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AGREEMENT

BETWEEN

THE BOROUGH OF POINT PLEASANT [Rc, iiciby o

J———

AND

THE POLICE DEPARTMENT OF 'IHEBOQOU_GH OF POINTPLEASANT

January 1, 1981 through December 31, 1982

O




T Thls collectlve bargalnlng Agreement entered 1nto to be effectlve the
‘flrst day of January, 1981.

BETWEEN: THE BOROUGH OF POINT PLEASANT, a municipal corporation of the
State of New Jersey, hereinafter referred to as "Employer;"

AND: - THE POLICE DEPARTMENT OF THE BOROUGH OF POINT PLEASANT, hereinafter
- referred to as "Employee," through a negotiating committee chosen
from among its members, hereinafter referred to as "Committee."

WITNESSETH THAT, for and in consideration of the mutual covenants herelnafter
_set forth, the partles agree as follows: A

(;

: ¥
Artlcle I - Statement of Pr1nc1p1e5 { e
\ - i
That Employer has heretofore recogﬁngeq Commlttee as the

Section

Section

Section

Section

Section

1.

2.

3.

4.

sole and exclusive bargaining representative of all patrolmen,
patrolmen detectives, sergeants, detective sergeants, radio
dispatcher, special officers, excludj ng the Police Chief,
lieutenants, detective 11eutenants,tca¢ta1ns detective
captains,.all cvlerical employees and all otners.

That Employer has an obligation, pursuant to Chapter 123 of
the Laws of 1974, N.J.S.A. 34:13A-1, et seq., to negotiate
with Committee as the said representative and to provide
orderly and peaceful proceedings for presenting e€mployee
grievances and proposals.

That it is the intention of the parties to memorialize by

this Contract the terms of employment between Employer and
Employee so as to reduce to writing current pay scales, worklng
hours, and other terms of employment, most of which are of

long standing and practice, to the end that there will be a
clear understanding between the parties which will promote a
continued harmoniovus re.ationship between them,

That Employer, on its behalf and on behalf of the citizens

of the Borough of Point Pleasant, hereby retains and reserves
unto itself without limitation, all powers, rights, authoxity,
duties and responsibilities conferred upon and vested in it
by the laws and the Constitution of the. State of New Jersey
and of the United States. :

That the exercise of the foregoing poﬁers, authority, duties
and responsibilities by Employer and the adoption of policies,
rules, regulations and practices in furtherance thereof, and

‘the use of judgment and discretion in connection therewith,

shall be limited only by the specific and express terms of
this Agreement and then only to the extent that such specific
express terms hereof are in conformity with the Constitution
and laws of the State of New Jersey and of the United States.

'R




7 I-. Section 6. -That nothing contained herein shall be considered to deny
or restrict Employer of its rights, responsibilities and
A _ authority under the laws of the State of New Jersey or
under any local laws as they pertain to Employer, and it
is the intention of both the parties hereto that this
Agreement be construed in harmony with the rules and regulations'
of the New Jersey Civil Service Commission. !

Section 7. That the term of this Contract shall be frem January 1, 1981
through December 31, 1982. :

Section 8. That for all purposes hereunder where computation of length
of service shall be required, the first day of the first
month of permanent full time employment shall constitute the
anniversary date of employment.

Section 9. That this Agreement shall be binding upon the parties hereto
for the term of the Contract as specified in Section 7 above.

Article 1II - Negotiating Procedure

Section 1. That negotiations for a future contract shall begin not later
~than October 1, 1982, and good faith efforts shall be made to
conclude an agreement within sixty (60) days from the commencement
of such negotiations. -

Section 2. That neither party shall have any control over the selection
of the negotiating representatives of the other party and each
party hereby agrees that its representatives shall be clothed
with all necessary power and authority to make proposals,
consider proposals, and make further counterproposals in the

. course of negotiations, with final approval of the Contract
to be made by the Employer at an open public meeting.

Section 3. That this Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiations and neither party shall be required
to negotiate further with respect to any such matter, whethex
or not covered by this Agreement.

Section 4. That except as this Agreement shall hereinafter specifically
otherwise provide, all conditions of employment heretofore
established by the rules, regulations, policies ‘and practices
of the Borough of Point Pleasant shall continue in effect as
though set forth at length herein and nothing provided herein
shall be interxpreted or construed so as to eliminate, reduce,
or othexrwise detract from any benefits to either party existing
prior to the effective date of this Agreement, other than as
changed by this Agreement.




Article III:;'Grievénce,?rocedure_,;i A.l‘;;u..—-H;_T_Jn_.:ﬂ~wsy}_:.ﬁir

"Séttién”[Tf‘That a grle»ance iithin the' neanlng “of this Agreenent 5ha11“ P
" ' be any controversy or dispute arising between the parties
" hereto relating to any matter of terms and conditions of
employment.

Section 2. That an aggrieved employee shall present his grievance
within ten (10) working days of knowledge of its occurrence
or such grievance shall be dcemed waived.

Section 3. That the procedural steps for c0n51der1ng and resolving

’ grievances are as follows

Al
Step l-The Chaimman of the C0nm1¢tee or his duly authori zed
and designated representative sh@ll present and discuss the
grievance or grievances orally th the Police Chief or his
designated representative, and; e Police Chief shall answer -
.the grlevance orally within forquelght (48) hours.

'\‘\\~.

_Step 2- If the grievant and/or the Commlttee is not satisfied
with the results of Step 1, then, withjn five (5) calendar
days the grievant or the Commlttee m t deliver the grievance
in writing to the Borough Clerk who “shall have three (3) work
days in which to arrange a mecting between the grievaat and

~a member of the Committee, ur the grievant individually but
in the presence of a member of the Committee, and a Grievance
Committee appointed by the Mayor (i.e. Police Committee for
police and crossing guard grievances; Streets and Water
Committee for streets and water grievances; Finance Committee
for clerical grievances). The decision of the Grievance
Committee shall be communicated to the Mayor and Borough
Council which shall issue a written decision.

Step 3-If the grievant and/or the Committee is not satisfied
with the results of Step.2 and the grievance applies only

to the specific terms of this locally negotiated written
Agreement, then the Committee, no later than the twenty-firs:
(21st) calendair day af:er s .bmitting the written grievance

to the Borough Clerk may submit it to the New Jersey Public

- Employment Relations Commission to be resolved by binding
arbitration in accordance with its rules and regulations.

Secrion 4. The Arbitraror, appointed by the New Jarsey Public Employment

‘ Relations COmm1551on shall have no authority to add to or
subtract from, mod1fy, change or-revise this locally writcen
negotlated Agreement in any manner. Furchermore, he shall have
no auvchority Co issue an award pertaining to an adminiscracive
decision or policy, rules and regulations of the appropriate
state agenCcy, or Stalfe starturte pertaining to terms and
condit fons of employment uvhich are not groundad in this locally
uritten negoriated Agreement.

Article IV - Salaries and Rate of Pay

Section 1. That the partzes agree to the salary schedule to be as
Schedule A for the year 1981.



Section 3.

Section 4.

Section 5.

Section 6.

Section 7.

Section 8.

... That the. regular rate of pay of an employee shall be his
% annua¥ salary plus his longevity compensation as determined
pursuant to Article XIII hereof divided by the number of

regular pay periods during the calendar years 1981 and 1982
in accordance with the schedule attached hereto and as may be

amended for 1982.

If circumstances permit, and if employee is available
for notification, in the event of an unanticipated or
unplanned shift change, the employee so affected will

be notified seventy-two (72) hours prior to implementing
said change.

That each employee shall receive two dollars ($2.00)
shift differential compensation for each day on which
he shall work the midnight to 8:00 a.m. shift, said
shift differential compensation being paid to offset

the additional cost of a meal which such employee cannot
reasonably expect to be prepared for him at hls home
during such shift. : '

Each employee assigned to the Scuba Team shall be paid
at the rate of two and one-half (2)%) times his regular
rate of pay, on an hourly baris, based upon a forty (40)
hour week. for any period of time during which he is
activated as a member of the Scuba Team.

Members of the Scuba Team will be allowed four {4) hours
overtime quarxterly each year for purposes of equ1pment
testing and practice.

Employees who purchase prior retirement credits will have
their anniversary date adjusted to correspond with pension
tecords. Additionally, seniority will be adjusted with
reference to vacations, and longevity will be adjusted also.

Cffective January 1, 1981, and if legally permissable and

if not forbidden by insmwrance company regulations, retired
membexs of the collective bargaining unit may continue at
their own expense and upon repayment to the Borough medical -
insurance plans at the group rate.

-Article V - Riot Duty

Section 1.

Section 2.

That the Employer recognizes that the préservatlon of law and
order and public safety during civil disturbances, both
within and outside of the. community, requires performance

of services by employees which exposes them to personal
hazards beyond those nommally incurred in the performance

of police duties.

That the Employer, as a recognition of such hazards, shall

pay to each employee who participates in the policing and
control of civil disturbances, compensation at the rate of

two and one-half (2%)) times his regular rate of pay, on an
hourly basis based upon a forty {40) hour week, for such

duty in a municipality other than the Borough of Point Pleasant
which reimburses the Employer for expenses incurred by it in
providing such police personnel. In all other instances,

each employee performing such duty shall be paid at regular




ey

overtime rate. In all events, the riot duty compensation .

paid to employees shall be for the number of hours devoted

~ to such duty or for two (2) hours, whichever shall be the

greater.

Article VI - Overtime Compensation

_Section 1.

B.

Section 2.

Section 3.

-

Each employee shall be paid'overtime compen;atioﬁ at the
rate of one and one-half (1%) times his regular rate of -
pay for the follow1ng-

ooy .
Work performed in any consecutlvebtwenty four {24) hour
perlod in which the hours of workpare on a '"call-out" basis
or in excess of the regular contipuous consecutive hours
of the workday shift of eight (8) ours. /

‘{\\

KWork performed on a day during whlchPan employee was not
‘otherwise scheduled to work Y
For each off duty court appearance, Fequlred of an employee,
there shall be paid to such employde overtime compensation
for either the time devoted to such appearance -or for two
(2) hours overtime, whichever shall be the greater.

Any requests for outside employment involving members of
the bargaining umit shall be assigned to all members of
the bargaining unit on a rotating basis. If a member of
the bargaining unit refuses to accept such outside
employment, he shall be credited for it for purposes of
equitable distribution as if he accepted. The contractor
providing such outside employment shall be urged to provide
a minimum of three (3) consecutive hours at any one time.

[

Article VII - Vacations

Section 1.

Length of Sexvice

-During each year of this Agreement, each permanent full time
employee shall be entitled to vacation w1th pay at his
regular rate of pay as follows:

Yacation Time

Up to one (1) year - . One (1) worklng day for each month
of sexvice.

Second (2nd) through fifth (5th) year - - Twelve (12) working days.

Sixth (6th) through tenth (10th) year - Fifteen (15) working days.

Eleventh (11th) through fifteenth (15th)

year -

Eighteen (18) working days.

Sixteenth (16th) through twentieth (20th)

year -

Twenty-one (21) working days.




H.

ﬁengfﬁ of Service (Céﬁtiﬁuéd) - -‘yacation Time (continued)

Twénty-first {21st) through twenty- Twenty-four (24) working days.
fifth (25th) year - ‘

Twenty-sixth (26th) year and thereafter - Twenty-seven (27) working days.

During the final year of employmeﬁt, one-twelfth (1/12th) of.annual vacation
based upon years of service for each month of service.

Section 2.

That in order not to hamper the proper and efficient operation .
of the Police Department, the parties agree that the :
scheduling of vacations shall be subject to supervision

of the Chief of Police |in accordance with sound departmental
administrative requirements, but the following conditions

shall be observed in such scheduling:

Selection of vacation time shall be based upon seniority
provided that such requests for vacation time are filed

with the proper depaxtmental officer on or before February 1st
of each year; thereafter, selection of vdcation time will be
alloted to the employee first requesting time regardless of
senioTrity.

No employee shall be permitted to take more than three {3)
consecutive weeks of vacation time at any one time unless
approval has been obtained from the Chief of Police. Vacations
may start on any day of the week providing the lieutenant
determining schedules so approves. ,

Only one (1) employee in each rank shall be permitted to
schedule concurrent vacation time during the period from
June 15th through September 15th, and in the event more than
one (1) employee shall request concurrent vacation time

during said period, the selection of the employee whose

request will be honoxed shall be based upon seniority unless’
sound departmenial adm nist_ation permiis or requires
otherwise, subject to the provisions of Paragraph A.

.Article VIII - Holidays

Section 1.

That the following days are recognized as holidays and employees
working thereon shall be paid for their work at their regular
ratgiqf pay for a regular eight (8) hour working day:

New Year's Day Independence Day
Washington's Birthday Labor Day

~ Lincoln's Birthday Thanksgiving Day
Good Friday o Veterans' Day
Easter Election Day
Memorial Day Christmas




“section 2.

- Section 3.

" That when any of the above holidaye iekin‘EOnflicireith

the religious belief of any employee, such employee may
substitute a religious holiday of his religious belief
provided adequate notice is given to the Chief of Police.

That in the event that any member of the bargaining

unit is required to work on amy of the aforesaid holidays

or in the event that any such holiday shall fall on a

nonduty day, then, subject to sound Departmental administrative
requirements: '

(a) the member of the bargaining' unit may elect to receive
compensating time  off in lieu of gaid paid holiday; or

(b) the member of the bargaining unit, in lieu of such
compensating time off may elect td waive _such compensating
time off to work in lieu thereof ﬁh@;to be, paid at his
regular rate of pay for such work, wi-th payment of all said
work in lieu of holiday time off to be made to the memebr of
the bargaining unit on the first pay da} in December.

o ;.
Leave

Article IX - Sick

Section 1,
Section 2.

Section 3.

Section 4.

Section 5.

That each permanent full time employee is granted fifteen (15)-
working days sick leave with pay each calendar year for
nonduty connected injuries and illnesses.

That sick leave not taken shall accumulate from year to year,
and each employee shall be entitled to such accumulated sick "’
leave with pay, if and when needed.

That in computing the amount of pay for sick leave, there
shall be deducted the amount of money, if any, which such

-employee is paid under provisions of Chapter 15 of Title 34

of the Revised Statutes of New Jersey for temporary disability
during the period of time such employee shall be absent from
work on sick leave.

That sick leave is hereby defined to mean absence from post
of duty of :an employee due to illness, injury, exposure to
contagious disease or attendance upon -an employee's immediate
family being seriously ill or injured and requiring the care
and attendance of such employee.

That a certlflcate of a reputable phy51c1an in attendance

may be required as proof of illness or injury or duty-connected
injury of the employee or of the need for his or her attendance
‘upon a member of his or her immediate family, for leaves under
the following conditions:




-A. Leave taken the day immediately prior to or immediately
after an authorized leave.

B. Three (3) consecutive days of absence for reason of illness,

C. Absence on sick leave for three (3) days or more in any
one (1) month.

D. Said certificates may be required by the Chief of Police or
the governing body and, in addition thereto, the governing
body may require the employee to be examined by a physician
of the governing body's choice, at its own expense.

Article X ~ Bereavement Time

Section 1. That in the event of a death in his or her immediate family,
‘ as hereinafter defined, an employee shall be granted three (3)
working days leave from duty with pay, which days shall not -
be charged against either sick leave or vacation time.

Section 2. That immediate family is hereby defined as parent, 5pouse,l
child, parent-in-law, brother, sister, brother-in-law,
sister-in-law, grandparent, or grandchild of an employee.

Section 3. That in the event of a death of an aunt, uncle, nephew, niece,
or cousin, the member of the bargaining unit shall, no more
than once each calendar year, be granted one (1) working day
of leave with pay, which day shall not be charged against
either sick leave or vacation time.

Article XI - Hospital and Medical Insurance

Section 1. That hospital and medical insurance shall be provided by the
Employer as set forth from time to time in the Crdinances
of the Borough of Point Pleasant.

Article XII - Professional Development and Improvement

Section 1. That.it is in the best interests of the Borough of Point Pleasant
to encourage police officers to further their formal higher
education in police science and subjects related to improving
their ability to better serve the community as efficient,
competent and knowledgeable law enforcement officers, and to
that end, to pay additional compensation to police officers
who successfully complete courses in such fields of study.

Section 2. That it shall be the obligation of each employee to receive
written approval for each subject course prior to enrollment
therein; such approval to be obtained from the Chief of Police

and the police Committee of the Employer.



- Section 3.°

Section 4.

Section 5.

.

Effective Jéﬂﬁafy 1, 1981 any newly hired pollce offlcer N

shall be granted credlt for salary purposes in accordance
with the restriction of the present Section 4 for each

course of study eligible for credit toward an Associate of
Arts degree in police science or for each course of study
eligible for credit toward a more advanced course degree
which normally would receive prior approval from the

Chief of Police. .

That after successful:completion of each course of study
eligible for credit toward an Associate of Arts degree in
police science or the successful completion of a course of
study eligible for credit toward a more advanced college
degree with permission received pjrsuant to Section 2 hereof,
such employee shall receive, in addition to his salary, annual
compensation (to be known as "college cred1t compensation')

at the rate of ten dollaxrs ($10. g%i for each credit hour of ,
study successfully completed provhit \Ed however, that no employee
shall receive more than six hundred fl%ty dollars ($650.00)
college credit compensation in any one Fl) calendar year.
That college credit compensation £ rregch such course shall
commence on the pay date next following submission to the
Employer of preof of succe--*ul completion of such course.

Article XIII - longevity Compensation

Section 1.

That it is in_the best interests of the Borough of Point Pleasant
to encourage police officers to commit themselves to lengthy
careers of public service and, .to that end, to pay additional
compensation to those police officers who dedicate their

lives to the service of the citizenry of the Borough of

Point Pleasant. :

Section 2. ‘that, in addition to annual salary, each member of the bargaining
unit shall receivz long vity compensation as follows:
Years of Service Percentage of Annual Pay
After three (3) full years. . One percent tl%).
After six (6) full years. | Two percent (2%).
After nine (91 full years. ‘ Three percent'(s%).
After twelve (12) full years. Four percent (4%).
After fifteen (15) full years. Five percent (5%).
After eighteen (18} full years. Six percent (6%).
After fwenty-one (21) full years. Seven percent - (7%).
After twenty-four (24) full years. : Eight percent (8%).




" Article XIV - Uniforms and Equipment - - —-- -0 .. o0 o To o

‘ Section 1. To assure that all future regular employees shall be adequately
and appropriately equipped upon assuming their duties, each
such regular employee shall, upon commencement of his duties,
be issued:

Three (3) pairs of summer pants J. One (1) winter overcoat
Three (3) pairs of winter pants K. One (1) pair of "Fiye" leather boots
Three (3) long-sleeve shirts "~ L. One (1) "Sam Brown" leather belt
Five (5) short-sleeve shirts : M. One (1) leather holster
One (1) hat N. One (1) handcuff case and handcuffs
One (1) tie 0. One (1) ammo pouch
One (1) raincoat P. One (1) key holder
One (1) pair of rain boots Q. One (1) whistle chain

(1) winter jacket R

One-

Section 2.

One (1) "357 Colt" revolver

To receive payment to partially defray the expense of
replacing uniform components, required c¢ivilian clothing, and
necessary cleaning and repairing, newly hired members of the
bargaining unit must complete one (1) year of service. After
completing one (1) year of service, the members of the

~ bargaining unit shall, for each remaining msnth of that

calendar yezar, receive one-twelfth (1/12th) of the established
sum as indicated below, and thereafter shall receive, yearly,
the following:

(a) To partially defray the expense incurred by regular
members of the bargaining unit in replacing worn or damaged
unform components, the Employer shall, by the first regular
pay day in May, recompense each such member of the bargaining
unit for the replacement cost of damaged or worn uniform
components, not to exceed three hundred dollars ($300.00)
annually per member of the bargaining umit, upon receiving

appropriate proof of the uniform components replaced and

the cost thereof.

(b) To partially defray the expense of maintaining an adequate
business wardrobe incuxred by those regular members of the
bargaining unit who wear civilian clothes rather than uniforms
in the normal performance of their police duties, the Employer
shall pay to each such member of the bargaining unit on the
first regular pay day in May, the sum of three hundred dollars
($300.00) in lieu of the procedure established by subparagraph -
{(2) above.

(¢} To partially defray the expense incurred by regular
members of the bargaining unit in cleaning and repairing
clothing and uniforms soiled and damaged in the performance
of their duties, the Employer shall pay to each member of the
bargaining unit on the first pay day in September, the annual
amount of one hundred dollars ($100.00).

10




. htticle XV < Retitement Bemefits . o .. Sl T

. Section 1. That it is in the best interests of the Borough of Point
Pleasant to encourage police officers to commit themselves
to lifetime careers of public service and, to that end,
to assure that police officers who do devote their lives
to such careers receive adequate rétirement benefits.

Section 2. That for purposes of computing both employee and Employer
: contributions to the Police and Firemen's Retiremeft System
of New Jersey, Division of Pensions, the remuneration upon..
"which such contributions are calculated shall be the sum
of each respective member's annua} salary plus his longevity
compensation. #
A

Article XVI - Liabilitxggrotection ' 7 \%bk\ 3
R NTR
Section 1. That the Employer recognizes that eﬁbidyees are frequently

' called upon to apprehend, detain, arres} and prosecute members
of the public, that the performance of such duties may result
in the assertion of claims aga1nst bl;ce officers for money
damages grounded in negl?pgence, ilful misconduct, or both.
and that the assertion of such clalms exposes employees to
great financial loss in the event of an adverse verdict and
in the event that employees are called upon to defend such

claim.

Section 2. To assure that employees may effectively perfomm their
duties without fear of financial loss because of damage
claims asserted against them, the Employer shall:

A. continue to maintain in effect, public liability insurance
in an amount adequate to protect employees against damage
awards grounded in negligence;

B. maintain in efect, liability insurance in an amount adequate
to protect employees against claims for compensatory damages
arising out of alleged gross negligence, malicious prosecution,
false arrest, assault and battery and similar torts;

C. in no event, however, shall the Employer be liable for any

claim, award, or loss under Paragraph B of this Section 2 in
+  an amount in excess of two hundred thousand dollars ($200,000.00).

Article XVII - Personnel Files

Section 1. Upon reasonable advance notice, members of the bargaining
unit shall have the right to review their own persomnnel
file, except for initial letters of recommendation and/or
matters pertaining to internal investigation.

11




. Section 2. . Members of the bargaining unit shall be shown all written
- derogatory material whcih is to be placed in their file
prior to such placepment, unless such materials are to be
used for internal investigation.

Section 3. Only one (1) personnel file shall be used, except for
matters pertaining to internal investigation.

Article XVIII - Dues Deduction and Representation Fee

Section 1. Dues Deduction

A. The Borough agrees to deduct from the salaries of those
employees covered by this Agreement, dues for the Committee
as said employees individually and voluntarily, in writing,
authorize the Borough to deduct. Such deductions shall be
made. in compliance with N.J.S.A. 52:14-15.9e. Said monies,
together with records of any corrections, shall be transmitted
to the Committee by the Borough. '

B. The Committee shall certify to the Borough in writing,
the current rate of its membership dues. Any change in the
rate of membership dues will be transmitted to the Borough
in writing prior to the effective date of such change.

C. The Committee agrees to save the Borough harmless from
any action or actions commenced by any employee against the -
Borough, for any clalm arising out of such deduction, and
the Committee assumes full responsibility for the disposition
of the funds. . :

[ %)
.

Section Representation Fee

- A. The Committee shall deliver to the Employer a written statement
containg the following:

(1} A statement that the Committee has determined the
amount of representation fee in accordance with the formulated
requirements of N.J.S5.A. 34:13A-5.4.

{(2) A statement that the Committee has established a "ﬁemand
and return system'" in accordance with the requirements of
N.J.5.A. 34 13A-5.4.

(3} A statement establishing the amoumt of monthly representation
fee to be deducted from the salaxy of each nonmember. Such
representation fee shall not exceed eighty-five percent (85%)
-of the regular membership dues, fees, and assessments.

B. On the first day of each month, as necessary, the Committee
shall provide the Employer with a list of all members of the
bargaining unit whé have failed to arrange for and become
members of the Committee and a Tequest that the representation
fee of such nonmembers be deducted in accordance with the
Agreement.

12



D.

Beginning with the first full pay period following receipt
of the above letter, the Employer will commence deductions
from salaries in accordance with Paragraph D below, of the
full amount of the representation fee and will promptly
transmit the amount so deducted to the Committee.

Payrpll Deduction Schedule

The Employer will deduct the representation fee of the pay
"checks paid to each employee on the aforesaid list. The
deductions will begin with the first pay checks:

(1) following receipt of the 115 provided for in Paragraph A
above, or .

(2) thirty (30) days after a neﬁkemployee begins his/hex

employment in a bargalnlng unit ﬁhs;tlon .unless the employee
prenously served in a bargaining R TE position or was on

_ilayoff, in which event, the deductions,will begin with

E.

F.

the first pay check pald ten (10) days dfter the resumption

of the employee s employment in a bargaining unit position,
whichever is later. The mechanics ﬁbr“deduct1on of reprasentation
fees and the transmission of such fees due to the Committee, as
nearly as possidle, shall be the same as those used for the'
deduction of a2 regular membership to the Committee.

On or about the last day of each month, as necessary, beginning
with the month this Agreement becomes effective, the Employer
will submit to the Committee a list of all employees who

began their employment in a bargaining unit position during
"the preceding thirty (30) day period. The list will include
names, job titles, and dates of employment for all such
employees.

.The Committee hereby agrees to indemnify, defend, and save
harmless the Employer from any claim, suit or action of

any nature whatsoever, which may be brought at law or equity,
or before any administrative agency with regard to or arising
from the deduction from the salaries of any employee of any
sum of money as a representation fee under the prov151ons

of this Agreement. :

Article XIX - Unpaid Attendance at Meetings

Section 1.

The parties agree that the Employexr may schedule a maximum

of two (2) jDepartment meetings per year not to exceed two (2)
hours duration each. Furthermore, the parties agree that

the Employer may schedule a maximum of two (2) training
sessions per year, not to exceed six (6) hours pexr session.
Attendance at these meetings (both Department and training)
may be required, however, the Contract shall make provisions
that those on vacation and sick leave may not be required to
attend. Those who attend required meetings on off duty time
shall be compensated with straight time compensatory time off.

13




. Section 2. The parties agree that the Contract shall provide for
' progressive discipline for those disciplined for -
nonattendance at mandatory meetings.

Section 3. Nothing herein shall be- interpreted to limit the Borough's

.ability to schedule other meet1ngs where attendance is
voluntary in nature.

Article XX - Miscellaneous

Section 1. Copies of this Agreement shall be printed at the expense
of the Employer after agreement with the Committee on
format, and such printing shall be completed, if possible,
within thirty (30) calendar days after the Agreemeat is signed.
The Agreement shall be presented to all members of the
collective bargaining umit.

Section 2. Whenever any notice is required to be given by either of
the parties to this Agreement to the other, pursuant to the
provisions of this Agreement, either party shall do so by
telegram or registered letter to the following addresses:

A. If by the Committee to the iHayor and Council:

Municipal Building
2233 Bridge Avenue
Point Pleasant, N.J. 08742

B. If by Mayor and Council to-the Committee:

Chairman of the Negotiations Committee, at the proper residence
address which shall be supplied, as change requires, to the
:Borough Clexk.
Section 3. The Committee and its representatives may have the xight
to use municipal buildings at all reasonavle hours for
meetings; however, approval is required and such approval
shall not be unreasonably withheld. The Borough Clerk shall
be notified in advance of the time and place of all such
meetings.

Section 4. °The Committee shall have the right to use the bulletin board
for official communications if such communications axre
signed by an appropriate officer of the Committee, and such
material shall be subject to the approval of the Chlef of
Police. :

Section 5. The Committee shall have the right to use the copier machine
upon reasonable notice and providing it 'is not in use, providing
that it makes payment to the Borough for the actual cost of
materials used.

14




.. Section 6.

Section 7.

Section 8.

Section 9.

-POILCe Department meetlngs which requlre attendance shall ;f;r

not normally be called on Fridays, or any day immediately
preceding any holiday. .

A Committee representative may speak to the members of the
bargaining unit during any meeting referred to in Section 6
above, at the end of any such meeting, providing no
interference occurs with the nommal operation of the Department.
Upon return from an officially approved leave of absence,
all benefits achieved prior to such leave of absence ’
shall be restored to the members of the bargaining unit;
however, such absent time shall ndt count in any fashion
toward accumulation of benefits n?r seniority.

The Policeman's Bill of Rights s@ 11. be attached to the
Agreement as an Appendix for inforpational pruposes only.

Article XXI - Savings Clause _—

Section 1.

Section 2.

The parties agree that if any provlsloq of this Contract or
the application of this Contract, a5 it applies to any
employee, or set pof circumstances shall be held invalid,
then the remainder of this Contract or the application

of such provision to other persons or circumstances shall
not be affected thereby.

That if any such provisions are determined to be invalid, ;
then the Employer and the employees shall meet within

;twenty (20} days thereafter for the purpose of negotiating

changes made necessary by applicable law.

Article XXIX - Duration

Section 1.

This Agreement shall be effective January 1, 1981 and shall
continue in effect through December 31, 1982.

Section 2. The Committee may reopen the Contract for a negotiation of a
salaxy adjustment to be effective January 1, 1982.

Section 3. IN WITNESS WHEREOQOF, the parties hereto have here unto set
their hand and seals and caused these presence to be.signed
by the appropriate officers and .the corporate seal of the
Employer to be hereto affixed this _ day
of ., 1981.

.POLICE DEPARTMENT OF THE
BOROUGH OF POINT PLEASANT BOROUGH OF POINT PLEASANT
By By ‘
Peter A. Marone, Mayor Robert Xling, Chaizrman

Police Negotiating Committee

Attest
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1)

2)

3)

4)

5)

6)

7 BOROUGH OF POINT PLEASANT
POLICE DEPARTMENT

SCHEDULE A

Base Salaries For 1981 Exclusive of

Longevity and/or Other Additional Compensation

RANK
Patroiman a)
b)
c)
4)
Patrolman Pelecti-e ‘a)
_ b)
c)
d)
Sergeant

Detective Sergeant

g

AN E O TiEMAA

Radio Dispatcher

Special Officers

ANNUAL SALARY

YEARS OF SERVICE

First year of service
Second year of serxvice
Third year of sexvice
After third year

First year of zexrvice
Second year cf serxrvice
Third year of sexvice
After third year

16

$ 16,995.00
}18,135.00
19,275.00
20,415.00

17,595.00

18,730.00

19,870.00
21,035.00 -

21,895.00
22,495.00
24£ 150

19,275.00

e $5.48 per hour
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AHENDP’IENT 10 THE UMNIBUS CRIME CGI'TRDL ARD

. SAFE STREETS ACT.OF 1968 -~ A LAY
‘ ENFORCEMENT OFFICERS" BILL OF RIGHTS
~ AND GRIEVANCE COMMISSION

o j
- 930 CONGRESS | ST " |
. Sesmow - . o -%,\\l\, .
| ML
\éw“;? ‘
. ; i
g :

.\‘
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H. R.4BO0

- A BILL

To amend the Ommlms Crime Contro} mid Sufe Streets Act of

R "u?' N p——

- 1968 to pumde a s_ystem for the redress of law enforcement

- ¥
-, -

ofﬁcers griev ances and to establish o Taw cnfurcnment officers’

bill of xights in ee.ch of the seveml States zmd for other
_pu“poses.", B ;: | . ‘ |
Be it nzacted b_] tJ’ze Semzte and House of Re]n-esmta-

tives of tf’e Umted States of America in Congress assembled,

Thnt sectzon 303 of the Ommbns Cnme Control nnd Snfe'

Streets Act of 1868 is amended by stn"nno out “and” follow~

ing the semlcolm mn pamgraph (11) :md adding at the end

" thereof the following new parngmphs.
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(1.}) prowdc n syatem fm thu lwupt my cshg&-

submitted by law enforcement officers of the State, units

".of general Jucel govermnent and public atrf:ncie:;' aud

‘ fmument. thcm's Bill of Rxght:, \‘.Iuch if elmntec] nto
lmv w ould pruv;de atnlutory pr olectivn fm the Lonstttu-
- tional ntrhls and pnulcges of all law enfor cemt'nt oificers
of the State, umts of general local gov ernment and pubhc
agencies,” e LR
Streets Act of 1968 is amended by redesnmatmg Parts B a'ld
F as parts F and G respectwe]y, and msertlng efter part D
the followmo' new parz' . '
PART E—LAW ENFORCEMENT OFFICERS GBIEVAHCE
| SYB’I‘EM AND BrLn or RigHTS _ ' -
BEC. 351, Begmnmg ona year after the date of enac‘b—
ment of this snctxon, 1o gnmt under paxt B or part G of th!s
title ahﬁll be made to any State unit of geneml local govam—

" ment or public agency unless such Szate auit of geneml local

government or pubhc egency has esl:abl:sheﬂ and put mto
operation 8 system for the recalpt investigation, an(l det—er-
mination of complmnts a.nd gnevances submitted by Iaw

enforcement officers of the State, units of general Iocnl gov-

esnment and public agencies opemtmg‘-wlthm the State and

’ - '.--,“*

| tmn, nnd deturmmnhun of wmp]amts ad gnevunccs o

“(l-}) provide for the fmmulntmn of a “Law En-

' ‘SDC 2. Tltle I of the Omﬂxbus Cmne Control and Safe ’
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~has .enncte-d nto lﬁ.iv “an Enforcement Of" ficers’ B," of R

_ofﬁcers of the Sr.ate "units of geneml local government and

pubhc a.bencxes opemtmg within the State.
_ Bill of Rights'
Tha 'Law Enforcement Ofﬁcers Bxll of nghtsy, shell pro- -‘

vide ]nw en.forcement ofﬁcem of such State uni \of general )

. locnl govemment and pubhc agenczes statutory"&rotectmn
for certain nghts en]oyed by other cmzens The bill of mghts ;
shall p;ov:de, but shall rot ba hm:ted to the folI;swu‘.Ig

- “(A) POLI‘I‘ICAL ACTIVITY mr- Xaw Enmmzwzw:

OFPICERS Except when on duty er When nching in hin

 official cape.c;ty, no law enfo;ce'nent ofﬁc.,r shall . bhe pro—- :

hxbxtec'l ﬁ'om engag ng m polmcul actwuy or be demet] tbe

| nght to refrain from engagmg n pohtlcal actmty

“{B) Riaurs or Taw ENFORCEMFHT OFfucmo
WHILE Unp=z INVEsrmATxomz ——W}xenever a law erxforce~
ment officer is under mvestwa.tmn or subgeoted to mterrngn—-
tron by members of ]:ns or any other mvest:rraixve afrepov
for any reason wh:ch could lc>ad to dzccxplmmy actwn. demn~..
tron, dzsm:ssal or cnmmal oharrres, such mvestxmtmn or
interrogation shall be cundl_cted under the i’ollowmrr con-
diticns: - _

“(1) The interrogation shall be conducted at n rensm-

nble hour, preferably at a time when the law enforcement

. < e -
- “

Rights” which includes § in ts coverage 2ll law enfomement. o
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12
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3
15
16

17

18

19

’.ofﬁcer ;3 on dut._y, nnlcss lhe seriotsness of the inv csnmmpn

X of ench a degree that an Jmmedmte mte"roguhon s

. requu'ed.

“ (9) The investigution shall take plncc either ot th.e

ofﬁce of the commnnd of the investigating officer .or at the

office of the locnl precmct or police unit in Whl(‘.h the § inci-

dent nlle*redly occurred a3 designnted by the mveet:gntmg

officer.

“ (3) The Iaw enforcement officer under mveshgatmn
shall be mfonned of. the rank, name, and oenxmmd of the
'ofﬁcer in charge of the mvcst*gatmn the mte*rmmtmg nfﬁ—- .

cer, and all persons present during the interrogation. All fA

questions directed to the officer under interrogation shall be

aq}(cd by and through one interrogator.

“ (4) The law enforcement ofﬁccr under mveehgatmn |
 shall be mformed of the nature of the mvest:gatmn pnrrr‘
to any mten'ogauon and he shall be mfmme'l_o,f the nimes

'uf all complmnants.

e (5) Ko complamt by a cmlmn against & pohce of-

fhcer shall be entermmed nor any m\ estigation of sach com- |
'_-plamt be he'!d unless the complmnt be duly sworn to by bhe--

oomplmnant before an officinl authorized to ndmzmster onths. a

*(6) Interrogntmg sessions shall be for rcasonable pe—-

rmds and shall be timed to allow for such personal neoss-

sitzes and rest pennde as nre rensnnabl ly necessnry.

»” " '__'-‘b

9

relegrr 9
.
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13

14
15
16
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19

20
21

22
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e (7) The ]u.w onforcement officor under interrogation

shall viot be Gubjected to oﬂ'cnswo ]angua:ro or threatened

or reward shall be made as an inducement to answering any

qneshons.

* (8) The complete Jntemgatzon of 2 Jaw enforcement
oﬁicer mcludmv all recess penods shall be recor, ed and
tshere shall be no unreoonled queshons or stateme s,

o (9) Yt the law cnforcement officer under mté&Q&atmn
13 under an'est or is llLer to be placed under an-est as =
vesult of the mten'ogation, be. shall be complotely mfonned

of 81l his rights prior to the commencement of the inter-

rogation.

(10) At. the request of any law enforcement of.ﬁcer
under mterrorvahon, he shall have the right to be represented
by counsel or aay other representative of his choice who shall
be prcsent n.t. all times dunng snch mterrogatmn whenever

the lnterrocratlon relates to the officer’s continued fitness for B

law enforcement service.

*{C) REPRESE‘TTATION oN COMPLAJNT REVIEW
BOA.RDS -—-Whenever a pohCe complaint review boarrl 35
cstabhshed v.rhlch has or will have in its membershxp_ other
than law enfdréemeet officers, such board shall include in its ~

membership a proporiionate number of .represcntntives of

the law enforcement ngency or sgencies concerned.

-
*™n

_ thh transfer, dxsm1ss:nl or disciplinery nctmn No pmzmso
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4 (D) van. SUITS Bnouon'r BY LA.W ENI\DRCEI.BENm S

'OI‘I‘ICLRS ——an enforcemcnt oﬂicers s‘mﬂl hn.ve the ngut‘

and be given assistance when requested to bnng civil suit

ageinst any person, group of persons or any orgnmzat:on or

corporatxon or the heads of such o*gamzahons or corpom—,

tlons for damages suﬁ'ered either pecuniary or otherwxse

.or for abndgment of their civil nghts arisiag out of the

olﬁcer 3 performance of ofﬁcml duties. o

R (E) stcr.osmr, OF mecr.s.—-—l% law enforce—- .
ment ofﬁcer sha.ll be’ requn'ed or requested for purposes of .
a.mgmnen.. or otker personnel action, to disclose any 1tem-of
his property income, assets, source of i xcorne, debts, or per- -
sonal or domestlc expendxtures (mcmdm:r those of any
member of his family or household), unless such mfo;ma— N
tion is obtained under proper legal procedures or tends fo
indicate a-conflict of interest ;with_ respect to the pedonﬁhn.ée )

of his ;xfﬁ-c'ial'duties. This paragmph sba]l nit preveni in—

' qmnes mnde by authonzed agents of a ta:r.. oollectmg aﬂ'ency

in accordance with accepbable and lerm'ﬂy est&bhshed |

- procedm:es

“(F) Norxcr:: oF Drscmnmmr Ac'rxow —~No" dis- -
mxssa], demotmn, transfer, regssxgnment, or other personnel :
ection whééh_inight result in loss of pay or benefiis or which
might othefwise be considered a punitive measure shell be

taken against a law enforcement officer of the State, unit of -

.- . . - .‘:)
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‘general Tocal g_ovo‘:"niﬁeﬁt”o:f 'pﬁbﬁ&'ngeecy onjcés' such lasr -

enforcement ofﬁoer is notified of the acnon nnd tno Yeason or

‘reasons therefor prior to the effective date of such nction,
“(G) RETALIA.TIOH ror ExXEROSING Ricmzs.—No

.'law enforcement. ofﬁcer shall he discharged, dmczplme&

demoted or demed promouon transfer or r%msxgnment or

'or.herwzse be d1scnm1n9.ter1 egamst in regardipto his employ-

“ment, or be thrcatened with any such treatr\g\;ent by Yeason

\8 13 T
of hxs exercise of the nahts granted in the law e forcement

officers” bill of nghts.
S *(H) Law Er*FoRr'Emr Of-'“rcezs Gm:srvmoz
COMMISSIOH-——WH:]] respect to complamts and grievances

on the pa.rt of the law enforcemént oﬂ;cers.

"(1) There shu'll bc esmbnshed in , ench State snd unit |
of general local gOVemment a commlssmn composed of en
iequel number of representatives of govemment la,w en-
forcement agencies, and the general pubhc which shall ha.ve y |
the authonty end duty to recewe mvestx-mte and debenmne _

'complamts and grievances ansmg from clomed mfrmge~

ments of nghts submiited to it in v*ntmg by, or on beha]f of,
any law enforcement offic icer of the State, unit of geneml Tocal
govemment or public agency opemtmg within the State.

“(2) Axny certified or recognized employeo organization

. vepresenting law enforcement officers of & State, wnit of

geneml local government or publio agency, whaen reguested

g
"

- [ Lo
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State.

,m \'mtmg by & LW enforcc*ncnt Ox.{l 1, oy uct on bouai

.Of Sudl Ofﬁccr regar dm“ tha ﬁm& and Ploorssmv of co*n—' JECRE

. plaints submitted to such commission. Ceriificd or Yecog-

nized einployea organizutions may also,initiute actions with
such comxm gion on its owa lmtzauve if the co_t_pzamt or
matter m qucstxon .nvo.ves one or more law cmorcamcnt
omcemmns OF gn.mzntxon

i (3) Complmnta ancl gnevmcc.a muy ba afmmst m.;.y
person or group of persons or any orgamzat;on or corpore-
tion or t‘he neaﬂs of such oxgamzu.tmns or vaamt.ons-

-

fﬁcmls or «emp]owae=t of the dcpax*men* or afrt,ncy of the lawr

.enforce“nent ofﬁcer making tne comp!mn.., or- of a“l_,r other
loca] State or Federal departmc t or investigs tmg COMMIS- -

sion or other law enfercement ngency opemting in the

ings, take testimony under oath issue subpenus issue ceaso .

and desist orders, and institute actions in appropnate State

-

court n cases of noncompha.nce.

() Io &ddl tion to any procedures avmlubl‘. to Iaw en-

_forcement oﬂicers regar&mo the ﬁhnf- of co;np’umt:; and -

grievances s esteblished in this sechon, any Jevr enforce-

ment officer may institute sn action in & civil cour: to

obtain redress of such grisvances.”

-4

*{4) Tbé_éémmissfon shall be empowered to hold hear- |

L4
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