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all Judges or the Monmouth County Court hereinafter if

#4"

collectively called "the Court, and TEAMSTERS UNION IOCAL 1025,;

.1 hereinafter referred to as "the Union". “_ %
‘ . ARTICLE I e
PURPOSE' OF AGREEMENI' L

'ecohomic relations and establish a basig for securingi

, ,i-t%{} Cooperation, harrony and good will botueen the tourt an&".fyﬁ;7
‘}'t;fxﬁ their employooﬂ, and the Uaion and its members, él«f%fdf' 5
@1 e T -
|

Sectton 2- ‘It 18 recognized that by granting the benafits

T bt medios P it a

contained herein the (wurt is adding greatly te the LDSt of;

oppration and increasing the burden upon the tatpayera ofi,:

Monmouth County. This aorcemnnt is, therefore made with

E

¢ b v s e S it ot = e

the underatqnding that the Union Committee and the embers.;:r‘

of the union will cooprrate with the Courts inm promotlng

S

better eff1c1encv and more production per man hour. It ia

4

further recognized that the successful'ooeration of_the

Mg -..1_4,..‘-(-_-.-.-......_.,- P e

;f Monmouth County Courts can be assured only through the =
it e ' -

i .cooperation-of the parties hereto.

N '

Ef Section 3: 'In consideration of: the otf atlons assumed by
S i g
. ! tho Conrt in this agreement, the Union rtoognlzes 1t° responr

sibilities to secure and sustain maxirum ploduot1v1ty and

._coop ration pe: employee during the term of thils ¢0reanen3‘
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in order that the Court may receive a fair‘réturnrfoffthé."t“- ;
benefits and materials contained herein. It is further -
understood and agreed that the Court will oooperate with

the employces and the Union in’order to assore that eaohf'w

of the partleo hereto shall secure maximum beneflts from -

the within agreement and engage in a period of mutual

cooperatlon.

ARTICLE II

-

assist or cncgurage any such rlle, 51tdown, lowdown
work stoppag2 or 1imicatlon upon productlon durlng the

1life of this ngreement. 1f any employee, or group of ”;L“?:f?u

employeeé; reoresentated by the Union should Violate the fﬁ

intent of thlq paragraph the Union, throupn its proper .f,;-g~

L

officers, will promptly notify the Court\and such:employee§}3%

or employees in writing of its disapproval of such violatioh{s

Section 2: Should a strike, °1td0wn, slowdown Work stoppage,

or limitation upon activities occur which is not authorized

assisted or encouraged by the Union, or hy any officer,

representatiﬁo, or offical of the Union, and such violatlon ) g
is disapproved as provided in Section l‘hereof, the Court ’, -?i
will not hold the Union liable for suchzétrike; 31tdown5 ih*f-ﬁi
élowdown, work stoppage or limitation upon activities or .f; ;%f;

& ! : 37
. e N

production.

Section 3: The Court reserves the 1isht to discipline of?ffﬁo

Cu

i

discharge rny employoen ov emploveos t-lh‘() violate the pIOViSJ.On'B“-

N
<
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of this Article.

‘Section 3: The term cmployees as herainafter used in this o

~only, who vons titutp the appr roprlate bargalning unit.; ﬁﬁ;fiAﬁ

oy

ARTICLE ITT

.

RECOGNITION AND BARGATNING
UNLT

¥

Section 1: This agreement pertains only to empidyeeg{_zf

i
[

working for the dMonmouth County Court as Probation foicéq&?

and Senior Probation O0fficers located in Freehold, New Jersey.

Section Z2: The Union is recognlzed durlng the 1ife of 31

this agreement as the sole collectlve bargainlng agency'fof~3;

QR

all cmployees described in the Bargalnlng Unit, lHMQECtiOFf*

2 hérein.
o

- L.

anreeﬂnnL rafers to all Probation Ofrlcers and Senior-%wiﬁﬁ

NP

Probation Officers.OE the Monmouth County Probation DepartmEAE

.n

Qectlon Ly Tho term omployen as hereinafter used in Ehis
agreement shall not include any auﬁervisorv employee w1th
the right t:o hire, fire or ot hefwlse dlscipline emplbyees,

or effectlvolv rerommend such action.:

ARTICLE IV

Section ]; (a) Effective with the first pay: period beginnir

‘\F; Rl

after J1nuary 1, 19772 and up to and 1nclud1ng the 1ast pay pe
for the year 1972, the ra"tnry of each employee employed -

z\'.i

-”by the Court and a member of the bargainlng Unlt refetred

4#-

to herein who is in the service of‘tbe Courtﬂothanuarygl;gl

-3 ) - o :
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and one-half par cent of the annual amouat pdld to said

'after Januarv 1, 1973 and up to and anludlng the 1ast pay-y

o ey e e ks M s 4 B R ot 4

'hereln who is in tha service of the Couwt an January 1 1974"

annexed heretn and oxprebsly lncorporated hcreln.

increase shall be in adstlon to the annual 1ncremnnt as~mfﬁ'“'
}

recommended by the Chief Probatlon chlcer and’ rec'.euar‘ev:l.by;h‘!T

S

sald emplojee in accord with the provisions of C1v11 SerVLce
Begulations.. | “
(o)

Ao

period for the yeatr 1973, the salary of each employee employed

o e
by the Court and s member of the bargalning it referredfto

. *

herein wha is in the service of the Courr on January l 1973
shall receive an increase in his annual wage amounting to five'

and one-haif per cent of the neaual amount paid to said employeee

v

on Dececmber 537, 1972 in accovd with theé cate schedule annexed
hereto and exnresalv incovporated herain. Said lncrease shall

be in addition the annual incrament as recommenhd by the

. ;.'-;\ .-

Chief ProoahIOQ Officer and recelved by sald emplcyee in

accoxd with.thn nrevisions of ClVll Serv1ce Rngulatlons.;}

«Q'.

(¢} Effective with the first pay perlod begiﬂninginﬁ

after January 1, 1574 and up to and inciuding the 1ast pay

period for the yeav 974, the salary of each employee employed

*by the Caw t and & nember of tfb baroaLnlng unit’ referred t&hv’!

) 5«' 5“\ :
ahall receive an increase in hlS annual wage’ amountlng “ﬂ:g.’

._n

to five and one-half per cent of the offthe 1nnual amounttgaid

to said emplojoe on Dccenber’Bl 1973 in accord with the t&te,ﬁ,

scheduLc annexed hereto and nxpresq1y Lxcorporated'hereln.,ﬁSééﬂ
: BN SN

increase shall be in addition to the amual 1ncrement as recqm,‘

mended by the Chief Probation Ofiicor and racelved
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. o meal allowasnce in the sum of $3.00 provlded, howevcr,

‘Chief Probation QOfficer with a receipt for the expenditufeilrf

for sald meall. : o L B S8

: such profession that no regular work houra can be establlshed
'eﬁd fecognizu that in many instances the omp’oyees ares
- exprassly acvnow]edge that the terms of employven&'of

'Prebatlon Officer is to a lavre extant governed and coﬁcrolled

‘by the p*ovxsinns of the Civil Service AcL affecting the‘*‘

‘aﬂree tnat rbn emploveo ahall e{pend such hourq end 3uch Vuua-“

'time as-: 15 reeqonahly required to prform the duties which f”: ';s

— — —

'ethis agreement the duties of the employees shall be governeﬂ e

e i« s e

pancrard e e hn. g - mpha, e P
T

i

by said employce in accord with the provisions of Civil .-

-

Service Regmulations.

Section 2: In the event thae any employee shall be requiredajﬂrr

to remain on duty dnring *he supper hour he qhall recetve\k

that the employee seeking such allowance shall provide the ™

=

¢ - tAN

Seetion 3' The parties hereto recogniée and acknowledge'iffm
that each og the emnloyees hereln referred to are. cons;dered

to be practic1ng a profeseieﬂ and that in the practice of

e e

Each of the partie hereto, tbereeore, oxpressly acknowledgex

A

o

required to perhaps place more hours on a particular project

or Job than 13 nprmaliy vequl“ed The employees further ;;’?~

A

partlcular peqi ion occupled by the emplayee covered by this

agreement. The porties hereta expreasly acknowledge and

e

are called upon ln a particulatr job classiflcation as 3eti -?d5";

'T“)u g T

.o
1

foxth in the Clv11 Service Regulatlons affectlng hlS positlon

o

and furthef erprocﬂly agrees that wHere 1nconsistenu Uith o

-~

bj!the Clvil Service Regulatlions and not the termsioﬁwthisf~

agreement; ! In addition therato, cach of the pafties,:

-]
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.expreqsly agroe tht whe;e any of ‘the - terms herein are"

L

“used or operated oa Irobation .Department business.

e

- servicey whlch they are called upon to perform.' The Court“f

Ta
L

considerﬁd to be inconsiatent with the provis 1on3_of,the .

Civil Service Regulations that the Civil Service: Regulations:

as such will gevern and will guide the relatibhs‘betWEEﬁg

5
the respretive partics hereto.

gBIICLE v

[

permanent appointm ant may be permltted to res1de anywhere‘
injthe Statz of New Jersev as long as such residence is a;:é;ﬁ”i.!
within a reasonable distance of the 10c1tion of “the Probation

i

Departmenf of Moumouth County provided, however that

d

1n tha avent %uch employee has.been granted the use, or

control of « vehicle owned h* “the County that such-véhicle

on offi

ial %usiness, and, in the’ event such cmployee eoes

3 -

to the County gavage or such other place as 1s de51gnatedi'
by the ChieF Probation Officer at the conclusion of eachf

‘wefking ay, or the time withln which the same. is being

ARTICLY VI e

Ao : ' -

7 S N : -‘-‘f §lea ] F,?:
%eetion,l: The parpleq hereto expressly acknowledge that .

1" -
AR

each of the’ emploveen herein are interested’ 1n securfng;';“"

gducational advencement in ovder to bebter perform the

therefore, e anqgly acknowledged rhat it will through‘ i;

. . . ot e

B o o




’ 7oy .
- gaid employaas have exhausted their opportunities for =~ -

' the educatiomal programs provided by State and;Federéll’ . Y .

.- Agreement there will be created at least two additional’

such programa as oare financed and Lnitiqted by Federal and
State authorltiecs and wvill rﬂnder sucth assistance as

is required to permit cach of the emplovees hereih'to ’
partake of such ad nal educational advancements ag: arec
provided to employens of the Probation Department. :In_‘ ’ *5TS;AQ
addition thercto, the Chief Probaticn Officer shall have. |

the right to use such tvaining funds as are all@cated in “JQ::i
his,budget:fof costs for Probation Officerg énr&lied;iﬁ '

programs apzh ed by the Chief Probation Officer &fte;lh;,"j

Authorities. The determiration as to when, -and to whcm'

' thegse funds shall he allocatad, as training funds in the '%*”"

Chiecf Precbation Officer's budget shall be the Chief Probatlon

- N

Cificar's dotemination.

ARYTICLE VIT

¥

Section 1:  The Court aprees that upon signing of this

‘Senior Probation 0f°ficer catagories, and that these Senior -

4

Probation 0ffficer caingories will be filled by ‘appointment | -
of persong de ignated by the Chief Probation Offlcer. It@f B

is understood and agreed that those Probation Offlcers

'having the most seniority shall be designated to flll these coL

vacancies. This provision is expressly subject to the .
approval of the Civil Service Commission. In the event ?;J"

that sald Civil Service Commission requires an eyamlnation

T 7 Ly
- - —_— - . P
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to be given to all cligible persons then usual Civil ,ffffhl ‘?

\’Section 2: The Court further agrees that on Jan. :1 o_f each y"éa.r and

D R O G

agreement. Huch complaints may arise because of an honest

[ Apy

o e vm———— ke —p———a e

b s e e cme——

Setrvice procedure will be followed to Fill said appointment,

£

after the completien of two years service by Probatlon Offlcers s

and provided thera are enough persons with su£F1c1ent

seniority to p"ov1de the minimum number of applicants feaired-
by Civil Service Regulations, they w111 cause tests_o:

egaminations to be scheduled for qualification as Sénior“‘  Jf:f
Pfobation_ﬁfficara and to establish a list from which such’ |
‘appnintments as Sauior Probation Officers shall be made,;;”

as vacanciles in such catagory becomm-evallable.

kS

ARTTCTE VILL R

-t

Section l: In the operation of the Probation Department -

At e e .

1t is recognized that on occasion a-camplaiht may'arise

between thc Court and the Union, or between the Couru or ¢f§§””

* - Sl

any one or more emnloyees concernlng the meaning,or

appilcation,og or compliauce with, any section of this e 1; s

difference nf opinion, an error ir judgment, an oversight
-

a misinterpr eLatlon or from countless other ways in Wthh o R

‘the ce was no inteat to eause a mlsunderstandlng. In addlt10n,.7

various dlsagreemcntv may arise between employees and 1._?’1'%_?

.
[

supervisory employces, all of which reguire some form of lf'iﬁ

determination. The Court and the Union ernestly des;re

that such complaints or grizvances or differences be prcmptly_

‘gettled so that the efficiency in the d0pa1rment shall" not 3
. Bl
be interrupted and morale of the ¢ .ployees shall not be ¥ - ..

S S
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ction 2: Tho inion specifically recs that the settlement «

of complaint procedure shall be the conly method available = .7
adjusting employee complaints, erxcept such additiomal . 7= .-
methods as are provided for in Civil Scrvice Regulations

affecting tha job cotegory for employees who are affected | . ;

by the within Agreemcent. Accordingly, the Union plgdged :

that if any.dispute ariscs under this agreement, it shall
be settled in the wmonner prov1ded for in this Article and '.u
pending such a settlement all employees shall carry out: their‘\é
assignﬁents a3 directed by the Court and their supervisory
Probation Qfficers. 1If ~ny emplovee should refuse to )
 £011ow the sp**]Lmenu of comilaint procedure and take such other'
action, except such action as 1s prOV1ded for in Clv11 Service
Regulations, such action shell coast titute a V101at10n of :ﬁﬁ;
this agresment and shall male the employee and all other'“kh

employeas pa svtieipating in such violation subiect to immediatg

discharpge or other diuscipline, at the dis cretlon of the Couxt

» ~

: and subject to thé provisions of the ClVll SerV1ce Reoulations.

CAny diqﬁhafge or disciplinary action on the Court or 7} a;;?f

e B

‘supervisory esployee, may be appealed by the ewployhe or the

‘Union in -aceord with the scttlement of Lomplaint procedura;_Q,.

-c'k

A complaint or rrievance oL aqy officer in the above tthﬁ rela;

to conditions of uork, ff not otherwise provxded for in law rule

P..

or regulaticn, shall he sattled in the Follow1nb manner:

!f . ) .;-. Lea
~ S s Y N &
- Lo ’ .
. %, - ' d
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“for resolvino a prohlca he is thereby precluded from havingr“

R T 2L AN S

>

SIEP J: A complaint for grievance shall first be .

taken to the eaployee's immediate superior who shallkmake-aﬁ'”

effort to resolve the problem within a reasonable time'{‘3 '
working days if possible. At this level a complaint or

srievance need not: be in writing.

STEP 2: 1If the problem cannot bé résblved at

supervisor's leval the employee shall put it in writlng

submit it to the Chief Probation Officer who shall ackncwledge

its receipt within 3 working days and shall render a_decis;on“ﬁ”;
| LN
within 5 days thereafrer. R

sl

STEP 3: An appeal of a Chief Probarlon Offlcer s
decision may be mada in writing to the County Court Judges or
their dnsignatuu reprasentative for a flnal determination ,?¢ o

with reasonable promptanss, Nething contalned in the above

procedure reastricts oo limits an emplayee! s rlght of appeal

to the Civil Service Commissicn under the laws and rules governin

v P

the operation of that agency. 1If, however, an employee chooses

-

to use the grievancue procdédure established by the JudiC1ary

. o ‘ .-
the same matter ndjudicated by any other person or aoency.

Such option’ qhall e erercised at Step 2 where a formal written

P oo
using the grievanne procedure established herewith»an employeet:

grlevance is submitted to the Chief Probqtlon Offlcer.. In

is entitled at each step to be represented by his’ local shop iF

.

stewart or represanLatlve or an artornby of his own dh0051ng,‘

‘but not by both.

--9a-- SR
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e |  ARTICLE IX | BRI R

Section 1- Thls agvecmant shall become effective as of. "

e e e

January 1, 1872 and shall continue in full force and efEethﬁﬁiixé
! midnight: December 31, 1974 and from year to year théréafééﬁfg?' :

unless teminated as provided in Section 2 of this Article.s .. -

Section 2: Should either paty desire to'discontinue’b: e

modify tha existing agreement upon any termination date

beginning with Decenber 31, 1974, at least six (6) mohthg'"

party hereto. 1lotice under thlS Section will be by certified

-
N R e v s ¢ i e Y m
P et i Sy AN

N S . mail, return receipt requested., In the event of such notlée af‘

,

i cancellation or mcdification of the agreemenr 1t- shall be‘-f

o the duty of all parties to meet in jolint conference w1thin thlr:y

e S (30) daysiafter‘receipt of tho notice for the purpose of negotiaf

1f%hy _ 3 a new or modificd agreement. 1Tt is further ag:eed thﬁt prcposed
* ¢hanges for a nevw agreement shall be presented not. later than

) the first day of the conference by the party serving not;ce. L

ol
. 8 '(

k Section 3: The parties hereto expressly recognize and acknowfédg

> 1  ? . that all sums agree¢d to be paid hereunder in the. form of wages

i

hor addit1ona1 benafits to the cmplovees are subJect ta notlce

to the Board of Freeholders of the County of Monmouth: pursuant;;

.

i

" to thea Provisions of N.J.S A 7A:1068-8 and such hearings as

v mé& be held ;1f requested, to consider oppositlon by the Board

PO ji of Freqholders to aav specific beneflts accorded herelng Thef;_
: ? parties, éhgrefore, expreéély agree that this ;éreeméﬁﬁQgikgc#dt
:?' 'ﬁ, l.become effeétive until such time as alk of the-aforemgntiégeé;,_
;1:f£: i: statutory quulremen*s have been complied with, includifguﬁ ?;:}
. # ' ‘hea1iﬁ *f,requested. ' : -’-":;;f;L:w
el o | r NI




ARFICLT X

During the liﬁe of this Agreemeat, the Court agreeé tofaedqétjf

Union meaher Jhlp dues levied by the International Union or ..
& hod - P

Local Uniau in accordance with the Constitution and By*Laws T
L T ,}‘

-b

of the Union, from thr pay of each employee who executes cr‘

has executed an "Authorization for Check-0ff of Dues" Eonm“

provided, however, that the Court w11l coantinue to deduct month
membership duecs firem the pay of each employee for whom 1t has
on file an unrevoked "Authorization for Check~ off of Dues"'§ﬂ

form.

IN WITHESS WPEREOF, the parties hereto have hereunto.

set thelr bhands and seal the day and vear first ahove .’

written. ' R
: S o
‘Hitness: MONYOUTH COUNTY COURT - TR
BY : . |
LR
ITCIT . ALKINS, 4.C.C.

THOMAS I.. YACCARINO, J C C.

| ' ‘  -y (1.5} |
_ IO P AM’OLE, T T
A T f ”;*??f
TEAMSTERS UNION LOCAL 102 T
Attest: ' | | s - : ;(Q;S }
| (L.52)




