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AGREEMENT ENTERED INTO THIS day of Auqust, 1970,

by and between the CITY OF ELIZABETH, MNEW JERSEY, hereinafter

» referred to as the "Ciﬁy“, or the "Employer"”, and FIREMEN'S
MUTUAL BENEVOLENT ASSOCIATION, BRANCH NC. 9, AFFILIATED WITH
LOCAL{ZBG, INTERNATIONAL BROTHERHOOD OF TEAMSTERS, PUBLIC SERVICE

 EMPLOYEES, hereinafter referved to as the "Union”.

ARTICLE I - RFECOGNITION ¥

1. The City hereby recognizes the Union as the
exclusive and sole representative for collective negotiations
concerning saiaries, hours and other terms and conditions
of empioymen% for ail uniformed firemen, probationary firemen,
employees of the Flectrical and Mechanical Repair Bureaus, and
all other uniformed members of the City's Fire Department,
but excluding the Chief, Deputy Chiefs, supervisors of Repair
and Electrical Bureaus, Battalion Chiefs, Captains, all other
Fire officers and Probationary Fire Officers, and all other
employees.

2. Unless otherwise indicated, the terms "fireman,"
"firemen", "employee", or “"employees" when used in this °
Agreement refers to all perscns represented by the Union'in the

above-defined negotiating unit.

ARTICLE IT - UNION SECURITY

Empioyees covered by this Agreement at'the time it
is executed and who are members of the Union at that time shal)
- be membgrs for the duration of this Agreement and the City will
e,
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not honor revocations from any employee covered by this provision,

except as provided herein.

Employees not members of the Union and who desire membership
shall confirm their desire to join for the duration of this
Agreement by initiating their Union application form and

dues deduction authorization forms.

Upon receipt of written authorization, the Employer
shall deduct Union dues weekly, on a prorata basis, and shall remit
the moneys collected to the Union once each month, not Tater
than the 15th of the month. The Union agrees to indemnify and hold -
Iharm1ess the City from any causes of action, claims, 1pss

or damages incurred as a result of this clause.

A11 deductions under this Article shall be subject to
revocation at the téFminaticn of this Agreement by the
employees who executed such aésignmenys, upen giving written
notice to that effect thirty (30) days prior to the expiration
date of this Agreement. Such notice shall be given to the Union..

and .the City Controller. The City Controller and.the City . = L-nira?

. Treasurer shall thereafter cease withholding any moneys whatever "~ """

under such assignments.

Assignees shall have no right or interest whatsoever in* ~u - o] -~

any money authorized withheld until such money is actually paid
over to them. The City or any of its officers and employees shall:
not be Tiable for any delay in carrying out such deductions, and

upon forwarding check inlbayment of such deductions by mail

. -2-




to the assighees' last known address, the City and its officers
and employees shall be released from all 1liability to the

employee-assignors and to the assignees under such assignments.

If any provision of this Article is invalid under
Federal Law, or the laws of the State of New Jersey, said

.provi%ﬁcns shall be modified -to comply with the requirements of

~ Federal or State Law or shall be re-negotiated for the purpose

of adequate replacement.

ARTICLE IIT - UNION BUSINESS LEAVE

1. Meetings between represehtatives of the City and
of the Union'for-the negotiation of terms of the AGreement or _
the handiind of grievances as prescribed herein should be
scheduled, wherever practicable, during non-working time, of

all affected emp]dyees.

2. Leave of absence with pay to attend and serve as

delegates to conventions of the Union may be granted in writing

. to not more than six (6) unit employees during a calendar year, . -

with the extent of the Teave limited to four (4} days per o
delegate, contingent upon available manpower. Application for

“Teave shall be made in writing not Tess than two (2) weeks in .

-advance. The parties also agree to be bound by the provisions of .. -

New Jersey Statutes 11:26 C-4, where ahp]icab]e.

3. Unjustified failure of an employee to return to work

promptly upon the expiration of authorized leave may

-




gubject the employee to disciplinary action in accordance with

Departmental rules and regulations.

L3
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ARTICLE IV - BULLETIN BOARDS

The Union shall have the use of a single bulletin board

-in each Firehouse for the poéfing of notices relating to

*

meetings and official business only. No notice shall ke posted

until it has been submitted to the Director.

ARTICIE V - GRIEVANCE PROCEDURE AND ARETTRATION

In the event that any difference or dispute should

arise between the City and the Union, or its members employed

by the City, over the applicatiqg_ggﬁ_ig;g;greta&ign of the .
e [ .

L. terms of this Agreement, an earnest effort shall be made to. -

settle such differences immediately and in the following manner, .

provided the grievance is filed in writing within ten  (10) __ _

calendar days of .its occurrence or employee knowledge thereof::.—

. Step 1. Betweer i aggrieved employee and his
immediate superior. If no satisfactory
Agreement is reached within five (5)
calendar days, then

it - - gStep 2. between an official oé:fégj%nion,hin::;~r_i_ ot

conference with the Director or hig degignee.” -

Should no .acceptable agreement be reached , - -

doe el within an additional five (5 Jendar days..

Soaar

Step 3. the matter may be referred to afbitrg;;ogmc;ji?

by the City or the Unionfonly.

_ - f
' ""“Either party may notify the other in w;zzghgytcertifiedm
mail, -not later than ten (10) calendar days after the Step 2

meeting, of the intention to proceed to arbitration. Failing
e ——

to -agree on a satisfactory arbitrator within five (5) calendar
T T e,

.days, the.moving party may request the American Arbitration
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stociation to designate the arbitrator in accordance with AAA
‘_w_____________._———-———_.:.

rules and regulaticns.

The arbitrator shall be limited to the issues presented,l

and shall have [no power to add to, subtract from, or modify

any of the termg of this Agreement;)or to establish or change

s

ény wage te., The decision shall be final and kinding., The
L1 ﬁ !\

cost of the impartial arbitrator shall be borne equally by

both partiesf

Unless extended by mutual agreement, the failure to
observe the time limits herein shall constitute abandonment of
the grievance andhsettlement on the basis of the last City
answer,

- - =TIt is épecifically understood and agreed that arbitration

,

o

a——

involves the existence of alleged violation of any agreement
other than the present Agreement between the parties: (?2)

" involves issues which were discussed at negotiations but not-

covered by the terms and conditions of this Agreement:(zgza

bbligation;(fj) would require an arbitrator te rule on, - e
-consider or decide a modification of negotiated rates.of.pay,

or the level, title, or other-designation of an employeels job
classificationﬁﬁigi)would-require an arbitrator to consider,

riule bn; or decide the elements of a job assignment, or the .
assignment or reassignment does not conflict with the

provisions of Article XIX herein;(fﬁi>pertains in any way to

~

the administration, interpretation .or application of insurance,..

| shall not be cobtainable as a matter of right ég_the grievance.. ..

| "involves claims of violation of -an allegedly implied or assumed:-- -{ -

~iright. of ‘management to assigh-or reassign work, provided such ... -




Qension, savings 6r other benefit plans in which covered
employees are eligible to participate; (g} involves discipline
or discharge of employéeéiwho have noé satisfactorily completed
the designated probationary perioa. Nothing contained herein, -
‘where arbitration is not obtainable, shall prevent or bar the
Ynion or aggrieved employee from seeking redress through

litigation in the courts.

'AﬁTICLE VI - WORKWEEK

employees performing fire fighting duties shall be an average
of “forty-two (42} hours computed over the period of the full--
fiscal year.

2. Eor all other employees in the unit, the normal
workweek shall be eight (8) hours per day, five (5) days a -
waek, Mondéy throug@mFFiday, for a total of forty (40) hours.

3. +« Present work schedules shall be maintained,

subject to change by mutual agreement.

ARTICLE VIT - EXTRA TIME

S A whenever an employee works in excess of his..

detail as provided for in Article VI, in addition to any other
benefits to which he may be entitled, he shall receive extra

-timaJin.money for such work at one and one-half (1-1/2) times

= +the ‘hourly rate which he received for his regularlyrassigned:- ---

duty in accordance with the City Ordinance.

ke It is agreed that the normal workweek for unit - ...

| -xregulaxly assigned workweek .or work. schedule in non-remergency...’ ....|[.:
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\ 2. {a) ' The Officers in charge of each firehouse on
each tour shall establish a roster of the employees in his
firehouse on a senioriﬁy ﬁasis. Whénéver extra-time work paid
in money is required, it shall 5e.rotated amongst employees on
the roster. 3If an employee refuses an assignment to work
ektra—time, he shall be considered as having worked such
extra~time assighment fof the purpose -of maintaining a proper

order of rotation for future assignments.

(b) Any employee on emergency recall shall - . ..

| receive compensatory time off at” the rate of one and one-half - -

{(1-1/2) hours for every hour worked, with a minimum of four (4) -

hours compensatory time off for every such detail. U

(é)‘ Any employee held over omn his job for.an. -_--_f

-

|emergency detail shall receive a minimum of one (1} hour of

compensatory time off, If such employee is held over heyond -
one (1) hour, he shall receive one and one-half {(1-1/2) hours -.
of compensatory time off for each hour (or part thereof) beyond

the first hour.

Tt 3. All employees working less than a forty-two ~(42) -

|| hour..workweek shall rece€ive. extra-time in money for non-emerxgency-

after- forty (40) hours have -been worked in one (1)- week.

ARTICLE VIIT - HOLIDAYS

=0 L. Employees working a forty-two (42) hour schedule .

shall“be entitled to holiday pay in compensatory time off for a

rfdetail.at one and one-half. times. their regular hourly rate.! .. . ...

total of eighty-two (82) hours per contract year. - - e

[ .|
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;anniversary date of employment; as follows --.if the .employee’s' .

\ 2. Empldyees taking time off under this provision
shall be charged with a maximum of ten (10} hours per tour.
3. The allocatiSﬁ.of compengatory time off shall be
by mutual agreement between the Director and the employee.
4. Employees working a forty (40) hour schedule shall
receive wages based upon eight (8) hours straight time hourly

‘rate of pay for each of the following holidays, even though

>

not required to work:

New Year's Day (Jan. 1)

Lincoln's Birthday e
Washington's Birthday -
Good Friday

Memorial Day (May 30}

Independence Day

Labor Day

Columbus Day

General Election .
vVeterans Day

Thanksgiving Day

Christmas Day (Dec. 25) T

ARTICLE IX -~ LONGEVITY

All permanent employees.of the Fire Department

—-— 1.
covered by this Agreement shall be entitled to be paid longevity. - -
pay in accordance with the schedule contained in this Articies-- .

Longevity pay shall be applied on the basis of the employee’s

anniversary falls between January 1 and June 30, he shall be .= ~|.
entitled to adjusted longevity pay retreoactive to January l; .-

if the employee's anniversary date falls between July 1 and

[ Pecenmber: 31, he shall be entitled to adjusted longevity.payi. -« os|uls

retroactive to July 1. Longevity pay, in the case of salary

increases, will be credited retroactively to the January lst

L]




preceding the execution date of this contract and will accordingly
be computed on the new base salary. If an employee receives an
adjustment in his sala?f EQe to promotion during the calendar
year, longevity pay will not be cﬁanged until the following
January lst; as of the following January lst, the longevity-pay---
ﬁill be computed on the new base salary.

2. The scale of longevity pay shall be as follows:

: 5th year of employment SRR
to completion of -

9th year ...... cecssirsccatrnna 2% |

10th year of employment S -
to completion of : :
14th yea8r ..euvieeecnnacnsniinna.. 4%

15th year of employment _ e e e
_ to completion of
oo 19th Yea-r R N R EETE R E R e 6%

20th year of empleyment - e
to completion of SR
24th Yaar LR e AL [ 8%_
25th year of employment
. and over “steesseenenann s et 10%

ARTICLE X - CLOTHING ALLOWANCE . . S e

troal o wAll employees of the Pire Department-covered-by this . —so-rdre
| Agreement- shall be entitled to an annual clothing allowance .of =

'$150.5- payable the second-pay period of April each-year..-..: .07 .

| all elothing purchased. <Clothing shall not bhe used by the . .. 1.

.empleﬁee except during the performance ¢of assigned Departmental

<= Employees shall be responsible for proper maintenance of

duties.

ARTICLE XT - INSURANCE

1. All employees of the Fire Department, covered by .

thiw Agreement and their families shall be entitled-to full.. -
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coverage of Blue Cross and Blue Shield hospitalization plans
including Rider "J" plan of the N.J. Blue Cross, the premiums -
of which shall be paid for by the City.

2. Al]l other insurance benefits presently in effect

shall be maintained throughout the period of the Contract. - -~

ARTICLE XIT - VACATIONS

d. Effective: January 1lst, 1970, employees covered by

‘this Agreement shall be entitled to vacatjppn leave with pay

according to the following schedule:

L

Over 25 years of

- oL continuous service ........ 27 calendar days. .. | .

20 to 25 years of
: continuous service ........ 24 calendar days

10 to 20 years of

continuous service ........ 23 calendar days..

5 to 10 years of
continuous service ........ 21 calendar days

l to 5 years of .
- continuous service ...... e 17 calendar days

Q to 1 year of J _
= continuous service ........ -1 day per month

- - : - -

o T R I & : and vacation month]

Upon completion of ‘twenty-five (25) years of

{| coritinuous service, the 'employee shall receive five (5) extra

days of wvacation for that anniversary year only.- RS

.

regular "days off” of the employee.

AR 3. Vacation time must be used in the vacation year in

which it is earned, or it shall be forfeited. Howevey, one

year's accumulation may be carried into the next succeeding year,

- 10 -

e AR

ST - [including starting month - :
anf -

e 2. vacations shall normally begin following .the = - _ i ¥
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phould circumstances warrant,'this provision may be waived by

the Business Administrator and the Director.

é

4, The vacation period shdll be the calendar year,
from the first day of January to the 31lst day of Decenber.
vacations shall be scheduled by the Department, giving
éreference to employee choice according to seniority, where . .-

‘practicable and where consistent with continued'efficient

*

~operations.
S B Any employee of the Department, covered by this . zvw-.
Agreement, who is entitled to vacation leave at the time. of
retirement, shall receive the earned vacation which has not T

hbeen@taken, effective thirty {30) days prior to the date of .

T retirement. In the event that an employee is entitled -to. =:-_:-

.

Hvacation leave at the time of his death, his widow or-his .=

estate shall receive the earned vacation pay on the samé basis -

——

as an employee who is retiring.
" ;

ARTICLE XIII - ACTING OFFICERS

[~ = .-Any fireman assigned to a Captain's pesition on.an -

“adtring -basis shall be paid-for such work-at the Captain's base

--rate-of pay, but longevity shall continue toc be based on his. _:

3

fireman's pay.

ARTICLE X1V - LEAVE WITHOUT PAY

.. .Any covered employee desiring leave without. pay for . ..

-l personal. reasons, up.tofa maximum period of ninety (90)-days;v.. -

shall make a request in writing to the Officer in Charge not

less than two (2} weeks in advance of the date for which such

b

- 11 = N
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E aFave is desired,'except in the event of an emergency, stating

the reason for the leave and the time requested. Leaves may be
granted or denied at tﬂe.discretion‘oé the Director. Extensionsa
of such leaves may be_granted pro%iding that, at least two weeks
prior to the ‘date on which the initial and subsequent leave: -
. ,_i II would terminate, the employee requests said extension- of. the. .. -
- - ‘---fDirector.‘ In granting 1éaves or extensions of leaves, approval-.
e willwaot:ﬁe;unreasonaﬁiy wifhﬁeld. Falsification of the - P
Il reason for leave shall be considered reason for summary .o -_J s -

- T || dkscharge. Leaves shall be gramted or denied in writing: At -

- o - o flelronmstances, a returning employes may be required tm:undexgoz;-:ﬁ

- a jphysical examination by the Department physician prior_to = :-

resuming duties.

ARTICLE XV - EXCHANGE OF SHIFTS 1

=~ An enmployee may, with approval of the Duty Chief not
less thah one (1) day in advance, arrange to exchange shifts . . =
e _ .rﬁnJ-Nithuanether-employee-sojlong as .there is no-additional.eost:to

i the city. ST
' 3

ARTICLE XVI - FUNERAL LEAVEX ~“.. ~° . .07 TUIID

. ' - -~ “r:A regular full time empioyee shall be.excused-from work

‘because of death in his immediate family, as defined below, -
and. shall be paid his regular rate of pay for the scheduled

- working hours missed -during the first ninety-six. {96) _hours:,. . .-

' following the death. Immediate family is defined to mean

parents, children, spouse, brother or sister, father-in-law or

LY

- 12 - -

~the request of the Director, and where warranted by.the. .. -~ __| ~.
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RO | R ~~.:8eniority is defined to mean the accumulated length of - o -

«. .:1:+]| absence for bona fide illness or injury certified by-a - -0 -l

qpther—in—law, as well as grandfather or grandmother if members
o of the employee's household. Special cases will be referred to

the Director, as heretbfore. o

’ ARTICLE XVII - SENIORITY

»

continuous service with the Deparément, compu£éd from the last
.~ _||-date..of khire. An employee's length of service shall not be.
réduced by time lost due to authori;ed leave cof absence or
physician not in excess of one (1) year. Seniority shall be.
- "l|-ldst and employment terninated if any of the feollowing oécurs - °
{a) discharge |
(b) resignation

VR | IS (c) absence for five (5) consecutive calendar
SR | I days without leave or notice or justlflable
‘reason for failing to give same, - - .

» {d) . absence for illness or injury for more than
one (1) continuous year o i

Lanimae ol covoeeeeg o () layoff for longer than six. (61 consecntive wrar
months :
Poasdeiyanige oF mudFailure to return promptly upon expiration of-autherized --v »

= ||"kteave-=without reasonable notice will subject the employee to

] 3 u ‘ 3 3 : \ . :
‘ disciplinary action.

ARTICLE XVIII - BAN ON STRIKES

i - . -

PR | WERRT I It is recognized that the need for continued-and- ..
see |l uninterrupted operation-of:the.City's departments and agencies -
is of paramount importance to the citizens of the community-

and that there should be ne interference with such operation.

-

i : - 13 - - 1
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1" that the Union, its officers, members, agents, or principals ¢

| other similar action which would involve suspension of or . - .

(and maintenance of firefighting aqﬁipment apparatus, overhaul. -

7l -electrical, painting, ¢arpentry, masonry or other such- - .. -

.||-- employees on a standby basis.

A Adeqﬁate procedures having been provided for the
equitable settlement of grievances arising out of this

Agreenent, parties hereto’ agree that there will not be and

-will not--engage in, encourage, -sanction, or suggest, strikes,

$lowdowns, lockouts, mass resignations, mass absenteeism, or

interfeéencé with norﬁal woik'performance. -
O 2. The City shall have the right to discipline or . -_ -
‘‘discha¥ge any employee encouraging, suggesting, fomenting-or
participating in a strike, slowdown or other such interference. .
. o -3, 'The Uniom shall not be held liable for unauthorized.

acts of unit employees.

A

ARTICLE XTX - MISCELLANEOQUS

-- -1, Empleoyees may be assighed to perform any duty __

reldted to firefighting, fire prevention, rescue, salvage, care -

~apork.,~ cayre, maintenance or -housekeeping of fire houses.. It _is...

“Heautderstood that this:will not:encompass constrygiion,- plumbingss -~

k4

3

maintenance work'and'mechanical.wqu'normally.perfcrm@d_by
Where there is a laber dispute involving-theg: -

"has a mutual aid pact, "“there shall be no assignment-of.-

However, the Union and employess

_14_

~Repgair- Bureau employees or non-negotiating unit employees.. . .o .. o

firemsh 'of another community with-which the City of-Elizabeth: -’ {--

agree to perform all customary functions related to firefighting |-

]
h

it
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-l dnstrueticns and orders.of--officers and superiors.

uﬁﬁnjﬁytékthe employee or-employvees shall comply with-thessule,.. .

in such community.
\
3. In the event an employee wishes to leave the City

during non-working hours, he will not be required to receive

) -pe¥mission, but he should leave a'telephone number or . an - --..--=2]:

address at which he .can be contacted. Said employee is subject.to

emergency recall under terms of this agreement. LoLne

ARTICLE XX - RULES AND REGULATIONS

., The City may establish and enforce reasonable rules-and -

.

Depattilert and maintenance of discipline, provided such<rules .- -

L4

and-regulations are not in conflict with the provisions of this

for-discussion of the rules and requlations shall be afforded e

to the Union.
- Tt is understood thak employees shall comply with all. _ -

- reasonable rules and regulations made by the City from time te-. -

—_—

T£f ame-—-—i..

employee or employees bélieve a rule, regulation, -instruction

*

-Lﬂﬁégdlation, order or imstruetion, but with the“fufthar;cg. N
{|--provision that:such employee or employees may regard the rule, .. [ ..
| “reigulstion, order or instructions as a grievance which:shall: = -

|t behandied in accordance with the grievance procedure.set: . . 1 |-

= ek LT

forth 'in Article Vv of this contract,
-t In the event that an employee or employees shall refuse.

: to:cbmply\with a rule or requlation, or shall refuse to execute.

- 15 =

wregulations .in connection with its operation of the Fire .. --:-= _.[ ..

time. Employees shall promptly and efficiently execute the. . _.' ] _

'~Ag%é9ment. -Copies shall be furnished to the Union and:gpportunity| .-
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~l|-employees- to ‘have' the suspension or discharge treated as a- "+ - -

ll-and .eemmunications affecting wages, hours, .and other terms and . - -

1| schedules when necessary so that they may take advantage of :--

||.course.rxequirements areﬁnot-satisf@ctorily and fully completed. ...

H;omptly and effiéiently an instruction or order of an officer
or other superior, the City shall have the right, at its - ~ - .-
option, to suspend, or discharge the'éffending employee or

employees’, subject only to the right of the employee or

grievance, This shall not operate as a stay of the suspension . ..

or discharge.

k] B
-

ARTICLE XXT - EDUCATION

... .. l.r Employees taking courses in fire science shall be ... -
reimbursed for the cost of tuition, when approved in adwvance .
Fin™writing by the Director.- Such approval will not be = womonees

unreasonably withheld.

2. Every effort will be made to adjust employees'

available fire science courses.

——.

woluntary basis only. Reimbursemernt shall be forfeited if the .. 7~

1t
i

ARTICLE XXIT - UNION PRIVILEGES o ) Tt

i | W g N The Union shall have.the tight. to. use.fire houses Iz:op

~at all--reasonable hours.for Union meetings, subject to advance -
approval of the officer in charge..

sz, Copies of all general. orders, rules and regulatiohsa
conditions of employment for emplcyees covered by this Agreement
shall be furnished tc the Union within 24 hours of their

1Y

promalgation.

- 16 -

"~ © 3. . The taking of any such courses shall be on.a. _- .|
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\ 3. The Union shall have the right to use the Fire
House and Fire Department mail boxes.
4. The Union will be notified in writing concerning

any charge or inquiry into a matter which could adversely -

'y

{disciplimary action aééinst'aﬁy employee and entitled to be . -

ackion and, if requested by the ‘employes, to advise and. -~ - -~

represent him.

ARTICLE XXITT - INJURY LEAVE

1. Whgnever an employee shall be injured, ill, or-—-

| off~duty empdoyment, the City may grant a leave oflabsence with

AT W R WF %
2

or Workmen's Compensation insurance received by the employee . -

- -

=Lshall'be-credited toward the pay=refe£red‘to above. -
i 3.
or-disability be evidenced by-a certificate of a physician~= i

-designated by the Department to)examine the employee.

ARTICIE XXTV - SICK LEAVE

The present sick leave plan pertaining to non-occupa-

\

l-£ional injuries and illness shall continue in effect. for the . . ..

-

- 17 =~

Department's mail or message routing system and use cof Fire -

or employment or his salary or fringe benefits or any.. T

-

‘affect the continuatioh of any employee in his office, . position. _.

il disabled- from any cause so as to be physically unfit~for dutyr -~ - -

1 during the pericd of such disability, except in connection-with-~ -

pay up to a maximum period of one (i) year commencing .from the. ..

P L]

The Employer may require that the injury,; illness ina:

{ present at any meeting, hearing or interview concerninyg such  ~ - )

date of such injury, illness or disability. T P SR O

Any payments- from temporary-disabilityrinsurancerzyv 4

=

A I

o
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-f;anyﬁemployee, regardless of his seniority, for just cause. - -:- -

f*t{ﬂaimmmkdays from the time 'of discharge. Said complaint will--:.

I ‘be s#reated as a grievanceyr subject to the grievanpce and,:z:-

furation of this Agreement.

ARTICLE XXV - MANPOWER

At VIt L

1.
engine company Or reécué squad on tour of duty shall be
“determined by the needs of tﬁe Department, availability_of R
personnel, and safe proéedures.

“‘*”““Y;%é.' In the event of shértages in the required -manpower --
strength, they may be filled either by temporary details from-_. .-

other companies or by overtime assignments. - S S

ARTICLE -XXVI -~ DISCIPLINE AND DISCHARGE L Lomem e
Tt is agreed that nothing herein shall in any way

“prohibit the City from discharging or otherwise disciplining. -

—

to, drunkenness on the job, dishonesty, careless use—or abuse. -
- af City .property, insubordination, negligence.in.the performance’

of duties, and incompetence,~ = -  c-0 oo mesee s e
| has.been unjustly dealt with,..said employee_or the . Unioa,.with:...

. complaint, which'must_bg in writing, with the City within three:. - .

_arbitration proceedings herein provided. 7If no._complaint.is . *.
- .£iled within the time specified, then said discharge shall be

deemed to he absolute.

*

The manpower strength for each truck company;® -+ nsf~

- Grounds “Eor summary discharge shall. include, but not be.limited- | -

FT::: rr2qn the event that a discharged -employee feels-thatiber~ v .-

0} perimission of the employee, shall have the right to. file.a ™ -« =il
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ARTICLE XXVII - MILITARY CLAUSE
85

1. Any regular employee who is called into active,
service, or who volunteers for service, in the Armed Forces of

"the *Orited States, shall be givén.a leave of absence for, and ==

- will-aeeumulate seniority during such period of service not to ... .l

exceed four (4) years. Upon the termination of such service
"he"will be reemployed at the rate of pay prevailing for work — -

atqnwhichihs is assignea at the time of his reemploymenk,. ... .. .._.

| proevided, however, he has not been dishonorably discharged, .. - -

‘théfé is work available, he is physically, mentally and - --=~
emotionally able to perform such work, and he makes written . -
-applieation for reinstatement within ninety (90) .days.after. . oo~
discharge.

2. Any employéé required to ke absent from work.bhecause-

of National Guard training or service shall receive the.difference |

-|l-in—pay for work time missed between his regular straight-time -. -

[l rate ‘and the pay received-for such National Guard-servicen- R |

by the Director.

ARTICLE XXVIIT - ACCUMULATION QF TIYIME QFF -~ - _"--7> o7 == ' 7"

PR Y 5 I ] compensatorﬁ-time Offiprobided:undertthévt&rﬁs;ﬁﬁ“wiﬁaj“=w
thisshgreement may be accumulated.up. to a maximum:of: trirty.

(30) days. o

| ARTICLE. XXIX — MANAGEMENT RESPONSIBILITY

PSR T

It is recognized that the management of the Fire.
Department, the control of its properties and the maintenance

| of order'éhd efficiency; are solely responsibilities of: the-

- 19 -

Proof .cf-.required service and of. pay received may be.reguested ... | ..
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City. Accordingly, the City retains the following rights,

except as they may be abridged in this Aéregment, including, but
not limited to selectioh énd directioﬁ of the force; to hire;

to suspend or discharge for jus£ cause; to make reasonable and
binding rules which shail not be inconsistent with this
Agreemant; to assign, pfomote or transfer; to determine the B}
amount of’overtime to-be worked; to relieve employees from B
duty for'legitimate reasons; to decide on the number and
location of facilities, stations, &tec.; to determine the work -
to be performed, amountlof supervision necessary, equipment,

methods, together with the selection, procurement, designing,

“engineering and the control. ofsequipment and materials; .and - te.. .

purchase services of others, contract or otherwise. .

ARTICIE XXX — WAGES

--The folloWing salaries will remain in effect for the =~ .7 ;

duratiocon of the Agreement: ) o

FIREMEN
“aeas o o -Beginning ; - - Base Salary
Y, Bl lst year of employment LA i $9,050.00
' s 2nd year of employment : 9,250700
- ' 3rd year of employment . 9,450.00
LTI 4th year of employment : ST L 9,650.00

FIRE SIGNAL SYSTEM LINEMAN
Z B
o Minimum : : $9,050.00
- = LMaximum - . : 9,650.00

MECHANTCAL REPAIRMAN (Range 5)

TFO0TC Minimum ” - - $8,218.00
T Maximum . ] 9,622.00

- 20 ~.




-+l ~ A either-party wishes to terminate, amend, or otherwise modify:the tetms " -

ARTICLE XXXI - EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement
‘between the parties, and‘émbodigs all the terms and conditions goverﬁing :
the employment of employees in the unit. The parties acknowledge
that they have had the opportunity to present and discuss proposals on

any subject which is (or may be} subject to collective bargaining.

'ARTICLE XXXIT - TERM OF AGREEMENT
. L4
1. This Agreement shall be in full force and effect from

- danuary:-l; 1970, through and including the 31st day of December;:1970."

and conditions set forth herein at the time of expiration, he-must
.notify the other party in writing not less than sixty (60) days prior to -
" such expiration date.
2. The Agreement shall remain in full force and effect on a -
. day-to-day basis.during collective megotiations belween the parties-- - C
extending beyond the date of expiration set forth herein, uniess and

- _until either party serves the cther with written notice of termination, =~

by. registered mail, in which event the agreement shall terminate five (5)- -

days following receipt of such notice. - - {

IN WITNESS WHEREOF the parties have caused t

B

Mayor

day of August, 1970.

be signed on this &

THE CITY OF ELIZABETH

BY: 5/

THOMAS G. DUNN,

BENEUGLEHT ASSBCIATIGN .

ATED WITH om2 @

BAH 88, T AT BROTHE%HDOD
86 INTERNATIONAL

OgCQEA%STERS PUBLIC SERVICE EMPLBYEE

Coohe s R Lo
» oY/ ,{Q:»M‘/M‘u

/M /5;/,)7
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FIREMEN' S MUTUAL

heir namesitoi=: - R




