New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts v
1 Public Employer; ]The Borough of Wildwood Crest | County: |Cape May
T - ! -
2 Employee Crganlzation: [ PBA Local #59 5 ~ Number of Employees in Unit; 18 v . {
3 Base Year Contract Term: ’January 1,2018- Decemper 31, 2019 g
. v
4 New Contract Term: lJanuary 1, 2020- Cecember 31, 2023
SECTION Ii: Type of Contract Settlement (please check only one}
i
7]
5 ! Contract settied without neutral assistance
6 I | Contract settled with assistance of mediator
7 l 5 Contract seitled with assistance of fact-finder
8 H:r Contract settled in Interest Arbitration
L]
9 If contract was settled In Interest Arbitration, did the Arbitrator Issue an Award? Yes ! No rU
SECTION lii: Base Salary Calculation
The “base year” refers to the final year of the expiring or expired agreement,
N.J.5.A. 34:13A-16.7(a) defines base salary as follows: “Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service,
it shall also include any other item agreed to by the parties, or any other item that was included In the base salary as
understood by the parties In the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”
o
10 Salary Costs in base year $l 1,007,448.77 v
11 tongevity Costs in base year S!O
12 Other base year salary costs
| Detective Duties | Jarase
lOvertéme (extra day pay) 5 S! 47,973.66 v
ICorporaIs | Sl $4,910.00 +
IFie!d Training Officer SIO ‘
~
Sum of “Other” Costs Listed in Line 12, $155.'624'16
13 Total Base Salary Cost: (sum of lines 10, 11, 12); sl..1'063'070'93 - |
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[The Borough of Wildwood Crest

IPBA L_ocai #509 Officers

Employer: Employee Organization: Page 2
SECTION IV: Increase in Base Salary Cost {for each year of New CNA)}
14 Total Base Salary Cost from Line 13: $ 1,063,070.93
increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15  Effective Date J112020 | 12021 Jimoe2 0 [t1r2023 o
(month/day/year) — :
16 Costof Salary increments  [$136.50625' [$75,204.43] [964.03282) [s60,007.08] | |
(S} . e ¥ He f —
17 Salary Increase Above l ' i l T l | ] i I ' '
Increments ($) - - = — -
18 Longevity Increase () l I 3 I ’ l I
i i |
19 TotalIncreased Cost for ]$6,519.35§ I$3'724‘02 | l$4,001.56§5 |$3|290,34§ l I
“Other” Items (5) —~ — — e
20 Total Increase ($) $143,425.60' |581,928.45 | 88803438,  [§72:387.42 | o
{sum of lines 16-19} — - ' '
o %4 1 e
SECTION V: Average Increase Over Term of New CNA
21 Dollar Increase Over Life of Contract 51385'775'85 [Take sum of all amounts listed on Line 20 above)]
22 Percentage Increase Over Life of Contract l 36.29 % [Divide amount on Line 21 by amount on Line 14]
23 Average Percentage Increase Per Year '9'07 . % [Divide percentage on Line 22 by number of years of

b

the contract]
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The Borough of Wildwood Crest

Employee Organization:

PBA Local #59 Officers

Employer: Page 3
SECTION Vi: Other Economic [tems Outside Base Salary and Increases
<Increases->
24 ltem Base Year Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Description Cost {S)

25 Totals {$):

IDetective Duties l$2,740v505 !

i i ]
! i
H £ H

1
1
!

[Overime | [sar.07366 [$6,519.5 | [s372402 | [$400156 [53,200.34] |
W : o s

[Corporals | |$4,910.00, |[$2,455.00 ] | N N ]

[Fiets Training Offcer,  {$0.06 | [$1,000.00 | | u . B
[

l

J

i

N N »

i
i
!

[s55,624.16 [$9.974.35 | [$3.72402 | [$4,001.56] [$3290.34]

26

27

28

29

30

SECTION Vil: Medical Costs

Insurance Costs
Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Base Year Year 1

. ! v
~ ¢J302771.04]  g[317178560,

v $|57.=_0_04-32§ $|56._1_65.6_4§ -

" ¢]2180000 | ]24,400.00]

b

~ ¢]3,400.00 | ¢f3.800.00 |

638497536 gf401,544.24

s
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The Borough of Wildwood Crest PBA Local # 59 Officers

Employer: Employee Organization: Page 4

SECTION VII: Medical Costs (continued)

W o
31 Employee Insurance Contributions 5166'594'722 $I 89’486'.64'
32 Contributions as % of Total Insurance Cost |17 : i% '22 — }%
33 Identify any insurance changes that were included in this CNA,

SECTION Vill; Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name:* [Francine Springer

el ICFO 2

Position/Tit!

Signature; .1

|

Date:

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Congcitiation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016
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AGREEMENT

between the

PBA LOCAL #59
(all employees below the rank of Lieutenant)

and

THE BOROUGH OF WILDWOOD CREST

January 1, 2020 theough December 31, 2023
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ARTICLE ]

ASSOCIATION RECOGNITION

A. The Borough heteby recognizes the PBA as the sole and exclusive representative of all
police officers, which includes patrolmen, detectives and other members of the Police Force
below the rank of Lieutenant, covered under this Agreement, for the purpose of bargaining

with respect to rates of pay, wages, hours of work and other working conditions,

B. The title "police officer” shall be defined to include the plural as well as the singular and

to include males and females, but shall be limited to permanent, non-seasonal, officers of

the police foree.



ARTICLE 11}

MAINTENANCE QF STANDARDS

A. Subject to the application of applicable law, all conditions of employment relating (o wages,
houts of work and general worlking conditions presently in effect for employees shall be maintained
at not less than the standards now in effect and the conditions shall be Improved wherever specific

conditions for iImprovement are made in this Agreement,
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ARTICLE V

RETENTION OF CIVIL RIGHTS

A. BEmployees shall retain all civil rights under New Jersey and Federal faws,

B. The Borough and the PBA agree that each provigion of this Agreement shall equally apply o all

covered employees and that there shall be no harassment or intimidation of, Interference with, or

illegal discrimination against an employee because of: age, sex, race, creed, skin color, national
origin, nationality, ancestry, marital or civil union status, disabllity, bandicap, genetic information,
affectional or sexual orientation, blood trait, political activity, United States or State Armed Services
activity, Harassment shall aiso include sexual harassment. All references to employees in this
Agreement refer to both sexes and wherever the male gender is used, it shall be construed {o include

both male and femaleemployees,



Effective for dependenis of employees hired on or after January 1, 2013, this
provision shalf apply only where the employee is kiiled in the line of duty o retires on an
accidental disabitity pension. In any event, this benefit shall cease upon the date on which the
retiree is or would have been ollglble for Medicare,

C. Both parties affecting he ferms and conditions of this Agreement shall not In any form
whatsosver negotiate away the rights of retirees guaranteed by this (or prior) coniract or to otherwise
petiit the lessening of any benefit which Is presently (of formetly) provided. Effective Januvary 1,
2013, no employee may add a dependent upon or aftet retirement to be covered by any provision of
this Agreement, For the purposes of this benefit, the dependent shall be defined as the specific
individual that was covered at the time of the employee's retirement. For example, if an employee
retives with coverage for himself and his spouse and, in refirement, his spouse passes away, the

employee shall not be able to add any additional dependents, even if he remarties,
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ARTICLE Vi1

LEAVES OF ABSENCH

A. A leave of absence without pay may be granted for good cause to any permanent employee for
a period up to twelve (12) months, subject to the provisions of the New Jersey Depariment of
Personnel Rules and Regulations. Such leave shall be granied at the sole diserelion of the
Commissioner of Public Safety after recommendation from the Chief of Police,

B. Family Leave of Absence wilj be granted in accordance with the provisions of the "Federal
FFamily and Medical Leave Act" (FMLA) and the "New Jersey Family Leave Act" (NJIFLA) and
the regulations promulgated pursuant fo those statutes; as well as the Family Leave Policy
adopled by the Barough of Wildwood Crest, Under the provisions of the FMLA, an employee
may fake a leave entitlement limited to atatal of 12 workweeks during any 12-month period for
any one or more of the reasons set forth under the FMLA, Under the provisions of the NJFLA,
an employee may take a leave entitlement limited to a total of 12 weeks in any 24-month period
for any one or more of the reasons set forth under the NJIFLA. An employee shall be entitledto

leave for the employee's own serious health condition (FMLA. only), or the need to cate for a spouse,
child or parent with a setfous health condition, In addition, an employee may take leave to care for
a pavent, child or parent-in-law. The circumstances under which leave may be taken vary depending
on the fype of leave requested and the Borough will grant leave in accordance with the provisions
of the NJFLA, FMLA and the judiclal declsions interpreting the requirements of each Act,
Employees taking FMLA ot NJFLA leaves will be required to use accrued sick leave, vacation and
administrative leave concurrent with the approved leave, The Borough retains all vights to require

proper certification from a health care provider pursuant to all applicable laws.

o



make this request, It is agreed that between June [5 and Labor Day, each officer shall be
allowed to exhaust available compensatory time at the discretion of the Chief of Police, Such
requests shall not be unreasonably or arbitrarily denied, All requests are to be made in
writing not more than thirty (30) days prior to the time requested and all requests must be

either approved or disapproved within seventy-two (72) hours of the request,

C. Call Back

If an employee 1z recalled to duty, he_wi[i be paid at the rate of time and one-half
with a minimum of four (4) hours overtime, but an employee who remains on duty at the
conclusion of a regular tour of duty, or is called into duty immediately priot to the start of
his/her regular shift, will not be entitled to any minimum amount of overtime pay.

D. Cowt Time

Off-duty time devoted to court appearances shall be compensated in accordatice
with Artiele XXIIL,
E, Stand By

When an employee is required to stand by at his/her residence, he shall be
compensated for such stand-by time at his/her regular rate of pay.

F. 1, Amount of Comnensatory_Time

a, Effective January 1, 2007, no employee shall be permitted to accumulate move
than two hundred and forty (240) compensatory hours, Any employee who has accumulated
more than two hundred and forty (240) compensatory hours as of Decembei 31, 2006 shall
he frozen at that number and shall nat be allowed to accumulate any more compensatory
hours until such time as the employee's total compensatory hour bank drops below two

handred and forty (240) compensatory hours.



ARTICLE X
YACATIONS,

A, Annual vacations shall be granted as follows:

FIESE YRAL, rriinniinsrinrnmmirnsinmrieens Eight houss for each month worked
Froni 2 throught 9 Years....ccevemeeninn 120 hours
From 10 through idyears.......... RO 160 hours
From 15 through 19years......... 200 hours
From 20 {o refirement.iiaioiion 240 hours

B. Effective for employees hired on or after Januaty 1, 2013, annual vacations  shall be
granted as follows:

First Year Eight hours for each month worked
2 through 9 years 120 hours
10 through 14 years 160 hours
15 years through retivement 200 houts

C. Vacations shall be chosen by grade, then by seniority, and shall be faken from Labor Day to
June 15th, excluding Memorial Day weekend, Memorial Day weekend runs from 4:00 p,m,
Friday to [1:59 p.m, Monday, Vacations and hollday leave which encompass the major
hotidays; Baster, Thanksgiving, Chiistinas and New Year's Day shall be equitably divided
among the members of the individual squads, An employee shall not be recalled from his/het
vacation leave except in cases of dire emergency, Al vacations must be sanctioned by the Chief
of Police or his/her designee, and can be carried over to the next succeeding year only if the
appointing anthority determlnes that it cannot be taken because of pressure of work. Any
vacation taken from Labor Day through Tune 15" shall be taken in a minimum of five (5)
conseculive day increments, whenever possible, as determined by the personnel officer and/or
the Chief of Police. In the event the twelve (12) hour shift schedule is in effect, any vacaiion

taken from Labor Day theough June 30th may be taken in a minimum of two (2) or three (3)
17




ARTICLE Xi

HOLIDAYS
A, 1. Employees covered under this Agreement shalf be entitled to a total of one hundred twelve
(112) holiday bouts per year which shail be set forth prior to each year in a Police Officers' Holiday
Schedwle that may or may not include dates that coincide with any other holiday schedule provided
for any ofher group of Borough employees. The specific dates of the holidays desiguated in the
Police Officers' Holiday Schedule shall be those dates upon which the holidays actually fall, In
addition, the employee shall be entitled to three (3) days (thirty-six (36) hours) of personal holiday
hours which may be taken, with the permission of the Chief of Police, at any time during the
calendar year. An employce shall not be recalled from holiday leave except in cases of dire
emergency.

2, Employees covered under {his agreement shal! be entitled to receive additlonal holiday howrs
above the one lundred twelve (112) specified In the Police Officers' Holiday Schedule only if such
additional holidays are declared by federal, state, or local government and result in ab Increase in
the total number of holidays provided to other Borough employees, thereby exceeding a total of
fourteen (14) in any calendar yeat.

B,  Employees who are scheduled to work on any of the holidays designated by the Borough as
holidays shall receive one and one half times his normal vate of pay for any hours actually worked
on the Borough designated holiday, Contpensation may be in the forin of ovetlime pay oy
compensatory time off as mutually agreed upon in advance by both parties, In the event the Borough
designated holiday does not fall on the actual holiday (Le., Christmas is on a Sunday and the
"Borough designated holiday" is Monday, December 26) then the employee working the actual
holiday will receive the holiday pay, not the employee working on the "Borough designated

holiday "
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The employee must reimburse the Borough within one (1) year in cases where sick
time is credited in advance, taken with pay, but not actually earned by the employee,
The Borough resetves the right to take appropriate action {o recover monjes
uncoliected. In the event an employee owes the Borough mouey for time credited,
taken, but not actually earned, the Borough reserves the light fo withhold from the
employee's pay monies o be paid to the Barough as relmbursement to the Borough
as a result of owed time, Where an employee is no longer in the empioy of the
Borough, the Borough reserves the right to apply alf or part of the employee's wages

from the employee's last paycheck by way of reimbursement of owed time,

C, Reporting of Absence on Sick Leave,

1.

If an employee is absent for reasons that entitle him to Sick Leave, whether of short
or long duration, the employee is required to notify the Chief of Police or his
designee of the general reason for absence in accordance with the Standard
Operations Procedute (SOP) of the Department subject to the application of HIPAA
regulations.

Faifure to so notify the Chief of Police or his desighee may be cause for dental of
the use of Sick Leave for that absence and constifufe cause for disciplinary action,
Absence without notice for five (5) consecutive tours of duty for an employee
assigned to an eight (8) hour tour of duty shall constitute a resignation not in
good standing. Absence without notice for three (3) consecutive tours of duty
for an employee assigned to a twelve (12) howr shift shall constitule a

resignation not In good standing,

2l
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Borough by 4 physician or other designated health care provider designated by the
Borough, Such examinatlon shall establish whether the employee is capable of
performing his normal duties and that his return to work will not jeopardize the
health ot safety of other empioyees, All such examinations shall be on the

employee's own time and will not be compensated by the employer.

Payment at Retirement,

Effective January 1,2013 any employee upon retirement who is eligible for compensation
in sccordance with Chapter 46 of the Borough Code, shall be entitled to compensation not
to exceed $15,000,00 which shalf be paid lin {he first pay petiod afler final adoption of the
municipal budget jn the year subsequent to the employee's effective date of vetirement,
unless requested by the employee to be paid in equal installments over a one (1), two (2),
or three (3) year period. Notice shafl be provided in accordance with Article VI of this
Agreement, The parties agree that should the State  of New Jersey enact a law that reduces
a cap of $15,000 then the pariies agree that this shall become effective immediately,

regardless of the contract terms,

PaymentupanDeath,

Th the event of the death of an employee plior to hisfher retirenient, his/her estate shail be
compensated for any already earned uoused vacation, holiday and overtime accrued by
sald employee; also, one-half of his/her accumulated slek time, Compensation shall be
made al the employee's regular hourly rate of pay, which shall be defined as the employee's
base pay divided by 2,184. Compensation for sick leave pay shall not exceed §i5,000.

However, the $15,000 cap on sick leave shail not apply if the officer is

23



ARTICLE X111

INSURANCE, HEALTH AND WELFARR

A, Hospilalization, Medical Care, Prescription Diug Benefits,

£, The Borough agrees ta provide hospltalization insurance through the New Jersey
State Health Benefits Plan, as it exists or as modified by the New Jersey State Health Benefit Plan
(or any other substantiaily simtlar health benefit plan), including any changes in co-pays or
deductibles that may be implemented by the New Jersey State Health Benefit Plan, for all
employees and eligible dependents covered by this Agreement.

The Borough shall also provide a Co-Pay Prescription Plan for employees and dependents
through the New Jersey State Health Beuefits Plan, The co-payment shall be determined by the
New Jersey State Health Benefits Plan and may be subject (o future changes to reflect the then
applicable NJSHRBP Plan prescription co-pays.

The Borough provides the NJSHBP Direct [5/25 Pian for employees and thelr eligible
dependents. An employee may select coverage of another Plan offered by the NJSHBP and in the
event the selected plan costs more than the Direct 15/25 Plan then the employes shall be responsible
for paying the costs of the incteased premium for the sefected coverage as well as any tax that may
be incumred pursvant to the Affordable Care Act. Payment shall be made by equal payroli
deductions.

In feu of the NJSHBP Direet 15/25 Plan, the Borough, at its option, may provide for an
alternate plan with higher co-payments and/or deductibles. In that event, the Borough will provide
employees with a Health Care Reimbursenient Card that would cover the costs of any increase in
in-network, out of pocket, co-payments and/or deductibles.

All employees shall pay a cost contribution for Health Insurance Plan coverage in

accordance with P.L, 2011, Chapter 78, Pension and Health Benefits Reform Law adopted June

25



B. Insurance UponRetirement

{, Upon retitement from the Borough and under the Pollce and Fireman's Pension System
with 25 years of creditable service In PFRS, and after twenty-five (25) years of service with the
Borough, the Borough shali pravide (he retiring employee and his/her family with all insurance
coverage listed in Section A of this Article, and shall continue said coverage until the death of said
employee or for employees retiting on ot after January 1, 2016, until the retivee reaches Medicare age,
subject to the provisions of Article VI, Section C and Section D, and In accordance with the provisions
of NLIS.A. 40A:10 23 as well as P,L. 2011, Chapter 78, Pension and Health Benefits Reform Law
adopted June 28, 2011, Employees retiring on a state disabifity pension or retiring at age 62 or older
with at least fifteen (15) years of service with the Borough shall also be eligible for yetiree health

benefits under thisarticle,

{2) Definition of Twenty-Flve Years of Service with the Borough. Twenty-five years

of service with the Borough shall mean that service of the employee, in any position within
the Botough, shall count as years of service for the purposes of satisfying the twenty-five year
requirement. For example, if an employee has setved in another department /# the Borough,
such as public works, or as a Special Law Enforcement Qfficer, those years of service shall
count toward the requirement that the employee have twenty-five years of service with the

Borough,

(b) Exception to Regquirement of Twenty-Five Years of Service with the Borough.

Those employees not needing twenty-five years of service with the Borough shall only be
those employees, who, as of January 1, 2016 have puichased time or have had additional time
recoghized in PFRS which was earned through law enforcement service with another
employer, Those employees and those employees only shall not be required to serve twenty-

five years with the Borough in
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become eligible for Medicare, retivees and any spouses/dependents shafl no longer be
eligible for any Borough provided health bencfits including, but not limlted to, any
Medicare "wrap around™ pay or Medicare reimbursement or dental insurance.

C, Legal Representation

{, In accordance with N.I.S.A. 40A:14-144 whenever an Employee covered by
this Agreement is a defendant in any actlon or legal proceeding arising out of and directly
related to the lawful exercise of police powers in the furtherance of his/her official duties,
the Borough shall provide said Employee with the necessary means for the defense of such
action or proceeding. In the event that an Employee utilizes counsel other than that supplied
by the Borough, and fees and costs shall be agreed upon by the attorney and the Borough
prior to the attorney performing suchservices.

The above does not apply for the defense of an Employee in a disciplinary

proceeding instituted against him/her by the Borough or in eciminal proceeding instituted
as a result of a complaint on bebalf of the Borough. If any such disciplinary or criminal
proceeding instituted by or on complaint of the Borough shall be dismissed ot finally
determil'led in favor of the Employee, he/she shall be reimbursed for the expense of his/her
defense,

2, The Borough shall supply to all police employees necessary legal advice and
counse! in the defense of charges filed against them in performance of their duty of the
settlement of claling for personal injury, death or property damage arising oul of or in the
coutse of their employment, and the Borough shall pay and satisfy all judgments against
said employees from said claims, except to the extent that such judgments include punitive
damages, and with regard to punitive damages, only to the extent that indemnification for
such punitive damages is not contrary to law or public policy.

D. Death/Disablement of an Officer

28



ARTICLE XIV.

BEXCHANGE OF DAYS OFF

A. The member may request, and the Chief or his designee may grant, the request of any

member of the depariment to exchange houss, duties or days off with another officer of equal rank
pursuant to the rules and regulations of the Chief of Pollce or his/her desighee. Such requests shall
be granted on a uniform basis with standard rules and regulations applying to all employees maling
this request, Such requests shall not be unteasonably or avbitrarily denied. All requests are to be

made in writing. In no event shall the exchange of days off create overime,

3!



7. Employees shall maintain (heir uniforms in good and clean condition andl faihue to
do so shall be cause for disciplinary action,
B. Plain-Clothes Assipnment Alowance,

The Borough shall provide permanent menibers of t.hé.;'a.olir.se (.fel.).a:l"t.meht on a yeatly basis,
with a plain-clothes assignment clothing allowance in the amount of Five Hundred Fifty Dollars
($550.00), which shall be prorated commenstrate with the portion of the year in which the
assignment ocours, Permanent employees on seasonal plain clothes assignment shall be provided

with an antwal allowanee of One Hundred Fifty Dollars ($150.00),
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ARTICLE XVii

GRIEVANCE PROCEDURE

A, Purpose

The purpose of this geievance procedure shall be to settle all grievances between the
parlies covered by this Apreement as quickly as possible, so as to assure efficiency and to promote
employee norale. For the purpose of this Article, a grievance shall be defined as a controversy
arlsing over the interprelation, application, or violation of policies, agreements and administrative
decisions affecting the employees of the Wildwood Crest Police Force,

Grievances Include minor discipiine that provides for suspension but not for oral
watnings, written reprimands, perfotmance reviews or notices, affecting any employee covered by
tiils Agreement,

B. Stepsofthe Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances
betw‘een the parties covered by this Agreement, and shall be followed in its entirety unless any step
is walved, in wiiting, by mutual consent. The completion of the entire grievance procedure as
outlined below shall be a condition precedent to the institution of any clvil court action or any
administrative procedure through any federal or state agency with regard to any grievance arising
under the terms and conditions of this Agreement. Any time Hmlfs specified below shall be
exclusive of Saturdays, Stndays, and legal holidays.

STEP ONE: The aggtieved employee shall institute an action under the

provisions hereof within twenty (20) days of the date of notlee, occurrence, and/or knowledpe of
the event giving rise to the grlevance by filing a written summary of said grievance with the Chief

of Police, TFailure to act within said twenty (20) days shall be deemed to constitute an
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authority to add to, modifly, detract from or alter in any way the provisions of this Agteemont or
any amendment or supplement thereto, Only one (1) issue shall be submitted to an arbitrator unless
the parties agree otherwise, The cost of the service of the arbitrator shall be borne equally by the
Borough and the Association, Any other expenses including, but nof limited to the presentation of

witnesses, shall be paid by the party incurring same,

C, Managerial Preropative

Nothing contained in this Article shall be construed as conferring any right by an
employee to invoke the grievance procedure andfor binding arbitration with respect to a
diseiplinary penalty or any other maiter which has been determined by law to be within the sphere

of managerial prerogative,
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ARTICLE X1X

PATROL CARS

A, Patrol Cars

1. ‘The Borough agrees to provide air-conditioned patro cars with AM radios and
heaters. In addition, the patrol car shall contain a complete police package.

2. The Borough agrees to provide the following protective and safety items. Said
itemns shall be installed in all patrol cars and shall be replaced or repaired if damaged.

a. A prolective cage located between the front and rear seats. The cage
shall be the type with a buift-In roll bar,

b, Shotguns with appropriate locked racks, the keys to which are to be
supplied only o officers certified by the Chief of Police as qualified to handie shotguns by
virtue of special training,

c. Appropriate warning lights, spotlights, and alley lights all mounted on
the extetlor area of the patrol cat,

d, One (1) portable radio, and flashlight for every man assigned to the
vehicle.

B. Safely Bquipment

The Borough shall provide additional safety equipment to be retained at Police
Headquarters for the officers' use. That safety equipment is as follows:

f. Safety ear phones for range use,
2, Body armor or flack vesis available to all shifts.
3, Helmets and gas masks available to all shifis.

C. Patrol cars shall be maintained as is present policy.
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D. Officers promoled to Sergeant shall receive $10,000 per year until they reach the

applicable salary level for Sgt. | pay set forth in this Agreement. However, if sald $10,000

increase would place an officer above Sergeant 1, the salary shall be adjusted so that the

officer’s salaty is equivalent to Sgt, 1 pay set forth in this Agreement,

E.

Effeclive January 1, 2013, no additional compensation shall be paid to any employee for college

credifs,

K,

Effective Jacuary 1, 2013, na additional compensation shail be paid o any employee as a clothing
allowance,
Any officer assigned fo plain-cloih es or t'he'Deted.ti.ve.l.:)ivi.sion ona fuil fime, yéar—l‘ound basis
shali receive Five Hundred (3500} Dollars auhually. This amount shall be prorated in the event the
assipnment is for less than a full year. Notwithstanding the above, such pay shall be payable to
those officers who are celtified by the Chief of Police as a qualified plain-clothes or detective by
virtue of special trainlng,
Based upon the additional hours worked throughout the course of the year, above and beyond the
"noymal” forty (40) hour work week, it is fiwther understood and accepted by and between both
parties that the one-hundred and four (104) howrs of pay, as cusrently pelmitted , is being provided
as full and c@nplete compensation 1n Heu of additional hows worked between 2080 hours, which
represents the standard fotty (40) hour work week, and the 2184 hours actually worked.
Corporals shali receive a $ ,500 annual siipedd that shall be prorated in the event an officer is a
Corporal for part of the year. 1n the event that a Corporal assumes the duties or responsibilities of a
Sergeant for more than thirty (30) consecutive calendar days, including patrol and detective
assignments, they shall receive an additional 4% increase for all work time in which they assumed

Sergeant duties or responsibilities, This increased salary shall be for the period of the assignment
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ARTICLE XX1

PROBATIONARY PERIOD

A. An employee wil] be considered probationaty until he has completed one (1) year of service following
his date of hire, During such period the employee mey be terminated at the discretion of the Borough, It
is not intended that this Section shalt bare any refationship to Article XX including the compensation to
be paid to new employeces during the Academy and Prabationary Steps of the Saltary Guide.

B.  For the purpose of seniority and longevily, he original date of permanent/provisional full time

employment shall be used,
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ARTICED X X111

INVESTIGATION OF POLICE OFFICERS
A. In an effort to insure that departmental investigations ére conducted in a manner which is
conducive to goad order and discipline, the followlng rules are hereby adopted:

{, Theinterrogation of a member of the force shall be at a reasonable hour, preferably
when the member is on duly, unless the exigencies of the investigation dictate otherwise.

2. The interrogations shall take place at a focation designed by the Chief of Police,
Usually it will be at Police Beadguarters or the location where the incident allegedly occurred.

3, The member of the force shall be informed of the nature of the investigation before
any interrogation commences. Sufficient information to reasonably applise the members of the
allegations should be provided. If it is known that the officer is being interrogated as a witness
only, he should be so informed at the initial contact,

4. The questioniug shall be reasonable in length, Fifteen (15) minutes time shall be
provided for personal necessities, meals, telephone calls and rest perieds at the end of every two
(2) houss,

5, The member of the force shall not be subject to any offensive language, nor shalt
hie be threatened with transfer, dismissal or other disciplinary punishment. No promise of reward
shali be made as an inducement to answering questions,

6. Atevery stage of the proceedings the Departnent shall afford an cpportunity for a
member of the force, if he so requesis, lo consult with counsel and/or hisfher Association
representatives, before being questioned cancerning a violation of the Rules and Regulations during
the interrogation of a member of the force, which shall not delay the interrogation beyond one (1)

hour for consultation with hisfher Association representative, nor more than two
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ARTICLE XXIV

RESIDENCY
A, The Borough agrees that the employees of the Wildwood CrestPolice Departiment
may reside outside the [imits of (he Borough of Wildwood Crest, in accordance with the Jaws of

the State of New Jersey.
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the Borough for (he cost of sych basic training and for such additional expenses incurred by the
Borough in connection with said emyployment and fraining in the event such employee terminates
his smpioyment {(whether volunarily or involuntarily) with the Borough within three years from
(he date of eniry Into the police academy and becomes employed elsewhere in police or security
related work within two years after termination of employment with the Borough, Reference herein

to policy ot security related work is intended to be broadly construed in favor of the Borough.
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with thirty (30) days advance notice It Is hereby acknowledged thal requested personal thne off

previously granted will be honored unless an emergency requires recali from duty.

G. Borough agrees to provide compensation or an instructor for the instruction of conversational

French and/or Spanish to all employees who choose to participate.

H. Cell Phone Use: An employee, while on duty, shall not be permitied to use his or her personal
cell phone except under the following circumstances:

(D) for a police related emergency, ot

(2) for a family emergency; or

(3) while on break.
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14, To determine the standards of performance of employees and the content of work

assignments,
i, To determine the content of work assignments.
2. To exercise complete control and discretion over the organization and the techinology

of perfoiming its work,

B. The exercise of the foregoing powers, rights, autharity, duties and responsibilities
of the Borough, the adoption of policies, rules, regulations and praciices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement and then only to the extent such specific and express

terms hereof are in conformance with the Constitution and Laws of New Jersey and of the United

Siates.

C. Nothing contained herein shall be construed to deny ot restrict the Borough of ifs

powers, rights, anthority, duties and responsibilities under R.S. 40 and R.S. 11 or any other

national, state, county or local laws or ordinances,
D, Any act taken by the Borough not specifically prohibited by this Agreement shall

be deemed a management right, and shall be considered as if fully set forth herein,
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IN WITNESS WHEREOY, the parties hereto have set (heir hands and seals the day and year first above written.

By: jé\ By:

/ Mayor ¢
Dated: 3’2/7/2 0% g Dated; f%f?{fﬁ
POLICEMAN'S BENEVOLENT ASSOCIATION BOROUGH OF WILDWOOD CREST
LOCAL#39
PR A ATTEST Porov f hoaA FTEST*
Dated: (11‘71/1 v Dated: (-5 2O
POA  Atbest

NN ‘,%W/ E}:& / >/V1//C(//) o

COPA SN

Soked: fA=/5- A0

Datedi 12-/7/2026

P(} A AQitest

Oated! | ?'/ 15/20
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EXHIBIT B

All carrent employees arve at Year 4,
New employees start at Yeay 4

HEALTH BENEFITS GONTRIBUTION FOR SINGLE OOVERAGE
{PERGENTAGH OF PREMIUMY

[~ Solary Rahg'a Year 1 Yoy 2 Yaur & Yoar 4
fass than 20,000 1.15% 2.26% 3,38% A50%
20,000-24,999.99 | 4380 “|  Ais% A48% | 550%
25,000:20,99089 ' 1.88% 3.15% 50685 7.50%
30,000-84,999.99 2500 | som 7,50% 1000% |
85,000-39,909,99 278% | BSO% 8.28% 14,00%

T 40,000-44,999.99 3.00% 6.00% " 0.00% 12,00%
45,000:49,998,09 3,50% 7.00% 10,50% 14.00%

 50,000-54,999.99 5.00% 10,008 16.00% 20,00%

 55,000-59,999,99 8.75% 11,50% 1728% | 23.00%
60,000-64,009.98 5.75% 13,508 20.25% 27.00%

T 45,000-69,999,99 7.28% 14,50% azsw | wo00n

. T0,000-24,998.99 8,00% 16.00% 2400% | 92.00%

' 75,000.79,998,99 8,25% 16.50% TS, 33.00%
80,000-94,995,89 8,509, 17.00% 6s0% | 34.00%
05,000 and ovay 0.15% 17.50% 26.25% 35,00%

*Mensber contiibution s a minknm of 1.5% of base salery towards Healllt Banailts

{Charls are contiuued e next page)
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“ ' EXHIBIT G

i 1 “a .
, .

DENTAL BENEFITS
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EXHIBIT “E”

UNIFORM ITEMS/INITIAL ISSUE AND REPLACEMENT
UNIFORM ITEM NUMBERED ISSUED

BADGE ~ UNIFORM

BADGE - OFF DUTY
BADGE/HAT
BELT/GARRISON

BRLT/GUN

BELT BUCKLRE

BELT KEEPERS

BODY ARMOR/WITH COVER
BODY ARMOR/COVER
COAT/ALL SEASON
GBEARBAG

HANDCUFES/KBY
HAT/ALLSEASON
HAT/BASEBALL

HAT/WATCH CAP

HAT/RAIN CAP
HOLSTER/DUTY

MAGAZINES

MAGAZINE POUCH/DOUBLE
NAME TAG

PANTS/ALL SEASON

PEPPER MACE

PEPPER MACE HOLDER

PR-24 AND HOLDER.
PORTABLE RADIO/CHARGER
RAINCOA'T/SHORT OR LONG
RAINHOOD/OPTIONAL

RAIN BOOTS/OPTIONAL
RANGE GEAR/GLASSHS/PHONES
SHASONAL PRICK-PROOF-GLOVES
SHIRT/SUMMER
SHIRT/WINTER

SHOES/DRESS
SHORS/WALKING
SHOES/COMBAT BOOT STYLR
SWEATER

TIEMTIE TACK

TURTLE NECK SHIRT
UNIFORM SUNGLASSES#tk*
WEAPON/WITH TRIGGER LOCK

Pt e L) b e e e T DA et b b e b b e ot b G b et A0 e bm Teen ik b b n pie b e DM ek e et pem e i

w33 The Uniform Sunglasses are to be selected by the Chief of Police or his desigiee valued at up to $130,00.
All sunglasses provided by the mualelpallly will be the satme,
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LXHIBIT F

WHEMORANDUM OF UNDERSTAMIING' .

' I
Fer: MPWELYE HOUR BINIWT ASBIGRMENTEY O

whe changoover Lo Lwelve (12} houx shilfls, congeneing May 31, 2003,
asonddtlongd upon complete ancd tolal aanepkance, by both parties, of
ablpchad SHmendmentt to Agmeement hatween Che PuA Leapl |39 and tha
Borongh of Wildwood Crast, County off Cape My and Blhate of Nay Jorse
daliad danusry L, 2002 through Pecewber 31, 2005 ip addition to the
spamdtic provislons ab followss '

A, The Boxough retalny, and gaserydy unpo diseld, uwnilateral suthoxl
to pavent back bto sightt (8) hour shifit sehedules, with sl Longur
: ohaftron amendatory herato, fn likewdse Never back fo the Ioxmen
. .schoduie in the avend the Bosough detixwines thal the change Go
twalve {12) hour shiffs ls not in the hast intereats, aconomiaon!
managexdally ex otherwhsw, off dhe Aoxough of Wildwaad Crast.

B. Both parties acknowledge, undexstand, and agres hat there shal)
adaitionsl compensation fox thiy achaduka ohanye, wherehy tha e
shall inorassc from eight (8) hours to twelve (L2} houxs, since t
pobts) nurber ol hours Lo be worked on an anmual basis ghell wemad,
214 sud compengatdeh dn fhils vagund, sl ntaen) dnys pay, Ly o0dx
Baday provided.

t+

I WETHESS WHEREOW, the partias hewebo have causgad this MEMORARDUM OF
UNDORGTARRING o be algned by thedr respactive repregantatives'on this

LETH day of May, 2003, , . ,

SOR PBA LOCRL 159

:By="C:@»x O?L ; 6%<;5521 :

Altests
Syt T
Datog QPP/Z"‘/OB'

FOR 'MHE BOROUGH OF WILDWOOL CRLAY
.,

N
By %ﬁ@%}i@ﬁ&ﬂ;

Attests :

h ”fﬁ);@/ S . Yeec g
. natﬁ:"ﬁiifiéngébggn_d_meHHFMW_Mu_wﬂ
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BOROUGH GF WILDWQOD CREST
COUNTY OF CAPE MAY
NEW JERSEY

Resolution No, é{ Dél@ Al'f

RESOLUTION OF THE BOARD OF COMMISSIONERS OF THE
BOROUGH OF WILDWOOD CREST APPROVING AND AUTHORIZING
THE EXECUTION OF AN AGREEMENT BETWEEN THE BOROUGH
Or WILDWOOD CREST AND PBA LOCAL 59 POLICEMAN’S
BENEVOLENT ASSOCIATION FOR THE PERIOD JANUARY 1, 20620
THROUGH DECEMBER 31, 2023

WHEREAS, the Borough of Wildwood Crest (the Borough) and PBA Local 59,
Poticeman’s Benevolent Association (the PBA) engaged in collective bargaining negotiations to
replace the carrent Agreement which expired on December 31, 2019, and

WHERIEAS, the parties have determined that the Agreement between the parties shall be
memarialized in the final contract covering the period January 1, 2020 through December 31,
2023,

NOW, THEREFORE, BE IT RESCOLVED by the Board of Commissioners of the
Borough of Wildwood Crest, County of Cape May, State of New Jersey, that:

I Statements of the preamble hereto are incorporated herein by (his reference.

2. The proposed Agreement between the Borough of Wildwood Crest and PBA
Local 59 Policeman’s Benevolent Association covering the period January 1, 2020 through
December 31, 2023 {a copy of which is on file in the Office of the Borough Clerk) is approved
and the Mayor and the Borough Clerk be hereby authorized, directed and empowered to execute
said Agreement on behalf of the Borough of Wildwood Crest subject to such final editing as may
be approved by Borough labor counsel.

3. The Borough Clerk is further authorized, directed and empowered fo seal said
Agreement with the seal of the Borough of Wildwood Crest.

Dated: July 22, 2020

Don Cabréra, MzE'or

g AhY

JoyeeGould, Commissioner

7

oner

David Thompson, Commisgl
MOTION | SECOND YES NO ABSTAIN | ABSENT
Gould (vt o
Thompson o s
Cabrera s
CERTIFICATION

1, Patricia A. Feketics, Borough Clerk for the Borough of Wildwood Crest, do hersby certify that
the foregoing Resolution is a correct and accurate copy of a resolution adopted on July 22, 2020

with the voting record as indicated above.
e o] Fhte

Patricia A. Feketied, RMC




Schedule A and B

MOA and Contract Schedula A MOA and Contraet Schedula B
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Schedule C

All current employees are at Year 4,
New employees start at Year 4

HEALTH BENEFITS CONTRIBUTION FOR SINGLE COVERAGE
(PERCENTAGE OF PREMIUNM)*

Salary Rangé Year 1 Yaar 2 Year 3 Year d
less than 20,000 1.13% 2.25% 3.38% 4,50%
20,000-24,999.99 1,38% 2.75% 4.13% 5.50%
25,000-29,599.99 1.88% 3.75% 5.63% 7.50%
30,000-34,599,99 2.50% 5.00% 7.50% 10.00%
35,000-39,999.95 275% | 5.50% 8.25% 11,00%
40,000-44,999,99 3,00% 6.00% 9,00% 12.00%
45,000-49,959,95 3.50% 7.00% 10.50% 14.00%
50,000-54,999,99 5.00% 10,00% 15.00% 20.00%
55,000-59,999,99 5.75% 11.50% 17.25% 23.00%
60,000-64,999,59 1 5.75% 13.50% 20,25% 27.00%
© 65,000-69,559.99 7.25% 14,50% 21,75% | 29.00%
70,000-74,599.99 8.00% 16.00% 24.00% 32,00%
75,000-79,999.99 8.25% 16.50% WRT5% 33.00%
80,000-94,999.99 8.50% 17.00% 25.50% 34,00%
95,000 and over 8.75% 17.50% 26.25% 35.00%

*Member contributfon is a minimum of 1.5% of base salary towards Health Benefits

{Charts are continied on next poge)




HEALTH BENEFITS CONTRIBUTION FOR FAMILY COVERAGE
{PERCENTAGE OF PREMIUM)*

Salary Range Yaar 1 Year 2 Year 3 Year4
less than 25,060 0.75% 1.50% 2.25% 3.00%
25,000-29,599,99 1.00% 2.00% 3.00% 4.00%
30,000-34,895.99 1.25% 2.50% 3.75% 5.00%
35,000-39,999,99 1.50% 3,006% 4,50% 6.60%
40,000-44,999,99 1,75% 3.50% 5.23% 7.00%
45,000-49,999.99 2,25% 4,50% 6.75% 5.00%
5(,000-54,999,99 3.00% £.00% 8.00% 12.00%
55,000-59,998,9% 3.50% 7.00% 10.50% 14.00%
60,000-64,995.9% 4,25% 8.50% 12.75% 17.00%
§5,000-69,999,93 4.75% 9.50% 14.25% 19,00%
70,000-74,999,89 5.50% 11.00% 16.50% 22.00%
75,000-79,999.99 5.75% 11.50% 17.25% 23.00%
80,000-84,999,99 6.00% 12.00% 18.00% 24.00%
85,000-89,999,95 6.50% 13.00% 19,50% 26.00%
906,000-94,959,99 7.00% . 14.00% 21.00% 28.00%
95,000-99,999,99 7.25% 14,50% 21.75% 29,00%
100,000-109,599,99 8.00% 16.00% 24.00% 32,00%

110,000 and over 8.75% 17,50% 26.25% 35.00%

HEALTH BENEFITS CONTRIBUTION FOR MEMBER/SPOUSE/PARTNER;
PARENT/CHILD COVERAGE (PERCENTAGE OF PREMIUM)*

Salary Range Year L Year 2 Year 3 Year 4
fess than 25,000 0.,88% 1.75% 2.63% 3.50%
25,000-29,999.99 1,13% 2.25%; 3.38% 4.50%
30,000-34,999.99 1.50% 1,00% 4.50% 6.00%
35,000-39,999.99 1.75% 3,50% 5.25% 7.00%
40,000-44,999,59 2.00% 4.00% G.00% 8,00%
45,000-49,5995.99 2.50% - 5.00% 7.50% 10.00%
50),000-54,993,59 3.75% 7.50% 11,25% 15.00%
55,000-59,999.99 4,25% B.50% 12,75% 17.00%
60,000-64,999.99 5,25% 10.50% 15.75% 21.00%
65,000:68,999.89 5.75% 11.50% 17.25% 23.00%
70,000-74,999.59 6.50% 13,00% 19.50% . 26,00%
75,000-75,999,99 6.75% 13.50% 20,25% 22.00%
80,000-84,999,99 7.00% 14.00% 21.00% 28,00%
85,000-99,999,99 1.50% 15.00% 22.50% 38.00%
130,000 and over 8.75% 17.50% 26,25% 35.00%

*Member contribution Is 2 minlmum of 1.5% of base salary towards Health Benefits
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