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THIS AGREEMENT made and entered into on this day of
» 1986, by and between the TOWNSHIP OF WEST MILFORD, IN THE

COUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey
{hereinafter referred to as the "Township") and WEST MILFORD SUPERIOR
OFFICERS ASSOCIATION (hereinafter referred to as the "S.0.A."), represents

the complete and final understanding on all bargainable issues between
the Township and the S.0.A. and is designed to maintain and promote a

harmonious relationship between the Township and such ofrits employees
who are coﬁered by Article I, Recognition, in order that more efficient

and progressive public service may be rendered.



ARTICLE I

RECOGNITION

A. The Township recognizes the $.0.A. as the representati@e
for the purposes of collectiGe negotiations of all Lieutenants and Captains
employed by the Police Department but excluding the Chief of Police and
all other employees of the Township of West Milford.

B. The titles of Lieutenant and Captain shall be defined to include
the pluyral as well as the singular, shall include males and females and

are synonymous with the word employees.



ARTICLE II1

MANAGEMERT RIGHTS

A. The Township hereby retains and reserves unto itself, without

limitation, all powers, rights, authority, duties and responsibilities conferred

upon and vested in it prior to signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United States, inéluding,
but without limiting the generality of the foregoing, the following rights:

1. To the exeCutiﬁé managément and administratiﬁe control of
the Township Goﬁernment and its properties and facilities, and the ac;iﬁities
of its employees;

2. To hire éll employees and ‘subject to the proQisions of law,
to determine their'qualifications and conditions for continued employment,
or assigﬁmenﬁ and to prdmote and transfer employees;

3. To'susbend, demote, discharge or take other disciplinary action

for good and just cause according to law,

B. The'exercisé of the foregoing powers, rights, authority, ‘duties

or responsibilities of the Township, the adoption of policies, rules, regulations

and practices and furtherance thereof, and the use of judgement and discretion

in comnection therewith shall be limited only by the specific and express terms

of this Agreement and then éhly to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of New Jersey and
of the Uniteq States.
C. Nothing contained herein shall be construed to deny orrrestrict
the Township or the employees of their rights, responsibilities and authority

" under R.S. 40 and R.S. ll or any other National, State, County or local



- MANAGEMENT RIGHTS (continued)

laws or ordinances, nor either parties' rights pursuant to the New Jersey

Public Employer-Employee Relations Act.



ARTICLE III

A C GRIEVANCE PROCEDURE

A. Purpose

1. The purpese of this procedure is to sécure, at the lowest
possible leﬁel, an equitable solution to the proBlems which may arise
affecting the terms and conditions of this Agreement.

2. Nothing herein shall be construed as limiting the right of
any employee haﬁing a grieﬁance to discuss the matter informally with any
appropriate member of the Department.

B. Definitioh

The term "grievance'" as used herein means any controversy

arising.o;er the interpretation, application or alleged violation of the
terms and conditions of this Agreement, and may be raised by the 5.0.4.
on behalf of an individual or individuals, or the Township.

C. Steps of the Grievance Procedure

__The following constitutes the sole and exclusiﬁe method for
resolﬁing grieﬁances between the parties coﬁered by this Agreement, and
shall be followed in its entirety unless any step is waiﬁed by mutual consent:
:.8tep One:

(a) An aggrieGed employee or the $.0.A. on behalf of an aggrieﬁed
employee or employees or the Township shall institute action under the
proﬁisions hereof within ten (10) days of the occurrence of the grieﬁance.
Failﬁre to act within said ten (10) days shall be deemed to constitute an
abandonment of the grieﬁénce. 7

{b) . The employee of the 5.0.A. shall, in writing and sigﬁed, file

his grie%ance with the Chief of Police.



GRIEVANCE PROCEDURE (continued})

= C {(c) The Chief of Police shall render a decision in writing
within ten (10) days from tﬁe receipt of the grieﬁance.

Step Two:

(a) In the event the grieﬁanqe has not been resolﬁed at Step One,
then within fiﬁé (5) days following the determination, the matter may be
referred to the Township Manager who shall reﬁieﬁ the matter and make
a determination within ten (10) days from the receipt of the grieﬁance.

Step Three:

(a) In the event the grieﬁance has not been resolﬁed at Step

Two, the S.0.A. may within ten (10) days request arbitration. The

T arbitrator shall he chosen in accordance with the Rules of the New Jersey
7 Stare Board of Mediation.

() Howe;er, no arbitration hearing shall be scheduled sooner
thaﬁ thirty (30) days after the final decision by the Township Manager. In
the e%ent'the aggrie&ed elects to pursue Ciﬁil'Serﬁice Procedures, the
arbitré;;;; hearing shall be canceled and the matter withdrawn from
arbitration. The S.0.A. shal] pay whate§er.costs may haﬁe been incurred
in processing the case to arbitration.

(¢c) The arbitrator shall be bound by the proﬁisions of this
Agreement and restricted to the application of the facts presented to him
inéolﬁed in the grieﬁance. The arbitrator shall not haﬁe the authority to add,
mddify, detract-from_or élter in any way the proﬁisions to this Agreemeht
or any amendment or supplement thereto.

(d) The costs for the services of the arbitrator shall be

borne equally between the Township and the S.Q0.A. Any other expenses

incurred, inc¢luding but not limited to the presentatiomn of witnesses shall be



GRIEVANCE PROCEDURE (continued)

paid by the party incurring same.

(e) The arbitrator shall set forth his findings of fact and
reasons for making the award within thirty (30) days after conclusion of
the arbitration hearing unless agreed to otherwise by the parties.

' (f) The arbitrator's decision shall be final . and binding on
all pa?tieé.

D. Township Grievances

Grieﬁancés initiated by the Township shall be filed directly

with the S.0.A. within ten'(IO)‘calendar dayé after the eﬁent giﬁing rise to
the grie@ahce has occurred. A meeting shall be held within ten (10) calendar
days after filing a gxieﬁance;hatueen the representatiﬁe_of the Township
and rhe S.O.A. in an earnesteffert to adfust the differences between the
parties. 1In the eﬁent no such adjustment has been satisfactorily made,
either party may file for arbitration in'accordaﬁce with Step Three
above.

E:‘m—ko response at any Step in this procedure by the Township or
its agents shall be deemed to be a negati%e response and upon the termination
of the applidable time limits, the grieﬁant may proceed to the next step.

F. Time limits may be extended by the ﬁérties by mutual written
- agreement.

G. The term "days" as used within this article shall mean "working

days"'and not regular days off.



ARTICLE IV

HOURS AND QVERTIME

A. The hours of duty for members of the Department shall consist
of eight (8) consecutiﬁe hours per day not to exceed forty (40) hours in any
one week’proﬁided that in case of an emergency the officer or other official
haﬁing charge or control of the Department shall haﬁe full authority to
summon and keep on duty aﬁy and all such members during the period of an
emergency. |

B.

1, Overtime

la. It is noted that payments pre§iously proﬁided for ofertime
ha@e been folded into the 1983 base salary, said fold in totaling $1600 for
each employee coﬁered by this agreement. |

1b. Hour; worked on off duty timé-in'programs funded by Federal
or State grants shall be compensated at the rate of time and one half, pro§ided
all oGertimé costs are charged against the grant(s).

2. Court Attendance

Attendance at Municipél Court, Upper Court, Ciﬁil Court, Grand

Jury or Diﬁisioﬁ of Motor Vehicle hearings or proceedings and other
Judicial or administratiQe hearings or proceedings, on off~-duty time will
be compensated at the rate of $50.00 effectiQe January 1, 1986. I1f an
emplojee is required to remain until the afternoon if his testimony is not
taken or completed he shall receiﬁed an additional payment, in addition to
his meal allowance.,of $30.00. The ﬁorning court session shall conclude
with‘tﬁéiiﬁnch break of the Court or 1:00 p.m.

C. Court appearances shall not be considered as incidental or

immediately following a shift.




ARTICLE V
HOLIDAYS
A. Each employee shall be compensated in pay, use or time off
with the approval of the Chief of Police subject to the manpower needs
of the Department and'further'sﬁbject to the proﬁisions-uf Section B,

C, D & E below for the following holidays:

1. ©New Years ﬁay 8. Columbus' Birthday
2. Lincoln'g . Birthday 9. General Election Day
3. Washington's,Birthday 10. Veterans Day

4. Good Friday 11. Thanksgiﬁing Day

5. Memorial Day 12. The day following

_ ) Thanksgiving Day
- 6. Independence Day

7. Labor Day 13. Christmas Day
- 14. Martin"Luther'Kings' Birthday

B. _In'the eﬁent an employee chooses to be paid for his holidays,
he shall-be paid by December 15th for no more than fourteen (14) holidays,
annualiy.

c. Employees co@ered by this Agreement shall receiﬁe three (3) holidays
off on the day of the holidéy after requesting same in writing to the Chief
of Police, who shall establish reasonable procedures to guarantee superQisory
coﬁerage of policé‘operations.

D. Holidays not paid”pufsuant to Section B. aone or taken off
pursuant to Section C. aboﬁe may be 'taken as time bff in that year.

E. The Township shall pay an employee time and one half for hours
worked on:

1.7 Memorial Day. "3. Labor Day

2. ‘July 4 _ - 4. Christmas Day

5. New Year's Day



ARTICLE VI

VACATIONS

A. Amount of Vacation Leave

1. Annual ﬁacation leave with pay shall be earned at the rate of
one (1) working day of vacation for each month of service during the
remainder of the calendar year following the date of appointment, twelﬁe
(12) working days Qacation thereafter for eﬁery year and up to fiﬁe (5)
years of ser@ice; fifteen (15) workiqg days #acation after the completion
of five (5) years and up to (10) ten years of serﬁice; eighteen (18) working
Aays vacation after the completion of ten (10) years of serﬁice and up to

fifteen (l5) years of serﬁice; twenty (20) working days ﬁacation after the

completion of f£ifteen (15) years of serﬁi;e and up to twenty (20) years of
serﬁice. After 20 years of serﬁicé, 1l additional ﬁacation day shall be
earned for the completion of each additional year of serﬁice to the maximum
of twenty—fiﬁe (25) years. Permanent" part-time employees shall recei§e
ﬁacation—ttedit‘allowance on a proportionate basis.

2. Vacation allowance must be taken during the current calendar
vear at guch'timé as permitted or directed by the appointing -authority
unless the appointing authority determines that it cannot be taken because
of pressure of work, or unless the employee elects to exercise his option
set forth in Section C herein.

3. A permanenet employee who returns from military serﬁice is
entitled to full Qacatioﬁ ailowance for the calendar year of return and
the year preceding, pro§ided the-latter can be'taken‘during the year of
return.

B. Vacation Leave Due Upon Separation

1. An employee who has terminated other than under the provisions

of Article VII, Paragraph 3, shall be entitledrto the vacation for the

-10-



VACATIONS (continued)

current year prorated upon the number of months worked in the calendar
vear in which the separation becomes effectiﬁe and any ﬁacation leaﬁe
which may have been carried over from the preceding calendar year.

2. Whenever a permanent employee dies haﬁing to his credit any
annual Qacation leave, there shall be calculated and paid to his estate
2 sum of money equal to the compensation figured on his‘salary rate at
the time of death.

C. Employeeé may, at their option, elect to accumulate ﬁacatioﬁ leave

not in excess of sixty (60) days inclusive of the then current year.

-11-



ARTICLE VII

S5ICK LEAVE

A. Every employee subject to this Agreement shall be entitled to
paid sick leave benefits per annum according to N.J.A.C. 4:1-1.1 et seq
of the Civil'Serﬁice'Rules for the State of New Jersey reQised November
30, 1973.

B. Serﬁicé Credit for Sick Leaﬁe

1. All permanent eﬁployees, or full time proﬁisional employees,
shall be entitled to sick leave with pay based on their aggregate years of
serﬁicé.

2. Sick leaﬁe may be utilized by employees when they are unable

S to perform their work by reason of personal illness, accident or exposure
to contagious disease.
3. Such sick leaﬁe shall not include any extended period where
the employee serﬁes'as a nurse or housekeeper during this period of illness.

C.—aAmount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee
on the basis of one working day per month during the remainder of the first
calendar year of employment after initial appointment and fifteen (15}_days
in eﬁery calendar fear thereafter.

2. Any amownt of sick leaﬁe allowance not use& in any calendar
yvear shall acdcumulate to the employee's credit from year to year to be

" used if and when needed for such purpose.

3. TUpon termination in good standing an employee shall be
entitled to receiﬁe a percentage of his accumulared sick leaﬁe to be
taken'as early leaﬁe with pay. Said employee shall alsc be entitled
to receiﬁé a‘percentage of the balance of his accumulated sick lea§e

in a cash payment. Termination in good standing shall not be deemed

to be attained if the employee fails to provide the Township with at least

-12-




SICK LEAVE (continued)

fourteen (l4) days advance written notice of his termination.

The precise formula for calculating the amount of early leaﬁe
and cash payment shall be as follows:

If an employee has accumulated 175 sick days or less, said
employee shall receiﬁe‘$l0.00 per day for each sick day accumulated.

If an employee has accumulated between 176 and 200 sick
days, said employee shall receiﬁe 15% of the total number of days as
early 1ea§e and 157 of the balance of days as a cash payment at straight
time rate.

If an employee has accumulated between 201 and 225 sick days,

said employee shall receiﬁé 35% of the total mumber of days as early
1ea§e and 35% of the balance of days as a cash payment at straight time
rate,

If an employee has accumulated in excess of 225 sick days,
said employee shall receiﬁe 50% of the total number of days as early
lea#e and 50% of the balance of the days as a cash payment at straight
time rate subject to the following maximum benefits:

A. The early leave shall not exceed 150 working
days.

B. The cash payment shall not exceed $13,000.
1C: :An employee whose early leaﬁe calculation
exceeds the 150 day maximum may apply the éxcess
days to the cash payment calculaticn proﬁided the
maximum benefit is not exceeded (See example
-Employee C below).

D. During-the duration of the early lea@e period,
an employee shall be entitled to all bemefits that
he would normally receiﬁe exclusiﬁe of bereavement
leave, and uniform maintenance expenses.

~13-



SICK LEAVE (continued)

An employee shall be entitled to his"fﬁll allotment of
sick leave, vacation, personal days, paid holidays, and
administrative compensatory days in the year that his
early leaﬁe period commences, howeﬁer, should the early
leafe period oﬁerlap into a‘'succeeding year no additional
sick 1a§e, ﬁacation. personal days, paid holidays, or
administratiﬁe compensatory days shall be granted.

Examples: Employee A

185 total sick days accumulated
x15%
27.7 or 28 days early leave

157 balance of remainiﬁg days (185 minus 28)
x15%
23.55 or 24 cash payment at prevalllng straight time rate

Employee B

250 total sick days accumulated
—_— x50%
125 days early leave

125 balance of remaining days (250 minus 125)
x50%
62.5 days cash payment at prevalllng straight time rate

Employee C

- 350 total sick days accumulated
x50%
175 days early leave' Exceeds maximum of 150 days
early leave by 25, thus 150 days
early leave.
175 balance. of remaining days (350 minus 175)
+25 carry over excess of ‘authorized maximum early leave (above)
200 days
x50% '
100 days cash payment at prevalllng straight time rate not to
' exceed benefit maximum of $13,000.00.

The term "days" as used w1th1n thls section shall mean working

days and not regular days off.

14~



SICK LEAVE (continued)

Wheneﬁer a permanenet employee dies haﬁing to his
credit any accumulated sick days there shall be
calculated and paid to his estate a sum of money
equal to the cash payment portion {only) of the
terminal 1ea§e formula as specified in this section.
No compensation shall be paid in lieu of the early
leaﬁe period howeGer no maximum shall apply to the
cash payment portion as calculated in accordance
with this section.

4. Employees coﬁered by this Agreement as of January 1, 1977
shall have had dediéted-ten- (10} acéried:sick days-from the employée's
total days earned after January 1, 1972. No reimbursement for said days
shall be proﬁided‘pursuant to Section 3 above.

D. Reporting of Absence on Sick Leaﬁe

1. If an employee is'absént for reasons that entitled him to sick
1ea§e, hié‘superﬁisor shall be notifed promptly as of the employee's usual
rgporting time, except in those work situations where notice must be made
prior to the employee's starting time.

. a. Failure-to 50 notify hisjsuperﬁisor may be cause
of denial of the use of sick leaﬁe for that absence
and constitute cause for-diSCiplinary action.
b. Absence without notice for fiﬁe (5) consecutiﬁe
days shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent on sick leave for three (3)
OT moTe consécutiGe working days shall be required to submit acceptable
medical eﬁidence'substantiating the illness.
a. An employee who has been absent on sick
leaﬁe for periods totaling ten (10) days in one

-15-~



SICK LEAVE (continued)

calendar year consisting of periods of less
than five (5) days, shall submit acceptable
medical eﬁidence for additional sick leaﬁe

in that year unless such illness is of a
chronic or récﬁrring nature requiring recurring
absences of one (1) day or less in which case
only one certificate shall be necessary for a
period of six (6) wonths.

b. The wanship may require proof of illness
of an employee on sick leaﬁe, wheneﬁer such

requirement appears reasonable and warranted

- onder the circumstances. Abuse of sick leaﬁe
shali be cause for disciplinary action. Alléged
abuses shall be inﬁestigated by the Chief of Police.
2. In cases of leaﬁe of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.
3. The Township may require an employee who has been
absent bééaﬁse of personal illness, as a condition of his return to duty,
to be examined at the exﬁensé of the fownship by a physician designated
by the Township. ‘Sﬁch examination shall establish whetﬁer the employee

is capable of performing his normal ‘duties and that his return will not

jeopardize the health of other employees.

-16-



ARTICLE VIII

HOSPITALIZATION AND INSURANCE

A, The Township shall provide a fully paid hospitalization insurance
program to each employee and dependents which shall include Blue_Cross.
Blue Shield, Rider J and Major Medical Coﬁerage (14/20 Series, State Health
Benefits Plan).

B. The employer reserﬁes the right to substitute carriers proﬁided
the same benefits are proﬁided.

C. Subject to the rules and regulations of the N.J. State Health
Benefits Commission, each qualified employee who retires shall be proﬁided

with hospitalization coverage as provided to active employees.

D. Effective Jamuary 1, 193&. all employees coﬁered by this agreement
shall be entitled to submit a claim to the Township on an approﬁed form along
with their cancelled check or proof of payment for reimbursement for dental
and eyecare expenses for themselﬁes and their dependents, up to an annual

limit wifhout accumulation of $250 in 1986 and $250 in 1987.

-17-



ARTICLE 1X

SALARY GUIDE

A. Effective January 1, 1986, all employees co§ered by this
Agreement shall be entitled to receive the wage rates for their particular
job title as noted in Schedule A.

B. Effectiﬁé January 1, 1986, all employees co§ered by this
Agreement shall be entitled to haﬁe their longeﬁity benefit and college
-credit'benefit added to their base salary and paid in bi-weekly payments,
in accordance with applicable State laws and regulations.

C. Effecti%é January 1, 1983, all employees co&ered by this
Agreement shall haﬁe their'oﬁertime payment benefit added permanently to

their base éaiary as provided in Article IV, Section 1B, and paid bi-~weekly.

~18-




ARTICLE X

e LONGEVITY

A. Effective January 1, 1986 for each year of the contract
longevity payments based upon years of continuous uninterrupted service

with the Township payable bi-weekly, shall be as follows:

After four (4) yvears of service 2% of base pay
-After eight (8) years of serﬁice 4% of base pay
After twelﬁe (12) years of service 67 of base pay
After sixteen (16) years of serﬁice 8% of base pay
After twenty (20) years of serﬁice 10%Z of base pay

B. Annual 10nge§ity payments for any indiﬁidual coﬁered by this

Contract shall not exceed $3,838 in 1986 and $4,057 in 1987.

-19-



ARTICLE XI

COLLEGE INCENTIVE PAY

A. All employees who successfully complete approved courses in a
recognized institution of higher learning in a program leading to a
degree in Police Science related courses shall annually receiﬁe the sum
of thirty '($30.00) dollars per credit hour for the term of this Contract.

E. The maximum amount payable under this Article shall be limited
to one hundred twenty-eight (128)Acredits or $3,840.00.

€. 'Such compensation shall be payable, subject to presentation to
the Township Manager of eﬁidence of successful completion of the course,
on or before the first pay period in December.

D. . Approved courses shall be those courses approved for reimbursement

" under the S.L.E.F.A. or L.E.E.P. programs.

E. Effectiﬁé january 1, 1977 employees shall not be eligible to
receiﬁé College Incentiﬁe Pay unless they make progress toward a degree
within each two vear period thereafter. Progress shall be deemed to
be the completion of at least one approﬁed course with a passing grade
within a two yvear period. Failure to make progress within a two year
period shall terminate said employee's benefits under this Article,
including any benefits preﬁiously enjoyed. Reinstatement may be méaé;
by.the Township Manager. No progress toward a degree is nécessary
after the successful completion of an Associates or ﬁacheloré le&el degree,
howeﬁer, any'crediﬁs earned beyond the Associates or Bachelors'leﬁel will
be subject to the above proﬁisioﬁs.

F. fhe Township of West Milford proﬁi&és'iﬁll-timé and exempt
employees with the oppdrtunity to receiﬁe fﬁrthef-training and eéducation
which will improﬁe the Township's goﬁernmental operations. The Township’
of West Milford may bear 50% of the cost of tuition, up to a maximum payment

per year of $300.00 per employee, if the following conditions are met:

1. - The employeé will assure the Township'that he/she intends

=-20-



COLLEGE INCENTIVE PAY (continued)

to remain in the employ of the Township of West Milford for at least ome

year after the completion of the continﬁed education program and shall agree

in writing to reimburse the Township for any and all costs expended in thé event
the employee leaﬁes the employ of the Township within one year.

2. He/she will'éﬁbmit'a réqﬁest to the Chief of Police for appro§a1
of the Township‘Managef'based on'bﬁdget,allocatiohs, describing benefits to
the ‘jurisdiction.

S 3. Goﬁrse will be job-related and will be taken on employee's own
time. If working toward a degfeé rélated to the employee's work, all-courses
réqﬁirédrfor the degree will be coﬁered by‘this'policy.

4. Reimﬁﬁrsemenfbwill be made at the cdmpletioh of the course in
which an eﬁployee has obtained a passing grade of "C" or better.

5:- This does not related to special éoﬁrses, seminars, conferences

or training sessions where the Township of West Milford may pay the full cost

-of registration or tuition expenses in accordance with approved budget allocations

and prior approﬁal of the Township Manager.

. 6. The employee must request tuition assistance in writing proQiding
an outline of the course of stﬁdy. This request should be presented to the
Chief of Police and be approﬁed by the Township Manager. Upon successfully
completing,the éourse,'the employee ‘must present a GOucher and a copy of his/her

final grade report to the Township of West Milford for reimbursement.

-1~




ARTICLE XIT

PERSONAL LEAVE DAYS

A. Each employee shall be entitled to four (4) personal leave
days annually without loss of pay in 1986 and 1987.

B. Personal leaﬁe days may not be accumulated but shall be paid
for at the end of each year in the event an employee 1s unable to or chooses
not to use them during the year. The parties shall make‘eGery effort to
cooperate in order that these days will be scheduled during the course of
the year.

C. Personal 1eaﬁe days shall be requested in writing as far in
adﬁance of the day reéquested as possible except in case of an emergency.

A reply to the request shall be proﬁidéd as soon as practicable after the
request and no reply shall be deemed an approﬁal.

D. In the eﬁen; that two ( 2) or more employees request the same
personal 1ea§e shift that employee with the greater seniority shall haﬁe
first ﬁriprity to the shift requested. |

E. Thirteen administratiﬁé compensatory days annually shall be
proﬁided employees at straight time rates. Administratiﬁe compensatory
days may be taken at any time proﬁided'sufficient manpower and supervision
exist on the shift or shifts in'question._ The Chief of Police shall have
final approﬁal_oﬁer all requests for administratiﬁé compensatory days and
shall giﬁe each request his good faith consideration. Administratiﬁe days
earned in 1986 and 1987 may be carried bﬁer into the respectiﬁe succeeding
year, howe{rer, an employee may elect to carry ox-.'rer not more than 13 days

into any succeeding year.
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ARTICLE XIII

- LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave
of absence according to applicable Civil Service -Rules for the State of

New Jersey, revised NOvember 30, 1973.
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ARTICLE XIV

CLOTHING, TRAVEL AND MEAL ALLOWANCE

A, Effectiﬁe January 1, 1986, the annual clothing allowance shall be
$400.00, subject to presentation of acceptable ﬁouchers representing the
expenditure of such sum.

B. Meal allowance shall be paid at the rate of fi§e ($5.00) dollafs
effgcti&e January 1, 1986.

c. A mileage allowance of twelﬁe*($.12) cents per milé; in addition
to receipted toll expenses, will benpaid to each employee who is required
to proﬁidé his own transportation-upon instructions from the Chief of Plice.

D. Effectiﬁe January 1, 1986, an employee shall be paid up to the sum
of $200.00 upon presentation of a Qoucher with a general accounting of
expenses for uniform and equipment maintenance expenses. Said payment shall
not be made before July 1 of each year.

E. Each emplojee shall be entitled to swap shifts with a fellow officer

in the Superior 0fficers Association provided said employee applies to the

Chief of Police. The exchange of shifts shall be accomplished within a 14 day
period. Shift swaps shall be granted proﬁided:
l. The Sﬁperior Officer requesting the shift swap has a Qalid
reason requiring such swaps. An off duty jdb shall not be a ﬁalid reason
for the purpose of this section, unless directly connected to laﬁ enforcement.
2. The Superior Officer requesting the swap obfains the ﬁerbal
approval of the Chief, in the case of the Captain, and the appro&al of the
Céptain in the case of a Lieutenant.
3. Sﬁperior Officers will.aﬁoid arrénging shift swaps that mean
a double shift for either party inﬁolﬁed in the swap to the greatest extent

possible.
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ARTICLE XV

MISCELLANEQUS

A. Seniority shall be based upon continuous uninterrupted serﬁice
with the Township of West Milford Police Department.

B. The Township will provide sixty (60) rounds of reload ammunition -
per month, provided by the present supplier, upon request proﬁided that
preﬁiously issued ammunition has been utilized by the employee.

The provisions of this Section shall terminate upon purchase of
reloading equipment by the Townhip or inability to secure ammunition
from present supplier

C. Each employee shall be entitled to berea#ement leaﬁe of three
(3) days from the date of death in the immediate family. In the eﬁent
the burial takes place out of the State and outside a radius of 100 miles
from West Milford, up to three (3) additional days travel time may be taken.
This leaﬁe shall be with pay. Proof of attendance at the ‘burial may be
required by-the Township. Deaths in the immediate family coﬁered by this
section ;Lall mean spouse, parents, children, brothers, sisters, grandparents
and parents—in-law. One day bereaﬁement leaﬁe will also be allowed for
employee's aunts and uncles regardless of the location of the burial.

D. Effectiﬁe January 1, 1986 an employee shall be eligible for
reimbursement for a retirement physical at a cost not to exceed $100.00.
The employee may be examined by the Doctor of his choice after giﬁing the
muniéipality formal notice of his retirement date. Reimbursement shall be

made subject to the presentation of a voucher with appropriate proof of

-payment.
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ARTICLE XVI -

NO-STRIKE AND NO-LOCKQUT PLEDGE

A. During the term of this Agreement, the S5.0.A. agrees on
behalf of itself insofar as is legally possible on behalf of each of its
members that there will be no strike of any kind and the Township agrees
that it will not cause any lockout.
B. The S5.0.A. coﬁenants and agrees that neither the S.0.A. or
any person acting in its behalf will cause, authorize, or support, nor
will any of its members take part in any strike (i.e., the concerted
failure to report for duty, or willful absence of an employee from his
position, or stoppage of work or abstinence in whole or part, from the
full, £aithful and proper performance of the employee's duties of employment),
work stoppage, slowdown, walkout or other job action againstkthé'Township.
The §.0.A. agrees that such aqtioﬁ would constitute a material breach of
this Agreement.
A .C(V__In the event of a strike, slowdown, walkout or job action, it is
coﬁenanted and agreed that participation in any such actiﬁity by any S.0.A.
member shall entitle the Township to inﬁoke any of the following alternatiﬁes:
1. Withdrawal of 5.0.A. recognition.
2. Withdrawal of dues deduction pr1V11eges (if
prev1ously granted)
'3."Suéﬁvéctivity shall bé deemed grounds for termination
of employment of “such employee or eﬂployees3subjeet
howeﬁer to the application of the Ciﬁil Sgrﬁice law.
D. Nothing contained in this Agreement shall be construed to limit
or festrict the Township in its right to seek androbtain'such‘judicial relief
as it may be entitled to haﬁe in'laﬁ or in equity fbr ihjﬁnction or damages'

or both in the event of such breach by the S.0.A. or its members.
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ARTICLE XVII

NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the
S$.0.A. against an employee on account of race, color, creed, sex or
national origin.

B. There shall be no discrimination, interference, restraint, or
coercion by the Township or any of its representatiﬁes against any of the
employees coﬁered under this Agreement because of their membérship or
non-membership in the $.0.A. or because of any lawfuyl actiﬁities by -such
employees on behalf of the $.0.A. The 5.0.A., its members and agents
shall not discriminate against, interfere with, restrain or coerce any

employees covered under this Agreement who are not members of the 5.0.A.
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ARTICLE XVIII

SEPARABILITY AND SAVINGS

A. I1f any provision of this Agreement or any application of this

Agreement to any employee or group of employees is held invalid by
operation of law or by a Court or other tribunal of competent jurisdiction,
‘such pro§isioﬁ shall be inoperatiﬁéfbut all other provisions shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XIX

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations. During the term
of this Agreement, neither party will be required to negotiate with respect to
any such matter whether or not coﬁered by this Agreement, and whether or
not within the knowledge or contemplatidh of either dr both of the parties at
the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the

parties except by an instrument in writing only executed by both parties.
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ARTICLE XX

- ~ TERM AND RENEWAL

This Agreemenﬁ shall be in full force and effect as of January 1, 1985,
and shall be in effect to and including December 31, 1987. This Agreement
shall continue in full force and effect from vear to yvear thereafter, unless
one party or the other giﬁés notice, in writing, no sooner than one hundred
fifty (l50) nor later than ninety (90) days prior to the expiration date of
this Agreement,'of a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREQF, the parties hereto haﬁe set their hands and
seals at West Milford, New Jersey on this day of 1986.

WEST MILFORD SUPERIOR OFFICERS TOWNSHIP OF WEST MILFORD

ASSOCIATION |
By ,ﬁféﬁéz;::é?; 654:7

WY

Township Manager

By

Witness: _ Witness:

Cgizéééﬁimv Cf“ (e |

Secrefary own eTk
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SCHEDULE A

A. Effective January 1, 1986, salaries shall be paid as follows:
l. Lieutenant © §35,707.00
2. Captain " $38,378.00

B. Effective January l, 1987, salaries shall be paid as follows:
l. Lieutenant ©$37,742.00

2. Captain ' © $40,566.00
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