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"AGREEMENT

’

THIS‘AGREEMENT made this = daY‘of"'f"' - 1980
between the Mayor and the Board of Commissioners of the City
of Union Clty, herelnafter referred to as the "Clty" or "Employer "

and the Union City Police Superior Officers Association,'herein-

after referred to as the "PSOA".

WITNESSETH:
WHEREAS, the parties have carried on collective bargainingj

for the purpose of developing a contract covering wages, hours

of work and other conditions of employment;

- NOW, THEREFORE

In consideration of the premiées.and mutual agreementsf

herein contalned the parties hereto agree with each other in

~respect to be employees of the Employer recognlzed as belng :

represented by the PSOAras follows:



"ARTICLE I
' RECOGNITION |
A. The City hereby recognizes the PSOA as the exclusive

xepresentatlve of all 1ts Superlor Offlcers in- the Police Denart-

ment in Union City, New Jersey. Superior Offlcers as used herein

shall mean all male and female Of ficers above the rank offPatrol-

man and/or -Detective.

B. The employer hereby recognlzes the PSOA as the exclusiv

collective negotiation agent for all Superior Officers. of the

-Poliee Department and- the Senlor Mechanic of the City of Unlon :

Clty New Jersey, but excludlng the Pollce Chlef Deputy Chief,

'and all other partles c1a531f1ed aS‘management personnel by*the

Public Eleoyment Relatlons Comm1331on

oY
e



"ARTICLE 11

DEFINITIONS
A. "PSOA" means the Union city Police Superior Officers
Association. | | t
B.  "Service or Length of Service' means service with

-

the Police Department of the City of Union Clty.

C. "Department' means. Union City Police Deoartment.
D. = "Employer means the City of Union City.

E. "Chlef" means the Chief of Pollce.

F. "Immedlate Superv1sor means the 1mmed1ate suner;

vising offlcer of the member clalmlng grlevance..

G.. "Department Head"»means the Comm1ss1oner of Publlc
Safety.i
7 H. fAssociation Officer" refers to elected officers
'of the PSOA. e - R
1.0 "Executive Board" means ‘the appointed members and

the elected offlcers of the PSOA as deflned in the PSOA BV-Laws

J.. "Grlevance Commlttee means a commlttee designated
by the PSOA to rev1ew, screen and adJust grlevances presented
by the employees.

. K, "Representatlve means PSOA President or Executive
Delegate of the PSOA authorlzed to represent 1ts members in the
adjustment of grievances or other matters affecting the employees.

- L. "Clty" means the Mayor and the Board of Commissioners |
of the City of UnlanG;ty, County of Hudson, State of New Jersey.

M. - "shift Commander' means the commanding officer.



. ARTICLE 1IT

" MAINTENANCE OF. STANDARDS
A. All conditions of empioyment relatiﬁg to wages,
hours of work, and?general working conditions preseﬁtly in
effect for employeeé %Pall be maintained at not less than fhe 7

standards now in effect, and the conditions of employment shall

be improved wherever specific provisions for improvement are

made'inrthis Agreement.

B. ’_In the ¢§eht 6f a conflict between the terms of
this Agreement_andjthe-Rules and Regulatiéns of the Depart—r
"meﬁt, then and in'thét event, the terms 6f this Agfeément'

shall govern for the duration of this Agteeﬁéﬁt.'



~
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"ARTICLE IV

* REPRESENTATIVES AND MEMBERS

A. Duly app01nted representatives of the PSOA shall

be permitted to visit the duty posts and all other fac111t1es'

used or otherwise avallable to the Police Department in order
to inspect, ascertain and assure that the provisions of the

Agreement are being properly observed. This right shall be

_exercised reasonably

B. The PSOA representatlve(s) shall be permltted to visit -

City Hall for the purpose of meetlng with the Director of Publlc o

Safety in order to dlscuss the contract,’ grlevance etc., after

‘the appolntment has been cleared w1th the Dlrector s office.

- C. The PSOA shall submlt to the City the names of its |

’ rauthOrized representatlves and areas in whlch thelr representa—~

tlon is effectlve

fb. When a PSOA Pre31dent Executive Delegate, or their

‘Representatlve meets by agreement w1th the Clty Representatlve

~during the work day, such meeting shall be without loss of pay

or time.

E. The PSOA representative(s) shall report to the Shift

Commander in charge immediately upon entering the premises.” The
visitors shall in no way interfere with or impede the perfor-

mance of work or other activity at the visitation site.



" ARTICLE V

. EMPLOYEE RIGHTS

A. Members of the PSOA hold a unique statms as pdblic
officers in that the nature of their office and employment in-

volves the exercise of a portion of the police powers of the

municipality.
B The wide ranging powers and duties given to the Depart-

ment and its members‘imvolvetthem in all manners ofycontacts
and relationships with the public. Out of these'contacts maj
come questions concernlng the actlons of the members of the -
PSOA. These questions»may:requlre Investlgatlons by Superlor'
Officers. . In an effort to ensure that these 1nvest1gatlons ‘are
conducted in a mannerAwhich is conducive to good;order,and dlSe
ﬂC1p11ne the folloWLng rules are hereby adopted

1. The interrogation of a member of the'PSOA shall®
- be at erreasonable hour, preferably when the member of the PSOA
is on duty. 7 | 7

2. The member shall be lnformed of the nature of the
investigation before any 1nterrogatlon commences. If the in-
formant or complalntant is - anonymous then the officer shall so
'be advised. Sufficient 1nformat10n to reasonably apprise the
member of the allegatlons should be prov1ded. 1f it is known
that the member of the PSOA is belng 1nterrogated as a witness
only, he should be so 1nformed at the 1n1t1a1 contact.i

- 3. The questlonlng shall be reasonable in length

Reasonable respiteshshall be allowed. Tlme shall "also be provided
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Employee Rights (continued)

for personal necessities, mealsP telephone calls and restA
periods as are reasonably necessary.

4. The interrogation of the member shall not be
recorded. A

5. The member of the PSOA shall not be subject '
to any offensive language, nor shall he be threatened with
transfer, dismissal or other disciplinary punishment. :No/pro-'
mise of reward shall be made as an jnducement to answering

‘questions. Nothing hereln shal

investigatlng offlcer from 1nform1ng the member of the possible
consequences of his acts. | | |

' 6. If a member of the PSOA is under arrest orAls :
1ikely to be, that is, 1f he is a suspect or the target of a
criminal iﬁvestigation, he shall be given his rights pursuant.
o to‘the/current dec131ons of the Unlted States Supreme Cohrt.‘
| | '7. In all cases and in every stage of the proceedlngs
~in the 1nterest of malntalnlng the usual high morale of the PSOA,
’;the Department shall afford an opportunlty for a member of the
PSOA, 1f he SO requests, to consult with counsel and/or his PSOA o
representatlve(s) before belng questioned concerning a violation
of the Rules and Regulations :during the interrogation of a member
of the PSOA and the member shall have the right to have a .
representatlve of the PSOA present during the 1nterrogat10n.

C. The PSOA shall be 1nformed prior to promulgation of

any new ‘rule or the proposed modification of any present rule.
Sald notlce to the PSOA shall be given no later then ten (10)

days before the effectrve ‘date of any change. In the event



Employee Rights (contlnued)

- the PSOA is not notified ten (10) days in advance, the PSOA
may exercise its right pursuant to law such rule or regulation’
shall not beceme effective until the parties have exhausted
all remedies provided by law. |

D. .The City shall not enter into any cpntractual'agree-
ment with a member whichrin any way alters, reduces, compromises,
‘amends or conflictsrwithrthetterme and provieions of this Agree-

ment and the rights and privileges conferred pursuant to this

- E. Nothiﬁg contained herein shall be construed to deny

- or restrict to eny membef;br the City such rights as he may
have under New Jersey Statutes or other applicable-laws and
rregulatlons., The rlghts granted to the members hereunder shall
in all cases be,deemed to be 1n_add1t10n‘to those provided for

elsewhere.



" ARTICLE VI

" PSOA" ACTIVITY

ja‘ A. The representatlve(s) of the PSOA having business
with the members of the PSOA may confer with them for a reason-
able length of time during the course of a WOrking t:our:/L pro-:
vided that permission is first obtained from the Commanding

Officer at the Police Headquarters

. B. The City agrees that there will be no deductlon
from the pay or time owed of any member of the PSOA for the

kreasonable time spent in dlscu531ng PBA bu51ness as afore-'
‘said and further agrees that there shall be no. deductlon in
-‘:pay or time owed by the representatlve(s) of the PSOA 1nvolved
1f he is then working in a regular tour of duty.- 7

C. The Clty shall permlt members of the PSOA Grlevance
Committee (not to exceed. three (3)), to conduct the bu31ness of
the Committee which consists of conferrlng with - employees and
: management on spec1f1c_gr1evances in accordance with the grlevahce
procedure set forth herein, during the’duty hours of the ﬁemhers,
without loss of pay, provided the conduct of such businesa'shall
not diminish the effectiveness of the Police Department or require
the recall of off duty Superlor Offlcers to brlng the Department
to its proper effectlveness

D. . The City shall permit members of the PSOA Negotiat-
~ ing Committee to attend collective-bargaining meetihgskduring

the duty hours of members. Dﬁrihg the negotiations of the

9.



‘' .PSOA Activity (continued)

. PSOA, representatives so authorized by the PSOA, not to exceed.
three (3), shall be excused from their normal dutles for such
periods of negotlatlons as are reasonable and necessary.

E. The City agrees to grant to the members of the PSOA
selected as delegates up to fifteen (15) man days off with-
~out loss of pay or time to attend any State or National Con-

~vention of the New Jersey State Pollcemen s Benevolent Associa-

tion or the International Conference of Pollce as prov1ded

—under N J S. 11:26C-4., | | .
F. The City agrees that the max1mum number of six (6)
| hPSOA members, to be de31gnated by the PSOA, shall ‘be granted
,leave to attend Local State or Natlonal Conventlons or other |,
:loff1c1a1 PSOA bu31ness provided that the PSOA notified the |

7 Clty 1n_wr1t1ng of its 1ntent10ns to do so, no later than one
@Gy week prlor to. the time leave is to be ‘taken, except in_case
jof emergency 7 7 v, | | 7 | |
| . G. In addltlon the Pre51dent and the Executlve Delegate'
‘r,of the. PSOA shall ‘be granted tlme off, w1thout loss of Day or
';tlme to attend State or County conference meetlngs provided
| 'however that the Chief of Police is notlfled as to the length
of time off desired.

- H. The City agrees that the Pre51dent and/or the Executlve

‘Delegate of the PSOA with the. perm1331on of the Commandlng

',Offlcer which shall not be unreasonably refused may at any

'tlme go off Post on PSOA bu31ness, provided they are not both

. on the same shlft

10.



" ARTICLE VII

" LEAVE OF ABSENCE .

7 A Leave of absence, without pay, may be grahted for
good cause to any employee who has been' émployed for a period'
of ninety (90) days, after which time the.employee fnust be
reinstated. Said leave may not be arbit':rarily or unreasonably
withheld and shall be administered pursuant tO present Civil

Service Regulations.

11,



" ARTICLE VIII

" PERSONAL LEAVE

A. Leave shall be granted by the Chief or Director to
a member who obtains the services of another Superlor Offlcer

of equal experience who shall be capable of serving in the stead

of the first member and worklng his tour of duty, in their
discretion which shall be reasonably exercised. Notification,
in wrltlng, should be submltted on prev1ous tour except in
case of emergency. No more than one’ (1) worklng day shall be
permltted except in case of -emergency ‘which shall be determlnea
'by the Chief of Pollce.l' _ |

B. A member, in wrlting, seventy-two (72) hours prlor
tohcommencement may request that the Clty grant him leaver e
equal - to back trme owed to ‘him pursuant to Article XV, Sectlon 2,
which 1eave shall be granted at the dlscretlon of the Chlef of
Pollce 'manpower needs of the Department permlttlng,,sald dls-
;»cretlon belno reasonably exercised. |

- C. The City shall notify said member no later than forty—
two-(42) hours, except in case of emergency, prior to the date
- the requested leave is to commence as to whether said leave shail
be granted. A maximum of two (2)‘men shall be granted said_leave

per shift.

12.
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- ARTICLE IX

" SICK LEAVE AND‘TERMINAL LEAVE

A. Slck leave policy for all members covered bf this

Agreement shall continue to be admlnlstered as in- the past.
| - B. - "1.;- For the purpose of terminal leave, however, and

that purpoae only, a sick leave bank shall be created con-'
isting of flfteen (15) sick leave days per year for each cal-
endar yeat of employment with the City, which bank shall only

be reduced by reason of sick leave used during thevemployee s

’ftenure with the City for absences as a result of non—work con-'l

’nected 1n3ury or 111ness Upon the employee s retlrement he

shall be pald a termlnal 1eave beneflt in no event less than

o nlnety (90) worklng dajs pay or on the ba31s of one day‘s
i;terminal 1eave pay for each two (2) remalnlng accumulated 31ck :

v;‘days Whlchever benefit is: greater.

2., “The prov131ons of this Section shall not be

peratxve untll such tlme as a court of competent Jurlsdlction

' sha11~determ1ne it to be legal or untll such times as an

authorizing statute shall be enacted.
C. Non—work connected 1nJury or illmess which required
the member to be hospltallzed will not be cause for deduction

of any berefits from the member' s accumulated sick leave.b'

- 13.
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" ARTICLE X

" PERSONAL LEAVE DAYS '

Members shall berentitled to the following temporary
non-cumulative leave of absence with fullkpay: : '

A. 1. TUpon the death of:a‘memberbof the immediare :
family of a member commencing from and 1nclud1ng the date of
death through the day of the funeral |

2. For the purpose of this sub—section,v"immediate;'
famlly" shall be defined as a membexr's spouse chlld sfep—A |
r Chlld mother, father, 31ster, slster 1n—1aw brother brother;»[
',1n—1aw, stepmother,»stepfather,'mother—lnﬁlew, fatherfln—law ;1
and grandparents | o oo | o

B. 1. ~Upon the serious 111ness of a member of the

immediate family of a member,gleave of absence shall be granted

at the discretion of the Chief76f‘Police.’e'

2.: For the purpose of thlS sub- sectlon "immediate
f,famlly shall be.deflned as a member s spouse child, srep—
| Chlld mother or father. 7 , A

C. 1. If the member is on duty he shall be allowed

time off not to exceed eight (8) hours, at the-dlscretlon of
the Chief of Police to attend the Baptlsm Communion, Confir-
mation, Graduatlon or Marrlage ‘of a member's 1mmed1ate famlly.

2. For the purpose of this sub-sectlon, .;mmedlate

family" shall be defined as a member's son or daughter.

Al@.r



ARTICLE XI
" MANAGEMENT RIGHTS '

A. The City of Union City hereby retains and_reserﬁes
unto itself, without,lim{tation,‘all powers, rights;.authority,
duties and‘responsibilitiescohferred‘uponiand vested in it‘.‘
prior to the signing of this Agreement by the laws and'éoﬁsti;
tution of the State of New Jersey and of fhe United States,
including, but without 1imiting the generality.of.the fofegeing,
the following rlghts‘>!;f'; | ; -

1. The executive management and admlnistratrve

 control of the- ‘City Government and its properties .

- and facilities and activities of its employees by ;‘
utilizing personnel, methods and means of the most .
appropriate and efficient manner possible as made

- from time to time be determined by the City.

2. = To make rules of procedure and conduct, to - -
‘use improved methods and equipment, to determine -
work schedules and shifts, to decide the number
of employees needed for any particular time and
to be in sole charge of the quality and quantlty
-of the work requlred

3. The right of management to make such reasonable
rules and regulations as it may from time to time
deem best for the purposes of maintaining order,
safety and/or the effective operation of the Depart-
"ment after advance notice thereof to the employees
to require'compliance by the employees is recognized.

4, The mun1c1pa11ty reserves the right with regard

to all other conditions of employment not reserved

to make such changes as it deems desirable and :

necessary for the efficiency and effectlve operation

of the Depaerent.

B. . In the exercise of the foregoing powers, rights,

authority, duties or responsibilities of the City, the adoptioﬁ
of policies,'rules;'regulations and practices and the further-

ance thereof, and the use of judgment and discretion in con-

15



nec

and expres

exte

mance with
Unlted gtates.

_the
C.

or re

authorlty unde

y Or 1oca1 laws . O

count

tion thereW1th
s terms of this A

c and express term

nt such spec1f1

strict the city

chall be limited only

the Constltutlon and 1aws of

Nothlng contalned h

of its rights, res

r R. S AO and 40

T regulatlons.

16

greement and the

s hereof are

erein shall be cO

A, oxr any other

by the specific and

n only to the
in confor—_ﬁ’
New Jersey and of |

nstrued to deny -

ponsibllltles and -

natlonal, state,



- ARTICLE XII

 PHYSTCAL EXAMINATIONS

A. The City may require a member to sﬁbmit to an
annual physical, neurological or psychiatric or other exam-
ination to be performed by a licensed physician selected by -

the City and at the City's expense.

T

B. The member, nevertheless, reserves .unto himself
the right to be examined by a physician or‘physiciahs_ofk
~his own choice and at his own expense, in addition to any -

physical examination required by the City.

17.



" ARTICLE XITI

' GRIEVANCE PROCEDURE

A. "Definition

A grlevance is a complalnt concerning the 1nter—iir
pretation, appllcatlon or violation of this Agreement, policies,
rules and regulations or administrative decisions affeet;ng a
member of theiPSOA. Grievances include, but are not limited to,
werking conditions ’1ighting, heating, sanitary facilities,
‘personal safety, type of work 3331gnment and their locatlon,
work load and the attltude of superv1sors

- B. 1. When a member pf the PSOA colieCtiQely, has a |
'grievance agaimSt the City; it shall be'processed in acCordemee'
with the grievance procedure hereinéfter-previded.

2. Any,grieVancefthat either is not processed with-
'1n a reasonable time or is disposed of in ‘accordance with the
'grlevance procedure shall be considered flnal and binding upon
the Clty, the member -or the members 1nvolved ~and the PSOA -
its members. | | ; |

3. Except with respect to the right to present an
individual grievance as expressly set forth in this Arricle,
the PSOA shali Ain the redress of grievances be the exc1u31ve
"representative of the 1nterests of each ‘member or group of

members covered by this Agreement and only the PSOA shall have

- .the right to assert and press the'City any such grievance.

18.
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.

'facts relled on and shall be presented in trlpllcate to the -

Grievance Procedure (continued)'

C. Steps

Step One:

1. A member believing he has cause for‘a grievancej
may, at his option, discuss the matter directly with his
immediate superv1sor .or may take'it up with the PSOA Committee-
man, who shall discuss the grlevance with the member s immedi-
ate superv1sor, Recogn1z1ng the value and importance of full

discussion in clearing up mlsunderstandlngs and preserving

harmonlous relatlons, every reasonable effort shall be made to

settle problems promptly at thlS point through dlscu331on.
2. If the matter 1s not dlsposed of in thls dis-
cussion with the superv1sor w1th1n four (4) calendar days the

grlevance shall be reduced to wrltlng and shall set forth all

»Chlef of Pollce..A

3. The Chlef of Pollce s dlSpOSltlon shall be in

wrltlng, settlng forth 1n detail all the facts relied upon in

~support of his dlsp031t10n and shall be made as expedltlously

as p0831b1e con31stent Wlth proper investigation but 1n no
event more than six (6) calendar days from the time of written

presentation, and shall be returned by the Chief of Police

to the PSOA Commltteeman who presented it. .

4; If the Chlef of Pollce s disposition of grievance
is notvgiven w1th1n the time limits berein provided, the grie-
vance may be appealed directly to the third stage of grievance
procedure. L | -

- 5. . 1f a satisfactory disposition is not returned

19,
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) Grlevance Procedure (contlnue_l

by the Chief of Police, the PSOA Committeeman shall prepare
a written report setting forth his complete investigation of
the facts 1n rebuttal of the Chief of Police's statement of
facts and dlsp081tlon and shall refer thls report with the
grlevance in writing to the PSOA Commlttee which, lf it con-

siders the grlevance to be well founded, may carry 1t to the
second stage. : T
" Step Two:
1. The PSOA Committee shall, Wlthln seven (7)
calendar days of the precedlng dlSpOSltlon, present the
»grlevance in wrltlng to the Comm1331oner of Publlc Safety._
2. ' The Commissioner of Publlc Safety shall glve
Ahis‘decisien.in writing not later than seven (7),calendar'
days after the_grievance has been>suﬁmitted to him.

Step Three

1. If no satlsfactory resolutlon of a grlevance
relating to the 1nterpretat10n or appllcatlon of this Agree—v
- ,ment‘is.reached at Step Two, ‘then w1th1n fifteen (15) worklng 
deys theugrievance shall be referred to the Publle Employment
Relations Commission for the selection of an,Arbitrator,-
pursuant to the rules of PERC. The decision of the Arbitrator
‘shall be final and binding upon the parties. The expense of
such Arbltratlon shall be borne equally by the partles

| 2. The Arbitrator shall have no authorlty to add
to, subtract from or otherwise modify the terms of this Agree-
ment. ’ : |

3. It is agreed between the parties that no

20.



Grlevance Procedure (contlnued)

Arbitration Hearing shall be held until after the expiration

of at least thirty (30) days after the decisien rendered by

the City's Governing Body or its representative on the grievance.
Further, it is the intent of the parties that no matter in dispute
that is subject to the review and/or the dec131on of the Civil

Service—Commission of the State of New Jersey may be submitted

- -

to Arbitration. The parties herein direet the Arbitrator not
to accept‘or decide any matter in dispute that is subject tov
Civil Service Commission review and decision.

4. Employees covered by thlS Agreement shall have
the right to proceSS'their ownvgrlevances,.wrth or_vlthout a
PSOA representatlve

5. Nothlng hereln shall prevent the partles from
mutually agreeing to extend or contract the time limits pro;
vided foriproeessingtthe'grieVance,at eny step in the grievance

 procedure.

21.



" ARTICLE XV

'SALARIES”OVERTIME AND‘LDNGEVITY

A. Effectlve January 1, 1979, the salary schedule

for all Superlor Officers recognized as belng represented by'

the PSOA shall be as follows.

" Classification : Salagz-

‘Sergeant . $17,940.00
Lieutenant : 20,631.00
Captain . _ ' 23,726.00 -
Senlor Mechanlc . 2_I, 002 .00 /fJ‘f

B. Effective January,1{<1980, the saiary schedule
for all Superior'Officers recognized as being represented by - -

the PSOA shall be as follows:

‘Cla531f1cat10n‘ ' ?Salarz
Sergeant- | R $19,320.00
Lieutenant - ' 22,218.00
Captain ' LT - 25,551.00
Senlor Mechanic - o _22_ (,,,g oo ,&,xff

C. All members shall receive overtlme pay at stralght
time rates in_either cash or'compensatory tlme,off at the
officer‘s oiscrerion'for all hours worked in excess of the
normal work week. Effective January 1, 1980, all members
shall receive overtime pay at one and one-half (1 1/2) times
the member 'S regular base rate of pay in elther cash or com-.
Vpensatory time off at the officer's dlscretlon for all hours
worked in excess of the normal work week. Overtime shall
1nc1ude hours spent in appearance compelled by subpoena or
directed by Superlor Officers before crlmrnal courts mun1c1pa1
courts,;petlt juries, grand Jurles, suppres31on hearlngs,

23,



. Salaries, Overtime and{Longevity (continued)

Juvenile Court; motion practice'and Appellate7matters, inso-
far as they may relate to the regular and normal duties of
law enforcement officer and further including appearances
required before administrative agen01es including but not

- limited to ABC hearlngs, State Investlgatlng Comm1551on

hearings or State Motor Vehicle hearings. In computlng over—’

,,/

time spent in the aforementioned appearances the time shall
commence upon the member's departure from the Police Station
and shall terminate on his return thereto.

D. : If an employee is recalled to duty he shall receive -

a mlnlmum guarantee of four (4) hours pay to be computed at

- a rate of stralght time for a normal work week. Effectrve

‘iJanuary 1, 1980, if an employee 1s recalled to duty he shall’.

recelve a minimum guarantee of four ) hours pay to be computed

- at one and one-half 1 1/2} tlmes the employees regular base

rate of. pay for a normal work ‘week.

E;”? If an employee is called to duty on his day off he
shall be pa1d for all hours worked and shall be. guaranteed a
minimum of four (4) hours at a straight time hourly rate for
a normal Work week. Effectlve January 1, 1980, if an employee
is called to duty on his day off, he shall be paid for all
hours worked and shall be guaranteed a mlnlmum of four (4)

- hours at one and'one-half (l 1/2) times the employees regular
base rate of pay for a normal work week. 4

/F.V Effectlve January 1, 1980 all employees covered by-
- this collectlve bargalnlng Agreement shall receive an annual
iallowance[for maintenance of weapons of one{hundred ($100.00)
Vl,dollars.;' '- | 7 | |
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" galaries, Overtime and Longevity (continueglf‘ 2

G. 1If an employee 1is required to work longer than his
eight (8) hour tour of duty, he shall reeeive overtime at a
straight hourly rate for a normal work week. Effective January 1,
1980, if an employee is required to work longer than his eight
(8) hour tour of duty he shall receive overtlme at one and

one—half (1 1/2) times his regular base rate of pay for a

sl

normal work week.

H. In addition to the annual salaries hereinabove,
‘mentioned all membere of the Department assigned to plain_
clothes or detective duty" shall receive an additional three
hundred ($300.00) dollars per annum for each year of this
Agreement. Said additional three- hundred ($300 OO) dollarsp
per annum shall become a permanent 1ncrease-prov1ded sald
ofrlcer,shall have been employed for at 1east three (3) years
’ffrom~January 1,;1975 in said Dlvlslon,’regardless~of future

a331gnments

‘ i; Effectlve January 1, 1980 ifran empioyee is required
to work overtlme hours for any court appearance enumerated‘in'
gection C of this Artlcle he shall receive -a minimum guarantee
of two (2) hours pay to be computed at one and’one—half (1 1/2)
times the employees regular base rate of pay for a normal work
week; | |

: J; In addition to the annual aalaries as here mentioned,

the following shall become effective:
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Vv;f  ‘" "salaries, Overtime and Longését§:(66hfiﬁﬁééi;

3-5 years service 27
6-8 years service - 47
9-11 years service 6%
12-15 years service 8%

After 15 years serVice 10%
Longevity incrementé shall be

are salaries.

of base pay
of base pay
of base pay
of base pay

of base pay

paid biweekly as

K. Calls, pursuant to Section 4 hereinabove Stapedbf,

shall be placed no later thaﬁ twenty—four (24) hours, except

in case of emergency, prior to the commencement of the tour

of duty the member called is requested torwork;
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" ARTICLE XVI

- CLOTHING ALLOWANCE |

A. Employees shall be given the sum of four hundred

fifty ($450.00) dollars élothing allowance per year to be

-

paid in full in June of the contract year.
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" ARTICLE XVII

e et ’

' HOURS OF WORK AND WORK SCHEDULE

A, The members attached to the Uniformed Patrol'Division

shall work the twenty (20) day cycle.

B. - Members attached to the Safe Streets Act shall work

-

the assigned schedule.
C. Members attached to the Detective Division, Records
Division, Payroll Division, Traffic Division, Special Services

énd'Juvenile Division shall work the assigned schedule.
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- ARTICLE XVIII®

~ VACATIONS

A. 1. The vacation period Shall commence January lst

and contlnue until December 31st of each year. 'The vacation

allowance shall be as follows.

C1a331f1cat10n ' " Working Days Vacation

Sergeants S - 26 Days
Lieutenants , 29 Days
Captains e ‘ 33 Days

2. All Superior OffiCers'morking in the "5- 4"'day‘
work cycle shall enJoy the beneflt of an addltlonal three (3)
worklng days vacatlon._ | |

3. The member Who is on 31ck leave shall not be ”
charged‘w1th vacation time prov1ded however that he is on
sick leave . prior*to the starting’of his>vacation.’ In the

event of ‘a member s 31ck leave and vacatlon tlme c01nc1d1ng,

'he shall be charged with sick leave only and may take his

7accrued vacatlon time subsequently

'4. 'Inrthe event a member is on his vacation time
and becomes ill, he shall not be able to stop his vacation time
and report on sick leave

5. In the event of the death of a member of the

VPSOA the City shall cause to be paid to h1s estate, compensation

in lieu of accrued vacation credit.
- _B. Employees shall not be subject to recall on days off
1mmed1ately prior to or upon return from vacatlon unless all

vacations are- cancelled due to emergency.
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Vacations\(contlnued)

C. In the event that an officer is on s1ck leave
pursuant to Section A.3. of this Article, and that durlng
said scheduled vacation period he returns to good health
he shall then continue and c0mp1ete hls scheduled vacatlon.
Any vacation days durlng which, he was on sick leave shall be

re-scheduled in the dlscretlon of the Chlef of Police, man—

o

| power of the Department permitting.
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'ARTICLE XIX

' HOLIDAYS |

A. All emp1oyees, in addition to their wages, shall
receive fouréeen (14) holidays to be éaid in cash at straight
time rates, sevgn.(75 to be given inlJu1y ghd seven (7}'tb be

given in December. Payment shall be made on the secOnd>ﬁay

period in July and the second pay period in December..
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kETIOLE XTI

#

;-'

"(B) | | - SCHEDUIE “E"

Members.working pursuant to the
(5) consecutlve elght (8) hour days,
‘leave, and then shall work four (4)
l,vlowed by an elghty elght (88) hour 1
.f1ve (5) and four (4) day cycles alte
contract In addltlon, all such per
~ for all twelve (12) holldays, in add

holldays scheduled are as follows:

"'ﬁowaeérs Day’ )

" Lincolns Birthday

xiiWcshiogtonszirthday
Good friday '
Memoriairbay;-'jh

'Iﬁdependance.bay

Dl A

aforementioned Schedule sholl work five -

followed by a 81xty four (64) hour
consecutlve elght (8) hour days, fol-
eave and sha11 contlnued to work such
ernately throughout the llfe of the
sonnel shall enjoy compensatory tlme off

ition to any other hollday pay. The

Labor Day:

Columbué'Day

Veterans Day

Thanksgiving Day

Christmas Day

Members Birthday

»
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- ARTICLE XX

MEDICAL'INSURANCE)'PENSIONS)'HEALTH'AND”WELFARE

A. Medlcal Insurance Protection

The City shall prov1de the health care insurance
protection designated below. ‘The Clty shall pay . ‘the full pre-
mium for eaeh membexr, active or retlred only as pr0V1ded by
law or local ordinance, and in cases where appllcable for
family plan 1nsurance coverlng dependents. ThlS Section w111
also apply to a member ‘who retires on the deferred pen31on
plan, as prov1ded by law or local ordlnance.ki

(1) Medical Surglcal Plan of New Jersey/UCR o
‘ Blue Shleld : . -

(2),;Hosplta1 Serv1ce Plan of New Jersey/
Comprehensive Blue Cross 120 Days

 i(3) Rider "J" - 365 Days 7 )
A!Cﬁ}, New Jersey Blue Cross MaJor Medlcal
'(5) PrescrlptlonAQrug~Program
6) Optical Plan | |

B. ’Pens1on and Insurance

a0 The City shall do everythlng requlred by 1t
pursuant to law, to secure DenSLOns for all quallfled members.
2. Pen51on and 1nsurance coverage shall be the

same for a member who is injured or killed while renderlng

"aid to a nelghborlng community, as though the 1nJury or

) death occurred Within the territorial limits of Union City.

- 3. The City shall continue to make necessary pay-

ment to and on behalf of a member who is on sick leave and/
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Medical Insurance, Pensions, Healéh?eﬁd:Welfsreé(ccﬁtighedzf

or has been injured in the line of duty and within the scope
of his employment as though aid member remained on active
duty. | |

C. Hospltallzatlon

A member 1nJured in the line of duty and hospitalized~l

as a resﬁlt thereof, shall be afforded no less than semi-

P

private accommodations.
D. ~Welfare

| 1. The Clty shall supply all employees all the
necessary 1ega1 adv1ce ‘and counsel pursuant to 1aw. '

2. . The Clty shall provide insurance coverage on

employees and thelr personal vehlcles when said vehlcles are

used on recalls or when otherw1se used in thefscope,of employ-“

ment, prov1ded said" coverage is legally permlssable and con-

Vtractually 1nsurab1e. .
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"'ARTICLE XXI

" DENTAL CARE

A. The City shall provide dental insurance for
members and their dépendents in the amount not lesé‘than .

those already'existing from the Prudential}Insurancé Compaﬁy

s

or equal.
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* ARTICLE XXII

- UNTFORMS AND PERSONAL EQUIPMENT

A. Employees shall be free to purchase uniforms and/oxr

eéuipment from suppllers of their own ch01ce or de51gnat10n.
B. Uniforms éhall comply with regulatlons and requ1re~ T
ments established by the Chief of Police. e
C. Dress uniforms shall be worn on parade and funeral .

- details. o ,>< | |

,D. Work uniférms, as establishéd by.the‘Chiéf 6f ?olié;;-'

shall be worn durlng duty hours. | o i i
E. | It shall not be mandatory for a member to wear the g‘
work uniform while reportlng to or from the tour of duty. ol

F. Any change in the ex1st1ng unlform requlremgnt by

»the admlnlstratlon w111 be pald by the Clty.
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" ARTICLE XXTII

" UNIFORM INSPECTIONS

A. . There shall be no annual unlform.lnspectlon.

The'duty‘offlcer or his designee shall carry out these

inspections at roll call.
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"ARTICLE XXIV

" MANPOWER

A. It is recognized that the health, safety and

welfare of members is dependent in part, upon the avail-

ablllty of sufficient manpower. Accordlngly, the manpower'

strength minimums whenever practicable shall not be less than

presently established by Ordinance.
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"ARTICLE XXV

" EQUIPMENT ‘

A. 1. ThefCity shall, so far as pfactical,:provide.v
the Police Departﬁent of the City of Union City with all - |
the necessary and essential equipmeﬁt necessary to proper;y
enforce the law, preserve the peace and proﬁide public safety
and such equipment shall be kept in good state of repair.

| 2. The City shall replace all equipment which'isav
required to be replaced by normal usage, procedure - wear and
tear in the performance of dutles of the Pollce Department.,-

B. All motor vehicle apparatus shall be kept up to

New Jersey State Inspection Laws.

C. 1. Employees shall be allowed to remove their
5hats and coats whlle operatlng in motor vehicles prov1d1ng :

they are properly unlformed
| 7 2.  Hats must be worn at all times when not in
' moﬁor,vehieles. Employees shall be allowed to remove their

~hats and costs while in pﬁblic restaurants.
p. 1. All‘patrol cars shall be equipped with at

least the following equipment:

one heavy duty handlight

150 feet of heavy duty rope

one serviceable first aid kit

- one fire extinguisher

one oxygen inhalator

one snare for animals

orie 360 degree light (revolVing type)

an electronic audio warning device to
replace siren or to be used in
conjunction therewith

night stick holder

plastic bags
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Eqguipment (continued)

quip

disposable’ gloves
shovel :
one screen d1v1d1ng the front and rear seats
2.  Detective cars shall be equlpped with at least
the following equipment: ‘
" one heavy duty handllght
. one serv1ceab1e f£irst aid klt
one first extinguisher
one oxygen inhalator
one portable 360 degreeilight
one horn siren
E. All patrol cars and unmarked cars shall be equippe@h
with trunks that can be opened from the interio¥ of the'vehicle.
F;- All other equlpment benefits currently being enjoyed"

by the‘member whether by statute, law, ordxnanee,.resolution .

 or precedent, shall. contlnue to be in effect.
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 ARTICLE XXVI

- PROMOTIONS

A. In the event a vacancy is created in the Superior .

"0fficer rank of the Department, whether said vacancy be created
as a result of retirement, death, discharge, d1smlssallor’9ther~

wise, an appointment filling such vacancy shall be made from
the existing Civil Service List no later than nlnety (90) days

from the date said vacancy was , created.
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" ARTICLE XXVII

- MISCELLANEOUS PROVISIONS

A. ~Appeal
1. After disciplinary proceedlngs have been

concluded, if the PSOA concludes that an employee has been
unjustly punished or dismissed, it may appeal such Judgment ’
to arbltratlon as provided below. The Board of Arbitrators
shall review the Justness of the punishment rmposed upon
the record made before the Hearlng Offlcer
2. If the Board of Arbltrators dec1des that the‘

'punlshment Imposed was unduly harsh or severe under all the
circumstances, it may modify the flndlngs and punlshment
accordlngly Nothlng hereln contained shall be deemed to
;1lmlt the rlghts of the employee prov1ded by Clv11 Serv1ce
Laws, or other appllcable 1aWs.

A 3.}; The appeal prov1ded by this Article is in
’addltwon to any appeal or other remedy provided by the Civil
Serv1ce Act on any- other statute rule or regulation.

B. ~Polygraph Test

1. - The City will not require a. Superior Officer
to take a polygraph'tést.

C. ~Termination of Employment

¥. Upon termrnatlon of the employment of a
member regardless of the cause thereof, the Clty shall pay
to the member all monies due him up to and 1nclud1ng the

effective'terminatiOn date on or before the pay day’lmmediatelys
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Miscellaneous Provisions (continued)

following the effective termination date. This payment
shall include, but not be limited to, compensation due for
earned vacation time.

D.. ~Tdentification Card :

L. Every member shall at the Clty s expense,

be furnlshed with a card valld for the purpose of 1dent1fy1ng

said person as a member of the Department.

E. Flremen‘aﬁd Other NOn—Pollce Dutles
1. 'No member shall be required to perform Fire-
man functions oY duties.

2. NO‘member ~shall be required to assist in»an"

- attempt toO control a flre, near flre or any other dlsorder

by the use of hose streams or otherw1se.‘

3. No member shall be requlred to perform any
mechanical or malntenance Work (Includlng but not limited ~
to washlng and cleaning motor vehlcles) changing tires on

any City owned or operated equlpment nor perform any main-

: tenance work in the Pollce Statlon.o

F. Fac111t1esr
1. All sanltary fac111t1es and eouipment in the
Department including, but not 1imited to, toilets and wash
basins, shall be furnlshed and malntalned in_gooo ﬁorking ’
order by the city. | o

2. The Clty shall also furnish, malntaln in

"good worklng order and replace when necessary the following:

"double 1ockers

chairs -

tables :
"dress room fac111t1es
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, Miscellaneous Provisions ‘(continued) -

| G. 1. Since all Superior Officers are;presumed to
be subject to duty twent&-four (24) hours per day, any action
taken by a member of the PSOA on his time off, which would
have been taken by an officer on active duty if present or
available, shall have all the rlghts and beneflts concerning
such actlon as if he were then on actlve-duty prov1ded such
actlon is taken within Clty 11nuts B
2. - The City will provide each employee with a hand—
book containing the rules and'regulatlons of the Department. A
'copy of this will be posted at Police Headquarcers when the |

revision of said handbook is completed

3.' In the event of any c1v11 sult arlslng from |

7'frthe performance of any Pollce dutles in whlch the‘mun1c1pa11ty a

'is a party to the suit, the mun1c1pa11ty shall prov1de an
attorney With the cost to.be borne.by the munlcrpallty.

H. Bulletln ‘Board ‘

1. The Clty shall permlt the 1nsta11at10n of
bulletin'boards, at the expense of the PSOA, located in what
is commonly referred to as the'"ready rdom".

..............

I. A331gnments and Reportlng Times

Whenever assignments and reporting times are
changed, Superior Officers shall be potified at
least twenty-four (24) hours prior to the change whenever

- possible.
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 ARTICLE XXVILL

- SPECIAL TRAINING

A. In service training courses conducted at head-

quarters:shall be scheduled during working hours whenever

practical.

44,



" ARTICLE XXIX

POLICE SCHOOLS

A. Employees attending police courses or other
in-service training will be considered to be on a 33.6
hour week and shall be paid thereof the straight time rates

for all hours required in such course on an hour for hour

basis exclusive of the mandatory Police Training Commission

Basic Training School.

- 45,
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" ARTICLE XXX
- QUTSIDE EMPLOYMENT

A. The City agrees that an employee may obtain extra

employment in another field during his tlme prov1ded ‘that o

said employment does not 1nterfere w1th his present p051t10n.

t be compensated

Any injury jncurred on non-duty work will no

for by the City.
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* ARTICLE XXXI

 MUTUAL AID

A. The City shall insure that an employee“yho is
killed or injured in the line of duty, while renaering aid
to a neighboring community; is fully covered ﬁy penéion'égd "fl
insurancé rights: as if said injury ér death occurred éuf

of an incident arising out of performance of duty within the

 City of Union City.
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" ARTICLE XXXIT

" EDUCATIONAL INCENTIVE
A. The City recognizes the need for the educational

advancement'of its officers;-therefore, those 6fficers who

have earned an Associate Degree in Arts or Sc1ences on or

before January 1, 1975 from an accredited 1nst1tut10n of
higher learning, shall recelve an additional two point flve
' (2.5%) percent of thelr annual base salary in. the form of an
annual payment. 7 o

B. Those efficers, who on orlbefoterJanuary 1, 1975,
have earned a Bachelor's Degreerin therArts or, Sciences from
an accredited institution of hlgher 1earn1ng, shall receiVei

five (S%) percent*ofythelr annual base salary in the form of
an annual payment. T | | 7
| C;' 'Any officer after January 1, 1975’mpst haveﬁobtaiﬁed '
his Assoc1ate or Bachelor ) Degreerin'Police Science:in‘order
to qualify him to recelve the addltlonal beneflts of paragfaphs
A or B. vrr V’ 7 VVV 7

D. Any officer, ohror after Janﬁafy 1, 1975, furthering
his education in an accredited 1nst1tut10n of higher learning,
Aand'is enrolled in a course, which course is a Police Sc1ence
related course, shall be paid annually five ($5—OO) dollars

for each credit earned in addltlon to his base salary prov1ded

he is not encompassed within Paragraphs A or B above.



. ARTICLE XXXIII
" MAINTENANCE OF OPERATIONS

nor will any of its members'take part in, any strlke,'i.ef,

thé'concertedﬂfailuré to repoft for'duty; or willful absence

of ankemployée from.his position, or‘stoppage or work or abstin-

ence in whole or«infpart,rfrOm'the full, faithful and proper

performancé:ofrthe employee's duties of employment, work

stoppage, slowdown,rwalkout of other job action against the

'City.

'C; Nothing contained in thiS‘Agreement shall be construed

equity for injunction Or damages, or both, in the event of such
breach by the Association or its members,
- D. The,City agrees that it wili not,lockfout employees

covered hereunder.
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" ARTICLE XXXIV

’ " SAFETY
A. The parties hereby agree tO establish a health
and safety committee. Said committee shall be comérised
of an equal nﬁmber,of City and union representatives. Saié
committee shall meet quarterly at a mutually conveniént |
time and place. Any person-may submit suggestions to the

committee members either orélly or in writing.
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- ARTICLE XXXV

" SEPARABILITY AND SAVINGS

A. If any provision of this Agréement or any applica-
tion of this Agreement to any employee, member or group of
employees or members-is held to be invalid by operation;ofA'

-

law by any court or other tribunal of competent jurisdiétion,

then such provision and application shell be deemed inopera-.

tive; however, all cther provisions and applications contained .
herein shall continue in full force and effect, and shall not

be affected thereby.
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"ARTICLE XXXVI

AR11CLD 22— —
- DURATION

This Agreement shallrbeccme effective on Jenuary 1,
1979, and shall terminate on December'Bl,N1980. 1f either
party desires to change this Agreement it shall notify.the/‘
other party in writing at least thlrty (30) days before the'
explratlon of this ‘Agreement of the proposed changes and
their desire to terminate thls Agreement. '1f notice is mot

~given as herein stated, this Agreement shall automatlcally

be renewed for another year.

Iﬁ WiTNESS WHEREQF, the pérries have hereunto affixed,;

their sighature.
ATTEST I  THE GITY oy1UN10N CITY
o | GITY OF

UNTON CITY POLICE SUPERTOR
OFFICERS ASSOCIAIION
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