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THIS AGREEMENT, made this ‘ 5 _}' day of October , 2020, by and between:
CITY OF TRENTON, a municipality in the County of Mexcer
State of New Jersey, hereinafter referred to as
"Employer,”
and:
TRENTON SUPERIOR OFFICERS ASSOCIATION hereinafier referred to as the
" Association."
WITNESSETH:

WHEREAS, the parties hereto have carried on collective bargaining negotiations for the
purpose of developing and concluding a gencral agreement covering wages, hours of work and
other conditions of employment of uniformed and non-uniformed officers (hereinafier
sometimes collectively referred to as “members® or “Employees”) of the Division of Police of
the Department of Public Safety of the City of Trenton (Employet);

NOW, THEREFORE, in consideration of these premises and mutual agreements herein
contained, the parties hereto agree with each other with respect to the Employees of the

Employer, es hereinafter defined, recognized as being represented by the Association as
follows:

ARTICLEL

0G F
AGREEMENT

Section 1.01

The Employer hereby recognizes the Association as the sole and exclusive representative
of all the employees in the bargaining unit as defined in Article 1, Section 1.02, herein for the

purposes of collective bargaining, settiement of grievances and alj activities and processes relative
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thereto.

Section 1,02

The bargaining unit shall consist of all uniformed and non-uniformed officers between and
including the ranks of Sergeant and Captain of the Division of Police of the Department of Public
Safety of the City of Trenton, New Jersey, now employed or hereafter employed.

Section 1.03

This agreement shall govemn all wages, hours and other conditions of employment as
hereinafter set forth.

Section 1.04

This agreement shall be binding upon the parties hereto and their successors, as permitted
by law.

Collective bargaining with respect o rates of pay, hours of work or other conditions of
employment shall be conducted by the duly authorized bargaining agent of each of the parties,
Unless otherwise designated, the Mayor of the Employer or his designee or designees, and the
President of the Association, or his designee or designees, shall be the respective bargaining
agents for the parties.

Section 2.02

Collective bargaining meetings shall be held at times and places mutually

convenient at the request of either party.
Section 2.03
Employees of the Employer who may be designated by the Association to participate in
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collective bargaining meetings called for the purpose of the negotiation of a collective bargaining
agreement will be excused from their work assignments, provided; however, that no more than

four (4) employees shall be excused for any bargaining session.

The Employer shall permit members of the Association Grievance Committee (not to
exceed three (3)) to conduct the business of the Committee, which consists of conferring with
employees and representatives of the Employer on specific grievances in accordance with the
grievance procedures set forth herein, during the duty hours of the members without loss of
pay, provided the conduct of said business shall not diminish the effectiveness of the Division
of Police or require the recall of off-duty policemen to bring the Division to its proper
effectiveness.

Saction 3.02

The City and the Association hereby agres that officers of the Association will have a
total (pool) of twenty (20) days off with pay (straight time) for the conduct of legitimste union
business in each calendar year, not including the time off with pay granted to the Delegate to
the State PBA, or other PBA representatives as provided for under existing state law. Reports
on the usage of this time, including an explanstion of the activity and its purpose, must be
submitted to the Police Director prior to usage.

Seation 3.03

The Employer shall permit members of the Association Negotiating Committse to attend

collective bargaining meetings during the duty hours of the mombers. However, only two (2)



members of such Cornmittee shall be permitted to atlend such meetings without loss of pay
for any period in excess of three meetings on eny rencgotiation of this contract or eny
modifications or renewals thereof.
Section 3.04
The Employer agrees to grant the necessary time off without loss of pay to the members
of the Association selected as delegates to attend any state or Intemnational convention of the
New Jersey Policeman's Benevolent Association, It is understood that at the present time, the
New Jersey Stale PBA has associated itself on the "Intemational” level with the National
Association of Police organizations.
Section 3.04
The City shall provide one-fifth or 20% release time to the President of the TSOA and the
President shall be assigned a work shift on Monday through Friday, during the day.
ARTICLE IV
EMPLOYEES' RIGHTS
Section 4,01 |
There shall be no discrimination, interference, or coercion by the Employer or any of its
agents against the employees represented by the Association because of membership or activity
in the Association. The Association shall not intimidate or coerce employees into membership.
Neither the Employer nor the Association shall discriminate against any employee because of
race, creed, color, or national origin.
Section 4.02
In order to safeguard findamental rights for law enforcement officers employed by
the City of Trenton, it is agreed that:

1. Except when on duty or acling in his official capacity as a law enforcement
4



officer, no law enforcement officer shall be prohibited from engaging in political
activity, provided his position as a law enforcement officer is not used in any
way whether directly or indirectly, while engaging in said political sctivities. As
employed herein, the term "law enforcement officer” shall mean any member of
the Treaton Police Division whose primary duties and responsibilities are the
enforcement of the Jaws and regulations of the State of New Jersey and the
protection of the life, peace and property of its citizens; and is empowered by
State statute to act for the arrest, detention and conviction of persons violsting
the laws. It is understood that e police officer, shall not engage in any political
activity or hold any public office which would violate the statutory or common
law of New Jersey.
Whenever a law enforcement officer has received notice that he is under normal
investigation after receipt of a filed Notification of Complaint for alleged
malfeasance, misfeasance, nonfeasance of official duty with & view to possible
disciplinary action, demotion, dismissal, or criminal charges, the following
minioum standards shall apply:
Any formal interrogation of & Jaw enforcement officer whetheras a subject of
the investigation or as a witness, shall take place at the Jocation designated by
the investigatory officer, except it shall not be conducted at the law
enforcement officer’s home unless the home is specifically involved in the
complaint, and preferably when the employee is on duty. A member of the
Division shall be compensated for lost time occurring from investigations in
accordance with existing Division Policy. The questioning of an officer shall
be conducted at a reasonable hour in a non-coercive manner, without threat or

5



promise of reward. The questioning shall be of a reasonable duration and rest
pesiods allowed. Time shall be provided for personal necessities, meals and
telephone calls as are reasonably necessary, The law enforcement officer shall
be entitled to the presence of his counse] or any other one person of his choice
at any interrogation in connection with the investigation.

The law enforcement officer being i_nvesﬁgated ghall be informed at

the commencement of any interrogation of the nature of the
investigation including whether the officer is a target of the
investigation, if known, the statute rule or regulation allegedly

violated, if known, the names and addresses of the complainant, and the

identity and the authority of those conducting the investigation, This shall not
preclude the employer from subsequently modifying, amending, or changing the
statute, rule or regulation under which the charges are brought. Also, at the
commencement of any intervogation of such officer in connection with any such
investigation, the officer shall be informed of the identity of all persons present
during such interrogation. All questions asked in any such interrogation,
whengver practicable, shall be asked by or through a single interrogator.

No formal bearing by means of which a law enforcement officer may be

disciplined or penalized may be brought except upon charges signed by

the persons making those charges.

The interrogation of the employee concarned shall be recorded

mechanically or by written form. "Off the record” questions shall

not be permitted. Any recesses called during the interrogation shall be

recorded.

If an officer is placed under a;resl or is likely to be placed under arrestfor a



criminal offense, he shall be afforded all constitutional rights and, in

addition, he shall be given the following waming prior to the

commencement of any interrogation:

"I am advising you that you are being questioned as part of an official
investigation of the Police Division. You will be asked questions
specifically ditected and narrowly related to the performance of your
official duties, You are entitled to all the rights and privileges guaranteed
by the lawy of the State of New Jersey, the Constitulion of this State and
the Constitution of the United States, including the right not to be
compelled to incriminate yourself and the right to have legal counsel
present at each and every stage of this investigation. I further advise you
that if you refuse to testify or to answer questions relating to the
performancs of your official duties, you will be subject to Departmental
cherges which could result in your dismissal from the Police Division. If
you do answer questions, neither your statements nor any information or
evidence which is gained by reason of such statements can be used against
you in any subsequent criminal proceedings. However, these statements
may be used against you in relation to subsequent Departmental charges.”

£ It is understood that the provisions of paragraph two above shall not

preclude initial or preliminary inquiries by the employer and shall only
apply upon the commencement of a formal investigation or the filing of

a complaint.

All investigations against law enforcement officers shall be conducted

expeditiously, At least every two months after the commencement of such

investigation, as determined by the date that the notification of complaint is



6.

served upon the officer, the officer, if he so requests, is to be informed of
the status of the pending investigation. If charges are fo be brought against the officer,
they should be brought as promptly as possible to ensure that
no unnecessary delay occurs which might prejudice the officer's defense
and unless unusual circumstances exist, no officer should be prosecuted
by the department for the alleged infraction of any rule if more than 90 days transpire
between the date the Chief, Deputy Chief or appropriate Captain had knowledge of
the alleged infraction by virtue of information that is normally transmitted to him by
rovtine administrative process and the service of the preliminary notice of
disciplinary action.
The Internal Affairs Unit, or other Police investigation agencies shall remove from
his personnel file all papers, files, reports, notes and copies thereof relating 1o an
investigation of a police officer when the investigation does not result in any
disciplinary action or when the officer is exonerated. These items, If retained, shall
be maintained separate and apart from the personnel file. The officer may on proper
notice inspect these materials at the discretion of the Chief of Police.
No law enforcement officer shall be required to disclose, for the purposs of
promotion or assignment, any information concerning his property, income, assels,
debts, or expenditures or those of any member of such officer's household, except
where such information relates directly to the officer’s assignment or duties.
There shall be no penalty nor threat of any penalty for the exercise by law-
enforcement officer of his rights under the Bill of Rights.



ARTICLEYV
PAY TREATMENT FOR EXTENDED ILLNESS
Section 5.01
The Employer agrees to pay employees at their regular rate of pay during periods
of disability due to illness, injury or recuperation therefrom for a maximum
period of one year from the date of such disability, provided such employee is incapable
of performing his duties as a police officer and that such disability is established by a
competent physician.
Section 5.02
The Employer mey require at any time during the period of such extended
disability as described in Section 5.01 above, that the employee be examined by a
physician selected by the Employer for such purpose.
Section 5.03
The Employer retains the right to extend this period payment for disability due to
illness or injury beyond one year at its own discretion.
Section 5.04
In the event a disagreement arises with respect to the existence or extent of the
disability, such issue shall be determined by a physician agreed to by and between both of the
parties to this agreement, i.e., the Employer and Association.
Section 5,05
A permanent employee who enters retirement pursuant to the provisions of a State
administered or approved retirement system and has to his credit any carned and unused
accumulated sick leave, shall be entitled to receive supplemental compensation for such eamed

and unused accumulated sick leave.



The supplemental compensation to be paid shall be computed at the rate of one-
half of the eligible employee's daily rate or pay for each day of earned and unused accumulated
sick leave, based upon the average annual compensation received during the last year of his
employment prior to the effective date of his retirement, provided, however, that no such
supplemental compensation payment shall exceed $20,000.

This supplemental compensation shall be paid in a lump sum after the effective date

of retirement or death, or as may be elected by the employee deferred for one (1) year.

Because of the past performance of the person retiring taking time off in his final year,
a clause was bullt in to prevent this and as follows:
In the 12 mooths prior to retirement the following will prevail:
1. 1st 1S sick days no penalty;
2. 16to 45 days 50% of daily rate will be deducted from buy back;

3, 461to 60 days 75% of daily rate will be deducted from buy
back; and

4, 61.+ days 100% of daily rate will be deducted from buy
back.

For the purpose of calculating accrued sick time, employees will be deemed to have
eamed 12 sick days for the first year of service and 15 days per year thereafier. Usage will
be based on Police Division records.

Section 5.06

Sick leave verification shall be required after three days® use of sick leave and the “thres
instances rule” shall be abolished.

Employees may utilize up to three (3) single use sick days during the course of a calendar

ywO
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Section 5,07

Officers on Workers Compensation shall receive their full salaries, minus normal
payroll deductions, and shall sign over their Workers' Compensation checks to the City,
Section 5,08

The City may, during the term of this agreement, substitute a disability insurance program
for the extended illness benefit provided for in Article V as long as the benefits provided are
substantially equal, The disability insurance program will provide that, an employee shail receive
full pay from the insurance company for & period of up to one year under the terms of the policy.

The disability payments will be done in a manner so as not to affect the employee’s pension

contributions.
ARTICLE V]
UNION SECURITY - CHECK-OFF
Section 6.01

Insofar as permitted by law, the Employer agrees to deduct from the pay of all employees
of the Division of Police who are members of the Association initiation fees, dues and assessments
as required by the Association’s Constitution and By-Laws and other Association rules and
regulations duly enacted. All such deductions shall be paid over to the prop:rly designated
Association official monthly on a regularly recurring basis.

The Union shall indemnify and hold the employer harmless against any and all claims,
demands, suits and other forms of liability that may arise out of, or by reason of any action taken
or not taken by the Employer in conformance with this provision. The Union shall intervene in and

defend any administrative or court litigation conceming this provision.



Section 6.02
Any employes in the Bargaining Unit on the effective date of this Agreement who does

not join the Union within thirty (30) days thereafier, any new employee who does not join
within ninety (90) days of initial employment within the Unit, and any employee previously
employed within the Unit who does not join within ten (10) days of reentry into employment
within the Unit may pay a representation fee to the Union by automatic payroll deduction. The
representation fee, if it s paid, shall be in an amount equal to eighty-five percent (85%) of the
regular union membership dues, fees, and assessments as certified to the Employer by the
Union. The Union may revise its certification of the amount of the representation fee &l any
time to reflect changes in the regular union membership dues, fees, and assessments. The
Union's entitlement to the representation fes shall continue beyond the termination date of this
agreement so long as the Union remains the majority representative of the employees in the
Unit, provided that no modification is made in this provision by a successor agresment between
ths Union and the Employer. For the purposes of this provision, employees employed cnaten
(10) month basis or who are reappointed from year to year shall be considered to be in

continuous employment.

The Union shall indemmnify and hold the employer harmless against any and all claims,
demands, suits and other forms of lability that may arise out of, or by reason of any action
taken or not taken by the employer in conformance with this provision. The Union shall
intervene in, and defend any administrative or court litigation concerning this provision.

Should Federal or State law hereinafter provide for a change in the permissible scope of
representation/agency fee clauses, the Employer and the Union agree to implement a union
representation/agency fee clause to the maximum extent allowed by Federal and State law.
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ARTICLE VII
HOURS OF EMPLOYMENT
Section 7.01

Normal hours-of employment shall not exceed eight (8) consecutive hours in any

one day, nor forty (40) hours in any one week, or six (6).days in any one week.
Section 7,02

a.

(1) Officers assigned to Patrol Djvision shall work steady shifts of twelve (12) hours each,
in accordance with the Pittman Schedule (as generally described on the Attached Exhibit B). The
Pittman scheduls will start on Monday. There will bs three (3) Patrol Shifts, starting at 6:00 am,
3:00 pm and 6:00 pm. The Department may revise existing starting times for shifts or establish new
shifs under the Pittman schedule, provided the new shifis start on Monday and the adjusted starting
times are within one (1) hour and are for legitimate service needs.

(2). Each officer will be assigned a set shift and will not be rotated through different shifts.
The number of officers assigned to cach shift will be at the City’s discretion. For the initial
assignment of members, and for reassignments ag vacancies occur, consideration will be given to
the shift preferences of individual members based on seniority to the extent practical, but the City
will have the final authority to make such assignments to ensure the efficient and effective operation
of the Department.

(3) Conditions Lieutenants may be assigned to the 4/4 schedule.

b.

(1) Effective July 1, 20185, all training will be done during employees’ scheduled work
hours. Members assigned to attend training seminars over a multiple day period, will be placed on

a traditional steady-day schedule for the duration of such training. Training hours unused in one
13



calendar year shall not be carried over into the next calendar yesr, unless a member misses
scheduled training in a year due to illness or injury.

(2). Based on the Pitman Schedule, One Hundred and Ten (110) hours of
administrative time shall be given to each officer assigned to patrol, five (5) twelve (12) hour days
off to be scheduled by the Department, and four (4) twelve (12) hour days to be scheduled in
accordance with the Department’s current vacation Scheduling procedures, provided (1) no
overtime is created by way of use of such days, and (2) these days may not be carried over, Itis the
intent of the parties that each officer will be scheduled to work, after the application of
administrative time a total of 2080 hours per year.

c.

{1). Non-Patrol ;Jﬁicers ghall work steady day shifts of eight and one-half (8 '4) hours each,
Monday through Friday. Non-patrol officars on administrative shifts would have the thirteen (13)
City approved holidays off and will have two (2) eight and one-half (8 %) hour days off to be
scheduled in accordance with the Department’s current vacation scheduling procedures, provided
(1) no overtime is created by way of use of such days, and (2) these days may not be carried over.
In return for iImplementation of the new administrative schedule and the agreed upon adjustment to
be made, the union will not support a grievance by onc of its members or file a grievance
challenging any discrepancy in the hours between those on the new administrative schedule and
any other schedule,

Section 703
The official of the Employer having charge of the Division of Police may, in the
case of an emergency as defined by the applicable Statutes of the State of New Jersey, summon
and keep on duty any and all officers of the Division as such emergency shall require, In such
event the official having such authority shall first make a formal declaration of the nature and
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extent of the emergency and all officers of the Division thus summoned or kept on duty shal]
be entitled to receive overtime pay as hereinafter set forth for all time worked over the normal
hours of employment as asbove defined.
Section 7.04
Whenever an officer of the Division of Police, as part of his duties, shall be
required to appear before any grand Jury or at any Municipal, County, State, Superior or State
Supreme Court or any Federal Court proceeding, except as a witness in a civil action which
does not arise from the performance of duty, the time during which he is so engaged shall
be considered a time of assignment to, and performance of his regular assigned duty hours
the time so spent (from the time of reporting at the Court until the time excused) shall be
included as past of his hours of employment for that pay period and shall be deem;d overtime,
In addition to compensation for the actual time of reporting to County, State or
Federal Court, and until the time excused from the said Courts as set forth in this section,
a member of the Division of Police is entitled 1o an additional one hour of compensation,
representing 1/2 hour prior to and 1/2 hour subsequent to the actual court time for the
purpose of checking in and picking up evidence and reports at the Trenton Police
Headquarters.
Section 7.03 5
Whenever an officer of the Division of Police, as part of his duties, shall be required
1o remain his normal tour of duty in order to complete a report, maintain traffic control at the
scene of an emergency or disaster or in order to complete an investigation or to perform any
other duty as required by his commanding officer or by the Rules and Regulations of the
Division of Police, any such additional time shall, if suthorized, ordered or approved by such

member's commanding officer, be included as part of his hours of employment for that pay
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period and shall be deemed overtime.
Section 7.06

Whenever an officer of the Division of Police, as part of his duties, is summoned to
return or report to duty other than for his normal tour of assignment, whether for emergency
or otherwise, he shall be paid for not less than four (4) hours regardless of the avtval time
worked. In such event such four (4) hours (or more if he actually works longer) shall be
included as part of his hours of employment for that pay period and shall be deemed overtime.
The provision of this section shall not apply to a continuation of the regular tour of duty.

Section 7,07

Whenever a superior officer of the Division of Police, as part of his duties, is cafled to
appear as a witness at a police disciplinary hearing, either by the City or the defendant, he shall
be paid for not less than four (4) hours regardless of the actual time spent at such a hearing in a
manner consistent with the general provisions of Section 7.06 above. Police superior officers
called to appear as witnesses at police disciplinary hearings shall be paid as long as they appear
at the hearing at the designated time and date, whether or not they are subpoenaed to appear and
whether or not they actually testify. It is expressly understood; however, that whereas all fact
witnesses shall be paid, nor more than two character witnesses will be paid with respect to any
one set of disciplinary charges. Every effort shall be made by the defendant to notify the Police
Director of the names of all witnesses to be called by the defense at least ten (10) working days
prior to the date of any disciplinary hearing. If due to unforeseen circumstances, a witness shall
be unknown to the defense in time to forward his name to the Police Director at least ten (10)
working days prior to the hearing date, as soon as the witness' name shall become known to the
defense, that name shall be forwarded to the Director. In any event, such witness shiall not be

precluded from appearing at the hearing for the defense and shall be paid in a manner similar to
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any other defense witnesses pursuant to the aforesaid provisions.
Section 708
Whenever a superior officer of the Division of Police, as part of his duties, is called to
appear a3 a defendant et a police disciplinary hearing, if said defendant is acquitied of charges
relating to a particular date, he shall be paid for not less than four (4) hours regardless of the
actual time spent at the hearing, in a manner consistent with the general provisions of Section
7.06 sbove. Those defendants who are found guilty of one or more specifications under any
particular charge are not to be paid for any time related to any charge emanating from that
particular date,
Every effort slhnll be made by both the City and defendant to ensure that, whenever
possible, disciplinary hearings are scheduled at a time when a defendant would normally
be on duty.
Section 7.00
Disciplinary action comprised of multiple charges which are totally vnrelated either as
to date, as to a continuing type of disciplinary problem or in some other manner to one another as
pertains to a police officer will not be heard in one hearing. This will not; however, preclude the
City from scheduling more than one hearing for a particular police officer in one day, or scheduling

disciplinary action involving related charges against more than one officer in one hearing.

Section 7.10

No attendance at community and other meetings that fall outside assigned work hours

shall be compensated unless the officer is directed by the Police Director to attend.

Section 7,11

The provisions of General Order 2004-05, revised February 25, 2019, pertaining to Meal
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Break Policy and Procedure, are hereby made permanent and are incorporated herein by reference.

ARTICLE VI
COMPENSATION FOR OVERTIME
Section 8,01

If an employee shall be required, directed or authorized to work in excess of the number of
consecutive hours in his regularly scheduled work day, he/she shal] be paid overtims, at the rate of
time and one-half (1 %) of his regular pay rate (including benefits) for all such overtime. If an
employee is required, directed or authorized to work for more than 84 hours in a pay period, 85
hours for employees who work eight and one half (8 1/2) hour days), he/she shall be paid overtime
for such excess time regardless of the number of days worked during that pay period, at the rate of
time and one-half (1 %) of his regular pay rate (including benefits) for all such overtime, Sick time
will not be counted towards the 84 hours worked in any pay period, where the excess hours worked

are the result of a voluntary overtime.

Section 8.02

No officer shall be entitled to be paid overtime unless such overtime is ordered,
authorized or approved by a commanding officer, such order, authorization or approval to be
recorded and maintained with the records of the department in a form to be determined by the
Police Director and approved by the Business Administrator of the Employer.
b. Prior to employees being mandated to work overtime, the City will offer overtime to
qualified employees who have volunteered to work overtime, except in emergencies.
Section 303

It is recognized that employees may be required for the purpose of muster at the

18



commencement of a tour to report in advance of the tour starting time and for the purpose of
report making at the end of @ tour to remein at the termination of a tour. In accordance with
this recognition, no overtime shall be paid for 8 ten minute period at
the termination of a tour, but in the event an employee is required to report earlier than ten
minutes prior to-the commencement of a tour or to remain beyond ten minutes after the end
of & tour, the employee shall be paid the overtime rate for all time worked in excess of the
work day of eight consecutive hours,
Sectiop 8.04

Overtime wages shall be paid at the next immediate pay period after such
overtime is recorded.
Section 8.0

The method of recording hours of employment and the administration of the
records and other data necessary to effectuate the purposes of Articles VIIand VIII herein

shall be established by the Police Director and the Business Administrator of the
Employer.

Section 8.06
Police Division officers who have earned compensatory time outstanding, end who

submit requests to their supervisors five (5) days in advance, shell have the right to take off
such accrued compensatory time, even if such time off will result inthe hiring, on an overtime
basis, of substitute personnel, with the overall limitation; however, that

such approvals will be limited in cach calendar year to an amount which will not result in
the expenditure, together with the impact of a similar provision relating to Police Division
employees represented by PB.A, Local #11, of more than $10,000 by the City in overtime

payments for the hiring of necessary substitute personnel.
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Section 8.07

Employees may elect to earn compensatory time in lieu of paid overtime on a voluntary
basis. Compensatory time shall be computed at time-and-one-half, in the same manner as
overtime is computed. Employees are limited to accumulating no more than one hundred
twenty (120) hours of compensatory time, after having calculated the time at the premium
rate. An employee shall, with the City’s approval, use compensatory time eamned in a
calendar year by the end of the next calendar year. Compensatory time eamed under this

Section shall be scheduled pursuant to Section 8.06.

ARTICLEIX

WAGES
Section 2.01
The annual salaries for Police Officer covered by this agreement are set forth on Attachment
A attached to this agreement.
Attachment A shall reflect the following across the board increases;
January 1, 2019- 2.00%
January 1, 2020- 2.00%
January 1, 2021- 2.00%
January 1, 2022- 2.00%
January 1, 2023- 2.00%
The salaries represent a 15% rank differential between supervisory titles.
Sectign 2.02
Superior officers within the Police Division who are ordered to fill in at & higher
position shail be compensated at the rate of pay of the higher rank, effective the first hour

of acting service.
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Section 9.03

All superior officers assigned to detective work shall receive detective pay equal to
an additional four percent (4%%) of base salary per year, as follows:

a. All officers receiving detective pay as of May 1, 2001, will be
“grandfathered” and will continue to receive detective pay.

b. Officers assigned to detective work who were not receiving detective pay
ag of July 1, 2001, will receive detective pay prorated according to their actual performance of
detective work,

c “Detective work™ means plainclothes investigative work performed by officers
assigned to the Investigative Services Division and the Intemal Affairs Unit. It is understood that
the work formerly performed by officers assigned to the “pro-active” unit falls within this definition
of “detective work,” and that officers performing such work shall receive the detective stipend,
Section 9.03.

The City shall have the option of implementing a City-wide payroll of twenty-four pay
periods in a calendar year and, thereafter, all employees shall be paid on a semi-monthly basis.
There shall be two payroll periods in each month,

21



ARTICLE X
HOLIDAY
Section 10.01
The Association agrees to recognize as paid holidays, such holidays as shall be -
designated for all employees of the City of Trenton as set forth In the appropriate ordinance
or resolution adopted by the City for such purpose.
Section 1002
It is recognized by both parties thet by reasons of Divisional business, officers of the
Division of Police are not able to be excused from working on such holidays as are normally
enjoyed by other City employees. Therefore, in licu of receiving days off on such holidays,
each officer of the Division of Police will receive a full day's pay in addition to his regular
salary. For this purpose, in the event that any of the aforesaid allowed paid holidays fell on &
non-duty day, said holiday shall be decmed to have fallen on a regular working day.
Section 10.03
Holiday pay shall be paid as an addition to the base salary of all bargaining unit employees
and shall be paid as part of the bi-weekly base salary, but shall be excluded from the calculation of
contractual overtime, premium pay, differentials, degree money, and stipends. Only base salary,

longevity and detective pay shall be included in contractual overtime.

ARTICLE X{
FUNERALLEAVE
Section 11.0}
Employees shall be entitled to up to a meximum of four (4) duty days funeral leave for
spouse or child, parent, sibling, grandparents, grandchildren, mother-in-law, fother-in-law,
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brothers/sisters-in-law, cousins of the first degree or any relative living in the employee’s household.
Such leave will not be chargeable, In the event of the death of a spouse or child of an employee on
the administrative schedule, the faneral Jeave shall bs five (5) duty days.
Employees shall be entitled to one (1) duty day for aunt, uncle, niece, nephew or cousin
beyond first degree. Such leave is not chargeable.
Seption 11.02
The City agrees to reimburse 3 member's family or estate the amount of funeral

expenses, not to exceed $5,000, for any member who dies while in the line of duty.

ARTICLEXT
PENSIONS
Section 12,01
The City shall continue to provide contributions to employee's pension fund in
accordance with the presently existing practice,
ARTICLE XIN
YACATIONS
Section 13.01
The officers of the Division of Police shall be entitied to vacation bonefits based on
geparate vacation schedules for officers on the Pittman Schedule and the Non-Patrol
Administrative Schedule as follows:

Employees on the Pittman Schedule are entitled to vacation days as foliows under Section

13.01;

1-15 Years 15-25 Years 25+ Years
Sergeants* 19.2 20 - 208
Lieutenants 20.8 21.6 224
Captain 224 232 24
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* Police officers promoted into this unit prior to July 1, 1999.

Employees on the Non-Patrol Administrative Schedule are entitled to vacation days as follows,

under Section 13.01:

1-15 Years 1525 Years 25+ Years
Sergeants* 24 25 26
Lieutenants 26 27 28
Captain 28 29 k1]

* Police officers promoted into this unit prior to July 1, 1999.

Employees on the Pittman Schedule are entitled to vacation days as follows under Section 13.02

(Police officers promoted into this unit on or after July 1, 1999):

Sergeants 1-15 Years 15-25 Years 254 Years
First Year 18.4 192 20
Second Year 18.4 19.2 20
Third Year 19.2 20 20.8

Further, employees on the Non-Peatro} Administrative Schedule would be entitled to vacation days

as follows, under Section 13.02 (Police officers promoted into this unit on or after July 1, 1959):

Sergeants 1-15 Years 15-25 Years 25+ Years

First Year 23 24 25

Second Year 23 24 25

Third Year 24 25 26
Section13.02

Police officers who are promoted into this unit as defined in Article ], Section 1.02, after
July 1, 1999, shall be entitled to the following vacation benefits:

1-15 years 15-25-years 25+ years

First year promoted in unit 23 24 25
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Second year promoted in unit 23 A 25
Third year promoted in unit (max) 24 25 26

Section 13.03

Each superior officer within the Police Division may use two of the vacation days referred
to in Section 13.01 separately from regular vacation periods, provided that 48-hour advance notice
is given to the employee's supervisor and provided further that no more than five (5) superior
officers shall be granted approvalto take these days during any celendar day.
Section 13.04

Upon retirement in accordance with the provision of the New Jersey Police and Fire
Retirement System, police officers shall receive either the number of vacation days or equivalent
compensation which he would have received or earned had he worked the entire calendar year,
minus any vacation days taken during the year of retirement, the resulting number of vacation
days however, being reduced pro rata by the percentage of the employee's previous year of
employment spent on sick time, not including the first fifteen days of sick time actually taken
in said year. In the event of death of the employes after 25 years of service, benefits will go to
the designate survivor of the employee.
Section 13.05

Each employee covered by this Agreement shall be entitled to receive up to three
(3) days paid leave per year for emergency family illness, which paid leave will be
*advanced" and deducted from the vacation or annual leave of the officer in the following

year,
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Scction 13.06

Employees with more than one year but less than fifteen years of service will be
required to designate at Ieast two full weeks of vacation in November for the following year
and will be permitted to schedule their remaining allotment in single days or fractions thereof.
Employees with fifteen or more years of service will be required to designate at least three full
weeks of vacation in November for the following year and will bs permitted to schedule their
remaining allotment in single days or fractions thereof. All vacation time requested in
November shall be approved by January 1 of the following ycar.

Officers on the four on/four off schedule shall not be required to work the 4 calendar
days before and the 4 calendar days following an approved vacation weck.

ARTICLE XIV

LONGEVITY PAY- UNIFORM ALLOWANCE
Section 1401

For employees hired prior to January 1, 2015, each employee covered by this
egreement shall, in addition to his regular wages and benefits, be paid a longevity
increment based upon consecutive years of service with the Division of Police in
accordance with the following schedule:

Years of Confinuous service
5  years but less than 10 years 2.0% of base salary
10  years but less then 15 years 4,0% of base salary
1S years but less than 20 years 8.0% of base salary
20 years but less than 24 years 10.0% of base salary
24 years but less than 29 years 12.0% of base salary
29 years or more 13.0% of base salary

Al employees hired on or after January 1, 2015 will not be eligible for longevity, except as
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follows:

20 years but less than 23 years $2,500.00
23  years or more 3$5,000.00
Section 14.02

Each employee shall qualify for the longevity increment on the date of the anniversary
of his employment and such increment shall be due and payable in the month in which his
anniversary date falls, Time spent on suspension without pay status, upon & finding of guilty
after final edjudication, or on leave without pay, except with regard to leave for military service
with the armed forces of the United States of America and scholarship leave, shall not be
included in determining years of service. If after final adjudication, an employee is found not
guilty of charges specified against him, all time during such suspension shall be included in
determining years of service.

Section 14.03

Each employee covered by this Agreement shall receive an annual clothing

allowance in the amount of $1,825 payable in semi-annual installments during the months

of January and July of each year,

Employees who are provided uniforms, etc,, in accordance with the regulations and
procedures of the employer shall reimburse the City for the cost of said uniforms at the rate of $15
each pay period until the full cost of the uniforms jssued is reimbursed to the City.

Section 14,04

Any superior officer regularly assigned during a six month period commencing either on

January 1st or July 1st of any year to work a shift commencing on or after 3 p.m. as provided in

Section 7.02, shall be entitled to a night shift differential of $600 per year, regardless of any
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adjustments to start times. It is understood that the number of such officers may increass or
decrease depending upon the manpower requirements of the department. A determination of
which officer shall be considered as regularly assigned to a shift commencing on or aRter 3:00
p.m. and thus entitled to the night shift differentalis to be made semiannually and remuneration
in the amount of $300 shall be made at that time. Eligibility shall be determined as follows:
1. All officers regularly assigned (i.c., permanently assigned) to units which
either work the night shift on a steady basis or rotate through the night shift
on a regular basis will be paid the full $300 diﬁercntial if they actually work
the night shift on this assignment for one week or more during a given six~
month period.
2. Any officer so assigned who is injured on duty during the six-month
period commencing either on January 1 or July 1 of any given year shall
continue to be entilled to the differential. Any officer otherwise incapacitated
by a long-term illness during said six-month period shall not be entitled to the
differential.
3. Officers who work in the Special Operations Unit (l.e., pro-active patrol)
who do not routinely work the night shifi, but are intermittently assigned to
work that shift, shall be paid $12 for each night worked on the night §hlﬂ, but
not to exceed $300 for a six-month period.
4, Officers who are newly assigned as detectives or plainclothesmen during
a six-month period will agree to forego the night shift differential earned during
that period while previously working in a unit eligible for the differential, in

consideration of the detective pay they will begin eamning in the new assignment.
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Section 14,05

Specialty pay in the amount of $250 will be paid annually to officers in the Traffic
Section who are qualified radar and/or breathalyzer operators.
Section 14,06

Annual payment for college credits will bs made to ell members of the TSOA who
have attained degrees and or college credits for courses of study in adminisiration, criminal
justice, psychology, or sociclogy, or in any other program which can be applied to the job and is
approved by the Business Administrator. Payment will be based on the level of education

attajned, as shown below:;
Associate's degree $200
64 credits or more towards a bachelor’s degree 3200
Bachelor'sdegree $400
Master's degree $600
OS Annlsl(‘!m
Section 15,01

The employer agrees to continue 1o maintain and provide coverage for all cligible
employees, spouses and dependents under the State Health Benefits Plan in effect as of the effective
date of this Agreement, or to provide equivalent or better health benefits coverage through a self-
insurance program or independent carrier, as well as major medical coverage, or an amount
equivalent for employees choosing the Health Maintenance optional Plan, The City will confer with
unjon representatives before any change in the current plan is implemented. It is further agreed that
the benofits received by eligible pensioners and their dependents under Resolution #76-722 and

NJSA 52:14-17.38 will be continued under any carrier the City may choose. Should the State of
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New Jerssy upgrade the present State Health Benefits Plan coverage for its employees and thereby
make available such upgraded Plan to the City of Trenton through our present group coverage during
the terms of this Agreement, the City agrees to upgrade said Plan for employees covered by this
Agreement.

Upon retirement, the City will continue to provide paid State Health Benefits or the current
plan benefits for all eligible employees and their eligible dependents, To be eligible you must
meet all three requirements listed below. |

L. Youmust have had 25 years of credited service in the New Jersey Pension
System or must be retired on an approved disability. In disability cages,
you will be required to pay a premium until the disabllity has been approved by
the Division of Pensions.

2. Youmust bo a member of the State Health Benefits plan during the period
immediately preceding retirement.

3. You must complete all documentation required by the New Jersey State Health
Benefits Program Act- Retired Status card indicating the desire to continue
coverage.

Notwithstanding the above criteria, no provision of this contract shall be deemed

to reduce benefits extended to employees by state statute who retire pursuant to the
1993-94 early retirement incentlve program.
Section 15.02

a ‘The City shall continue the State of New Jersey Prescription Drug Plan for police

officers. Retirees who are eligible to receive prescription drug insurance coverage at the City’s

expense shall be provided such coverage under the prescription drug component of their selected
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State of New Jersey State Health Benefit Program health insurance plan, The City shall reimburse
any co-payments in excess of $5.00 per brand-name preseription and $0.00 per generic prescription.
Section 15.03

The City shall continue to provide the same dental and optical insurance coverage which
shall be made available to all other City employees. Reimbursement for an employee's cost for
prescription lenses shall be $70 for single vision lenses and $70 for bifocals,
Section 15,04

i. As of the date of effective date of this agreement, all current active employees shall
continue to make the contributions toward the cost of their insurance benefits, pursuantto P.L.2011
C.78. ii. As of the effective date of this agreement, the City shall continue to pay the full cost
of post-retirement medical benefits of retirees under Chapter 48 (N.J.S.A. 52:14-17.38).

ARTICLE XV
GRIEVANCE PROCEDURE
Section 16,01
In the event that any difference or dispute should arise between the City and the S.0.A.,
or its members employed by the City over the application and interpretation of the terms of
this Agreement or eny action of the Police Division affecting a term and condition of
employment (including, but not limited to, the disciplining or discharge of employees), an
earnest effort shall be made to settle such differences immediately.
The following procedures shall be followed:
Step]l The matter shall be discussed orally with the employee's immediate
supervisor and S.O.A, representative within three (3) days afier the
presentation of the grievance, exclusive of Saturday

and Sunday.
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Step 2  If the grievance is not resolved at Step 1, the S.0.A. shall

present the grievance in writing to the Police Director within five (5)
days after the decision of the Police Director, exclusive of Saturday
and Sunday, Class economic grievances may be initiated at Step 2. This
presentation shall set out the position of the S.0.A. and at the request
of the Director, discussions may ensue. The Police Director shall
answer the grievance in writing within ten (10) days after receipt of
the grievance, exclusive of Saturday and Sunday, setting forth the
position of the City.

Step 3
If the grievance is not resolved in 2 Steps, the grievance may be

presented In writing to the Business Administrator within five (5) days
after the director’s decision, exclusive of Saturday and Sunday, His
final decision shall be given within ten (10) days after the receipt of
the grievence, exclusive of Saturday and Sunday. Discussions may

ensue at the request of either party.

If the grievance is not setiled to the satisfaction of both parties, either
party to this agreement may submit the grievance to binding arbitration
within ten (10) days after the decision of the Business Administrator,
exclusive of Saturday and Sunday, in accordance with the procedure
established by the New Jersey Public Employment Relations Commission.

No settlement of & grievance under any or all of the provisions of this article shall
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contravene the provisions of this agreement.
The decision of the Arbitrator shal! be in writing and shall include the reasons for each
finding and conclusion. The decision of the Arbitrator shall be fina) and binding.

Nothing herein shall prevent any employee from processing his own grievance,
provided the Grievance Committee may be present. Nothing herein contained shall limit the
rights of police officers under existing statutes or rules of New Jersey or the City of Trenton.

If the parties of this Agreement reach mutual agreement, the grievence procedure may be
accelerated, i.e., steps can be skipped and time periods reduced by mutual agreement. Moreover,
in grievances involving appeals of decisions rendered by the Police Director in matters of
discipline relating to employees covered by this contract, the parties agree that all such grievances
will automatically begin at Step3 (Business Administrator), thereby skipping Steps 1, and 2of
the Grievance Procedure in such cases.

Asticle XV and Article XV, relating to grievance procedure and arbitration, shall apply
only to the settlement of disputes, differences or grievances between the Employer and any
employee or between the Employer and the Associations set forth in Section 16.01 herein. Nothing

herein shall require either party to submit fiscal matters such as wages, hours or benefils to interest
arbitration,

Section 17,01
The employees recognize and acknowledge the existing state of the law in the State

of New Jersey relating to the rights of public employees to strike or to take any other

concerted action designed to illegally obstruct or disable the proper functions of the Cily,
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and employees agree to be bound by all such laws, as they now exist, or as they may be

modified or amended, from time to time,

ARTICLE XVill
MANAGEMENT OF.CITY'S AFFAIRS

Section 18.01

The employees recognize that areas of responsibility must be reserved to the City to serve
the public effectively, Therefore, the right to manage the affairs of the City and to direct the
working forces and operations of the City, subject to the limitations of this Agraement, is vested
and retained by the City exclusively. The management and the conduet of the business of the
City and the direction of its working force are the rights of the Employer. The Employer shall
have the right, subject to the terms herein contained, to hire employees, to classify, assign,
transfer and promote them, to discipline or discharge them for cause, and in general to maintain
discipline, order and efficiency consistent with the Rules and Regulations of the Civil Service
Commission. The Employer reserves the right to publish reasonable rules and regulations from
time to time as it may be necessary and proper for the conduct of its business, provided that
the same are not inconsistent with the terms of this Agreement, and provided further that such

rules and regulations are subject to the grievance and arbitration provisions of this Agreement.

The employee hereby recognizes and agrees that the administrative code, administrative
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manual of the Employer and the rules and regulations of the Division of Police of the Department
of Public Safety of the Employer continue in full force and effect with respect to the employees as
they presently exist, including any amendments thereto, and are operative as to the employees,
unless specific provisions are set forth hereln in contravention of the matters set forth therein in

which event the provisions of this Agreement shall prevail.

Section 19.03
The TSQA shall cooperate with the City in implementing a full community policing strategy

within the existing work schedule.

Section 19.04

The TSOA shall cooperate with management’s decision to implement one-man patro! cars

where the City determines one-man patrol cars to be appropriate.

ARTICLE XX
APP AWS

Section 20,01

The provisions of this Agreement shall be subject to and shall not annul or modify existing
applicable provisions of Federal, State and Local Laws and ordinances or any properly enacted
amendments, additions, or deletions thereto, except as specifically permitted thereby.

ARTICLE XXI1
MISCELLANEQUS
Section21.01
Copies of all orders pertaining to working conditions will be given to the

Association by the Police Director of Police as they are issued.
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Section 21,02

In case of a snow day, the officer must report to work in order to eam a comp day.

This agreement shall be effective from the 1st day of January, 2019, and shall continue
in full force and effect until the 31st day of December, 2023, and this agreement shall be
deemed a continuing agreement, automatically renewing itself from year to year thereafter
except that either party shall have the right to renegotiation by written notice to the other
outlining the specific areas and items of renegotiation at least sixty (60) days prior to the end
of the contract period. The parties agree that they will enter into negotiations on such requested
modifications within fifteen (15) days afier the receipt by either party of such proposals by
the other party and will continue such negotiations in good faith until a renewal of the within
agreement, together with all agreed upon modifications, has been arrived at by agreement,

TRENTON SUPERIOR
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Mark Kicffer, President Reed Gusciora, Mayor
T.S.0.A.

Jason Woodhead, Vics President
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SCHEDULE A

TSOA CONTRACT SALARY GUIDE
Rank A/1/2018] yipowsl  yyjaonl -yl el yijaes
Captaln SISSO6567) 515008498\  $162.26668( $165512.02]  $16882226|  $172196.70 |
fuoveennt T Seoama 1 sisnaveet)  Sinlioass) - Suweier | Sikamts SieTen
SergeantYear1 33] _S106964.68|  $10910357 [ Suiiomecs | smseiizz | siiszeast
iSergeant Year 2 $107,602.58 | $109,754.63 $11104572 | $11438872 | $11647249] $118801.94
|Sergaant Year 3 $117,935.70 |~ $120,200.33 $122,696.14 | $125150.06 | $127,653.06 |  $130,206.13
] .
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