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PREAMBLE

'This Agreement s clfective Oclober 192014 and is made between the Hulgers University
(hercinalter called "University®) and the llealth Professionals and Allicd. Employees, AFT.
APLICIO. 110 Kinderkamack Road. Tmerson. New Jersex. 47630 (hereinafter cafled the “Union”).

The pirtics recognize that it ts the cesponsibility of the Lm\cmt\ 1o pravide high quality
edicational programs. to-encourage e developmieilof new knowledge lhsmq,h research,.and to.
l?lO\‘ldL. patient care services to the Jarger community. The University recognizes that due o
their education and experience. the statfimembers covered by this Agreement have 4 s e
contribution to.make towards the advancement and exceution.of the missiens:ol the University.

This Agreement is intended to contibute to the [ubfillment of those respongibilities, The pames‘
recognize and declure that it is their mutual ‘goal 1o maintain o harmonious relationship in
deterinifing terms and conditions of emplayment. Fo this end they mutugily enter into this
Agreement which sets Torth the cmployment relationship between the University and the staff
members subject (o this Agreement uiiderapplicable State and Federal law.

ARTICLE 1. AGREEMENT §COPE

This Agreement covers all non-supervisory. fudl-and patt—nmc prolessional staff members of
the University-who have satisfactority compieted their initial probationary period (referred.
to hercin as "stalf member™) as specitied by the Public Lmployment Relations Comniission
(,crtlf"catlon. Docket No. RO-92-115. dated February 7. 1992 and as smended by the
supplementary Agreement belween the University and the Union, dated July 14 1992,
Cxéluded are those job titles set forth in said certiticate as not being represented by the
Union herein.

ARTICLE 2. UNION 8TATUS

2.07 Recoguition?
The University recognizes the Unton-as the exclusive collective bargaining representative of
evely staft'member covered by this Agreemen.

Al the lime a new stall member. gubject to this Agréement &5 hired, the Univeisity will
detiver 1o said stalf member a munally agreed upon weitien notice provided.-by the Union
which inclades a list of Union Representatives (which Represenfatives dre. delined ag stafl
members.under this Agreement whevare authorized by the Lnion to represent it).

Divectly afler the-comypletion o1 general or jentition presentations, (e Laiversity's Huinan
Resourees fepreseniative will inttaduce the TIPAL representulive designated by the: Usion
who willdistribuie arieiilation packets fo the new TIPAE employecs. At lhat time. the



yepresentative designated by the Linian. will speak 1o.all new stafF memibers. nol to-exceed
fiteen (15) minues. The University soill continue the practice of providing the Union with
notification of the names of new hires into baraaininp wnit titles. who.are: scheduled to-attend
‘cacly gereral orientation session.

2.02 Union Dues:
‘The Universily agrees 1o deduct [rom the regular paycheck of staff members included in the
'bmnammg, unil. dues for the Uition, provided that the staff member auathorizes such
deduction in wi iting in proper forurto the lacat Human Resdurees Office.

‘The University shall make Union dues deductions from a sew saff member in the pay
p'..rmd nexl following the: IImL.L\' (9. days afier the stalt member s date of hire.

Union dues deductions fiom any stafl muimber in the bargaining unit shall be limited Lo the
Ution. the duly cerlilied majority répresentative. The movement of an employee from one
title to another Ltle in HPAE. from one status to another status andfor fronr one bargaining
unit to anmher bargaining unit in 11PAT will not affeet or nm.rrupt ducs dcducuon, unless
the new title or bargaining unit iy not represented by HPAE. No additional initiation fee wiil
be-cotleeted in these siwations.

For the purpose of calculating dues deductions, reimbursement for wition and continuing
education shall nal be included as part of the gross satary of staff members.

The University will make: every effort o Immedmtdy cease deduction of 11PAE dues
when a staff member transfers out.of the har: adining. onit,

In-the event the University deducts more-dues than they should froni a staff member, the
University will reimburse 1he individual and then deliCl the amount from the next dues
check ko the. Union, In the event the Univer sity dediicts fewer ducs than they should, the
Unlversuy will eoneet 1he errar in the pest pay eyvele-and make the Union wholé in the
next duey check,

“The Lnion will indemnily and hofd the University harmless from any claims. actions or
proceedings brought by any staft member in the baigaining unit which arises fram dues
deductions made by the University,  The University shall not be liable 1o the Unjon for
any retrouctive or past due dues for a stalf member who, was-identificd by the University
a5 excluded orcantidential or in tiund aith was mmld[\mIv oF inadvertéitly amitted from
the deduction ot the:dues,

2.03 Transmission of Dues:
Dues or ageney fees and initiation lees 50 deducied by the University shatl, within: {en
(1) daiys of ihe date of deduction, be transmitied to the designaled alficer of the Union
together with a fist of emyployees ineluding: Last Name. Fiest Name, Social Security
Nymber. mployee Wdentification Number. Status (179, PT%, Actual hours worked, Rase
Rate. 1PAE Dues deducted, Initation Fee, COPI dedudtion, Ageney Fee of Mewiber



Statns: The University shall also provide Gross Pay {applicable gross vsed 16 caleulate
dues) when operationally Isasible. . social security numbers. the mmount déducted. hours
warked, amonnt of JHPAE dues. amount of AFT dues. COPE -deductions; termination
date. and the gross payi Once dues are wansmifted to the Union. their disposition. shall be.
the sole and exclusive responsibiliny-of the Unian. The Secretary of the Union shall
certify w the University the-amaunt of Union dues and shall notily the University of any
chahges in ducs siructure forty-five (45) davs in advance of the requested date of such
change, This information shall be available on-line for access by designated union
olficers. On-lineaceess will allow for iflormation tobe downloaded in Excel Tormal.

2,04 Agency Fee:
Al eligible gosmember staff in the wnil will be required: o pay to the Union a
representation fee in Hew ol dues for services rendered by the Linion. Nothing herein shall be
deemed 1o require any siaff member-fo beeome s member of the Union.

TFor the purpose of calt:uia_fing represéntation fee deductions: reimbursement for tition and
continuing education shall not be included as pait of (he gross salary of staff members,

Prior to the effective date of this A'g,m.inu*ﬂ and prior to cach suceceding contract yedr, the
Union will notify the University. v writing, of the: amount of regufar membmshlp dues,.
initiation fees and assessments chavped hy the Union to lis own members for that contract
vear, Any changes in the representtion fee structure dwring the conbract year shall be fni
accordance with the- procedure set out in Section 2.03 abovc In no cvent shall the
representation fee exceed eighiy-live (85%0) percentof ihie payments of végular members,

Afterverification by.the University that a staff memiser nivst pay the representation fee. the
University will deduct the fee for all eligible sl in aceordance with this Sectioir. The-
mechanics of the deduction of representation Tees and Lhe transmission of such fees to the
Union will be the same as those used for the deduction and (ransmission of regular
iembership dues 1o the Linjon,

The University shall deduct the repiresentation fte us soon as possible after the tenth day
Tollowing reentry into the unit For’ StalT membiers who previously served in a posll.lon'
identified as excluded. Tor individuals recalled Nram layolf, for stafl members reluming rom
feave withoul pay. and (or previous sl members who become eligible or the
representition fee because of nohmember stitus,

The University shail deduet the repseseritation fee rom a new staff member in the pay
peried Following the nines (90) days alier the stallmember’s date of hive, I dre cvent the
Uhriversity deducts more in ageney. fees than they should from & salf member, Lhe
lvausu) will reimburse the individual and then deduet that amount Trom the. next agency
fee check to the Linion. In the wvent llu. Uhisersity deduets loss ageney foe thar they should.



the Universily will cotredt the ereor in the next cyele and make the Unjon whole in the nexi
agency fee check.

The representation fee in lieu of dues shall anly he availabie to the Union if the procédures
set-oul hereafler are maintained by-the Union. The burden of proot vider this system is
salely on the Uftion.

The Union shall retum any part of the representation fee paid. by the stall mumber which
represcnts the stalf memher's additional pro rata share of expenditures by the, Union that is
cithier in aid of activities or tauses o a partisah political or ideological natuie anly
incidentally related to-the terms aind conditions of’ émployment, or applied ioward the cast of
any other benefits avaiable only (o' members.of the majority representative,

The: staff member shall be entitled lo.a revicw of the amount of the representation. fee by
yequesting the. Union to substantiate the amaunt chavaed for the representation fee, This
review. shal] be accorded ini confarmance with the internal seps-and procedures established
by the Union,

The Union .shatt submit a copy of the Unjon review sysiem to the University's
Labor/Employee Refations section of the Oifice of Human Resotirces. The deduction of the
vepresentation fee shall bie available only if the Union establishes and imaintains this icview
systein, If the stall member is dissatisticd with the Union's decision, hefshe may appeal to
the three (3) member board established by the Govemor,

The Union fiereby agrees that it will indemnify and hold the University harmiess from any
claims. actions or proccedings brought by any staff member in the bargaining unit which
arises from. dcduclu}m made by the l,mvelslty in accordance with his p:ow.lon. The
University shall sot be Tiable w the Union for ¢ any relrosctive ol past-due representation feg
for a stall member whe was identified by the Uriversity as excluded or confidential or-in
good faith was mistakenly or inadvertently omitted from the deduction of the representation
fee.

It is understood that the mplementation of the ageney fee pragram is predicaied o 1he
demonstration by the Uniosthat mare than {1ty {30%) pereent of the eligible stall members
inthe birgaining unitare dugs paying members of the Union,

[f'at the signing of this Agreement the above percentage has not been achicved. the-ageney
fee plan.-will be cominued through pay peviod Twenty-six (26) of the calendar veur, after
which {1 shail be discontinued anjess: he minimum_ bas: been achieved prior Lo (hal
occurreney, Thereafter, il the twinimum percentitne is excecded on any gquarierly date: i,

January 1. April 1 Juls 1 orOctober 1. the ageney [€¢ plan shafl be reingtaicd. with proper
-natice fFom the Union i affEetee stalf members. '

b euch year of the Agreament on July 1, an assessiment shall be made. 1o deteemine il the
nrinimum porcentage has heen exceeded. [ i has. the ageney fee: shall continye upiit the



follawing anmunl assessment, 10 hasnot, the agency fee will bié discontinued :».md eligibility
for reinstalement shall be on aquarterty basis as.pravided ahove.

Pravisions in this clause are Turther conditioned upon other requirerivents set by stalse.

The University will make every elfort to immediatély cease deduction of FIPALL Ageney
Fiee when a statTmember transgiers out of (he bais,uimng, unil.

2.05 Union Representatives, Rights snd Limitations:
The Union shali furnish ih_t‘ Director of Labor Relations i the Qffice: of }liiman Resources
or other desigriee of the University a list of all official Union répresentatives: specifving
their authority and shovwing the nante. title or office for each and Lhe deparimenis-and shilts
for which they function, The Utiion shall notify the Udiversity of any changes in the Tist
within fifteen (15) working days of any change.

The University will furnish the. occupational title of every University staft meniber such as
the Vice President and Chief Bxccutive Officer of the Tospital, Department Fleads or
subordingte fevel department supervisors or Huingn Resourees: representatives who have the
authior ity lromy the University to be . considered cither the immediate supervisor of any
bargaining wait sialt member [6r-aral or written complaint. o writfeh grievance purposes. or
who dre otherwise empowered by the University to interpret. or apply the terms and
provigions of the Agreemend on behalfof the University..

Both parties agree to recognize and deal with oily. properly authorized and empowered
University ar Union representatives who are officially made responsible by the parties’
writfen conypliance with the: Seetion,

ILis agreed that the Union wiil appaint or eleet up to Fifly-(50) representalives and up-to
eu,hl (8} officers who wilf be recagnized by 1he University in thejr defined authority to act
For the Union. The Union, agrees thal no more than niie (9) representatives will-be
authorized to represent the University Behiaviorat HealthCare (UBK 1C), with no mare than
(wo (2) Such representatives al any WBH(C “building site.

The rames of theke representatives and oflicers will be provided w the Dirccion of Labor
Relalmnx and the Director of § luman Resources Services and updaled within thivty. (30)
days of any change.

The University agrees that during working hours, on its premises and, without loss ol base
pay. or when othérvise agréed upon. Hnion represealatives ;ncvmush dm:;__amu_d and
authorized o represent the Union and recognized by the University shall be atlowed to;

1) Represent siall members in the departimentivark unit,
b) Investiguts & wiicvanee. previded such investipation time will be

limitedito @ maxtmum ol oné (1) hoir and Turther provided there
IS o inerraption oF work activigcs, T emergeney siluations,



these Gme linditations iy be extended i'l’appl oved By the-Office
Of Human Resuurees or the. supervisor of duty shoukd the Office
of Human Resources be closed.

¢} Past Linion notices.

dj Audnd negotiating meetings {tlie number of sepresématives (o bie
agreed upon betsveen the Union and the. University) if desigiated
as-a-member of the negotiating 1eam und. scheduled to attend by
the Unian.,

@) Attend schiethiled meetings with the University.

Iy Attend/eonduct mémbership mcclmg; ]umted 0 2 maximim of one hou;
Any-weetings condycted by the Union raust be done during Junch orbreak
time. The union: representaiive conducting the meeting will be n:antcd
additional time not to exéeed T hour for travel time.

The authorized . Union represcatative: shall provide rcasonable notification o hisfher
supervisor whenever hefshe, requests. pcrmmmn to transact such tinion business, Permission
will not be unrcasonably. withheld. It is understeod that the supervisor has the right to seek
rischeduling of appointiments when the work situation warrants this.

2.06 Unién Bulletin Boards and Mail
The University will provide space on centrally located bulletin boards at New Jersey:
Medical Sehoal.in Newark: at Robert Wood Johnson Medical School and UBHC in
Piscataway: al the Clinical Academic Building in New Brunswick: and at Liberty Plaza
it New Brunswick {where permitted by the building- management) for the exclusive use
ofthe Union. Furthek. ihe University recogiizes the right of the Linion to postnotices on
bulletin boards in employée lounges where they exist, The union agices Lo share the use.
of thie bulfetin board @t Robert Weod Johnson Medica! S¢hool with ehwther union
represepting Universily stalf members, provided thal at feast ope panc) ol thie hulletin
board iy available for use by HPAL Local 5094,

As a matler of oartesy. the Linjoa shall provide the University's Direetor of Labor Relations
and the Difector of Floman Reseurces Services with a copy-of all pastings. "I'hie University
shall have the right toy remove material fror the bulletin boards which is profanc. abscene:
defamatory of the Stale or the University and i1g representatives or. which. constitutes
clection campaign maerial,

When the Hnion bag mail o be delivered to its-alficess or representatives, the University's
interolTice wail systeim will be made available: provided that privviiy js rewained for ghe
business ol the University. The TIPAE sta(and representatives shatl have the right to c-miail
FIPAL members wlio hsve Rutgers comail-aecotnits,  Rutgers d-myil use shall be consistent
with University policy, ' ' '



Any mail incoreectly addressdd o the Union at the University shall be fornvarded with
veasonablé care to the Union at the address setout in the Preamble to this: Aareement,

Union officers and represematives shall be allowed o use fax machines within the
University tasend gricvance reports to the Labor Relations olfice and-the Union office in
Emerson, NJ. provided that the primary use of the fax medchine is-lor the business use of
the deparumesnt.

2,07 Union Business:
The {niversity agrees o provide-leave ol absence at-thé base rate af pay equil oty Iuwth
of the stafl member™s vegular work shifl for officers of the Union'to atend: Union activities,

The Union shall have the tight to desigiate any Union officer (Co~Presidents, Sceretaries:
Treasurer and Grievance Chempt.lmm) [og such leaves of absence, A ttal of wenty-five
(25) days of such leave in (he agaregate may-be used cach year of this Agreement,

This leave. s to be used exclusively for par licipation in regularly scheduled meetings. or
conventions of labor organizations with which the Union is alfiliated or for training
programs tor Union representitives and Union Officers and fur which apprapriatc approval
by the University is. required. Written notice from ihie Union (including a Local Co-
President). of the dL!l‘hOl ization of an individual to wilize such leave time shall be o given
e the stall wember's supervisor with a copy o the Office of Labor Relations at. least
fourteen (149 days in advance of the date of such (meeting cxcept in an emergency, when
less nolice may be given. Granting of such leave ‘o a staft member shall not be
unicasonably-denied by.the University.

In addition. the Unwu.rs:t; agrees to provide leave of absence wilhaut pay for officers or
repitesctatives of the Unian. to atfend Union activitles, A total of twenty-five (25) days in
the aggiegate of such feave of absence without pay may be used in cach veuar -of this
Agreement. Gz anting-of such teave shall not be unicasonably denied by the Unitvergity. This
additional teave of absence without pay is 1o be used with the same conditians -and
restrietionsag feave for Union business with pay provided i this seclion,

2.08 Information and Data:

A full Histof professional job tithes and their regpective salary ranges shall be appended (o the
collective bargaining agreement. This lisUis-compleie as of the date of ratilication of Lthis
contract. The University shall conlinue t provide the Union with revisions of Uniiversity: and
Human Resources policies in a tiely manner. The Gnion will be pim:cd on an Email list io
reeeive all notices ol changes in University policies and the changes iy the uman Resources
potigics.

Thi University shalt mabitaina unjon data dibrary which shall contain the [ollowing miormation
about members of the bargaining unit:.



b. Name 9. Saluryiable

Z. University 1D (0. Grade

3. Jabiitle 1. Siep

4, Curreat university date ol hire 12, Hours per pay period

5. Unischoal T3, Llourly rate

6. Department E, Annual salary

7. C_u;upus o 15. Toame adtla_'cs:»" _

8. Classilication description (FT ot PT. 16, GMBMNE Ruteers email-address
exenpt or noh-esempl. bi-weekly 17. Lnion wembership status

standard hours)

Access to the union library will be limiled o a representative(s) designated by the union and
agreed to with the Rirector of Labor Relations orhis designee,

The University shall maintain a listing of bargaining unit employces wha have separated (rom
the University i1 the union data library. and this Jist shall be updated nionihty, ThisJist will
fiiciuder name, University |D. campus. title, hire date. sepatation date. unitschool. and salary’

able, All-information the University is required to provide will be provided in Microsofl Exeel

forual,

Wihen the University’'s pavrall and date mapagérment svsteins dcquire the-capability thi

University will also supply $0 the Union the following additiona) deta for each bargaining unit

Inembers



C.‘-un‘l;nls.adg]_'t_':sl_
Campus phone extension
Emplovee's olfice/room niumber
Gender
Lavolf Stalus
6. Leave sinlus
Retirement date
Huome phone nurber

W =

S

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

301 Appointment to Position:
Appointment to.a position shall be in svriting witly the date of hive, salary and any différential stated. A job
_desulplmn for the specific position oceupied by the newly appointed staff member will be distributed to
him/hei prior o ar at grientation. Fuither, at the time of hire or a change in position. each bargaintng unit
mémber will be informed in writing of hisfher current normal. work week and. days. current travel
requiirements, current shift diffecential, and current on-call requirtmcnis.

Other job descriptions defining all positions under (his Agreement will bémade available for review by
an authorized Union representativie upey requést.

Staff members holding positions which are grant Randed shall be notilied ina, tincly manner if the status of
‘the grant hds changed and such change will impact npon the staft member's term of employment,

3,02 Work Qutside of Job (‘Iassﬂ'catmnfRecla'-ui“uttmm‘.’anlar\ Adjustment:
a) Stalt members shail be assigned work appropriate to teir job:classification. The partics agree that staft
will not be assigned work substantially ouiside of their job classification on an ongoing basis. as: per the 3"
paragiaph below

Claints of wark: guiside theit job classification as idenliticd by he Union are to by submitted to
Compensation Services with copies sent to the Divector of Tlumsn® Resource Scivices wnd he sealt
member’s department head. The clajns will be m\cﬁtlgeuud and Campensation Services will provide a
written decision within 90 calendar davs from the date the claim was Submitied. Such response. shall
inclide the substantive reason(s) for the determinaiion. Tlie remedy moy include, but is net. limited Lo
appeinimenl {o an acting posilion, reclassification (o ainather titke. payment Tar the time period when. the
additional highicr level dinies were performed. ele,

118 stalfmiemberhas performed wark substantialiy ougside-of hisfier jolyefassitication for a period of three:
consecutive weeks. o 25 or move work duys, in any 12 woinh periods the Sl member wil) recetve pay al
the rate ol the hlghu Job classitication for (he period during which sibsainialty higher level duties were
m\xls.nul

IF the claiinis sobstantiotel to be in violition of ihis provision of the. Agreement, corrective action will be
instituted and 30 warranted, additional compensation will be provided revrongiive w the date the clsine way
reedived by Compensation Services. Should the claim b denivd, the Univn ond e stall member ity
request {0 muet with Compensation Services 4o discuss e digision.  Reclassitication may clude a

9



wmporary appoiniient to an-acting s1atus. not to exceed one year The decision ol Compensation Services
will be final and not subject to abitration, U appmmmu.. any implementation witl be eflective within the
next two (2) paycycles.

bY Job Reclassification

Job reclassificadon s the formal ¢hange fn a position”s gradi due w-a substantive change in job comeni,
Reclassilieation may iniclude a change:in job-title. Reglassitications mdy be inivated by cithicr the employer
orihe Unior on behall ol a staff member,

When - reclassification request i§ initialed by the Uinion-or eniplojer. the appropr iate paperwork witl be
submitted @ Compensation Service with capies seat to the Director ol Labor Relagons. A decision will be
rendered on the application within ninety (90) calendar davs. Should ihe claim be denied. the Union may
request to meel with ‘Compensation Services ta discuss the decision. The decision of Compengatich
Services will be [inal und kot subjeci 1o arbiiration.

©) In Grade Salaty Adjustment

In-grade salacy adjustiments may beused by menagement to provide i increases to erployees who experience
1 demanstrable increase in their job duties or whohave Tatlen behind in pay according lo-market factors.

Requests- 1or [0-Grade Salary Adiusuments will be made in writing. by the Union. to Compensatlon
Services, with copies sent to the Director of Labor Relations. A-wrilten decision shall be tendered in ninely
(90) calendar days, Should the ¢lain be denied, the Union may requiest to meet with Compensation Sérvices
to diseuss the decision. The decision of Compensaiton Services will be linaland notsubjeet lo abitiation,

3.03 Promotions and Transfers:
Prolessional talT are efigible for a promotion which occurs wheh there is a vocancy ata higher level for
which they are qualified, The aninouncement of the position vacancy will fncdude 4 description. of the
position, a detailed outline of expected cducational and professional requirements-and the: salary range foi
Lhe position.

Staft members may bid:online on-any open positinn-ﬁ_n* which they-qualify provided those positions are riot being
reserved for stalf membiors aflected by a layolTor 'il_xtlzltlcpul_u11a':nlal- postings.

All regular vacant bargaining unit positions that the Uum.ml\ Tnteiids to fill will be posted thraugh the University
Human Resources Ontine: l.mp!oymcnl Application Progess. The announcement of the position vacancy will be
posted dailv ontinge. Interested mlemal candidates  must apply thiough the University Thivan Resources Online
Employimerit Application Process. Campiler Kiosks fior the purpose of accessing job vacaneies will be available ot
each Human Resouices Office.

Beginning thirty (30) davs after ratitication of’ this agreement. cach interdul dpplicant withina depariment
whia apphcs ducing the Tirst five (3) days of posting for « higher classitication within the same depactment.
as identificd o the position ]1&:&1:_115. shall be infervivwed. *

Jaeh inteiral candidale will be natilied inwriting of the decision with respees o his or her e andidacy onn

timely: basis. This decision will indicate: 1.) that the applicant has beenrallered the position. or 2:).that the
applicant hag notbeen offered tie osition. inchuding areason for such decision.

)



“The University agrecs (hat seniority and all other refevant eriteria will be taken inlo consideration in the
seleclion OF imernal applicants for a position. Any dispute regarding this puragraph. shall be grievable o
Step Twe ol the-grievance procedure with the décision at Step Twao being final and binding.

Stall members who wish to vansfer within the same Departoent in_thie-samie ttle must, submit a request -oi the
Liniversity’s web-based wmaeking system. Within five (3) business duys of the posting, they mustnalify in writtig
andior-e-mail ol the wansfer request 16 the immediate superiser and appropria 1IR CGeneralist of' the- vacant
position. The Universily agrees that seniority and. all other wlevant eriferia wifl be wken into consideration in the
selcetion-of internal candidates. Should the staff mewber be denied the ranster, said denial miay be appealed to the
Dirvetor of Homan Resource Services who will consult with the Direcior of Labm Refations or designee. prior to
sendering: a dt.ctsaon within five (3) days ol ihe: denial, “The Director of*Human Resowce Services ‘ihd“ rendera
deeisionon lhcﬂppwi prior Lo any job offer being made to-anothicr candidate,

Transfer in status or classification shall noldelay-the use of cotitled benelits,

Al the time of promation. a staff’ member shall be provided the opportunity to negotiate histher salary
incrense and shull receive writien notice of final salarv.offer.  Aceeptunce of the position tonstitutes
acgeplance of the salary. and the amount of' the promated. 5lalf“mun[n.: § salary shall nut be subjeét w
lhe grievance proceduve. This provision shall net result in any prometed staff member being placed off
guide,

Volunazily transferred and promoted stall members.shall serve 2 ninety (903 calendar day probationary periad,

subject 1o a ninety (90) calendar duy-extension. Reclassifications and- Involuntary transters wiflin & Department do
not serve a probationary pcn{}d Such stalt’ member shall retain all hengfits and rights pertaining 1o bargaining unit
members. inchuding access to the grievance pmm.durc except for the decision concétriing the dutcome and
disposition of their probation period.

At any sime prior to the end-of probation. the stafFmember may rewen To his/er former posumn. provided that it is
5t} available, [f an employee opts to rétum 1o his or her fonmer posilion, e’ employee may hol bid on anotlier
position for six montlis. Shiould the stff member (il probation. the University shall retsm the stafl member o
hisher formeér position if' ity still available.

Should the sl mewber’s position not be available. the emploves puy be offered a vacant, position to the
elassilication of the. former Gitle. held by the emplovee befare the promuotion. il one exists on the campus. 1F thie
vacant position is in a-different department. the catployee must serve a 90 calendar day probation: periad. 1 ol the
employee will be placed on the recail fist for one year,

3.04 Renssignatent: _ _ _ L
~ Reassignment is the movementol a stal? member Jrom one jub assignnient o anuther within such staiT
member’s Job clagsification and within his/her departent. Sucli.reassiginmens may be Lo inbther
aevgraphic location. '

Whed staff meiisber is icassigned within hisheejob classification. sueh sl member's salary shall not e
reducied betow [hat which w/he would have received. had the stalt member-continued in his/her original
position,

When o reassignment is deermed neeessay, the University willask Rorvoleineers, Fawever, the final decision on

which employee is W be reassigred resides with manageinent i is non pricy ible. T hie Deparument shall notify hie

emiployed iy rung. ol'the reson sl statgs (penmanenl o Leniporie ) tor the reassignment: Uneept in:(he case ol
I



an emeraency. the employee shall receive tvo (2) weeks notice of areassignment. of thred (3) weeks notice il the:
reyssigmMent is-1o another canpus.

3.05 Exvaluations:

The annual stafT performance evaluations will be done on g prompi dnd timely basis. Stall members shal
have the option to provide a xt.lf-evalummn of written comments to their supervisor inanticipation o their
amuat per formance evaluativin. Ay stall member clecting this option. must provide the self-evaluation or
written coniments 1o later than thiee (3) days prior {0 the annual staff performance evaliation, At the time
of the cvaluation. the staff member will he provided .4 copy of higher job deseription. The stalT member
being evaluated will be provided a copy-of hisfher performance evaluation and will have live {3) calendar
days ta review the evaluation. By the conelusion of (he time period. the staff meniber may add. hisMher
camments 1o the perlormance evatuation and shall sign tie performance evaluation. Comments added by
the staff member shall be atiached 1o the evaluation and included in the stf’ member's Personnel tile in
Humar Resources.

If comnients are nat made within this pcnnd or the stafT member dogs not sign within this period, the right
to conmment will be forfeited, the supcrvisor will note the refusal to sigh and forward the evaluation 16
[uman Resources for inclusion in the Personnel file, Onte the évahiotion hos heen signed by the
supervisor and (e employee, or where the. time for the employee o sign has passed. no additional
comments-will be added ta the evaluation other than notation ol the refusal 10 sign..

Prior-to evaluating a stalT'member 1™ or-=2", the siafl’ member's supervisor must notify the staff member
‘that-histher performance is deficient. dl‘ld thal their merit increment may be defayed or dénied (in any fiscal
yeur in which merit increiments arc g,wen) Such notification shalf be made [hrou&h a writlen inemorandum,
documented oral warning, and/or writen warmning; regarding pevformance issues ina timely manner after
such’ deficiencies are observed,  Such notilication shall ¢omtain a dt.su:pnon of the performance
deliciencicy and the corrective actions needed td remedy’ th performahee deficiencies..

In the event steh notification is not provided. and a mer it increment s delayed o denied. the staff
member shall receive a merit increment. In-addition. the Campus Labor Relations Coordinator shall
advise the issuing Supervisor thal the cmployee must be properly informed of fisther perforntance
defictencics antd given.a three (3) month assessment period for & ré-cvilluation, Should the re-evaluation.
result in a satisfactory rating. the previpus evajuation shatl be vaid und c\punued from the employee's
personne! filc. Should the re-cvaluation. continue to reflect a =™ or “2%, the prior evaluation shall be
maintpined in the pusunncl file.and appended 1o the re-evaluation, I)Lu ng this assessment period. the
supervisor shall meel with (e stafi” member 1w redies hisher pecformance and the stitus of the
corrective action plan.

Uipon the mutaal consent of the staf) member and his/her supervisar. the s1all member, his/ier supervisor.
and a blnion rcplumtat’ive-i:lmli reet 1o disciss parformancee isstres, Such s meeting shall not be considered
part ot the gridvance proceduce. Fupthet. the performaned rating of the stall’ member 15 not subicet 1o the
grievance procedure.

ARTICLE 4, EMPLOYEE STATUS

4'.'{l-l_"(";[=1xsificilliﬁn_: ) :
AstalTnemiber wilt be clagsified i cither () il dime or (b} part time.



4,02 Regular Full Time Staff Member:
A staft meémber who 5 hired to fill a position for an undétermined period o' time. Regular full-time nop-
exempt staffwill iwork thirty-five (33). thirtysseven and one-hall (37%) or torty (305 howrs cach week, s
determined by the position..

Regular full-time exempt stafl will work their regularty schediled work haurs and aré.expeeted 10 work the
necessary hours to complete their work assignments,

Regutar full-time staff shall be eligible for-all benefits pertaining 1o fufl-time staws,

4,03 chular Part Tinte Staff Member:

A stafl member who is hired to fill a position foran vndetermincd period of time, Regular pait-lime pon-
e:scmpt staff will work twenty (203 haurs ormore per wedk but less than the Full Tine equivalent for the
pusition. A part-time staff member shall be eligible Tor pro-vated benelis. In- addition, parttime stafl shall
be-eligible lor health insuronce. as per State | egislation and the State Health Benefits Cowimission,

4.4 Regular Versus Tempm'ar) Employment:

th,n a staff member is hired or transfers into a pesition. such staff member shall he advised as 1o
his/her status as either a regular or wparary: St member, Temporary staffare hired for a period of
time not Lo execed twelve (12) months in the same position. are not eligible for any benefits except those:
required by law. f the stafl member works beyond the twelve (123 prontis in the same position, or if
the position is filled by a temparary employce beyond the twelve ( 12) monthis. the position shall be
posted for bidding or closed. On a quarterly basis. the Union shall receive 2 list of lemporary
assignments including the date ofthe assignmient,

4.05 Probationary Period:
Al Full and Par{ Time stafl” members shall serve ane hundied and eighty (180) calendar day prabationary
period following their initial date ol hire.

The University reserves the right to extend the initial probationary perfod up 0 an additional thivty (30)
days for Fill and Part Time stafl members. A stall member's employnment may be termintted b any time
duting the probiationary period. Such decision shall be Mial ‘and binding. and not subjeet 10-the grievance
proceduie.

Probationary staff will be efigible to useaceryed sick Jeave afier thiny (30} calendar dags-of employmen
and other ucered jeave time alter ninety (90 calendar days of umplmmcnl

4.06 Personncl Files:
A staff menibér shall. Within- three (3) working days ol a written request to Human Resourees. have an
apportuniey to review hisfier cenual Persannel file in the prescaee of an appropriate olficiak-of Human
Resources 16 exanine any criticismm, t.nmmt.nd.llmn or any evaluation of his/her work perfarmance: or
conduel pripared by the Universits. Such examination shall nol require a Joss of paid Gmes I requesiedl by
the staff member, a Lnion representathue may aecompany the slall member,

A stalf member shall be alfowed to plice in stich file a respanse of reasonable length 10wy ihing comained
thercin, The University will honora request mude by o stadl member for 2 copy of any: derogatory item. Ui
St it membei's Emiployment :tppllcauinn resume. performance evaluations or any correspondence addrossed
to the staft’ mt.mhu contiined in the:cential Persomel Hje,
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A stall member may request the expungement of maferials included in the fite where Lhese are pertinent and
substartive Jnaccuracics, for reasons Gl e daration. relevaiee or fainess: Such requests will be cvaluated

i relagion 1o the University's: needs for compreliensive and complete records but will niot be urrcasonably

denjed..

‘No docuient of aronymous-orgin $hall. be maintained in a stafl member's central personsiel file nor be a

part of any persanncl action taken dgainst o stalt member:

4.07 Seniority:

A. Avtrnal: Seniority will be creditet-from the'dite of tire of rehire to all regnlar Full Time of Pat Time
staff members upon the success|ul completion of their initial probationary per iod. Seniority for bargaining,
unil members hived prior o July 1 2013 shall be based o their date of hire with UMIDNI.

B Loss of Sewiority: X swll member's seniorily shall he. broken by resignation. ‘dismissals from
employment, or other types ol ermmations. layalts of more than one (1) year-or refusal af a suitable
positioi whils on recall from layoiTt.

C. Lavoff: Layotfs shall be administered in accordance with University policy except as stated below:
Senjority will prevail on favelfs due w lack of wark in tie'job classification, eificiency reorganization or
reductions due 10-economic considevitions. Senjority will prevail on call backs within oie (l) year from-
layoiff,

If there is a facility closuie. the aflecied employees shall be treated as laid-off stafl.

I Bumpma and Vacancies

Bumps shall be only as per the procedure below. Stalf members-shail be able to exercise bumping rights.

provided that they meet the reguirements {or the position.

A list of vacant positions will be available (or review in the campus Human Resources offices,

‘A stafl’ member who chaoses to fill 4 vacaney or to bumy another stall member. and is subsequently

infornicd by the camipus. Human Resources departiment that the salury of the: vacant or bump position is
rivare than fen percent {1094) below his or her currend safary. shall be aliowed to recunsider their deciston
and to goron to the tecall lisl. I sirvalions where o higher paid stoft member bumps an cmployee caming a
lasver su]aly departvents uic cneouraged 1o attempl L match the Burdping staft member’s current sulary,
but A n0 event may the salary offered be fess than the salary of lhu staff’ meniber being bumped.  In

sitiations where # staff’ member is placet! i o vaciney pursuant 1o =a™. “b"of “¢" below. departients are

encouraged (o-attempt o matel the sl members-current salary, hul in no event may the salwry alfered be
luss than the amaurt budgeied Tor the olivred pasition it such would represent « sulary reduction for the

-stall member,

Wilhin theirrespedtive dma|1|mnlar\\mk units, regular staff members shall not be laid off before fenmporary
arprobationars stalt members i the sané job clgsilication,

Staff members-whin have received Tayoll notices will be allered vacsm positions as: describud in 4.07 a, b.

and o, beloyw prior o sueh vaeancics being offered to staff members on the recall dist.
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The University shall prepare-lay: nll/bumpma nodices and serve the liyofl/bumping notices fo the stadl
meniber copying the Tluman Resources Generalist and the Linion,

Upon receiving writlen notice of a tayolf. the stafl” member will reply in writing to the Departiment of
Human Resources within three (3) cafendar days. the last of which must be a:businéss- day. indicating
whether h/she wishes 1o aceep Jayofl ot to exercise hisfher humping and vacancy rights.

When an individual is identified for lay off. the stalFmember will (oflow the process below::

a.lFivst, an emplmLc identificd for layoll will be: ollered the opportunity o (11 a vacaney in-his/her
“eur u,nl t:Hc williin the operating unit-and campus, 11 the emplovee chooses not 1o accept the vacancy
offered, the (ank‘leL ma 0pl 10 be placed o the reculd list.. No prebatianiry period.

b.Second; ila vacancy puEsuait 1w above s dot availsble. the employee will be offered a vacaney in
“his/her curvent Liflé on the i-"}lﬂpll'% it the employee chooses nob 1o accepl the vacancy oflered, the
emplayee may opt 1o be placed on the recall list. No probationary period,
¢.Thivd, if a- vacancy pursuant ta 2" or “b" above s nat avaitable. the cmployee will be offered the
opportunily to {ill a vacanes in lhc employee™s current tille first_or immediate prior HPAD title
University-wide, or any other title they are qualilied for {so Jong as filing the vacancy does not result in
a promation). 11 (he. emplmxc apts nol W 1l & vacancy offered under this scction. the employee jmay
apt ta he placed on the recall tist or (o proceed o “d™ below, No Probationary period.

d.Foueth. il the cmplcvm. is nol placed in a vacency pursuant to “2”, “b™ or ¢ ubove, the employee
may bump the least seniorf employde in hisfher curiemt title within the aperaiing unit and campus. 1Fan
employce opis not 10 exercise histher bumping rights undér this section, the employee may apt to be
placed on the vecall list. I the employee is unable to bamp under this scction, the emplayee may
exercise rights under 27 belas. Probation iftan employee has less than 10 years senior iy.

e.Filth, if the opportuity to bumy is not available purseant Lo ‘A" abave. he employee may bump the
least senior employee in higfher curent title campus-wide. an employee opts not to exercise hisfher
bumpnw rights under Lhis seetion. the employee may opl (o be placed on the recall list, H the employee
is unable o bump under this scetion. the émplovee may exereise rishts under 1 below, Probation i an
employee has less than 1§ years:seniarity,

£.Sixth. if the emiployee isnol uHue.d the opportunity. ta bum pursuant e akiove. the cmplnyf_L way.
bump the feast serior emplosee in his/her lmnu.dmh. prior LIPAE titde campus-wide, (f the éinployes
opls not to excreise bisther bumping rights nader this section. shie emplosee magx opt 10 be placed on the
recall list. Probation iF an emplovee has less than. 19 years senjority,

& Han emiployee is not offeretd wn equivalent vacaned or is nod eligible (o bump pursuant 1o "d through.
I of this. article. the employee-may then opt o [il] @ vacaney fn 4 lower classitication if histher job title
it the time ol layolT is included inone of the Job Serfes fisted in Appendix 13, 1 there is no such vacancy
available in histher Job Serics. the employee may bump dosn inlo & lower ¢lassifics wion in the Job
Serfes. Iither ol these morves will constitule a voluntary demoiion, aud the employee will no longer have
rights io & pasition in hisfher ttte at the lime al TayolT, or w a previousts heid e, lhul‘{. will be no
probatitnaiy period for emplosees With 1 more yvears ofconseeutive UMINIRL experionce,



ho.imployees who exereise rights under provisions “s™ through ¢ above will not be required to serve a
pmbauon.ny period. I3 mplmces with ten (10) years 01 University experience and who exercise llf'hls
under provisions “d” tiraugh =g above will not be reguired 10 serve 4, prabalionary periad.

Vacancics shall be filied first before bumping. A list of vacancies shill be available for review in the
campus Human Resourees olfice.

Purl-time staff members may not bump full-time stalf members, however, they may bump other pari-
time stafl @ L(}l!l\'l!](.l‘ll of tess hours. Full-tine ¥alT may, however: bump part-time stalf. Time off
benefits for fuli-tinme stall bumping into a part-time pnmunn wilf-be prorated. Priorlo regutar '§l'.'1ﬁ being
placed on the-recall Tist, repular statd may be placed in 4 vacant tempuor, ary position. A staft menmber
placed into a lemporary position will continue 1o be benefits eligible. Regular staff who are placed into a
vacancy »\lm.h isa lemporary postlion may bid oa any vacant poeltmnt;. When the temparary position
has ended. the vegulkai stall member will be placed on the recail Fist for a full year based upon their
formertitle,

A stat] member who. isplaced in a vacancy or bumm intw a position other than a temporary pomtmn
may net hid on avacam pmmun fara period of six {(6) months,

Under no civcumstance will # hargaining unit employee be bumped {laid off) from their position by «
fion-bargaining unit employee:

2. Special Categories of Employees
All regular Ul or pactitime stafl members shall be covered by the layoff policy regardless of salary range;
consistent-wilh the following provisions:

a) $tafl members emptoyed inder a J-Visa shall not be gligible for eoverage.

13) Stalf membets employed undera [-Visa shall have bumping rights only inlo the
same Job elassification.

¢): Staft members-holding research positions may. only -excréise u bump. inte a position in hisher
own departiient for which he/shie is qualified and only i the projéet woukd not be seriously
disrupted by the change’in personmel A decision by a- Principal Investigator to deny & bump based
‘upon: 1he fmwomg may be dppealed by the: humpm& emplayee wthe school’s Research Dean. 11
this appeal is denied. the bumping emplovee may appeal to the Viee President of Research, The
review pencess will not delav the lavoff or the placement .ol the employee on the vecall list, 1fa stalf
memberin a research positian cannol bump — inle a position in. histher depalllm_nt- hefshe. cai
Bump- into the immediale prioe title (hon-researchy on the: Campus ar be placed in the finmediate
prior held e (I‘C\L‘lﬂ..l'l] provided (here is.a vacant position and the slail mLmhu s qualilied for
such position.

The parties agree that the subjeet multer of any appeal @ ar h;tlaimn LOI‘ELLII‘EI!‘)“ the Viee f’msiduu §
decision on bumping fehts shalt be fimited to whether the eriterin as 10 which positions shall be sxempt
from bumping were applicd. Should an arbitagor Tind g the erileria were not applied by the Vice
President. then Disfher sole remieds  shall be e celer the matted back to the Viee President for
reconisideration.

) Recall ol Researghers ~ Bix duly-1, 2012 the Universiy will ereate a scedre web-site: (0 which the
eesuines of rosearch statfon dhe __u._c';ll listmay be posted at theie request. The, University will grant
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aceess 1o this site/lo-appropriate stl iy cach reseavclh department. Principal Tnvestigalors will be
advised to review these resimes prior 1o Giling aresearch vacancy:

[F 1 employee who held a research title is on the recalf Hst: and thereis a vacaney in the same title
hefshe was laid ofT From which the individual believes thiy are yualified lor. but the emiployee is not
ofleréd the vacancy dug to hcuu, degmed unqualified. the employee may appeal Tirst Lo the school's
Research Dean. 11" this appeal s denied ihe emplovee may appeal tothe Vice President of Rescarch
whose decision on this matter will be final. binding and pot subjeet to aricvance or arbitration.

3. Notice of LayolT and. Information: to-the Union
The (: niversity will provide a minimum of twenly eight (28) caiendar days notice ol TayalT w any regular
stal¥ member afteeted.

Upon receiving a written notice of layoll with_rights. the staflT member will reply in wr iing 16
Department of Human Resources within three (3) calendar days, the last of which must be a business
day, indicating whether the prember chogses Lo exercise such rights or elects 10 be placed on the vecall
list, 1f the Depastment of* Fluman Resourees does not receive a response fram the siaff member within
twa (2) days. the last o which must be o business day. of his/her being notified of the departinent-wilhin
which the: cmpiovr_l, is being placed or bumping into. then the siaff member will be placed on the recall
list,

"The University shalt continue the practice of providing the Union with a copy of cach layoff nolice sent'to
staff nmembers, Such notice shall be provided, by mail. fax or vrmail, within tweiity- four (24) haurs of the
staff member’s receiptol the layofT notice. In the everit that five-or more stafT mémbers ave laid off withina
pay period on a canipus, the Untiversity shall. upon notification 1o the Umon of the names and job titles of
he staff membiis aifected by the layoff: provide the Uinion with a ful} up 1o date seniority list in Excel
format,

4, Reca[l Rights

Laid off stafl- members, in ke order ol Um\cml) senfarity. have first recall rights bepinning with the tite
and job requirementy of the position: fram which they are laid 61F. (6 positions with comparable or lower
requirenients within the same classification series.

A sidfl member who bag been baid of! with rights-under this provision will be subsequently notified i a
position in hisfer former tie for which hshe is quatified is now available for re- employment,

Allfaid ofT staff wha Have teen employed for at Jeast a yeur shall retain their Fights of recall for one (1) vear

from he date of lavolT. Should a latd off staff member iefiise a position when recalled. sthe shall be

removed Tedm the vecull list Tlesever: stall members. shall be allowed (o refuse o position if the sulary-of '
(e position is-greater than. oF equal 1o ten pclunt(l{)%} less than: the. salary of their farmer position. If
more than one €13 stafT member in the same job titte s laid off. University~wide seniority will be-irtilized 10

determine reeall rights: Should an emplovee be recalled to o position on o campus ther than the one (hey
were faid off from. the employee has the aption of vefusing the positioa and continuinig on the fecall Tist (nat
to.execed wne year [rom the lavolfy U the emplovee accepts the position. §#he shall not have hidding
righis Tor d period of one (1) venr,

Upon reeallo a sl aember shall retain hisheroriginal date ol fire..
5. Continnity-of Services
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The University agrees (0 consider patient fansition issues in determining how much acual notice s given
to Menial Licalth-and Social Work prolessionals of layoff, consistent with Section 3 above,

4,08 J-Visa.and H-Visa Employvees:

As partol its notification ¢ (he Union of a Labor Condition’ Application filed withthe U.S. Depastment of
Labor, (he Einiversity shall. i allowable bydaw. provide the Union with the namé ot cach individual {or

‘wham the application is being made.

Configential Employces

When new. prafessional conlideritial titles are created. the Gaiversity will send @ copy Lo the Union's [IPAL
Representative and the Local's Co-Presidénis within 30 days of posting, .and the Unioi may request a
meeting with |abor Relations o discuss the reasons. I(n the confidential deslg,natmn. The same nodification
nrocess shalt be followed within 30 days of conversion of an incumbem union member 1o confidenial
slatus. The Unjon retaing the ught.lo thallenge such a designation,

ARTICLE 5. WORK TIME

801 Normal Workday:

Car the puiposes of determining the application of any non-exempt stall" member’s base compensation rate,
A regular non-exem stff member's normal workday: will be cither eight (8). seven and one-hall (7%4) or
severi (7) work hours as determined by the staff member's position, except if they have been approved to
work an alternative-work arrangement. pursuant 10 University palicy. when implemented, "Thig houtly rate
will also be used o caleulate the eompensation of regular pari-lime staff members. All defined workdays
for non-exempt ¢ stafT members shall inctude rest periods as specified ity section 7.16 and a scheduled meal.
period as specified in section 7.17.

Regular i"ul'l time exeripl. staff members are galaried stafl. and. as soch. their compensation is not
deteimined by the number of hours they worle in a workday, Bxeimpt staff are expected to work s
necessary hotirs 1o completc their work assignments.

5,02 Normal Workweek::

The workweek beainsat 12:00 am. Saturday-and cn{]S‘ 11:39pm Friday.

303 Work Schedules:

Requests-or preferences for lime .off will be aubmultd in writing no less than one (1) week b advance ol the
date(s) requested except that Floal Flofidays may be used with less notice in the case of an emergency.

Management has the right to reguire prool ol an emergency’ usage of-a Float Foliday, The Liiversity will

respond in-wiiting 1o adh writen seguests within ane (1 week: ul_.suhim_asmn..

‘Changes.tequesied by a stall miember in theit geheduie will be considered by the University and will not be
unressonably denicd:

Sl members shall receive as much notice as possible bul not less than theee (3) weeks notice in
wriling. excepl in lhe event ol an emergeney. of a change in scheduled hours thal reyuires a stall
memiber 1o woik evening. nfght or weekend bours on a repular basis. A stafl member’s, schedule shall
not be changed for tlixciplinul'__\. Feasons, howevdr, (he [.hﬁu:rs’ily veserves the gight o chiiige an
cmployee's schedute it is determined the employise needs elosér supervision or Tor aperationsl eeds,
Upoo request. the University shall meer with the Uajon only (¢ discuss the change in schedule and s
impaet on aflected stalT iembers., ' '
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IT possible dnd where appropriate, the Univiersity il seek. volupteers o change 1o, new departimental
schedules.

504 Overtime Work: Compensafory Time OFf
A non-exempt swit member may requesl overlime payment or conipensiiol ¥ timie off for hours worked in
exeess of Torly (40) hovrs, The Univeisity tetains the option of paving non- exempt stafl member’s overtime
-or graming compensatory fime. off as provided for in the Fair Labor Standards Act (F.1L.S.AL) for putilic
-employmentand such compénsation wil be at the vate of time and one-hall ¢114).

The University shall give non-excmpt stalt members as much sdvance notice as possible relative ta the schediding
of overtime.

Compensalory time Off For exempt staff members shall be i accord with ewrent Uhiversity policy and
Article 6.02.

5 05 Weekend Defined;
A weekend shal[ be defined ag Sdluldd\’ and Sunday forali staft menbers,

5.06 Stalfing — State of Eiiergency Pollcy: : _
When an employee is designated as essential. hefshe shall be notified, ‘The Urniversity shall provide
designated-cmployees wilh a sticker when jt becomes available;

by July™ of-each year a statf member is not notified otherwise, then. their status.shal] remain
the same for-the following year, Suid status is subjest 1o change if operational needs require it.

In situations ‘where staff members are working in ficilitics controtled by other entities (e the. State of
New Jersey) and hose facilities are closed for any reason (thereby preventing slafl menbers from
coming to work) the Liniversily agrees (o treat. the ¢losure periad-as time worked. th those cases where
the facility i open-but Rutgers is closed. stall members working in thal facility shall report 10 work.

The parties agree to meet within ninety: (90 davs of the effective date of this Agreement o discuss issies
cancerning the University's policy regarding State of Emer weney. Issues for diseussion shall includg the
definilion of "essential emplovee™. reporting o work responsitilitivs. and compensation,

Rutgers shalt provide the Union with a list of cssential employees by November 1™ of sach year,

ARTICLE 6, MONETARY BENEFITS: TIME WORKED

6.01 n. Base Pay:
AR cmplm-..t. 5 base pay is the employee’s pay rate exclusive of any differential. premiums. honuses or
athier additionat Tokms of compensation: A employee’s pay rate-for all henefit time (e g, vagation. holidai s,
ele.) and lime sorked shall be deemed 1o be al the base rate of pay unless specifically athervise jdentitied
in 1hisagreement..

b. Regular Pay:
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An coptoyee’s regular pay is the employee’s puy rate inclusive of base pay. experience differential,
education dillerertinl and certification differential. hut shall exclude all other dilforéntials snd/or poy rates.

6.02 Premiam Compensation Rate ~ Overfime Work:
The University conlorms to the Fair Labor Standards Act (FL.SA) for public employment. All non-exempt
staft members shall be compensated at time and one-half (1%4) for all hours worked in excess of {orty (403
Lours. Stch avertime hours shall be comipensated either by (a) cash, or (b)Y compensaton,. time off.

For the purpose-of computing overtime.-all holidays paid for both unwarked and hours of paid leave except
sick time. ghall be counted s hours worked. Overlime pay and-other premiuni pay shall not be pyramided,

An exempl employee who works.a full day™ beyond histher vegular work week shall e granted a comp
day Tor said day provided that the erployee notifies histher supervisor verbally and in witing of the
operational ‘riccessity 1o work beyond hisfier regular work week and receives the sapervisor's prior
appiroval 10 do so, Failure ‘of the supervisor 1o mspond veibally and in writing to the writien atitication
shail be deemed approval, For the purpose of this provision. a ~full day™ shall bt dihned as employee’s
repular daily houss of work. Coimp days may nol be eamed fractionlly. Comp days must be used prior o
vacation days and float.daysand by the end of The quater folkowing, the quatterin which [hey-are eared.

6.03 Pay Period:
Frequency of paynent wif] canthiue as hcrc’tof'qz‘e-. All pay checks shalf be delivered and available on the
Friday of each pay week. Pay stubs will clearly identify specitic houts worked and compensated.

Stafl members must  opt for divect deposit of their paycheck into their personal bank sccount. Staff
members niay pick up their pay stubs, on payday. or for one (1) week thereafier at a designated sile at cach
facility.

When an grror in pay-has Geen made by the Payroll Departinent resulting in an under payment to the
cmpiuvu. the University will issue a check with the correction within two {2) payroll work days of
notilication of the error. with proper deductions.  When an error in pay not made by the Payeoll
Deparbitent oceurs, the correetion will be reflected within the (wo (2) payehecks of receipt of the
corrcetion,  When an error in pay has been made resulting in an overpaypient to the employee. the
University wifl povide (he employee with an explanation and discuss a repayment plan. where
appropriste., ' '

.04 Salary Inerease Date:
S":Imv incteases which way be dedaved will be paid retroactively- to the date upon which the increase is

seheduled (o take effeet. excluding cases where the elfective date is postponed due 1o a stall member’s less
than sitistactory evaluaiion.

6,03 Daylight Saving Time:
12 nor-exermpl staff member aciuadly works pne (1) hour greater than hig/her scheduled hours of work as a
resull of an adjnstment in da\lu_hl gavings lime. hesshe almil receive gither wne (1) hour additionstd pay or
ane and ane-hall {1 -4y hours additional pay. 11 a non-exempt-staiT member works one {1) hour fess _Ihan
hisfier schediled Dours of work ax a rowlt of o adjustment in-dovtight savimas dime. sthe will be
compensated for the time aelvally worked,



ARTICLE 7. MONETARY BENLEITS: TIME NOT WORKED.

7.4

Siandard Day

Por the purpuses o monetwry benefits for time not worked. a standard day shall be defined as the standard

wark week hours for thal classification (i.e., non-exempt 35 hrs. or 37.5 hirs. oi 40 hrs. or exempt a
minimum af 37.5 howrs divided by.3, For example. 35 hours per weelk divided by 3 equals-a standard day

o7 hours: Uliis is pro-rated for part- Aime employees (¢.g8.. 24 hrs per week divided by § equals 4:8 hours as:

a diiy).

7.02 Holiday Designation:

Lt'lectwc June 12, 20135, all Full Time stalT members will be emtitled annually to eight (8) hofidays. Part
Time staff members will have the holiday time pro-iated based on the nusiber of hiours: hefshe was hired to
warl per pay period. Thecight (8) holidays are:.

New Year's Day Martin Luther King's Birthday
_ _ Memorial Day

Independence Day Labor Day

Thanksgiving Day - Day alter 1 h.tnksuvmg

Cheistmas

Effective January 1. 1998, all bargaining unit members hived or returning from unpiid leaves of
ghsences between Jarvary 2:and July 1 of any. yéar will be credited with three (3) float holidays within
oie Tull pay-eyelé alter July I, No Ngat holidays will be.credited for individuals hired or returning from
tunpaid leaves ol absefice frant July 2 1o December 31, Individuals returning from unpaid teaves. of
absences from Jdnumy 2 1o July | will only veceive the three {3) float holidays if they did not already
receive Aaal holidays for-the particolar year,

Far staff subjeel to a séven (7} day-a week sehedule, New Year's Day, Indepeindence Day. and Cluistmas

shall be observeit on the actual day they oceur: g, i Chrisumas falls- on Saturday it will be observed on

Saturday, For staff subject toa Monday - Friday: schedulc. these holidays will be observed as follows:

tf the hotiday Malls on o Saturddy. it will be observed the preceding Friday. If it falls on a Sunday. it will be
abstrved the next day: Monday,

SwiT members. absent compeliing doeumentation of iflndss or emergency. who call off on the scheduled
dm betore-or alter a haliday. or. i scheduled o work, lhc Boliday: call off. will be salary deleted and forfeis
the holiday:.

7.63 Holiday Entitiement:



The University shall have ihe right. al its sole discretion. w require any stafl’ member 1 work on the
Tholidays specified herein, The University sgrees (o assign liolidays ofl on an equitable and ratational: basis.

[f the holiday falls on a stalf member’s day off. sfie shall receive another day: oft for the holiday, The
‘holiday may not be dsed prior to the date the actual holiday is observed and shall be scheduled within sixty
6 (.al_t.ndz_u davs afler thc__dﬂ_le the actual Toliday is observed. H theslalT member has requested but not
received the compensatary time of 1 for the holiday by the sisty (60) calendar day period. the University will
either-pay the stafT imember for the holiday w hisfier base rate of pay. or shall schedule the siatfmember for
the timie ofT By the next pay period.

If a holiday £3lls during a staffmember’s vacation. the-day will be observed as a holiday and vecation time
will not be charged for the day.

7.04 Holiday Payy
A nonsexempl stalfmembel whi s required to work on 4 holiday other than the: Day afler Thanksgiving
shall.be paid at-a rate of time and -ore-half (I %) the basic rate of pav. A non-exémpt staff member wha is
required Lo work the Day After Thanksgiving shall b paid ot a rate cqual o the basic rare of pay. In
addition. non-exeimpt staff other than twelve hour stafl’ shall seceive cither & scheduled - day .ofF or be
erediled with one{1) day of compeénsatory: Line.

Exempt stafl’ membees who are required o work-on a holiday shall be credited with one {1) day of
compensatry Gime. The exeimpt stafl mewmber and his/her supervisor shall schedule the compensatory time
off within a sixty (60) calendar day period,

7:05 Iolidnys for Twelve Hour Shift Employees: ‘
All full and-Part Tile staff members in active status January I of each year will be credited with six (6)
float holidays totaling torty-eight (48} howrs, Staft’ members may use Lhese holidays in accordance with
University Policy and this Article of the Agreement.

Fult and Pari Time staff that are routinely: scheduled to work twelve (12) hour shifts shall be compensated
(0r the nine (9} University: d:.swnatad holidays. tmallnt' seventy-two (72) hours as per [, throagh 4 befow:

b, For the period. July | through November 30 of cach year of this Agreement. ench stafl member will be
compensaled {or all four (4) University designated holidavs which fall within his period while the staif
meinber was actively employed. Payment will be made in December, and paid in one lump sim at the stafl
mermber’'s haurly rate of payin ¢ffect at the time payment.is made..

2. or the period DPecember § through JTune 30 of cach year of this Agreement. each stafl member will be
Lmnpt.nsa{t.d for ail five (3) Lniversity desisnated holidays which il \within thiy period while the suatt
member was actively employed. Payinent will be made in July. daad paid in oné. tump sum at: e stalf
membesr’s hourly vate of pay-in effeit at-the ime the payiient is made:

3. A staff member who is not in active status on s day designated by the: University as a holiday will not
'u.u.;vu conipensation Tor said holidny ,

4. Upon termination of employ ment ar transfer-from the twebve (12) fowr swork shill sclicduling basis. the
stall member will be cmn|:{,muu:d for acerued hotiday pay for any Universily designated holiday which has
nat been paid, less any monies the staff member may owe 1he University,

706 Additional Paid Fime O
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Eifective 7/1/2016, staff members shall réceivé nive {9} days ol designated as follows: (a} two pusmm]' days
{PH):-{b) four mandatory leave duys (ML) received in November: (¢) 3adminstrative. feave davs (AL). Snch
paid days must be used in the same fiseal year ay they were receved and ave not cligibli for Phyout upoi
separation,

These leave days may be used for emergencies. personal maners, observation of religious or other days. of
celebration.

Rutgers may designate which facilitleshvork. units that provide essentisl servives to the. eormmunity will ngt
be closed like the:vest of the University duri ing-the designation of the four Mandatory Leave Days referenced
above, :

Employees working in facilities Avordc uiits that do not shuit down during the designated Mandatory Leave
Days will not lose the four paid ML days. Rather they will be peemitted fo takethi ML drys or a personal
day either on tite same (ates that Rutgers closes, or some other date at the mutual agreement of the
employee and their supervisor, I[ operationally feasible; essential employees who requicst the use of a M1,
day on the shutdown day(s) shall have them gianted in seniofity order. Sich requests shall not be
nnreasopably denied.

Supervisors shall have the right to require prool of un gmergeney, The University agrees that such prool
shall be lkept confidential. Failure of a staff member to supply such proof shail result in a salary deletion for
the day(s).und appropriate diseiplivary action may be faken if wirranted.

706 Vacation Amount:
Vucation aceruals for newly hired or refiired-staff members will commence upon the successtil conipletion
of the fiist ninely (90Y ddys of meluymunt and will be credited rewnactively (o the staff member’ s dae of
hite or rehire.

Vacation time' will acerie.in each caléndaryearn accardance with the following sehedule, The annual rale
witl change in the momh when the stafl moemiber veaches a service milestone iU the stafT member's
anfliversary date-is belore the [6th of the month and will change effective the tollome month i the start
mrernher’s anniversary dateis the 16th of the montly ar after,

Vacation aceiuals-#re cumultative from one fiscal year W the néxt up & an amount equal to one (1) year of
aceruals, When unusual ciréumstaness wiirvanl -an exception: dmounls gredter tha one (1) year can be
cairied over wilh approval fiem a staff member’s deparent ht.t_l(]_dl‘ll._]._{i'li._ View Preyident of Taculty and
Sall Resources,

7.7 Vacation Aceruals:

Lenath of Service Adveral Rate Per Munih
0. T yrs, L sy

Pl -2 b 243 davs

Upon completion of 20 years 2182 daxs
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A stafTmember will be paid {or vacalion al the staft member’s bage rate of pay,

708 Vacation Entitleméent;
Al regular Part Time, gaff who aré inclutled in this bacgaining unit shall accrue vacation eredit on a
proportionate basis based upon the: nuntber o hours 1he stafl member is regularly scheduled to work:

Vacation eredit shall not accrue while a staff member-is on an unpaid leave except that 4 stalf member will
receive credit for the month 1he leave commenced provided fhe leave’ commeneed on or aflet the 16ih and
will receive credit for thé momh sthe relurns fram Jeave provided the slafi member reluens-on br prior to the
156h of the month, '

A stafl member who has resigned with appropriate notice. or who has been discharged, excepl for cause,
shall be entifled to vacation allowance of unused vacation timie accrued within the time Hinit deseribed
previously. léss any overdrawn sick time allotinent exeepl that staff meniber. separaied during the initial
hire or rehire probationary peried will not be entitled to such-allowaned.

11 a stalf member dies having vacation credits acerued within the limils deseribed previously. a sum of
motey cquial to the compensation computed on said- staff member’s base salary rate at the time of death
shall be ¢alculdted and paid to the staff member's estate less any overdrawn sick time alloiment,

7.09 Vacation Scheduling:

‘The vacation period will be the entire year. The staft member will, subject . the University’s aperating
requircments, have hissher choice of vacation time; it being n.{.o;:mzt.d however, that vacations must be-
scheduled by the University tn a manner designed to-ensure the effcctive and officiont operation of the.
University, including staffing needs. No partofa stall member’s scheduled vacaton may be charged to-sick
time except that it 4 slalf member becomes hospitalized for any portion of thit vacation and wlshes to
have \hé time hospitalized chargeéd to sick time. hefshe must notify his/er department liead ag soon as
possible and request the use of amumulatt.d sick time. Such notifications and requests imay be made by
elephone. email or'letter. but il by phone. should be confirmed by email or Jetter. No sick time. will be
credited unless. supporting medical evidence. vuut},lmh__ the hospitalization is presented by the siaff
member o pon retum W works .

The Hniversity may restrict the amountf vacation time granied to-a stalf member during prime vacation
perinds to aliow for equilable diste fluition ol prime vacation tme among staff members. The prime vacation
periods will normally be June 1 through Labor Day. December 1 to January 13ih,

By March ¥ of cach year, a stalf membei’s depurtiment headfdesignee sl advise the staff member of the
nlmber o vacaiion days. remaining which mtist be used by’ the end oFthe calenidar vear or forfeited.

Vacation requests {0y the period Jupe T through November 307that iivolve the use of one (1) or-more
weeks must be planned apd requested by February 5™ ol ueh vears A wEilten response to the staff
metbers Fegueslt will be-pravided by Maech Sil Vaestion requests [or the period Decenber 1 thmu“h
May 31 hat invalve the use of one ¢ or mare weeks must be pl\mnu.! and requested by September 15"
aleach vear. A wiitten response to the stall niember’s reguest will be provided by October 8th, For each
vacatian périad. the sla)¥ member will subimil three {3} choices ol vacation time in order of griority. In
siluations in which choices-of vacation time are tiirely and no (2) ormare statfinembdrs request the
same time peviod. University seriority will prevail,
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Failure o submit o vacation request by February 15t will sesult in loss of senjority status as il-relates Lo
vatalion requests for the upeoming year, Any ¥acation requests submilted afier February 151!1. including
thuse of less.than {17 week, will be trested on a {irst come basis and et decided by aenmrﬂy A request
st be subinivted & minimum. of thirty (30) davs before the-¢llective die of the vacation. miless waived by
mutial agreement ol the-staft member and hisfher departiment head/designed. A wiitten response 1o the stdﬂ'
member’s.request will be provided withinseven (7) calendar days of réceipt.

With approval. vacation time may be taken ag single-or multiple days. single ormultipte weeks.

Saff membery assigned to units that are apen 7 days & week. 24 hours a day. shall not-be responsible for
providing staft coverdge.as a basis for approval of requested vacation Gme: including weekends. unless
‘the vacation is iequested afler the schedule is posted,

7.10 Sick Leave; Entitlement and Amount:
All staff members shall acerue sick days on the basis of one ( 1)-day per month,

Paid dind unpaid sick time witl bé provided to staff membeis according 1o Universily policy and in-
conformance to all applicable faws and FMLA guidelines. For employees taking medical/FMLA leave
for self. the maximum leave allowed will be six (6) manths. unless the employee has paid time accruals:
exceeding six (6) months. then the maximum leave time shall be up 1o lwelve (12) months. However,
staff members hived prior to January 1. 1983 shall Be entided (@ use all acerued paid sick time.

Sick pay nccruals are cumulative lrom. ong year ta ihe nest.

When opcrationally feasible, employees covered under this Agreement shall be. perinitted ta participate it
Rutgers’ compassionate leave program. a donated leave bank for catastrophic ilincsses, pursuant to the terms
and conditions set Torlit in t_h_e University Human Resources Compassionate Leave Program.

The tniversity shall provide the Upion with an annual statement of donation and usage transactions related 1o
the donated leave bank, The statement will include the following bargaining unit data: number of people
donating accrued time; tumber of days donated: number of people requesting leaver nuirber of réquests
wranted.

7.11 Siek Leave; Notice and P
A staff member will be paid for sick leave al the staff member's huse rate ol pay.

Staft members are required 1o comply with. the. dclmt'lmmldi call in procedure. A stall” member shalf be
responsible [or cailing only one designoted aupt:mt.m at hissher office. I the Tllngss extends beyond one
(1) duys the staltmember muse-continse o call i il cach day unless they bave alieady indicaicd to their
supervisar an expecied tetur date, 11 the itness extends: beyond the expected rewwim date 8/lie must call in
willi a pew expeetet retum date,

StalT members taken i while on-duty and who fease thelr work area with thels supervisor's peimission shall
be paid (O the autharized: time spent an the employer’s premises and may use aecrued sick Jeave if they
desire payment Tor the batance of the work shift, SwdTmay, be exeused without seeking medical artenlion al
the tnisersity by their supervisor,

1
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When o doctor™s note is required. a doctoi’s certification from the emplosee’s health care prifessional
must jnclude the edical facts-(hot diagnosis) supporting: the absence and will be provided (o the
depariment sujservisor.

Whenever a regalar statf member retires: except a stafT member who-elects deferred retirement. pursuant {o
the provisions ol“a state administered retirement system and has to histher credis any- accrued sick leave.
s/he stiall be compensated for such accrued siek leavie as follows: The supplemental compensation amout
payment shall be computed at the rate of one-hall’ (423 of the L|!!,.lh|t. stalT member’s daily rate of pay for
each day of tnused accumulated sick pay acervals based upon the avesape annuial base rate of compensation
received duting the fast year of his/heremplovment prior to the effective date of hissher retivement provided
however that no lenip sum supplementa compensation’ payment shall exceed fiftéen thousand (15:000.00
dollars.

The compensation shatl be paid in aecordance with the State rules then-applving.

Per University policy. astaff member-can use up 1o ten (10) sick days to lake care of a seriougly il
humlv member.

7.12 Leave for Death or-Serious Iiness in Immedinte Family:
At the time of a death of a family mentber, up to fliree (3) consecutive work days off with pay will be
aranted 10 staff members provided they wie schieduled Lo work those days, and provided si¢k leave or other
puid leave is accumulated to the credit of thie stall member and is so chérged.

Family members are defined as spouse. children. parents. brathers. sisters, grandpatents, grandchildren,
parents-in-law or othier. relative or significant others liviiig in the st member's housetiold.  The
definiliow of family member. parent. and child is as defined by the University's FMTA policy.

In cases where the death of a brother-in-taw, sister-in-law. aunt or unele; niece ornephew ageurs, up. Lo one
(1) calendar day off with pay will be aranted provided sick pay or otiicr paid Jeave is accumulated o the
eredil of the staff member. and is:so (.hawc.d

[f'the family member fives out ol stite or country, the staflmember may requiest additional thoe and utilize
theilaccrued time or be grinted unpaid feave, The stalTmember shall be required (o bring in documentation
lhat he/skic. wilt be out of the eauntyy as & result of a death in'the family,

A short period of emergency attendance upon a member of the staff member's immedisle family who is
seriously Hl and requiring (he presence-of such stalf member may bie granted in accordance with University
paticy and the Family Leave Act.

7.13.Jury Duty Leave Amount:
SlalY members shall be gnnlu} pecessary time all. at the staff ovember’s base rate of pay. when sthe is
summoned and performs jury: duty as plmu'zbui by applicable Jaw and provided the sl member was.
scheduled towork on thie dav(s), In rio case will funy duty be granted or-eredited for niore than the standard
work day or work week [oe the stalt member,

An amployer who vegalarly worky the night shift will be-paid Sor the day on which the jury duty is served,
iFthe employee wes scheduled to swork that night. based on ihe- standird day work houry for Thisther Job
lassitication.
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The 1Lc<.|pl of a notice to report Jor jury duly must be reported imlm.dnnclx to the stafl’ member's-
SUPEIVISOT,

7.14 Jury Dty Leive Procedure: _
The stail member shall notify- his/her supervisor immediately: of histher requirement Tor this leave. and
subsequently furnish evidenee thache/she performed the duty Tor which the fegve was requested.

i jory doty: i is canceled on a day the stafl meinbier would have worked. (he swlf member musl immiediately
notity his/her supervisorand miay be fequired by the suptrvisor to report to work,

7.15 Court Appearance: _ _ _
Stalf members shal) be granted necessary time off at-the stafl member's base rate of pay: when sfhe i3
sumimoned Lo testify at depasitions or in court. on any matlee avising within the stall member's scope of
employment at the University. The stafT member shail immcdiatety veport receipt of any subpoena or court
arder related to their employment at the-University 1o the University's Office of Legal Management and to
their supeyvisor. '

“7.16 Rest Periods:
A non-exempt staff member shall be entitled 5 & fifteen (13) minute éest perind durlm. each four (4)
consecutive hours of the worl shifl. Such rest perfads are not cumiulative.

7.17 MeaFPeriod:
Non-cxempt-stafl who work during their regularty scheduled meal period will, at the option” of the
Universily, be paid in accordance with: the Federal Labor Standards Act (FLSA). Exempl statl shall
continue to be granted an unpaid meal period

ARTICLE 8. LEAVES OF ABSENCE

-8.{11 Basis and Anount:

Type of Leave Maximum Length
FMLA 33 weeks
Military n wecerdanee with State

and fFederal Statute

Academic. 6 months
Personal b monthi

8.02 Procedurer
A} Femily and Medical Leave. _
A medical teave shall be granted upon presentation of a fetier 1o [Human Resonrces (o the stall members
pessonal physician which must state whin the safl mémber's ingbifits o work commenced. hatume of the
iliness or injues and expeeted date the sl mcmber wilf be able to retuento work. The Universite may,



its ¢ost. have the staff member requesting a medieal leave examined by & physician ol the Ljsii\o.erséily's.
choosing as a condition of granting. contiviving or extending a medieal leave of absence.

Upon return from Jeave, the staf member must present to hissher supervisor documentation Trom the staff
member's personal physician indicating b date the staff member as been  cleared to return 1o work, and that the
stalT member is able to retur to woik without TESIFICION,

For employees taking mediealdFMEA leave for selfl the maximum leave allowed will be six (6) months.
uniess the employee has paid-time- u,uuala exceeding $ix {6) months. then the maximum feave time
shall heup to twelve {.]__2} munths. Paid ;._lck fime aceruals must be utilized first. dnd then vacation
accivals @nd float holidays may-be used.

For melo}mcg taking nicdical/FMLA leave to cave for a {aimily memberfor a serious itiness. the
maximuim jeave allowed is welve (12 weeks, Paid leave timemay include acerved vacation and float
holidays, and uplo a maximum ol 1en-(10) dd\S of acerucd sick time, utitized first at the employee’s
option, Hlawever: in.circumsiances where the Tamily member has a catastrophic ilfness (defined as an
illiess. injury, impaicment, or physical or mental condition thata licensed physician or certified
practitioner certifies as life threatening or erminal). in addition o acerued vacation and float halidays
(utiiized first). employees™accrued sick time ar donated sicletime may. be used for the twelve (12) week

maximun.allowed. .

In accordance-with FMLA, the maximum feave allowed Tor inermitlent feave js twelve  (12) waeeks,

B} Military Leave;
Military leave will be governed by applicable State and Federal Statute,

CJ Workers' Compensdtion:

Effective January b, 1997 any stalf member in (his bargaining unil who becomes disablet because of e job
related injury shall, nfapplow:d by Risk and Claims management, be granted a keave of abserice. Payment
during such leave will be madg in accordunce with the New Jersey Waorkers Compensation Act, except thal
in cases where the physical injuey arises i and out of the course of the performance of aqﬁmnnd job duties.
and functions. payiment will e sgven(y (70%) percent of salary.

Ifnot approved by Risk and Claims Mundgement dpplication may be made to. use sick leave. if available
and then application may be maide for a medical leave of absence. under University olicy.

1) Personal Leave:

In certain circumstances stall members-may be pormitled to take an unpaid personal leave of absence: from.
their positions with the Eniversity. Such feaves may be applicd for and are available (o regtilar Fuil Time
and Part "Time stall members woiking twenty (200 or maore howurs per week: pvovided they have completed
six (6) months of ¢orlinuous service. '

Requesty for personal Jeaves must be decompinied with-the redson for the leave and-duration.and. must be
submitted i writing to. the siafl member's, \.u;}u\mm along with any supporting documentation,  Sueh
request mast be subsiitted at least two (21 weeks in advance of the starting date for the lcave exeipit in the
case of a-bona. [ide emergencey. A sifT member shall rgtcise o written response within {ive (3) work days.
Supgrvisars shall have the-right terequire proal ol an einergency as a condition for approval,

“The maximun length of d persanal leave s one (1) ovonth,
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Ej) Return from Leive: )

The tniversity shalt-place a-stalf menber relurning from an unpaid Teave-of 5i% (6) months of legs in their
prior position, or if such position is unavailable, 10 an equivalent position. A staff” member Wwho fails to
retaia from Ieave within five (5) days from their scheduled date of retnm. and without securing permission
from his/her supervisor (o-éxtend such leave. shall be discharged:

A stafT member who has utilized the maximum length of I<.=wc and who is unable o return atthat tine shall
1c'§|un in good mndnm or in the alternative will be ter minated for being unable to returht rom leave.

%.03 Leave of Abscnce, Limitations:
All leaves as described above must bie laken al the time of“the related oecurrence or shall be. waived, Staff
membeis will be terminated for obtaining, leave by false pretense ar for Failing to: veturn from a Jeave in
accordance with University policy.

ARTICLE 9. MONETARY BENEF(TS: HEALTH BENEFITS, PRESCRIPTION DRUG PROGRAM,
DENTAL CAREPROGRAM, LIFE INSURANCE AND PENSION.

9,01 Health Benefits:

The parties acknowledge that pursuarit to N.J.8.A. 52/14-17.25 et'seq,, employees of the University are
deemed to be employees of the State for purposes of health benefits and that heaith benefits are provided to
efigible: employses as set forth in applicable statutes and regulations. During the term of this. Agreement,
employee contributions to the cost of heaith care shall be based on the health care contribution rates set forth
in PL 2011, chapter 78 and in effect September 30, 2014,

9.02 Prescription Drug Program;
The Stwate administercd Pleacnptlon Drug Program  shall be confinued in keeping with he- legislative
appropriation.

9,03 Dental Plan:
It.is & '15,: ctd that the State shall eantiive the Dental Care Program. during the period of'this Agrcement, The
program shall be administered by the State-and shall provide benefits to all eligible stafl and their eligible
dependenls,

9.04 Life lnsurance Prngram*
LHg insurance coverage is provided as parl of the Public Employets Retirement Systenn (PLR.SY or the
Ahernate Benefit Program. [Joth programs’ are administered by the New: lersey Division of Pengions,
Eligibility for participation by sl members wnd benefils are governed by staiute and Rules and
Regulations promulgsted lhuulntiu and administered exclusively by the Xew Jersey Division ol Tengions.

9.05 Pension:
The University i o participant in the Public & mplm ces Retivement System and the Alternate: Benefity
Program. Eligibility for participation. by stall members and benefits are governed by statite and Rules ang
Regulations promulgated thereunder and nilministered exelosively by the New Jersey Division ol ensions.
A wrillen dw.upuon af e PERS Program or Alemate Benefits Program can be ohtained from the
University 's Benelits of focal ) Juman Resourees Office,
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ARTICLE 10. MONETARY BENEFITS MISCELLANEOUS:

10.01 Terminal Benelits : _ _
A Full Time or Part Time stafy member whose employnient {5 terminsted by reason of permanent Jayoffl
will receive ag a ierminalallowanee:

ay Taventy eight (28) days notive or compensation at the siaff member's regular
‘compensalion rale-to the extent such notice is deficient.

b) Atcnied Dot unpaid vecation and conpensation timie: to. the slafl member’s
termindtion date,

10,02 Resignation:
A stall nember who termindies by regignation will give the Ul'll\'ttl'iil)’ twenty one (21} days sritten notice,
Staft who. vesign will be entided to all accried butwnused vacation and compensation time, fess any sick
time advanced bul nol aceriied:

Staff'members who terminate by resignation or Tor any other reason must retumn all University property,
including but not. limited 10 41> cards. parking tags and leeys, and compuler sollwarg.

Faiture to veturn this property will allow University Management to withhold final paychecks.

After submitting a- notice of resighation. & stall member shall only be ¢ligible:to use a maxivum ef lwo (2) leave
days within the last three (3) weeks of employment. provided the request(s) for such float holiday(s) are appraved.
Such request shall nol be unreasonably denied.

10.03% Shift Differential:

Effective July 1. 2010 the shift differéntial lor all nen-exempt employees will be 2.50.

Shift dilferential will b paid to membées of the bargaiming unit for cormplete shilts ondy, T'o be eligible
fora-shift differential. an employee must work half or moye of histher regularly ‘s{.hl.dllh.d hours after
.3:00 pm-or before G:00am, Shift differentials are nol considered to be-a partol s stail member's regular
-compensation rate..

1004 Experience - Rehire!
A 51*117 member who leaves the University in good standlm. wnd is rehived inthesame job tite within ance.
(13 year of hisfher date of separation shall be placed atthe same range and siep as when the stafl member

left.

1045 Continuing Edueation:
A staft member mag request inowriting W histhér supervisor. permission to parti¢ipaie n work-related
edueatianal warkshops. seminass. comlerenees and/or conventions, The Universiy will make o reusonable.
eiTort to approve such participation, '



The Uiiversity wil) grind Lime ofT without Joss of pay to-hose slafl members, approved o atend Continuing
Fducation canferciices, With permission lrom his/ber supervisor. exempt stalf members shall be entitied
to adjust bisther schedule to ditend such conférences.

StalTmembers shalt be allowed to.complete mandatgry, Univer Sils web-based courses, durmu regulay
work haurs,

Night shill stafl inembers who are schedoled off to attend Continuing Education programs may be given as
a conlerence day. either the night. before. or the night after. Stall méembers will receive a response o theiyr
request.for participation within two (2} weeks of subm|ssion,

All travel avvangements must be mad_t,-m conformance with University policy it order to be reimbirsahic,

The University agrees Lo reimburse stafl members for the. tirition/r cgistralion fees associated with
obtainiig andfor mainaining “certifications™ required by the University or the State of New Jer. sey for
the position in which they sre currently empioyed by the University. Such reimbursement shall be in
accordance witly Article 10,06 and charged o the employu. s tuition reimbursement allowance. Within
9 days of completion of the seminar, the signed ccmllczm.:‘pmof of aitendance shall be subwitted to
Human Resourees. and reimbursement will be paid within six (6) weeks ol subiiission.

10,06 Tuition Refunds
A) Effective July 1. 2003. the annual maximum reimbursement will be three thonsand dullars ¢3.000) far
COUISES. succeqslullv completed with a grade of "C™ or batter,

Effective 9/1/2000. if a staff member-takes a course at a non-Rutgers. school that allows for deferred-
tuition reimbursement. the staff memberwill not be- reguired 1o pay the school first and then be
reimbiirsed by the University, Provided thar the staff imembéy suceessfully completes the course with a
grade of ~C™ or berter and submits an approprigie invoice, the University shall issue a-check 1o the. stalf
menibeir (within the inagimunt ameiints sct farth in this: pdl’di,laph} and the stafl member shall submit
suchchieck-to the nbon-Rutgers school. However, it is the responsibility of the stafl member (o make
such payments und the University-shall be held harmfess frony any disputes between the stalf imeniber
and the non-Ruitgers. school regarding fuition payments.

B) There will be no reinibursement For incidental fecs incuried in the courses.

¢ 'The University witl reimburse stafl inembers within six {6) weeks of submission. of tuition veceipts and
grades by the stafl arembes,

D} There shail be no cap on the number of semesters for-which a siaff member can reéeive tuition refind.
U ERY

E) Stall memttiors in the Mental Health.and Sotial Work professicns shall be eligible (0 receive taition
reimbursement fur dourse work at posi-Masters degree “instiwiles™ or equivalend programs jo (et
[ields.

Fy Wa siail member is kid o and has reedived wition refmbursement. e stall member will not have ko
reunn such reimbursement.

10.07 Uniform Allowanee:
Shoufd the. Universily . wquuc stalT (0 wear unifoims. but choose not @ provide then. the University wiil
then provide fulltime taitan amndal unilorm allowidnees as Tollows:



FY2015 . 500

FY20i6 ¢ 500
Y2017 - 300
FY204 8 - 500

Par-time stalT will receive an anaual. unilorm allowance equal ta one halt of the applieable uniform
allowance in ihe fiseal year.

The uniform allowance will be effective July Tst of each fiscal year-ta al) eligible staff noted above who
have completed heir indtial probation perviad prior o July st Full or Pact Thne pavments wit be based on
the stall members status as of July 156 The staff member must be fn active pay stafug ay of the date of
payment.

10,08 On-Call: _ N
A Bieetive Juli- 1, 2010 all non-exempt sl miembers required 1o work an-call. as defined hy the Pair
Labor Standaids Act (F.1L.S:A). shall receive 3.75/Modr.

B) When.a nons-exempt-stafl member is-called 1o work auside his/her vegularty. seheduled shifi. hefshe will
be compensaled for the actual hours worked, T]w_--st_ai‘[" member w_i[i' be pudrameed a minimum of two '(2)
hours of compensation. whether or not the two (2) hours are warked, excopt when the end of the call<in
period coinecides with the-beginniing ol his/her regular shift.

C) An exempl staff membet required to work on-call orwho is calied to work ata time that the exeinpt staff
member is not normally scheduled (o work. shall be treated in accordance with Article 5.04 of this
Agreemuul.

D) All cuirent Forpis of on-call compensation for exempt slaft members shall be maintained atvo less than
1heir curtent level,

Left Blank for Fiture Use
10.10 Travel Pay:
Staffmembers who ude theif carTor businesy purposes shall beadimbursed at the thes cuéént [RS rale,

10,1 Cell Phone: _
Stall members whe make honie visits on a regular basis.as part of their jolr duties. such as Public Health
Representatives in the New Jevsey ‘TB Cenler. shall receive: upon submission of # hill. up 16 100 pey
wear for service sty provided thal the depértiment does nat provide a eelf phone to the staff member,

f‘{}_l!"l‘ui_lit_r_n !{_g:l)liéiéilas1: _ _ _ _
Effective the Tall semester of 2013, dependent children of MPAE Tocal 3094 amil mémbers shali be
eligible forwition remission in accordaneewith the pravisions o Rulgers” Policy 60,2145 Cand D,

ARTICLE 11, HEALTH AND SAFETY:.

11.01 Heatth Examinations

Lo
IS



[ necessary, the University will pravide to cach member ol the bargaining anit & physical examinution at
the time of employment 2L no cost ta (he stalt member, Thertalter. an annual examination will be provided
if required by the appropriate acerisditing authority. iy e University. ar by Saiute.

Stalt returing from medical ar disability Jeave must present a note from the ueating physician which
indicales the dare the staff member was-able to relurn. lo duty and certifying the stafl miember’s fithess w
return io work Tull duty. The University may, at its owi cost aind eXpense. have a.physician of {is choosing
perform-a physical examinalion of the stalTmeiber to ensuse fithess and capability-to relum to work.

1102 Employer Obligstion: _ _
I The University will observe-and comply with all local, state. and fedesat heajth and salety laws anid
regulations. and shill make reasonable provisions for the safetyand health of its staff free Ol recogiiized
hazards.

2 The Uhivcrsity agrees to provide adequaie and regularly maintained sanitary lacilitics for employces’
use. Hach stalt-member will mainitain acceptable standards ol persona) hygiene and cleanliness in
accdrdance with- the requireimciis of the job.

3. A stall member must report incidents of unsafe andior unhealthiul conditions to hisfer supésvisor
tmmediately. The University shall respond in a timely mannee 6 all health and so fety problems reporied by
the Union and/or bargaining unit staff members.

4. ‘The University will provide safety devices for stafi members when deemed appropriate by the
University or as required by law, Affected emiployees shall receive: apprapriate in-service (raining on new
salety equipment. devices, and materials. -

5. "The University shall, upon request. provide the Union with the results ofall hiealth and safety inspections
of the facilities of the University. The: University shall notify the Ginion of ‘all such inspections where the
inspections Wwere initiated 48 i iesult o o Unien/employee cotiplaint and/or erievance, The. University will
also notify hie Wniow in cases where on-going health-and salety hazards which may e ffeet the HPALE Union
membersidp are discovered,

6. ‘The Unjversity and [IPAE agree fo discuss problems concerning health and safety in the regalarly
scheduled Labor - Management ineetings, The union will have the right to aie {1} representative to 1he
University™s Labor Manggement Health aid Suifely Commit(es. The union will have the right to onc (1)
repiesentative (o the Uliniversity Tlospital Safety  Commiilee. Amy eecommendalions conderning
improvement or modification:of health dnd salety conditions shall be reported- wr the apprapriate health gnd
sufety cominitiee.

7. In the-interest of maximizing salety and stafl webl-being, tie Rutgees.and the [IPAL agree that dhe
views und recommenrdations of the employees caverid by (his Agreement will be heard and considered
my Hie decision-making process willdn the Univérsity, in Rirtheranee of this goal, lhe Liniversity agrees
that représentatiy ¢s of the HPAE shall be a parl of Committees that are descloped tw discuss slrategies
and ientify solutions tat sould address jssues canceming sale patiént handling. ergonomics. violence
prevention, needle salely. and protective equipmentand clothing. Fhe Linton-will Kave the right 1o one (1)
representative on cach of these Committees,  Should mows representatives be inteyested in participating
ino e Commitiee. such requests shall be made o the Chair 40 the Commitee, and will ot be
unreasonably denicd. '




ARTICLE 12, EMPLOYEE FACILITHES:

12.01 Parking: .
Beginuing July 1, 1993 and for every fiscal yoar unlil 4 successor Agressent is concluded, the parking fee-

for all b*utan‘mg unit members will be equal o 5% of (he base salary as of the last pay period of the.
previous fiscal yoar. All slaff members hived during any fiseal year shail pay o prorated fee lof the
remainder of the fiscal yenr based on theirsalary at time ot hire.

Parking fee reimbursenients shatt be paid in pre-Lax doltavs.
ARTICLE 13, NO STRIKIV/NO LOCKOUT:

The Unton and the staff agree o refrain fiom any stiike, work stoppage, slowdown. concerted refusal 1o
work overtime, o coneeried sick call, and will 1ot suppoit or condone any such job action, nor prevent or
attesnptto prevent the aceess of ainy person to-the University's facilities duting the term of this Agreement,

The University agrees (hat there shall be no lockows during the teom-of this Agréement,
ARTICLE 14, DISCIPLINE:

14.01 Definition:-

Discipline shall mean official wiitten wamning, suspension without pay, disciplinary derotion or discharge
- from employment ot {he University, Divmissid [vom employment ar-demotion based upon a layoff or

oper: ntional changes made by the University shall not be construed to be dlst‘lphnt.. A counséling, although
in writing, isnotto be punitive or considered disciptine and shal not be placed in the staff member’s
cenitéal personnel file. Counseling nntice is parl of the performance improvement process and is an
opportukity for management lo vonslcuctively discass with'a staff member observations matle about
performance gr ichavior that is unpd{.lmg productivily oroeftice morate: Upon the nitual consent of the
staff member and histher supervisor. s union representative ay be present.

The University shalt have the riglit 10 diseipfine swff members for just cause. Just cause for discipiine
including dischirge (rom t.mp}mmcnt shall jnclude (hose cavses sol forth in the University Rules and
Regilations, This list of causes is not exclusive and diseipline up 10 aid inclwding discharge fromy
employiment may be made Tor any other combination of circumslances amoun’unl&, to just causé: The
University reserves the right 1o subslitule:a writsen wammg in liew of a suspension withoul pay-shd such
subsiituted wammg shall substitine or suspension 1y the: University’s scheme of progressive discipline,
A written warning in Jien ot'a suspemmn af three (3).or more days shuls be mhnrﬂbl:.

Suspensions withoit pay of three (3} or more days, writtén warhings in leu ol"a suspt.nsmn of threi (3)
of more t]d)'b, dn,upimauy demaoiians or distharge fom cmployment shall be subject to arbitratior: as
specified in the grevance plou.dmc set forth in Auricle 14.02. However. in the event a non-exempt stutf
member receives o suapuvmon withuut pay for two (2) davs or less. such discipline shall not be arbitrable,
No other diseiplinary aetions shall be subjeetto '1r]1_1t_mlmn.

The Universily will noufy the Linion and the Local Unjon's Co-President in writing of any -'suspensibnti ar
discharges within seventy-lwo (72) huurs of the action not including weekends: Fallure by the Lalversity o
properly nofify the Union will not voiy iiny disciplinery acdon, but the finze it for filing a grievonce witl
not cotmimenee wiil the caie e Union oy stafl’ member wis notified of theaction in we iting.



With respeet 10 nonsexempt stadf; the University may. in fiew of suspension fora fxed number 6 days,
and upon vnitudl consent-of’ the union and the staff miember, deduct up w Gve(3) days fiom vaceaiion
balances, The diseiplinory pendlw will be equwﬁlun to the sume nember of duys of sispension sind
treated for all purposes:as equivalent to 4 suspension, ‘The use of vacation days by the employes shall
not prejudice, in any manner, either the employee’s. grievance. should one:be filed, or an aibiirator's
zward, should e employee’s prievance be upheld:

“The University shall make-cvery effort o onsire that & staff member shall receive a written jiotice ol a
discipline on-a form expressly provided for that purpose by the Human Resources depariment. I sueh o

form is-not used, a s1aff member shall receive 8 writlen notice.of disgipline that shall explicilly state the.
level of dmcuﬁmc 1he dme(s) ol events selevant to the diseipline, and the actions {or lack of actions)
causinig the discipiinie. I addition, there shall be a piace op the notice for the staff member and the.
Union Rep 1o'sign that they have reccived the notice of discipline; and it shill be elearly stated thar the
stalT member’s signature does nol fmply agreement; A staff member shall be informed of higther right o
have: a Union Representative presenit ot a disciplinary conference ar a- conference that may lead to
discipline.

Prior 1o terminating an employes, the University shall coivene o pre- tc:mnumon meeting and provide.
fhe emplovée witha draft sopy of' the termibation fetter. At the meeting the départment will review with
the employee the reasons for considering ermination and the employes will be provided the- appertuiity
t respond to the dllegations. The employee, al his/her optiot, may request a union representative to be-
jresent af the meeling. [f'the employee clicoses nol 1o attend, the: mwtmg will resume and-1he employee:
will be mailed a copy ol*the department’s final decision. This meeting is separtie from the gricvance.
pracedure uad shull not namly any steps b it.

14.02 Grievance Protedure:
- A. Definttion

1. A breach, misinterpretation or improper application of the lenns of this Agreerent; or

X A claimed viglation, misinte Jretion, or lTllSd[‘phbdllOl‘l offules or ‘regulations, oxisting pohcv or
otders.of the University affecting the tetms and conditions of eniplovment,

B. Purpage
.The purpose of this procedure is o ssure prompt. and. equitable sofutions ot problems arising lrom (he
administration ofthis Agreciment or wlher concitions ol cmployment by providing an exclusive vehicle for
the settlement of stalf member gricvances and 1o facilitate the uninterrupied operations of the Lunetutv

€. Gencral Provigion
No. grievance setilement reached under the terms ol this Agreciment shalt add to, subtract fom, or modify
any (erms-of this Agrcement: :

 Nothing in this. Agreement shall be-construed as compcilmu the (o to submit a grievanee fo arbitatian,

" When o gricvant has Usiion ic.pu.senldunn. the Unjon's decision (o reques the movernent of any prievance
at any gtep or o ewmiine the gievance al any stép shal} be-final as.to ihe interests of Yie grievant and the
Lnien..

The lers of (his Article shall not upply (0 probationary s\alF members, extept. with respect fo payrol]
praticrs coneerning Salacy andfor benefils: This.exclusion shall notapply to regular staff members serving 4.
probalionary pertod dug to a change in job thle which is inciuded in the negotinlag, wnit, except that under
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no cirsuinstances will the Universily'’s'| udgnient as to the adcquucy of the st member's pévformance
and/or atlendanice in a pmbquonaw period or any action takeir i pursuance thereof be deemed to be
diseipline or subject to grievance,

All time fimits are ol the essence and may be extended unly by muteel agreement between authorfzed
representafives of the University and the Union. Grievances ot raiséd and processed in siiet and absoline
acedrdarice with the. grievance proceduies and time timits will be waived by the Unios and staff member
And. will not be congidered..

The lack of tesponse by the University within the prescribed time, unless time limits have been extended by
wiitten mulial agreement; shall be consteued as b negative response.

A gricvance which alfedts psubstantial numbeyor class of st members, oy in the case of suspension or
discharge..or which the University lL‘plL-'n.l‘naiW(. a1 Step | lacks the authority to settle, shall be presented
at-Step 11 of the wricvanve procedure. A gricyance in the case af suspensian ar disuh_alga_ muast he
presosted at Step I within Lwenly-one (21) calendlar days of the receipt of the diseiplinary notice,
excluding helidays, All disciplinacy prievainces must be signed by the individual prievant, An c-malil
recgived from the grievant shall suffice for the signature of the individud! grigvant, Reguests for ai
extens:on af the lme limit for the gricvant to sigh a disciplinary grievance shall not be unreasonably
denied in the event of physical incapacily.

. Prelminary Inforsial Procedure
- A stalf meniber ipa¥ orally present and diseuss a grievance with ‘hisfher immedinte supervisor. At the staff
snember’s option, he/she may request the presence of a Unjon representative. I the staff member exércises
‘this opliun, the supervisor may detenmine that such grievance be moved 1o tlie-first foimal step.

Informal discussions shall not serve (o extend the time within which z grievance must be filed, wnless such
is mutually-agreed upen in writing.

ITai inforinal discussion dogsnot produce g Setisfactory settlement, the grievant may move the grievance {o-
~the first foinaabstep.

£, Formal Steps

e e _

The prievance shail be reduced to \?r’ril'i'ng aud submiitted fo the department head within fourlecn (14)
calendar days, exeluding holidays, {rom the dale upon ‘which the stoff member first gained: or should
reasonably have pained knowledge of the alleped violalion of the Agreement Ge policy tuok pitace. The
gricvarice shall be signed by 1he gricvant and/ar Unicn representalive, and shail set foith the nature of the
dispute, the relicf sought and the specific provisions of the Agreement/policy alleged to have been violsied,

“The. department head shall answer the grievance in writing within seven (7) calendar days. excluding
holidays; after its receipl.

In thie eveni that the department head agrees 1o meet with the stafl member(sy rad the Union:représentasive
within seven {7) calendar days of the filing ol ihe gr favance, the depariment head shall have seven (7)

calenday days atler the meeling lo-respond in wriling Lo the gricvance.

Step T



The grievance may be appenled hy written notice 1o the Office of Labor Refations of the U niversity-or. their
. Tepresehlative within seven{7) calendar days, excluding holidiys, alter the Step One deeision was rendered
orue,

The Viee President for Human Resauvices or Lisfhier representative will convene a hearing within twerity-
one (21 calendur days, excluding weekends and holidays, after receipt of the gricvance unless exteénded by
mutual agreement. The stafl member may bé représeénted ar such benring by the Union representutive; Local
Union Chairperson o dest gnee, The Offiee vl Lahor Relatony or their representative will render a.decision
withiin twenty-one (21) eafendir days fiom ihe date of tlie conclusion of the heal g,

* Discipline that i grieved ih.aceardance with Step One of the Grievance procedure shafl be stayed uit{l
resolved through Srep Two. Such gt_'it-:'v_ed'-.disc'ipl'iue'-nmy not be referved ta or relied Upon in-any:
evaluation, promotional decision or subsequent disciplinary charge. other than térmiination, until the
erieved discipline bas been resolved through Step Two. Grieved discipline shall be'considered resofved
through Step Twa aller the Offict of la bor Retations or their representative has held a hearing and
rendered a detisicp in aceardance with that step of the grievance procedure of, for discipline subject to
arbitration, the lime or the hearing or decision lias passed. '

“ Thispravision shalliot Hpply o -
1y disciplinary demotion ox discharge: and

p)| ,dis’c:'iplin'e for conduct, which in the University’s discretion, demonstratesa threat @ propeity or
the healtiyand safoty of the gifevant, Usiversity staff or the public, .

i the event that a staff member Serves uny: portion of a sugpedsion prior to [iinp a grievance concerning
- thal suspension, ouly the balance of the suspension will be stayed and there shall be no ‘entilenent to
reimbursenent o reinsiatcment for the days served unless-and witti) e grigvanee is sustained,

Stap Thice, Arbitration:

In the eyenl the grievanee hiag nol been satislaciarily vesolved in Step Two, and the grievance involved an
alleged violation of the Agreement aé described in the definjtion of s grievance in A (1):above urin the cuss
of discipting involves the following implemeuted disciplinary actions:

L Suspension without pay of three (3) days-or isore

2. Writtelr warnings-io Jieu of suspension ol three (3) armoye days.
3. [nvoluntary Lemolion

4, Discharge

then o request tor arbitrution may be brought oily by the Union within sixty (60) calendar days from the
date the Unijon receivid the Step Twa decision,

The vequest for arbivation §hall be submitted in wiiting 1o the Public Renployment Refations Conniissionn,
with acopy senf 1o the Directar of Labor Relations.



Arbiteators sbiall be selecled, on -a case-by-case basis, under the. selection procedure of the Public

‘Eaployment Rétutions memssmn A transeript of all dibitration henritps may be taken, All expenses of
athitragon: shall be bome by the bnivessity and Unioh eqoally, except thet the cost of preparing and.
presenting cach parly's ease or chavge (ora late caneclialion shall be borme by each respective party,

The. arbitritor seleeled: shall be requested 10 Jwld the arbitration \mhm one huncircd and twenty (320).
calendar days [vom the dale selected and render hisfer decision withinn (hirly [30) calendar Jays alter the

cloge of the heating unless such time is extended by muiual consent of the pailies in wriling

Thie -aebitrator shall have the right w._ subpoena relevant documents and. witnesses if requested by cither
paty. .

The {unction of the neutral ar bitrator shall be of « judicial rather than & legistative ruove, The arbitrator

Shall give gffieet o e plain meaning of he Agresment lsnguage and shall sol inleepret such language

unless the meaning of the fanguage is unclear and z]t‘l'lhtguou‘i When an arbitratoy is called upon 1o interpret
lanpuage in this Aprecmert, he/she shall render a decision which is consistent wih-the plain meaning of the
Agreemont's Jangiiage, covsislent with the comimon law of conbract interpretation and with genera)
consideratiohs reserved to manipersent by the Public Enployee Relotions. Act and case infefprétation of

Ahiet Act, |

The asbitiator-shall pot have the powerto add to, subtract fiom or otherwise amend this Agreement-nor.

shall hefshe havee the-authority to preseribe a monétary award as a penalty for & violation of this Agreement.

Sliowld thie arbitrator reinsiale a staff member with bick pay, the stafl member. may be paid foir the hows.
her/she would have worked in hisfher 11ormaiiy scheduled work week, at histher base rate of pay Jess any
deductions u,quuul hy law ar.other offscifing income fox the back pay period specified by the arbitratar.

The decision-of the. arbiteator shali be final and binding upon the University. the Union avd staff member,
unless cither pagly seeks a review in an. approptiate court proceeding. In the cvent cither party secks a
review, such procedure shall aperate as a stay of the arbitrator's award until the judicial roview is concluded.

With respéct to contract interpretation grievances, the scope of judicial review shall be limited to
delermining whether the arbitrator's award {s wilhin the Hmiis of e authority of the acbilralor ss set forth in
thig Article.

A netitral arbirastor may hiear knd decide only one grievance during one arbihdtion meeLding unless
otherwise miutually agreed in wiiting by the parties. In the event that mrher parly asseris that the gricvance i§
barred or watved by the grieving party's failuce to {ollsw procedures-or adbere 1o {he dme limits spedified in

-this Article, the neutral arbitiator seleeted i accordanee with the provisions contained herein-shal] rendera
“decision as 1o the waiver or bay of the issuc pricr o any hearing:on the merils of the grievance, unless the

patties muitually agree in writing otherwise. The parties agree that the issue of waiver or bar shall not be
decided by the same arbitrator who: decides the metits of the grievance, unless the patties mutually agree in
wrilting atherwise, Both parties shatl be given t\mljl"t. uotice of the time and place af any hearing befoie the
ﬁlbm.llor- and shall be afforded ample opportunity to present 1o the arbitrator. evidence and contentions
pertinen( 1o the guestion or quesiions atissue. including the direct and eross-examinalion of all wilnesses,

The wrbitrator sholl not substitute histher judgment for the University whete this Agreement has. specified

whaose judgment will be uged ar the mauer involved has begn veserved to the University by law or this
Agrecmanl. o
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Updn receipt of the arbitrator's award, correclive action. if any, will bé implemented as soon ag practicat,
. bt in any event no later than thirty (30) calendar days afler receipl of the arbiivalor's award, unless a party
wishes to challenge the.award.

I[ the: mh:tml{n s decision is not challenged within thirty (30) calendor days, the deciston shall he final sd
bmzlmg If chailenged, the appropriate. party st initiate such Jegal prot_u,dmgs ds available within thicty
{30) calendar days of receipt of such awusd from the arbitraior. [n the event such legal remedy is pursued,

coreetive action will be implemented na ater than (ificen (15} calendar days afier final resohilions by the:
COUNS.

The lesms of any settfement agreed upon in a case that has been fled for arbitation shall be.
meicmulted as sood as practical. bt in any event no later than forty five (45) days afler the agreerment
is-tully cxecuted. The- ttg,n.cm(.nl may. contain; if appropridte, either-as # tero of the agreement; or as an
appendix, a. ﬂch:*lcnt(a) euncerning the implementation of the terms of the agréement,

In order (o expedite (he gricvance/arbilation process and o promote the settlement of giievances. the Unios and the.
University agree on (he following:

1) The University shall notify the Union of its intent 10 file u seope of negotiations peticion no fater than
sixty (60) days after the University receives notice fiom PERC of (he filing of the grievance. The
goope petition shall be filed no laey than thirty (30) diys aler the University sends the Union Lhe.
notice of intent to tile such a pefition,

:2) In the event that eithey party-asserts thal a grievance is barred or waived by the grieving paty's failurs to
follow: procedures or adhere o the time liiits specified in this Article, the party asserting this claim shall
provide 1o the. drbitrator and the grieving. party. an explanation of such an-assertion within ninety (50) diys

-after e party asserting this claim receives notice from PERC of the filing of the grievancé,

ARTICLE 15..NON-DISCRIMINATION

Neither the. University hor the Uinion will diseriminute agains any statf member or applicant for employiment, in
ahy malter. relatitig Lo unp!nymem ecause of race, color, ereed, natiaial or igin, ancestry. ;chglun sex, gendey
|dumty and expibssmn pw;_,nancv pthucnl or mental dnab|}|t}=. .sL\uai ()i‘anlﬂtlUﬂ muntal status, cnf:l nmon or

Umon will d:scumuntg against dl'iy stalf memhu bccausc. tie stift. mcmhel is or is not- 4 memnber of lhe bmon.
or beeause. the stalT wmebiberhas 17 iled any comtplaiis’ ot grievances with the University o the Union,

ARTICLE 16, MANAGEMENT RIGFTS.

The University retaing and may exercise all rights, powers, duties, authority and H,:;pulmlniun:e. corfirmed upon
and vesied init by the laws.and constiution of the State of New- Jersey-and the Uniled States of Amerien,

Except as specilieally Hmited .or modified by Lhe terms of this Agreement, or by law, all the rights, powers,
duties: autherity, prerogatives of managentent and the responsibiliy to onm}bdu. uid enforea reasonable rules
and pegulations govesning the conduel and netivities of staif mumbers-ans also retained by the. University,
whether sxercised ornot, and are to remain exclusively with the Liniversity,

ARTICLE 17, SUB-CONTRACTING SERVICES.
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Itthe Univeisity contemplales contracting [or wark narmally performed by stalT vavered by this Agreement and
the resull would be the displacement of those stalf members, the University agrees that. at least five (5) weeks
prir to the execution of such conact. it will meet with the. Einion Tor the diseussion ol the proposed
contyaet, I such contract is- excerted. the University agrees. jo give displaced staff considesativn coicermning
othier positions at the University for which.they are qualified.

it such suhconllm.lmg necessitites the layoll ot [eesoimel, alfected -stalt stiall be aiven at least thirty (30)
calendar days nolice prior (o being kaid ulf

ARTICLE 18. SUCCESSORSINP

The University shall-notify the Union at laast thirty {30) days in advance of any takeover, sale, assignment,
transfer. merger. reorganizalion, consolidation or other ¢hange of ownership, The University ngrees:to provide:
the union wilh refevant. information sovght by the Union for the purpose of 'u.lcquately representing the.
membership,

ARTICLE 19, JOINT COMMITTEES.

Tn the interest of solving mutual problems. the Unien and fhe University. agree 16 the following joii
Latior/Managevien Comntittees:

1. University-wide Laboi/Managemeiit Committee

The University and ‘the Lnion agree 1o the establishment of a University-wide Labor/Management
Committee. This commitice-shall consist of ten (10) representatives selected by the Unien and ten (10)
representatives seiceted by the University. These commiliee meetings shall be schicduled in Janvary of each
year for the entire year,

The University-side committee shall nicel twice a year (o discuss ovérdll. system wide issues-of mutcal
concern tothe Union and the University: The Divector.of Labor Relations of the University shall attend the
meetings of tiis Committee. Admiinistrators or designees from any of (he Divisions:or Schools of the
University will anténd these meetings as necessitated by the agenda, which must be submitted to the
Direetor of Labor Relations Fourteen. (14) days prior to.the meéting date,

‘The Labor-Management Commintees shall funetion COI]‘I]'}IUL]\ separale from and independent of all
griévance procedures urider this Agreement. These mectings shall nothe considered negotiating sessions,

The University agrees o felease [tom work. if necessars, the members of the Labor-Management
Commiltees. alno-Joss of theirbase rate of pay (or the purposeo! attending, Labor -Managemenl Commilice
Meetings. The Union shall inform the: University's Office of Numan Resources of the members of these
‘Committees fourteen { 14) day s priog tolie first megting.

2. Lnit/School Labor Manpgenient Comnijtiees

! Fhie:Untversity: aid the Uinion agret w have ad hoe univSehool labor mansgement committes mectings to
address issues specific w the units or schools, The sehools.are: NIMS, RWIMS. . SON. $1IRP. NIDS,
GBS, SPHL The viits are: Central Administration, UBTIC tncluding UCHC)., These meetings will oceur
on an as needed hasis. bugshould novesceed o total of four (4) in a ST




v

There shall. bic representatives of the Union {nof (o exceed 5} anid rejpresentatives of the: University (nol to
exceed 3} The Union will provide ait agenda-at least fourleen (14) davs in advance of the meeting date,
along with a [ist ol employees who might heed 1o he released, fram work © attend.

ARTICLE 20. WAGES

1.

A} Compensation Plan:’

The Parties acknowledge the existence and continuation during the term of this Agreement of a

'Cmnpcﬂsatton Plan ay hich inewr porates in particulay but without Fmif the following basic concepts:

1) A system of position classilleatian with sppropriate position deseription.

2) Jub deseriptions forall HPAL pasitions which are in the database shall Ue provided to the HPAE within
one. (1} month of ralilicalignof this agsicement.. Qther current joby descriptians shall bé provided as they
become available or as requested by th Unig.

I A safacy vange wWith Specific mihimum and maxinum rates and jntermiediate merit incremental steps
therein foredeh position. if applicable.

4) Regulations.géverning (e administration of the plan, ineluding an Employee Performance Evaluation.

5) The autharity. method and procedures 1o effect modifications as such are required, Tt is agreed that
during the term of this Agreement, October [, 2014 to hine 30, 2018 the following salary and fringe-
benefit improvement shalt be provided to-eligible staff members in the unit within the applicable policies

and practice of the Universily and in f{LLpII‘IL with th¢ conditions set forth herein.

Subject 10 the conditions set forth in the paragraph below and subject 1o the. State 1. cgislature enacting

appropriations lor these specific purposes, the bnwusu\ agrees w the to{]owmg, additional benefits,

effective at the time stated berein:

B) Wage Program

-Fi_s'c_ta_l Year 2014-2015;

Gffective on the Orst day-of The {ivst pay period alter ratilication of the Agreemend.. the. base
salarivs oF unit members who are an the Eiiver ‘iIL) s payroll in a MPAE 5094 negotiationg:unit
position on the day of ratification and who continge to be on'1he pavroll i & HPAL 3094 unit
pusiticn on the paymentdate ol the increase shall be inereasetl by $1,160. The PFHeaid S sajary
scales wiil be adjusted w reflect 138 increase, '

F sddition. alf unit members whao are an the iniversite™s s piyrodl i in o HPAE 5094 negoliations
it posilion on i doy of vatifleation, and who cintinug 1 be ot the: payroll i a MPALE 5094
pasition on-the prs mentdate ol the inerease, shall receive a one-time fump sum payment of
£870.00. This payment will be prorated for employees below 1O FTE. Thig payment will not
increase the base salacies of unit members,

2. Fiscal Y’eqr?_()‘t-S»Z_{)'ﬂ-G.



HPAE 5081 unil eniployeds shall receive an across the board satavy incregse in the amount of
2%. effective. hily 120173, To be-cligible fur this payment. members of the unifmust be on the
Univeirsity™s. pasoll in a HPAE 5004 negotiations unit position on.June 30, 2015 and continue 1o
b an the payrall in a TIPAE 3094 negotiations it positivn on the payment date of the increase
(first pay date alter Julx | 2015}, The annual base salaries ol record forall unit members will be
ndmsled accordingly. The new rate ol pay will lic éffeetive July 1.-2013. Tlie PlLand PS Salary
will be mucdsed by 2.0%:

3. Piscal Year2016-2017

HTPAT 5094 unit employees shall receive an across the board salary ncrease in the amount of
2%. effective July 1..2016. To beé eligibic Tor this payment. members of the init must be on the

Iniversity’s payroll-in a {IPAE 5094 negotiations unit. pusntmn on June 30, 2016 and continue to
be-on the payrollin a [IPAL 5094 riegotiations unit position on the payment date of the increase
(first pay date aftér July 1. 2016). The anival base salaries of record [or all unit members will be
adjusted aceordingly. "The newrale of pay will be effective July 1, 2016. The PH and PS Salary
will be increased by 2.0%.

4, Fiscal Yemi 2017-20{8

HPAE 5094 unii employees shali reecive an across the hoard salary increase in 1he amount of
2.25%. elfective July 12017, T'o be eligible for this payment, members of the unil must be os
the l;n:vu.any s payroll ina TIPALE 5094 negotiations unit position on June 30, 2617 and
contimuie to be on the payroll in o HPAE 5094 negotiations unit-position on. the payment date of
the increase (First pay date after July 1. 2017). The annual base salaries of record for all unit
membéis will be adjusied accordingly. The new rate of pay will beeflective July 1. 2017, The
PH and PS Sajary will tie increased by 2.25%.

C)-Applieation of the Subject to Language in Section A,

In‘the gvent the Universily intends.to withhold any of the econamie provisions of this Article by invoking the
“guhjeet 107 fanguage in the prefutory par agraph of this Arlicle. it is agreed that the fnvocation of the “:»ub{ccl
lo” Tanguage will bobdsed on a delermination by the University that there exists a fiscal emergency,’ If the
University invakes the prefatory “subject e language as 5ot Forth in Pasagraph A above. following the
determination of a fiscal emergency. the University agrecs as follows:

1, The Universilyshall provide the TIPAL with written notice of at least twenly-one (21) caleidar doys.
‘The Notice shall contain a detailed-explanation tor the determination by the University that a fiscal
emeygency.exists and shall specify the action the University: intentls 1o take lo address the liscal
emergency at the conclusion of the twenty-one (21) endendar day notics: perioy,

[f.due 103 reduetion in State fanding/appropriations (o the LUiversigye for the next {iscal year: the
tniversity determines that a Gseal emergenéy exists @l i based on the date the University Iearns of the
reduction H s pol ['JU‘:‘:Ih[t. to provide the Jull weenly -one(2 1Y calendar days natice. the University shall
provide the maximum patice. possibie, 17 the Liniversity provides [ewer than twenly-one dayvs notice,
upon request o the HPALL negotiationg pursunnt wparagraph 3 below shall commence sithin 72 hours;

“The.detereninglion of whe!her e} f;scaf Fm@mem Y e'ust:- shail not he hm.atpd to whelher there % q. redurrmn m Stote
upgropriatiois/funding:




howeever the University shall be permitied to delay the implementation of salary increases durd g this:
shortened period of negotiations:

Fad

Along svith (he Nolice provided to the TIPAL pursuant Lo paragraph T above. the University shall
plO\fld{. the Jatest avaitable statementstinancial documents. as {ollows:
The {inancial miormutmn upon which the Uiniversity relies as the basis for its ¢laim that a liscal

CMIEFUENCY EXIsts:

- The audited lMranciul statements tor the prior fiscal year:

- Quarterly Statement of Net Position{Balarice Sheet) for the cuirent fiscal yc*u

- Current projeetion of the Incame Slatement (or.the Unrestricted Bducational and General
Opeeating Funds' (()pualmu Budnu) for the currend fiscal vear:

- Quarterly Statement o Cash Flows (Statement of Cash laws): _

- Unaudiled End of Year findncial statements forthe statements fisted above:

- Lniversity budge reguest shbmitled to the Departmient of ?l’r::aSury lon pagt. Crivrent and
upcoming fiseal yearsy and.

- The Universilys Unrestricted- Operating Budget for the current fiscal year and budget for the
apcoming fiseal yeur,

The [IPAE miay request in writing additional financial infarmation. Disputes aver the provision
of informution shall bedecided by the designated arbitrator on-an-expedited basis.

3. During the notice period. upon wiitten request by e HPAL, the University shall commence
m.g,ollauons over measures 1o address the fiscalemer qcnuy The University is not obligated to negotiate
W impasse in order to-withhold any of thc ceopomic provisions of this Article: At any poine during the
notice pericd-the 1IPAE may file a 14.02 (A1) erievance pursuant to paragraph § below.

4. The 11IPAT agrees that during the notice aid negotiation period il will act intiaic. any tegal action, in any
forunm. tochaltenge the University's intended actioi other than ag'speeified in paragraph 3 above.

5. A1 thee paviies have notagreed npon measures 10 address the fTscal emergency. the JIPAE may file a
gricvance under Article 14h02(A)(1 ) of the A greement. The grievance shal] proceed direcily to.
arbitration under Article 14,02, Such arbiteation shall be concluded within ninety (90} days-of
impiementation ol the University's decision to withhold any of the.economic provisions outlined above
in this‘Anicle, :

The arbiteator shall determine whether seal emergency existed (exists) at the Universily bosed on the
evidence presented, The acbitrator shall not have the awthority 1o resllocate University funds.,

The padties designate Arbitrator Bonnie Weinstoek to hear disputes that agise wider Article 20 Section
A, The parties designate Arbirator a5 an alternate 16 hear such dispuies. [Eneither aibitrator is.
available to hear the dispuse consizlent w ith the provisians ofthe:subject W' languupe contained in Paragraph
A af (his Avticte. the partics shall mitually agree tpon .mmhu arbitrator.. '



ARTICLE 21, EFFECTIVE DATE AND DURATION

Thisg Agieement, :cxccpt_’ns-_u_t'h_cr\x;isu_:imlg:d__:;i_wll be effective.on Qctober 1,.2014 and shati remain
in eflect thirough June 30. 2018. .

This Agreemen tshali remain in Full foree and effeet from the date of execulion thereof through

Tuae 30. 2018. . The Agreement shall aiomatically be renewed from year (o year

thereafier, nnless either parly shall give to the otherparty written notice of its desire to 1erminate,
modily or aniend this Agreement, Such natice shall be given tothe other party in writing no later
than March 1. 2018, veMarch of aiy subsequent vear for which this

Agiecment was aulomatically teneswed, Official notice to the University shal] be made by addressing
the Office of LaborRelations or their desigmee. Official notice to 1IPAL shall be made

by addressing (e President of HPAL,
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IN WITNESS WHEREOF, Rutgeis, ihe State University of New Jersey and the Health- Professlonals and Allied
Employees, AFT, AFL-CIO, have caused this Agreement to'be signed by their duly authorized repieséntatives,

Rutgers, the State University n(f_-Ncw Jersey

o~ e

o

- R T i
Vivian Fernand €z, ; Sf:ﬁ! Harey Apnastnk. _
Senjor Vice President for Human Resour ccs . -Associate Vice President for Labor Relations
And Orgamzatmnal Effectivensss N o

A s S

Abdel Kanah, Esq.
Divector of Labor Relations, RBH S

Health Professio nals and Allied Employees, AFT,AFL-CIO

AL

Ana Twnm.ey-, TPAE President - Towm: Murphy,
HEAE Locuk 5094 Co-President

i A% Shaclthin, Tay U
A.]_exls R_can Wn[k_e:,_ o ' Y

L7

HPAE Local 5694-Co-President

@;@Mﬁm C/Aut .

imu‘ LN
J R}




Appendix A — List of University Operating Units

For the purposes of Articte 4.07. University Operating Units are defined as tollows:
Noewark/Seoteh Plains Campus

3

4.

a. ™ Medical Schoal

b, NJ Dental Sehoo

€. School of Narsisng

d, Graduate o) Sehool of Biomedical Seicnees
fe ‘School of tHealth Relaled Professions

gt Central Administration

h.g UBHC, excluding UCTIC

i. hehool of Public Health

New Brinswick/Piscatawvay Canpus

. Robert Wnd_d. Johnson Medical School
b. Scliool of Health Related Pralessions

¢ URMC. excluding UCTC

d. School of Nursing

e, Central Adniinistration

I, Graduate School of Biomedical Sciences
¢. Schoal of Public Heatth

=

Stratford/Camden Cainipus

GClC

. School of Nutsing

. NI Dental School

. UBYIC. excluding UCHC

. Central Administration

. Robeit Wood Jehnson Medical Schaot

(B A e B o2

5

. School ot Public Health
. School of Health Related Prolessions
. Graduad Sehool of Biomedics) Sciences

i =54

-

Campus _
lhelusive of all prison facilities.
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Appendix B — Jub Seties
For the purposes of Article J.07¢g), the following is a list-of Job Series™ that staff may bump down.

into:

: . Staff Assistant

Stalf Assistant | ' y Grade 21
.. Stafl Assistant {1 y - Grade 20°
_ Stalf Asgistant 140 _Grade1y
Staff Assistant IV e . . Grade 18
Staff Assistant V. ) Grade 17
_ Accountants o —
__Sr. Accountant ' - Grade P§22
- Ageountant e Grage PHI8
— _ A Budget Analyst o L
) __ Budget AnalystI ' . Grade 25 ]
Budget Analyst 11 Grade 22
. Budget Aualyst {11 L. . .. Gradel8 )
. e Grants & Contracts Analyst
i Grants & Contyacts Analystl L G r}uie 26
1 ____ Grants and Contracts A_na‘ly.s"t_ 11 o Grafle 24
___Grants and Contracts Analyst I © Grade 20
. Habilitation Counselors i
Sy, Babilitation Counselor . . _Grade22
__Habilifation Counselor e Gradel® o]
o . . }‘iu_lri.tigpisg_ e
i . Nufritionist [ 1. _Grade 24
i ) Nutritionig¢ [T ) {rruite 22
. - Nutritionist 1 . Grade 20
L v i o Bpee Paison Information i
_Spec Poison Information 1 L Grade 31
_._Spee Poison Inforniation I o Grade 36
- Spec Poison Information 11E [P ¢ 11| B
Spec Poison Information 1V — Grade 28 B
| .. Spee Poison [nformation ¥V _ o Grade 27

Nental Fleallh Clinician®
47



Viental Heakth Clinician 11

Grade 25

' Mental Health Cliniciun 1T

Public Heal

th Represeatative®:

Grage22

Public Heaith Rep I

_Grade2l

Public Health Rep 111

Grade 18

(*Where bump is info a-pt;sifi’on:w’ithi'n the same unit/population)
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"HEW. [ ERS.%.

-

Linbvarsity of-Medig_ine-'&-[}énl'istry af Naw Jersey

April 23; 1997
Furman Rritgices - 5 PBoegen Sticer, Rogmd 2y
’ ©Alalywagity Heaatit
viwadk, K B7107-300

Ann Twomay, President
H.P.AE.

110 Kinderkamack Raad
Emersan, Now Jersey 07630

RE: tayoft Notice
Dear Ms, Tworney:.
The University agrees fo mest with the HPAE at lesst one week, excepl in the case
of an emergensy, in advance &f any notice of layoif of HPAE personnél greater than five

‘01 a single campus, The purpose of thg meeting is-lo discuss panding layoff situations,
-Al thal rheesling, the Union i3 free lo-sel forth ils position on tha pending layor,

Vigry trufy youwrs,

Haward J, Pripai, Esq.
Diracior of Labor Reélations

HJPMn'p
Ann Twomey. Presidetf
Health Professionals & Afiied
Employeas, AFT, AFL-CIO
e Karzn Kavanagh
A3FE

Sha e it B LR e ke e g T e



Health Professionals and
Allied Employees ando

118 Xingodamick Hoss
Emitrson, N} O7HX0
201-242. 5003
5007 901:5005 _ B
':’:.@m::)tu'zaz.ms Warch 25, 1297

Hovard 1, Pripag, Esq,

Uribversity af Medicine.and Deatistry of New Jersey
Office of Labor Relatichs.

&5 Bergen Si.

12th Floor - Suite 1237

Newark, NI Q7T

Rer Letter of Undcrstandmg
Disef pime of Exempt Staff Members:

Dear M, Pripas:

| Rishereby agreed and acknowlédged by both the University and the Union that the
University has changed s disciplinary policy with rspectto exempt s1alF 5o that such staff
shalt nal be suspended without pay for léss than five (5) days except for irifractions of safery

rules of miajor sigrifiganes relatmg 10 the prevention of serious danger to the Uruvem'iy and
other staff’ members,

Both pariies furthir recognize thaf he Uilon's posmon on disciglinary policy toward
cxempl staft'is that such staff should not:cecelve a suspension exeept for an infraction of safety
provisions of majér. ﬁ;gmﬁcance and (hat, whers the Umvcrslty would, with just cansé,
otherwise issue a suspension, sueh stalfshould be given 2 “Writlen Warviing in Licu of 2
Suspension.”™ ' o S

Tha Union reserves ks night to litigate ady miatter arising out of the Undversity's revised
discipfinary policy with respeet to exemnpt sialf members,

Please 1nd|cale your agreament by your signature below The signatare of the
Liniversity acknoMcdgcs the Unlon's position, but does not indicate dgreement to the posiion,

Yery Uruly yours,

eond /km_._:_\.-hf
Ann Twormiey '.
Presidus:

ATy
AR [ﬁj”"’ﬁ"( _.*‘{C]j“"‘?'«v
q{owardl Pripas, Esg 3|
Director of Lubor Relarins
University of Medicine & Deintisicy of New Jersey




New anse'v‘

Wnivessity of Medicine & Dentisiry of New Jesey

Human Ansources - b5 Dergen Steel, Room 1237

. Lrivansity Fle ghi
May 17, 2000 Nevark, N] 071073001

Ann Twomey, President

Healih Professionals and Allied Employees
110 Kinderkamadk Road:

Emerson, New Jersey 07630

RE: Bumping Rights

Dear Ms. Twomey:

The Univarsity witi continua 1o make its best effort ko place individuals who do not
have bumping rights, A-campus Human Resourcas reprasantative shall meet with such
an individual prior to the efféclive date of fayoﬂ to review vacant posfions. Further,
such ah individual shall be guarantzed a1 jeast one. {1} interview for & vacant pasition for’
which they are. qualified,

Pease:indicate your agreement by signature 'be!o'w.

HaP g

¢:  Ronald A, Btaoks

n Lt
-

1(,{3"-1-_»-:’ A !-?n\__“',}

Ann Twomey, Presidént
Heailh Professionals and Aliied
rraployeesiAFT, AFL-CIQ



Ann Twomey. President _
Health Prolessjonals.and Allied Employees
AFT, AFL-CIQ

110 Kinderkamack Road

Emearson, NTO7630

Re: Vacation Carryover

Tiear Ms Twomey:

1 the union helieves the employee:is required lo.carry over vacation accruals in
excessof one year hccause they are not being allowed by the Department to schedule
vacation time, they should Bring this to the atiention of Labor Reiations and the.matter
will be investigated, Labor Relations will discuss the issue with the department and
inform thent that-tiey niusl upprove ckeesy vacation cirmyover within the G-reonth
carryover period. Should the stail member not request vacation, the department may
schedule the erployee for vacation within the S-morith period.

Please indicate your agreement by signature below.

Very traly yours,
e < w”-‘:v"'./)'
-»’ . /.-" -
e, AP

o ixbdd Kanan. Eag.-
Director of Labor Relations

Ann Twomey, President
‘Hedlih Professionats and Allied Emplc:yecs
AFT, AFL-CIO



Aun. Twomey, President
Teakth Professionals and Allied Employees
AFT, AFL-C1O
10 Kinderkamack Rond’
linteison, N 37630
Re: Véleran's Dy
[ear Ms Twomey:

The University will agree to meet with the HPAE review ways to hionor and
Tecogmize Veteran's Day.

Please indicate your agreemenit by signature below.

Very truly yours;.

- ¥ -
. Iﬂu/' it
et L P e S
. _’_.-:Cb,f_’_ /i‘ﬁ ————

+- Abdel Karam, Esq.
Director of Labor Relations

¥ B
J/L-:éw L pravice s

Ang Twomey, Prosident ¢ 7
Health Professionals and Allied Emiployees
AFT, AFL-CIQ
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November 5, 2011

Ann Twomey, President
Health 'I.’l"of'ess_iunal's’-and Allied Employees
AFT, AFL-CIO
110 Kinderkamack Road
Emerson, NI 07630 N
Re: Vacation Catyyover

Dear Ms., Twomey:!

If the Union believes an exempt employee is-regularly and routinely required to work excessive
hours, they sheuld bring this to the atiention of Laber Relations and the situation witl be nvestigated with
the. Office of Compensation Services in conjunction with the appropriate senior management of the wnit,
A summary of the findings of the investigatidn and any remedial action taken will be supplied to the
uhion within sizty (60) days, The findings of the inyestigation are subject to the grievance procedure
through Step 2.

Annially, in the month of September, the Vice President of Huinan Resources will send a
comanunication to the UMDNI schools and units stating that there stiould be n reasonable approach taken
with regacdy to flexibility of schaduling exempt employees.

Please indicate your agreemeni by signature below.

Very lruly yours,

” Abdel Kanst, Esq.
Director of Labor Relations

Amn Twamey, President.
Health Professionals & Allied Bimiployees
AFT, AFL-CIO
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November 5, 2013

At Twoimey, President

Health Professionais and Alfied Enipioyees
AFT, AFL-CIO

110 Kinderkamack Road
Einerson, NI 07630 )
' Re: Hiving and Promational Opportunities for internal Candidates

Dear Ms. Twoey:

The University is sensitive ta issues presented regarding the biring and promotional opportunities
for Internal candidates, Provided that internal candidates mest the requirements for a job posting, it is
preferred and sty angly encouraged that interviews be granted for the internal candidates who applied
within the first five (5)-days the position was posted:,

Provided qualifications are substantially equal between an fternal and external candidite, the
appomtment of the interval ‘candidate is preferred and encouraged, Provided qualifications and work
e‘!perlanca are substantiaily equal between internal candidates, the appointment of the sénjor intemal
candidate is preferred and encoureged, Qualifications are deemed to. inchide; but are not limited to,
consideration. of work performance, tiie and attendance and deronstrated attributes consistent with the-
University’s Code of Ethics and Conduct, This side letter is not subject to the grievance procedure.

Please indicate your agreement by signature below.

Very truly yours,

Abdel Kanan, Esq,
Director of Labor Relations

Ann Twomey, President.
Heolth Professionals & Allied Employees.
AFT, AFL-CIQ
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November 5. 2001

-Ann Twamey, Président
Health Piafessionals and Alljied Employees
AFT, AFL.CIO
110 Kinderkamack Road
Emerson, NI 07630 _
Re: Helnline

DearMs. Twomey:

A.staff member may file a complaint with the University's Helpline if shefhe believes that she/he.
has been discriminated against or subjected to harassinent andfor ¢ hostile woik environment, Such
camplaints wil] be friaged and forsvarded to the ajipropriate pacty for further review and resolution.

Please indicate your agreetnent by signature bélow.,

Very truly yours,

Abdgl Kanan, Esq.
Director of Labor Relations

Ann Twoiney, President:
Health Professionals and Altied Employees
AFT, AFL-CICY |
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November 3, 2011

Ann Twomey, President
‘Health Professionals and Allicd Employees
AFT, AFL:CIO |
110 Kinderkamack Road
Emerson, NJ 07630 _
Re: Research StafT Issuies

Pear-Ms. Tw_nme){: _ ) _ -
The University aprees that the Vice President of Research and HPAE representatives, not to
exceed three (3) stalf members and one (1) staff representative, shall meet to discuss research staff issues.

Pledsd indicate your agreement by signature below.

Very truly yours,
s

Abdel Kanan, Esq.
Bireétar of LaborRelations

Amm Twomey, President
Health Professionals and Allied Employges
AFT, AFL-CIO
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November. 35,2011

Ann Twomey, President
Health Professionals and-Allicd Employees.
AFT, AFL-CIO
116 Kinderkamack Rosd
Emetsan, NJ 07630
Re: Tob Series

Dear Ms. Twomey:
Bath parties agree to meet within 90 days of raiification of this agreement jn order to discuss aud
malke recomiriendations for job series within the HPAE 5094 titles for the purposes of bumping rights.

The cammiitee will consist of four (_4) taembers from the Union and four{4) members from
management.

Please indicate agresment by signature below.

Very truly yours,

© Abdel Kanan, Esq.
Direstor of Labor Relations

Ann Twomey, President
Health Professions. & Allied Eniployees
AFT.AFL-CIO
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Navember 5, 2011

-Anni Twomey, President

Health Professionals and Allied Employces
AFI AFLACIO _

1 10 .Kmderkam_.u.k ‘Ruoad

Emerson; NJ 07630

Re: Inclement Weather Policy

Dear Ms, Twomey:

_ Asngreed, pledse be ndvised that the University and the Union will ¢ontinue to work: with the

UMDNYT Union Coalition to make recommendations- regarding. changes to the curreit University
Inclement Weather Policy,

Pleass indicate agreemient by signature below.,

Viery troly yours,

‘Abdet Karian, Bsq.
Divegotor of LaborRelations:

Anh Twomey, President
Health Professionals & Allied Employees
AFT, AFL-CIO



