AGREEMENT
between the
BYRAM TOWNSHIP BOARD OF EDUCATION
anga the

BYRAM SCHOOL PERSONNEL ASSCCIATION/BEA

FOR THE YEARS:

1991-92
1992-93

1993-94
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This AGREEMENT, made this 25th day of September, 1991, between
the BOARD OF EDUCATION OF THE TOWNSHIP OF BYRAM, County of Sussex, ana
State of New Jersey, hereinafter referred to as the "Board", and the
BYRAM SCHOOL PERSONNEL ASSOCIATION/BEA, of the Township of Byram,
County of Sussex, State of New Jersey, herelnafter referrea to as the

"Aasoclatlon'.
WITNESSETHh

It |s stipulated and agreed between the partles hereto that this
Agreement as herelnafter set forth on pages 2 through incluslive,
contains the complete understandlng of the partlies and no verbal
representations prlor to or after executlon hereof shall be of any
force ana legal effect.

This AGREEMENT shail ensure to the beneflt of the partles hereto,
its heirs, successors and assligns.

IN WITNESS WHEREOF, the partles have hereunto set their hands and
seals, or causea these present to be signed by thelr proper corporate
ofticers ana caused thelr proper corporate seal to be afflxed, the
cate ang year first above mentlioned.

BYRAM TOWNSHIP BOARD OF EDUCATION

By:<:2i;;Zl€A;L/ £3n1(2244¢izr/“

President
ATTEST:

1. PAL ik

30ARD SECRETARY

BYRAM SCHOOL PERSONNEL ASSOCIATION/BEA

(\
By;\\)*xSL3—<i k\,w—/\ b
3
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ATTEST: //"’
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ARTICLE I -~ RECOGNITION

A, The Board of Educatlon hereby recognizes the Byram School
Personnel Association/BEA as the exclusive and sole
representative for collective negotiations concerning
grievances and terms and conditions of employment for all
employees in the following job classificatlions:

secretarles, clerlcal workers, custodlans, malntenance
employees, drivers, aldes, cafeteria employees and
attendance officers

but excluding the following:

. all certificated employees, supervisors, managerjal
executives, and confidentlal employees, including the
secretary to the Superintendent, the secretary to
the Board Secretary/Business Adminlstrator, and the
Supervisor of Buildings and Grounds.

D. Unless otherwise indicated, the term "employee”, when used
hereinafter In this Agreement, shall refer to all employees
represented by the Association in the negotliating unit, and
reference to male employees shall [nclude female employees,
and reference to female employees shall include male
employees.

ARTICLE II - NEGOTIATION OF SUCCESSOR AGREEMERT

Negotlatlons for a successor agreement shall be In accordance
with state statutes and regulations concerning neqotiations.
All agreements shall be reduced to writlng.
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ARTICLE III - GRIEVANCE PROCEDURE

A. Definition

A grievance is a claim by an employee that he/she has
suffered harm by the Interpretation, appllication or vielation

of policles, agreements, and administrative decisions
affecting him/her.

A grievance to be considered under this procedure must be
initlated In writing within thirty (30) calendar days from
the time when the grievance occurred.

B. Purpoese

The purpose of this procedure is to secure, at the lowest
possible level, solutions to the problems which may from ti{me
to time arise affecting employees. Both parties agree that
these proceedings will be kept as Informal and confildential
as may be approprlate at any level of the procedure.

G Procedure

1. a. Fallure at any step of thls procedure to
communicate the decision on a grievance within the
specified time limits shall permit the grievant to
proceed to the next step. Fallure at any step of
this procedure to appeal a grievance to the next
step within the specified time limits shall be
deemed to be walver of further appeal of the
decision. The time limits may be extended or
contracted by mutual agreement In writing.

b, It Is understood that any employee grlevant shall,
during and notwithstanding the pendency of any
grievance, continue to observe all assignments and
applicable rules and requlations of the Board
until such grievance and any effect thereof shall
have been duly determined.

Bie Any employee grlevant who has a grievance shall discuss
it first with his/her principal (or immediate superior
or department head, 1f applicable), in an attempt to
resolve the matter informally at that level. 1If, at the
conclusion of the meeting, the matter remains
unresolved, the grievant shall submit his/her grievance
to the principal in writing within five (5) school days.
The principal or other immediate superior shall glve
his/her decislon within five (5) school days aftez
recelpt of the written grlevance,

= [ The employee grievant, no later than five (5) school
days after receipt of the decision of hils/her principal
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or other immediate superior, may appeal the decision to
the Superintendent of Schools, The appeal to the
Superintendent must be made in writing and should
Include: (a) the nature of the grievance; (b) the
nature and extent of the injury, loss or Inconvenience;
(c) the results of previous dlscussions; (d) his/her
dissatisfaction with decisions previously rendered; (e)
what clause In the contract, administrative declsions or
board policy is being grieved; (f£) what remedy is being
sought. The Superintendent shall attempt to resolve the
matter as quickly as possible, but within a period neot
to exceed five (5) school days from the receipt of the
appeal. The Superintendent shall communicate his/her
decislion in writling to the employee grievant, to the
Assocliatlon and to the principal or other immediate
superlor.

1f the grievance is not resolved to the grievant's
satisfaction, he/she, no later than five (5) school days
after the receipt of the Superintendent's decision, may
request a review by the Board of Education. The request
shall be submitted in writing through the Superintendent
of Schools who shall attach all related papers and '
forward the request to the Board of Education within the
scope of flfteen (15) school days. The Board or a
committee thereof, shall review the grievance and shall
hold a hearing with the employee grievant and render a
decision in wrlting and forward copies thereof to the
grievant and to the Assoclatlon within twenty (20) school
days of the hearing. The referred to hearing shall be
held within ten (10) school days after receipt of the
appeal notice. During summer months, Monday through
Friday will be considered school days.

If the decision of the Board does not resolve the
grlevance to the satisfactlion of the employee grievant
and he/she wishes review by a third party, and if the
Assoclation determines that the matter should be
reviewed further, it shall so advise the Board through
the Superintendent within twenty (20) school days of
zecelpt of the Board's decision. However, the Board's
decislion shall be final and binding on the grievances
concerning:

a. Any matter for which a speciflic method of review is
prescribed and expressly set forth by law or any
rule or requlation of the State Commissioner of
Educatlon; or

b, a complaint of a non-tenure employee which arises
by reason of his/her_not being re-employed.

In the event the grievant is not satisfled with the
decision of the Board of Education, he/she then may
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request a further hearing. The hearing shall be
attended by one representative of the Association, one
representative of the Board, and a third party.
Selection of the thlrd party shall be referred to PERC
who shall follow the same procedure as when selecting a
fact finder. The grievant may or may not elect to be
at the hearing. The representatives' flndlngs and/or
recommendations shall not be binding on the Board but
solely for the purpose of providing a basis of
settlement. The Board will notify the Assoclation of
complliance or non-compliance with an arbitrater's award
within thirty days of receipt by the Board Secretary of
the award. 1In the event the Board fails to notlfy the
Association within thirty days, the Board shall be
responsible for 100% of the arblitrator's costs.

Any aggrieved person may be represented at all stages of
the grievance procedure by himself/herself and by the
Association or by a representative selected or approved
by the Association.

The costs for the services of the third party, lncluding
per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the hearing
room, {f any, shall be borne equally by the Board and
the Association. Any other expenses incurred shall be
pald by the party incurring same.

In presenting his/her grievance, the member of the

staff and/or Association representatives shall be
assured freedom from prejudicial actlon ln presentling or
processing his/her appeal.

During the term of this agreement the Board of Educatlion
agrees to follow applicable law whether statute,
decisional or administrative with regard to the right ot
the Assoclation to flle a grievance.



ARTICLE IV - WORK DAY

I.

All empioyees shall have a duty-free lunch perlod of thirty (30)
minutes, except in the cases of emergencies, as determined by the
empioyee’'s |mmealate supervisor. Secretari!es may leave the
puilding during their lunch period, upon not!fying thelr
supervisor or his/her cesignee.

—SECRETARIES

Full-time secretaries and clerks work from 8:00 a.m. to 4:00 p.m.
with one-half hour for lunch. Part-time secretarl!es ang clerks

work thelr contractual hours as assigned by thelr Immedlate
supervisor.

From July | to August 31, twelve (12> month secretaries have an
appreviated gay:

9:00 a.m. to 3:00 p.m., or In the alternatlve with the approval
ot the aaminisgtration, 8:00 a.m. to 2:00 p.m.

The empioyee’s immeaiate supervisor reserves the rlght to
cetermine wnen summer hours wil] begin based on work ]oad
consiaeratlion., That cecislon wil]l pe mage prior to July L.

Secretaries ao not have to report for work on Show days and any
otner qays when teacners ao not report. On early dlsmlgsal days
prior to a hollaay, wnen teachers are not requlred tec be In
attengance, secretaries are permitted to leave thlrty mlinutes
after the last pus leaves.

The apbove does not apply to secretarlies In the business offlce.
However, secretarlies in the business office shall not ordlnarily
report to work when schools are closea due to jnclement weather.

CUSTODIANS

Day custocalans work from 7:00 a.m. to 3:30 p.m. wlth one-hal¢
nour for lunch. Nignt custodians work the hours as assigned by
the Superintenaent ana/or Business Aamlnlstrator and/or
Supervisor of Bulladings ana Grounds.

Flve (S) hour nlght custod!ans work flve-and-one-half hours
which includes one~half hour for lunch.

Six (6) nour nlght custodlans work six-and-one-half hours
which incluaes one-nalf hour for lunch.

Four «4) hour nlght custoalans wno wish one-half hour for
supper or a fifteen mlinute break must work four-ana-one-half¢
hours or four-ang-one-quarter hours respectlvely.

6



Custoaiane not responsiple for providing Flremen’s Low Pressure
Boiler License coverage for the puildling they work |n may leave
the building auring their lunch period, upon notifylng their
superviors or hls gesignee.

TEACHER AIDES

Teacher alaes work from 8:40 a.m. to 3:10 p.m., with one-half
hour for lunch. Teacner aices may leave the building during

thelr lunen perlca., upon notifylng their supervisor oc hls/her
gesignee,

Part-time teacher aldea’ work hours are at the discretion of the
Superintenaent ana/or Bullding Prlinclpal.

On early alogmissal cays, when teachers are in attenaance. teacher
ajges snall work their normally asslgned hours.

FTE MBI

Full-time cafeteria empioyees shall work six (6) hours per aqay,
not inciualing thirty minutes for lunch., with starting ana ending
times to pe set by the cafeterla manager.

ARTICLE V - EMPLOYEE EVALUATION

A. Employees shall receive a written evaluation of their
performance twice per year. An evaluation conference shall
be held directly after the employee receives the written
evaluation. The employee may submit a written comment or

rebuttal within flve days, which shall be attached to the
wrltten evaluation.

8. Employees shall have the right,upon fillng a written request,
to review thelr personnel files, located in the Board Office,

in the presence of the Business Administrater or his
designee.

~3



ARTICLE VI - SICKX LEAVE

A.

All twelve (12> month empioyees shall be entltlea to ELEVEN
(11> sick leave days each school year as of the firat offigial
day of saiqa school year, whether or not they report for duty
on that day. Unusea sick leave shall be accumulated from year
to year with no maximum llmit. An employee hlred after the
opening of the school year shall have thelir allowable slek
leave pro-ratea.

In case of sick leave clalmed, the Board of Educat!ion may
require a physiclian’s certlficate to be filed with the
Superintendent in order to opbtaln credlt for slck leave,

. Payment for unused slck leave shal! be made by the Board to

employees under the followlng condltlons:

i{. Payment is avallable only upon retirement (lncludlng
vestlng

2. Employees must have served flfteen (15) vears (n the
Byram Township Schoel District.

3. For the purpose of payment of slck leave, glck days can
accumulate to one hundred seventy (170) with payment of
twenty-five aollars (325.00) each upon retlrement as
specifiea in the agreement between the Byram Board of -
Educatlon anda the Byram Education Assoclation.

4. Wrltten notice shall be provided to the District by the
employee cf his/her Intent to retire by December 1 of
their last year of employment, ln order to be ellgible
for payment on the following July 1st. 1€ notlce s
providea after Decemper 1, payment will be made on July 1
of the vear after the year of retlrement.



ARTICLE
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VI

! - TEMPORARY LEAVES OF ABSENCE

Empiovees shall be entitled to the following
non-accumulative temporary ieaves of absence wlith full pay.

1. Annual allowance of not more than four (4) days leave of
apsence. The four can be darawn from the following
categories: personal, business, household or family
matters, marriage of employee or marrlage of the
immeaiate famlily, or religious hollacays. Application to
the emplioyee’s immedlate supervisor for personal |eave
shall be made at least four (4} days before taking such
jeave, except in cases of emergencies.

A maxlmum of TWO (2) unused personal days can be
converted to Sick days, and a maximum of TWO (2) unused
personal days can be relmbursed at twentvy-one (8$21.00>
aocllars per qay.

2. Annual allowance of not more than five (5) working dgays
aue to death in the immediate famlily. Immedlate family
shall Incluae spouse, chlla, father, mother, brother,
sister, mother-in-law, father—ln—]ag. and any other
mempber of the immediate household.

3. No personal ieave will be granted before or after a
holiday except at the dlscretion of admlnlstrative
review. No personal days wll] be allowed on the gays
immealately prececaing or following a schedulea school
vacation. The Superintendent may grant exceptlons, but
in all cases wnere exceptlons are requested, the
employees shall be required to state reasons in writing.

4. Annual allowance of not more than three (3) consecutive
working cays for seriocus illness In the immedliate famlly.

For part-time employees, item #2 shall be In full force.
Item #1 shall be allowed on a ratio of actual days of
employment per week to five (5).



ARTICLE VIII - WORK YEAR

A.

HOLIDAYS

Annually, the Boara of Education shall set the hollday schedule
as it appllies to twelve (12) month staff. Pald holladays shall be
scheauled in observance of the followlng:

New Year‘s Day

President’s Day Cbservance

Good Frlday

Memorial Day Observance
Independence Day

Labor Day Observance

Thanksgliving Day and the Day After
Chrlstmas Day

Two aaditional days may be taken during any school recess perlod
wnen school is not in session, but, may not be added to vacation
time. Request must be in writing no later than two (2) weeks
prior to dates reguested. Custodial supervisor reserves the right
to deny requests based on achool dlstrict’s need. A llmit of one
(1) custodian in the Consolldated School and two (2) custodians

in the Intermediate School may take flcating holldays per recess
period.

VACATIONS

A twelve (12) month employees employed from July { through June
30 are entitled to two (2) weeks (i0D days) pald vacatlon. After
six (6) years of contlnuous service, an employee |8 entltled to
three (3) weeks (15 days) pald vacatlon. After ten (10) years of
contlnuous service, an emplioyee 18 entitled to eighteen (18) days
paid vacation.

Employees starting after July { wlll have vacation time
calculatea on a pro-rata basls,

Employees shall receive full pay for al! accrued vacatlon upon
leaving the district, provided they glve the district at least
two (2) weeks written notlce of their last day of employment.

Vacaticons for secretaries/clerks are to be taken during the
perioa July 1 through the thlrd week in August with the approval

of the employee’s immediate supervisor, Superintendent and/or
Business Admlnlstrator.

Vacatlons for custodlans may be taken during any recess when
achool |s not in ses=sion. A llmit of one (1) custodlan |n the
Consol ldatea School and two (2) custoalans In the Intermedlate
School may take vacation auring recess periods at any one time.
The Supervisor reserves the right to deny the request based on
the neeas of the school dlstrict.

10



ARTICLE IX - EXTENDED'PBAVES CF ABSENCE

Leaves of absence without pay may be granted by the
Roard when said absence is judged by the Superintendent
to serve the best interests of the school system. The
determination will be made by the Superintendent and
hls/her determination shall be £inal and non-grievable.
Employees must have three years of continuous service in
the district to be eligible for leaves granted under
this clause.

ARTICLE X - EMPLOYEE RIGHIS

A.

Employee shall be subject to discipilnary actlon for conauct
constituting inefflciency. lncapac!ty., unpecoming ccnauct,
insupordination or cther just cause. Generally, where
appropriate, the Administration snall utillze the concept of
"pregresgsive discipiine“. In this ccnnection, where
appropriate, the Superintendent shall impose progressive
penaltles upon personnel who have engaged In Improper
conauct. Where appropriate, a verpal warning shall flirst e
isguea, followea oy a written warning. Thereafter,
depenalng upon the severlty of the offense, the
Superintenaent may reccmmena penhaities which Include, but
wnicn may not necessarlly be |imitea to, suspension without
pay, cenlal of saiary, or where approprlate the withholdlng
of an increment or freezing of salary, dismissal or the
lnstitutlon of tenure charges pursuant to statute. The
cetermination cf the Superintencent under this clause may ce
grieved to the Boarg of Zducatjon., but may not be grievea
peyona the Boarc.

Custcalans spail be providea with three (3) unliforms per
year. Custocalans shall pe requirea 2o clean, maintain anec
wear cthese unlifcrms,

Lounge areas snall contlnue to be proviced in each scnoel in
acccoraance wlith the practice (n effect in 1987-88.

The Boara will provice three (3) foui-weather gear sutélis:
one (1> for Consolldatea School ana two (2) for the
Intermealate School.

The Board will provice gsteei-toea ances to each full ana
part-time custoalan. The Boara will pay flfty (S0%) percent
of the cost,., up tc 835.00 per custccian per contrac:t year.
Custociansg will purcnase the mercrnanaise and supmlt a bill

to the Business Office no later than August 1 of each scncoi
year.



X1. BENEFITS

A.

State Heqlth‘BeneEit Program

The Board will pay 100% of the cost for employees and
dependents.

A dental plan will be provided to all employees and
thelr dependents. The cost will be absorbed by the
Byram Township Board of Education.

Health benefits are avallable only to permanent
employees working twenty (20) hours or more per week.

ARTICLE XII - ASSOCIATION RIGHTS AND PRIVILEGES

A. RELEASED TIME FCR MEETINGS

Whenever any representatives of the Associatlon or any
employee participates during work hours ln mutually
scheduled negotiations or grievance proceedings, she/he
shall suffer no loss in pay.

B. BULLETIN BOARDS

C. USE OF

The Association shall have the privilege to use the
bulletin bhoards located In the faculty lounges for
official Association communications.

SCHOOL EQUIPMENT

The Assoclatlion will be permitted access to the copy.
machine once a week from 3:30 - 4:00 p.m., the day to be
determined by the Association, and shall be accountable
to the Board for the use of the machine. In case of

emergency, the Board Dfflce will make every effort to
accommodate the Assoclatlon. ULlkewize, in cases of
emergency requiring administrative use of the copying
machine when the Association is scheduled to use it, the
administration will reschedule a time for the
Assotiatlion as soon as possible.

D. MAIL FACILITIES AND MAIL BOXES

01

The Associatlion shall have the privilege of using the
school mail boxes.

REPRESENTATION FEE

Non-Association members will be charged 85% of uniflied
dues for services provided by the negotiating team. The
Association shall Indemnify and hold the Board harmless
against any and all claims, demands, sults and other
forms of llabillity, Including liability for reasonable
counsel fees and other legal costs and expenses, that
may arise out of, or by reason of any action taken or not
taken by the employer in conformance with this provision.
The Assoclatlion shall supply to the Board a copy of the
Demand and Return system in effect which permits non-
members to seek a reduction of the fee for purposes
outlined in the statute.

12



ARTICLE XIII - MISCELLANEQUS

A

The Board will post notlces of all vacancles prlor to the
closing date for applications to be flled.

Any lndividual contract between the Board and an employee
covered by thls agreement gshall be subject to and conslistent
with thls agreement. If any lndividual contract |s
incongistent wlth thls agreement, thls agreement shall be
controlllng.

This contract shall be In force from July {, 1991 to June
30, 1994, and coples of this agreement shall be reproduced
at the expense of the Board within thirty <(3) days after the
agreement |s sligned, and made avallable to all employees now
or hereafter employed.

In the event that the Board needs to send officlal
communlcatlong to the Assoclation with regard to this
agreement or related matters, it shall do so, elther hand
dellvered or through the regular mall to the home address of
the President of the Assoclation.

1f the Assocliation needs to send offlclal communlcations to
the Board, It shall do so, elther through the regular mall
or hand dellvered, to the cffice of the School Busliness
Adgministrator.



ARTICLE XIV - SALARIES

A.

Pay checks shall be dlstributea on the 1Sth anda last day of
each month. If the 15th or last day fallis onh a weekend or
any other aay schools are closed, pursuant to the school
calenaar, pay checks will be dlstributed on the last day
schools are open immediately preceding pay day. In the
event that there |s an unscheduled closing of schools on a
pay day, the checks will be distrlbuted on the flrst day
achools are reopened.

Overtime pay at the rate of tlme-and-ocne-half times the
employee’s regular rate shall be pald for all hours worked
In excess of forty (40) hours |n a week. Overtime shall be
distributea at the discretion of the Administration.

Hol lday pay shall constitute stralght tilme, l.e. regular
pay, for all hours actually worked plus the full day’s pay
for the hollday.

There exlsts a need for Head Nlght Custodlan, recognized by
the inclusion in this contract, to become effective upon the
execution of sald contract. An annual stlpend of 3250. ls
get for this positlion.



File:  SAL.GDES.NONCER ‘ Page 1
9/19/91

TEACHER AIDES GUIDE

STEP 91-92 92-93 93-94
1 7.06 7.66 8.38
2 7.16 T b 8.48
3 7.26 7.86 8.58
4 7.36 7.96 8.68
S 7.63 8.23 8.95
6 8.03 8.63 9.35
7 8.43 9.03 9.7
8 8.93 9.83 10.25
9 9.43 10.03 10.75
10 9.93 10.53 11.25
CAFETERIA GUIDE-BASED ON 1080 HOURS
D. HANSEN 8.08 8.77 9.5¢
A. NIPER 9.12 9.81 10.55
d. TITUS 9.78 10.47 11.2¢
CUSTODIAN GUIDES
FULL TIME 1350 1550 1850
PART TIME 675 775 925

Aides shall move one step on the guide per year.

tmployees hired after the ratification of this agreement shall
have their initial salaries set by the Board.



file:  NON.CERT.LIST

{
SECRETARIAL/CLERICAL/CAFETERIA

NAME 91-92 92-93 93-94

C. COLE 19731.00 20981.00 22531 .00

P. HAJJAR 190684.00 20334.00 21684.00

M. ALBERT 14303.00 15953.00 17753.00

A/P POS. 18482.00 19732.00 21182.00

SUPT. SEC

TOTAL 215A.1 71600.00 77000.00 83350.00
ATTENDANCE & NURSE CLERK

M. ROSS 9263.00 10413.00 11938.00
CHILD STUDY TEAM

N. MALONEY 16181.00 17631.00 19431 .00

£. PRICHARD 14259.00 15809.00 17609.00

TOTAL 215C 30440.00 33440.00 37040.00
CAFETERIA

D. HANSEN 8729.00 9479.00 10279.00

A. NIPER 9852.00 10602.00 11402.00

B. TITUS 10565.00 11315.00 12115.00

TOTAL 910 29146.00 31396.00 33796.00

Page i
9/19/91



File: CUST.SAL.GDE ' Page |

9/19/91
CUSTODIAL SALARY GUIDE
NAME ?1-92 BLACK  NIGHT 92-93 93-94
BASE SEAL DIFF TOTAL BASE BASE
L. CLOUSE $20,100.00 $360.00 9360.00 $20,820.00 21650 23500
E. HOLM $21,300.00 $360.00 $0.00 $21,660.00 22830 24700
J. MCKENNA $19,278.00 2360.00 9360.00 919,998.00 20828 22678
F. SEARCH $19,500.00 8360.00 3360.00 $20,220.00 21050 22900
H. VANAUKEN $20,900.00 360,00 $0.00 $21,260.00 22450 24300
R. YONKERS 819,500.00 $360.00 $360.0C $20,220.00 21050 22900
VACANT POSITION $17,500.00 20.00 $0.00 17,500.00 19050 20900
SUBTOTAL $138,078.00 ¢0.00 $0.00 $1{38,078.00 148928 161678
PART-TIME
J. CLOUSE 810,476.00 $180.00 $180.00 $10,836.00 11251 12176
J. VILLANO $10,476.00 £180.00 2180.00 $10,836.00 11251 12176
SUBTOTAL 820,952.00 $360.00 3360.00 $21,872.00 22502 24352
TOTAL 510 $159,030.00 $360.00 8360.00 $159,750.00 171430 186230



“uled TERLH.A[D oA, Fage |
7/19:51
TERCHER RIDES

NAME sJIDE HOURL ! I1~52 =53 33-54

STEF  WAGE #nSE RASE BASE

91/92 91,92
3UKOWSKI, L 5 $7.03 $4,143.09 $4 .4686.09 $5.2794.50
SMITH.5 10 $9.93 $10,783.98 $11,435.58 $12,217.50
UEMARIA, © o $8.93 $9,0897.98 510 ,892.58 $12,217.5
KOVACH .M., £ $7.03 $6,286.18 £9,372.18 $10,888.50
GOULART . ™, 5 $7.63 ¥8,286.18 $9,372.18 $10,588.50
EGAN.L . 2 8.03 $8,720.58 $9.,80e0.58 £11,131.50
ORNTELSUN. 2« a $8.03 £8,720.38 ¥9,806.58 $11,131.50
LANGEN. < £7.36 £7.792.76 £3,937.7 $10.134. 19
ANDROSK T L, F 3 $7.28 £7,.884.36 £8.644 .56 $9,719.70
IECEORGE . o £8.93 58,720,358 £9.8046.58 ¥11,:131.%0
MULCHAN, D, 4 £7.2s §7.992.78 $3.937.78 $10.133.10
UREF . = 10 9.92 £10,733.985 £11,333.58 FIZ.217.30
JELURRM. .. = $7.28 £3.742.13 54 ,322.28 £4.,359.85

TOTAL lio

£105.955.3

£117.456.33

$131.,506.28






