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SUBJECT: Authorizing Execution of Collective Bargaining

Agreement 1991 - 1992

WHEREAS, The Borough Council and the Medford .
Lakes Police Officers Association have
reached an agreement regarding the
1951-1992 Collective Bargaining
Agreement;

. THEREFORE, BE IT RESCLVED by the BOROUGH COUNCIL of the
Borough of Medford Lakes, New Jersey, that_the Mayor and Clerk .
are hereby authorized to enter into a Collective Bargaining
Agreement, as attached hereto, covering the years 1991 and
1992;
| The Solicitor is authorized to advise PERC of same,

and to discontinue arbitration proceedings.
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AGREEMENT

THIS® AGREEMEN!, made and entered into at the Borough of

Medford Lakes, County aof Buriington, New Jersey, this day

of y 1992, by and between the Borough of mMedford
t.akes, hereinafter refarred to as "SBorough”, and the Madford
Lakes Police Officers Assocliation, hereinaftter referred tnths
the "MLPOA".

ARTICLE I: LEGAL REFERENCE.

A. Nothing contained in thisz Agreement shall alter the

authority conferred by Law, Ordinance, Resolution,

administrative Code, or Police Department Rules and

Regulations upon the Borough Ufficial or in any way abridge

ar raduce such authority, all such authority being reserved

ang retained solely and exclusively by the Gorough.

B. Nothing containged herein shall be conztrued to alter
any rights or obligations of any member of Lhe MLPOA as he or
she may have undar any other applicable Laws and Regulations.

ARTICLE IJ: RECOGNITION

A. The Borough hereby racognizes the Medford Lakes

. Police Officers Nagotiating Committee, hereinafter referred

ta as thae "MLPOANC" as the exclusive repraseantative of the

HLﬁUﬁ for the purpose of collective negotiations with respect
to terms and conditions of employment, and it is acknowledged’
that this agreement is the product of negotiations betwaen
the Borough and MLPOANC.

B. Repragantatives of the MLPOA shall be peraitted time
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oft to attend negotliating sessliong, providod the etficiency
of the Department is not affected hereby, which such
determination shall rest solely with the Chief of rolics.

C. The parties hereby agres that neither shall
of any police officer employed by the Borough, and that they
shall not discourage or deprive any police officer of ﬁuChxf
rights.

ARTICLE XIl: MAMAGEMENT RIGHTS

h. The Borough hereby retains and reserves unto itselif,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this aAagresment by the Laws and Constitution ot the
State of Mew Jersey and ot the United States, including but
without limiting the generality of the toregoing, and
following rights:

1. To the executive management and administratbive
control of the Borough Government and its properties and
facilities and the activities of 1ts emplovees;

2. To hire all emplovees subject to the provisions of
applicable law: to determine thelr qualifications and
conditions for continued emnployment of aasignmant and to
promote and transtfer employees:

5. 1o suspand, demote, discharge -or take other
disciplinary action for good and Just causs according to
applicable law.

B. The exercise of the foregoinga powars, rights,
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authority, duties and responsibilities of tha'wurough, the
adoption of policlies, rules, regulations and practices in
furtherance thareof, and thé use ot judgement and discretion
in connection therewith, shall be limited only by the
speclfic and express terms of this Agreement and then only to
the sxtent such specific and express terms hersof are in
conformance with Lhe Constitution and Laws of HNew Jarseylﬁnd
of thae United States.

ARTICLE IV: SALARIES

. The salaries of all members of the MLPOA covered by this
Agreement are st forth in the tollowing Schedule which shall
become effective upon passage of an appropriated salary

ordinance and necessary governmantal approvals:

1991 199%
Ligutenant $ED499 ., 12 $41869.07
Sergeant First E52038.72 S13515.94
Sergeant Second S42354 .00 LERBEH .04

Corporal 3004 . 830 La985 ., 09
Patrolman First {A) 32096, 49 3A0Q2D .28
Patrulhan Firast (8) 2YIEY. A F1524,12
Patrolman Second 27509, 724 291919
Patrolman Third 2HINZ.1LH 21509, 28

2295361 24350.8%

Fatrolman Fourth
Payment of salary shall be made weeikly, on fridays., Overtims
shall be pald bi-weekly on Fridays. The efrective date shall
he when the Borough computerizes the payroll svstem.

B, Overtime shall be paid at the rate ot ong and ona-—
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half times the employee’s regular gtraightmtima rate for all
hours workad in excess of eilghty-tour (84) hours in a two
week period, where such additional time was due to the
officars bkeing held over bevond his regularly schaduled shift
to parform additional work, to his being called in to perform
additional shift work, and for his work in performing extra
shifts, except as provided balow. “

c.(1) If a member of the MLPCA is called in tor extra
duty, as ppposed to being held over on an existing shift, ha
or she will be guarantead the following minimum hours of pay
at a rate of time and one-halt, provided the officer is
avallable to handle callis and perform assignaed duties during
“such time:

3G ]| e o 4 hours

71 1 P—— 4 hours

(2) 1n the svant that an officer is not on active
shift duty, and is called to extra duty, he or she is
antitled to an additional guaranteed two hours, at time and
one half,

{(3) 1f a mamber of the MLAON is scheduled Taor
Munigipal Court in a municipality other than the B8orough of
Macdford Lakes or County Court State Court, Federal Court or
Grand Jury, and he appsars, he shall be paid at one and one-
half times his or her regqular salary tor appearance. LT a
member of the MLFUA is scheduled for Medtord Lakes Borough
Municipal Court, on other than a time when he is on active

shift duty, he is to be guarantaad a minimum of two (2) hours
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pay at a time and one half salary; if under $uéh
clroumstances he or she is actually called for sxtra Suty,
payment shall be made as setlTorth in paragraph C(2).

0. Officers, when not on duty, are not reqguired to wsar
their duty uniform to Court, but must be dressed in
prasentable attire.

ARTICLE V: BREAKS ~

It is recognized between the parties that members shall
receive a break time of two {2) houre per 12 hour shift.

ARTICLE VI: PAGERS

A.(1Y It is recognized by tha parties that the uyse of
pagers is a service provided by police officers. 1t is
recognized by the Borough of medtord Lakes that this is a
subject of the policy making function ot the Borough of
Madford Lékes, as herein axpressed. AlLL members agree to .
carry pagars while off duty and in the area.

{2} No member shall ba responsible for accidental
loss or damage,

(33 HNo member shall recsive disciplinary action,
resulting from not remaining in pager range, or answering a
page, unless same ococurs more than three (3) times in a
calendar YBAT.

(4) Eaeh member agrees 0 call eibher Central
Communications or HMeadguarters, as s00n as possible after
receiving a page.

(%) Lt a member is reguired to carry a pagatr and

reamain on call for any rsason, he or she willi be paid for
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four (4) hours, at the overtime rate for évary.24 fhaur
poriod, while “on call”. 70N CrlL", shall be defined as a
period of time when a mambar is designatad by the Chief of
Police or Lisutenant to ramain an bhe area and Lo carvy a
pager and be readily available to report for duty, within a
reasonable amount of time.

(&6} The MLPON currently pays for Pagenetl service to.\
mampbars of the MLPOA. Effective Jarnuary 1, 1991, the Borough

will be responsible, and therefore pay tor this expenditure.

ARTICLE VII: tONGEVITY

M. Longevity pay tor contlinuous extended sarvice shall
be determined on the basis of the applicable Borough
ardinance or ordinances, and shall be pavable in one Lump sum
on ot before November 1, the year when the longevity rates
becoms applicable to the particular amplovee, and on or
before November 1, each year thereafter.

Longevity pay shall be made at a rate of one hundred
dollars ($100.00) per yvear of service with the Borough of

Madtord Lakes, with initial payment Lo be made beaginning

cafter the second yesar of such sarvice, provided that the

maximum amount on Longevity pay for any given ofticer shall
not axceed cevan percent (%) of his or her then current

salary.

ARTICLE KIII: ML POA_DUES
At the written request of any menmber of the MLPUOA, the
Borough shall deduct an amount equal to that member’s dues Lo

the MLPOA from his or her salary and make payment thereof to
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the authorized representative at the MLPOA. The Borough
shall continue to so deduct until authorized in writing by
the member to do otherwise.

ARTICLE IX: SHIFT DIFFERENTIAL

(1) Effective January 1, 1990, all members of the MLFOA
shall receive shift work éompansation. as compensation for
working on shifts. ~

(2) shift work compensation shall be paid as a bonus in
a lump sum, paid in the last pay period ot November of sach
vaar. In the event a member terminates emplovyment betore
November, payment shall be pro rated, and paid upon
termination.

{(3) 7The amount of the shift warik compensation shall be
1% of the member's vearly base salary.

ARTICLE X: VACATION, HOLIDAYJ, AND PERSOMNAL DAYS

A. Vacations shall be in the amount of of sixty (&0}
duty hours, atter the first six (&) months or service,
pfoviding tha'membar is performing in a satistactory man%ar;
ona hundrad twenty (120) duty hours atter the first full vear
of servide, one hundred eighty (180) duty hours after the
fifth full year of service, twp hundred forty (240) duty
hours after the tenth full year of service and threse hundtred
(300) duty hours after the fifteenth tull year of service.
vacations shall be used as earned and-not carried over from
vear Lo yvear.

It it 1w not possible for the administration to award

these hours off during the specified period, the houre will
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@ither be automatically carried over or the mémber shall be
compensated at & straight time rate for the excess hours,
such decision to be made by tha Sorough.

B. In lieu of specitied holidays and perasonal days,
each mambér shall be entitled to twelve (12) hours per month
of holiday/perscnal day compensatory time off during 1991 and
1992, ‘such compensatory time off shall be used quarterlynhnd
not carried ovar vrom calendar qquarter to calendar guarter.
DUring 1991 and 1992, each mamber shall additionally be
entitled to twelve (12) additional hours of haoliday/personal
day compensatory time pft to ba taken at any time during the
contract yvear. In the avent that other Borough employees are
granted time off that is in excess of the time provided
harein, the holiday btime off granted to MLPOA members shall
be at least egual to same. 1f the time off gramted to other
Borough emplovees is less than the time ofi set forth harsein
for the MLPOA, the time off for the MLPOA shall not
accordingly decrease, but rather shall remain as herein sa;
farth.

If it is not possible for the administration Lo award
thaese hours off during the specified period, they will either
be automatically carried over, or tha member shall be
compensated at a straight-time rate for the excess hours,
which such decision shall be made by the Borough.

ARTICLE XI: LEAYES OFf ABSENCE

A.  FUNERAL LEAVE

l. Funeral leave of absence shall be granted to each
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mamibar of tha MLPOA where there is a death in.tha member’s
immediate family or where a relative residing in such
member’s household shall die. Funeral leave of‘abaence also
shall be granted upon the death of the member’s mother,
fathaer, son, daughter, brother or sister residing elsewhers,

2. For the deaths of any of these persons set forth in
paragraph (é) above, there ahall be a leave of thres (3) aéys
immedistely following the date of death.

L&, Funeral leave of absence shall be granted for a
pariod of one (1) day upon the death of a member’s
grandfather, grandmother or in-laws. Consideration may be
given for out-of-state burials.

4, If further time 1s necessary, the member may reguest
such time from the Chief of Police.
a. MILETARY LEAVE

1. Members of the MLPOA who are membars of or who
become members of the National Guard ar of the reserve uhits:
of the military ftorces of the United States or thair reserve
units who are required te undergo field tralning therein,
shall be antitled to a leave of absence for the period of
such, field training to a maximum of two (2) weehs Tbr aach
field training sassion, and shall recelve pay therefor
reprasanting the differance between the member’s salary
" hersunder and the amount that the mamber receives for such
field training from the National Guard or raserve units of
military forces. any mambar called into extended service

with the armed forces of the United States shall be placed
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upon leave of abssnce without pay for the period of his
sarvice.

2. At the option of a member of the MLPOA, he or she
may, LTt callad upon extended military service, usa any sarned
and unused vacation leave pf abssnce before initiating the
leave of absence without pay as set forth in the pracading
paragrapt. ~
C. SICK LEAVE

tach member of the MLPUA shall be entitled Lo as many
sick days as necessary not to excead 265 calendar days from
the date of illness,

The Borough retains the right to reguest that any
membatr, after being otf for three (3) working days, provide a
doctor’s note describing the illness, and a release to return
to work. The Borough may elect to have a member examined by
a physician of its own choice, as directed by Manager and
Chiet. 1n such event, if the Borough’s physician determinas
that the member is able to work, sick leave shall not ba

permitted.

ARTICLE XIT1: MISCELLANEDOUS

A. HEALTH BENEFLTS

The Borough prasently maintains for the members of the
MLROA and their dependants New Jersey SBlue Cross/8lue Shield
for basic comprehansive, major medical. and Rider J coverags,
The Borough provides the New Jerssy Health Cars Plan
benefits. FPresently, members deciding to use the New Jersey

Healith Careae Plan bensafits, are obligated to pay the
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difference between the cost of those benafitﬁ.and thea cost of
the Blue Cross/Blue Shield, it the cost of the Health Care
Plan benefits excead that of the Blue Cross/Blue Shield
benaefits. The MLPOA shall recsive a Dental and Prescription
plan equal to the present Plans currently maintained.
B. UNLFORM MAINTENANCE ALLOWANCE
All members of the MLFOA covered under this ﬁgraemenﬁ\
shall receive fifty five dollars ($55.00) per month as a
unpiform maintenance allowance for the years 1991 and also for
the vear 1992, his allowance is to be pald with the last
pay check of sach month.
C. FERSONNEL FLLES
cach officer shall have the right to inspect his or her
personnel Tile upon giving reasonable times, provided the
Chief of Police is present at the time of Lhe inspéction, and
provided further that the written notice shall be given at
laast five (%) days prior to the date of inspection.
O. EVALUATIONS
any member who recelves what he or she belisves to be an
unfair ar uﬁjust Bvaluation shall have the right to appeal.
The steps for appeal ara as outlined.
1. A member shall notify the Lisutenant of Folice in
Vo writing within a reasonable time of receiving what he or she
| balieves to be an unjust evaluation. 1he Lieutenant shall
'!&ff' the brimg the matter to the attentian of the Chief of Police.

The membar shall set forth in detall his or her reasons for

objecting to the evaluation, The Chief of Police shall
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review and rander a decision in writing to thé member, within
ten (10) working days, as to whether he agrees or disagrees
with the evaluation.

2. Upon a membar receiving a decision Trom the Chisf of
Police, he or she shall notify the Chief of Police within
five (%) working days if he or she disagrees with the Chief’s
dacision, and wishes to appeal to the Manager. The Chiaftbf
Police shall promptly forward all correspondence and writtan
material, including the original evaluation, to the Borough
Manager, who shall ipvestigate the matter. The Manager shall
hetain tha right to interview and guestion any member
ragarding the member’s evaluation.

3. The Manager shall render a decision within thirty
(30) days upon receipt of the appeal. The Manager’s decision
shall be bazed upon the written material presented to him or
hear, which shall be tinal. A copy GT his decision shall be
given to both the membsr and the Chisf of Police.

F. If a member of the MLRPOA is required by bthe Chisf of
Folice to attend meetings, training sessions, or firsarms
qualification putside of his or her regularly scheduled hours
aof duty, he or she shall be compensated at a straight hourly
rate, or at such rate as may be applicasble by law.

ARTICLE XII1: GRIEVANCE PROCEDURE

A, Definitions

A, A grievance 1s a olaim by any individual officer
and/or group of officers based upon a claimed vieclation,

misinterpretation or impropsar application of this negotiatad
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fgraemant.

2. The term "grievance” and the procedure related
thareto shall not be deemed applicable to the following
ingtance:

{a) All things that are by law bayond the
scope of the Borough’s authority or are limited to the
Borough alone. ~
B. Purpose

Thia purposé of this procedure is to sacure, at the
lowest possible level, equitable solutions Lo the problems
which mﬁy, from time to. time, arise aftecting membars or the
unit. Both parties agree that these procesedings will be kept
a informal and confidential as may be appropriate at any
level of the procedure.
¢. Nothing herein contained shaill be construed as limiting.
the right of any member of the unit having a grievance to
disguss the matter intormally with an appropriate superior,
and having the arievance adﬁusted Without intervention of the
Association, provided the adjustnent i1s not inconsistent with
the terms of this Agreement.

D. It is understood that the memper otficers shall, during
and not withstanding the pendancy of any Jdrievance, continue
Lo obsarve ali assignments and applicable rules and-
regulations of the Borough and Department until such
grievance and any affect hereot shall have bHeen fully
daterminead.

£. Procedure
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1. TIME LIMITS:  The number of days indic%tad at each
level hereinafter shall be considered as a maximum, and avery
affart should be made to expedite the process. The time
limits specified may be extended by mutual agreemsnt of the
bartiaa. Failure to meet any of the time limits Tor the
filing, processing or appaaling of a grievance by the
grievant or association shall constitute an apandonment 0{‘
the grie#ance.

A grievance, to be considersd under Lhis procecure, must
he initiated by the Employes within thirty (20) calendar davys
of its initial occurrence. ' |

2. LEVEL DNE: Grievance te Chief of Police:

A unit member with a grievance as defined hereunder shall
present such griavance, in writing, directly or through the
pAasocliation, to the Chief of Police for decision. The
written grievance shall specify:

a. The nature of the grievance;

b, Tha nature and extent of the Injury, loss or

inconvenience;

c. Tha results of previous discussions; and

d. The employvas’s dissatistaction with decisions

previously rendered.

Appeaeal to Borough Manager:

1t the aggrieved smployee is not satisfied with the
digposition of his grisvance at Level One, or if no decision
has been rendered by the Chiet of Folice within fourtean (14)

calendar dayvs after the grievance was deliverad to the Chisf
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of Police, the aggrieved may, within sevean (?) daysa from a
decision by the Chief of Police or within twenty-one {(21)
calendar days after the grievance was dalivered to the Chiaf
aof Police, whichaver is sooner, submii the grievance to the
Borough Manager of the Borough of Medtord Lakes.

4.  LEVEL THREE: OPPEAL TO BOROUGH COUNCIL :

If the agarisved emnplovee is not satistfied with the
disposition of his grievance at Level Two, or 1f no decision
has baen rendered by the Borough Manager within fourteen (14)
calendar days arter presentation tharsoft to the Borough
Managar, the aggrieved may, within seven (7) calendar days
from the decision by the Borough Manager, or within twenty-
cone (21) davs after the grievance was delivered to the

. Borough Manager, whichever is sooner, submit Lhe grievance to
the Borough Council of the Borough of Medford Lakes. Tha
gorough Council shall review and consider the submitted
grievance and issue a decision within thirty (30) calendar
days after receipt of the grievance.

The declsion of the 8orough Councll shall be final ancd
binding for all grievances except:

(a) Those from which there is An astablished appeals
procedure through an appropriate governmental agency or
courts

(b) Those which concern thamseives with the application
of violation of the terms and conditions of emplovment as
specified in writing in Ehisg Agraesmant.

5. LEVEL FOUr: ARBITAATLION: I the aggrieved is

Page 1%



digsatisfied with the decision of the Borough.Council, and if
the grievance pertalins to a violation ot the terms and
conditions of employment as specifisd in this Agreement
batwean the Borough Council and the MLPOA, the smplovee ar
Assoclation may raquest the appointment of an arbitrator,
auch request Lo be made known to the Borough Manager no later
than ten (10) calendar days atter the decision of the aoééugh
Council, said request to be made in writing.

The Borough Association or smplovee shall attempt Lo
agree upon a mutually acceptable arpitrator and shall obtain
a commitment from said arbitrator to serve. I1f the parties
are unaple to adree upon an arbitrator, the parties may
“submit a reguest for a list of arbitrators from the State of
New Jarsay Public Enployment Relations commission.

To the extent that the arbitrator’™s decision is in
accordance with the provisions ot this section, it shall be
final and binding upon all parties. Said arbilitration shall
- be conducted under the rules of the American Arbitration
Association.

The arbitrator shall Limit himself to the issues
submitted to him and shall consider nothing else. He can add
nothing to, nor subtract anything ryom, Lhe Agreement |
between the parties or any policy of the 8orough of Medford
Lakes., Only the Borough, the asusociation and the aggarieved
éhall be given copliss of the arbitrator’™s opinion and award.
This shall be accomplished within thirty (30) days nf the

pcompletion of the arbitrator’s hearing.
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The RBorough Association or emploves shali assure the
individual freedom from restraint, interferencea, coercion,
discrimination or reprisal in presanting his appeal with
raspect to his personal griavance.

No masting or hearing conducted under this procedure
shall be public. The only parties in attendance shall be the
parties in interest and the designated or selected ~
rqpresentatives contemplatad In the Articlie.

No grievance involving back pay shall be retroactive tor
more than thirty (403 davs bevond the date on which the
grievance was initially presanted in writing.

The costs far the sarvices of the arbitrator, including
the per diem expenses, if any, and actual and necessary
travel, subsistence axpensas and the cost of the hearing room
shall be borne equally by the Borough Assocliation and
amployves. Any other sxpenses shall be paid by the party

incurring the same.
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This document constitutes the sole and complete
agreement between the parties with respect to the terms and
conditions which are set forth herein.

If any of the provisions of this Agreement, or any'
application of this Agreement, is held to pbe contrary to law, .
then such provision ar application shall not be deemsd vai}d
and subsisting, excent to tLhe sxtent pqrmittad by Law, but
all other provisions or applications shall continue in full
force and effect,

This agresment shall be effective from January 1, 1991
for a two (2) yvear period of time terminating on December 31,

1992,

IN WITNESS THEREODF, tha parties hersto have, by their
authorized repraesaentatives, signed and sealed this Agreemant

BOROUGH pPF MEDFORD LAKES

8Y:

MEDFORD LAKES POLICE OFF LCERS
ASSOCIATION

BY:
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Appendix A
1991 1992

Pt1. 4th Trained $22953.61 $24330.83
Pt1. 4th Untrained 21000.00 to 22953.61 21000.00 to 24330.83

It is recognized by the Borough that a Patrolman 4th
Trained police officer is one that has completed a Police
Training Commission recognized Basic Police Officer’s
Training course., A starting Patrolman with out this training
will start at the Patrolman 4th. Untrained rank and will
remain at that rank until either he or she has completed
Basic Police Officer’'s Training or up to a maximum of one (1)
year from the officer’s date of hire without the Basic
Police Officer’s Training course, which ever occurs first.
Upon completion of the Basic Police Officer's Training, or
one (1) year after the date of hire, the officer will be
moved to the Patrolman 4th Trained rank and will receive the
above salary for that rank.



