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economic status in its educational programs or activities and employment policies.




PREAMBLE

This AGREEMENT entered into this lst day of March, 1995, by and between the
BOARD OF EDUCATION OF THE WARREN HILLS REGIONAL HIGH SCHOOL DISTRICT, hereinafter
called the "Board," and the WARREN HILLS REGIONAL EDUCATION ASSOCIATION, hereinafter
called the "Association.”

WITNESSETH :
ARTICLE I, RECOGNITION
A. Unit
The Board hereby recognizes the Association as the exclusive representative for

collective negotiations concerning the terms and conditions of employment for all
certificated personnel employed by the Board, including:

Social Workers
Learning Disabilities Teacher Consultants
Speech Correctionists

1. Classroom Teachers
2. Psychologists

3. Nurses

4. Guidance Counselors
5. Librarians

6.

7.

8.

but excluding:

Assistant Principals
Business Administrator
Curriculum Coordinator
Department Chairpersons
Directors

Information Systems Specialist
Principals

Substitutes
Superintendent of Schools

O N B W N

B. The Board also recognizes the Association as the exclusive representative for
collective negotiations concerning |the terms and conditions for the personnel
formerly represented by the Warren Hills Regional Secretaries Association and for
instructional aides.

C. Definition of Teacher

Unless otherwise indicated, the term "teachers," when used hereinafter in this
Agreement, shall refer to all certificated employees represented by the Association
in the negotiating unit as above defined in Article I,A.




D. Definition of Members of the Collective Bargaining Unit

Unless otherwise indicated, "members of the collective bargaining unit" or
"unit members" refers to all those staff members recognized in Article I, A and B,
as employees exclusively represented by the Association.




ARTICLE II, NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations over a successor
Agreement in accordance with Chapter 123, Public Laws 1974 in a good faith effort te
reach agreement concerning the terms and conditions of employment. Any agreement so
negotiated shall apply to the unit defined in Article I, be reduced to writing, be
ratified by the Association, be adopted by the Board and be signed by the
Association and the Board.

B. This Agreement shall not be modified in whole or in part except by an
instrument in writing duly executed by both parties.




ARTICLE III, EMPLOYMENT PROCEDURES
A. Placement on Salary Schedule

1. Each teacher and secretary shall be placed on the proper position of the
appropriate salary schedule as of the beginning of the current school year as
per Schedule A or Schedule F respectively.

2. A teacher or secretary who receives no credit for experience under Article
III, B. employed by the Board during the school year shall advance to the next
appropriate place on the salary schedule on the first day of the new school
year if that unit member was hired prior to February 1. If a teacher or
secretary was hired after February 1, that teacher or secretary would remain at
the place at which he/she was hired throughout the folloving school year. In
all cases salary adjustments would be made in accordance with the negotiated
salary schedule.

3. A teacher or secretary who received credit for experience under Article
111, B, employed by the Board during the school year shall advance to the next
step on the salary guide at the beginning of the next school year.

B. Credit for Experience

Credit for experience may be given for previous outside teaching or secretarial
experience in any duly accredited school upon initial employment or reemployment in
accordance with the provision of Schedule A or F respectively. All credit for
military service earned pursuant to N.J.S.A. 18A: 29-11 shall constitute part of
such credit.

C. Notification of Contract and Salary

Teachers shall be notified of their contract and salary status for the ensuing
year no later than April 30, pending completion of negotiations. Secretaries and
instructional aides shall be notified of their contract and salary status for the
ensuing year no later than one (1) month from ratification and approval of the
contract. Nothing in this collective bargaining agreement should be construed to
establish tenure for the position of instructional aide regardless of years of
service.
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D. Resignation of a Secretary or Instructional Aide

1. A secretary or instructional aide who is resigning his/her position shall
give two (2) weeks’ notice.

2. Earned vacation for secretaries shall be paid according to the portion of
full months worked to the total contract year, unless proper notice has not
been given.

3. If the full two (2) weeks’ notice is not given, earned vacation shall be
paid only in the same proportion as the amount of notice actually given. For
this purpose, ten (10) full working days shall be used in calculating the
amount of notice given by the employee.

E. Summer employment opportunities for teachers shall be posted when such
employment involves more than ten (10) working days during the summer period. This
posting shall include the rate of pay, the anticipated duration of employment and
all the qualifications for the position.




ARTICLE IV, EMPLOYEE RIGHTS
Aa. Required Meetings or Hearings

Whenever any member of the collective bargaining unit is required to appear
before the Board of Education or any committee or member thereof concerning any
matter which would adversely affect the continuation of that member in his/her
office, position or employment or the salary or any increments pertaining thereto,
then he/she shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association present
to advise him/her and represent him/her during such meeting or interview.

B. Association Identification

No member of the collective bargaining unit shall be prevented from wearing
pins or other identification of membership in the Association or its affiliates.
Such pins or other identification shall be in good taste.

C. Just Cause

Unless a just cause therefor exists, no tenured employee shall be disciplined,
reduced in rank or monetary compensation. Any such action by the Board, or any
agent or representative thereof, shall not be made public until formal action
thereon is taken by the Board.

D. Past Practices

Unless otherwise provided in this Agreement, nothing contained 1in this
Agreement shall be interpreted and/or applied so as to eliminate, reduce or
otherwise detract from any terms and conditions of employment existing prior to its
effective date.




ARTICLE V, ASSOCIATION RIGHTS AND PRIVILEGES
A. Information

The Board agrees to furnish upon request of the Association a current roster of
certified personnel (as of September 1), one (1) copy of the agendas and the minutes
of all public Board meetings, and one (1) copy of the names and addresses of all
teachers and secretaries. The Board also agrees that upon written request from the
Association or any member thereof prosecuting a grievance beyond Level Two, it will
provide such information as may be reasonably necessary to process the grievance.

B. Use of School Buildings

The Association and its representatives shall have the privilege to use school
buildings at reasonable hours for meetings. Prior approval of the time and place by
the Superintendent or his/her designee, shall be required but shall not be withheld
unreasonably.

C. Whenever, by mutual agreement of the Association and the Board or its
representative, any representative of the Association or any unit member is
scheduled to participate in a formal grievance proceeding during regular school
working hours, he/she shall suffer no loss in pay for such time. No representative
of the Association or any unit members shall be required to attend conferences, or
meetings with loss of pay. (Grievance conferences and hearings shall, whenever
possible, be scheduled at times other than regular school hours.

D. The Association shall have access to use school facilities and equipment,
including typewriters, computer equipment, copying machines, calculating machines,
and all types of audio-visual equipment at reasonable times and when such equipment
is not otherwise in use. The Association shall pay the actual cost of all materials

incidental to such use. No equipment shall be removed from school property. The
Association will pay for any damage Incurred, loss, or theft of borrowed property.
Permission of the building principal or his/her designee, shall be required. Such

permission shall not be withheld unreasonably.

E. The Association shall have, in each school building, space for its exclusive
use on the bulletin board in each faculty lounge. Material to be posted shall be in
good taste.




F. The Association shall have the reasonable use of the interschool and
intraschool mail facilities and school mail boxes as it deems necessary. Permission
of the building principal or his/her designee shall be required. Such permission
shall not be withheld unreasonably.

G. During the annual Orientation meeting of staff, the Association shall, if it so
requests, have 30 minutes time on the program.

H. 1. An Association representative may speak to the staff at any faculty
meeting for a reasonable time wupon the request of the representative. The
principal shall place the representative’s request on the agenda.

2. Whenever possible, the notice of and agenda items for any meetings shall
be announced to the staff involved at least one (1) day prior to the meeting.
Teachers shall have the opportunity to suggest items for the agenda.




ARTICLE VI, MANAGEMENT RIGHTS

Sub ject only to the limitations imposed by the language of this Agreement,

in

accordance with applicable laws and regulations, the Board reserves to itself sole

jurisdiction and authority over matters of policy and retains the right (a) to
direct employees of the school district; (b) to hire, promote, transfer, assign,
and retain employees in positions in the school district, and to suspend, demote,
discharge, or take other disciplinary action against employees; (c) to relieve
employees from duty because of lack of work or for other legitimate reasons; (d) to
maintain efficiency of the school district operations entrusted to them; (e) to
determine the methods, means and personnel by which such operations are to be
conducted; (f) to establish work rules; and (g) to take whatever actions may be
necessary to carry out the mission of the school district in situations of

emergency .
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ARTICLE VII, WORK YEAR

A. The in-school work year for teachers and instructional aides employed on a ten
(10) month basis (other than new personnel who may be required to attend an

additional one (1) day of orientation) shall not exceed one hundred eighty-six (186)
days.

B. The school calendar shall be established by the Board. When finalized, the
calendar shall be appended to this Agreement.

C. Holiday Schedule - Secretaries

All secretaries, full and part/time, are entitled to the fourteen following
holidays:

Independence Day
Labor Day
Thanksgiving
Thanksgiving
Christmas
Christmas
New Years
Martin Luther King Day
Winter Holiday
Good Friday
Easter Holiday
Easter Holiday
Memorial Day
Open Holiday*

*Each secretary may select one holiday of his/her choosing as long as that day
is a day that school is closed for students and is approved by the immediate
supervisor. Reasonable notice shall be given and supervisory approval shall not be
arbitrarily withheld.

D. Vacation Schedule - Secretaries
1. Vacation time may be taken at any time during the year and shall be

scheduled to coordinate with the work schedule and shall be subject to the

approval of the immediate supervisor. Such approval shall not be arbitrarily
withheld.
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2. Vacation days shall be earned as follows:

9-11 years
12-14 years
15-17 years
18-19 years
20 + years

3. Any hourly employee who has

employed on a full/time

basis,

been employed by the Board for not less
six hours per day during ten of the preceding twelve months, shall, upon
five paid vacation days

be entitled to

the initial year of full/time employment .

- 11 -

days
days
days
days
days
days
days

vacation
vacation
vacation
vacation
vacation
vacation
vacation

than
being
during




ARTICLE VIII, TIME REQUIREMENTS

A. As professionals, teachers are expected to devote to their assignments the time
necessary to meet their responsibilities, but they shall not be required to "clock
in or out" by hours and minutes. A teacher shall indicate his/her presence for duty
by placing his/her initial in the appropriate column of the faculty "sign-in,
sign-out" roster.

B. 1. Teachers shall have a daily duty-free lunch period of at least twenty-five
(25) minutes excluding passing time normally allocated between periods.

2. Teachers may leave the building without requesting permission during their
scheduled duty-free lunch periods, but they must indicate their leaving and
return by initialing the faculty "sign-in, sign-out" roster.

3. Exceptions to the provisions of Section B (1) and (2) above may be made in
cases of extreme emergency.

C. Teacher participation in field trips which are scheduled to extend beyond the
teacher’s in-school workday, and overnight or weekend trips, shall be voluntary.

D. Teachers are expected to perform a reasonable amount of extra and co-curricular
service as part of their contracted duties. This includes assignments during days
when the school schedule is modified for testing and other special events.

E. Building based teachers may be required to remain after the end of the regular
work day, without additional compensation, for the purpose of attending building
faculty, department meetings or other special meetings. No teacher shall be
required to attend more than twenty-five (25) such meetings during any one school
year. Such meetings shall begin no later than ten (10) minutes after student
dismissal time and shall run for no more than sixty (60) minutes except in cases of
emergency involving the health and safety of students and/or teachers. If
additional time is needed, students shall be dismissed early.

F. 1. Teacher participation in extracurricular activities which extend beyond
reasonable extra time in addition to the regular school day and for those
special services set forth in Appendix C shall be compensated for in accordance
with Appendix C.

2. The Educational Council shall study the duties, responsibilities, and make
recommendations for compensation for all extracurricular activities, and submit
its recommendation to the Board and the Association prior to the commencement
of negotiations.
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1. The teacher work year will end at 3:45 p.m. on the last day of school for
students, provided that the teacher has completed normal school «closing
procedures without negating supervisory responsibilities.

2. Fridays and days prior to holidays, teachers may leave fifteen (15)
minutes after the students dismissal, except those teachers which have special
duty assignments.

3. School will close at 1:00 p.m. on the last school day prior to the
Thanksgiving and Memorial Day holidays.

Secretarial Working Hours

1. Working hours shall be from 7:45 a.m. until 4:00 p.m. Monday through
Friday, from the first day of school for teaching staff in September through
the last day of school for teaching staff in June.

a. A duty-free lunch period of one (1) hour shall be provided.

b. Two (2) wuninterrupted "coffee breaks" each of 10-minute duration
shall be provided. One such break may be taken in the morning and one iIn
the afternoon.

c. Secretaries may leave at 3:45 p.m. on Fridays sub ject to the approval
of the building principal.

d. Summer hours will be 7:45 a.m. to 3:15 p.m. from the day following
the last day of school for teaching staff in June through the day
preceding the first day of school for teaching staff in September. The
principal shall have discretionary authority to adjust the starting and
ending times to meet building needs.

e. Secretaries may leave one-half (1/2) hour after students on days
prior to holidays sub ject to the approval of the building principal.

2. Secretaries shall be present at work on emergency closing days unless
instructed otherwise by the Superintendent. Secretaries shall report as close
as possible to the normal starting time. On days when school is closed because
of inclement weather secretaries shall report to work as soon as weather
conditions allow.

3. oOvertime (defined as working hours in excess of a 40-hour work week) *
a. All overtime on weekends or holidays shall be voluntary.
b. Overtime other than on weekends or holidays shall be worked as
required by the administration. Notice that such overtime will be

required shall be given as far in advance as possible and rotated to the
extent feasible.

c. Overtime shall be paid at the rate of one and one half (1 1/2) times
hourly rate and double time on weekends and holidays. In the alternative,
compensatory time may be taken following the formula for  hourly
compensation to arrive at the equivalency in time.

* Note - Compensation shall be at the regular hourly rate (or compensatory
time if the employee chooses) for the hours between the regular work week
and the beginning of the overtime rate. (40 hours less 36 1/4 =3 3/4
hours)
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I. Working hours for instructional aides shall parallel those of teachers with
regard to starting time, leaving time and length of lunch periods.
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ARTICLE IX, NON-TEACHING DUTIES

A. Procedures governing the collection, care and disposition of money collected
from students shall be developed by the Educational Council and be recommended to
the Board for adoption.

B. In the event a school vehicle is wused to transport students to activities
(including practice sessions) taking place away from the school building and a
teacher is authorized to drive, the teacher shall be compensated for a rate
commensurate with the regular rate set for payment of bus drivers for field trips.
The teacher will be compensated at the rate for the time spent on the road.
Teachers who are authorized to use their own vehicles for school purposes will be
compensated at the rate established by the IRS as of July 1 of each year. On July
1, 1995 the rate will be adjusted to equal the established IRS rate as of July 1,
1995. On July 1, 1996 the rate will be adjusted to equal the established IRS rate
as of July 1, 1996 and on July 1, 1997 the rate will be adjusted to equal the
established IRS rate as of July 1, 1997.
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ARTICLE X, TRANSFERS, ASSIGNMENTS AND REASSIGNMENTS

A. No later than April 1 of each school year, the Superintendent shall make
available to the Association and post in all school buildings a list of the known
unfilled positions which he expects to fill prior to the opening of school in
September. Revisions of the aforementioned list will be made as of May 1, June 1
and August 1. During July and August the revised list will not be posted in the
school buildings. However, it will be forwarded to the Association President at
his/her summer address as filed with the Board.

B. Teachers who desire to change in grade and/or subject assignment or who desire
to transfer to another building may file a written statement of such desire with the
Superintendent not later than May 1. Such statement shall include the grade and/or
sub ject to which the teacher desires to be assigned and the school or schools to

which he/she desires to be transferred, in order of preference. Decisions
pertaining to assignments shall be made by the Superintendent of Schools after
consultation with principals and department chairpersons. Upon reaching his/her

decision, the Superintendent shall notify the employees involved.

C. As soon as practicable, and no later than the last two weeks of school, the
Superintendent shall post in _each school and make available to the Association
President, a system-wide roster showing the names and tentative assignments of all
personnel . In the event of change of assignment, the teacher, secretary or
instructional aide involved will be notified at the earliest possible time. Upon
request of the teacher or secretary, a consultation with the Superintendent or
his/her designee will be held concerning such change.

D. Notice of all open positions (except classroom teachers) in the Warren Hills
Regional Schools shall be posted in all schools and sent to the Association
President. The posting notice shall set forth the qualifications for the position
and the minimum salary the Board expects to pay. Individuals interested in applying
for the position shall do so in the manner prescribed in the notice within fifteen
(15) days after the date of the notice.
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ARTICLE X1, PROMOTIONS

Al Promotional positions are defined as follows:

Positions paying a salary differential and/or  positions on the
administrator-supervisory levels of responsibility including but not limited to
positions as specialists. All vacancies in promotional positions, including

specialists, shall be publicized by the Superintendent in accordance with the
following procedure:

1. When school is in session, a notice shall be posted in each school as far
in advance as practicable, ordinarily at least twenty (20) work days before the
final date when applications must be submitted and a copy of said notice shall
be given to the Association at the time of posting. Members of the collective
bargaining unit who desire to apply for such vacancies shall submit their
applications in writing to the Superintendent within the time limit specified
in the notice, and the Superintendent shall acknowledge promptly in writing the
receipt of all such applications.

2. Members of the collective bargaining unit who desire to apply for a
promotional position which may be filled during the summer period when school
is not regularly in session shall submit their names to the Superintendent,
together with the position(s) for which they desire to apply, and an address
where they can be reached during the summer. The Superintendent shall notify
such unit members of any vacancy in a position for which they desire to apply.
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ARTICLE XII, SICK LEAVE

A. Number of days
1. Each teacher employed by the Board shall be entitled to eleven (11) days
of sick leave in each school year, commencing the first official school day of
said school year whether or not the teacher reports for duty on that day.
2. Each secretary who 1is a full/time twelve (12) month employee shall be
credited at the rate of twelve (12) sick days per year. Ten (10) month
employees (including instructional aides) shall be entitled to ten (10) sick
days per year.

B. Accumulative

Unused sick leave days shall be accumulated from year to year without
limitation.

C. Certification

The Superintendent shall have discretion to require a medical certificate if
the unit member is absent on sick leave four (4) or more consecutive work days.

D. Notification of Accumulation
Members of the collective bargaining unit shall be given a written accounting

of accumulated sick leave days accrued to the end of the prior year no later than
October 1 of each school year.

E. Payment of Unused Sick Leave
1. Any teacher or secretary who retires from the district according to the
provision of the T.P.A.F. or P.E.R.S. respectively 1in order to receive

immediate benefits and not merely "deferred retirement" and has at least ten
(10) years service in the Warren Hills Regional High School District (service
in the predecessor districts shall constitute service 1in the district for
purposes of this Section) shall be eligible for payment for unused sick leave.

2. Any teacher or secretary who severs service or retires from the district
according to the provision of the T.P.A.F. or P.E.R.5. vrespectively with at
least fifteen (15) years service in the Warren Hills Regional School District
shall be eligible for payment for unused sick leave.
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3

To be eligible for the payment, a teacher or secretary must notify the

Board of the intention to retire at least nine (9) full months prior to the
effective date of the retirement. Failure, for any reason, to give the
required notice shall render the teacher or secretary ineligible for the
payment until the next contract year unless waived by the Board.

4.

5.

Sick days eligible for reimbursement shall:

a. have been accumulated in the Warren Hills Regional High School
District; and

b. include only those days in excess of twenty-five (25) accumulated
days.

c. the twenty-five (25) accumulated sick days will be waived for those
teachers and secretaries with fifteen (15) years of service and one
hundred fifty (150) accumulated sick days in the Warren Hills Regional
School District.

Reimbursement for those staff members who qualify for payment shall be at

the following rates:

a. $32 if the staff member has accumulated an average of fewer than
eight (8) sick days per year.
b. §37 if the staff member has accumulated an average of eight(8) rto
ten(l0) sick days per year.
c. $42 if the staff member has accumulated an average of greater than
ten(l10) sick days per year.

If a unit member should die while employed in the district, payment for
unused sick leave would be made to the estate of that employee.
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ARTICLE XIII, TEMPORARY LEAVES OF ABSENCE
A. Types of Leave

Members of the collective bargaining unit are entitled to the following
temporary non-accumulative leaves of absence with full pay:

1. Personal

Up to three (3) days personal leave shall be granted to a unit member
during a school year for personal business that cannot be handled outside of

school hours. Request for leave must be made to the building principal in
advance of the day requested, except if the day requested is before or after a
school holiday, five (5) days notice must be given. No reason need be given

for personal days provided, however,a reason must always be given if the leave
is sought for a day before or after a school holiday. No more than two percent
(2%) of the unit members may receive the same day off before or after a school
holiday. The Superintendent shall have discretion to approve or disapprove
requests for leave for days before or after a school holiday.

2. Death

a. Up to five (5) days may be granted in case of the death of a member
of a unit member’s family, which, for purposes of this contract shall
include the following: husband, wife, child, father, mother.

b. Up to three (3) days may be granted in case of the death of a member
of a unit member’s family, which, for purposes of this contract shall
include the following: brother, sister, mother-in-law, father-in-law.

c. A one (l) day leave of absence will be granted for death of other
relatives or close friends of a unit member.

3. Military
A regularly appointed teacher, secretary or instructional aide who |is
required to undergo military field training or to attend service school for a

period of two (2) weeks or less during any school year shall be granted leave
of absence for such period with pay.
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Whenever such military field training or attendance at service schools
requires that the teacher, secretary or instructional aide remain for a longer
period than the prescribed two (2) weeks, the teacher, secretary or
instructional aide shall receive full pay for two (2) weeks, and thereafter,
the difference between his/her wunit member’s salary and his/her military pay
for the remainder of such time, provided that such additional time of training
or service school attendance is not in excess of one (1) calendar month during
any school year. Should any military field training or attendance at service
schools in excess of that granted above be required in the same school year,
military leave without pay for each additional period shall be granted.

4. NJEA Convention

Up to two (2) days for secretaries who are members of the Association may
be granted to attend the NJEA Convention in November. In the event that any
secretary does not attend the NJEA Convention, that secretary will be required
to work one of the two days allotted for the convention. Assigned coverage of
offices for secretaries who do not attend the convention shall be determined by
the building principal.

5. Family Illness

Up to two (2) days during each year of the Agreement may be granted for
illness to a member of the immediate family. However, a staff member must use
all available personal days before the family illness days become available
under this provision. This special emergency leave is only intended
specifically for members of the immediate family.

B. Extensions

Extensions of any temporary leave set forth in Paragraph A(l), (2), (3) or (5)
above may be made at the discretion of the Superintendent of Schools.

C. Additional Leaves

Leaves taken pursuant to this Article shall be in addition to any sick leave to
which the unit member is entitled.

D. Annual Incentive Payment for Unused Personal and Sick Days
After the conclusion of the school year, and not later than July 31, the Board
will provide the following bonuses to full/time unit members who have been employed

for the entire preceding school year to encourage improved staff attendance:

No personal days used 8330
No personal and no sick days used 8435
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ARTICLE X1V, EXTENDED LEAVES OF ABSENCE
A. Military

Military leave without pay shall be granted to any member of the collective
bargaining unit who is inducted or enlists in any branch of the armed forces of the
United States for the period of said induction or initial enlistment.

B. Maternity/Child Rearing

1. A maternity/child rearing leave of absence without pay will be granted to
any tenured teacher or secretary at her request. Such leave of absence shall
not exceed a total period of two (2) years. The applicant shall make her
intentions regarding the commencement and termination dates of her requested
leave known to the office of the Superintendent as soon as possible. Before
returning to work, the employee shall present a doctor’s certificate of
physical fitness.

2. A teacher or secretary on maternity/child rearing leave shall have the
opportunity to substitute in the Warren Hills School District in the area of
her certification at the discretion of the Superintendent of Schools.

3. If the pregnancy is terminated before full term and birth of the child,
the teacher or secretary may apply for termination of leave allowing at least
one (1) month for fair notice of her substitute and for her own health. Such

return must be accompanied by a certificate of physical fitness from the
teacher’'s or secretary’s personal physician.

4. Any tenured teacher or secretary adopting an infant child shall be granted
a leave of absence up to a period of two (2) years without pay. Such leave
shall commence upon the teacher’s or secretary’s receiving de facto custody of
said infant, or earlier if necessary, to fulfill the requirements for the
adoption.

5. Return from maternity/child rearing leave, except as provided in Paragraph
3 above, or leave for adopting purposes shall coincide with the beginning of a
school year. Return during the school year shall be at the discretion of the
Superintendent of Schools.

6. Sick leave related to the birth of a child will be granted upon request
during the period four weeks prior to and four weeks following the day of
birth. Beyond these limits, a request for extended sick leave related to the
birth of a child should be accompanied by a doctor’s note explaining the nature
of the disability, stating the need for continued absence from work and the
estimated date for return to work.

C. Miscellaneous
1. Other requests for leaves of absence for special reasons may be granted by
the Board of Education upon the recommendation of the GSuperintendent of
Schools.
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2. Upon return from leave granted pursuant to Section A of this Article, a
member of the collective bargaining unit shall be considered, as if he/she were
actively employed by the Board, during the leave and upon his/her return, shall
be placed on the salary schedule at the level he/she would have achieved, if
he/she had not been absent. A unit member shall not receive increment credit
for time spent on a leave granted pursuant to Sections B and C of this Article.

3. All extensions or renewals of leaves shall be applied for in writing. If
granted, notification shall also be in writing. Such extensions or renewals
shall be acted upon by the Board of Education upon the recommendation of the
Superintendent of Schools.
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ARTICLE XV, INSURANCE PROTECTION

A. As of the beginning of the current contract year, the Board shall provide the
health care insurance protection designated below. The Board shall pay the full
premium for each teacher, secretary and instructional aide, and in cases where
appropriate, for family plan insurance coverage which shall include:

Connecticut General, Hospital

Connecticut General, Physician
Connecticut General, Major Medical
Connecticut General, Out-Patient
$5.00/83.00 Co-pay Prescription Drug
Connecticut General, Dental Coverage
Connecticut General, Orthodontics Coverage

N AW

The details describing the conditions and limitations of this coverage are
available in the business office of the Board. A member of the bargaining unit may
also opt for the preferred provider plan offered by Connecticut General as an
alternative to the regular plan described above. The details of this alternative
plan are also available in the business office of the Board.

B. The above coverage shall be placed with Connecticut General, provided, however,
that if another carrier, approved by the New Jersey Department of Insurance, should
offer insurance coverage equal to or better than that provided in Paragraph A of
this Article, and at the same or lesser rates than the above-named carrier, then
such insurance may be procured under contract with such other carrier, upon approval
of both the Board and the Association, without formal amendment of this contract.

C. The Board shall provide for continuance of health-care insurance after
retirement on the terms detailed in the master policies and contracts agreed upon by
the Board and the Association. The retiree shall be responsible for all premium
costs involved.

D. The Board shall request the carrier to provide to each staff member a
description of the health-care insurance coverage provided under this Article, no
later than the beginning of the current school year, which shall include a clear
description of conditions and limits of coverage as listed above.

E. The Board shall give written notification at the time of hiring all new
employees that the responsibility for insurance coverage during the interim period
rests with the employee.

F. The Board and the Association shall establish an Employee Assistance Program

that will operate on a 50/50 co-pay basis. Details describing the conditions and
limitations of this coverage are available in the business office of the Board.
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ARTICLE XVI, PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT

A. The Board agrees to pay the full cost of tuition and other reasonable expenses
incurred in connection with any courses, workshops, seminars, conferences, inservice
training sessions or other such sessions which a teacher 1is required and/or
requested by the Board to pursue. The Board’s obligation under this provision,
however, shall not extend to courses required for basic teacher certification.

B. The Board agrees to provide 100 percent tuition reimbursement for courses
teachers wish to pursue that are required in order to obtain a graduate degree in
the specific subject field to which the person requesting reimbursement is assigned
by the Board. For purposes of this Agreement, a graduate degree shall be construed
to be within the subject field and 100 percent reimbursement will be made for those
courses so long as the person requesting reimbursement therefor shall declare that
his/her present Intent in obtaining such degree 1is for purposes of c¢lassroom
teaching and not for purposes of obtaining a specialized degree outside of the field
of classroom teaching.

C. The Board agrees to provide 100 percent tuition reimbursement for graduate
courses teachers wish to pursue that are directly related to their field of teaching
expertise and tuition reimbursement up to a rate of 50 percent for all other courses
that are related to the field of education. The Board is not obligated to reimburse
staff for courses taken in pursuit of study unrelated to the assignment of the
teacher or unrelated to the field of education. To move horizontally on the salary
guide, credits must be earned through successful completion of graduate level
courses .

D. Not more than four (4) courses may be submitted for reimbursement per year.
During a given year, 100 percent tuition reimbursement will be based on the tuition
fees of the college or university where the credits are earned for up to 15 credits.
Beyond 15 credits, the limit for tuition reimbursement will be set at a per credit
fee equal to the current rate for in-state residents established by Rutgers, The
State University.

E. Courses for which reimbursement will be claimed must be presented to the
Superintendent for approval prior to the actual experience. If the course is not
approved, the applicant may, upon completion of the course, again apply for
reimbursement . If reimbursement is again denied, he/she may proceed with the

grievance procedure at Level F-3, Board of Education.

F. The reimbursement policies as stated in Paragraph B and C shall apply to
tenured teachers. Non-tenured teachers shall receive the same benefits at the rate
of 50 percent reimbursement.

G. Teachers matriculated in a college or university degree program prior to June
30, 1986 will continue to be reimbursed at the tuition level of that college, or
university for all approved credit even if the cost of the credits exceeds that of
Rutgers, The State University.

- 25 -




H. To provide an incentive to secretaries and instructional aides toward
professional development and improvement, the Board agrees that it will pay the full
cost of tuition and other reasonable expenses incurred in connection with any
courses, workshops, seminars, conferences, Inservice training sessions or other
sessions which a secretary or instructional aide is required or requested to pursue
or which a secretary or instructional aide may wish to pursue for professional
development with Board approval. This provision should not be construed to obligate
the Board in any way to reimburse staff for the pursuit of an undergraduate degree.




ARTICLE XVII, EMPLOYEE EVALUATION

A. A member of the collective bargaining unit shall be given a copy of any
evaluation report prepared by his/her evaluators prior to any conference held to
discuss it. If the unit member is dissatisfied with his/her evaluation conferences,
he/she may request an additional conference prior to the evaluation being placed in
his/her file. No such report shall be submitted to the central office, placed in
the unit member’s file or otherwise acted upon without a prior conference with the
member. Members of the collective bargaining unit shall sign the completed
evaluation form, but this shall indicate only that the report has been read by the
member, and in no way indicates agreement with the contents thereof. Such intent
shall be specified on the form.

B. 1. Complaints regarding a member of the collective bargaining unit made to
any member of the administration by any parent, student or other person which
may be used in any manner in evaluating a unit member shall be promptly
investigated. The unit member shall be given an opportunity to respond to
and/or rebut those complaints, which, as a result of the investigation, shall
become part of his/her file.

2. The member of the collective bargaining unit shall acknowledge that he/she
has the opportunity to review such complaint by affixing his/her signature to
the copy to be filed, with the express understanding that such signature in no
way indicates agreement with the contents thereof. The unit member shall also
have the right to submit a written answer to such material and his/her answer
shall be reviewed by the Superintendent or his/her designee and attached to the
file copy.

C. Each non-tenured teacher should be observed and evaluated at least three (3)
times during the school year.
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ARTICLE XVIII, SALARIES

A.

The salary of each teacher covered by this Agreement is set forth in Appendix A

which is attached hereto and made a part hereof. The salary of each secretary is
set forth in Appendix F which is attached hereto and made a part hereof. The salary
of each instructional aide is set forth in Appendix G which is attached hereto and
made a part hereof.

B.

Method of Payment

1. Employees covered by this agreement who are employed on a twelve (12)
month basis shall be paid in twenty-four (24) semi-monthly installments.

2. Members of the collective bargaining unit employed on a ten (10) month
basis shall be paid in twenty (20) equal semi-monthly installments. Should
twenty-five (25) percent of the ten-month employees be interested in having
their net pay distributed over twelve (12) months, provision would be made for
twenty-four (24) semi-monthly payments of the net pay. Such requests must be
made in writing by September 1 of each school year and those payments would
remain constant from Septembéer through the succeeding August.

3. A member of the collective bargaining unit may individually elect to have
a percentage of his/her monthly salary deducted from his/her pay. An employee
must make a specific request in writing by September 1 of each school year.
Once the percentage has been set it will remain constant for that school year.
These funds shall be paid to TRICO Federal Credit Union as in accordance with
the policy of such agency.

4, Regular pay days are scheduled for the 15th and the last day of each
month. When a pay day falls on or during a school holiday, vacation or
weekend, members of the collective bargaining unit shall receive their pay
checks on their last working day preceding such regularly scheduled pay day.

5. Teachers shall receive their final checks on the last working day of June
provided they have fulfilled all professional responsibilities, on or prior to
such date.

Procedure of Withholding Increment:

The Board, pursuant to the authority of N.J.S.A. 18A:29-14, may withhold, for

inefficiency or other good cause, the employment increment, or the adjustment
increment, or both, of a teacher.

1. An increment may not be withheld for a cause relating to a teacher’s
classroom performance unless the following procedural steps have  been
accomplished:

a. The teacher has been evaluated 1In accordance with the procedures
established in Article XVII, "Teacher Evaluation."

- 28 -




b. At least thirty (30) calendar days (but in no case later than April
30 preceding the school year in which such withholding would be effective)
prior to the date upon which the Board will consider the withholding, the
Superintendent or his/her designee, has given to the teacher in question,
written notice of the alleged «cause or causes for the proposed
withholding, specifying the nature thereof with such particulars as to
furnish the teacher an opportunity to respond to the charge(s) alleged.

c. The teacher shall be afforded the opportunity to speak on his/her own
behalf, personally or through a representative, at the meeting at which
the Board considers the withholding.

2. An increment may not be withheld for a cause unrelated to a teacher’s
classroom performance unless the following procedural steps have been taken:

a. At least ten (10) calendar days prior to the date upon which the
Board will consider the withholding, the Superintendent or his/her
designee, has given to the teacher in question, written notice of the
alleged cause or causes for the proposed withholding, specifying the
nature thereof with such particulars as to furnish the teacher an
opportunity to respond to the charges alleged.

b. The teacher shall be afforded the opportunity to speak on his/her own
behalf, personally or through a representative, at the meeting at which
the Board considers the withholding.

3. The merits of a decision by the Board to withhold an increment whether as
to the sufficiency of the cause or- the truth or falsity of the accusation,
shall not be subject to the grievance procedure. Any appeal shall be in

accordance with the provision of N.J.S.A. 18A:29-14.
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ARTICLE XIX, DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salary of any member of the collective
bargaining unit dues for the Warren Hills Education Association, the Warren County
Education Association, the New Jersey Education Association and the National
Education Association, as each unit member individually and voluntarily authorizes
the Board to deduct. Such deductions shall be made in compliance with Chapter 310,
Public Laws of 1967 (N.J.S.A. 52:14-15.9e) and under rules established by the State
Department of Education. All monies, so deducted, together with records of any
corrections shall be transmitted to the treasurer of the New Jersey Education
Association by the 15th of each month following the monthly pay period in which
deductions were made. Unit member’s authorizations for salary deductions shall be
in writing on the forms provided.

B. Each of the Associations named above shall certify to the Board, in writing,
the current rate of its membership dues. An Association which shall change the rate
of its membership dues shall give the Board written notice prior to the effective
date of such change.

C. Additional authorization for dues deduction may be received after August 1
under rules established by the State Department of Education.

D. The notice of a unit member’s withdrawal shall be filed prior to December 1 to
become effective as of January 1 next succeeding the date on which notice of
withdrawal is filed. Should a unit member file notice of withdrawal after December
1, withdrawal shall become effective as of July 1l next succeeding the date on which
notice of withdrawal is filed.
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ARTICLE XX, TEACHER COVERAGE

A. Teachers assigned to substitute shall be compensated at the rate of $24 per
period. Such assignments shall be made by the principal of the school in

question
and distributed as equitably as possible among the teachers in said school.
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ARTICLE XXI, GRIEVANCE PROCEDURE

A.

Definitions

1. Contract Grievance: A "Contract Grievance" is a claim by a member of the
collective bargaining unit, or group of unit members, that there has been a
misinterpretation, misapplication or violation of this Agreement affecting a
unit member or group of unit members.

2. Policy-Administrative Decision Grievance: A "Policy-Administrative
Decision Grievance" is a claim by a member of the collective bargaining, or
group of unit members, that there has been a misinterpretation, misapplication
or violation of policies or administrative decisions affecting a unit member or
group of unit members.

Time Limits

1. A grievance to be considered under this procedure must be initiated by the
unit member within thirty (30) days of the time the unit member knew of or
should know of the alleged misinterpretation, misapplication or violation of
this Agreement, the policy or the administrative decision.

2. The number of days indicated at each level shall be considered as a
maximum and every effort should be made to expedite the process.

3. Failure at any step of the procedure to communicate the decision on a
grievance within the specified time limits shall permit the grievant to proceed
to the next step. Failure at any step of the procedure to appeal a decision on
a grievance to the next step within the specified time limits shall be deemed
to be acceptance of the decision at that step.

Rights of Members of the Collective Bargaining Unit to Representation

1. Any aggrieved person may be represented at all stages of a grievance
procedure by himself/herself, or, at his/her option a representative selected
or approved by the Association.

2. When a grievant is not represented by the Association in the processing of
a grievance, the Association shall, if the grievance 1is appealed above Level
One, be notified that the grievance is in process, have the right to have a
representative present during further meetings with the grievant thereon,
present its position in writing and receive a copy of the decision rendered
thereon.

Forms

Forms for filing grievances and taking appeals shall be prepared by the

Superintendent or his/her designee after consultation with the Association.
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Service During Grievance Procedure

Members of the collective bargaining unit shall, during and notwithstanding the

pendency of any grievance, continue to observe all assignments and Board policies.

F.

Procedure - Contract Grievance
1. Level One - Principal

A unit member with a grievance shall first file and discuss it with
his/her principal in an effort to resolve the matter informally. The
discussions with the principal shall be held within five (5) working days of
receipt by the principal of the grievance.

2. Level Two - Superintendent

a. If the grievant is not satisfied with the disposition of the
grievance at Level One he/she may, within ten (10) working days after the
discussion with the principal, appeal to the Superintendent of Schools.

b. The appeal to the Superintendent shall be in writing specifying the
matter submitted to the principal, the decisions made thereon and the
desired relief.

c. At the time the appeal is submitted to the Superintendent or upon
receipt thereof by the Superintendent, either party may request a
conference to discuss the matter under appeal. The conference shall be
held no later than ten (10) working days from the request.

d. The Superintendent shall render a decision on the grievance within
ten (10) working days of his/her receipt of the appeal or within ten (10)
working days of the conference, whichever event shall last occur.

3. Level Three - Optional - Board of Education

a. If the grievant 1is not satisfied with the disposition of the
grievance at Level Two he/she may, within ten (10) working days after the
receipt of the decision, appeal to the Board of Education.

b. The appeal to the Board of Education shall be in writing specifying
the matter submitted to the Superintendent of Schools, the decision made
thereon and the desired relief.

c. At the time the appeal is submitted to the Board of Education or upon
receipt thereof by the Board of Education, either party may request a
conference to discuss the matter under appeal. The conference shall be
held no later than ten (10) working days from the request.

d. The Board of Education shall render a decision on the grievance

within ten (l10) working days of his/her receipt of the appeal or within
ten (10) working days of the conference, whichever event shall last occur.
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e. The Board of Education shall consider the appeal not later than the
second regularly scheduled Board of Education meeting following receipt of
the appeal or following the conference, whichever event shall last occur.
The decision of the Board of Education shall be delivered to the grievant
within ten (10) working days following the Board of Education meeting at
which the matter is considered.

f. This appeal to the Board of Education is optional with the grievant.
Should the grievant not desire to appeal to the Board, resort may be had
directly from Level Two to Level Four.

Level Four - Arbitration

a. If the grievant is not satisfied with the disposition of his/her
grievance at Level Two (or Level Three if an appeal to the Board was
taken), he/she may, within twenty (20) days after the decision of the
Superintendent or the Board of Education, whichever is later, with the
consent of the Association, submit the matter to arbitration.

b. No claim by a unit member shall constitute a grievable matter beyond
Level Two if it pertains to (l) any matter for which a detailed method of
review is prescribed by law or which has traditionally been determined by
the Commissioner of Education; (2) any matter which according to law is
not mandatorily negotiable.

c. Within ten (10) working days after receipt of written notice of
submission to arbitration, the Board and the Association shall attempt to
agree on a mutually acceptable arbitrator from a roster to be submitted

from the Public Employment Relations Commission. If the parties are
unable to agree upon an arbitrator, a request will be made of the Public
Employment Relations Commission to submit a second roster of names. The

parties shall then be bound by the rules and procedures of the Public
Employment Relations Commission in the selection of an arbitrator.

d. The arbitrator shall limit himself/herself strictly to the issues
submitted to him/her and shall consider nothing else. He/she may add
nothing to, nor subtract anything from, the Agreement between the parties.
e. The arbitrator’s decision shall be in writing and shall be submitted
to the Board and the Association and shall be final and binding on the
parties with regard to grievances submitted on behalf of employees.

f. The costs for the services of the arbitrator shall be borne

equally by the Board and the Association. Any other expenses incurred
shall be borne solely by the party incurring same.
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Procedure - Policy/Administrative Decision Grievance

1.

Level One - Principal

A member of the collective bargaining unit with a grievance shall first

file and discuss it with his/her principal in an effort to resolve the matter
informally. The discussions with the principal shall be held within five (5)
working days of receipt by the principal of the grievance.

2.

Level Two - Superintendent

a. If the grievant 1is not satisfied with the disposition of the
grievance at Level One he/she may, within ten (10) working days after the
discussion with the principal, appeal to the Superintendent of Schools.

b. The appeal to the Superintendent shall be in writing specifying the
matter submitted to the principal, the decision made thereon and the
desired relief.

c. At" the time the appeal is submitted to the Superintendent or upon
receipt thereof by the Superintendent, either party may request a
conference to discuss the matter under appeal. The conference shall be
held no later than ten (10) working days from the request.

d. The Superintendent shall render a decision on the grievance within
ten (10) working days of his/her receipt of the appeal or within ten (10)
working days of the conference, whichever event shall last occur.

Level Three - Board of Education
a. If the grievant 1is not satisfied with the disposition of the

grievance at Level Two he/she may, within ten (10) working days after the
receipt of the decision, appeal to the Board of Education.

b. The appeal to the Board of Education shall be in writing specifying
the matter submitted to the Superintendent of Schools the decision
made thereon and the desired relief.

c. At the time the appeal is submitted to the Board of Education or upon
receipt thereof by the Board of Education, either party may request a
conference to discuss the matter under appeal. The conference shall be
held no later than ten (10) working days from the request.

d. The Board of Education shall render a decision on the grievance

within ten (10) working days of his/her receipt of the appeal or within
ten (10) working days of the conference, whichever event shall last occur.
e. The Board of Education shall consider the appeal not later than the
second regularly scheduled Board of Education meeting following receipt of
the appeal or following the conference whichever event shall last occur.
The decision of the Board of Education shall be delivered to the grievant
within ten (10) working days following the Board of Education meeting at
which the matter is considered.

£f. The decision of the Board of Education shall be final.
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ARTICLE XXII, STRIKES AND JOB ACTION

A. Participation by any member of the collective bargaining unit in a strike or a
refusal to perform assigned duties shall be just cause for disciplinary action.

B. No lockout of employees shall be instituted by the Board during the term of
this Agreement. The Association agrees that during the term of this Agreement,
neither it nor its officers, employees or members, will engage in, encourage,
sanction, support or suggest any strikes, work stoppages, boycotts, slow-downs, mass
resignations, mass absenteeism, picketing or any other similar action which would
involve suspension of or interference with the normal work of the Board. In the
event that Association members participate in such activities in violation of this
provision, the Association shall notify those members so engaged to cease and desist
from such activities and shall instruct the members to return to their normal
duties. Any employee participating 1in these prohibitive activities may be
disciplined by the Board.

C. Discipline action taken under this Article shall not be subject to the
grievance procedure.
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ARTICLE XXIII, EDUCATIONAL COUNCIL

A. A joint Educational Council consisting of three members of the Board of
Education, (one of whom may be the Superintendent of Schools or his designee), and
one secondary principal, appointed by the Board, and four members of the Warren
Hills Regional Education Association appointed by the Association 1is hereby
established. The Council shall meet at least five (5) times a year and advise and
consult the Board on such matters as school calendar, teaching hours and teaching
load, class size, educational specialists, nonteaching duties, teacher employment,
teacher assignment, teacher transfers, promotions, teacher evaluation, teacher
facilities, professional development and educational Improvement, protection of
teachers, students, and property, maintenance of classroom control and discipline,
personal and academic freedom, books and other instructional materials, teaching
techniques, curriculum improvement, extracurricular programs, inservice programs,
pupil testing and evaluation, philosophy and educational specifications  for
buildings teacher responsibilities, and other matters regarding the effective
operation of the Warren Hills Regional School District.

B. The Educational Council shall establish rules of procedure and shall provide
for a rotating chairmanship.

C. The Council shall meet by prepared agenda.

D. The Council shall be empowered by majority vote to form subcommittees to study
and render reports to the Council concerning the topics suggested in Paragraph A
above.

E. The primary function of the Educational Council is to recommend for Board
consideration the establishment of policies and practice pertinent to the items
suggested in Paragraph A above. The Council 1in preparing its recommendations for
Board consideration, shall, at all times, avail itself of the most up-to-date
research pertinent to such recommendations. In addition, it shall provide for
ma jority reports and minority reports, if any, pertaining to its recommendations.

F. All reports and recommendations outlined above in Paragraph E shall be in
writing.
G. Meetings shall generally be held during evening hours, usually beginning at

seven thirty p.m.
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ARTICLE XXIV, MISCELLANEOUS PROVISIONS
A, Separability

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision or
application shall be deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in full force and
effect.

B. Compliance Between Individual Contract and Master Agreement

Any individual contract between the Board and the individual members of the
collective bargaining unit, heretofore or hereafter executed, shall be subject to
and consistent with the terms and conditions of this Agreement. If an individual
contract contains any language inconsistent with this Agreement, this Agreement,
during its duration, shall be controlling.

C. Reproduction

The Board shall supply the Association with sufficient copies of this Agreement
within thirty (30) days after the same has been executed for distribution to
Association members.

D. Nothing in this Agreement shall operate retroactively unless expressly so
stated.

E. Grade Changes

No grade or evaluation of a student by a teacher shall be changed without prior
consultations with the teacher by the principal. The change of a grade or
evaluation following consultation with the teacher shall not be subject to the
grievance procedure, but the affected teacher shall have the right to appeal the
change of grade decision to the Superintendent. If still unresolved, the teacher
may appeal the decision to the Board at its next regularly scheduled meeting, whose
decision shall be final.

F. Secretaries Seniority

Seniority for secretaries covered in this collective bargaining agreement
pertains to those secretaries that have attained tenure as secretaries in this
district and pertains specifically to those instances when a position is eliminated
as the result of a reduction 1in force (RIF). Reductions in force affecting
secretaries will be conducted in a similar fashion to reductions in force involving
teaching staff. That is, if a reduction in force is effected and involves a tenured
staff member, the person with the least time in the district would be the person
released. For secretaries the categories would be in a particular category defined
by the level of the staff member’'s assignment as described in this agreement. In
addition, a secretary who has earned tenure 1in a level III assignment will acquire
seniority at both level II and level III positions.
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G. This Agreement represents and incorporates the complete and final understanding
and settlement by the parties of all bargainable issues which were or could have
been the subject of negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter, whether or not
covered by this Agreement, and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated or signed this
Agreement .

H. Notice

Whenever any notice is required to be given by either of the parties to this
Agreement to the other, pursuant to the provision of this Agreement, either party
may do so by telegram, registered or certified mail, at the following addresses:

1. If by Association, to Board of Education, Warren Hills Regional Schools,
89 Bowerstown Road, Washington, NJ 07882.

2. If by Board, to the President of the Association at his/her appropriate
address as filed with the Board of Education, or if he/she is unavailable to
the registered agent of the Warren Hills Education Association at the address
of the registered office of the Corporation.
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ARTICLE XXV, DURATION OF AGREEMENT

This Agreement made between Warren Hills Regional Board of Education and Warren
Hills Regional Education Association, shall become effective July 1, 1995 to June
30, 1998. This Agreement shall not be extended orally and it Is expressly
understood that it shall expire on the date indicated. Any extension shall be
mutually agreed upon in writing by the parties to the Agreement, and unless such
extensions are agreed upon, this contract shall expire on the date indicated herein.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed
by their respective president, attested by their respective secretary and their
corporate seals to be placed hereon all on the following date -

WARREN HILLS REGIONAL
EDUCATION ASSO IATION

B Jﬂw\ﬁ’\ —

WARREN HILLS REGIONAL
BOARD OF EDUCATION

By ). 7z

/

By
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Yrs. of exp.

1
2
3
4 - 3
6 - 7
8 - 9
10
11
12 - 13
14 - 15
16 - 17
18
19
20
Yrs. of exp.
1
2
3
4 -5
6 - 7
8- 9
10
11
12 - 13
14 - 15
16 - 17
18
19
20

B

30,527
30,840
31,155
31,654
32,154
32,654
33,154
33,654
35,223
37,039
39,315
41,959
45,186
52,277

B

31,366
31,688
32,012
32,524
33,038
33,552
34,066
34,579
36,191
38,058
40,293
43,113
46,429
53,715

APPENDIX A
SALARY SCHEDULE -~ TEACHERS

1995/96
B*15 B+30
32,221 33,539
32,535 33,853
32,849 34,165
33,349 : &2
33,849 35,165
34,349 35,665
34,849 36,165
35,349 36,665
36,916 38,234
38,733 40,051
40,909 42,226
43,653 44,971
47,011 48,727
53,908 55,177

1996/97
B+i5 B+30
33,107 34,461
33,429 34,748
33,753 35,105
34,266 35,613
34,780 36,132
35,294 36,646
35,807 37,160
36,321 37,673
37,931 39,286
39,798 41,152
42,034 43,387
44,854 46,207
48,304 50,067

55,390

56,694

—

M

35,231
35,545
35,860
36,359
36,859
37,359
37,859
38,359
39,927
41,745
43,920
46,665
50,254
56,820

i

36,199
36,522
36,846
37,359
37,873
38,386
38,900
39,414
41,025
42,893
45,128
47,948
51,636
58,382

M+15

6 550

i

36,864
37,178
37,678
38,178
38,678
39,178
39,678
41,245
43,061
45,238
47,982
51,672
58,075

M+15

37,555
37,878
38,200
38,714
39,228
39,742
40,255
40,769
42,379
44,246
46,482
49,302
53,093
59,672

M+30

38,244
38,557
38,871
39,371
39,871
40,371
40,871
41,371
42,938
44,756
46,931
49,677
53,497
60,390

M+30

39,296
39,617
39,940
40,454
40,967
41,481
41,995
42,509
44,119
45,987
48,222
51,043
54,968
62,051
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10
11
12
14
16
18
19
20

Yrs. of exp.

'
=R )

~ 13
- 15
- 17

SALARY SCHEDULE - TEACHERS

3

32,228
32,559
32,891
33,419
33,947
34,475
35,003
35,530
37,187
39,104
41,401
44,298
47,706
55,192

APPENDIX A

1997/98
B+ls  B+30
34,017 35,409
34,348 35,740
34,680 36,069
35,208 36,598
35,736 37,126
36,264 37,654
36,792 38,181
37,320 38,709
38,974 40,366
40,892 42,284
43,190 44,581
46,087 47,478
49,632 51,444
56,913 58,252

M

37,194
37,526
37,858
38,386
38,914
39,442
39,970
40,498
42,153
44,073
46,369
49,267
53,056
59,988

M+15

38,588
38,920
39,250
39,779
40,307
40,835
41,362
41,890
43,545
45,462
47,760
50,658
54,553
61,313

M+30

40,377
40,706
41,038
41,566
42,094
42,622
43,150
43,678
45,332
47,251
49,548
52,446
56,480
63,757




APPENDIX

B

EXTRA CURRICULAR COMPENSATION

Position

Band Head
Assistant

Baseball Head
Assistant
Middle School

Basketball Head
Assistant
Middle School

Cheerleader Head
Assistant
Middle School

Chess Head
Assistant

Cross Country Head
Assistant

Field Hockey Head
Assistant
Middle School

Football Head
Assistant

Golf Head
Assistant

Soccer Head
Assistant
Middle School

Softball Head
Assistant
Middle School

Swimming Head
Assistant

COACHES

Step 1

3,010
2,205

2,715
2,000
1,902

3,010
2,205
2,100

2,715
2,000
1,902

1,820
1,375

1,820
1,375

2,715
2,000
1,902

3,305
2,415

1,820
1,375

2,715
2,000
1,902

2,715
2,000
1,902

2,715
2,000

Step 2

3,810
2,950

3,485
2,725
2,596

3,810
2,950
2,808

3,485
2,725
2,59

2,535
2,060

2,535
2,060

3,485
2,725
2,59

4,135
3,175

2,535
2,060

3,485
2,725
2,596

3,485
2,725
2,590

3,485
2,725

Step 3

5,200
4,295

4,860
4,065
3,869

5,200
4,295
4,089

4,860
4,065
3,869

3,865
3,370

3,865
3,370

4,860
4,065
3,869

5,515
4,460

3,865
3,370

4,860
4,065
3,869

4,860
4,065
3,869

4,860
4,065




Tennis Head
Assistant

Track Head
Assistant
Middle School

Wrestling Head
Assistant
Middle School

1,820
1,375

2,715
2,000
1,902

3,010
2,205
2,100

2,535
2,060

3,485
2,725
2,596

3,810
2,950
2,808

3,865
3,370

4,860
4,065
3,869

5,200
4,295
4,089




APPENDIX C
EXTRA CURRICULAR COMPENSATION

ADVISORS
Activity Salary
Drama Director - for 2 plays & associated activities 3,500
- for 1 play & associated activities 1,750
Art Assistant 1,400
Instrumental Assistant 1,400
Vocal Assistant 1,400

*Recommendat ion for these positions shall be made on a
case by case basis by the drama director depending on the
need for such production.

Future Farmers of America 3,500
Wilderness Experience 3,500
Yearbook (Editorial - H.S.) 3,500
Senior Class 2,575
Student Activities Fund 2,575
Video/Photo Club 2,575
Builders Club 1,970
Chorus Club 1,970
Cognetics 1,970
Freshman Class 1,970
Instrumental Club 1,970
International Club 1,970
Junior Class 1,970
Key Club 970 X575
Ski Club/Outdoors Unlimited 1,970
Sephomore Class 1,970
Student Council 1,970
Yearbook (Business - H.S.) 1,970
Yearbook ( M.S5.) 1,970
Battle of the Minds 1,400
Chess Club ( M.S8.) 1,400
Computer Club 1,400
Distributive Education Club of America 1,400
French Club 1,400
Future Business Leaders of America 1,400
Future Educators Club 1,400
German Club 1,400
HERO Club 1,400

History Club

Independent Study AMW" 1,400

Library Council 1,400
Literary Magazine 1,400
Medical Assistance Club 1,400
National Honor Society 1,400
Newspaper 1,400
Photography Club 1,400
Rocket Club 1,400

Rogate 1,400




Science Club ( H.S.) 1,400

Senior Awards Coordinator 1,400
Spanish Club 1,400
Technology Students’ Association 1,400
Vocational Industrial Club of America 1,400
WHAT 1,400
Chaperones full shift -§48

half shift -$24
Intramurals per season-$820
Weight Room per session-$24

*%Chaperones will not be assigned if there are sufficient volunteers.
If there are not sufficient volunteers, the building principal will
assign staff to chaperone.




APPENDIX D
COMPENSATION - HORIZONS PROGRAM

Horizons Coordinator

Horizons Lead Facilitator

Arts Symposium Assistant

Convocation Assistant

Convocation Facilitators

Young Writers Conference Facilitators (two people)

85,480
$3,150
s 330
§ 435
§ 330
$ 330 each




APPENDIX E
COMPENSATION - LEAD TEACHERS

Lead Teachers $2,200




APPENDIX F
SALARY SCHEDULE - SECRETARIES

1995/96
Step Yrs. of exp. Level I Level 11 Level III
A 1-6 9.24 19,196 19,589
B 7- 9 9.24 20,394 20,806
[of 10-12 10.31 21,117 23,510
D 13-15 10.31 23,842 24,290
E 16-17 11.64 25,298 26,082
F 18-19 11.64 27,314 28,013
G 20 + 11.64 30,784 32,798
Bonus for years at Warren Hills
10 - 14 $1,000
15 - 19 $1,350
20 - 24 $2,400
25 + $3,750
1996/97
A 1- 6 9.52 19,772 20,177
B 7- 9 9.52 21,006 21,430
[of 10-12 10.61 21,751 24,215
D 13-15 10.61 24,557 25,019
E 16-17 11.99 26,057 26,864
F 18-19 11.99 28,133 28,853
G 20 + 11.99 31,708 33,782
Bonus for years at Warren Hills
10 - 14 $1,000
15 - 19 $1,350
20 - 24 $2,400
25 + $3,750
1997/98
A 1-6 9.81 20,365 20,782
B 7- 9 9.81 21,636 22,073
[of 10-12 10.93 22,403 24,942
D 13-15 10.93 25,294 25,770
E 16-17 12.35 26,838 27,670
F 18-19 12.35 28,977 29,719
G 20 + 12.35 32,658 34,796

Bonus for years at Warren Hills

10 - 14 $1,000
15 - 19 $1,350
20 - 24 $2,400

25 + $3,750
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APPENDIX G
SALARY SCHEDULE - INSTRUCTIONAL AIDES

Yrs. exp WHR Without Degree AA Degree BA Degree
1995/96
1-2 14,295 15,500 16,680
3-4 15,810 16,985 18,180
5 + 19,615 21,210 21,995
1996/97
TAS
1-2 14, Aro 15,965 17,390
3-4 16,285 17,500 18,725
5 + 20,205 21,850 22,655
1997/98 ‘s =
/6,05
1-2 15,170 —14—96'5‘ 17,915
3-4 16,775 18,025 19,290
5 + 20,815 22,505 23,335




