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ADMINISTRATLIVE ASSOCIATION

X JULY 1, 1984 ~ JUNE 30, 1987

1 A

Appendix #8-B

Q«-’?’Cf -»'& IgOT



ARTICLE I

A. UNIT MEMBERSHIP

IN ACCORDANCE WITH CHAPTER 123, PUBLIC LAWS OF 1974,
THE BOARD OF EDUCATION OF THE MORRIS HILLS REGIONAL DISTRICT,
HEREINAFTER REFERRED TO AS THE "BOARD" HEREBY RECOGNIZES
THE MORRIS HILLS REGIONAL DISTRICT ADMINISTRATION ASSOCIATION,
HEREINAFTER REFERRED TO AS THE "ASSOCIATION", AS THE EXCLUSIVE
AND SOLE REPRESENTATIVE FOR THE COLLECTIVE NEGOTIATION.

THE FOLLOWING FULL TIME POSITIONS ARE RECOGNIZED AS MEMBERS OF
THE ASSOCIATION:

PRINCIPALS

ASSISTANT PRINCIPALS

DIRECTOR OF PUPIL PERSONNEL SERVICES

DISTRICT DIRECTOR OF INTER-SCHOLASTIC SPORTS
COORDINATOR OF TRANSPORTATION

SUPERVISOR OF BUILDING AND GROUNDS

- LOCAL AREA VOCATIONAL/TECHNICAL SCHOOL DIRECTOR

EXCLUDED ARE ALL OTHER ADMINISTRATIVE POSITIONS.
B. DEFINITION

UNLESS OTHERWISE INDICATED, THE TERM "ADMINISTRATOR"
WHEN USED HEREINAFTER IN THIS AGREEMENT, SHALL REFER TO ALL
EMPLOYEES REPRESENTED BY THE ASSOCIATION IN THE NEGOTIATING
UNIT AS ABOVE DEFINED, AND REFERENCES TO MALE ADMINISTRATORS
SHALL INCLUDE FEMALE ADMINISTRATORS.



ARTICLE II

NEGOTIATION OF SUCCESSOR AGREEMENT

THE PARTIES AGREE TO ENTER INTC COLLECTIVE NEGOTIATION OVER

A SUCCESSOR AGREEMENT I[N ACCORDANCE WITH CHAPTER 123 PUBLIC
LAWS 1974 A GOODFAITH EFFORT TO REACH AGREEMENT ON ALL
MATTERS CONCERNING THE TERMS AND CONDITIONS OF ADMINISTRATOR'S
- EMPLOYMENT. SUCH NEGOTIATIONS SHALL BEGIN NOT LATER THAN
NOVEMBER L OF THE CALENDAR YEAR PRECEDING THE CALENDAR

YEAR IN WHICH THIS AGREEMENT EXPIRES OR NOT LATER THAN AS
REQUIRED BY STATUTE. ANY AGREEMENT SO NEGOTIATED SHALL

APPLY TO ALL ADMINISTRATORS REPRESENTED BY THE ASSOCIATION,
AND BE ADOPTED BY THE BOARD AND THE ASSOCTATION.

DURING THE NEGOTIATIONS, THE BOARD AND ASSOCIATION SHALL
EXCHANGE PQINTS OF VIEW AND MAKE PROPQSALS AND COUNTER-
PROPOSALS .

IF ANY PROVISION OF THIS AGREEMENT OR aNY APPLICATION OF THIS
AGREEMENT TO ANY EMPLOYEE OR GROUP OF EMPLOYEES IS HELD TO BE
CONTRARY TO LAW, THEN SUCH PROVISION OR APPLICATION SHALL NOT
BE DEEMED VALID AND SUBSISTING, EXCEPT TO THE EXTENT PERMITTED
BY LAW, BUT ALL OTHER PROVISIONS OR APPLICATIONS SHALL
CONTINUE IN FULL FORCE AND EFFECT.



O

ARTICE TS

GRIZITANCE PRCCISCE
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AN ADMINISTRATOR WHO FEELS HE/SHE HAS A GRIEVANCE
MUST FIRST DISCUSS LT ON AN INFORMAL BASIS WITH
IIS/¥ER IMMEDIATZ SUPEIRIOR.

3TT? TWO

IF THE GRIIVANT IS NOT SATISEZIZD WITH THE RESULTS AT
STEP ONT, OR IT NO DECISION EAS 3EEN RENDERED WITHIN

.TEN (10) SCHOCL DAYS AFTER PRESZNTATION OF THE GRIEV=-

ANCE, HE/SHE UST SUBMIT EIS/MER GRIEVANCE, EITHER
DIRECTLY QR THROUGHE .THE ASSOCIATION REPRESENTATIVE TO
IIS/ZER IMMEDIATE SUPETRIOR, I WRITING, CSING TEZ PRE-
SCRIBED FORM, WITIIN FIVE (3) SC200L JAYS FOLLOWING THI
DISPOSITION AT STE?P QONE.

STE? THRET

IF THE GRIZVAMT IS5 NOT SATISFIZID WITH THZ DISPOSITION
OF I8 GRIZTVANCE AT I7TEZ®? TWC, IR IT NC ZECISICM EAS 3IE
REYDERED WITIINW TEN (10) SCF¥IOQOL CAYS AFTEIR TEE GQRIZV-
ANCE WAS DELIVZRED 7C AMND RICIITTZC 3Y THE 3UPERICR, T
GRIZVANT SHEALL, WITHIN FT7Z (3. 3CT3CCL 2SAYS, INWTCR:M
TEE ASSCCIATION, IN WRITIVNG, CF TEE STATUS CF THE GRIT
ANCZ. WITEIN rIVE (3) 3SCHCCL D2AY3 AFTER THI ASSCCIATI
FA: IEEN INFORMED, THE G2IITVANT MAYZ IURMIT THE ZFIZ7AN
TQO THE SUPERINTINDENT, ‘
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IF¥ THE PROBLZEM IS NOT RESCLVED WITHIN FIFTEZM 137 -5CE
DAZS -AFTFR TEE GRIEVANCE WAS RECEIVED 8Y IHE. SUPERII-
TENDENT, THE GRIEVANT MAY WITEIN FIFTEEN (13) SCHOQL
DAYS AFTER RECEI?T OF TEE SUPEIRINTENDENT'S JECISION, ¢
MIT A WRITTEN APPEAL THROUGE THE SUPIRINTIIDENT TO THE
BOARD OF EDUCATION WITH A HEARING QPTION AT THE BOARD
LEVEL. THE BCARD MUST RENDER A DECISION, IN WRITING,
WITHIN TEIRTY (30) CALENDAR BAYS OF THE RECEIPT QF THE
APPEAL.



ARTICLE IV
ADMINISTRATOR'S RIGHTS

EVERY ADMINISTRATOR SHALL HAVE THE RIGHT AND OBLIGATION
TC PURSUE HIS/HER DUTIES IN ACCORDANCE WITH A WRITTEN
DESCRIPTION OF THE REGULATIONS GOVERNING HIS/HER ROLE,
POWERS AND DUTIES ADOPTED BY THE BOARD.

EVERY ADMINISTRATOR SHALL HAVE HIS/HER OVERALL
PERFORMANCE EVALUATED EACH YEAR BY THE SUPERINTENDENT
OR THE SUPERINTENDENT'S DELEGATED REPRESENTATIVE.



(3

DEFINITION

ABSENCE FROM DUTY DUE TO ILLNESS, INJURY OR EXCLUSION BE-
CAUSE OF A CONTAGIOUS DISEASE.

NUMBER

TWELVE (l2) DAYS PER YEAR FOR TWELVE-MONTH EMPLOYEES SHALL
BE GRANTED PER YEAR.

ACCUMULATIVE SICK LEAVE

CNUSED SICX DAY LEAVE AT THE END OF THE YZIAR [JUNE 1301
SHALL BE ADDED TO THE YEXT YEAR.

THE SICK DAYS ENTITLEMENT DURING THE FIRST YEAR OF EMPLOY-
MENT IN THE DISTRICT AS AN ADMINISTRATOR OR SUPERVISOR, IS
TO 3E DETERMINED BY THE NUMBER OQOF MONTHS WORKED DURING THE
SCHOOL YEAR. ' ‘



ARTICLE VI

LZAVES OF ABSCNCE

FERSONAL LZaves

TAREE DAYS PER YEAR, WITHOUT REASON, AS APPRQUV D 3¢ THE
SUPERINTENDENT, UNUSZD PERSONAL DAYS AS OF JU E 30TH
g%%!. BE ADDED TO THE NUMBER OF ACCUMULATED ST X LEAVE

BEREAVEMENT LZAVE

A VMAXTMIM QF THREZ (3) DAYS PER BEREAVEMENT, T R THE DEATE
CF A SPOUSE OR NEAR RELATIVE (PARENTS, CHILDRE ', 3ROTHERS,
SISTERS, UNCLE, AUNT AND GRANDPARENTS QF MPLC ZTZ OR SPOUSE]
OR ONE DAY FOR DEATH QF OTHEER RELATIVES., AN & DITIONAL TWQ
(2) 2A7S MAY 3E GRANTZD TOR POSTMORTEIM ARRANGT ENTS WHEY
THE RESPONSIBILITY FALLS UPON THE ADMINISTRAIC .



ARTICLE VII

SABBATICAL LEAVE

SABBATICAL LEAVES OF ABSENCE MAY BE GRANTED FOR PROFESSIONAL
IMPROVEMENT UPON RECOMMENDATION OF THE SUPERINTENDENT AND
APPROVAL OF THE BOARD OF EDUCATION FOR REASONS OF VALUE
WHICH, IN THE BOARD'S DISCRETION, SHALL RENDER A BENEFIT

TO THE SCHOOL DISTRICT, SUBJECT TO THE FOLLOWING CONDITIONS:

L. AN APPLICATION MUST BE SUBMITTED TO THE SUPERINTENDENT
BY MARCH L FOR THE NEXT SUCCEEDING JULY 1 OR SEPTEMBER 1,
WHICHEVER IS APPLICABLE.

2. APPLICANTS MUST HAVE HELD AN ADMINISTRATIVE POSITION
IN MORRIS HILLS REGIONAL DISTRICT FOR SEVEN (7) CON-
TINUOUS YEARS.

3. LEAVE SHALL 8E FOR FULL YEAR AT HALF (1,/2) 2AY.

4. ANY ADMINISTRATOR GRANTED A SABBATICAL LEAVE MUST
AGREE TO RETURN TO WORK IN THE DISTRICT FOR TwWO (2)
FULL YEARS FOLLOWING THE SABBATICAL LEAVE. PRIOR T0

TAKING SAID LEAVE, THE ADMINISTRATOR MUST SIGN A
PROMISSORY NOTE IN THE AMOUNT RECEIVED FROM THE BOARD
DURING THE SABBATICAL LEAVE, SAID AMOUNT TO 3E Pal

IF THE TWO (2) YEAR REQUIREMENT IS NOT FULFILLED.

5. PRIOR TO COMMENCING SAID LEAVE, THE ADMINISTRATOR
SHALL SIGN A CONTRACT FOR THE FULL AMOUNT OF THE
STIPEND RECEIVED FROM THE BOARD DURING THE SABBATICAL
LEAVE. THE FULL SUM OF THE STIPEND SHALL BE REPAID
TO THE BOARD IF THE TWCO YEAR REQUIREMENT IS NOT
FULFILLED.

6. 1IT IS EXPRESSLY UNDERSTOOD THAT THE BOARD HAS THE
SOLE AUTHORITY TO GRANT A SABBATICAL LEAVE. NO MORE
THAN ONE (1) ADMINISTRATOR FROM THE MORRIS HILLS REGIONAL
DISTRICT MAY BE GRANTED A SABBATICAL LEAVE IN ONE
SCHOOL YEAR.



aRTICLE VIII

CONVENTIONS, CONFERENCES, WORKSHOPS

ADMINISTRATORS MAY ATTEND CONVENTIONS, CONFERENCES,
WORKSHOPS AND OTHER PROFESSIONAL ACTIVITIES WITH REASONABLE
EXPENSES AND AT NO LOSS OF PAY. THE BOARD WILL BUDGET $6,600
FOR EACH YEAR OF THIS AGREEMENT AND THAT SUM SHALL BE THE
LIMIT TO BE USED FOR EACH YEAR.

UPON THE PRIOR APPROVAL OF THE SUPERINTENDENT, THE
ADMINISTRATOR MAY ATTEND CONVENTIONS, CONFERENCES, WORKSHOPS
AND OTHER PROFESSIONAL ACTIVITIES WITHIN THE FINANCIAL
LIMITATIONS SO STIPULATED.



ARTICLE IX

PROFESSIONAL DEVELOPMENT

REIMBURSEMENT FOR THE CQST OF TUITION FOR COURSES
WILL BE GRANTED WITH THE FOLLOWING CONDITIONS:

1. COURSES FOR WHICH TUITION REIMBURSEMENT IS BEING
SOUGHT SHALL HAVE THE PRIOR APPROVAL OF THE SUPERINTENDENT

2. A "B" OR BETTER GRADE MUST BE RECEIVED IN THE COURSE
IN ORDER TO RECEIVE TUITION REIMBURSEMENT. PASS/FAIL
COURSES MUST RECEIVE A FINAL GRADE OF '"PASS™.

3. PER CREDIT ALLOCATION FOR THE 1984-85 CONTRACT YEAR
WILL NOT EXCEED 5120 PER CREDIT PLUS RECEIPTED FEZES.

4. PER CREDIT ALLOCATION FOR THE 1985-86 CONTRACT YEAR
WILL NOT EXCEED 5130 PER CREDIT PLUS RECEIPTED FEES.

5. PER CREDIT ALLOCATION FOR THE 1986-87 CONTRACT YEAR
WILL NOT EXCEED S$130 PER CREDIT PLUS RECEIPTED FEES.

6. COURSES FOR WHICH TUITION REIMBURSEMENT I5 3ETING
SOUGHT SHALL BE IN THE SUBJECT AREA TO WHICH THE
ADMINISTRATOR IS ASSIGNED OR BE IN AREAS 0OF VaLUE
TO THE DISTRICT. COURSE SELECTION AND CQURSE APPROVAL
REQUIRE THE PRIOR APPROVAL QOF THE SUPERINTENDENT.

-10-
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DEDUCTIONS FROM SALARIES

THE FOLLOWING DEDUCTIONS FROM SALARY WILL BE MADE AT
THE REQUEST OF THE ADMINISTRATOR EACH YEAR. APPLICATION WILL
BE MADE ONCE A YEAR. SEPTEMBER lST WILL BE THE STARTING DATE
FOR DEDUCTIONS.

Y. RTLIRY N

w ;

NJASA DUES

WASHINGTON NATIONAL INSURANCE

TRI-COUNTY FEDERAL CREDIT UNION

TAX-SHELTERED ANNUITY PLANS

U.S. SAVINGS BONDS

PENSION LOANS

ANY OTHER PROGRAM AGREED TO BETWEEN THE B0ARD
AND THE ADMINISTRATORS.

ADMINISTRATIVE ASSOCIATION DUES.

-11-



ARTICLE XI

SNSTURANCE BENEFITS

THE BOARD StALL CONTINUE TO PROVIDE FULL FAMILY INSUR:
COVERAGE AS IS PFESENTLY RECEIVED TO EACH ADMINISTRATOR.

A.

THE BOAFD SHALL PROVIDE HEALTH-CARE INSURANCE
PROTECT-ON DESIGNATED BELOW:

L. THI BOARD SHALL PAY THE FULL PREMIUM FOR EACH
ADt INISTRATOR aAND, IN CASES WHERE APPROPRIATE
THLI BOARD SHALL PROVIDE ONE FAMILY COVERAGE
POT ICY WHEN BOTH HUSBAND AND WIFE ARE EIMPLOYE
IN THE DISTRICT.

2. TH: BOARD SHALL PROVIDE THE BLUE CROSS/BLUE
SH ZILD 750 PLAN. OR COMPARABLE, aND MAJOR MED

THE BOA D SHALL PROVIDE A DENTAL CARE INSURANCE
PROTECT ON PLAN AS DESLGNATED BELOW.

L. TH. BOARD SHALL PAY THE PREMIUM FOR SINGLE
AD! INISTRATOR COVERAGE AND FAMILY COVERAGE
FO' THE DURATION OF THIS AGREEMENT. SUCH RATI

SINGLE - $9.00 PER ADMINISTRATOR
FAMILY - $30.00 PER ADMINISTRATOR

FOR EAC ADMINISTRATOR WHO REMAINS IN THE EMPLOY
OF THE OARD FOR THE FULL SCHOOL YEAR. THE 20aARD
SHALL C. NTINUE TO MAKE PAYMENT OF INSURANCE PREMIUv

gO PRgiDE INSURANCE COVERAGE FOR A FULL TWELVE MOU
ERIOD.

FOR EAC': NEW ADMINISTRATOR, COVERAGE SHALL COMMENCE
JULY L PROVIDED SAID ADMINISTRATOR EXECUTES AND
SUBMITS APPROPRIATE FORMS TO THE DISTRICT BUSTINESS
OFFICE Y AUGUST 25) AND CONTINUE FOR THE FULL TERM
A5 DESC .IBED IN PARAGRAPH (C).

IT IS T.UE RESPONSIBILITY OF THE ADMINISTRATOR TO

NOTIFY "HE BOARD SECRETARY OF ANY CHANGES IN MARITA.
OR DEPE/IDENT STATUS IN ACCORDANCE WITH THE MASTER P’

-12-



ARTICLE XII

RETIREMENT aLLOWANCE

ANY ADMINISTRATOR HAVING BEEN IN THE EMPLOY OF THE
SCHOOL DISTRICT FOR TEN (10) OR MORE YEARS, MAY SUBMIT TO
THE SUPERINTENDENT A WRITTEN STATEMENT OF INTENTION TO
RETIRE UNDER THE TEACHERS' PENSION AND ANNUITY FUND AND SHALL
BE ELIGIBLE FOR A SPECIAL RETIREMENT ALLOWANCE PROVIDED
ONE (l) YEAR'S NOTICE, PRIOR TO THE ACTUAL DATE,IS GIVEN TO
THE SUPERINTENDENT. THE BOARD MAY WAIVE THIS REQUIREMENT IN
CASES OF EMERGENCY OR EXTENUATING CIRCUMSTANCES.

THE RETIREMENT ALLOWANCE SHALL NOT BECOME A PART OF THE
FINAL YEAR'S SALARY BUT SHALL BE PAID IN A LUMP SUM PRIOR TO
RETIREMENT BEFORE THE END OF THE SCHOOL YEAR.

THE RETIREMENT ALLOWANCE SHALL BE COMPUTED AS FOLLOWS:
1984-85 - ONE (l) DAY FOR EVERY FOUR (4) DAYS
ACCUMULATED WITH A RETIREMENT ALLOWANCE
NOT TO EXCEED SIX-THOUSAND DOLLARS (354,000).
1985-86 - 1986-87 - ONE (L) DAY FOR EVERY (3) DAYS

ACCUMULATED WITH A RETIREMENT LOWANCE
NOT TO EXCEED SEVEN-THOUSAND DOLLARS (57.9C0).

-13-



ARTICLE XIII

VACATION

ADMINISTRATORS ARE ENTITLED TO PAID VACATIONS EACH
SCHOOL YEAR AS FOLLOWS: THE NUMBER OF DAYS OF ENTITLEMENT
DURING THE FIRST YEAR OF EMPLOYMENT IN THE DISTRICT AS AN
ADMINISTRATOR IS TO BE DETERMINED BY THE NUMBER OF MONTHS WORKED
DURING THE SCHOOL YEAR.

NORMALLY, SUMMER VACATIONS MAY BE TAKEN BETWEEN JULY 1
AND BEFORE THE LAST TWO WEEKS OF AUGUST. HOWEVER. VACATIONS
AAY 3E TAKEN AT ANY TIME DURING THE YEAR OF ENTITLEMENT.
SUBJECT TO THE APPROVAL OF THE SUPERINTENDENT.
1 7O 9 YEARS - TWENTY QAYS
10 TO 14 YEARS - TWENTY-ONE DAYS
15 TO 19 YEARS ~ TWENTY-TWO DAYS

20 OR MORE YEARS = TWENTY-FIVE DAYS

-14-



ARTICLE XIV

BOARD RIGHTS

EXCEPT AS LIMITED BY APPLICABLE LAW AND THE SPECIFIC TERMS
OF THEIS AGREEIMENT, THE BOARD RISERVES THE FOLLOWING RIGHTS:

A.

TO DIRECT THE EMPLOYEES QF THE SCHOOL DISTRICT.

TC ZIRE, PROMOTE, TRANSFER, ASSIGN AND RETAIN
EMPLOYEES IN POSITICNS IN TEE SCHCOL DISTRICT
AND TO SUSPEND, DEMOTE, DISCHARGE OR TARE OTHER
DISCIPLINARY ACTION AGAINST ZITPLOYEES.

TO RELIEVE EMPLOYZEES OF QJUTY BECAUSE OF LACX OF
WORK AND FOR QOTHER LEGITIMATE REASONG.

TO MAINTAIN EFTICIENCY OF THE SCHOOL DISTRICT
QPERATIONS EWTRUSTED TQ THEM,

TC DETERMINE THE METHOUDS, MEANS AND PERSONNEL 8Y
WHICHE OPERATIONS ARE TO BE CONDUCTED.

70 TAXE WHATEVER ACTIONS MAY 3E NECESSARY TO CA2RY
QUT THE MISSION.ZF THE SCHQOL DISTRICT IN SITUA-
TIONS OF EMERGENCY.



ARTICLE XV

SALARY GUIDE

1. SALARIES FOR ADMINISTRATORS WILL BE BASED UPON THEIR
ANNUAL EVALUATTION AND APPLIED TO THE FOLLOWING: :

A

. THE TOTAL AMOUNT OF MONEY ALLOTTED FOR SALARY INCREASES

WILL BE:

1.
2.
3.

=

1984-85 8.4% QF $529, 248 OR  $573,702
1985-86 8.3% OF $573.702 OR  $621,319
1986-87 8.3% OF $621,319 OR $672,889

THESE SALARIES ARE BASED UPON THE AMOUNT PAID

TO NINETEEN (l9) UNIT MEMBERS. [F THE NUMBER OF
UNIT MEMBERS IS INCREASED OR DECREASED, THE TOTAL
ALLOTMENT SHALL 3E INCREASED OR DECREASED ACCORDING
TO THE SALARIES OF THOSE POSITIONS ADDED TO OR
DELETED FROM THE UNIT.

IN THE EVENT OF A REDUCTION IN ADMINISTRATIVE
PERSONNEL, THE SALARIES FQR THOSE POSITIONS
ABOLISHED OR NOT FILLED WILL B3E PROJECTED AND
CALCULATED IN TdE FINAL DETERMINATION OF THE
AMOUNT AVAILABLE FOR SALARY INCREASES.

THE INDIVIDUAL PERCENTAGE OF THE TOTAL DOLLAR AMOUNT
WILL BE DETERMINED BY THE NUMBER OF PEOPLE I[N EACH
EVALUATION LEVEL AS FOLLOWS:

PRESENT TOTAL SALARY + 7 NEGOTIATED = TOTAL DOLLAR

AMOUNT.
UNSATISFACTORY Q
LESS THAN SATISFACTORY o
SATISFACTORY ' X + )
MORE THAN SATISFACTORY (X + .0L)
OUTSTANDING (X + .02)
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ARTICLE XVI

- DURATION OF AGREEMENT

A. THIS AGREEMENT SHALL BECOME EFFECTIVE JULY 1, 1984 AND
SHALL CONTINUE IN EFFECT UNTIL JUNE 30, 1987, SUBJECT
TO THE BOARD'S AND .ASSOCIATION'S RIGHT TO NEGOTIATE OVER
A SUCCESSOR AGREEMENT AS PROVIDED IN ARTICLE II.

3. IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS
AGREEMENT TO 23E SIGNED BY THEIR RESPECTIVE PRESIDENTS/OR
SECRETARIES. '

SIGNED:

BOARD OF EDUCATION

ASSOCTATION

B ot (oo , P, ﬁ«,,a"

TITIE



