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PREAMBLE

This Contract, made this __ day of September, 2006, by and
petWéen thé City of Paterson, New Jersey, bhereinafter referred to
as the CITY and the Paterson Police Benevo}ent Association, Local
No. 1 hereinafter réferred to as the Association, is desigmned to
maintzin and promote a harmonious relationship between the City
of Paterson and such of its employees who are covered within the
provisions of this Contract, in order that more efficient and

progressive public service may be rendered.

1. RECOGNITION

1.1 The City hereby recognizes the Association as the
exclusive and scle representative for collective bargaining
negotiations concerning salaries, hours, and other terms and
conditions of eﬁployment, for all sworn police officers of the
Paterson Police Department, excluding all superior officers.
Unless otherwise indicated, the terms “employee” ox
“employees” when used in this Contract, refers to all persons
represented by the As;ociation-

2. ASSOCIATION SECURITY AND PRIVILEGES

2.1 211 employees covered by this contract who are
members of the Association at the time this Contract is ratified

or who hereafter become members during the term of this Contract
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must retain their membership in the Association fof the duration
of the Coh?ract, by éffering to pay monthly dues, assessments,
and initiation fees required by the Association. Subject to éhe
provisions of N.J.S.A. 52:14-15.9¢, the City agrees to deduct
twenty-six (26) times per year from the salary of each employee
the sum.cerfified as such, and deliver same to the Association
Financial Secretary and/or any other duly authorized Association
Officer, by the Tuesday following the week the deducticn was
made. The Associatién agrees that it will indemnify and save

 harmless the City of Paterson against any and all actions,

demands, losses, claims or expenses in any manner resulting from
action taken by the City of Paterson at the request of the
Association under this section.

_2.2 The City shall not discriminate in favor of, oxr
assist any other labor or police organizations Which in any way
affects the Association’s rights as certified representative for
the period during which the Association remains the certified
representative of the employees.

2.3 The City will coocperate with the Association’s
officers with respect to all reasonable requests concerning the
Association’s responsibilities as the certified representative.

2.4 Neither the Association nor the éity.shall exert any
’éressure oﬁ, or discriminate.against an employée becaunse of his

membership or non-mewbership in the Association.
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2.5 During the actual negotiating sessions between
representatives of the Association and the City for Renewal,
change,; or a new collective bargaining agreement, the anegotiators
for the Association shall be assigned to the day tour during
negotiation days, and they shall be excused from their duties in
the Divisionvprovided such periods of negotiating are reascnable .
and necessary and provided the number of,nggotiators shall not
exceed five (5) in number. The Association President shall notify
the appropriate shift commanders at least forty-eight (48} hours

in advance of the scheduled negotiations.

2.6 The Association President shall be assigned to the
day tour of duty in a non-uniform division appropriate to his
fulfilling the obligations of his office including but not
restricted to the attending of Association meetings, the
processing of grievances, and the administration of this Comntract
~with the City and its employees. He shall not suffer any loss of
wageé or benefits while fulfilling the requirements of this
section. The Association President shall be placed into detective
status with regard to his terms and conditions of employment, but
shéll suffer no loss of wages or benefits as a consequence
thereof.

2.7 Elected Officers of the Association shall be excused
from duty at the time meetings and officers workshops held prior

to the meeting are to be held, so that they are able to attend
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meetings of the general membership, and they shall not be
required to perform any additional services to make up for time
spent in attendance at such meetings. The shift commande¥ ma? not
unreasonably refuse to excuse an individumal if remaining manpower
is adequate to meet the serviée needs of the organizational unit
of which that individual is assigned.

2.8 The PBA State Delegate or the alterrnate delegate
shall be excused from duty with pay to conduct official business
necessary in accordance with the duties of the office of

delegate, provided that such release time does not interfere with

the emergency requirements of tge Police Department.

2.9 A maximum of nine {9) appointed As;ociation
delegates’shall be excused\from duty without loss of pay or
benefits, to attend an annual Association convention. The
Asso;iation President shall notify the Chief of Police thirty
(30) days prior to the start of the Convéntion with a iist of the
names of the Association members who will attend said Convention.

2.10 The City shall provide an office in the headguarters
building for the scole use of this Association’s officers-to
administer this Contract and to execute duties of their office.
The Association shall bear the full cost of furnishing said
office, however, the City wiil provide a Division phone in the
éffice ts be used by the Association officers for official

business only.
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2.11 The Association President, and an officer if needed,

;hall have the right to visit the Director, Chief of Police,

geadquarters, Precincts, Motor Pool, and other police occupied

Facilities, at all reasonable hours for Association business. The

-Association president, or his designees, shall have the right to

-isit other officials of the city govermment for Association

pusiness in accordance with existing rules and regulations.

2.12 The Association shall be furnished with copies of

all Directives, General Orders, Special Orders, Personnel Orders,

gggggigggvgegulations and Procedures, and other communications

affecting wages, hours and other terms and conditions of>

employment for employees covered by this contract, and said

_gopies shall be furnished to the Association within twenty-four

-{(24) hours of their promulgation.

2.13 The City shall furnish at no cost to the

Association, once a year, an updated listing or roster which

shall contain the names, current addresses and telephone numbers

of pelice officers who are members of the Association, as such

‘4nformation is reflected in the files of the city to be used

solely for Association business.

..  EMPLOYER RIGHTS

3.1 Purpose — The city hereby retains and reserves unto

itself without limitatiom, all powers, rights, authority, duties,

and responsibilities conférred upon and vested in it prior to the
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signing of this agreement by the laws and Constitution of the
State of Hew Jersey and of the United States, including but not
l;mited to the right to manage the affairs of the city and to
direct the wprking forces and operations of the'City, to use
improved methods and equipment, to determine work schedules and
sﬁifts, to decide the number of empioyees needed for any
particular time, and -tc be in sole charge of the gquality and
quantity of the work required.

3.2 City’s Exercise of Rights — In the exercise of the
foregoing power, rights, authorities, dﬁties and responsibilities
.the City‘has tﬁe right, subject to the terms contained herein, to
hire employees, to promote, transfer and assiga them, suspend,
democte, discﬁarée or take other appropriate action for just
céuse, and to lay off'Fmpioyees because of lack of work and for
other legitimate reasosns.

3.3 Management Prerogatives — The City reserves the
right to make such other reasonable rules and regulations, orders
and policies as may from time to time be nécessary and.proper for
the purposes of maintaining order, safety or the effective
- operations of the Department after reasonable noctice thereof to
the employees affected.

3.4 Limitation;_of Employer’'s Rights — The exercise of
. the foregoing powexr, rights, authority, duties and

responsibilities by the City shall be limited by the terms of
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this Agreement and only to the extent such terms axe in
conéormance with the Constitution and laws of the State of New
Jersey and of the Unitéd States.

3.5 Extent of City’s Rights and'Authority - Nothing
contained herein shall be construed to demy or restrict the City
of its rights, responsibilities and authority under R.S. 40A: -1
et. seq. or any other national, state, county or local laws or
regulations;

4, RON-DISCRIMINATION

- 4.1 Neither the City nor the Association shall

discriminate against any employee on conditions of employment

because of race, color, creed, sex oxr national origin.

5. POLICE OFFICER‘’S RIGHTS

5.1 Subject to Chapter 303, Public Laws of 1968 and .
amendments thereto, the City hereby agrees that every employee
shall have the right to freely organize, join and support the
Association for the purpose of engaging in collective bargaining
negotiations and other concerted activities for mutual aid and
_protection. The City agrees that it shall not directly ox
indirectly. discourage or deprive or coerce any employee in the
enjoyments of any rights conferred by Chapter 303, Public Laws of
1968 or other laws of the State of New JErsej, its cOngtitution,
and the Constitution of the United States; that it shall not

discriminate against any employee with respect to hours, wages,
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or any other terms or>conditions of employment, by reason of his
membership in the Association, collective negotiations with the
city, or his institution of any grievance, complaint or
proceeding under this Contréct or otherwise with resﬁect to any
terms or conditions of employment.

5.2 An employee shall have tﬁe right to inspéét his
personnel file on reasonable notice and at reasonable times.

5.3 Guidelines for Interrogation of

: Mémbe#s of the Depariment

5.3.1 The wide rangi;g powers and duties given to the
Department and its members involve them in all manner of conﬁacts
and relationships with the public. Out of these contacts come
questions conceérning the actions and activities cf the emplqyees.'
These questions often reguire immediate igvestigation by superior
officers and/or members of tﬁe Internal Affairs Division. In an
effort to ensure that these investigations are conducted in a
manner which is conducive to good order and discipline, the
following guidelines are promulgated:

5.3.2 The intervie% or questioning of an employee shall
be at a reasonable hour, preferably when the employee is on duty,
unless the exigencies of the investigation dictate otherwise.
Where practicable, interview and/or gquestioning shall be
scheduled during the employee’s tour of duty. If overtime, as

defined in the contract, is incurred by reason of such
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questioning, the employee shall receive overtime compensation.

5.3.3 The interview or questioning shall take place at a
location designated by the iavestigating officer. Usually it will
be at the Command to which the investigating officer is assigned,
or at the Command within which the employee is assigned.

5.3.4 The employee shall be informed of the rank, name
and Command of the officer in charge of the investigation, as
well as the rank, name and Command of the officer conducting the
questioning, and of all persons present dnripg the interview
and/or guestioning; the employee shall alsoc be notified if the
questi&ning‘and interview ié being recorded. -

5.3.5 If an employee is directed to leave his post and
report for an interview and/or guestioning to a Command other
than his own, his Commanding Officer shall be promptly notified
of his whereabouts by the Officer in charge of the investigation.

5.3.6 The employese shall be informed of the nature of
the investigation before anf questioning commences, including the
name of the complainaﬁt and all witnesses. The names and the
addresses ;f the complainants and/or witnesses need not be
disclosed if sufficient information to reasonably apprize the
employee of the allegations is otherwise provided. If it is known
at the initial contact, an employee béing questioned shall be

informed whether he is the target of a criminal investigation or

a witness.
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: . ' 5.3.7 The questioning shall not be overly long and

- reasonsble respites shall be allowed. Time shall alsc be provided
for personal necessities, meals, telephone calls and rest periods
as are reasonably necessary. The employee shall not be subjected
to an offensive language, nor shall he be threatemed with
transfer, dismissal or other disciplinary 1:;unishments. ¥o
promises of reward shall be made ;s an inducement to answex
questions..

5.3.8 If an employee is under arrest or likely to be, or
if he is a suspect or the target of a criminal investigation, he
shall be afforded and adfised of all his rights pursumant to the
; United States Censtitution.

5.3.89 Any records in the files of the Internmal Affairs

Unit which have been ordered expunged by a court of competent

jurisdiction shall be promptly disposed of in accordance with the
law.

5.3.8.1 Reqords of Internal Affairs investigations shall
be maintained in accordance with the records retentioa and
disposition schedule for local police departments issned by the
New Jersey Division of Archives and Records Management and in

accordance with the Internal Affairs Policies and Procedures

established by the New Jersey Attorney General’s Office. Im no
event shall records or notes, including any complaint, be placed

in an employee’s perscnnel file.
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5.3.10 The City shall maintain separate perscnnel files
ersonnel file maintained by the City

r each employee. Any P

a1l be kept strictly confidential.
5.3.11 Suspension, reinstatement and recovery of withheld

sy shall be in accordance with N.J.8.2. Title A0n:14-149.1,
49.2, 149.3 and New Jersey. Department of Personnel Rules and

egnlations including any amendments hereinaftexr made to these
Is.tles. authority under this provision will be exercised in
jccocrdance with the citywide Personnel policy with regard to
smployees charged with criminal misconduct by (a) the City or its
cfficial represeetative or (b) authorities otizer than the City

personnel Policy dated January 25, 1977 as amended.
5.4 an employee shall not be required to report the

e or children, and he shall not ke

_"employment of his spous

inancial report of any kind, unless

_:';.required to submit a £

required bY court or city ordinance adopted pursuant o Further
negotiations, prior to the adoption of said ordinance.

5.5 an employee shall not be required to pick up the

osed

I bodies of those deceased persons whose bodies are so decomp

: as to be offensive. Neither shall an employee be required to
Perform those duties which are normally pex:formed by other
Divisions ef the Bepari:nent or other City Departments or

shall not apply io the case of a bona £

Agencies. This section

- . emergency-
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-5.6 Except pursuant to court oxder,:photograph(s) of
an employee shall not be displayed or made available to any
member or segment of the news media without the prior approval of
the employee.

5.7 [Intentionally T.eft Blank To Preserve the Sequence
in Numbering of This Section.]
5.8 The address of an employee’s residencé, and the
" number of his telephone shall not be made known to anyone without
the said employee’s written permission, unless it is for the
purpose of cfficial police business and at the order of the Chief
of Police. - |
5.10 Employees may join political clﬁbs, make political
contributions or run for political office to the extent permitted
" by law.

5.11 An employee may, if fe so chooses, reside outside
the jurisdiction of the City and he shall not be discriminated
against in any Way, including but not 1imited to, wages,
promotion, assigpments, or any other conditions affecting his
continued employment, unless ctherwise changed by state statute.

5,11.1 No emplofee shall be ordered to submit to.a
polygraph or other form of lie detector test unless an employee
voluntarily reguests to take-such an ex;miaation. However,

employees.kho are the subjects of Tnternal Affairs

investigations, may be compélled to submit to various forms of
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hysical tests (e.g., breath sample, blood sample, requiring

imployee to speak, voice recordings, participation in a limeup,
h;ndwriting samples, hair and saliva samples, urine specimen;,
yideo taping, and field sobriety tests) all in accordance with

' the Internal Affairs Policy and Procedurbes issued by the Attorney
- General of the State of New Jersey (Revised 2006 and as may be
;amended from time to time} and adopted by the Department.

5.12 - Drug Teésting

5.12.1 Except as they are modified below, the City shall
. conform to and apply the State of New Jersey Attorney General’s
:“Law Enforcement Drug Screening Guidelines” as revised in August
.of 1990 (“the guidelines”) in engaging in druzg screening and
.testihg of Policg rank and file and superior officers. The |
-Guidelines shall be incorporated inté -the PBA Agreement and by

~ reference made part of the FBA agreement, not withstanding
:anything to the contrary by this Memorandum of Understanding, in
the event that the New Jersey’Attofney General shall issue
revised or further guidelines or other instructions as to law
.énforcement drug screening, should the City seek to impiement
such revisions or further guidelines du?ing the term of the 1885-
1998 collective pnegotiations agreement and any period of
continuation thereof, the parties shall immeaiately submit to the
New Jersey Public Employment Relations Commission (PERC) the

issue of whether the revisions or further guidelines the City
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seeks to impliement are negotiable. Pending the decision of PERC,

the parties shall maintain the status quo under the prior

guidelines.
5.12.2 Whenever a police officer is ordered to submit to

a drug test, an officer of the PRA shall be notified and given an

cpportunity to be present during the taking of all samples from

the officer. The test shall be delayed by no more than ninety

(30) minutes after notice for this purpose.

5.12.3 Whenever a police officer is ordered to submit to

a drug test, two urine samples éhall be taken and the second

sample stored in a secure refrigerator designated for this

purpose at the public safety complex.

5.12.4 In the event the appropriate laboratory determines

" that the result of the aﬁalysis on either sample is confirmed to

be positive for the presence of illegal drugs, the PRA-shall be

notified and provided a copy of the analysis results.
5.12.5 Tn the event that the analysis on the initial
sample is confirmed to be positive for the presence of illegal

drugs, the second sample which was stored in the secure

refrigerator at the Public Safety Complex will be removed there

from in the presence of an officer of the PBA. Such presence

shall continue while the sample is placed in a mailer or envelope

and while it is placed in a U.S. Mail depository in the event

_delivery to the laboratory is by mail. In the évent any other
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form of delivery to the ;aboratorf is nsed, the PBA officer as
appropriate, shall accompany the person making the delivery to
the laboratorf. The Laboratory used to perform the second sample
analysis will be Lab. Corp.‘(formegly Boffman-LaRoche
f,aboratories) or an egquivalent lab agreed to by the parties. In
‘the event the analysis on the sample is negative, the second
sample shall be destroyed.

5.12.é The analysis results of any tests shall be
provided to the PBA as approprigté, the affected police officer
and his ox her attorney.

5.12.7 Tn the event any of the aforesaid procedures and
safegquards =zre not comélied with in regard to the drug test of
any police officer, all drug test results conperning that police
officer will be deemed null-and wvoid. -

5.13 No search of an employee’s person, property, or
personal papers or effects may be conducted without his consent,
except as provided for by law.

5.14 Conversations or questioning of an employee may be
iecorded only in accordance with the law. |

5.15 SUSPENSIONS — Effective ﬁovember 1, 1988 pending
the final determination of charges, by the direcfor of Public
Safety, an employee may be suspended without pay for a éeriod not
exceeding 30 days. At the conclusion of that thirty (30) day

period, the charged employee will be returned to modified éuty at
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full pay or shall be placed on paid administrative leave.
Modified Duty shall be determined by the Chief of Police, with no
reassignment rights by the empléyee.

6.0 CRIEVANCE AND ARBITRATION PROCEDURES

6.1 Grievance Purpose and Definitions

6.1.1 In order to establish a.more harmonious and
cooperative_relationship between the city and the employees, and
to avoid and resclve disputes involving alleged violations of the
terms of this Contract, it is the purpose of this provision of
the Contract to provide for the settlement of differences through
an orderly grievance procedure.

6.1.2 A grievance is a claimed violation,
misinterpretation or inequitable application of the provisions of
this Contract, the Rules, Regulations oxr Procedures of the
Department affecting terms and conditions of employment.

6.1.3 Commanding Officer shall mean the immediate
Commanding Officer of the aggrieved employee.

6.1.4 Reviewing Officer shall mean the superior officer in
cha;ge of the next higher Command or level of a Commanding
Officer.

6.1.5 The term “grievant” shall mean an employee, group of
employees or the Association or City.

6.1.6 “Working day” shall mean a tour of duty consisting

of eight (8) hours oz part‘thereof, of either a grievant,
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Supervisor, Commanding Officer, Reviewing Officer, Chief of
Police, Police Director or other affected City or Department head
aé the context requifes. Day—off.or leave-day shall not be
considered a working day.

6.2 Procedure

6€.2.1 It is important that grie%ances be processed as-
rapidly as possible. The number of “working days” shall be
' considered as maximum and every effort shall be made éo expedite
the grievance process. However, when mutunally agreed, the time
limits.given below may be extended. '

6.2.2 Time Limits — If the employer does not answer a
grievance or an appeal thereof to the employee or Association
within the specified time limits, the aggrieved employee may
proceed to the next step of the grievance procedure. Failure to
suhmit the grievance to the next step within the specified time
iimits shall terminate the grievance.

6.2.3 Closed Meetings and Hearings — All meetings and
hearings referred to in this Section shall not be conducted in
ﬁéublic, and shall be limited to the grievants, representatives,
: and other participants of these procedures as heretofore referred
“to in this Section.

6.2.4 Representation — A grievant shall be entitled to be
represented by the Asscciation or a legal representative of his

own choosing in the presentation and processing of a grievance in
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21l stages, provided however, +hat notification of all meetings,
steps, copies of all grievances ;nd answers are giveﬁ to the
Association and the AssociationAis given the right to be present,
and state its own views, at all meetings and hearings of the
grievance procedure.

6.2.5 Time of Méetings and Hearings — Wbrking Eouré - All
discussions, meetings and hearings between a grievant,
Supervisors, Command;ng Officerg, Reviewing Officers %nd others,
shall so far as practicable, be conducted within the grievant’'s
working hours. A grievant and his representative shall be allowed
sach time off from their regular duties, without loss of pay or
benefits, as may be necessary and reasonable for hearings and
discussions.

6.3 Basic Standards and Principles

§.3.1 Every employee shall have the right to present his
grievances in accordance with procedures prescribed herein, free

from - interference, coercion, restraint, discrimination ox

reprisal.

6.3.2 The availability of the grievance and arbitration
procedure shall not jusfify a failure to follow orders.

6.3.3 The parties by written consent may waive all of the
§£sps except arbitration. |

6.3.4 A grievance resulting because of an action or oxder

by the Chief of Police may be commenced at-Steé 3 in the



grievance procedure.

6.4 Steps of Grievance Procedure

6.4.1 Eﬁ@loyees, supervisors and the City are expected to
gxhaust every administrative device to settle amicably all
differences of opinion. In the interest of uniform procedure and
to expeaite handling,.employees are expected to present their
grievances through regular supervisory- channels in the foregoing
order and within fifteen (15) days from the date the incident
occurred, or withiﬁ fifteen (15) days from the date the employee
should have known of the incident, or the grieva#ce shall be
deemed waived.

6.4.2 Prior to initiating Step 1, an employee shall
discuss his problem or grievance with his immediate supervisor.
The supervisor shall -evaluate -the problem ox grievance, and
within the scope of his autbority pursuant with Rules,
Regulations and Procedures of the Department, attempt to adjust
the grievance within twenty~four (24) hours.

6.4.3 If the grievant still be aggrieved, the grievént may
refer the grievance to Step I.

6.5 Step 1 - Commanding Officer-— If the grievance is
not setiled after discussion with the supervisor, the employes
" and his Grievance Representative shall within one (1) day, take
the grievance up with the Commanding Officer of his command on an

informal basis. The Commanding Officer shall have one (1) day
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within which to attempt to resolve the grievance.

6.6 Step 2 - Reviewing Officer - If mo satisfactory
agreement is reached at Step 1, then within three (3) days the
grievance shall be reduced to writing and submitted to the
Reviewing Officer. The Reviewing Officer shall stbmit his
decision in writing to the Association and the grievant within
three (3) days.

6.7  Step 3 - Chief of Police - If no satisfactory
agreement is reached after Step 2, the grievance méy be submitted
to the Chief of Police within three (3) days. The Chief of Police
shall have five (5) days to submit his decision in writing to the
Association and the grievant.

6.8 Step 4 - Police Director - If no satisfaqtorg
agregment is reached after Step 3, the grievance may be submitted
. +o the Police Director within three (3) days aftér receipt of the
- Step 3 decision. The Police Director shall have five (5} days to
cubmit his decision in writing to the Association and the
grievant.

6.9 Impartial and Binding Arbitzration

§.9.1 Within twenty (20) days following receipt of the
Police Director’s Sfep 4 decision, the Asscciation shall have the
right to bring grievances unresolved at the Step 4 decision to

binding and impartial arbitration, pursuant to the rules of the

Public Employment Relations Commission.
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6.9.2 Only the Association shall have the right to bring
the.grievant’s unsatisfied grievance to arbitration.

é.9.é An arbitrator shall be selected pursuant to the
rules and regulations of the Public Employment Relations
Commission.

6 9.4 The Arbitrator shall render a decision within thirty
(20) days after the.closing of the hearing.

6.9.5 The Arbitrator shall be bound by the proviéions‘of
this Contract and restricted to the application of the facts
presented to him involved in the grievance.

§.9.6 The Arbitrator shall not have the authority to add
to, modify, detract from, or alter in any way the provisions of
this-Contract or any amendment or supplement thereto.

6.9.7 The costfor the services of the Arbitrator shall be
borne equally by the City and the Association. Any other
expenses, including but not limited to the presentation of
witnesses;'ShalI be paid by the party incurring same.

6.10 Grievance file - All copies of grievance forms,
records, documents and other communications relating to a
grievance and its processing shall be filed in a separate
v"grievance File” in the Office of the Chief of P&lice, and none
of these aforementioned papers nor any reference to them shall be

kept in the Perscnnel File of any of the participants.

6.11 Grievance Forms - Forms necessary for filing
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grievances, serving notices, taking appeals, makirg reports and
recommendations, and other necessary documents shall be prepared
jointly by the Chief of Police or his designee and the
Association, and be given appropriate distribution so as to
fzcilitate operation of the grievance proceduzre.

7.0 WORK SCHEDULES ARD CONDITIONS

7.1 All employees shall have tours of duty not in excess
" of eigizt (8) consecutive hours in one (1) day and no more than.
.forty (40) hours in one (1} week; except all employees assigned
“to patrol Division Platcons A and B, Community Pollc1ng, and
Traffic Division, shall be cn a work schedule of four (4)
onsecutive work days of eleven hours and fifteen minutes (11%)
§$3~)r followed by four (4) consecutive days off which
:pns#itutes one week {4 & 4 Schedule). These employees shall not
ave tours of duty in excess of 11 hours and fif#eén minutes in

ny one {1} day, and no more than 45 hours in aany one week

without being compensated puorsuant to section 27.1 of this
éntract. The squads contained in Patrol Divisions A and Bisiall
}cn_steady shifts.

7.1.1 Except as specifically provided in this Contract, no
ation, holiday, personal days or other benefits affecting‘
*lgyees shall be affected in whole or imn part as a conseguence
an employee being placed on the 4 & 4 schedule.

27.1.2 The assignment of employees and their tours of duty
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will be made by seniority and selected annually by the employee
in the month of October for the following year. Once an employee
selects a squéd, the employee shall remzin on that respective
squad for the following year.

7. 1.3 1In an emergency, the Chief of Police may reassign an
employee Lo a different Sguad for a maximum of two (2) weeks
only. This can occur twice during a calendar year.

7.1.4 Swap Rule - In the event that an employee requests a
specific additional day off, and the manpower within his/her
squad has»already reached a minimum manpower level for that day;
then that employee will have the benefit of a “swap” with another
employee of the opposite platoon within the same division with
the approval of the Chief of Police. A Departmental Swap Form
will be submitted to both Commanding Officers-recording the
change at least three (3) working days prior to the anticipated
swap date.

7.2 21l employees shall be entitled to one (1) thirty
(30) minute meal period and two {2) fifteen {15} minute relief
periods during each eight (8) hour tour of anty. Employees on the
4 & 4 schedule shall be entitled to one forty-five (45) minute
meal period, and two (2) twenty {(20) minute relief periods during
each tour of duty.

7.3 No employee shall be required to use his personal

motor vehicle in the performance of his official duties.
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7.4 211 major changes sffecting an employee’s health,

welfare, working conditions, including Division Rules &

Regulationsy, will first be discussed with the Association

president prior to the decision being made to effect such change-

7.5 The City shall maintain all equipmen® used by

employees in a safe and properly serviced.condition.

Specifically, motor wvehicles must not be in violation of any

state or federal law regarding safety or required equipment. If

equipment or 2 motor vehicle is found to be in violation it shall

be placed wont of service.”

7.6 The City shall determine and provide the types of

weapoans and gquantities of ommunition with which any radic motor

patrol car chall be eguipped. The weapons and ammunition provided

<hall be sufficient to meet the anticipated or -known

circumstances to which the radio motor patrol car shall be

assigned and weapons SO provided shall be loaded and secured with

the proper locking mount.

7.7 all radio motor patrol sector cars shall be equipped

with vehicle panufacturex jnstalled aix conditioning in working

- condition. The vehicles shall be suitable for the police purpose

for which it is intended. The Association president, OTF his

designee, shall have input with respect to additienal equipment.

7.8 ~  The City shall continue to provide the present oF

gqual free and adequate off-street paved parking facilities foxr
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emplcyée personal vehicles at Headquarters, Precincts, Police
Motor Pool and other buildings where employees are assigned, and
these parking facilities shall be properly main#ained and
identified exclusively for employee use only.

7.8 The City shall provide all employees with a printed
and up to date copy of the Rnles; Regulations and.frocednres of
the Division. Said Rules, Regulations and Procedures shall be
supplied wi£h a ring binder of adequate size and printed matter
with holes punched for proper insertion.

7. 9.1 On or before the effective date of any change in the
rules, Regulations or Procedures, the City shall ﬁave these
changes printed and distributed to all affected employees for
inserticn into said employee’s ring binder.

7.10 The City -shall -have -all Division motor wvehicles
properly cleaned as beretofore, both interior and exterior, on a
regularly scheduled basis as heretofore provided.

7.1% An employee shall not be required to “Wservice’,
refuel, change flat tires, etc., on any motor vehicle assigned to
.himself or any other employee, except in an emexrgency situation.

. 7.12 An employee shall not be réquired to perform any
“fFirefighter” or other related duties normally pe&formed by
members of the Division of Fire. As example: The opening and/or
closing of fire hydrants. ’

7.13 In the event that weather condifions will affect
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the safety of police officers riding motorcycles, the commanding
officer may elect to suspend the use of motoxrcycles for any given
day or days.

8.0 SAFETY PROVISIONS

8.1 The City shall continue to maintain availsble in
'adeqnate number, all necessary saféty equipment forluse as
required by police officérs in accordance with the rules and
requlations, including prisoner transportation restraints.

8.2 .The City shall continue to equip all radioc motor
patrol sector cars with %n enclosure for the tran;portation of
prisoners. The enclosures shall effectively se?afate the rear
occupant area from the forward occupaﬁt area of the vehicle.
Normally prisoners will be transported in vehicles so equipped or
the Patrol-wagon, except in circumstances where such vehicles are
anavailable, or emergent circumstances, oOT in any sitmation where
such transportation may be prohibited by law.

8.3 The City shall maintain and have available an
adequate number of fire extinguishers, first aid kits §f the
industrial type, stretchers and oxygen and/or resuscitator mnits.

Said equipment shall be placed so as to be readily available to

use.
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9.0 BULLETIN BOARD

8.1 The City shgll permit the Association to maintain
an exclusive bulletin board in Beadguartexs, the Motor Pool and
other police facilities, for the posting .of notices concerning
Association business and activities, and concerning matters
dealing with the Weifare of the employees. ALl printe& matter
shall contain the official Association emblem.

10.0 MAINTENANCE OF STANDARDS

10.1 A1l the rights, privileges, and benefits which the
employees covered by this Contract enjoyed prior to the effective
date of this Contract are retained by the employees except as
those rights, privileges, and bénefits are specifiecally abridged
or modified by this Contract, and the Rules and Regulations

except as otherwise prescribed by law.

1¢.2 In the event that the City establishes any change
in the educational requirements for promction which may be
applied retroactively to incumbent employees covered by this

Contract, it shall immediately notifj all incumbent employeés of

the changes and provide them with a full and fair opportunity to
meet those requirements.

11.0 TEMPORARY ASSIGNMENTS

Effective June 1, 2006 (May 25, 2006 Arbitration Bwaxrd) the

following langquage is deleted and replaced with the below—néted

paragraph:
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11.1 When an employee is assigned to perform the duties
of a higher rank for thirty (30) consecutive working days or
more, the employee so assigned shall be paid the rate of the
first step of the higher rank for the entire period in which the

em?loyee has performed the dnties of the higher rank.

 Effective June 1, 2006 (May 25, 2006 Arbitration Award) the

follow1nq language replaced the above- ~noted paragraph:

11.1 When an employee is assigmed to perform the duties
of a higher rank for fourteen (14) consecutive working days or

more, the employee so assigned shall be paid the rate of the

first step .of the higher rank for the entire period in which the
employee has performed the duties of the higher rank.

11.2 Employees who are assigned to work the w4 & 4v
sche§ule and are temporaﬁily assigned fer_training purposes (2
weeks or less), shall not have their pay reduced, noxr shall they
be required to work longer than employees who are not assigned to

Patrol.

12.0 MAINTENANCE OF ELIGIBLE LIST

12.1 Thg City shall, through the New Jersey Department
of Personnel, maintain an active and current list of eligibles
for the position of Police Officer and all superior raﬁks within
the Division. The City shall not be responsible for any delays
~caused by the Department of Personnel when the requirements of

this section cannot be met.
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3.0 EDUCATICN INCENTIVE

13.1 - As part of the regular salary of an employee, in
Wddition ko his salary ranges and other compensation, he shall be
>aid the sum of twenty—two and one-half dollars ($22.50) for each
~redit hour earned roward a degree or certificate, as issued with
the respective accredited institutions, in the field of Criminal
Justice Administration as pertaining to police Science. These
credits must be earned at an accredited institation of highex
learning.

13.2 Employées so enrolled must maintain no less than
the minimum passing grade. Said additional compensation shall be
paid to =2 maximm of two thousand five hﬁndred dollars
{$2,500.00) per calendar year.

13.3 = ~said additional compensation shall be included in
t+he bi-weekly pay check received by the employee updn
.presentation to +he Police Departmwent Dby the employeg; of proper
certification froﬁ the institution attended, setting forth the
number of credit hours successfully completed tawards a degree in
the field of Criminal Justice Administration, aé pertaining to
Police Science.

13.4 Employees shall be reimbursed for all moneyé
expended for the purchase of  bocks required.vAfter reimbursement
said books shall become the property of the City of Paterson.

13.5 An employee hired prior to aaqgust 1, 1985 shall
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receive education incentive compensaticn in accordance with the
prior contract. An employee hired subsequent to Augus£ 1, 1985
shall receive additional pay up to the maximum of $2,500.00 for a
calendar year in accordance with the following schedule of
payments: |

13.5.1 Upon the completion of an Associate Degree in
Criminal Justice sdministration ox upon matriculation and
completion of sixty (60} credits in a Criminal Jﬁstice Degree
Program in an accredited'institution, the employee shall receive
one-half (2) of the maximum benefit, or $1,250.00.

13.5.2 Upon matriculation and completion of ninety (80)

credits in & Criminal Justice Degree program in an acceredited

_ institution the employee shall receive three—-quarters (3/4) .of
_ﬁhe gaximm-benefit, or $1,875.00. |

13.5.3 Upon completion and receipt of & Bachelor of
Science Degree in Criminal Justice, the employee shall receive
}full college credit payment qé $2,500.00.
13.5.4 The payments provided in Section 13.5 shail be
made only in the event a new employee shall enroll in, and
‘continue in the college credit prograil. He shall cease to be paid
or any college credits if at any time he does not registexr and
ttend at least one (1) course daring any full college yeax

>eriod consisting of two (2) semesters.

'13.5.5 In the event a new employee has received a degree
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in Criminal Justice Administration as pertaining to Police
Science, he shall not be required to earcll or continue in the
college program in order to qnalify for the payments set out in
subsection 13.5.4.

13.6 There shall be no limit on the number of courses
taken provided a C+ average is maintained. In the event an
employee fails to achieve a C+ average in any CoOurse, said
employee shall be 1limited to taking two (2} courses during any
one (1) semester of the colliege year.

13.7 Deducticns as provided by law shall be made for
pension funds, Social Security, income withholding, and
insurance; and other contributions by the City shall be made
toward such payments as provided by law. |

13.8 All employees shail-be permitted to participate in
the college credit program provided that he has registered and
attended college by taking at least one (1) course during any
full college year period consisting of two (2) semesters.

13.8.1 In the event the employee fails to register for,
énd atteﬁd college during the peried of £wo (2) full college
years, he shall not be eligible for payment for future college
credits, however, he shall always retain the benefits of payments
for college credits previously earned and registered. |

13.8.1.2 An employee shall be granted extensions from

Section 13.8 in the event he shall miss two (2) college years,
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upon furnishing sufficient proof of extenuating circumstances to
the Police Directorn.

13.9 In no event shall any past or future college
credit payments be used in.calculations for regular salary
differentials between ranks.

14.0 TERMINAT LEAVE

Effec;ive Jgne 1, 2006 (May 25, 2006 Arbitration Award) the

following parzgraph is deleted and replaced with the below-noted

language:

14.1 Upon application for retirement, an ermployea shall
receive seven hundred and twenty (720) work houré.TeIminal Leave
with full wages and benefits. Terminal Leave shall commence
seven hundred and twenty (720) work hours prior to the effective
date of the employee’s retirement, and the employee shall not be
requiréd to report for, or to perform any police duties during
this period. At the employee’s discretion, the employee may
elect to receive the monetary value of 720 work hours at his
current salary.

Rffective June 1, 2006 (May 25, 2006 Arbitration Award) the

above-noted paragraph is deleted and replaced with the following:

14,1 After twenty-five {25) years of service as an
employee of the City the employee shall, upon retirement, be
entitled to receive a lurp sum payment equal to seven hundred

twenty (720) work hours based on the employee’s regular hourly
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rate of pay.

14.2 A1l non-service comnected Sick Leave .taken by an
employee within one (1)} calendar .year of the effective date of
the smployee’s Terminal Leave, shall be deducted from his
Terminal Leave entitlement.

14.3  Tn the event that an employee with fifteen (15) or
more years of service to the City dies while employed, the estate
of the employee shall receive the seven hundred and twenty (720}
work hours terminal Leave specified in 14.1.

15.0 MILITARY OBLIGATIOHS

15.1 211 employees covered by this Contract shall be
entitled to all rights, privileges, and benefits uwnder federal
and State statntes pertaining to military service.

16.0 SENIORITY
16.1 lDefinition: ¥or the purpose of this section,

seniority will be based cn the number of years or part thereof in

grade.

16.1.1 Seniority for Police COfficers will be computed on
the number of yearé or part thereof, of service -to the Police
Di\?:i;sion as a Police Officer, based on the date of permanent
appointment to the Police Division and the position on the list
from which appointed.

16.2 ° A master seniority list based on the above

' definitions will be maintained, and a copy supplied to the
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Association. This 1ist shall indicate the official seniority

standiﬁg of the members of the division.

16.3 An employee’s leﬁgth of service shall not be

reduced by time lost due to authorized leave of absence Cr

absence for bona fide illness or injury, S© long as it is not in

conflict with Department of personnel Rules and Regulations, or

the rules and regulations of the applicable pension program.

17.0 STCK AND INJURED LEAVE

17.1. BAn employee who is absent on sick leave for three

(3) or more consecutive tours of duty may be required to submit

acceptable medical proof substantiating the illness and f£itmess

for duty. Before returning to work from a sick leave of five (5)

consecutive tours of duty or more, an employee must provide a

' éﬁysician’S'statement verifying that the employee may safely

return to work.

i7.2. An employee who has been absent on sick leave for

an accumulation of ten (10) tours of duty in one (1) calendax

year consisting of periods less than three (3) tours of daty, may

be required to submit acceptable medical proof for any additional

sick leave in that year unless such illness is of a chronic or

recurring nature requiring recurring absences of one (1) toux of

duty or less in which case only one (1) medical certificate shall

~ be necessary for a period of six (6) months.

17.3. HNotwithstanding the above, the City may require
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proof of illness from an employee who is on sick leave whenever
sucﬁ requirement appears warranted under the circumstances.
Failuré to follow sick leave notification and verification
procedures may result in 2 denial of sick leave for that specific
absence. Proven azbuse of sick leave may be cause for
disciplinary action.

17.4. The Chief of Police may require an employee who

has been absent because of personal illness or injury, as a

condition of the eﬁployee's return to duty, to be examined, at
the City’s expense, by a physician designated by the City. The
examinaticn.shall establish whether the employee is capable of
performing thé employee’s normal duties and that the employee's
-return will not jeopardize the health and safety of the employee
or other employees or citizens. In the event that such
examination results in the unnecessary delay of an officer’s
return to work from the date the officer sought to return the
officer shall have his time restored.

17.5. An employee using paid sick leave shall not engage
in any other work ox employment during the employee’s periced of
sick leave.

17.6. The Chief of Police may require proof of illness, .
accident, dissbility, imnjury, disease or death of an eméloyee's
immediate family member when the employee’s use of paid sick

leave is due to the serious illpess or death of an immediate
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family member.

18.90 MATERNITY LEAVE

18.1 An employee, with one (1) year or more of service,
shall be granted maternity leave without pay, for eighteen (18)
months duration from the time of pregnancy but no longer than

nine {(9) months after the birth of the child and shall be

returned to duty without loss of seniority and longevity provided
she notified the Division after six (6) months of leave that she
intends to return. Longevity and seniority however, shall not
accrue during such leave. The Police Surgeon/City Physician,
.after consultation with the employee’s physicign, shall determine
when the employee is no longer able to properly perform her
duties, and also to perform her duties when she requests to
retuzrn.  The émployee,.at her sole discretion, may use Vacation
Leave, Personal Leave, or other eligible leave before being taken
off the payroll. Such time shall be part of the eightee-n (18)
months. Upon return from such maternity leave, the employee shall
be returned to service in the same rank, but not npecessarily the
same assignment.

19.0 LEAVE OF ABSENCE

. 19.1 A Leave of Absence up to six (6) months without
ay may be granted by the Police Director upon application of an
émployee. The request for a leave of azbsence shall not be

unreasonably denied. Upon return from such leave of absence, the

36
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employee shall be returned to service in the same rank, but not

necessarily to the same position. All benefits shall be prorated

in the above event.

20.9 BEREAVEMENT LEAVE

20.1 An employee, on application to his Commanding
Officer, shall be grénted “WRBereavement Leave” without loss of pay

2 or benefits, from the day of death through and including the day

after the day of burial, in the case of death in his jmmediate
family which shall be defined as his wife, husband, child,

father, mother, brother, sister, father~in—law,Amother—in—law,
son-in-law, daughter-in-law, grandparents, grandparents—in—law,

and grandchildren.

20.2 An employee shall be granted “Bereavement Leave’

without loss of pay or benefits for one (1) working day, in case

of the death of his brother-in-~law, sister—in-law, niece, nephew,
ancle, aumnt, half-brother, and half-sister.

21.0 PERSONAYL LEAVE

21.1 Each employee working a ten (10) hour or an eleven
‘fll) hour schedule shall be entitled to thirty—threé (33)

" personal hours per year on which he cr.she may absent himself
from duty for personal reasons. Each employee working an eight
{(8) hour schedule for at least seven détails shall be entitled to
forty (40) pérsonal hours per year. The City shall not cancel

personal leave days except for an emergency. Personal hours must
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be used in blocks which constitute the employee’s full working

day.

21.1.1 Scheduling of Perscnal Days must be approved by
the Commanding Officer contingent upon manpower requirements.

22.0 BLOOD DONORS

22.1 At the sole discretion of the Police Director, an
employee may be granted one (1) day off with pay for the sole
purpose of giving blood for a brother officer;

23.0 COURT_TIME

23.1 Subject to N.J.S.A. 40A: 14-135, when employees
are not otherwise scheduled for duty, they shall be paid their
overtime rate of pay (1.5} for all time spent én job related
appearances in City, County, State, and Federxal courts, Grand
Jury{ and administrative hearings Before governmental agencies on

behalf of the City.

23.2 A mihimmm of two (2) hours shall be paid for each
appearance. Time which exceeds two (2) hours shall be rounded to
the closest quarter (1/4) hour.

24.0 SUBPOENAS

24.1 Whenever an employee is subpoenaed, all fees paid

for his attendance as a witness shall be the property of said
employee.
24.2°  An employee shall not be required by the

Department to remain at his home, or in telephonic contact, or to
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curtail, postpome, change or cancel any of his activities while
said employee is on Vacation Leave, Personai feave, or other off-
duty status, fér the purposes of being made available for any
court or agency, judicial or administrative proceeding, when said
employee has received an “Oon Call” subpoena. This paragraﬁh doés
not intervene the prerogatives of the Executive and Judiciary

branches of the govérnment.

25.0 HOLIDAY LEAVE

25.1 .The~following shall be considered Holiday Leave
days during the term of this Contract:
Hl New Year’s Day
H? Martin Luther Ring’s Birthday
H3 Lincoln’s Birthday
H4 George Washington’s Birthday
H5 Easter Sénday
g H6 Memorial Day
H7 Independence Day
E8 Labor Day

v HS Columbus Day

R ]

E10 Veteran’s Day
H11l ‘Thanksgiving Day
g12 Christmas Day

25.2 For the purpose of equilty across work schedules,

the Holiday Leave Days shall constitute ninety-six (96) hours
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which will be incorporated into an employea’s total annual leave

hours.

26.0 PATD LEAVE

26.1 Annual paid Leave entitlement is as follows:
Service Time Number of Work Hours
owver 15 years 240 hours

g - 15 years 200 hours

6, 7, 8® years ° 160 hours

2 - 5™ years : 120 bhours

‘0 - 1 years 820 hours

Employees hired after November 1, 1998 shall receive 88 hours of
annual leave, not including Holiday and Personal hours, during
their first yeaxr of sexrvice.

Fffective June 1, 2006 (May 25, 2006 Arbitration Award),
~employees covered under this Agreement who have been previcusly

_employed by the Paterson Housing Authority on oF after August 1,

_;998;as police cofficers wili receive credit for such service time
for annual paid leave purposes only.

26.1.1 The City and the PBA agree that the average~number
of sick days (excliuding for line of duty injury and disability)
taken by employees during the 1994 calendar year shall be based
upon a determination of the average number of sick days taken
during that year, hereinafter named the “1994 Average”. If during
the 1996 and subsequent calendar years, the average number of
sick aays taken during those years is two (2) or more days less
_than the 1994 A%erage, all employees, except those assigned to

. Patrol and subject to the “4 & 47 schedule, shall receive an
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zdditional eight {8) hours Teave entitlement dunring the 1997 and

211 subsequent calendar years- To qualify for entitlement to

dexr this section, the

receive an additional eight {8) hours un
employee must perform at least seven (7) details in the calendar
?: year during which the vacation benefit is to be received as a non
wg & 4% or 10 hour scheduied employee.
s shall be'chosen on a seniority»basis

26.2 Leave day

" within each Division, Squad ©F Unit. Employees on the “4 & 47

schedule must pick all their annual leave Days in the month of
october, for +he following calendar yeaxr, with the exception of
personal Leave days and hours, which can be picked.during that

calendar year. Anyone transferred to the “4 & 4" schedule will
not retain their seniority for leave OY squad picks uantil the
start of the next calendar~year:-Notwithstanding the above, the
exercise of seniority for certain leave choices which relate to
- certain major holidays referred to ijn Section 25.0 of this
restricted soO t+hat seniority c=np only be

d number of those

Cdntract, shall be

exercised as to the selection of a 1imite
periods by &8 employee. The restriction periods and the numbexr of
jods that can be selected by an employee

such_restricted ieave per

Chief of Police in consultation with

shall be determined by the

selecticon of wvacation.

the union prioT to the date of

26.3 An employee, if transferred, shall have the right

prqved vacation Leave

_+o take his previously selected and ap
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period.

26.4 The vacation shall be divided.with no less than
three (3) separate vacation pericds to be determined annually by’
the Chief of Police with a minimm and maximum number of men on
jeave to be determined by the Chief of Police prior to the
selection of the vacation periocds. ihe schedule for employees not
on the “4 & 4" schedule shall provide not less than, nor more
than two (2) weeks, eighty hours (80) hours leave, during the
summer period. During tﬁe summer vacation period, employee; on
the “4 & 4" scheduled shall be granted not less than eight (8)
jeave days, nor more than (2} blocks of four (4) consecutive
days.

26.5 Fmployees with iess than a full year of service
shall be assigned their vacation period by the Chief of Police.
Employees with more than one (1) year of service and less than
fi%e (5) years of service shall receive a minimum of one (1) week
or five (5) working days vacation jin the summer vacation period.

26.6 Onusual Circumstances — Employees may request from
the Chief of Police, or his designee, 2 Special Vacation Leave
period. The Chief of Police, or his designee, may grant said
request subject to the exigencies of the Division. With the prior
aéproval of the Chief of Police the employee may accrue unused
annual vacation leave up to a maximom of one (1) yéar's

entitlement, in addition to the present year’s entitlement.

42 182a



Employees, if requested by management to forego a vacation leave,
may volunteer to do so, and these additional vacation leave days
will be carried over into the foilowing year. Employees on the “4
& 4" schedule who intend to ¢arry over vacation time to the next
year may include said information on the vacation bid form in the
previous year.

26.7 Employees may carry over a maximum of eighty (80)
hours from the current year into the next year. Employees, if
requested by management to forego a vacation leave, may volunteer
to do so, and these additiomal vacation leave days will also be
carried over into the following year.

26.8 Vacation leave séhedules shall be conspicuously
posted in the various Commands of employee assignment by Jannary
1 of each year, for that year. Employees may begin their wvacation
leave selection on January 1 for that year’s entitlement,
however, the periocd for selecting the Spring vacation leave
periocd shall commence at least eight (8) weeks prior to the
beginning of that period in the previous year.

26.5 ‘Employees shall ncot be entitled to reschednle
vacation or personal days except in the case of employees having
a major illiness or on-duty injury, who shall be entitled to
reschedule vacation subject 4£o the general 1imitaticns.of
paragraph 26.9.1.

26.2.1 Employees shall be entitled to full vacation, -
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holidays, or personal leave in each calendar year only if the
employee was actually on dﬁty at least 960 hours the prior
calendar year. Sick leave, Injufy leave, and other leave shall
not be considered days on duty. If an employee was not actually
on duty at least 960 hours the prior calendar year, the vacation,
holiday oxr pérsonal leave the ﬁollowing year shall be reduced on

a pro-rated basis of 1/12 for each 160 hours or fraction thereof

not worked.

26.9.2 Employees shall not be entitled_to reschedule any
vacation or personal days earmed during the last twelve (12)
months prior to retirement that were not.taken because the
employee was on Sick or Injured leave.

26.10 Except in the event of a public emergency and the
actual full mobilization of the Division, Vacation Leave
schedules shall not be canceled, and an employee shall not be
recalled during his regularly assigned Vacation leave.

26 .11 Should a payroll check come due during the time
when an employee is scheduled to be on Vacation Leave,-and he
chooses to receive this check priox tp the start of his Vacation
Leave period, he may reéuest to receive said check from the
Division payroll fiscal officer. The City shall deliver said
check provided the employee gives proper and sufficient notice to

the fiscal officer of his request.

'26.11.1 Employees in divisions on theé “4 & 4" schedule .
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shall have their leave days under their pre-existing schedule
converted to hours and then reconverted back to days for purpose

~ of establishing their entitlement under the ™4 & 4" schedule.
This shall be accomplished by multiplying the leave days under
the pre-existing schedule by nine (9), and then dividing that
figure by elevén (11), to calculate the entitlement under the “4
& 4" schedule. The remaining hours if any, that do'not constitute
a full eleven (11) hours shall be addéd to the employee’s
personal leave entitlement. This shall include any and all days
carried over from previous years. This conversion will be for the
year of 1998 only, after which all vacation, holidays and
personal leave days will be based on 8 houxr days.

26.11.2 Employees who have completed twenty-four (24)
years of service shall be-entitled to . schedule their holidays so
as to permit their use as seasonal vacation leave periods.
:Employees intending to schedule their holidays in this manner
shall notify the office of the Chief of Police of this election
at the time of the seasonal wvacation leave period selection. The
total number of vacation days and/or holidays utilized under this
section at any time shall be required to equal a full vacation
period,

27.0 OVERTIME
27.1 Overtime for non “4 & 4" schedule employees shall

consist of all official police duty werked in excess of eight (8)
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hours in.one tour or forty (40) hours in any one (1) week, with
tha exception of “Court time”. Overtime for employees on the ™4 &
4" schedule shall comsist of all official police duty worked in
excess of elaven and one-quarter (11%) hours in one tour of duty,
or in excess of forty-five (45) hours in one week, with the
exception of “Court Time.

- 27.2 A;l overtime compensation to which an empléyee is
entitled shall be paid for at the rate of time and one-half (1.5)
the employee’s hourly rate of pay; Overtime shall be paid in the
pay period following the pay period in which overtime is accrued.

27.3 Payments of overtime compensation shall be
computed on the basis of completed fifteen (15) minute segments.

274 Overtime wo#k shall be distribuéed as equally as
possible on-seniority basis among employees assigned within the
Division, Platoons, Squad or Unit.'Except, it is understood that
unscheduled overtime resulting from continuous activities,
snusual occurrences, and similar circumstances will be assigned
to those imitially involved in the activity resulting in said
overtime. | |

27.5 An employee whose requests not to work scheduled
overtime is accepted shall be placed at the bottom of the list.
An employee may not refuse overtime assignments.

27.6 The employee may request compensatory time in lied

of money.
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27.7 Whenever in the course of a monthly detail an
employee'’s days off, or the hours of his tour of duty are
rescheduled by more than one (1) hour to meet departmental
manpower requirements, the employee shall receive additional
compensation equal to two {2) houzrs pay in addition %o payment
for the hours actually worked. The additional compensation shall
not apply in cases when the schedule has been changed at the
request of or for the convenience of fhe employee.

27.8 Sick or Injﬁred Leave, Vacation Leave, Holiday
ieave, etc., and other authorized paid leave are to.be considered

" part of the work week.

28.0 RESERVE DUTY - PRE-TOUR AND POST-TOUR RECATLL,

28.1 Reserve Duty: In the event an employee is ordered
and is placed on Resexrve Duty; either before the start of bhis
tour of duty, or at the completion of his regular tour of duty,
said employee shall be paid for a minimem of two (2} hours pay
for such stand-by, it being understcod, however, that if the
employee is called out to duty, such stand-by pay shall not be
paid, but rather, he shall be compensated in accordance with the
minimum Recall rate specified.

28.2 Recall: An employee recalled for any p;riod of
time at hours other than his regularly scheduled tour of duty to

perform police duties, after having completed his tour of duty,

shall receive a minimum overtime pay of not less than four (4)
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hours payY. The provision shall not apply when the .recall time is
continuocus witﬁ regularly scheduled bhours.
29.0  WAGES

29.1 The salary ranges of employees for tﬁe duration of
this Cpntract shall be set forth in Schedules A and B annexed
hereto and made a part hereof .

29.2 The increment date for employees édvancing to a
higher pay grade within theixr rank, shall be effective on their
anniversary date of hiring, and the next pay pericd following the
anniversary date shall show the increment.

28.3 All pay for items other than basic reqular wages
shall either be paid for by separate checks or-shall be
separately jtemized if more than one item is on & single check.

29.4 All wages shall be paidxbi—weekly by check or
checks and delivered to the Police Division before fifteen
hundred (1500} hours on Thursday. except when Thursday occurs on
a legal holiday, in which case such payment shall be made on the
previous business day.

29.6 The wage differentials presently enjoyed by sworn
personnei assigne& fo Communications and Records duties shall
remain the same and shall not be subject to reduction or change.

29.7 21l employees assigned as Detectives in the
Adetails shall receive two thousand dollars_($2,000.00)

differential per yeary payable bi-weekly in addition to their
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base pay-

99.7.1 All employees assigned to the following divisioas
shall receive Ehe same wages, beﬁefits.and cther terms and
conditions of ewployment as are received by employees who are
assigned as Detectives in the details: Intermal Affairs Division,
Vice and Narcotics Division, Special Investigations DiviSion,
Investigative Support Division, Chief’s Administrative Office,

Criminal Investigation Division and the Juvenile Division.’

29.8 Night Differential - As part of the regular base
salary of an employee, and in addition to his salary ranges and

other compensation, there shall be a five (5%) percent Night

Differential applicable to all employees for all work actually
performed between the hours of 1500 through 0800, on tours of
duty that start on oz after 1500-and on or prior to 2400.
Notwithstanding the above, only employees on the “4 & 4£
schedule, and who are assigned to sguads 3, 4 and 5 on patrol
Division Platcons A and B shall receive the Night Differential.
29.8.1 Employeés who are assigned to the “House” in the

field Operations Bureau and who are required to report for duty
at a time prior to that of the radio car crews, shall receive the
Night Differential for their entire tour of duty.

| 29.9 Checks lost through no fault of the employee and
brought to the attention of the City before 12.:00 p.m. shall be

replaced with the same working day-
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.29.10 All deductions from an employee’!s gross salary
shall be itemized'on the check stub.

0g.11 Police Officers hired after 11/1/98 will be
required to reimburse the City for cost {amount paid in actual
dollars) of their Police Academy training in the event that they
voluntarily terminate their employment within three (3} years of
their graduation from the Police Academy.

29.11.1 Seniox Of££cer - Effective August 1, 1998, an
employee who completes or has completed 18 years of service shall
receive a base salary increase annually of two thousand
($2,000;QD}, payable bi-weekly, in ad&ition to all other wages
and benefits the employee receives under the terms of this

Contract.

30.0 TLONGEVITY ADJUSTMENT

30.1 Effective on the anniversary date of an employee’s
appointment to any municipal, county or state employment, said
employeefs wages shall reflect an additional percentage increase

as follows:

Completed Years Increase
5 5 years ’ 2%
¥ 10 years 4%
] 15 years 6%
20 years 12%
24 years ' 18%

31.0 HEAL%H AND WELFARE BENEFITS

31.1 Active Employees - 21l active employees of the
Division covered by this Contract and the eligible menmbers of
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+heir families, shall be entitled to full coverage under the
present City Hospital-Medical plan or equivalent in benefits and
service, and sﬁch coverage shall not be reduced or diminished in
any wéy and the premiums of which shall be paid in full by the
City as they become due.

31.1.1 Effective November 1, 1993, the deductible for
empioyees will be as follows:

Single coverzage 5200.00
Family coverage $325.00

31.1.2 Active Employees — Non-L.0.D. Death - The City
shall pay the cost of the same hospitalization - medical coverage
for sﬁrviving spouse and then existing dependents as defined}in
the Hospital-Medical Plan of active employees who do not die in
the line of duty.

31.1.3 Active Employe;s - L.0.D. Death - The City shall
pay the cost of the same hospitalization - medécal coverage for
.su;viving spouse and then existing dependents as defined in the
Eospital-Medical plan of active employees who die in the line of
duty.

31.1.4 Surviving Family - The Hgspital—Medical coverage
provided in Sections 31.1.2 and 31.1.3 shall ﬁerminate upon the
spouse’s death of remarriage. Dependent children shall remain
enrolled in these plans until reaching the age of twenty-three.

31.2 Retired Employees -‘Employees who‘refire on. a paid

pension shall be covered by the City’'s medical-hospital benefit
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plan currently in effect for active employees, and the City shall .
pay the full cost of such coverage incliuding, .depende'nts at the
time of retirement, antil the retiree dies.

31.2.1 When the retiree who has retired on a paid pension
on or after January 1, 1977, reaches age 85, OT otherwise becomes
eligible td apply for Medicare, the employee must apply for
Medicare A" and wR? coverage. The City will pay one-half () the
cost of Medi.care RS a.nd wp” coverage plus the standard
supplement. The City shall continue to pay one-half (3) of the
cost to those retirees who have retired on a paid pensicn on OF
after January 1, 1877, and who are presentlyi members of the
pensioners groups maintained by the Division of Pensions, Police
and Firemen’s Retirement System.

31.2.1.1 Employees who retire on and after September 1,
1980, -the city v;ill pay the full cost of the Medicare supplement.

31.2.2 The surviving spouse and dependent children of a
retiree who dies, shall be entitled to remai;l enrolled in the
City Hospital—-Medical plan, the full premiums being paid by {-.,'ne
Ccity. The spouse’ s coverage shall terminate upon' the spouse’s
death or reﬁarriage of t.ha,t spouse. Dependent children shall
remain enrolled in these plans until reaching the age of 19 years
or 23 if a student.

31.2.3 The provisions of this section are subject to the

rules and regulations of the carrier and the Police and Firemen’s
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Retirement System, Division of Pensions.

©31.3 Drug-Prescription Plan - The City shall pay the
full cost for the employee and eligible family member (s) for the
Drug—?rescription Plan currently in effect. Effegtive Novemwber 1,
1993 the employee co-pay will be $4.00 including oral
contraceptives.

31.3.1 All anmarried children of the employee shall be
covered until age twenty-tbree (23) under the family coverage
option.

31.3.2 Retired Employees - Continuation of plan for
employees that réetire after January 1, 1886, to continue to age
65, effective January 1, 1986.

31.3.2.1 Effective ﬁovember 1, 1993, the City shall pay
the full cost of the Drug Prescription Plan for the individual
employee, spouse, and.é;pendent children under the age of
twentyOthiee {(23) for employees who retire on a paid pension
under the following conditions. This provision shail only apply
to employees who retire:

1 safter twenty-five (25) years of continuous

service with the City; or

2 safter fifteen (15) years of continuous sexvice

with the City at age 62 or older; or

3 eon an accidental disability pension or ordinary

disability pension with not less than five (5)
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years of continuous se;vice with the City..
31.3.2.3 BAny retiree covered under the provisions of
thi; section who obtains employment with any other employer
providing prescription coverage which is, in the aggregate,
substantially equivalent to the City’s plan, shall be removed
from the City’s coverage Whilé so employed.

31.3.2.4 Employees who retire dnring the term of the
Agreement shall continue to receive prescription drug coverage,
at the Citﬁ’s expense.

31.3.2.5 Upon the death of the retiree,-the surviving
spoﬁse and any dependent children under age nineteen (19}, the
dependent child who is 19 years or older must be a student until
twenty-three (23) ye;rs shall continue the aforementioned Drug-
Presqription plan at the City’'s expense. The spouse’ s coverage
shall cease when any of the following occurs: spouse dies, or
épouse remarries, or the surviving spouse oﬁtaining prescription
drug coverage from any other source, during the time the
surviving spouse had such other coverage..

31.4 Dental Insurance Plan - The'City shall pay the
full cost for the emplojyee and eligible family mexgber (s} foxr the
current plan in effect as of February 1, 1999 and such benefits
shall not be diminished.

31.4.1 The City will establish a new dental plan no later

than February 1, 1999, policy terms to be agreed to by the FBA,
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that will provide dental benefits for employees based upon &
contribution by the City of $45.95 per employee per month to
upgrade the current plan.

31.4.2 Rll unmarried children of the employee shall be
covered until age twenty-three (23) under the faﬁily option.

31.5 Optical Insuranée Plan ~ The City shall pay the
fall cost for the employees for the Optical Insurance.

31.86 The City reserves the right to change carriers on
any of the medical plans so long as benefits and services to the
employee are not reduced.

31.7- Vésted Benefits-

{(a) All retirees with an effective retirement
date between Bugust 1, 1990 and July 31, 1995 shall be vested
with the medical and health bemefits as exist under this
Agreement. Said benefits and the retiree’s entitlement thereto
shall be unaffected by future changes to medical or he;lth
benefits by the City, whether established pursuant to subsequent
contracts or otherwise.

(p) Nothing in this Agreement shail affect the
medical and health benefits to which employees whose effective

retirement date was prior to Aumgust 1, 1890 were entitled. Those

SRS

B ‘retirees shall be continued to be vested with their existing
medical and health benefits as they enjoyed prior to August 1,

1990 and those benefits for those retirees shall not be subject -
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to change by the City,-whether established pursuant to subsequent
contracts or otherwise.

(¢} All retirees with an effective retirement
date after July 31, 1895 shall be vested with medical and health
benefits as ex15t under this Agreement. Said benefits and the
retiree’s entitlement therets shall be unaffected by the future
changes to mediéal or health benefits by the City, whether
establisbed pursuant to subsequent contracts or otherwise.

(d) The provisions of paragraphs numbered “a’,
“b# , and “c” above shail'survive the expiration of the collective
negotiations Agreement and shall be enforceable pursuant to
arbitration under the provisions of any collective negotiations

Agreement in effect between the parties hereto at any time.

32.¢C 1. EGAL DEFENSE OF FMPLOYEES - The City -will provide for
the defense of the employees in accordance with N.J.S.A. 40A: 14-
155 whenever an employee is a defendant in any action or.legal
proceeding arising of or incidental to the performance of his
duties including false arrest, detention or imprisomment, or
malicious prosecution, 1ibel, slander, defamatior or vieolation of
rights of privacy, wrongful entry or eviction or other invasion
of private occupancy, and invasion of civil rights, and will
provide for the payment of compensafcry.damagés assessed against
the employee acting in good faith within thg scope of their

duties.
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33.0 CLOTHING AND EQUIPMENT

©33.1 The City shall reimburse an employee for the
replacement of clothing and equipﬁent , not to exceed £ifty
dollars ($50.00) in the case of watches or eyeglasses, which is
damaged, torn or otherwise destroyed upon the employee’s
submitting proof that such occurred during the perfc;rmance of his
official police duties. |

33.2 A Uniform and Equipment Committee shall be
authorized and estasblished to review from time to time schedules
on required uniforms and equipment and problems relating thereto,
and to make recommendations to-the Division Director on:

« Uniform standards

« Adoption of new items and equipment worn in connection

with uniforms and,

» Maintenance of uniforms and equipment.

The Uniform and Equipment Committee shall be a standing
Committee of three (3) employees designed by the Association and
an equal number of members of the Division designated by the
City. Meetings are to be called on the request of either party.

33.5 Employees who retire after receiving a clothing
allowance will not be required to make repayment to the City.
34.0 FACILITIES

34.1 rockers of adequate size, with locks, shall be

provided in Division Headquarters and other facilities, for the .
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exclﬂsive_use of Division employees té store all riot gear,
change of uniform and necessary equipment. Lockers shall be
placed in an area with proper security measures to prevent
unauthorized access by non~police personnel.

34.2 Adequate toilet facilities for both male and
female employees, shall be p%ovided in headquarters, Precincts
and other facilities of employee assignments. All toiletshand/or
baﬁhrooms shall be properly maintained in a sanitary conditionm,
and shall be supplied with adequate hot water, toilet tissue,
hand towels, and soap. These areas shall be for the exclusive use
of Division employees only, and shall be designated as such.

34.3 “Sitting Room” areas shall be provided for the use
of Division employees in aﬁy buildings which are to be used as
Headgquarters, and‘théY’shéIl be furnished with adeguate numbers
of tables and chairs.

34.4 The City shall provide in any buildings, which are
te be uged as Headquarters, a “Meal Area’” furnished wiéh adequate
numbers of tables, chairs, gnd cabinet storage. Said area shall
contain a refrigeratér, gas or electric range and_kitchen type
sink, and said area shail be for the use of Division employees.

34.5 The City shall properly maintain all areas in

which Division employees are assigned, which sball include, but

‘be not limited to, the cleaning of buildings and furnishings,

sanitary facilities, removal of garbage and waste, replacement of
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broken fixtures, and the moving about of all furnishings.
Emplofees who unreasonably abuse. or cause unsanitary oxr f£ilthy
conditions shall be subject to disciplinary actions.

35.0 QFF-DUTY EMPLOYMENT

{a.) The City retains its jawful authority to regulate
off-duty police related employment of City of Paterson police
cEficers.

(b;) Requests for off-duty assignments- covered by the
city’'s off-duty police related employment ordinance are strictly
voluntary. No police officer shall be ordered to perform ofif-
duty police related services that are covered by the ordinance.
However, once a police officer’s request for an off-duty
assignment is approved by the Chief of Police and a contract is
entered into with the applicant, the police officer shall be
subject to an order of the Chief of Police to perform the off-

-duty assigoment in order that the City may fulfill its

contractual obligation under the contract.

{(c.) The Chief of Poli;e may, in his discretion, deny
requests for off-duty assignments in consideration of the
changing business necessities of the Police Deparitment.

(d.) Off-duty police related employment will be assigned
on a rotating seniority basis.

{e.) Employees soO assigned-shail be compensated af a rate

of pay equal to the greater of one and a half times the -
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ampldyee’é regular rate of pay or a flat rate to be determined
through negotia£ions.

(£.) The City retains the right to impose an
administrative fee to recoup the costs of administering the off-
duty employment program. Fees will be established by ordinance.
The City will provide, upon request of the unicn, an annual
breakdown of administrative costs associated with the off-duty
emﬁloyment progrém.

36.0 FULLY BARGATNED PROVISION

A. This Agreement represents and incorporates the
complete and final understanding and settlement by the parties.
During the term of this Agreement, neither party will be required
to negotiate with respect to terms and conditions of employment
unless they mutually agree to do so or are required to do so by
the New Jersey Employee-Employer Relations Act.

B. This Agreement shall not be modified in whole or
in part by the parties except by an instrmment in writing only
executed by both parties.

37.0 PRINTING OF CONTRACT — As soon as possible after the

execution of this Contréct the parties shall print six hundred
(600) copies of the Contract in booklet form and shall share the
cost equally. The front cover of the booklet shall contain the
following wording and emblems: CONTRACT between THE CITY OF
PATERSON (with City Seal) and Paterson Police PBA (with -
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. Association Seal), and the date of duration of the Contract. The

beginning of the bocklet shall contain az Table of Contents,
showing the Section and Sub-section names, Section and Sub-
section numbers, and page numbers.

38.0 SAVING CLAUSE - If any provision of this Contract is

found invalid, such invalidity shall not impair the validity and
enforceability of the remaining provisioné'of this Contract.
38.0 NO WAIVER -~ Except as otherwise provided in the Contract,
the failure to.enforce any provision of this‘Contract shall not
be deemed a waiver thereof. This Contract is not intended and
shall not-bé construed as a waiver of any right or benefit to
which empioyees are entitled by law.

40.0 SUCCESSOR CONTRACT

40.1 The parties do hereby agree to commence meaningful
negotiations on a successor Contract on econcmic¢ items and other
conditions of employment in accordance with the Rules and
Regulations of the Public Employment Relations Commission.

41.0 TERM

41.1 This Contract shall commence on August 1, 2003 at
12:01 a.m. and shall expire at midnight on July 31, 2008 subject
to any amendments hereinafter made in writing and agree to by
both the City and the Association.

41.2 This Contract and its provisions will be extended

to remain in full force and effect, with no reduction in wages,
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benefits, or other conditions of employment} during any extended
periods cof negotiatioﬁs'that take place on a successor Contract,
subsequent to this Contract’s expiration, until a successor
agreement has been reached.

42.0 BAN ON STRIEKES

42 .1 It is recogniéed that the need for contiﬁued and
uninterrupted operation of the City’'s departments and agencies is
of paramocunt importance to the citizens of the community and that
there should be no interference with such operation.

42 .2 Adeguate procedures having been provided for the
equitable settlement of grievances arising out of this Agreeﬁent,
the parties hereio agree that there will got bé and that the PBA,
its officers, members, aéents or principals will not engage iz,
encourage, sanction or suggest strikes, slowdowns, lockouts, mass
resignations, mass absenteeism oxr other similar action which
would involve suspension of or interference with normal work
performance.

42 .3 The City shall have the right to di;cipline or
discharge any employee encouraging, suggesting, fomenting oxr
participating in a strike, slowdown or other such interference.

42.4  Nothing contained in this Agreement shall be
construed to limit or restrict the City in its right tc seek and
obtain such judicial relief as it may be entitled to have in law

or in equity for injunction or damages, or both, in the event of -
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such breach of the Agreement by its members.
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WAGE SCHEDULES

Schedules A, B and C contained in the previous contract

(1998-2003) shall be combined into a single Schedule A and have

reference solely to a maximum step. The new Schedule A shall be

adjusted by the following pefcentages and shall be retroactive to

their effective dates:

Sﬁhedule A
Grades | 1/1/04 | 1/1/05 1/1/06 | 1/1/07 | 1/1/08
1 60,165 | 71,759 | 74,450 | 77,241} 80,138
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In witness whereof, the Association and the Employer have
executed this Agreement this day of
) 2006
' .

City of Paterson by:

Jose “Joey” Torres, Mayor

Eli Bﬁrgos, Business Administrator

Jane Williams, City Clerk

Paterson Police FBA, Local 1, by:
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