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FIZABETH ‘BOARD » bF’ ﬁi)‘UCATio-N
OF THE CITY OF ELIZABETH
and ’
LOCAL UNION NO. 866
affiliated with
INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA




"AGREEMENT .-~ - .
T bétween. [
EJ?ABETH BEOARD-OF: EDUCATION Ob
THE CITY OF ELIZABETH
and
-LOCAL UNION NO: 866
. affiliated with .
) I’\"‘ERNA’“iONAL BROTHERHOOD OF TEAMSTERS

CHAUFFERS WAREHOUSEMEN AND HELPERS OF .
AMERICA ’

. Preamble o

Agreement entered into this 7ih day of Septembet, 1972, between Local
Union "No. 866 affliated with INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFERS, WAREHOUSEMEN AND HELPERS GF
AMERICA, hereinafter referred to as the “Union” and ELIZABETH BOARD
G‘F EDUCATION, ELIZABETH NEW JERSEY, hereinafter referred to as the

‘Employer”

The effeciive date of this AGREEMENT is s July 1, 1973,

The: ﬂmplover and the Union agree as follows:

ARTICLE I — Recognition

A. The Employer recognizes Local Union No. 866, 1.B.T. as the scle and
exclusive bargaining ageney for all employees covered by this Agreement in all
matters pertaining to rates of pay, wages, (salaries), hours of work benefits, and
other terms and conditions of employment.

B. The provisions of this Agreement shall apply to all Head Jamtors
Firemen-Custodians, Groundskeepers, Assistant Janitors, Matrons, Engineers,
General - Bepairmen, Truck Drivers, Laborers, Bus Dnvers -Utility Men, Utility
Men and Shade Repairmen employed by the Employer but excluding all Office
Clerical,” Craft and Professional Employees Policemen, Managerial Executives,
Supemsors within the meaning of the act.

C. It isunderstoodthat at suchtime as all present employees classxﬁed as Shade
Repairmen terminate their employment with the Board the classﬁ‘xcation of
Shade Repairmen wnll cease to exist. :

ARTICLE II — Successor Employers
This Agreement shall be binding upon the partles hereto, their successors,
administrators, and assigns

ARTICLE I — Dues Check-off
A. The Employer agrees that it will in two {2} equal amounts in each month,
deduct the Union dues from the pay of each employee and transmit the same
with a list 'of such employees to the Secretary-Treasurer of Local Union 866
within.ten (10) days after the dues are deductec.



wibh law,

ia: spection ?i’ivﬁfﬂa
of

A. Authorized
npleyer s mah

barmm t‘rmt the
interruption
Ceess has i}eeﬁ

02’ 'the m;ﬁcwvr
granted by the i
© be unreasona

B. When Mta
aotify the Sche

schedy ﬁ? ars:
j tor o3

A, The B
Steward and fo
B. The auth
shaﬂ ha ;ini‘z g

plovxsmns ci the coliec

2. The transmist
and are authorized by
information

{a) have been reduced

{b) i not reduced &
stoppages, slowdowns, rai
the Employer’s business.

C. Job Stewards and Alfernates have no authority {0 1a
other action interrupting the Employer’s business.

D. The Employer recognizes these limitations upon . the authority of the Job
Stewards and Alternates, and shall not hold the Union lisble for any
unauthorized acts. The Employer in so recognizing such limitations shall have
the authority fo impose proper discipline, including discharge, in the event the
Job Stewards or Alternates have faken unauth(mz,ed stiike action, slowdown, or
work stoppage in violation of this Agreement.

E. Stewards shall be permitted to investigate, present and process gﬁevances‘
The foregoing shall not be conducted during working hours unless prior
permission has been obtained from the Business Administrator and such
permission shall not be unreasonably withheld. Any time spent in handling
grievances during scheduled working hours shall be considered time worked.
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ARTICLE VI — Managemeni Righls
A. The Union recognizes that the Board of Education may not by azreement

delegate authority and responsibility which by law are imoos éé upon zmd lodged
with the Board.

B. The Board of Elizabeth subject only to the langvage of this Agreeiment,
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ARTICLE XIX — Post ang Bid
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etniployees. This notice shall remain posted on all bulletin &
working days. During the months of July and August, the noiies of vacaney shell
remain posted on all bulistin boards for sixteen (18) working days.

€. Reguests for lateral transfers will be considered. Whenever an opening
occurs in _a particular job classification, employvee (5] wilhin $aid  iob
classification mav request a transfer within that job classification. When more
than one (1) employee requests such a transfer, consideration for the Vacaney
wili_be based on senionity, Nothing contained herein shah nmii the rights
reserved to the emplioyer under Article Vi,

D. All things being equal, promotions shall be awarded fo the miost senior
gualified employee who bids for the job.
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£. The successful bidder shall receive a trial pericd of sixty (60; days on his

new assignment. Such employee shall be compensated at the rate of
new classifieation. The employee’s new pay rate shall be the vate step
new classification which is immediately higher than his old rate step.

F. The Union and the Employee shall be kept advised of the Bro
of progress made in learning the new assignment. If
suceessfully meet these raguirements within the pr
returned 1o his former classification and shall as

though he had never left his old classification.
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AR"*‘?CLE KX — Job Classfication Sheels

A, The FEmplover will prepare and maxe avaliabis §
Classification Sheets si@mvng the principal funclions ¢
covered by this Agreement and any classifications comi

B, At least ¥ }.ty {30) davys before puiting a nes ;
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€. The normal hours of work {or employess are

Lunch

7:00 am. to 4:00 o {1 hour}.
8:00 am. to 5:00 {1 houy)
131:00 am. to 8:00 i:; mt ** {1 hour)
2:00 pm. to 11:00 p.m.®* (1 hour)
7:30 a.m. to 4:30 p.m. {1 hour)

*Except Friday hours ave 9:30 a.m. to0 6:30 p.m.

** 320 per hour exira compensation for employees wien they work these
hours.

D. The Employer agrees to allow a paid one-half (%) hour lunch period
whenever an Employee iz required to work fourteen (14) consecutive hours.

E. The Employer agrees to guarantee an Employee a minimum of one-half (%)
bour work or pay in lieu thereof at the applicable premium rate of pay whenever
an Employee is required to remain at work beyond guitting time.

F. The Empioyer agrees not to require or in any way solicit any employee to
take time off to compensate for time worked in excess of eight (8) hours in a
work day or forty (40) hours in a work week.

ARTICLE XXII — Ratss of Pay
Effectw& July 1, 1973, employees hired after December 31, 1972 shall receive
an increase of $375.00 p=r annum.
Effective July 1, 1973, employees hired prior to December 31, 1972 shall
receive an increase of $375.00 per annum. In addition, these @mployees shall
receive increment of up to $300.00.
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2. All b gent in the serviee of the !
starting time,
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All H}W the sexvies of
Svnday.
. Al hours spent in the service of the Em
to eight {8} houss straight time holiday pay.

B. Opporiunity to earn premium pay shall
achieve equalization of premium pay earnings w
provided the Employee is qualified to perform he over

ARTICLE XXV ~— Pay Day
A. Employee will be paid earnings by check hx—,m:m?‘ !
dsy.
B. Employee will be paid during working hours.
C. When pay day fails on a holiday, then the preceeding duy will be pay day.

ARTICLE XXVI— Holidays

A. The Employer agrees to pay each Employee eight (8) hours pay without
working for each Holiday.

B. Holidays will coincide with days on which
are to be closed. These days are those listed 1
annually by the Employer.

C. In the event a Holiday named in this Agreement falls during an Employee’s
vacation period, such Emplovee shall enjoy an additicnal days’ vacatéan with
pay. :




ARTICLE XXV -
A, Vacation en ment shall be based on
seniority acerued to December 31st. ‘

B. Vacation pay shali be hased on forty (40) hours
employee’s classification,

<. Employees are entitled to the following vacation ¢

(1) One Vacation day for each month worked during
July 1st, but not to exceed 7 days;

(2) Ten (10j days after first compiete fiscal vezz;

{8} Twelve (12} days after five years;

{4) Fifteen (15) days after ten yesrs;

{(5) Twenty days after fifteen years.

D. Vacaticn schedules shall be posied by June 1st each year.

E. Preference for selection shall be awarded employees in the order of greater
total emplovment seniority within each work group.

ARTICLE XXVII - Sick Le
b entitled o sick |
sitowed without los lary to the extent and

(1) Ten days aliowed por year during the fivst i}

{2} Fifteen days allowed per year during the
employment;

{3) Ten days unused zick leave time per year m
shall be paid such accurmulated davs in case of absence
or disability, when properly certified by an attending
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the request of the Seeretary-School Business

under the provisions of this clause shall be u

Secrefary-School Business Administrator and

Education.

{4) Employses retiring with Regular Service K

effective dale of this Agrecment, may receive ol

leave accumulated under (1), (2] and (3} above o

($10.00) doilars per day.

B. ABSENCE PROCEDURE:

{1) All absentees shall sign statements giving the cau:
The signed statement shall be sent to the See
Administrator’s office with the proper payroll repost.

{2) Employees whe have been out ill for three or more consecutive days or
who have been out ill the day before or the day after a school holiday are
required to present a physician’s certificate as to the nafure of the iliness and
that they are physically able to retum to their duties,

C. No employee will be paid at the beginning of any school year unti that
employee has reported for duty, except any person steadily emploved or under
tenure in the previous school year by the Elizabeth Board of Education.
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vsicians.
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ARTICLE XXIX — Personal Days of Absence
A. Employees will be granted two (2) personal days of abssnee with pay in
each fiscal year.
B. The Secretary-School Business Administrator shall be nofified of the reasci
for the personal day 48 hours prior thereto.
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A, Employees and dependents shall be
provided by the New dersey Public Health B
B. The Employer agrees to pay the full cost s
C. The Fmaiwef rezerves the right to change
the benefits are equal {0 the benefils provided by the
Benefits. '

, ARTICLE XXXI — Group Insura
Each emplovee shall be envolled fov all henefl!
the Public Emplovee Rstivement System or the
System, whichever is applicable.
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ARTICLE XXXIV - Jur

A. An Employes who is called o Jury
Employer.

B. An Employee who is excused from &
report for work on such day.

C. An Employee shall not be required to repori |
is in attendance at court for Jury Duty service,
shift.

D. The Empi@yer agrees to pay the Employee
Dty Service Fees, sufficient to guarantee no los
shsence from work.

ARTICLE XXXV — Militars

A, Employees enlisting or entering the Military or N
States, pursuant to the provisions of the Univ
Service Act and amendments thereto, shall be granted all rig
provided by the Act.

B. Upon return from Military Service Leave, an
former employment service credits together
would have gained had he not entered Military Ser
his employment service credit status be less than !
Government Laws and Regulations.

ARTICLE XXXVI— Uniforms
The Employer shall provide and mainiain uniforms ai no cost to the
Eriployees. Female bus drivers shall receive slacks and blouses.
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A. The Employer and the Union agree > oy
the purpose of evaluating and developing 2
B. The resulis of this study will be pre: the
next contract negotiations.
ARTICLE XLi — Termin
A. This Agreement shall be in full force a?”v o and

inciuding June 30, 1975, and shall continue
written notice of desire to cancel or terminaie ¢ Is served by either
party upon the other at least sixty {(60) days i

IN WITNESS WHEREOF, the part;ea %m:(

sivation.
andd seals this

FOR THE EMPLOYER YEES

BARNET H. EPSTEIN
President reasurer
' , KOVAL
ATTEST: HENRY R. CIOFFI : President
WITNESS:

i Brinkley










