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AGREEMENT ENTERED INTO this 2 7& day of Seplem ber
1979, by and betwecn the CITY OF EILIZARETH, NEW JERSFY, hervein-
after referrced to as the City, and POLICEMEN'S BENEVOLENT
ASSOCIATION, Elirzabeth Tocal No. 4, Branch of the New Jcrsey
State Policemen's Benevolent Assoclation, hercinafter referred

to as the P.B.A. or the Association,



ARTICLE I

RECOGNTTION

1. The City hereby recognizes the Policemen's Benevolent
Assoclation, Elizabeth Tocal 4, as the exclusive and sole repre-
sentative for collective regotiations concerning gsalaries, hours,
and othex terms and conditions of employment for all full-time

Bgiinmgd Police Department employees of the City of Elizabeth,

but excluding the Direcfbr, Chief, Deputy Chiefs, Captains,
ILieutenants, Sergeants, Mcter Maids, School Crossing Guards,
Police Matrons, and all "civilian" personnel, such as office
and clerical employvees, Electrical Repairmen, Auto Mechanics,
or cmpleyecs on assignment from other Departments.

2. Unless otherwise indicated, the terms "policemen”,
"policeman”, "employee” or "employees", when used in this
Agreement, shall refer to all persons represented by the P.B.A.

in the above-defined unit.



ARTICLE II

ASSOCIATION SFCURTTY
(MAINTENANCE OF MUMBLRSHIP)

Employees covered by this Agreement at the time it is
executed and who are members of the Association at that time
shall be members for the duration of this Agreement and the
City will not honor revocations from any cmployee covered by
this provision, except as provided herein.

Fmployecs not members of the Association and who desire
membership shall confirm their desire to join for the duration
of this Agreemcnt by initiating their Association application
form and dues decduction authorization forms.

All deductions under this Article shall be subject to
revocation by thc employees who executed such assignments, upon
giving at least thirty (30} days writken notice, immediately prior
to the expiration date of this Agreement to assignees and the
City Comptroller. The City Comptroller and the City Treasurcr
shall thereafter ceasc withholding any moneys whatever under

such assignments.



ARTICLE III

ASSOCIATION BUSINESS LEAVE

1. Mcetings between represenlatives of the City and of
the P.B.A. Local 4, for the negotiation of terms of the Agreement
or the handling of drievances as prescribed herein shall be
scheduled during non-working time of affected employees, except
by mutual agreement between the Director and/or the Business
Administrator and the P.B.A. representative.

2. TLeave of absence with pay to attend and serve as
delegates to convention of the Association may be four (4} unit
employees during a calendar vear, with the extent of the leave
limited to five (5) days per dclegate. Application for leave
shall be made in writing +to the Director of Police or his
designee not less than twao {2} weeks in advance.

3. {a) The President of the P.B.A. shall have a permanant
day shift schedule so as to insure his immediate availability
and attention to the problems which may arisc from Lime to Lime
in the conduct of Police Department business. 'This section of
this Article will be at the discrction of the Director.

{b) The State Delegate of the P.B.A. will be allowed
one (1) day leave a month to attend State P.B.A. delegate meetings

provided said mectings are schedulcd. BAttendance at all other



P.B.A. delegate meetings will be at the discretion of the
Director, provided application for the leave is made in writing
to the Director or his designee not less than (1) week in
advance.

4, An employee who fails to return to work promptly upon
the expiration of authorized lcave without reasonable notice
satisfactory toc his superior shall be subject to disciplinary
action in accordance with departmental rules and regulations.

5. An absence of an employee from duty, including an
absence for a single day or part of a day, cxcept as provided
by the terms of this Agreement, that is not authorized by a
specific grant of leave of absence under these provisions shall
be deemed to be an absence without leave. Any such absence may
subject the cffender to disciplinary action. Any employee who
absents himself for five (5) consecutive working days without
leave shall be deemed to have resigned, unless such absence is
held justifiable by the Director, subject to the Grievance

Procedure.



ARTICLE 1V

BULT.ETIN BOARDS

The Association shall have the use of an enclosed and
Tocked bulletin board in Police Hcecadquarters for the posting
of notices relating to meetings and offiecial business of the

P.B.A, only. No nolice shall be posted until it has keen

submitted Lo the Director.



ARTICLE V

GRLIEVANCE PROCEDURLE WITH RESPECT TO
GRIEVANCES ARISING UNDER AND BY VIRTUE
OF THE OPERATTON OF TH1S AGREEMENT
EXCLUSIVE OF DiSPUTES ARISING UNDER
THE PROVISTONS OF PARAGRAPH XXVII OF
'HTS ACREEMENT

In the event that any difference or dispute should arise
hetween the City and the P.B.A., or its members emploved by
the City, over the application and intcrpretation of the terms
of this Agreement, an earnest effort shall be made to settle
such differences immediately and in the following manner,
provided the grievance is filed in writing within ten {10)
calendar days of its occurrence or cmployee's knowledge thereof:
STEP 1: Belween the aggrieved cmployee and his immediate
superior. If no satisfactory agreement is reached within three
(3) days, then (however, if the magnitude or urgency of the
problem require it, the President of the P.B.A. or his designee
may take the problem directly Lo the Director or the Police Chief)
STEP 2: Between the aggrieved employce and the next officer
in the chain of command, through and including the Direcior;
the President of the P.B.A. or his designee shall be prescnt and
participate, if requested to do so by the aggrieved employee.

In addition, the aggrieved employee may alsco have one or two



other members of the P.B.A. present at such meeting, if he so
chooses provided they are not directly involved in said hearing,
then

STEP 2: The matter may be referrcd to the Civil Service
Commission

or

STEP 4: The matter may be reoferred to arbitration by
the City or the P.B.A, only.
Fither party may notify the other in writing, certified mail, not
later than ten (10} calendar days after the Step 2 meeting, of
Lhe intention to proceed to arbitration. Failing Lo agree on a
satisfactory arbitrator within five (5) days, the moving party
may request the American Arbitration Association to designate
the arbitrator in accordance with Z8A rules and regulations.

The arbitralor shall be limited to the issucs presented,
and shall have no power to add to, subtract from, or modify
any of the terms of this Agrecement, or to establish or change
any wage rate. The decision shall be final and binding. 7he
initial cost of the impartial arbitrator shall be borne by the
party that files {he grievance; however, if they are successful
and the arbitrator rules in their favor, all cost including
the initial fee shall be paid by the other party.

Unless extended by mutual agreement, the unexcused
failure to obscrve the time limits herein will constitute
abandonment of the position of the failing party and settlement

shall be on that basis.



It is specifically understood and agreed that arbitration
shall not be obtainable as a matter of right if the grievance
{a) involves the cxistence of alleged violation of any agrccement
other than the present Agreement between the parties; (b) involves
issues which were discussed at negotiations but not covered by
the terms and conditions of this Agreement; {c) involves claims
of violation of an allegedly implied or assumed obligation;
{d) would require an arbitrator to rule on, consider or decide
a medification of ncgotiated rates of pay or the level, title, ov
other designaltion of an employer's job classification; {e) would
reqguire an arbhitrator to consider, rule on, or decide the elements
cf a job assignment, or the right of management to assign or
reassign work, provided such assignment or reassignment does not
conflict with the provisions of Article XVII herein; (f} pertains
in any way to the administration, interprctation or application
of insurance, pension, savings or other benefit plans in which
covered employees are elegible to participate; (g) involves
discipline or discharge of employees who have not satisfactorily
completed the designated probationary period. Where arbitration
is not obtainable, nothing contained herein shall prevent or
bar the Union or aggrieved emplovee or the City from seeking

redress through litigation in the courts.



ARTICLE VI

WORK WEEK

1. 7Tt is agrced that the normal work week for unit
employees performing Police Department duties shall be eight
(8) hours per day, five {(5) days a week, Monday through Sunday,
for a maximum average total cf forty (40} hours per week.

2. On the dcclaration of an official emergency, as
defined by N.J.S.A. 40A:14-133, N,J.S.A. 40A:14-134 and N.J.S.A.
40A:14-135, the provision above shall not apply.

3. Work schedules shall be at the discreticon of the
Director. Every effort will be made by the Director to provide
shift workers with a day tour every third week, provided there
is no interfcrence with efficient opcration of the Department.
However, the Police Director retains the right to assign any
Police Officer to the time and places when and where police
officers are most needed regardless of the fact that it may be

necessary to omit a day tour.



ARTICLE VIT

EXTRA TIME

Whencver an employce voluntarily works in excess of his
regularly assigned work week or work schedule in non-emergency
detail as provided for in Article VI, in addition to any olher
benefits to which he may be entitled, he shall rececive extra
time in money for such work at one and cne-half times the base
hourly rate which he received for his regularly assigned duty
in accordance with the City Ordinance., 1In the event of an
official emergency, overtime will be compulsory and non-compensable.

Whenever extra time work paid in money is required, it
shall be rotated amongst employces who cheoose to bhe on the roster.
Men designated as "limited duty" for medical reasons shall not
be included on this list. If an employee refuses an assignment to
work extra time, he shall be considered as having worked such
extra time assignment for the purpose of maintaining a proper
order of rotation for future assignments.

When an employee has finished his tour of duty, and is
called for a purpose of such as, but not limited to court
appcarance required in conncction wilth official police duties
but excluding Civil suits, he shall be guaranteed a minimum of

three (3} hours pay at straight time.

-10-



ARVTICLE VTTE

HOLIDAYS

1. 2An employee nol required to work shall neverthelcss
receive wages based upon eight (8} hours straight time hourly
rate of pay for each of the following holidays:

New Year's Day

Martin Luther King's Birthday

Lincoln's Birthday

Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Friday after Thanksgiving

Christmas Day
provided that he is on the Jjob and available for work his last
full scheduled work day before and his first full schcduled
work day after the heliday, even though in different work weeks,

except in case of verified illness or injury,.

-11-



2. In the interest of efficient operation, the Department
employees may be relcascd cven though scheduled to work on the
holiday, or day celcbrated as the holiday. &and provided further,
the employee shall be reguircd to take time off only if he has
in excess of ten (10) days duc him.

3. When an employcce works on any of the above holidays,
or if the holiday falls within the employee's vacation period,
he is credited with eight (8) hours of time off to be awarded
at a future date to be dctermined by his commanding officer.
Holiday time shall be credited by mutual agreement of the
employee and his commanding officer.

4. FExbkra holidays declared to be such by the President,
Governor or Mayor shall be granted to the employees as additional
compensatory time off.

5. Time off taken by an employee covered by this

Agreement shall be deducted on an hour-for-hour basis.

-12-



ARTTCLE TX

LONGEVITY

i. All full-time, pcrmancnt cmployccs of the Police
Department in the classified service of Civil Service, and
coverced by this Agrccment, shall be entitled Lo longevilky pay
in accordance with the schedule contained in this Article.
Longevity pay shall be applied on the basis of the employee's
anniversayy date, as follows -—- if the cmployee's anniversary
date falls between January 1 and Junc 30, hce shall be entitled
to adjusted longevity pay retroactive to January 1l; if the
employce's anniversary date falls between July 1 and Deccmber
31, he shall be entitled to adjusted longevity pay retroactive
to July 1. Longevity pay, in the case of salary increases,
will be credited retrcactively teo the January lst preceding
the execution date of this contract and will accordingly be
computed on the new base salary.

2. The scale of longevity pay shall be as follows:

5th year of empltoyment to completion of 9th year . . .2%

10th yvear of empleoyment to completion cof 14th year . .4%

15th vear of cecmployment to completion of 19th year . .6%

20th vear of employment to completion of 24th year . .8%

25th vear of employment and over . . . . . . . . . . 10%

=-]13-



ARTICLE X

CLOTHING ALLOWANCE

All emplcoyces of the Police Department covered by this
Agreement shall be entitled to an annual clothing allowance
of $400.00. (Payable second pay period in April, 1979)

Fmployees shall be responsible for proper maintenance
of all clothing purchased. Clothing shall not be used by the
employees except during the performance of assigned deparimental
duties. Upon inspection of his commanding officer, if an
employee'’s clothing or eguipment is5 judged to be in need of
replacemant., he shall be obliged to replace it.

There shall bc no change in uniform or uniform specifi-
cations during the contract period unless the City and the P.B.A.

agree to such change in writing.

—14-~



ARTICLE XI

INSURANCE AND LECGAL REPRESENTATION

The City and the bargaining unit agree to be bound by
the mandatory provisions of N.J.S.A. 40A:14-155 which reads
as follows:

"Whenever a member or officer of a
municipal Police Deparitment or force
is a defendant in any action or legal
proceeding arising out of or incidental
.0 the performance of his duties, the
governing body of the municipality
shall provide said mcmber or officer
with necessary means for the defense
of such action cr proceeding, hut not
for his defense in a disciplinary
procceding instituted against him by
the municipality or in a criminal
procceding instituted as a result of
a complaint on behalf of the munici-
pality. If any such disciplinary or
criminal proceeding instituted by or
on complaint of the municipality shall
be dismissed or finally determined in
favor of the member or officer, he
shall be reimbursed for the expense of
his defense."

&, Actions

1. The ity agrees to continue in full force and effect
insurance coverage now provided by the City for the benefit of
and covering employees who arc members of the bargaining unit
covered by this Agreement, or its equivalent, provided said

coverage is available to the City.

-15=



2. The City agrees to provide emplovees who are members
of the bargaining unit covered by this agrcement with the
necessary neans for Lhe defense of any action or legal procceding
civil or criminal in nature arising out of or incidental to the
performance of their duties. "Necessary mcans for the defense
of any action or legal proceeding” wilthin the context of this
subparagraph 2 of Article XT of this contract shall mean: (a)
the services of the municipal attorney or his designee when that
attorney or his designee can function in a representative
capacity free from potential conflicts of interest; (b) when
the municipal attorney or his designee cannot funciion in a
representative capacity free from polential conflicts of interest,
or when the City so elects, the services of an ocutside attorney
who, when selected, would owe exclusive allegiance to the member
of the bargaining unit covered by this agreement, free from
municipal control; or (c) the services of an attorney of the
choosing of the member of the bargaining unift covered by this
agreement provided that said attorney and the City agree in
advance as to the services to be rendered by said atiorney and
the costs thercof. Nothing herein shall preclude the member
of the bargaining unit covered by this agreement from rctaining
any attorney of his own selection to defend him against any
action or lcgal proceeding arising out of or incidental to the

performance of hig duties, but absent advance agrcement between

-16-



said attorncy and the City, as to services to be rendered by
said attorney and Lhe costs thereof, said costs shall not be the
responsibility of the City. In the event that a money judgment
is rendered against a member of the bargaining unit coverecd
by this agreement as the result of the institution of any
action or legal proceeding arising cut of or incidental to the
paerformance of duty, the City agrees to indemnify said member
against the judgment provided, howcver, that such jndeﬁnificaLion
shall be limited to a compensatory damage award and shall not
include a punitive damage award.

To the extent that the provisions of the above clausc
are altered by decision or decisions of the New Jersey Supreme
Court after the effective date of this contract and before the
termination date of this contract, said decision or decisions
shall govern the practice between the parties with regard to
legal representation covered by this clause.

B, Crimipal, Quasi-Criminal and Disciplinary Actions

Commenced by City
1. The City is not required to and will not provide a

member of the bargaining unit covered by this agrcement with

the necessary means for the defense of any disciplinary proceed-

ing instituted ayainst the member by the City.

2. ‘Y“he City is not required to and will not provide

a member of the bargaining unit covered by this agreement with

-17-



the necessary means [or the defense of any criminal or quasi-
criminal proceeding instituted against that member as a result
of a complaint on bchalf of the City.

3. Notwithstanding anything hereinabove contained to
the contrary in sub-paragraphs 1 and 2 of paragraph B of this
Article ¥I, in the cvent thal any disciplinary proceeding
instituted againslt the member of the bargaining unit covered by
this Agreement, by the City as contemplated within sub-paragraph
1l of paragraph B of Lhis Article XT, or in the event that any
¢riminal or gquasi-criminal proceeding instituted against the
member of the bargaining unit covered by the Agreement, by the
City as contemplated within sub-paragraph 2 of paragraph B of
this Article XI, is dismissed or finally determined in favor of
that member, he shall be reimburscd for the rcasonable expense
of his defense.

4, In the event that a member of the bargaining unit
covered by this Rgreement is charged in a disciplinary proceeding
instituted against him by the City or in a criminal or guasi-
criminal proceeding or complaint instituted as a result of a
complaint on bchalf of the City and he retains privale legal
counsel in his defense, it is reguired that the member's counsel
shall reach a fee agreement with the Elizabeth City Council
pricr to the rendition of services by that counsel as to the

appropriate and reasonable fees and charges with regard to said

-18-



defense which the City will agree to reimburse in the cvent of
a final and favorable determination as to the member of the
bargaining unit covered by this Agreement,

5. In any disciplinary, criminal or quasi-criminal
proceeding in which there is more than one count or allegation
against a member of the bargaining unit, the finding of guilt
as to any one count or allegation shall relieve the City from
any obligation to reimburse Lhe member of the bargaining unit
covered by this Agreement for the expense of his defense,

6. The obligation of the City to rcimburse for the
expense of the member's defense is limited to rcascnable counsel
fees, and no other cxpense or financial obligation incurred by
the member of the bargaining unit shall be included in such

reimbursement.,

~19-



ARTICLE XTI

VACATICN

1. Employees covered by this Agrecement shall be entitled
to vacation leave with pay according to the following schedule:

0 to less Lhan 1 year of continuous service -- 1 day
per month of service pricr to April 1 of each year

1 vear to complction of 5 years of continucus
servige - mm 15 working days

6 years to completion of 15 years of continuous
SErVICE —m e e e 20 working days

Starting 16th year of continuocus scrvice and
OV B e e e e e e e e e 25 working days

Upon completion of twenty-five (23) years of continuous
service, the emplovee shall receive five (5) extra days of vacation
for that anniversary year only.

In computing vacation eligibility, the employee must have
completed his 1st, 5th and 15th years of continuous service as
of April 1, the starting date of the vacation pericd.

2. Vacations shall normally begin on Monday.

3. Vacation time may be used in the year it has been
earned; however, any unused vacabion may be carried forward into
the next succeeding yecar only. Should circumstances warrant, this
provision may be waived by the Business Administrator and the

Police Direclor.

-20-



4, The vacation period shall be from the lst day of
April through the 31st day of March of the following year.

5. Vacations shall be scheduled by the Dircctor.
Vacation pcricods may be split if necessary for departmental
efficicncy. Where the efficiency of the department is not
jeopardized, cvery effort shall be made to give at least two
(2) wecks vacation during the ten (10) prime summer wocks com-
meneing during the last week of June and cnding during the first
week of September, it being the intent of the partics to approxi-
mate as clesely as possible in this provision the summer reccss
of the children in the Elizabeth School System,

6. Any cmployece of the deparbment, covered hy this
Agreement, who is entitled to vacation leave at the time of
retirement, shall rcccive the earned vacation which has not been
taken, cffective thirty (30} days prior to the date of retirement,
It is undecrstood and agreed that the retiring employee must
give sufficient notice of retirement to enable him to use up
accrued time off, or such time will be forfeited, In the event
that an employee is entitled to vacation leave at the time of
his death, his widow or his estate, shall receive the earned
vacation pay on the same basis as an émployee who is retiring.

The widow or cstate shall also receive earned pay for
any accrued time that is owed to the cmployce as a result of

accumulated, non-compensated overtime,

-21-



ARTICLE XIIXI

LEAVE WITHOUT PAY

Any covered employee desiring leave without pay for personal
rcasons, up to a maximum period of ninety (90) days, shall make
a request in writing Lo the Director not less than two (2) wceks
in advance of the date for which such leave is desired, except
in the event of an emergency, stating the rcason for the leave
and the time requested. Tweaves way be grantced or denied at the
discretion cof the Director. Extensions of such lcaves may be
granted providing that at least two (2) weeks prior to the date
on which the initial and subsequent leave would tcrminate the
employee requests said extension of the Director. Falsification
of the reason for leave or failure to return promptly at the ex-
piration of a leave, shall be considered reason for summary
discharge. Leaves shall be granted or denied in writing. At
the request of the Director, returning employees may be required
to undergo a physical examination by the Department physiqian
prior to reinstatement.

During Leave of Absence without pay, cmployee deoes not

accrue vacation time or holidays.

20—



ARTTCLE X1IV

FUNERAT, TEAVE

A regular, full-ltime employee who is excused from work
because of death in his immediate family, as defined beclow, shall
be paid his regular rate of pay for the scheduled working hours
missed during the first seventy-two hours feollowing the death.
Not more than eight (8) hours per day of twenty-£four (24) hours
for any period will be paid under the provisions of this section.
Time off with pay as provided in this section is intended to be
used for the purpose of handling necessary arrangements and
attendance at the funeral of the deceased member of thc immediate
family. Immediate family is defined to mean:

Mother and Father
Husband or Wife
Children
Brother or Sister
Mother—-in-law and Fathcr-in-law
Grandmolher and Grandfather
Sistecr-in—-law and Brother-in-law
Grandchildren of cmployee or spouse
This provision also applies for any other relative who resides

with the employvee. Spcecial cases will be referrcd to the Director.

—-23-



One day's lcave shall be allowed in the event of death of an

aunt or uncle.

—24-



ARTICLE XV

SENIORITY

Seniority is defined to mean the accumulated length of
continuous service with the Department, computed from the last
date of hire. An employce's length of service shall not be
reduced by time lost due or abscnce for bona fide illness or
injury certified by a physician not in excess of one (1} year,
or for a military leave of absence. Where such military service
is reqguired a leave of absence without loss of seniority shall
be granted for the period the military scrvice is required and
three (3) months thereafter. An employvee who voluntarily con-
tinues in the military service beyond the time when he may be
released or who voluntarily re-enters the Armcd Forces or who
accepts a regular commission shall be considered as having
abandoned his employment and resigned.

Seniority shall ke lost and employment terminated if any
of the following occur:

(a) Discharge

(b) Resignation

(¢) Failurc to return promptly upon expiration of
authorized leave

-25-



(d) Absence for five (5) consecutive working days
without lcave or notice.

{(e) Absence for illness or injury for more than one (1)
continucus year.

—-26-



ARTICLE XVI

BAN ON STRTKES

It is recognized that the prevention of crime, the
preservation of law and order, and protection of life and property
is the responsibility of members of the Police Department, and it
is further recognized that the nced for continued and uninter-—
rupled operation of the Police Dcpartment is of paramount impor-
tance to the citizens of the community; therefore, there shall
be no interference with such opcration.

Adequate procedures having becen provided for the equitable
settlement of grievances arising out of this Agreement, parties
hereto agree that there shall not be and that the Association,
its officers, members, agents, or principals will not cecngage in,
encourage, sanction, or suggest strikes, slowdowns, mass resig-
nations, mass absenteeism, or other suspension of or intcrfercnce
with normal work performance,

The Direcitor shall have the right to discipline, up to
and including discharge, any employvee in violation of this

Article.

—27-



ARTICLE XVIiT

FLEXIBILITY OF ASSTGNMENT

1. Employees, regardless of reqular assignment., may
be reassigned to perform any duty related to their profession
as police officers, including any dutics connected with: (a)
prevention and detection of crime; (b) enforccecment of laws and
ordinances; {c¢) protection of life and property; {d) arrest
of violators of the law:; (e) direction of traffic; (f) regu-
lation of non-criminal behavior of the citizenrxry; (g) prescer-
vaticn of the peace.

2. DMAn exception to specific duties can be made where
employees are on the medical "limited duty” list and cannot
perform said duties.

3. Employees who act in a higher title for more than
six (6) months, shall, after said time, be paid for such weork at
the higher rate of pay, but the employee's longevity shall be

based on his pay in his permanent position.
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ARTICLE XVITI

RULES AND REGULATIONS

The Director may establish and enforce binding rules
and rcgulations in connection with the operation of the Police
Department and maintenance of discipline, provided such rules
and regulations are not in conflict with the provisions of
this Agrecment. Copies shall be furnished to the Association.
It is understood that application of this Agrcement shall not
in any way hamper enforcement of the Departmental rules and
regulaticns.

It is understood that employees shall comply with all
rules and requlations of the Department, and ordexr of directives
issued by the Director or his designee, from time to time.
Empiloyees shall promptly and efficiently execute the instructions
and orders of superior cofficecrs. If an employee or employees
helieve a rule, regulation, instruction or order of an officer
or other superior is unrcasonable or unjust, the employee or
emplovees shall comply with the rule, regulation, order or
instruction as a grievance which shall be handled in accordance
with the Grievance Procedure set forth in Article V of this

contract.
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In the event that an cmployee or employece shall refuse
to comply with a rule or regulation, or shall refuse to execute
promptly and efficiently an instruction or order of a superior
officer, appropriate action shall be within the province of
the superior officer within the framework of Department rules
and regulations, subject only to the right of cmployees to file

a grievance,
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ARTICLE XIX

1NJURY LEAVE

1. Whencver an employee shall be injured, ill, or
disabled from any cause, exceplt in connection with outside
employment, so as to be physically unfit for duty during the
period of such disability, the City may grant a leave of
absence with pay up to a maximum period of one (1) year commencing
from date of such injury, illness or disability.

2., Any payments from temporary disability insurance
of Workmen's Compensation insurance reccived by the employee
shall be credited toward the pay referred to above.

3. Tnjury, illness or disability must be evidenced by
a certificate of a physician designated by the Department to
examine the employee.

4, Whenever a civil suit is instituted.in connection

with his employment, the enployee must notify the Dircctor

immediately upon institution of suit.
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ARTICLE XX

SICK LEAVE

The present sick leave plan pertaining to non-occupational

injuries and illness shall continue in effect for the duration

of this Agrecmont,

40A:14-137

and is as follows:

LEAVES OF ABSENCE WITH PAY TO CERTAIN
MEMBERS AND OFFICERS

The governing body of any municipalitly,
by ordinance, may provide for granting
leaves of absence with pay, not cxceeding
one vear, to members and officers of its
police department and force who shall be
injured, 11l or disabled from any cause,
provided that the examining physician
appointed by said governing body, shall
certify to such injury, illness or
disability.
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ARTICLE XXIT

DISCIPLINE AND DTSCHARGE

It is agreed that nothing herein shall in any way prohibit
the Director from discharging or otherwise disciplining any
employee, regardlcss of his seniority, for just cause subject
to Civil Service Rules and Regulalions. Grounds for summary
discharge shall include, but not be limited to, drunkenncss on
the job, dishonesty, careless use or abuse of City property,
insubordination, negligence in the performance of duties and
incompetence.

In the event that a dischargcd cmployee feels that he
has been unjustly dealt with, said employee or the Association,
with permission of the employee, shall have the right to file a
grievance, which must be in writing, within ten {(10) calendar
days from the time of discharge. Said complaint will be treated
Aas a grievance, subject Lo the grievance and arbitration pro-
ceedings herein provided. If no complaint is filed within the
time specified, then said discharge shall be deemed to be

absolute.
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ARTICLE XXII

MANAGEMENT RESPONSTIBILITY

It is recognized that the management of the Police
Department, the control of its properties and the maintenance
of order and efficiency, are solely responsibilities of the
City. Accordingly, the City (Police Director) retains the
following rights, cxcept as specifically provided to the
contrary in this Agrecment, including, but not limited to
selection and direction of the forces: +o hire, suspend or
discharge for cause; to make reasconable and binding rules which
shall not be inconsistent with this Agreement; to assign, promote,
demote, or transfer; to determine the amount of cvertime to bhe
worked; to relieve employees from duty because of lack of work,
as provided for in N.J.S.A. 40A:14-143, or for other legitimate reasons;
to decide on the number and locaticon of facilities; to determine
the work to be performed, amount of supervision necessary,
cquipment, methods, schedules, together with the selection,
procurement, designing, engineering and the control of eqguipment
and materials; and to purchase services of others by contract
or otherwise,

City-wide benefits granted during the life of this

Agreement will include employvees covered by this contract.
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ARTICLE XXIII

WAGES

L. The wage ratcs for covered employees shall be as set
forth in Appendix A attached hereto.

2. Effective the first pay period after November 15,
1979, employees shall rececive a cash beonus of $150.00 to be

praid on a one-time basis only.
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ARTTCLE XXIV

EDUCATION

1. Employees taking police-related courses shall he
reimbursed for the cost of tuition, or part thereof, as the
case may be, when approved in advance, in writing, by the
Director. Such appreval will not be unrcasonably withheld.
Anything hereinabove to the contrary, notwithstanding, whatever
funds are decsignated and available to reimbursc employees for
the expenses of taking policc-related courses shall be allocated
to such employees by the Director after consultation and agreement
with the P.B.h.

2. Every cffort will be made to adjust employces'
schednles when nccessary so that they Lake advantage of available
police-related courses,.

3. 'The taking of any such courscs shall be on a voluntary
basis only. Reimburscement shall be forfeited if the course

reguirements are not satisfactorily and fully completed.

~36-



ARTICLE XXV

APPROPRIATION OF FFUNDS

All wages and other financial benefits accruing to
employecs covered by this Agrcement shall be specifically subiject
to the appropriation of adequate and necessary funds therefor
by the Elizabeth City Council in its annual municipal bhudget

or as otherwise allowed by law.
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ARTICTLE XXVI

EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agrecment
between the partics, and embodies all the terms and conditions
governing the employment of cmployees in the unit. The partics
acknowledge that they have had the opportunity to present and
discuss proposals on any subject which is {(or may be) subject

Lo collective bargaining.
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ARTTICLE XXVIIL

FUTURE CONTRACT NEGOTIATIONS

A. TIntention to Commence Negotiations:

One hundred thirty-five (135} days prior to the Public
Employer's budget submission date, a party wishing to change the
contract must notify the other party in writing of its intentions
and of its proposals. Upon submission of such intentions and
proposals, the following schedule of good-faith negotiations,
to be conducted by authorized neyotiators, shall commence:

l. The parties shall meet at least once every fifteen
(15) working days and, in addition, each party shall be prepared
at least on alternate meeting days to discuss each of the other's
current proposals presently on the table and to offer specific
counter-proposals or to offer other disposition regarding the
same, In the event, due to circumstances, this schedule is not
maintained, any missed meetings shall be made up within the next
six {6) calendar wccks so that good-faith attention is given by
both marties to effcective negotiations;

2. Each party shall designate a negotiator who shall have
the authority ko negeotiate all of the terms and conditions of the

contract with the negotiator for the other party. The negotialors
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shall respcctively keep the parties apprised, in the case of the
P.B.A., the negotiating committee and membership, in the case of
the City, City Council and any other administrator concerned, of
the current proposals and countcer-proposals, in effect, the
positions of both parties at any given time.

B, Any issues which rcmain unresoclved sixty (60) days
prior to the required budget submission date of the Public
Employer shall be disposed of pursuant to the provisions of
N.J.S.A. 34:13n-16.

In the event that N.J.S.A. 34:13A-16 is declared invalid
or for any other reason does not become operative, then and in
that event the schedule sct forth hereinabove is continued until
such time as either party shall requcest the intervention of the
Public Employment Reclations Commission, pursuant to the provisions

of N.J.5.A. 34:13A-1, et seq.
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ARTICLE XXVIII

TERM OF AGREEMENT

1. This Agreement shall he in full force and effect from
January 1, 1979 through and including the 31st day of December,
1979. 1If either party wishes to terminate, amend, or otherwise
modify the terms and conditions set forth herein at the time of
expiration, he must notify the other party in writing not less
than sixty (60) days prior to such expiration date.

2. The Agreement shall remain in full force and effect on
a day~to~day basis during the collective negotiations between the
parties extending beyond the date of expiration set forth herein,
unless and until either party serves the other with written notice
of termination, by registered mail, in which event, the Agrecement
shall terminate five (5) days following receipt of sunch notice.

IN WITNESS WHEREOF, the parties have caused their names to
be signed this 272:# day of \S¢f‘rf’”é¢” , 1979.

THE CITY OF ELIZABETH, NEW JERSEY

ATTEST: C{W/J . ;ﬂu.....:..-

q THOMAS G. DUNN, Mayor
““sgfk_kﬁﬂu %i“izkangugh
-7 by T l .

p r POLICEMEN'S BENEVOLENT ASSOCIATION,
ELIZABETH, LOCAL NC, 4

Kl o B
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APPENDIX "A"

January 1, 197% to June 30, 1979

POLTCE OFFICER

l1st year of

2nd vyvear of employment $13,925.00
3rd year of employment $14,800.00
4th year of employment $15,675.00
5th year of employment $16,550.00
Police Officer Assigned Detective - Min. $16,850.00; Max. $17,150.00
July 1, 1979 to December 31, 1979

POLICE OFFICER

lst year of employment $13,550.00
2nd year of employment $14,425.00
3rd vear of employment $15,300.00
4th year of employment £16,175.00
S5th vear of employment $17,050.00

Police Officer Assigned Detective -~ Min.

employment

$13,050.00

$17,350.00; Max.

$17,650.00



