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a d  the r- - 

Preamble 

Agreemen& Wwm the Commercial Township Primipsk' A s m i a t l a  the, Board ' 

bed an a g r m n t  mpeeting the terms 

emptoyment d certain wv 03 th Board, th p d e s  hereto, pursuant t~ Chapter 183, 

b s , ~ f  1 8 & + ~ ~ ~ - :  .X , r--kv , 

-.'F. " ...., - Y .  -, , t -a+, " 

P * m m  
. - .. -; 

1 . . . '  \ 

- .  
' I 

' .m ikird heieby mcogn i o ~  TQVWSM~ ~rinc~pb~$%miation or 4 

majority representatbe for all  full t b ,  fuliy certified, proktssionsrl mplqym of ,, ' 

Commercial Towship k r d  d E d w & h  I ' 4  

, ,& &'iPrlndpalsY Job D ~ l c r l p t l p : ~  % , .+, r . . -  . : -. ,.-c .b*- . 5,. *+*p-"+-q?l ;- . -., T - ---. -*% - . 
2 ,  

2.'. c, . - - A* ., 
' :d= * 



J. + - C ' 

< ,- - A 6- ,*;, . " -11 . - .  9 ' :  
3 

. - L -, . ?,' f *  
11. , - 7 -  , . , - i >, ' 

$P- 

23, a~~kF&-&;.~.ity@&f&&J*#d 
,- ths m ~ m  enl its b f ~ ~ i a t ~ .  

- .  . ., . 

F& Principal hi11 la discriminatertagalnst k W # t  d m b # m h i ~ ,  OP : 

~ a c k t ~ d , S n ~ A ~ m .  

3. Principal's ehdi W e  ttrc, rukt o p.rlodloallyre& t b l r  p s n n n e j  Rho us 

minhlrJd&$ a4 B B d *  nd.Boqd dl) mbaJI  mas,Jpsiwng O 

t b e ' i n d l v ~ a l , ~ ~ ~ p m ~ T k ) P r l ~ l p l ~ & J l ~ ~ ~ w m & r b c h .  , 

number ar#@utlLm d h k o r b r f i l e s . ~  reqmt by €bspdft;e Pflmlprtlqr. 

T# w'( 2) clqc in &mc& fat r ~ h w i n g  f i .  St@ sppohenrab shall b. a, 



terms or condtim d emdoymt shall be submitted in writing to th& President 
a 

d ~ i , n o l p a l o '  A e t i h  p i o r  b lnclnbn into Adnrinb~tlve ~ollsj?, '' 
' .i- . <; 

t 8 ,  

B, Board 
, a. 

.I. 

ma &ts  (IM b d ~ ~  md rn M a i f  ~f the emp~oyees~d me dis~tjct, 

hereby retains-& reserves u ~ o  itself, w i t k t  limlta tion, q ll ,powers, rights, 
authority, atis and respansibilit iw cmferred upan d w%d I n it by tb 
applicable Laws and wgulaxions d t l - ~  Skate d 

limiting the generality d the foregoing, 

b To hire all emptoyees, nd sthjsct o the herdsions d law, o 
cb tmne  their qwlifkat ions, d the coMtion 'for the h d m e d  

nploynent, or their dismissal ar dm~tbn; d pnd sd transfer 
- Pq.-"a 1 ,  T;-{j< ---- - - 1 . 7  4 G-& ,> * 

all such h . -, 9 ,  ?.- I -  2 ,  
\': . . . 

: . ' I .  : '  . .  , 4- - 
: 8 . .  I I 

its rights, rwpansibilitlas and authority under *,New Jersey mod Law, 
' _  ewnmonlykm as Title 18A, or any National or &ate 3aws or regulations as' 

~*q,Rp$$-;Y- - 1 '.klm-. , <'aA A? 



bid upon the Lnterptetatiun, application, or vialaUon d I fhls Agmrnerrt, I 

policies or Board decisions affecting7a Principal or g m p B  PrIncipal~~! . 
4* . , 

. ::<',i *.-:- -; , ., ; ;. - , - -, - 5 , 4 :  

d ,h time-d Its occu - - 5 !;, hi ,A . +--id ,,.; 1' m.. ' 
T;. 

% . .< 
, A  . . I .  <. + 
0: , 

.:t 
. . 

I . . , .  

. -  . - 1  r-t 

a the lowest possible level, equitable , f -' 

!" , 

solutions b~ the prcrblms~ltiih mq~ '  from time in time arise acting s ' .-, la 

Principal. Both J p a f i i e s t ~ g t ~  that weedings w l ll lx k+ crs Informal and 

mfldential k apprNriat& a any lewl d the procedure. . - . - - - I .  
< 

number d d$yS indlcatd afi 4 IeveCshqdd be eorrsWe@ as a mmxlmum and - 

pfacdw8 b ~ m r n u t b i t &  tk &ddm m a g f l m c e  within the s p k i f i d  time 

I m i t s  shdl permirthit agghved Princlpal'a pweedb W ehew &ep. The time 

ci fied may, howevpr, k extadEd by mutual qreqp$, , .. 
I ' . 

2. 

present for~&stane@ during the gbvance procdinga 
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3. A 11 h u m a n b ,  camrnuniutionr, and records dealing with e n p  d a ' 

grlsvancashalIhk~tinasepamtegfievmceflleandshal bkept inthe 

personnel fit e sf any of the participants. All comrnunicatisns related tu :, , 

Schools in an attempt to resolve it informally. A11 grievances must be filed within ten ( I  0) 

Lmel T&o- 
I ,  -., ' 8  - 4 ,  ' r '0 

% '<; > ' .- '. .k 
, A 5 ). .-*.;;: :%A- A . f ,  - .. .I .t' . r , . \  . 1. 

if the aggrieved employee (Principal) is not satisfied with the disposition of his grievance at  

Level One, or if no decisions has k e n  rendered within six (6) schod days after presentation of 

h e  grievance, he kay file the grievance in writing to the Superintendent The Supnntendent 

shall communicate his decision to the Principal in writing, with ,reasons, w3thin six (6) schoa! 

days of his receipt of the written griwa~cr! from the Principal 

If the aggrieved ernpbyee (Pdndpal) does not accept the decbion rend~red at  ~ e v d  T ~ O ,  hee/he 

shall have the right appeal the dec"u;'~m rendered. Within six (6) m h d  days after receipt of&;: 
b-Av' ' the Superintendent's decision, the Principal may request a review by the poaid of ~ducationm! 

L-.15,-._g: . %?-> -. . ( ; ~ & q g p ! j - - " I " P ; :  $-4@ '--% 
-9: . r .- . . .; Lt 35 -L J ~  * 

The request shall km submit+ed, in wHxiir$; &r&gh the6upislrimendmt dP whdf, who 

attach ail rdrpted p~gws BrPd bfyya~d tf~e reqwt. w~rhln Six 16) working trr;: the Board 'o 

- .& #& #g"7 ; .  ; <; 
*wM! 

5 <- 
F .  Ti. 



The Board shalt revbw tb-griwance and shall hold a ,haaring with the Principal Mait) thlrl 
Rw (35) cakdar  dsys d receipt d the gdwmcs by the Board, w of the &t. of ~lstl&ng 

with the employee, vvhichw3 k 6 ~ b  law? 

. , '*, , ;';*w;' U,-q7.:  J ,!,.' a! - . / p , , ,  . . - -,-:,, , - q:-r-. - .\, ,?.+ . -. - 1  -.., , 

*:. . - 
-: . . 4 , .  < G . U .  ..,*qF,* *:,L-J$z, C.ir- .>i 2". , ; . , , . ' 

Phe ~oird-shall cmmunkate its decision in the Pllncipl t h k h  the Superintendent& ... 

t eve1 Five ' , :_ . 
-s -, 9 -. , . . . - , b .  - '. ' ;  : . - , . > . - .  . - .  -- .., I I . .  : + .  

decis!on h i s  hen rentbrdd witbjn thMy4be 

deliwered to the Bard, ha may W n  wen (7) calendar days, request in writing that the 
President of'the 

' arbltrsti :# 

The Arbitrator Shall.cm&e hirnsetf"t0 the issue prmnted undw this agreement, ancl a W  , 



. 1. Upr~menrePrincipalwhchsFbaninths&suictfpraminimtrm 
*&. ten1 1 0) rodnuous years prior b mttrernent ihsl l be reimbursed aL - 

f t t y  want cf Mslher final year . W y  salary f o ~ a l l  UW &W~kt@d " ' 
I , ,  

sick l ave ,  A ,Ri rtc i pal ~;omidering mtIcsment must 8dVh tt& ?' '* ' 
' - I  .. 

~peWntmn&~'in wrfting n, l a w t h n  hfwemba i,st d ths year prior 
ed 

L'~irammt. €dl,we 0 a ~ i e  bi t ~ t  a*e w i delay payment'*@ l tho 

s m d y q r  aft:-t~etirernernt. The n d d  a n d & b a C ' h n t  shall be ' 

. , . 

. > I  ' I '  

2. -~&pwd appmysd have oi-~eave b~ tnrnilit=~ sinif= shall mt 

, , d u k e , .  f n se~ke .  ~ ~ & @ 1 ! ; ; ' t t v g  

@#rvka& 
h,n*:mp , . from m k  I@sh 



5h.lI m&eShB m*sl E;dBi.$x-td@m*& > .  *@*%..- th. cwt d 
& e ~ t . ~ ' m k L t ~  . .. .. _ _ . , .- M 

@all +~qud*~.twp*f credit 

I 

,OO per year for mi al'' moui 

, ' ' &ravel expenses Psytiwrlt will be made twice per year, d-bTA 

Chief Wml AcknWtmbr. The @ q d  gE*~jon w,iII pay for 411 @ms%s 

in or*";for PHncfpaJ b atEend th mfwmck (RegBtmgiun, hotel 

H. Principals w i l l  lm reimbursed for their mom Prof essionel 
I 

Organizations. ,< :  . 
* 

1. MatiohatA~ttmdElemsntarySchdPrincipals; 

2. New Jersey Prineipavs P Supervisors &wPhtion; 
I 

3. NaUonalAssocWmaf~urr ic ,u lbmand~evd~~t ;  

4. ~ J e r s ~ y A s s m i ~ o ~ r d C u ~ r ~ i c u l u m ~ D e v e I o p m e n t  

I. P r i n ~ i p a l s w i l l k a & M s ~ f w r ~ 4 ) ~ b . ~ m a n n u ~ , Y ~  ' 

chp may beacteuncBar~,.yl b4Od~m & m . t w h  ~ ~ r l c t ~ ~ r b d l p a l  
wi l l  ba.rdmburnd#& *Fl ~ ~ ~ ~ y s , t r p b ~ ~ : e k y q ~  &final 

daily sslary~ratta k(~~ch'10,1981,  item 1C3) 
> I  ' -% -. . I  



with unlimited agcudation aC unused lave. 

B, Death t,n the tmmsdkta Family - h e d i &  family defined as mather, 
fathei, spwsq child, brother, sister, mother-In-law, father-in-law, brother- 

In-law, sisterrim-law, or- mmk @ tk immediate hse-hoM; five ( 5 )  

as in item 0;  three ( 3 )  days leave with prior approval &8€fwEMeFkhd 

.E, Community Setvice Day= Members of the Principals' Associaion will,&K 
I . .  

; wrrritted tb lewe dm district with the< approval aC €b Superiflrebdent, .& &- - 

: attmi community functions that tb I- d tha M district. ~2 
example, membership i oC Arne 

s-. 
L*, 

?..;&'.; - 
2- *+I 4 . t  

Fw Personal D;ays - emergency d a personal natqre, recognition af a religious 

holiday, a r t  wbgmm[s), msrrb#e d teacher or rndher d immedqte fqnlly, 

urgent penanal Wnwo Mi& catmot b handled outside d =had h a b ~  or 



. I 

. ' .  

Tiwee 4 3) . - unused W ~ n a l  da* per year may be .accumulated as gj6k 
. - 

H. Ptln&JWs may apply for pf!&ssionaI dm. fhwPe @quested may b 

k M e a ~ a l  <., PI s n.<-, '&bard d Educatim shall provide family coverage cC the 
+ <  ' 

1 ?CLQdersriar, skd~+~&f$lus Shield with rider-. J ' Md Major Medical. 

p m p m  for d mered u n k  this agmmkt. This plan shall include 
- 1. 

a cepaymnt dkue dfch requires d& s mam ber pay $5.00 for,gt& , - .  

prescription d prescription re ~ ~ ~ ~ ~ s e d  by a partidpsti~'gpharmacy, 

This program, c w d  by the Blue Crms d New Jcreey, shall inpure m t  

. fortheshushand and wife and for unmarried ~ c h ~ ~ d r ~ r r  who h#ve 

reached the d 23, (A b&et describing,* benefits undw this program 

shall be provided by Blue Cross d New Jersey m - = ~ ! - ,  ,IF:- '- . - 
I < . . , r p  - 

C. D e n t r l P 1 . ~ - f h r . ~ o s r d d € d ~ c s ~ ~ 1 f  
i t k k  1,l.i-n  dent^ 'irywra 

I < '  *.. r , I_ 

' , -  I 

a6 Educaon shall provide 
r - ~ a ~ n p t o n   at ions1 ~nwme Insurance sr ~ ~ a s s - ~ ~ - f w ; % ~  



A The Board agre0s tD p d d e  for the Asswittian, in It8 r e - ~  Q 

reasonable rquest frotR llme b  me, to puMk inhatian, whlch , 

is neceswy for the AmaWn 

* .. ;;&;I , * 
. - i . W  . 

:f&, :il.:,Bhe A m d a h n  may be permitted to use 8cM buildings for ,metin*. 

st The M d Ethimh h l l  prmridta salary increawa a8 fdl- bused 

upon Ule d W W !  @hlpaIsv salary gum 

-?. F-.F-' -m.** -- .j .,e- . . 
' 7  , t.. ' -- . ,  + >  , .., , . :,,: , - ~ - - , : & L ~ . g h r , ? ~ - ~ f , ~ ~ - r j , d L ~ L  

; c  ' , . . ..h *.h' - .  
; ..., &:?,: . - qplary guides will be prepsred by tbe ~uperlntendeth and President of 

-2, ': .- :$he Principd's b i s t k n  st the con&sion/ggreemwt dthe contra* 
t ,fig 

' The &larles for W S 9 8  will be tiw ~ M a d  by Schedute A; starfer tor 
m9~047 will be as prodded in Schedule R and aralarks fa% 199.~98' 
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-, r 
c :-@hy ~ ~ r l c j p a l  whose em ht heglhs after tk g ~ftt%s;~.-%~ . 

. - ipt..k; 
, =antract, their i ni rial placement m tlw salary guide shall h'6y 

mutual mgreement betwaan the Principal end the Board That initial &emen$ : 

A Work Year. The work ye@ for hhgipals shsll be based* . - 9 ha w @ v e  - 
. . 

( ~ 2 ) m ~ l c a l a n d a r ~ b ~ t h e ~ j e a r d d ~ d u ~ " ~  I*  ' * I 

>.. . 

8. Work m. The wwk day for PPCnWr will be f e  $:I 5 a.m. to 490 p.m. , 

, .. 
, P ~ i n c i p a l s w i l l r e c c i y d B d u ~ b $ e l u n ~ h p g l i o d ~ ~ p e r ~ e T ~ d a i l $  - :.- , 

b u r s  Mba ekengbd $y Ule &@d&~d&& skh  ss w rnmer hours, o t h & ~ ~ i r l ~  

cmsent d the Board d 





$57,2*,,, ,, . . . , . ..I . , . .  
, & , - ! , " ,.' . 

A'. ' . .  . 





Thb agreement shall mmmence effective July , ,. 096 - . .-, and cydnue lnto effc( thtough . - .  < y - ; T 7 - . r . n  -. - , ' - m..-- 0, , &-I . - ' - 
".y; . - 

-'&----- - 
. r .  I '  (1 .,., +. --(- '  : ?,'';: -.,.- . . ',. . , '-. - .  , . i .- . , + .. 

June 30, 1998. %v . . Z 
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