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THIS AGREEMENT 15 entered into op tis_ day of , 2016, by and
berween the Township of Branchburg in the State of New lersey (hereinafier referrad to
as the "Townsiip") and the Branchburg Township Pubhic Works Association (hereinafier
referred o as the "Umon™).

WITNESSETH: That in consideratior of the mutnal and reciprocal promises of the
parties hereto, the parties covenant and agree as follows:

ARTICLE I - RECOGNITION

The Township recognizes the Umion as the sole and exclusive collective bargaining agent
for purposes of collective bargaining in regard to wages, hours, and other terms and
conditions of employment for the foliowing employees in the Township Public Works
and Sewer Departments: operator/workers, custodians, mechanics, crew leaders.
Excluded from the bargaining unit are: Licensed sewer operators, Department
supervisors, all emplovees of other Township deparmments. This recognition ts pursuant
to and in compliance with the New Jersey Bmployer-Employee Relations Act, NISA
34:13A-1 et seq.

ARTICLE 2 - DEFINITIONS
As used 1o this Agreement, the following terms have the following meanngs:

"Member" - a regular, full-time emplovee of the Township who is a member of
the group represented by the Union

" Admmmstrator” -- the Township Admimstrator, Assistant Admimstrator or other
person designated by the Township Commitiee

"Department Head" — the head of a department or other person designated by the
Township Commities.

ARTICLE 3 - UNION MEMBERSHIP

The Township recognizes that every Member shall have the neht 1o freely organize, join,
and support the Umon for the purpose of engaging i collective negotations. No
Member shall be disciplined, reprimanded, reduced in rankt, or bave an increment
withheld without Just canse, Nothing in this Agreement shall be consirued o deny or
restrict to any Member such rights as the Member may have under New lersey staniies,
reguiations or the State Constitition, as well as the United States Constitunon or laws of
the United Staies.

ARTICLE 4 - UNION DUES

4.1. Deduction. The Township agress 1o deduct from Members' sataries dues for the
Union when Meambers have voluntarily authorized the deduction. Such dednctions shall
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be made in comphiance with NISA 52:14-15.%¢. Sad dednctions shall be made out of the
first payroll period or the earfiest subsequent payroll period for each month. and
immediately delivered or forwarded to: Teamsters Local Umon No 469, 3400 Route 35,
Suite 7, Hazlet, NI 07730.

4.2 Changes. Whenever there is a change in the Members in the bargaiming unit, the
Township further agrees to forward a Iist of hirees and terminations to the Secretary
Treasurer of the Umon, and that the wransmittal of the said hist shall be simnltaneous with
the transimittal of the aforementioned deductions.

ARTICLE 5 - MANAGEMENT RIGHTS

The Township shall remain exclusively vested with all powers, rights, authoriry, duties and
responsibilitiss conferred upon and vested in it prior to the sigming of this Agreement by the Laws
and Constiturion of the State of New Jersey and of the United Siates, incinding, but withowt

lminng the gsenerality of the forsgoing, the following mights:

i. The executive managemeri and admnistrative contro! of the Township
eovernment and its operations, properues and facilities, and the activines of s
employees; melading the right to full and exclusive control, direction and
supervision of emplovess,

2, The right to hire all employees and subject 1o the provisions of law, t¢ determine
therr gualifications and conditions of continued employment, or assignment, and
to promote and transier employees;

3. The right to change jobs or establish new jobs;

4, To suspend, demote, discharge or take other disciplinary action for good and just
canse according to law;

5.

The rieht o promulgate and enforce reasonable rules and regulations for the
conduct of employees,

8. The only limitation on the Township's mmanagement righes shall be the semority
and other provisions specifically contained m this Agresment.

ARTICLE 6 - ASSIGNABILITY

No provision, termi, or obligation herein contained shall be affected, modified, alterad, or
changed in any respect whatsoever by any change in the organization or name of the
Unaon,

ARTICLE 7 - PENSIONS

The Township 1s presently participating in the New lersey Public Employees Returement
System (P.E.R.S), and will continue fo do se. The Township shall make such
contributions o the Pian for cach Member as the Plan requires.

ARTICLE 8 - UNION REPRESENTATIVE VISITATION

7
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Authorized representatives of the Umon shall be permitied o visii the facilities or
operations of the Township during working bours. The representatves will make
advance arrangements with the Administraror and will be accompanied by the
Administrator or by & Departent Head assigned by the Admimswator. Ne meetngs
with Members will take place during working hours.

ARTICLE 9 - BULLETIN BOARDS

The Township will provide bulletin boards for each department represented by the Umon
for the excinsive use of the Union.

ARTICLE 10 - WAGES

10.1. Rates of Pav,

10.1.1. Each Member’s compensation shall bz based on the Member's position,
service siep, and the Step Vaines in effect from tme io time. Members shall be eligible
to move from the "Probation” service siep o the next siep after one year of service, and
from vear to year thereafier (o the top pay for the respsctive positions} on the
anmiversary date of their employment with the Township but onty upon written
recormmnendation from the Director of DPW and approval by the Township Commuttee.
Members hired prior to 12/31/03 shall be entitled to the probationary/next six months’
salary increase in 2004, Members hired after 12/31/03 shall be required to work one year
in step before being eligible for an increase an increase is provided. Employees hired
prior to the effective date of this agreement, Yanuary 1, 2012, shall not be subject to the
above recommendation process. Members who are probationary employees as of the
effective gate of this contract shall be eligible to move to Grade 4 on Appendiz A upon
successful completion of one year of service.

10.1.2. Appendix "A" 1o be amended to reflect a pew revised step gmde winch mcludes
2 two percent (2%) increase for each year of a four year contract for current sieps

10.1.3 Effective January 1, 2004, the posiuons of “Sewer Operator”,
“Laborer/Driver”. “Bquipment Operator 17 and “Eguipment Operator 27 shall be
elirninated. All smployess in these classifications shall be reclassified as
“Operator/Worker”. The new ttie of Operator/Worker sball have two sieps, called Year
1 and Year 2. Employees who were in Year 4 or Year 5 of their former titie on
December 31, 2003, shall be placed in Year 2 of their new tifie (Operator/W orker)
effective January 1, 2004, Employess who were below Year 4 of ther former title on
December 31, 2003 shall be placed in Year 1 of their new ttle (Operator/W orker)
effective January 1, 2004,

i
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10.2. New Classificagions. If the Township creates jobs different from those set forth in
tits Agreement, the Township agrees to meet with the Union 1n order to classify and set
rates to be paid in conpection with saad new jobs.

10.3. Call-in Pay. Mambers called in for emergency work on days other than Holidays
shall receive a gnarantee of three (3) hours pay. Members calied in for emergency work
on Holidavs shall be gnaranieed two {2) hours pay. Members called 1m to work, prior to
the start of the recular work &ay, shall be guaranteed a mmimuim of one (1) hour paid at
time-and-one-half their regular rate.

10.4. Reporting Pav. A Member who reports for work at s regular starting tme and
who has not been given at least twelve (12) bours previons notice not to report, shall
receive exght (8) hours strarghi-trme pay.

10.5. No Rednction. No Member shall suffer a reduction in his basic hourly rate of pay,
nor will any financial benefit now being enjoyed by Members (regardiess of the method
of computanion) be taken away as the result of the sigmng of tius Agreement.

10.6. Injured Members. A Member suffering from an injury arising out of and m the
course of his employment, who is required fo discontinue work as 2 tesult of the jury,
will be paid from the time of his injury to the end of the shift on the day of suck injury.

10.7. Temporary Assienments. A Member may be assigned to work in a mgher job
classification from that to which he 1s regularly assigned. Any Member so asstgned shall,
for the first two (2) full work wesks, receive his regular rate of pay. If the Member then
continnes working in the higher job classification, he shall receive a raie of pay equal fo
the minimum rate paid to any Member in the higher job classification for as long as he
works in the higher job classificaton.

10.8 Meal Alowance on Emergency Call-ins: Members calied in for emergency will be eligible
for 2 meal allowance as follows: For every four hours (4) of emersency call in hours worked
members will be provided 2 $12.00 meal stipepd.  Said stipend woulc apply only to emergency
hours and would not be provided for regular work day hours as defined i Atticle 11 or as set
forth in accordance with Article 23.2 even if member s called in for emergency work which
condnues ineo the regutar work day.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.1. Work Dav. The regular work day shall constst of eight (8) consecutive hours.

11.2. Work Wesk. The regudar work week shall constst of five (5) consecutive work
days, forty (40) hours, Monday through Fnday.

11.3, Overiime.

el

Approved: Township of Branchburg: /
Branchburg Public Works Association:

g of 24



11.3.1. Members shall be paid one and one-palf (1.5) tmes their regular rate for
all hours worked in excess of eight (8) bours per day, or in excess of forty (40) hours per
wesk. Members shall be paid two (2) times their regular rate for all hours worked 1o
excess of sixieen (16) contnuous hours per day.

11.3.2, Sunday Work: Members requested to work on Sunday shall be paid at
two (2) times their reguiar rate for all hours worked m excess of forty (40) hours per
weell

11.3.3, Holiday Work: Members reguested to work on a holiday shall be paid at
two and one-half (2.5) times their regular rate for all hours worked m excess of Torty (40)
hours per week.

11.3.4 “Hours worked" for the purpose of sub-paragraphs 11.3.2 and 11.3.3 above
shall include eisht (8) hours for each reguiar holiday, vacation dav, personal day or
bereavement day taken by the Member during the week.

11.3.5. A rotanon sysiem shall be mstituted to provide an equal opportunity for
overiime to 211 Members. Overtime records shall start on January 1st and run through
December 31st, 2 period of one (1) year.

ARTICLE 12 - GRIEVANCE PROCEDURE

It 1s the intent of the Township of Branchburg 1o adaninister fairly the daily operation of
the Municipal Offices with due regard to Members, the public and the taxpayers. Showuld
the rights of a Member iv his or ber opimon be infringed upon, or shouid the Member
behieve that any tule or regulation be nnfair or unfairly applied, 1t 15 the night and
prerogative of the Member to appeal to hus or her superiors for z review of the complaint
according fo the following procedure:

Siep 1. All gnevances shall first be presenied m writing to the Departmoent Head.
it 15 the Department Head's responsibility to arrange a mumially sausfactory settlement as
guickly as possible and rednce such setfiement o writing.

Step 2. i, within five (5} working davs, the grievance 18 not muinally resotved
between the Member and the Departinent Head, the Departinent Head or Mermber may
appeal to the Admimistrator. All appeals shall be presented n writing o the
Admintstrator stating the facts and nature of the complaint. The Administrator will
review the facts concerming the grievance at 2 mesting witk the Member and the
Department Head and shall prepare 2 written report with 2 decision on the grievance
within fifteen (15) days thereatfter.

Siep 3. Failing a solution, any affecied party may, within ten (10) days, make a
writien request that the Township Committse hear and decide the grievance at a hearing

Approved: Township of Branchburg: Z{
Branchburg Public Works Association:

9 of 24




at which all affected parties shall be heard. The Township Committee shall conduct the
hearing and shall render 2 writien decision, which shall be given to all affected parnes
within thirty days of receipt of the appeal. All papers and documents relaung o a
erievance and it disposition will be placed in the Member's Personnel file.

ARTICLE 13 - EMPLOYMENT PRACTICES

13.1. New Hires: Medical Examination. The Township Committee must approve any

new position and authorize the hiring of each employee. Prospective employees must

pass such medical examination and further investigation as deemed necessary by the

Township Committee, both to be conducied at Township expense. The Township may

also, after supplving writien reasons o the Member, require any Memnber 1o undergo
edical examinaton during employment at Township expense.

13.2. Substance Abuse Testine. Any substance abuse testng reguired of a Member by
State or federal law, or by the Township, related to the Member's work with the
Township, shall be paid for by the Townshap.

ARTICLE 14 - SAFETY

A joint Labor-Management Safery Commitiee sball be established consisting of three (3)
Union members from the local membership and such Township membership as shall be
established by the Township. Eack Safety Commitiee will hoid 2 meeting on the first
working day of each month.

ARTICLE 15 - HEALTH BENEFITS

The Township shall provide the following insurance or its reasonable equivalent for
Members:

Emplovaas will pay a portion of the premium of their chesen
hezlth cars insurance in accordance with “tier 47 of former
New Jsrsey Statute P.L. 2011 Chapter 7 The scheadule of the
squired premium payvment at tisr £ is set Zorth in the
schadule of Tier 4 payments attached To This contract as
Scheduls 2. In no event shall an employee pay & poriion ol
12 premium of their health insurance that is less than tier

in event health insurance provisions fail to mest
. < .

raguiraments of ACZ and its releted regulations or cause
Emplover to be subject to penalty, tax or Tine, Unlon and
Employver will meet immediately to bargain over alternative
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provisions so as to comply with ACZ and avoid and/or
minimize any penalties, taxes or IZines for Employer. The
partiss agree that this reopener is limited tTo the Act and
nothing else. The parties agrese that neither side will be
reguired to negotlate on any other topic including but not
limited to compensation.

o Disability Insurance. All employees must wait 30 days (20 working days) before
disabilicy will pay up to 70% of base salary but not to exceed the maximum
determined annually by the State of New Jersey for the State’s disability
insurance pian During the 30 calendar day waiting period, the Member shall i
either take unpaid time or, at the Member's option, may wse any accrued sick, |
vacation or personal days. Waiting period time shall be charged o any accrued |
sick, vacation or personal days (in that order) unless the Member provides ‘
advance writien notice of another choice to the Admimstrator. The actual terms
and duration of coverage shall be governed by the terms of the disabiiity l

imstrance plan purchased by the Township.
¢ Dental Insurance for Members and their dependents.
ARTICLE 16 - HOLIDAYS

16.1. Hoilidavs Designated. The following days will be considered as official hohdavs:

New Year's Day

Marrn Luther King Day

President’s Day

Memonal Day

Independence Day

Labor Bay

Geensral Electuon Day

Thanksgrving Day

Friday foDowing Thanksgiving
Afernoon (kalf day) of Chnstrnas Eve®
Christmas Dray

Afternoon (half day) of New Years Eve™

* I the Hohday (Chnistmas/New Year) falls on a weekend, these days will be honored on
the workday immediarely preceding the hohday.

16.2. Dav Obsarved. When an official holiday falls on a Sunday, the following Monday
shall be observed as that iohday. Wher an offacial holiday falls on a Samrday, the
preceding Friday will be observed as that hohday.
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16.3. Floatine Hohdavg. In addition to the foregoing dssignated holidavs, each Member
shall be entitied anmually o thrae floating holidays, which may be taken after receiving
pre-approval from the Member’s supervisor.

ARTICLE 17 - VACATIONS

17.1. Allowed Vacation. Members shall receive the following annual vacation with pay:

17.1.1. ln the first calendar yvear of employment: one-haltf day of vacation for
each full calendar month worked,

17.1.2. During the following calendar year: Two weeks.

17.1.53. For members hired prior to the effective date of this contract; Years 5-9 of
service: Three wesks per year after the completion of each year of service.

17.1.5.1 For members hired after the effecuve date of this contract After
completion of five (5) years of service, and at the commencement of the following
calendar year, member shall be entitled to three (3) weeks vacation during each
calendar year,

17.1.4. For members hired prior to the effective date of thas coptract: Completion
of service of 10 years (beginming of 11™ vear of service) or more: Three (3)
weeks plus 1 day for each year after completion of the 10th year.

17.1.4.1 For members hired after the effective date of this contract; After
completnon of ten (10) vears of service, and at the commencement of the
toliowing calendar vear, member shall be entified to three (3) weeks vacation plus
one day accrned for sach additional calendar vear of service thereafter.

17.2. Hohdav During Vacation. A holiday occurring during 2 Member's vacation period
sball not be counted as vacation time,

17.3. Vacanon Plans. Pror to April 1, each Member shall file with the Department Head,
and each Department Head shall file with the Admirgsteator, & vacaton schedule. Fach
departmen{ may reasonably humit the number of employees on vacation at a time, and the
number of emaployees on disabifity may be considered as one factor in setting a fimit. In

¢ event of a confhict of vacahon dates of key employees in one or more departments
that cannot be sausfaciorily resolved, the Township Adminiswator may reguest a review
of the schedule{s) for the department(s) affected, and his/her decision shall be final. In
tne event of conflict, semiority shall take precedence.

17.4. Vacation Periods. Members are urged to take vacation in periods of ope week and
not more than two weeks. Under unusual circumstances, with recommendation of the
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Department Head, the Admimstrator may authorize vacaton periods of less than one day
or more than two consecutive weeks. Under no circumstances shall vacation days be
taker in less than one-half day increments.

17.5, Advance Vacation Pav. Members may receive vacation pay on the dey prior 1o
their vacanon as long as a request for advance vacation pay has been received by the
Treasurss's office af 12ast one (1) week in advance.

17.6. Vacation Carrv-Qver. Vacations shall be completed within the calendar year and
may not be accumulated uniess approved by the Department Head and Township
Admimstrator. Sach approval will not be unreasonably withheld. Members must request
the carty over of any unused vacation from the Township Admimstrator by December 31
of the current vear. A maximum of ten {10) days unused vacation may be carried over t0
the following year. Apy soch carried over vacation must be used by April 30 of the
following calendar year or it will be forfeiied by the Member. Members hired after io the
effective date of this agreement are timited to a maximum accrial of 30 days vacanon.

If the Township requires a Member to cancel a vacation after November 1, the Member
shall be entitled to carry the vacation until April 30 of the following year. Carry over
vacation days of this nature shall be nsed by April 30 of the foliowing year or it will be
forfetted by the Member.

17.7. Preference for Semoritv. Vacations will, so far as possible, be granted at the time
most desired by the Member, buf the final right to allotnent of vacation period 18
reserved io the Township In order to insure normal operatons. However, Members with
seniority will be given preference for vacation weels.

ARTICLE 18 - SENIORITY

18.1. Seniority Recognized. The Township recognizes the principle of semority; namely,
Members having the greatest ime of service in the employment of the Township shall
have preference for advancement, retaining and regaimng employment in case of any
curtailment or expansion of operations subject o the individual guatifications of the
Membezs.

18.2. Probationary Period. New Members shall be on probation for a penod of six
months and untll granted permanent status by the Township Commitiee. It shall be the
responsibility of the Department Head to submit a written report with recommendations
to the Adrministraior at least two weeks prior to the expiration of the probationary period.
A copy of the written report shall be given to the Member for review and comment. The
Admimstrator shall wansmit the writien report, and the Member's comments if any, to the
Township Commitiee for review. The review date shall be held no tater than the first
Townskip Commitize meeting afier the expiration of the six (6) month period. During
probationary period members are subject to termination without nouce, cause or hearing.
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18.3. Loss of Semority, A Member shall lose seniority and will be faken off the semority
st npon:

Resignation
Discharge for canse
Layoff for a period in excess of eighteen (18) months.

@

18.4. Re-Eaplovment afier Lav-Off. Each Member on layoff shall be notified by the
Township of the first opportunity for re-employment, such notice of recall to be given in
writing to such Member's last known address filed with the Township. Any Member who
fails 1o accept an offer for re-employment within ten (10} days afier mailing of notice
shall forfeit seniority rights with respect to employment. The raghts of a Member to
recall shall lapse after eighteen (18) months from the date of layoff.

18.5. Phvsical Ability, If &« Member is physically unable 1o perform his regukar job
agsiomment due to health or other physical reasons, and, at the same tme, s physically
able to sausfaciorily perform other job assignments within the bargaiming unit, the
Township will endeavor 1o assign the Member to another job assignment n Iine with
seniority and abiiity.

18.6. Postine and Bidding.

18.6.1. Whenever a vacancy Or new position occurs 1 the bargaining unit, the
Township shall post 2 notice of such opemngs on the Bulletin Boards. The Nouce shall
state the job classification and rate range of the job that is open for bidding.

18.6.2. This Notice shall remain for seven (7) calendar days dating from the date
of postng.

18.6.3. When a job is posted, Members may apply for the opening in the same
manner as new employess and will be considered by seniority, gualifications, availabiliry
andfor such other criteria as determined by management. A Member who bids or and 1s
transferred 10 a new position may vohantarily raturn 10 the former posinon within two (2)
wesks of fransfer, without penalry.

18.7. Reduction in Force. In case of any necessary rednction in force, the Township
shall post potice not less than 72 hours in advance. Any reduction m force shall be
strictty in order of least semority.

ARTICLE 19 - JURY DUTY

Any Member serving on jury duty will receive regutar earnings but 1s expected 1o report
for work any time not performing jury duty.

Approved: Township of Branchburg: é
Branchburg Pubbe Works Kssociation:

14 of 24



Members shall forward a copy of their jury notice to the Director of Public Works no less -
than 72 hours in advance of reportung for jury duaty.

Compensation paid for jury service up to five doliars (85.00) per day may be retained by
the employee: compensanion in sxcess of five doliars (53.00) per day shall be paid over 10
the Township

ARTICLE 20 - BEREAVEMENT LEAVE

ATl employees shall be entitied to paid bereavement leave of five days in the case of the
death of an immediate member of his’er family, spouse’s family, or domestic partner’s
family. An immediate member of the family 15 defined as spouse, domestic partner,
child, parent, brother or sister, grandparent, grandchild, mother-ip-law, father-in-law,
son-in-law, daunghter-in-law, brother-in-iaw or sister-in-law. It shall also include amy
person who was & permanent resident in the member's household,

Two days paid bereavement leave shall be granted in the case of the death of an aumt,
uncle, niece or nephew.

ARTICLE 21 - NON-DISCRIMINATION

The parties o this Agresment agree not o discriminate agaimst any employee or apphcant
for employment with the Township, member of the Umon or apphcant for membership 1n
the Union, becanse of race, creed, color, sex, age, or national origin, or any other
protected characteristic under state or federal law, with respect to any term or condition
of empieyment or Umon membership, inchading employment, upgrading, or promotion,
demotion or transter, recruimment, advertising, layofi or termination; rates of pay or other
forms of compensation; Job assigninent or selection for raiming, ncluding
apprenticeship; and all other conditions of employment, Union acuivities, or ofherwise.
Reference in this Agreement to "he”, "his” or "him" is for convenience onty, and shall be
deemed also to refer io "she”, “hers” and "her”. There shall be no discrimination,
nterference, restraint, or coercion by the Township or any of its representatives. against
any of the employees covered under thiis A greement becarese of their membership or non-
membership in the Union or because of ary lawful activities by such employees or behal{
of the Umorn. The Union, its members and agents, shall not discriminate against,
imerfere with, restrain or cosrce any employees covered under fhis Agresment who are
not members of the Union.

ARTICLE 22 - WORK CLOTHING

22.1. Uniforms. The Township will provide each Member with eleven (11) sets of
uniforms at no cost 1o the Member. The Township will provide for cleaning of umiforms
at no cost to the Member, but only as many sets of uniforms as are turned in by the
Member each week shall be cleaned and returned. The Township shall also replace as
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budgeted all umiforms which are worn out or damaged beyond repair during the course of
work, except uniforms which are damaged or destroyed due 1o the negligence of the
Member, winch shall be repaired or replaced at the Member's expense. Unitorms shall be
retmed 1o the Township upon termination of employment of the Member.

22.2. Other Clothine. Foul weather gear, specialized safety gear and shirts and caps
winch bear the Township 1nsigma shall be supphed, as requred by the Member's work,
during appropriate seasons as budgeted by the Township at ne cest to the Member. All
itermns bearing the Township insignia and all safety gear shall be refurned to the Township
upon termination of employment of the Member.

22.3. Work Sho=s. Fall & Winter Gear. For the period covered by this contract, the
Township wili cover expenses up to $600 annually. The Member 1s responsible for
purchasing safety shoes and fall/winter gear. Safery shoes that are purchased must mes
ANSI-Z41 Standard of Protection. Winter gear 1s classified as jackets, sweatshiris,
coveralls and bibs that are worn during the colder months 1n the performance of the
Members daily duties. By November 1% of each vear the Member must submit to the
Township’s Finance department al! receipts for the clothing they bave purchased. The
Township will reimburse 100% of expenses validaied with a receipt. Any balance of the
$600 not vahdated with 2 receipt will be paid to Member 1n subsequent payroll (the
Township will withhold apphcable taxes and payroll charges). The Township will 1ssue
one check for all valid reimbursements. Members not submitting receips by November
1¥ will automaticaliy receive their expenses (or any balance thereof) via a payroll check.

At any point during the course of the calendar year, but prior 10 November 1st, any
Member may request, in writing to the Township Admintstrator, their annual expenses be
paid via Township payroll (less apphcable taxes). Such a request will precinde the
Member from submitting for apy reimbursable expenses under this sechon.

All clothing purchased with Townstup funds conanues to be property of the Township.

ARTICLE 23 - TIME ATTENDANCE AND PERFORMANCE

23 1. Absence/Norificanon. Each Member shall nority the DPW Director or designse without
delay if he or she will be absent from work and the reason for sad absence {such as vacation,
ilin=ss, personal time or other permitted time off) ob the date of the absence and this shall become
part of the Member's personnel file. I the DPW Dhrector or designes cannot be reached,
Membear must contact a DPW Foreman, If pope of the above individnals can be contacted the
Member must contact the AQLrimistraor.

23.2. Hours. Hours for all departments shall be posted.
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23.3. Lateness. Members are expected to be on time. Recwrring or chrowic tardiness
shall be reported by the Department Head to the Adrmmstraior and recorded in the
Member's personnei file.

23.4 Lunch Each Member is enttled to a one-half hour lunch psnod.
23.5. Work Breaks. Each Mamber 1s enttied to a fifieen (13) minute break batwaen the

start of work and lunch, and & fifieen (15) minuie break from work batween lunch and the
end of work, as scheduled by the Department Head.

ARTICLE 24 - SICK LEAVE

24.1. Allowed Sick Leave. Sick leave for illness of Members 15 anthorized as Toliows:
one sick day with pay for each month worked. Umnused sick days may be accumulated to
2 maximum of sixty (60) davs. All sick days accumuiated prior to January 1, 1990, and
all sick days umused since lanuary 1, 1990, shall be carmied over. Any Gay or days taken
off for other than work-related iliness or iy will be deduciaed from the cumulatve
save.

24.2. Non-Job Ketaied Disabiiitv. A Member who 1s disabled for 2 non-job related ingury
or illness shall receive disability ingurance benefits provided for i Article 15, There
shall be no change in the prior practice with respect to disability payments for job-related
mjury or illness.

24 .3 Compensabie iliness or injurv. Members will be paid the difference between
compensation pavment and full salary for twenty (20) working days for each full year
worked, cumulative over a three year peniod. Additional pay bevond this pertod may be
permitied only upon the recommendation of the Departinent Head and approval of the
Township Commitise.

24 .4, Permissible Use of Sick Time. The foliowing are allowable as sick davs:

24 4.1, Absence of 2 Member from duty because of personal illness or mmjury if
the Member 15 unable to perform the usnal dufies of his or her posifior.

24 42 Exposure to contagions disease when the Miember 1s placed under
guarantine by a duly constituied health authority.

24 43 Members who call ont sick the day before or the day afier a hohiday shall
not be paid for that day unless the Member produces a staiement from their physician
supporting thewr dlness. Unexcused leave shall resnlt in disciplinary action.

24.5. Phvsician's Statement. Upon racommendation of the Departmant Head, the
Adnminisivator may require & Member on sick leave to provide a physician's statement
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either daring sick leave or after returning to work. If the request is made afier the
Member bas returned to work or if the Mermber has not been under the care of a
physician, the Member mey have the statement prepared by the Township Physician at
Township expense. A Member on sick Jeave more than five (5) days shall report 1o the
Township Physician for examination and report to the Township Comumitice.

ARTICLE 25 - PERSONAL LEAVE

Upon the approval of the Department Head and Administrator, which approval will not
be unreasonably withheld, a Member may be granted up to three (3) personal leave days
cach calendar year for the ransaction of urgent or personal business. Personal leave davs
with pay may not be accumutated beyond the calendar vear. Personal days shall not be
taken in conjunction with or as part of vacation days. Under no circumstances shall
personal leave be taken in less than one half-day increments. Personal business shall be
defined as attiendance e legal matters, doctors’ and dentists' appointments and similar
circurnstances and personal emergencies,

ARTICLE 26 - LEAVE OF ABSENCE

26.1. Request. A leave of absence without pay may be requested by 2 Member who shall
submit all facts bearing on the request in writing to the Department Head. The
Department Head will make recommendations in writing to the Admimstrator, who shail
torward the request to the Township Committee. The Township Committee will consider
the request and grant or reject the reguested leave of absence.

26.2. Militarv Dutv. Upon providing a copy of the Member's military orders in advance,
a Member shall be granied temporary leave of absence for active duty Reserve training in
the military service, not exceeding fifieen (15) days in any fiscal year. During snch
leave, Members shall recetve the difference between the regular salary and Governmental
pay.

ARTICLE 27 - MISCELLANEOUS

27.1. Primarv Job. It 1s understood that Members will consider their positions with the
Township as their primary jobs. Any outside employment must not interfere with a
Member's efficiency or constitnie any conflict of interest. Members shall perform no
private work in their fields within the Township or with any person or business doing
business with the Township.

27.2. Work kmprovement. Members are urged to seck ways and means of effective work
Iprovement and to make suggestions o their Department Heads for doing 2 betier and
more sificient job.

Z
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273 Gifts. Megnbers shall not accept gifts or articles of value In appreciation when
carrving out performance of their dunies.

27.4. Simations Not Covered. Conditions or sifizations not required by law to be
collectively bargained and not specifically covered by this Agreement shall be referred to
the Admnistrator for recommendation to and decision by the Township Commitiee.

27.5. General Time Off. The Administrator, with the approval of the Mayor, may declare
general time off for Members under unusual or extreme circumstances that would atfect
the well-being of Members. Such time off is with pay and is apphcable only to those
Members working at the ame the decision 1s made,

27.6. Absence Without Notice gr Justifiable Canse.

27.6.1. A Member absent for more than two days without notice io the
Department Head or the Administrator may be considered to have resigned without
notice and no longer in the employ of the Township.

27.6.2. A Member absent for more than two consecutive days without justifiable
cause may be considered to have resigned and no longer in the employ of the Township.

27.7. Absences. All unauthorized and unreported absences shall be considered absent
withonut leave and deduction of pay shall be made for snch absences. Members are
limited to one day leave without pay per 12 monih period. The leave regquest must be
submitied to the Director of Public Works at least three days prior to the requested leave
date. Unexcused leave taken in excess of one day per 12 month period and unpaid leave
which 1s unapproved but taken, shall result in disciplinary action.

27.8. Records of Leave, Not later than each March 31, the Township will provide to each
Member a statement of accrued sick leave through December 31 of the prior year.
Records of the accrial and use of sick, vacation and personal leave shall be updaied and
made available io each Member guarterly.

27.5. Driver Licenses. The Township requires and the Union recognizes, that all
positions within the union, with the exception of the Custodian, require the Member o
maintain a minimum of Crass B CDL. The Township shall reimburse sach Member for
the fee paid o the State of New Jersey for the issuance of Commercial Driver Lacense
endorsements, and subseguent renewats, if the position held by the Member reguires the
Commercial Diiver License. The Member shall maintain all driver licenses, as required
by the Member's position, in good standing at all times during employment with the
Township. Any Member who has the required hcenses revoked or suspended must
immediately notify, in writing, the head of the Department of Public Works.
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27.10. Credit Union Deductions. The Township shall allow for and shall agree to make
iednctions from members’ pay for the purpose of depositing said fiunds into 2 single
credit union which is to be designated by the Branchburg Public Works Associanon.

ARTICLE 28 - RESIGNATION, SUSPENSION OR DISMISSAL

28.1. Resienation. Any Member who wishes 1o resign, or retire, shall submit o s
Department Head written notice of resignation at least two weeks prior to the effective
date of resienanon. Any Member giving reguired notice shall be pad for accrued unused
vacation days. Any Member failing to give such notice shall forfeit accrued benefits.

282, Suspension. The Department Head or Administrator may suspend 2 Member for
cause without pay for a period up 1o five (5) days.

28.3. Dismmssal. A Member may be discharged or suspended from the service of the
Township by the Township Admimistraror in accordance with apphicable disability laws.
The canses sufficient for removal or suspension from the service shall nchude, bur are not
tmited ta, the following:

¢ neglect of duty:

¢ absence without leave or faiinre to report after authorized leave has expired or

after such leave has been disapproved or revoked;

¢ incompetence, inefficiency, or incapacity due to mental or physical disability;

» nsubordination or serions breach of discipline;

° jpfoxication while on daty;

¢ convicoon of 2 criminal act;

e condoct unbecomiing a public employee;

e  dishonesty:

& eXcessive abseniesisin o tardiness.

28 4. Procedure.

28.4 1. If anv Member 15 suspended or charged with an offense which may lead
to dismmissal, a written report stating facmal findings and recommended disposinon shall
be prepared by the Department Head or Administrator. A copy of the report shall be
provided to the Member and to the Union.

28.4.2, If the Member is dissatisfied with the factual findings or disposinon, the
Member may request non-binding mediaton. The reguest shall be presenied in writing 1o
the Admintstrator. The Admimistrator will request the Public Employment Relatons
Commission to appoint & mediator in accordance with the rules of that Commission. The
mediator shall investigaie the facts and prepare & written report with recommended
findings and disposition. The cost of the mediator shall be paid equally by the Union and
the Township. The mediator's report shall be referred to the Admimstrator for possible
change in the resolution of the matier.
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28.4.3. Failng a sointion after mediation, or if no medianon 1s requesied, any
affecied party may, within ten (10) days, make a writien request that the Township
Commities hear and decide the matier at 2 heaning at winch all afiected parties shall be
heard. The Township Committes shall condnct the hearing and shall render 2 written
dectsion winch shall be giver to all affected parties withnn thirty (30) days of receipt of
the appeal.

ARTICLE 25 - MEANING AND INTERPRETATION OF THIS AGREEMENT
29.1. interpretaton. This Agreement shall be mierpreied under the iaw of the State of

New Jersey and the rules and reculations of the New Jersey Public Employment
etations Commssion.

29.2. Township Authoritv. Nothing contained in this Agreement shall alter the authority
conferred by statuie, admimstrative regulation, ordinance or resolution upon the
Township or any Township official, ar in any way abridge or reduce their authority.

253, Other Apphcable Laws. Nothing contained 1n this Agresment shall be construed fo
deny or resmict the rights which any Member may have under any other apphcable laws
and regulabons.

29.4 Invahdity. If any provisiop of this Agraement or the application of this Agreement
to any empioyee or group of employees 1$ held to be conirary to law, the validity and
application of the remaning provisions or to the remaining emplovess shall not in any
way be affected or impaired.

29.5. Headines, The vanous paragraph headings in thns Agreement are for convenience
only and do not form a part of the Agresment.

ARTICLE 30 - DURATION

30.1, Effectve Daigs. This Agreement shall be effective as of Tanuary 1, 2016, and shall
remain in full force and effect to and including December 31, 2019, and shall continne in
full force and effect from year 1o year thersafter, uniess either party hereto desires to
change or modify any of the ferms or provisions of this Agresment.

30.2. Change or Modification. The Party desiring the change or modification st
notify the other Party to this Asreement in writing. Shouid either party to this Agresment
serve such notice upon the other party, a joint Conference of the Township and the Union
shall commence not later than tmrty (30) days atter receipt of such notice.

WITNESS: Township of Branchburg
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Appendix A

Township of Branchburg and the Branchburg Public Works Association

danuary 1, 2016 through Decamber 31, 28

Appendix "A"

Crow Leader 2015 1 2017 | 2018 1 2019
Grade 1 28.45 26.45 28,45 28.45
Grade 2 27.68 27.68 27.66 27.68
Grade 3 28.98 28.96 28.86 28.96
Grade 4 30.31 30.31 30.31 30.31
Grade 5 33.68 34.33 35.02 35.72

fhachanic 2018 4 2017 4 2018 ] 2018
‘Probationary 27.98 27.88 27.88 27.93
Grade 1 28.55 28.55 28.55 28.55

Grade 2 28.22 28.22 24.22 28.22

Grads 3 28.88 28 89 28.88 25.89

Girade 4 31.90 31.90 31.80 31.80

Grade 5 34.75 35.45 38.16 36.88
Operator/Laborer/Drivar 2008 4 2017 ] 2018 | 2019

Probaiionary 20.58 20.58 20.59 20.58
Girade 1 22,18 2216 22.18 22,18
Grade 2 23.48 23.48 23.48 23,48
Girade 3 24.39 24.3¢ 24.39 24.38
Grade 4 26.84 26.84 26.84 26.84
Grade 5 28.26 28.83 2g.41 28.99

Cusiodian 2016 | 2017 | 2018 2018

Probafionary 20.58 20.58 20.58 20.38
Girade 1 2111 21.11 21.11 21.11
Girage 2 21.74 21.74 21.74 21.74
Grade 3 22.35 22.36 22.38 22.38
Grade 4 23.80 23.80 23.80 23.80
Grade 5 25.67 28.18 28.71 27 .24
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