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PREAMBLE

This Agreement made and entered into this &J 7Y day of

I3
F’%uccug 1992, by and between the BOROUGH OF BO-HO-KUS, in the

County of Bergen, New Jersey, a Municipal Corporation of the
State of New Jersey, hereinafter called the "Borough' and TEAMSTERS
LOCAL 418 OF NEW JERSEY, hereinafter called the 'Union', to be

effective January 1, 1992 to December 31, 1994,



ARTICLE T

RECOGNITION

1.01  In accordance with the "Certification of Representative'
of the Public Empleyment Relations Commission dated November 17, 1978
(Docket No. RO-79-41), the Borough recognizes the Union as the
exclusive collective negotiations ageqf for all employees covered
in the aforementioned Certification and more specifically, all
permanent full-time and regular part-time maintenance and mechanic

employees employeed by the Borough of lo-Ho-Kus in the Department
of Public Works.

1.02  Specifically excluded from the bargaining unit are
all office clerical employees, guards, supervisors, professionals,
temporaries, police, managerials and confidentials within the meaning
of the Act and all other employees of the Borough.

1.03 Reference to male employees shall include female
employees.

1.04  The Borough will notify the Union once every three (3)
months of the names, addresses, birthdays, classification, rate of

pay and social security number of any new employees covered by this
Agreement.



ARTICIE IT1
DUES CHECK-OFF

2,01 The Borough agrees to deduct from the salaries of its
employees covered by this Agreement, initiation fees and dues which
said employees individually and voluntarily authorize the Borough
to deduct. Such deductions shall be made in compliance with
N.J.S.A. (R.5.) 52:14-15.9 (e), as amended.

2.02 If during the life of this Agreement there should be
any change in the rate of membership dues, the Union shall furnish
to the Borough written notice forty-five (45) days pricr to the
effective date of such change.

2.03 The Union will provide the necessary ''check-off
authorization'' form. The Borough agrees to furnish all new employees
with the dues check-off authorization forms but shall not be respors#ible

for the securing of any signatures.

2.04  The Union shall indemnify, defend and save the Borough
harmless against any and all claims, demands, suits or ather forms of
liability that shall arise out of or by reason of action taken by
the Borough in reliance upon the salary deduction authorization forms
submitted by the Union to the Borough.

2.05 The Borough shall have no responsibility for the
collection of any initiation fees or other membership dues which

are not in accordance with this Agreement.

2,06  The Borough's remittance shall be deemed correct
if the Union does not give written notice to the Borough within
seven (7) calendar days after receipt of the same, of its belief,

with the reasons therefcore, that the remittance is incorrect.



ARTICLE TIY

VISITATION AND BULLETIN BOARD

3.01  An accredited Union representative will be permitted
to visit the Union steward or the altérnate steward, on Borough
premises, to discuss Union business, provided such visit does not
interfere with the normal operations of the business of the Borough
or normal Guties of its employees.

3.02 Prior to an accredited Union representative entering
the Borough premises for the purposes noted in Section A above,
he shall first obiain permission from either the Superintendent of
Public Works or in his absence the Borough Administrator.

3.03  The Borough shall supply one (1) bulletin board for
use by the Unien in the Borough Garage at a place convenient for
all employees. This bulietin board shall be used only for notices
pertaining to Union business. It shall be the responsibility of
the Union steward to supervise the contents of the bulletin board
which shall not include any political endorsements or political
material.



ARTICLE 1V

UNION STEWARDS

4.07  The Borough and the Union agree that the Union may
designate one (1) steward for the entire bargaining unit and one
(1) alternate steward, who shall only,éérve in the absence of the
steward. '

402 The term 'absence'" as used in paragraph 4.01 above
shall mean "nmot present on the job on any specific day'.

4.03 The designated steward shall have the right to receive
and present grievances in accordance with the provisions of this
Agreement.

4,04  The designated steward shall suffer no loss in pay
for time taken during scheduled working hours to settle grievances.
The designated steward shall first seek the permission of the
supervisor to settle grievances on the employer's time, such

permission shall not be unreascnably withheld.

4,05 No more than one (1) member of the Union's negotiating
team shall suffer no loss in regular straight pay for any time spent
on contract negotiations with Borough officials, or the Borough's
designated representatives, if such negotiations take place during
work hours.

4,06 The Union shall notify the Borough in writing of the
name of the steward and alternate steward and notify the Borough of

any changes within three (3) working days from their appointment.



ARTICLE V
CRIEVANCE PROCEDURE

5.01 Definition The term '"grievance as used herein means
any dispute over the interpretation, application, or violation of
those policies, agreements, or administrative decisions which affect
the terms and conditions of employment of employees covered under

-

this Agreement.

s

5.02  Purpose The parties agree that this Procedure shall
be kept as informal as may be appropriate, and nothing herein
contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any

appropriate member of management.

5.03 Steps of the Grievance Prizedure

The following constitutes the sole and exclusive method
for vesolving grievances between the parties covered by this Agreement
and shall be followed in its entirety unless any step is waived by
mutual consent:

STEP ONE:

The aggrieved employee and/or the designated steward,
or in his absence the alternate steward, shall present and discuss
the grievance with the Superintendent of Public Works within three
(3) working days of the occurrence of the same. Any grievance not
presented within three (3) working days of occurrence is deemed
waived. 1If the aggrieved party is not satisfied with the decision
of the Superintendent he shall reduce the grievance to writing within
two (2) working days and one (1) copy shall be given to both the
Commissioner of Public Works of the Borough and the Superintendent.
Any grievance not reduced to writing and presented to the Superintendent
and the Commissioner within two (2) days of decision of the Superinten~
dent is deemed waived. A written receipt will be given by the Borough,
if requested by the aggrieved.



STEP TWO:

Within ten (10) working days after receipt of the
written grievance by the Commissioner of Public Works, he shall
render a decision in writing which shall be filed with the Borough
Clerk and a copy delivered to the aggrieved employee.

STEP THREE:

If the aggrieved employeéwis not satisfied with the
Step Two Decision, he may appeal within ten (10) working days,
directly to the Mayor and Council and such appeal shall be in
writing and shall set forth the facts related thereto, each specific
issue with which the Union disagrees with the decision at Step Two
and the action requested to be taken by the Mayor and Council. 1In
the event an appeal is not timely filed in writing with the Mayor
and Counc:t, the decision at Step Two shall be final and the matter
shall be considered closed. The time to file may be extended only
by written consent of all parties. Within thirty (30) werking days
the appeal has been filed with the Mayor and Council, a hearing
may be held with the Union and the Mayor and Council, and the Mayor
and Council shall within thirty (30) days after said hearing inform

the Union in writing of its determination relative to said grievance.

STEP FOUR - Arbitration:

1. If the aggrieved employee and/or the Union is not
satisfied with the decision at Step Three, then within ten (10)
calendar days the grievance shall be referred to the New Jersey State
Board of Mediation for the selection of an arbitrater pursuant to
the rules of the Board.

2. The arbitrator shall have no authority to add to,
subtract from or in any way modify the Agreement between the parties
and shall be bound by the laws and cases of the State of New Jersey.

3. The arbitrator shall set forth his findings and
conclusions in a written opinion and awards.



4, The cost for the services of the arbitrator shall
be borne equally by the parties. A&ny other expenses incurred,,
including but not limited to the presentation of witnesses, shall
be paid by the party incurring same,

5.04 Nothing contained in this Article shall limit the
right of an employee to process his own grievance provided, however,
the Union shall be notified by the BorQGgh of all such situations
and shall have the right to be present during the same, and further
provided that any agreement reached with such employee shall not
violate this Agreement.

5.05 Failure to proceed within the times set forth in this
Article shall be conclusively deemed a waiver of the right to grieve
and the right to a determiration.



ARTICLE VL

MANAGEMENT RIGHTS

6.01 The Borough hereby retains and reserves unto itself
all powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this agreement by

the Laws and Constitution of the State of New Jersey and of the
United States.

6.02 The exercise of the foregoing powers, rights, authority,
duties or other responsibilities of the Borough and the use of
judgment and discretion in connectior. therewith, shall be limited
only by the terms of this Agreement, and then only to the extent
such terms hereof are in conformance with the Constitution and Laws
of New Jersey and of the United States,

6.03 Nothing contained herein shall be construed to deny
or restrict the Borough in its exclusive right to administer the
Borough in any of its rights, responsibilities and authority under
N.J.S.A. (R.5.) 11, 40 and 40A or any other national, state or
county laws or ordinances,




ARTICLE VII

SENIORITY

7.01 It is hereby agreed that the parties hereto recognize
and accept the principle of seniority in all cases of layoffs and
‘recalls and vacations only. In each such case, however, ability
to perform the work in alsatisfactory m;nner shall be the major -
factor in designéting those employees to be affected. In addition
to the foregbing, the principle of seniority is recognized in
permanent job assignments, but the major factor in making such
assignments will be the employee's ability to perform the work
in a satisfactory manner. Such assignments will be made in the
sole discretion of the Borough and will not be subject to the
Grievance Procedure.

7.02 Following an appointwent to & full-time position of
employment employees shall be probaticnary employees for a sixty (60)
day period., The Borough, upon written notice to the Union, may in
its discretion, extend the probationary period for an additional
thirty (30) day period when, in its judgment, such extension is
required. ' '

7.03  An employee may be dismissed by the Borough during
the probationary period without recourse. Employees under probation

shall not have recourse to any grievance or arbitration procedure
under this Agreement.

7.04  The seniority of an employee is defined as the last
date of hire for full-time services as a Borough employee.

7.05 In the event of layoffs and re-hiring, the last

- person hired shall be the first to be laid off, and the last person
laid off, shall be the first person to be recalled in accordance with
. his seniority, provided the more senior employee is, in the judgment

of the Borough, able to do the available work in a satisfactory
and qualified manner.



7.06 The Borough shall prepare and forward to the Union
a seniority listof employees. The senicrity list shall be updated
every six (6} months and shall be posted on the Union bulletin
board, by the stewards, showing the employees' name and seniority
date.



ARTICLE VITL

POSTING AND VACANCIES

8.01  All new and vacant positions in the Department of
Public Works shall be given to the Union steward for posting on
the Union bulletin board. Employees who wish to apply for such
vacancies shall make a request in writing to the Superintendent

and to the Commissioner of Public Works for consideration.

8.02 It shall generally be the policy of the Borough to
fill such vacancies from within the employees who comprise the
bargaining unit subject, however, to the ability, training,
education, experience and physical condition of the applicants
being major factors in the decision from within or without the
Borough to fill such vacancy. In the event the foregoing are
deemed relatively equal by the Borough, the ewployees with the

greatest seniority will be given preference, as between each other
and between outside candidates.

12



ARTICLE TX

LOSS OF SENIORITY

Seniority shall be lost by an employee for the following
reasons:

9.01 Voluntary quitting. A voluntary quitting shall mean
failure to report back for work no later than the beginning of the
next work day following the conclusion or termination of any leave
of absence unless excused by the Borough.

9.02 Discharge for cause.

9.03 Failure to report for work within forty-eight (48)
hours (when called back atter a layoff), after receipt of a telegram
or registered letter, unless such failure is mutually agreed between
the Borough and the Union to be excusable.

9.04 Failure to be called back to work for a period of
six (6) months after layoff, unless a greater period of time is
established by wutual agreement between the Borough and the Union.



ARTICLE X

LEAVE OF ABSENCE

10.01 A permanent employee may request a leave of absence
without pay for a period not to exceed thirty (30) days. Such
request will be subject to approval of-the Borough and taking into
account the needs of the Borough, will not be unreasonably witbheld.

10.02 Leave of absence, if granted, may be renewed upon
the request of the employee for reasons of perscnal illness,
disability, or cother reasons deemed proper by the Borough.

10.03 The Borough reserves the right not to grant a request
for leave of absence, and further reserves the right to revoke =z
leave of absence for good cause for emergency reasons upon written
notice of five (5) working days.

10.04 It is specifically agreed and understood that each
decision regarding a leave of absence made by the Borough shall be
on its own merits and shall not establish a precedent for any other

leave of absence at any other date.

10.05 At the expiration of any authorized leave of absence,
the employee shall be returned to the position from which he is on

leave, with any increases that have come due during his leave.

10.06  Seniority shall be retained and shall accumulate
during any authorized leave of absence. Any other benefits, however,
shall not accrue beyond cne (1) month during such leaves,

14



ARTICLE XI

DISCHARGE. AND DISCYPLINE

11.01 A permanent employee may be discharged, suspended
or otherwise disciplined for just cause. Just cause shall include,
but not be limited to, the following:

A. Neglect of duty or tardiness.

B. Absence without leave or failure to report after
authorized leave has expired or after such leave has been disapproved
or revoked.

C. Incompetency, inefficiency or incapacity due
to mental or physical disability.

D. Insubordination or serious breach of discipline.

E. Consumption of controlled dangerous substances
or alcoholic beverages, being under the influence of controlled,

dangerous substances or being intoxicated while on duty.
F. Violation of any Departmental rules or regulations.
G. Comnissicn of any criminal act.
H. Engaging in any work stoppage.

11.02  Any discharge, suspension, or other discipline
which results in loss of pay may be subject to the grievance
procedure and arbitration. Letter of reprimand shall be subject
to the grievance procedure, but not arbitration. Verbal warnings

shall not be subject to any grievance procedure or arbitration.

11.03 A grievance by an employee claiming that he has been
unfairly discharged or suspended must be submitted to the Borough in
writing within three (3) working days of the disciplinary action.

15



ARTICLE XTI

RULES AND REGUILATIONS

12.01  Proposed new rules or modifications of existing
rules governing working conditions shall, whenever practicable,
be announced in advance and discussed with the Union before they

are implemented,

- -



ARTICLE XIII

BOURS OF WORK

13.01 This Article is intended to define the normal hours
or work and should not be construed as a guarantee of hours of work
per day or week or of days of work per.week and shall not apply to

*

part-time workers,

13.02 The basic work week shall consist of forty (40) hours.
The basic work day shall consist of eight (8) hours per day exclusive
of a thirty (30) mirute lunch period.

13.03 The basic work day shall be from 8:00 A.M, to

4:30 P.M., but may be varied for seasenal operations or emergencies.

13.04  All employees shall receive two (2) rest periocds
each day without deduction of pay; one (1) ten (10) minute period

in mid-morning and one (1) ten (10) minute peried in mid-afternoon.



ARTICLE X1V
OVERTIME

14.01 All work performed in excess of eight (&) hours in
one day or in excess of forty (40) hours in one week except standby
time for sanding and salting roads and weekend or holiday duties
for the Water Department, shall be considered overtime and compensated
for at the rate of one and one-half timés except Sunday, which shall
be at two and one-half times the base hourly rate of the employee.
In the sole discretion of the Borough the employee may be directed
not to report the following day or to report for only a portion
of the following day.

14,02 In computing overtime compensation, the nearest
one-half (1/2) hour shall be the smallest fraction of an hour to
be recorded.

14,03 If an employee is asked to work overtime in excess
of four (4) hours, he shall receive a one-half hour rest period
after four (4) hours and a fifteen (15) minute break within the
same period, neither of which shall be deducted from his pay.

A meal allowance up to $8.50 is authorized with such overtime.
Payment will be made by voucher process upon submittal of employee's
receipt for said meal.

14.04 Employees who incur an undue amount of overtime in
order to maintain certain services may be granted equal time off
in lieu of overtime compensation at such time as is arranged with
the approval of the Superintendent of Public Works.

14.05 All employees covered by this Agreement are obligated
to work overtime as required to do so by the Borough. The Borough
whenever practicable, will give reasonable notice of the need for
an employee to work overtime. Employees may be excused from working
overtime if there is a reascnable and compelling reason in the
opinion of the Superintendent of Public Works.

18



14.06 The following time paid for but not worked shall
be included for the purposes of computing overtime:
1. Paid holidays.
2. Bereavement pay.
3. Paid sick leave.

14,07 Each employee required to be on standby duty to
perform duties for the Water Depariment of the Borough shall be
paid additional compensation as followg?
A, per weekend - One Hundred Thirty-Five ($135.00) Dollars;
B. per holiday - Seventy-five Dollars ($75.00);
C. Monday, Tuesday, Wednesday, Thursday or Friday evenings
from approximately 10:00 P.M. to 11:00 P.M. - Fifteen ($15.00}

Dollars per evening,

14.08 Each employee required to be on standby duty during the
seasons, that the roads of the Borough require sanding and salting
shall receive as compensation one and one-half (1%) day's salary for 1992
and 1993 and two (2) day's salary for 1994 at the base hourly rate of the
employee payable for each week on call. This compensation shall be paid
as part of the current pay period. If the employee does not report for
duty within a reasonable time after requested to do so on the first
occasion he shall forfeit one (1) day of his standby compensation and
failure to report within a reasonable time on the second occasion shall
cause a forfeiture of the second day of standby compensation, and
failure to report within a reasonable time on the third occasion shall
cause a forfeiture of the third day of standby compensation.



ARTICLE XV

CALL IN AND CALL BACK PAY

15.0%7  Any employee who, in the absence of advance notice
given him prior to the end of his previous basic work day, reports
for his basic work day, shall be guaranteed four (4) hours' work

or four (4) hours' pay, computed on his base hourly rate, in lieu
thereof.

15.02  Any employee who is called back to work after having
completed his basic work day, shall be compensated at one and one-
half times his base hourly rate of pay, within a minimum guarantee
of three (3) hours' work or three (3) hours' pay, in lieu thereof
provided such call kack is not contiguous to his nrevious basgic
work day. In the event the call back is contiguous to his previous
basic work day, the employee shall be compensated at one and one-half
times his basic hourly rate of pay with no minimum until the’ commence-
ment of his next basic work day at which time he shall receive
straight-time pay.

15.03 Whenever an employee is called back during an extreme
emergency solely to perform only mechanical work rather than
general maintenance duties as part of a crew, he should be paid an
additional ten percent (10%).

20



ARTICLE XVI

WAGES

16.01 The rates of pay for employees covered by this
Agreement are set forth in the wage guides and revised 5 Step
Plan shown in Appendix A which is attached hereto and made a part
thereof.

16.02 Al) newly hired employees will enter employment
at the minimum hourly rate for their classification uniess other-
wise determined by the Borough.

16.03 Effective January 1, 1985 additional schooling
approved by the Superintendent and completed by the employee shall
be compensated by a lump sum payment of $75.00.

16.04 The Borough will reimburse the employees for "CDL"

test and license renewal costs as necessary for the position.

]



ARTICLE XVII

LONGEVITY PAY

17.01 Each employee shall be paid, in addition to his base
pay a longevity increment to be paid once (one) a year on the
anniversary date of the employee, based upon years of service in
the employ of the Borough in accordance with the following schedule:

Years of Service Increment. on Base Pay
First day of sixth (6)

to nine (9) years of service $ 360.00

Nine (9) to fourteen (14)

years of service 580.00
Fourteen (14) to eighteen (18)

years of service 790.00
Eighteen (18) to twenty-two (22)

years of service 1,025.00

Twenty-two (22) years of service
or over 1,250.00

17.02 Fach employee shall qualify for the longevity increment
on the date of the anniversary of his employment and such increment
shall be paid from and after such date.



ARTICLE XVITI

VACATIONS

18.01  Annual vacations with pay are authorized for full-time
or permanent employees on the following basis:

A. During the first calendar year of service, or part
thereof, the employee shall be entitled.to five (5) workdays as
vacation if employed before July and has completed a winimum of
three (3) months of continuous service before that date and thereafter
as follows:

Calendar Years

Years of Service Vacation Days
Two (2) through five (5) ten (10)

six (6) thirteen (13)
seven {7) fourteen {14)
eight (8) fifteen (15)
nine (9 sixteen (16)
tenth (10) and eleventh (11) seventeen (17)
twelfth (12) and thirteenth (13) eighteen (18)
fourteenth (14) and fifteenth (15) nineteen (19)
sixteenth (16} and seventeenth (17) twenty (20)
eighteenth (18) and nineteenth (19) twenty-one (21)
twenty (20) and on twenty-two {22)

18.02  If an official holiday falls during an employee's
vacation period, an additional day of vacation will be granted in
lieu of the holiday.

23



18.03  All vacations must be taken during the current year
and may not be accumulated.

18.04  Upon the death of an employee, the Borough will pay
to an individual designated in writing by the employee and filed
with the Borough Administrator, or his estate if no written designa-
tion has been filed, any unused vacation for the calendar year in
which the death of the employee occurs..

:

18.05 Temporary or part-time employees are not eligible
for vacation benefits.

18,06 In order that employees may receive the maximum benafit
from their vacations, not more than five (5) days of vacation may be
taken one (1) or two (2) days at a time.

18.07  all vacations must be scheduled and approved by the
Superintendent of Public Works or the Borough Administrator. It is
his responsibility to schedule individual vacations so that activities
of the Borough will be carried on with a minimum of interruption and
inconvenience. ' Employees with seniority will be given first preference
in assignment of vacations.

18.08 Unless specifically authorized by the Borough Council
in advance, extra compensation will not be allowed in lieu of unused
vacation leave.

24



ARTICLE XTX

HOLIDAYS

19.01 Each full-time employee covered by this Agreement
shall be given thirteen (13) paid holidays as follows:

New Year's Day Labor Day

Martin Luther King Day Election Day

Lincoln's Birthday Veteran's Day
Washington's Birthday Thanksgiving Day and

Good Friday Friday after Thanksgiving
Decoration Day Christmas Day

Independence Day

19.02  Any employee required to work on a holiday shall
be paid one and one-half (1 and 1/2) his base hourly pay for all

work performed in addition to receiving a day's pay for the holiday
as such,

25



ARTICIE XX

SICK LEAVE

20.01  "“8ick Leave" is hereby defined to mean absence from

post of duty of an employee because of iliness, accident or exposure
to contagicus disease.

20.02  Absence of an employee on account of sickness or
disability in his immediate family which necessitates his remaining
home to care for the patient may be charged as sick leave when
substantiated and approved by his department head.

20.03  In all cases of reported illness or disability, the
Borough reserves the right to send a medical physician to examine

and report on the condition of the patient to the Mayor and Council.

20.04  When the absence on account of illness or disability
does not exceed three (3) successive workdays, the employee's state-

ment of the cause may be accepted without a supporting statement from
his attending physician.

20.05 Every absence on account of illness or disability in
excess of three (3) workdays must be certified by a written statement
fron the attending physician using the form provided by the Borough
for that purpose. The Borough also reserves the right to waive this
requirement or to require the employee to be examined and certified
as fit for duty before returning to work by a medical physician
designated by the Borough Council.

20.06 During protracted periods of illness or disability
the Borough may require interim reports on the condition of the
patient at weekly periods from the attending physician and/or the
physician designated by the Borough Council. When under medical
care, employees are expected to conform to the instructions of the
attending physician if they wish to qualify for salary payment
during such period of illness or disability.



20.07 The rules which follow apply to the payment of salaries
or wages during periods of illness or disability of full-time or
permanent employees. Temporary employees are not entitled to
compensation for such absence, Full-time or permanent employees
of the Borough shall be entitled to the following periods of sick
leave with full pay, with the provision, however, that in the event
said sick leave is not used in any one (1) year, up to ten (10) days
of such leave may accumulate for use in future years, up to a
maximum of seventy-five (75) days in 1992 and 1993 and one hundred (100)
days in 1994 accumulated sick leave.

A, 8ix (6) months to five (5) years of continuous service,
per annum sick leave of ten (10) workdays.

B. Five (5) to ten (10) years of continuous service, per
annum sick leave of twenty (20) workdays,

C. Ten (10) or more years of continuocus service, per
annum sick leave of thirty (30) workdays.

D, No member of the Teamsters Union shall be entitled to
take sick pay in lieu of sick leave with the exception of a member who
retires after twenty-five (25) years of service. Such a member shall,
upon retirement, be entitled to a lump sum payment for accumulated
sick days at his rate of salary existing at the time of retirement
as follows:

1. Full pay for fifty percent (50%) of sick days
accumulated to a maximum of seventy-five (75)
days (maximum thirty-seven and one half (37%) days),
provided no sick leave was taken during the calendar
year prior to retirement,

2. In the event sick leave was taken during the
calendar year prior to retirement, the number of
sick days taken as sick leave shall be deducted
from the maximum sick days accumulated (maximum
seventy-five (75) days) to determine the number
of days to which compensation will be received
as a lump sum retirement payment.

77
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20.08 The Borough reserves the right to require a medical
certification whenever such certification appears warranted under

the circumstandes.

™5



ARTICLE XXI

BEREAVEMENT 1EAVE

21.01  In the event of the death in the employee's
immediate famnily or the death of a close relative residing with
the employee, the department head may grant up to a three (3) day

leave without loss of pay.

21.02  Immediate faﬁily is defined as father, mother,
husband, wife, child, sister, brother or a close relative residing

with the employee.

29



ARTICLE XXTIL

JURY DUTY, MILITARY LEAVE AND CCURT APPEARANCES

22.07 Employees serving on jury duty will be compensated
by the Borough for the difference betwgén the money they receive

for jury duty and their basic daily pay, up to a maximum of three
(3) weeks.

22,02 Military leave for employees training or serving
with the National Guard or Armed Forces of the United States will
be granted in accordance with applicable laws.

22.03 Employees will be compensated for court time

appearance arising out of or related to municipal work.



ARTICLE XXTII

MEDICAIL, INSURANCE

23.01 During the life of this Agreement, the Borough shall
continue to furnish to each employee cévered under this Agreement
medical insurance coverage for individuals and members of their
immediate families.

23.02 The Borough reserves the right to change insurance

carriers so long as substantially similar benefits are provided.

23.03 Any increases to existing coverage given to any

Borough Employees will be simultanecusly implemented for bargaining
unit employees of the D.P.W.
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ARTICLE XX1V

UNIFORMS

24,01  The Borough agrees to continue to furnish uniforms

in accordance with existing practices.

24.02 Employees covered by this Agreement shall return to
the Borough all equipment, uniforms, tools and other Borough property
which are issued to them. If an employee fails to return the afore-
mentioned items, the Borough shall have the right to withhold the
value of the same from any pay due to the employee.

24.03  The Borough shall furnish to each employee covered
under this Agreement annually a pair of safety shoes. Each employee
shall be required to wear such safety shoes during working hours.
The Borough of Ho-Ho-Kus will reimburse each employee up to one hundred
twenty-five ($125.00) dollars per year for the purchase and or repair
of steel tipped work shoes, when a properly completed voucher is
submitted with a receipted bill for the purchase. The Superintendent
of Public Works or his Assistant shall have the right to determine
the quality of the shoes to be purchased. 1t shall be a reprimandable
offense for an employee to present himself for work without wearing
the above menticned work shoes.

24,04  The Borough shall furnish to each employee two (2)
winter jackets to be replaced at the discretion of the Superintendent.

24,05 The Borough shall furnish to each employee covered
under this Agreement ten (10) tee shirts for summer use to be replaced
at the discretion of the Superintendent. The Borough shall also
furnish an additional five (5) shirts and five (5) pairs of pants per
employee, which shall also be replaced at the discretion of the
Superintendent.



ARTICLE XXV

NON-DISCRIMINATION

25.01 There shall be no discrimination by the Borough or the
Union against any employee on account of race, color, creed, age, sex
or national origin. - |

Fi

25.02 There shall be no discrimination, interference, restraint
or coercion by the Borough or any of its rvepresentatives or the Union
or any of its representatives because of the membership or non-membership
of any employee in the Union.



ARTICLE XXVI

MAINTENANCE OF OPERATIONS

26.01 It is recognized that the need for continued and
uninterrupted operation of the Borough's departments is of paramount
importance to the citizens of the community and that there shall be

F

no interference with such operation.

26.02 The Union covenants and agrees that during the term
of this Agreement neither the Union nmor any person acting in its
behalf will cause, authorize, or support, nor will any of its member
take part in, any strike, (i.e., the concerted failure to report
for duty cor willful absence of an employee from his position, or
stoppage of work or abstinence in whole or in part from the full,
faithful and proper performance of the employee's duties of
emplovment}, work stoppage, slowdown, sick-out, walk-out or illegal
job actions against the Borough. The Union agrees that such action
would constitute a material breach of this Agreement.

26.03  The Union agrees that it will do everything in its
power to prevent its members from participating in a strike, work
stoppage, slowdown or other activity aforementioned. The Union's
actions will include, but not be limited to, publicly disavowing
such activities in the media and ordering all such members who participate
in such activities to cease and desist from same immediately and to
return to work, along with such other steps as may be necessary under

the circumstances to bring about compliance with its order.

206.04 In the event of a strike, slowdown, walk-ocut or job
action, i1t is covenanted and agreed that participation in such activity
by any Union member shall be deemed grounds for disciplinary action,
including pessible termination of employment of such employee or

employees. Such discipline or discharge is subject to the grievance
procedure.
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26.05 Nothing contained in this Agreement shall be construed
to limit or restrict the Borough in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity

for an injunction or damages, or both.
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ARTICLE XXVII

SEPARABILITY AND SAVINGS

27.01  If any provision of this-Agreement or any application
of this Agreement to any employee, or group of employees, is held
invalid by operation of law or by a Court or other tribunal of
conpetent jurisdiction, such provision shall be inoperative but
all other provisions shall not be affected thereby, and shall
continue in full force and effect.

ARTICLE XXVIII

AMENDMENT OF AGREEMENT

28.07 This agreement shall not be amended in whole or in

part, except by an instrument in writing only, executed by both
parties.



ARTICLE XXTIX

FULLY BARGAINED PROVISIONS

29.01 In accordance with law, ~this Agreement represents
and incorporates the complete and final understanding and settle-
ment by the parties of all bargainable issues which would or could

have been the subject of negotiations.
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TERM AND RENEWAL

A. This Agreement shall be in full force and effect as of
January 1, 1992 and to remain in effect to and including December 31,
1994 subject to the availability and appropriation of sufficient

funds as may be required to meet the obligations of this contract.

B. This Agreement shall continue iﬁ‘full force and effect
from year to year thereafter unless one party or the other gives
notice, in writing, no earlier than August 71 nor later than
October 10 prior to the expiration date of this Agreement of a desire

to change, modify, or terminate this Agreement.

TEAMSTER LOCAL 418 BOROUGH OF HO-HO-KUS
OF NEW JERSEY , BERGEN COUNTY, AEM JERS
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Appendix A Page 3

New Employee Step Plan

Revised

1992~ 1993 1954

RS 2222 277
Year 1 $16,397. 516 ,560. $16,726.
Year 2 17,658, 17,835. 18,013,
Year 3 19,550. 19,746, 19,943,
Year 4 22,073. 22,294, 22,516.
Year 5 27,504, 29,566, 31,710.

Per man increase limited to $3,000. per year on base.

Increases to take place on the Employee's anniversary date.
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BOROUGH OF RO-HO-KUS
BERGEN COUNTY., NEW JERSEY

; GENERAT, COMDUCT RULES AND REGULATTOMS

The Bérouqh of Ho-Ho-Kus requests the fullest ccoperation of its
employees in its efforts to make every employee thoroughly familiar with
the operating rules and regulations. The Borough Council has cbligeted
itself to enforce the rules listed below strictly and fairly, applying
disciplinary measures, where necessary, to assure compliance.

Every person is entitled to know what is expected of him/her, beczuse
it is natural to resent criticism for imnocently viclating a rule of which
one had nc knowledge. A person is also entitled to know when he/she has
vioclated a rule, and to have this fact pointed out to him/her in order that

he/she be permitted, within reasonable lunltq, to take the steps necessarv
to correct his/her actions. -

¥

To assist you in knowing what is expected, you are asked to read over
the following paragraphs carefully, and to abide by all the rules and
requlations noted. If you should err in serving these rules or regulations
{or the terms of the labor Agreement) your Supervisor will issue a Motice
of Reprimand, pointing ocut vour mistake, A copy of the Reprimand Notice
will be incorporated in vour personnel record.

Lvery employee when discharging his/her employment duties or engaging
in any ezctivities at anv time on Borough permises shall assome full
responsibility for observing all mules and regulations of the Borough.
Rales and requlations of the Borough include, but are not limited to:

MTNOR RULES

A violation of a minor rule shall not result in diswnissal. Continued
violations of these rules may.

1, Excassive absences and/or lateness.

2, Fallure to nobify the Supervisor in advance that he/she will be late
or absent.
3. ILeaving his/her assigned work or work ares without permission.

4. Littering Borough property or work areas, or storage ©f personal
propmrty on Borough premises.

Failure to exercise proper and adecquate supervision over ecwipment
under the Fmployee's care, custedy or control.,

Entering Borough premises or remaining on the premises withouat permis-

sion, unless scheduled to work or participate in approved Borough
activities,

. FPailure ro be in fit physical condition to perform the work recquired
of him/her.
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12.

13,

14.

Failure to potify the Supervisor, immediately, of any changes in

personal data fi.e., new address, new phone humber, marital status,
etc.).

Using BRorough property or gathering on Borough premises, ior the
purpose of conducting personal business, distributing literature,
posting notices, ete., without prior permission from the Supervisor.

railure to be at his/her work place, cleanly and properly attired,
ready to work, at the proper starting time.

Ioafing, slowdowns, or other abuses of time during assigned wcrking
hours,

Interfering with another employee's performance of duties by talking,
horseplav or other distractions.

-

Failure to notify inrmediately the Supervisor, proper administrator,

or, in their absence, the Police, of any acts or attempted acts of

theft, vandalism, malicious mischief or other destruction of 3crouch

property.

Failure to observe and implement Borough property security procedures.
MATOR RULES

Violations ¢f any one of the following mator rules may ke cause for

sumary dismissal,

1.

Misusing, misappropriating or removing from Rorough premises, without
oroper authorization, Borough property or another person's personel
property, records or other materials.

The use of profane, abusive or inflammatory lang‘uage to the Public or
the Borough Administration, and Supervisors.

Immoral conduct.
Bringing firearms or weapons of any kind onto Borough property.
Fighting or horseplay on Borough propertv.

Vandalism, malicious mischief, tampering or interfering with the
proper use and operation of Borough propertw.

Insubordinate conduct to any member of the Borough Council or admini-
stration,

Meglicting his/her dob, duties or responsibilities or refusing o
perform work assigned to him/her.

Teaving Borough premises during working hours without first receiving
proper authorization,

s



10,

11.

12.

13.

14,

15.

Failure to return to work upon expiration of approved vacation time,

leave of absence, period of suspension, or when called back after &
lay~off. '

Possession of drinking of or being affected by narcotics or any aloo-
holic beverage on Borough premises for the purpose of using such items
or giving or selling them to others.

willful, deliberate or repeated vioclation of safety rules.

Disclosure, to any unauthorized persons, of confidentiel or zersonal
information about the Borough operations, or perscnnel, whether or no:

such information is obtained as a part of your work or in coriunction
therewith,

Willful, negligent or repeated loss of , or faillure to properly account
for, tools, equipment or materials charged to his/her use and care.

Willfully giving false or vicious statements aktout the Borcugh,

its
authorized representatives or emplovees.

r



