12,733
Foliceman (First Step)....... 13,434
Pollceman (Second Stepl......14,018
Follceman (Third Step).......14,810
(Commencing 4th year of

employment)

Sergeant.eeesereeeceesesnes$17,032
Capfa]n....ll..l..'.. ..... .I-19’587

ART ICLE XXXV1_— CONT INUAT ION 'OF HEALTH BENEFITS UPON RET IREMENT
If during the term of this agreement, the "City" provides for the payment
of health Insurance benefits upon retirement of other city employees than uniform

policemen shall be automatically eligible for such coverage.

ARTICLE XXXVI! ~ POLICE CARS

The parties agree that all automobiles purchased or leased for the Atlantic
City Folice bepartment as of June i, 1978, shall be alr-conditioned and have raln

gutters.

ART ICLE XXXXVi1l - SAVINGS CLAUSE

In the event that any provision of this agreement shall be finally determined
to be In violation of any applicable or Civil Service Law or Regulation, such

determinations shall not impair the validity and enforceability of the remaining
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All policemen are entitled to one personal day off [.e. either a 10 hour
day or eight hour depending on assignment.
All vacations and personal days shall be determined by seniority, with consent

of the shlft commander. Personnel days cannot be carried to the following year.

ART ICLE XXX - COMPENSATORY

A. The City shall glve compensatory time for any declared additional holiday
for non-unlform city emplyees not already compensated for, with a maximum of five
(5) compensatory dayé.

1. The days shéll be taken In the same manner that personal days are qfl[lzed.

ARTICLE XXX111 - Dental, Prescriptlon and QOptical .

The City shall provide a deﬁtal plan, a prescription, and an optical plan,’
at a maxImum cost of $35.00 per month per employee, aﬁd If bracflcéb}e or possible,
~ the plans should be effecfive July 1, 1978, or as soon thereafter, as ‘is possible.
The City and Union shall draw the speciflcations for such plans together. The

~ cost to the le& begins when the plans become effectlve.

ART ICLE XXXV - Lega! Plan

Should any representing unlts employed by the City be awarded or shall they
negotiate a prepaid legal plan, then PBA Local #24 shall be entitled to have such
as well.

ART ICLE XXXV — SCHEDULE OF SALARY

. Salary terms for the calendar .year 1978 and 1979.

{(a} A Salary Increase shall be made for 1978 In Thexamoun? of $650.00
of each salary level of the previous year.

(b) A salary Increase shall be made for 1979 in the amount of 8% of
each salary leve! of the previous year.

{c) The terms of payment of the above shall be paid according to the
followlng:

1. For 1978 $650.00 retroactive to Janvary 1, 1978. -

2. For 1979, 8% Increase payable on January 1, 1979.

II. No layoffs during duration of Agreement.
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other provisions of this agreerent.

ART ICLE XXX1X

A police officer will be on probation for one year from the date of entry
into the Atlantic City Folice Department or for 90 days after graduation from

a certlified police academy, whichever time Is longer.

ART ICLE XXXX — DURAT ION

This contract shall be In full force and effect from January 1, 1978,

untl) midnlght December 31, 1979.

T'he parties agreé that negotlations for a successor agreemenf'modlfylng,
amending or altering the terms and provislons of thls agreement shall cormence
the first wegk of September, 1979. In the event no successor agreement Is
. completed before December 31, 1979, ﬁe present contract will conﬂnu_e In force.
IN WITNESS WHEREOF, the undersigned have afflixed thelr signatures .as the

duly authorized legal representatives of the "City" and the "Assoclatlon® on

the O3 day of <P, 19187

ATTEST: CITY OF ATLANTIC CITY

BY: W
CITY CLERK & N

signed, Sealed, and Dellvered POLICEMEN'S BENEVOLENT ASSCCIATION
in the presence of: LOCAL NO. 24

YL'(,.QLWO \& -\ﬁu( ﬁﬁu&k
Rapuaed %

h :Z;a/,,.u@ IQ é{%/l
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