PREAMBLE

This Agreement entered into this day of 1973 «
by and between the Board of Education of Rutherford, the Borough of
Rutherford, New Jersey, hereinafter-called the '"Board", and the
Rutherford Administratora Association, hereinafter called the '"Association™.

WITNESSETH :

WHEREAS, the Board and the Asgociation recognize and declare
that providing a quality education for the children of the Rutherford
School District is their mutual aim and,

WHEREAS, the Board has an obligation, pursuant to Chapter 303,
Public Laws of 1968, to negotiate with the Associlation as the represent-
ative of employees hereinafter designated with reapect to the terms and
conditions of employment and,

WHEREAS, the parties have reached certain understandings which
they desire to confirm 4n this Agreement,

In congideration of the following mutual covenants, it is hereby
agreed as follows:

Lidls BOGK 1D0OS
NOY CIRCULATE






RECOGNITION

The Board hereby recognizes the Association as the
exclusive ond sole representative for collective
negotiation concerning the terms and conditions of
employment for all certificated regularly employed
persommel including:

1, Principals and vice-principals.

2, Administrative Assistants to the Principals,






2,

NEGOTIATIONS PROCEDURE

The parties agree to enter into collective negotiations pursuant
o the provisions of Chapter 303, Public Laws of 1968, in a good-
faith effort to reach agreement on all matters concerniug the
rerns and conditions of all employees for whom the Ruthecrford

Adwinistrators Association is authorized to negotiate. Such
negotiations shall begln not later than October 15th of 2ach
:a.endar year, Any agreement so negotiated shall arply to

311 personnel! for whom the Rutherford Administrators Asscciation
.8 authorized to negotiate, be reduced to writing, be sigaed by
vt.e Board and the Association, and be adopted by the Beard and
approved by the membership of the Rutherford Administravors
Association.

gither the Board or the Association, upon written regquest, shall
convene a meeting for the purpose of conducring negotiations.

The request for the meeting when made by eltner party (the Association
or the Board), shall contain insofar as poseible, a listing of all
requests to be included in discussions to take place at the scheduled
meeting. A 24 hour notice should be given whenever practical,

Either side shall have the right to utilize the services of
consultants in its deliberations.

The negotiating teems on each side shall consist of three members
with the right being given to either side to have one roving member
who ghall parti:ipate in discussions in the absence of any one of
the regularly da2sipnated members.

In the event either side propeses to have a consultant at any of

the negotiating sassions, it shall notify the other side forty-eight
(48) hours in zdvance and upon such notification the side so notified
shall have the right, if it so elects, to have its own consultant
prasent.

Whenever tentatlive agreement is reached upon any provision to

become incorporsted in a contract, the parties shall endeavor to

have said agreenent reduced to writing and subject to approval by
counsel for either side to recommend that said writing be incorporated
as a part of thz final draft of the agreement to be entered into
between the parties and approved.

Minutes of the negotiation sessions shall be approved by both the
Assoclation and Board negotiating committeas, and signed by the
chairman of each negotiating committee,






GRIEVANCE PROCEDURE

DEFINITIONS

The term "grievance" means a complaint by any employes that, as to
him, there has been an inequitable, improper, or unjust application,
interpretstion, or violation of a policy, agreement, or adrimistrative
decigion affecting said employee.

The term "grievance" and the procedure relative the.ato shall not be
deemed aoplicable in the case of the failure or refusal of the Board to
renew ths contract of a non-tenure employee, Neither shall the grievance
procedure be invoked by any individual claiming tenure undes the provisions
of R.S. 18A: 28-5 where charges have becn brought against sveh individual
pursuant to the provigions of the Tenure Fuployees Hearing Lavr, R.%.184:6-10
et seq. In such cases the procedure to be followed shall »¢ that set
forth in R.5.184:;6-10 ot seq.

In cases involving the withholding of increments pursuant to the
provicsions of R.8.18A:29-14, an individual affected by such action shall
have the right to invoke the grievance procedure through the hearing before
the Board. From the final determination by the Board the merhod of review
gshall be that set forth in R,S.18A;29-14,

The term "employee' shall mean any regularly employed individval
receiving compensation from the Board but shall not include the Superintend-
ent,

The term '‘representative' shall include any organization, agency,
or person authorized or designated by any employee, or any group of employees,
or by a public employees association or by the Board to act on its or their
behalf and to represent it or them.

The term "immediate" superior shall mean the person to whom the
aggrieved employee is diréctly responsible under the Table of Organization
prevailing in this School District.

The term "party" means an aggrieved employee, his immediate
superior, the school principal, or any staff member below the Superintendent
who may be affected by the determination of the Superintendent in connection
with the procedure hereln established.

The term "day" shall mean a calendar day.






PROC EDURE

1, An aggrieved employee ghall institute action under the provisions
hereof within fourteen (l4) days of the occurrence complained of, or within
fourteen (14) days after he would reasonably be expected to know of its
gecurrence. Failure to act within said fourteen (14) day period, shall be
deemed to constitute an abandonment of the grievance.

2. An employee processing a grievance, shall be assured freedom from
restrainL, interference, coercion, discrimination, or reprisal.

3. In the presentation of a grievance, the employee shall have the right
to present his own appeal or to designate a representative to appear with him
at any step in his appeal. A minority organization shall not have the right

to present or process a grievance.

&, Whenever the employee appears with a representative, the Board shall
have the right to desiznate a representative to participate at any stage of
the grievance procedure,

5. An employee ghall first discuss his grievance orally with his immediate
guperior. A written decigion shall be rendered within five (5) days of said
hearing,

6. If the grievance is not resolved to the employee's satisfaction, within
five (5) days froem the determination referred to in Paragraph 53 above, the
emplovee shall aubmit bis grievance to the Superintendent of Schools in
writing, specifying:

(a) The nature of the grievance:

(b) The results of the previous discussion;

(c) The basis of his dissztisfaction with the determination,
7. A copy of the writing called far in Paragrapb 6 above, shall be

furnighed to the school principal and to the immediate superior of the
aggrieved employee.

8. Within ten (10) days from the receipt of written grievaunce {unless
a different period is mutwally agreed upon), the Superintendent ghall hold a
hearing at which all parties in interest shall have the right to be heard.

9. Within ten {10) days of said hearing (unless a different period is
mutually agreed upon), the Superintendent shall, in writing, advige the
enployeec and his representative, if there be one, of his determination and
shall forward a copy of said determination to the school principal.

10, In the event of tha failure of the Superintendent to act in accordance
with the provisions of Paragraphs 8 and 9, or, in the event a determination by
him in accordance with the provisions thereof, is deemed unsatisfactory by
either party - the dissatisfied party, within ten (10) days of the fallure of
the Superintendent to act or within ten (10) days of the detexmination by

him, may appeal to the Board of Education.






11. Where an appeal is taken to the Board, there shall be submitted by the
appallant:

(a) The writing set forth in Paragraphs 6 and 9, and a further
statement in writing setting forth the appellant's dissatis-
faction with the Superintendent's action. A copy of said
statement shall be furnished to the Superintendent and to the
aggrieved party.

12. The appellant in Lils appeal to the Board shall have the right to
appear unless he notifies the Board within seven (7) days that he does not so
desire, in which event the Board may consider the appeal on the written record
submitted to it, or the Board may on its own conduct a hearing; or it may
request the aubmission of additional written material. Where additional
written materials are requested by the Board, copies thereof, shall be servad
upon the aggrieved parties who shall have the right to reply therete. Where
the appellant requests in writing, a hearing before the Board, a hearing shall
be held,

13. The Board shall make a determination within thirty (30) days from the
receipt of the grievance and shall in writing notlify the employee, his
representative 1f there be one, the principal, and the Superintendent of its
determination. This time period may be extended by mutual agreement of the
parties.

14, In the event an employee is dissatisfied with the determination of the
Board he shall have the right to request advisory arbitration pursuant to the
rules and regulations established by the Public Employment Relations
Commission under the provisionms of Chapter 303, Lsws of 1968,

A requegt for advisory arbictration shall be made no later than fifteen
(15) days following the determination of the Board. Failure to file within
said time shall constitute a bar to such arbitration unless the aggrieved
employee and the Board shall mutually agree upon a longer time period within
which to assert such a demand.

In the event of arbitration, the costs of the arbitrator’s services
shall be shared by the partiea and each of the parties shall bear their own
costs.

15. Forms for filing grievances, gerving notices, taking appeals, making
reports and recommendations, and other necessary documents shall be prepared
Jointly by the Superintendent and the Association and given appropriate
distribution so as to facilitate operation of the grievance procedure.

16. All meetinge and hearing under this procedure shall not be conducted
in public and shall include only such parties in interest and their designated
or selected representatives, heretofore referred to in this ARTICLE.

17. All employees shall be entitled to resort to the full procedure herein-
above set forth,

18. Whenever any teaching staff member is required to appear before the
board of education or any committee or member thereof concerning any matter
which could adversely affect the continuation of that teaching staff member in
his office, position or employment or the salary or any increments pertaining
thereto, then he shall be given prior written notice of the reasons for auch
meeting or interview and shall he entitled to have a person of his own
chovsing present te advise and represent him during such meeting or interview.
(Chapter 451, Laws of 1968)






ARTICLE I 7,

WORKING CONDITIONS

Twelve month employees (gecondary principals, Vice-
Principals of the High School and Administrative Assistant's to the Principal)
shall have a perlod of employment from July 1 to June 30 during any contract
year including four weeks vacation as agreed upon by the Primcipals and
Superintendent of Schools, and the calendar holidays.

Promotions
A, Promotion positious are defined as follows:

Pogitions paying a ssalary differential and/or position
on administrative levels shall be publicized by the Superintendent in
accordance with the following procedure:

1, When school is in session principals and vice-
principals and administrative assistant's to the
Principals shall receive in writing a notice of said
positions as far in advance ss practiceble. Principal

or vice principal or administrative assistant to the
principal who desires to apply for such vacancies shall
submit their application in writing to the Superintendent
within the time limit specified in the notice.

2. The qualifications for the position, its duties
and the rate of compensation shall be clearly set forth.






8.

Article II
PRINCIPALS - ADMINISTRATORS
SALARY GUIDE
High School Elementary Jr. High Sch, High School

Btep Vice-Principal Principal Principal Principal

1 1.18 1.19 1,32 1,43

2 1.20 1,21 1.34 1,45

3 1,22 1,23 1.36 1.47

4 1.24 1.25 1.38 1.49

5 1.26

6 1,27
iéﬁﬁ Junior High High School
Sten Admin, Asst, Admin, Asst,

1 1,07 ’ —»1.11

2 1,09 1,13

3 1,11 i 1.15

4 1.13 1.17

All administrators salaries are based on 12 month contracts,
Salary bsse - maximum of the teacher salary guide =~ 6 year level. (17,355.00)

After 20 years of service in Rutherford School System to recelve an additional
$300,00.

Please see next page for conditions.






8. (a)

The ratio guide for the Administrative Assistants is subject to
the following conditions:

1. The positions are temporary and will be evaluated by the
Board of Education before the end of the current school year es
to whether they will be continued.

2+ The pergons in the positions must be fully certified as
administrators on or before September 1, 1973.

3. That one administrative assistant will assume the duties
of Director of the Summer School.






ARTICLE ITII

All principals and assistant principals and administrative
assistant’s to the principal shall be entitled to full coverage Blue
Cross/Blue Shield, Major Medical and Rider J, with the Board assuming
the cost. In addition, the Board shall pay the entire cost of the
femily plan 1f the individual wmember so elects,






10.
GENERAL

Except as this Agreement shgll hereinafter or otherwise provide, all
terms and conditions of employment applicable on the effective date of
this Agresment to employees covered by this Agreement ap established by
the rules, regulations and/or policies of the Board in force on ssid date,
shall continue to be so applicable during the terms of this Agreement.
Unless otherwise provided in this Agreement, nothing contained herein
shall be interpreted and/or applied so as to eliminate, reduce nor
atherwlse detract from any employee benefit existing pricr to its
effective date,

This contract shall be in effect for the peried July 1, 1973 to
June 30, 1974,

APFROVED: APPROVED:
President, Rutherford T President, Rutnerford Board of
Adminigtrators Association Fducation
Secretary, Rutherford Secretary, Rutherford Board of
Administrators Associstion Fducation

Date of Approval Date of Approval






