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PREAMBLE _
This AGREEMENT made and entered into this day of
, 1978, by and between the MATAWAN

‘REGIONVAL BOARD OF EDUCATION, Monmouth County, New Jersey,

(hereinaftexr called the "Boaxd"), and SERVICE EMPLOYEES INTER-
NATIONAL UNION, AFL-CIO, (hereinafter called the "Union").




- ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Union during the life-

of thls Agreenent as the excluszve representatzve for collectlve :

negotiations concerning the terms and condltlons of employment

for all Cafeteria employees of the Matawan Regional School

District, including: | . _ I

1.
2.

5

4.
5.
6.

Cooks

Bakers

Assistant Cooks and Assistant Bakers
‘Leaders

Cafeteria Aides

General Workers

B. Exclu&ed from the bargaining unit shall be managerial'

executives,

conlldentlal employees, pollcemen, profeSSLGnal and

craft employees SLperVISOIS and all other individuals employed

by the Board not specifically enumerated above



ARTICLE II

DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of

its employees covered under this Agreement, dues for the
sefvicg Employees International Union, AFL-CIO, as
said employees-individually'and voluntarily authorize the Board
to deduct. Such deductions shall be made in compliance with
Chapter 233, N.J. Public Laws of 1969 CN.J;S.A. 52:14-15.9e)
and'un&er rules established by éhe State Departument of Educationm.
Said monies, Fogethér with current records of any corrections,
shall be transmitted to such person as may from time to time be
'designated by the Union by the 15th of each month foliowing the
monthly pay period in which déducéions wefe madé. fhe person -
designated shall disburse such monies to_the.appropriéte'Unionm

~ B. The Union named shall certify to the Board, in writing,
the current rate of its meﬁbership dues. If the Uﬁi9n shall
‘change the rate of its membership dﬁes, it shall give the Board :
30 days written notice prior to the effective date of such change.

'C. The Union shall indemnify, defend and save the Boaxd

harmless.agaiﬁst.any anﬁ all claims, demands, suits or other fSrms
of liability that shall rise out of or by-reason of action taken
by the Board in reliance upﬁn said salary Heduction authori;atidn

cards submitted by the Union to the Board.




_ARTICLE IIT
PROBATIONARY PERIOD

A. The first twenty-two (22) working days of employment for..
all new employees will be considered a probationary period for |
.purposes of this Agreement. The Board may extend the probationary

period for an addltlonal twenty (20)'work1ng days Justlfled uwoon o

" motification to ‘the Union.
| B. During the aforementioned probationary period, the
Board may discharge such employee for any reason whatsoever.
An employee discharged during such probationary period shall
“not have recourse to the grievance procedure as set forth.ln
this Agreement. The Board shall have no respon31b111ty for the
re-employment of the newly engaged probationary employees.if

they are dismissed during the probatlonary period.



o~

ARTICLE IV

MANAGEMENT RIGHTS

A. The Board hereby retains and reserves unto itself,
without limitation, all legal powers; legal authority, duties
and responsibilities qoﬁferred upon and vested ig~it brior to
the signing of this Agreement by the Lzws and Constitution of'; 
the Sﬁaté of New Jersey an& of the United States. | _
.B. ' The exercise of the foregoing powers, righEs, autﬁority,;
duties and other responsibilities of the Board, the adoption of
poiicies,_rules, regulations and practiceé in furtherance thereéf;
and.the use of judgment and discretion in connectioﬁ thérewith, 5_
shall be limited only by the.termé of this Agreement, and then ohly
to the extent such terms hereof are in coﬁférmancg with the Consti-

tution and Laws of Hew Jérsey and of the United States.



material breach of this Agreement.

MAINTENANCE OF OPERATIONS

A; It is recognized that the need for continued and uninte
rupted operation of the Sohool District ls of paramount importance
to the citizens of the Matawan Regional School District, end thet-
there should be no interfefence with such operations. |

B. The Union covenants and agrees that neither the Union
nor ‘any person acting in its behalf, will cause, authorize, enéagea
in,-sanctlon, asslst or suppore, nor will an§ of its members take
part in any strike‘(i.e.,.the concerted failure to report for duty
or willful absence,of en-employee from hio position, or;seoppage.
of work or abstinence in whole or in part, from the-foll, faiohful.
end proper performance of the employees duties of employment),

work stoppage, slowdown,  walkout or other.job action against the .

Board. The Union agrees that such action would constitute.a -

-

C. :The_Union egrees that it will'do'everything;in its power
to.prevent its members from participating in'any strike, work
stoppage, slowdown or other act1v1t1es aforementioned, or support
any such action by any'other employee or group of employees of the
Board, and that the Union will publlcly dlsavow such action and '
order all-such.members_that participate in such activities to ceesek
and desist from same immediately and to return to work, end_take“
such other steps as may be necessary under the circumstances.to
bring about EOmplianoe with the Union's order. _
D. In the event'of a strike, slowdown, work stopoage, or

other activity aforementioned, if is covenanted and agreed that _




'participatiAn in anynﬁuchuactivi;y by any employee covered under
this Agreement shall'enéitle the Board to take any disciplinary
action up to and ;ncluding termination of the employment of such
employee or employeéé ' |

E. Nothing contained in thls Agreement shall be construed"
to 11m1t or restrict the Board in its right to seek and obtaln.t
such judieial relief as it may be entitled to have in Law ‘or ih;'
eqﬁity for injunction or damages, or both, in the‘evehﬁ of such
breach by the.Unioﬁ or its members.

'F. The Board Agrees that there shall be no lockout of

employees nor undua denial of work



ARTICLE VI ' T

. NON-DISCRIMINATION

A. There shall be no discrimination by the parties against
an employee on account of race, color, age, creed, sex or
national origin. | | .

B; No embloyee shall be discriminated against because of B
thelr membershlp or non-~membership in the Union, or because of

any lawful act1v1t1es by such employees on behalf of the Union



ARTICLE VII

BULLETIN BOARDS

A. The employer shall permit the Union the reasonable
use of bulletin boards for the purpose of posting notices, -
communications, or other information in connection with the Union

and its activities.



ARTICLE VIII

* MODIFICATION OF AGREEMENT

A. This Agreement shall not be modified in whole or in
part by the parties exéept by an instrument in writing duly

executed by the parties thereto.

-10.



ARTICLE IX

VISITATION

- A. The Union, through its representatives, shall have
access and the right to visit working areas of the school in. .
the district where employees covered by this Agreement are
“assignéé during normal working hours. Howévef, ﬁhe Union agrees:
that it shall not interfere with any working operations in the .
district, and shall notify the gafeteria Manager in advance -
and shall register with tﬁé_Building Administrato:, or his

designee.



ARTICLE X

SAFETY

A. The employer will insure that all conditions of
work are maintained in a safe working environment, and further,
that all séfety devices and necessary equipment are supplied
to maintain said environment. This includes equipment required
by the.varlous health codes and other appllcable statutes.,: -

B. A safety committee shall be established and made up of
the Chief Steward and the Department Head. This committee may
meet whenever called by a ﬁajcrity of the committee, but shall
meet not less than once every four (4) months. The committee
shall be responsible for inspection and mmpTementatlon of all
safety rules. The commirtee shall have the right to rgcommend.
all neceésary.provisioﬁs f& insure the" safe opefation and .

proteéction of employees at the work sités,

-

12.



N - . ARTICLE XI

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees is held
invalid by operaticn of law or by a Court c¢r other tribunal
of competent jurisdiction, guch provision shall be inoperative
but all other provisions shall not be affected thereby and shall

continue in full force and effect.

13.



ARTICLE XII | - _—

GRIEVANCE PROCEDURE

A. The term "grievance" as used herein means any alleged
violation, misinterpretation, or misapplication of this Agree-
ment, and may be raised by an individual, or group of individuals,
the Union on behalf of an individual or group of individuals, or.
the.Bogrd. | | -

B. The following éonstitutes-the sole and exclusive
meﬁhod‘for resolving grievanceé between the parties over this
Agreement, with the exception of.Board-initiated grievances{
which will proceed in accordance with Section C, and shall be
followed in its entirety unless any step is waived'by-ﬁutual

consent:

Step One:

The aégrieved shall institute action under the provisions
hereof within twenty (20) working days after the event giving rise
to the grievance has occurred, and an earnest effort shall be
. made to settle the differences between the aggrieved employee
an& his immediate supervisor for the purpose of resolving the
matter informally. Failure to act within the said twenty (20)
working days shall be deeméd to constituﬁe an abandonment of the
grievance. The immediate supervisor shall render.a decision within
five (5) working days'after receipt of the grievance.

Step Two: >

In the event that the grievance cannot be settled by
Sten One above, the written grievance may be filed with the Assic+a

Busiress Adrministrator, or his designee, within five (5) working

14,
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days after the decision of the immediate supervisor. The Assistan
Business Administrator shall have eight (8) working days within
which to answer the grievance.

Step Three:

If such grievance is not resolved by Step Two above,
the aggrieved shall within five (5) working days after the respﬁﬁse
from the Assistant Businéss Administrator, submit the grievance in
writing to the Superinténdent.. The Superintendent shall hold a
hearing within ten (10)'working days from the receipt of the é&ief
vance, and shall have ten (10) working déys thereafter to feach
his decision with'respect thereto. If the Superintendent requi;es
more timé to set up a hearing, he shall notify the Uniom in
-writing of the necessity for gxtending'the matter to a future
daté,-which shall not be eﬁcessive. A representative of fhe Union
shall attend such hearing. .

Step Four -'Arbitration:_

) 1. . If the grievance camnnot be satisfactorily adjusted
within ten (10)_days at Step Three, the matter may be referred for
-final decision and determination to”an impartiai.arbitrator_by'the
employee and the Union. .

Z. Either'party may refer the question to the New Jerse
State Board of Mediation under whose Rules ‘an arbitrator shall be.
chosen. The arbitrator shall be bound and govermed by the provi-
sions of this Agreement and restricted to the application of the
facts presented tb him involved in the grie#ance.' The arbitrator
shall not have the authoriﬁy to add to, modify, detract from or

alter in any way the provisions of this Agreement or any amendment




Grievance Procedure continued:

oxr supplement thereto. The costs for the services of tﬁe arbitra-
tcr shall be borme equally by the Board and the Union. Any other
expenses incurred, including but not limited to the presentation
of witnesses, shall be paid by the party incurring same.

3. The arbitrator shall set forth his findings of facts,
conclusions of law, and reasons for making the award within thirty
(30) days after the conclusion of the erbitration_hearina. ' -

4. The decision of the arbitrator shall be final and
binding upon the parties.

C. The Board may institute action under the'provisions'of-
this Article within twenty (20) working days after the event glVing
rise to the grievance has occurred Such ‘grievance shall be flled
directly with the Union and an earnest effort shall be made to
settle the differences between the‘Board and the Union. - If such
grievance is not settled, it may be submitted directly to Arbi-
tration. Such submission shall be made not later than twenty (20)
working days fallowing the failure of the parties to resolve the
‘differences. - | |

D. Failure in.any step to communicate a decision within
the specified time limit shall permit the aggrieved to proceed
to the next-step. Fallure at any step ‘of this procedure to appeal
a grievance:to the next step within the specified time limits shall
be deemed to be an accgptance of the decision rendered at that
Step. Failure to faiee a grievence within the t;pe limits herein,

shall be deemed to be an abandonment of the grievance. Time

16.




‘i,-,limitations m#} be extended by mutual agreement of both parties
involved and must be reduced to writing.

E. Members of the.bafgaining unit shall be entitlgd to have
a representative of the Union present at any sfage of tﬁe grie-
vance procedure. The Unién shall be notified of the decision at'

each Step.

17.



ARTICLE XIII

WAORK DAY, WORK WEEK, WORK YﬁAR

A. The work year for gmployees shall be on a ten (10)
month basis, to be corelated with the amount of student dﬁys
onn which food service is provided as determined by the Board of
Education, plus up to five (5) days before and after the student
year, the actual number of dajs to be determined by the Cafeteria
Supervisor. .

B.: It is undersﬁood that the Board may prdvide a summer

food service program, in whiéh_evtnt employees shall be selected

'by the Cafeteria Manéger pursuant to Article XIV herein aﬁd shall

work as required.
‘ €. The work week shall consist of five (5) days, commencing .
on Monday through Friday. | |

D. The work day shall be ﬁased on actuai'hourg worked.
) E. Each employee shall be entitled to a ten (10) minute
paid rest period during éaéh four (&) hour work segment.

F. If an employee is required to attend a meéting by. the "’

Board, such employee shall be paid at their regular straight time

rate for such attendance.



ARTICLE XIV .

OVERTIME AND PREMIUM PAY

A, Employees working in excess of forty (40) hours per
wéek-and/or at catering functions outside their regularly
scheduled hours shall be compen;ated at the rate of time and
one-half (1 1/2) their regular nay. ‘

B. Hours of work shall not be reduced'during,an established
work week or work #chedule solely for the purpose’of avoiding
overtime payment. | _ |

C. Overtlme shall be divided as equally and as equitably
as possible to all unlon.members of the bargalning unit, provided
they are quglified ‘to do the work. The principle of seniority
will be utilized in determining the selection of employees for
overtime work on a building-wide and classification—wide basis.

' The most senior employee shall be offefed overéime first, with .
;he next most senior employee offered overtime next in a cycle
of rotation until the list is exhausted. The cﬁcle,will—;hen
:éturn to the most senior employee. Any employee refusing éverb
time in their turn shall lose their ‘place on ﬁhét.cycle of the
overtime list, and shall not be eligible until the next turﬁ on
the list. |

D. Overtime shall be paid during the month following that
in which the overtime is worked. S

E. Whenever possible; overtime scheduled shall be posted
the day before such overtime is scheduled. Employees working

overtime shall be permitted to make such necessary notification

to their homes and families. : -



Overtime and Premium Pay continued:

F

Employees shall be expected to work a reasonable

amount of overtime when requested.




ARTICLE XV

SENIORITY

A. Seniority shall be defined as length of continuous
service in the bargaining unit, and shall begin with the first
day of employment. In the case of layoffs, tﬁe Board |
agrees to use seniority to the greatest extent possible. 1In
the case of promotions, ﬁhe Board agrees to promote the ﬁost
senior employee,'provided that employee'has the ayility'and

qualifications to do the work.’
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ARTICLE XVI

HEALTH BENEFIT INSURANCE

A. The Board agrees to provide, for each employee who’

works twenty (20) hours or more per week, full coverage in the

New Jersey Public and School Employees Health Benefit Plan at no

cost to the'employee. This Plan consists of Blua.Crdés,‘Blue
Shield, Rider J coverage, plus supplementary Major Medical .
coverage.

B. Effective Septeﬁber 1, 1979, the Board agrées to

‘provide, for each employee who works twenty (20) hours or more

per week, up to Ninety ($90.00) Dollars for a prescription
plan.
C. The Board reserves the right to change insurance

carriers so long as substantially similar benefits are provided.

-
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-ARTICLE XVII

CLOTHING
A. Thg Board shall provide to eéch regular kitchen

worker a Fifty-Five ($55.00) Dollar clothing allowance for

each year of this Agreement.

23.




ARTICLE XVIIL
TRAVEL ALLOWANCE

A. Any employee who is required to utilize their own

vehicle, or is requested to perform work at another location,,

_ shall receive a mileage allowance at the rate.of ten (10¢) cents

per miie, or be reimbursed the appropriate fee for use of

public transportation, if necessary.



ARTICLE XIX

LEAVES

A. Upon w:;itten notice to the employer, an employee may
apply for a leave of absence of up to sixty (60) days. The
epplication shall specify the requeéted length of time for the
leave. The leave may be extended by mutual agreement of the
parties. All leaves o.f.aibsence must l;e a}ﬁprofed'by the ﬁoard

of Education, or its designee.

B. Regular ten (10) month employees shall be granted

up to te;a (10) days sick leave each year, which shall be cumulative
from year 'Eo yéar. A.n in‘i:enc‘ied absence shall be reported as soon
as such intention is known to ‘the— employee.

c. Any employee who is absent for five (5) consecutive
days or more may be reﬁuir'ed to submit a note from his or her
doctor showing that such 'employee"is ﬁt and able to re’t';urn té

work.

25.



ARTICLE XX

POSTING OF VACANCIES AND PROMOTION

A. In the event that a vacancy exists or promotional
opporéunity is available, such vacéncy or opportunity shall be
posted in writing for a period of ten (10) working days. Selection
of employees to fill the ﬁacancy shall be govermed by semiority,
provided the applicants are equally qualified. Emplovees shall
be eligible to bid for lateral or highér positions.

B. In the case of new or vacant positions in the-"kitcﬁen
worker" catégéry which arise after June 30, 1978, qualified
aides shall be given the first opportunitie# for the first.
three (3) positions in such category. Thexfoﬁrth {(4th) such
Qécancy or ﬁpeniné may be offeredvﬁo a non-employee, at the
Board's option, and further such opportunities shall be offered
to aides, and then non-employees (at the Board's option) on an
alternating basis: Example - six (6) openings‘--firét three (3) -
to aides, fourth (4th) to Board's choice, fifth (5th) to aide,

sixth to Board's choice, etec.



ARTICLE XXI

TRAMNSFERS AND REASSIGMMENTS

A. No transfers or reassignments will be made for
disciplinary purposes. |

B. An employee, for reasons of hardship, may request a
transfer or reassignment. The Board agrees that it will make.

reasonable efforts to accommodate such employee.

Ly S



ARTICLE XXII

SUCCESSORS AND ASSIGMS

A. This Agreement shall be binding upon the successors

and assigns of the parties.

28




ARTICLE XXIII

JURY DUTY
A. When a2 member of the bargaining unit is summoned for
jury duty, the Board shall grant such employee time off for jury
duty and will ﬁay the employee the difference between his jury

duty pay and the regular straight time hourly rate for the.regular:

scheduled hours of work.

29.
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ARTICLE XXIV

BEREAVEMENT LEAVE

A. In the case of the death of a parent, brother, sister,
husband, wife, child, or a relative who is a member of the
immediate household of ﬁhe employeé, members of the bargaining
unit will be excused without loss of pay from the day of the
death-to the‘day after the funeral, inclusive, provided the

absence does mnot exceed five (5) school days.
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ARTICLE XXV

~ GUARANTEED HOLRS

A. Employees who report to work without having been
notified that the cafeteria is closed, shall be guaranteed either
one-half (1/2) their scﬁeduled hours work or pay in lieu thereof.

Closing whistle and/or radio notification that school is closed_

Ashall constitute adequate notificatiom.

B. Once employees begin their scheduled shift, they shall

be guaranteed work or pay in lieu thereof for the duration of

" their scheduled hours, even upon the closing of the cafeteria.

C. The decision whether an employee shall be excused or

shall work will be at the Supervisor's discretion.
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ARTICLE XXVI

HOLIDAYS

A. All employees of the bargaining unit shall be entitled
to nine (9) paid holidays during the 1978-79 school year.

B. All employees of the bargaining unit shall be entitled
to ten {(10) paid holidays during the 1979-80 school year.

c. Payment shall be based on individual employees regularly
scheduled hours.

Listed below are the 9 paid holldays for the 1978 79 school year:
also listed is the one (1) additional holiday for the 1979-80
school year.

1978-79

l. 0ld 10/9 Columbus Day (substitute for Veteran's Day)
2. 0l&a 11/23 Thanksgiving Day

3. 0l1d 12/25 Christmas Day

4. 0lda 1/1 New Year's Day

5. New 1/15 Martin Luther King's Birthday

6. New 2/12 Lincoln's Birthday

7. 0l 2/22 Washington's Birthday

g8. 0ld 4/13 Good Friday

9. 0l1da 5/28 Memorial Day

1979-80

Same as above plus the day after Thanksgiving.

32



ARTICLE XXVII

A. All employees of the bargaining unit shall receive
a twenty-six (26¢) cents per hour increase over .the 1977-78
base rate, effective September 1, 1978.

B. Effective September 1, 1979, all employe;s of_the
bargaining unit shall receive a twenty-one'(ZIé) cents par‘hour‘
increase over the 1978-79 rate. . .

C. Any employee who works in a’higher classification for
a minimum of a full day shall feceive the rate of that classi-
fication for the hours so worked. | o

D. Aides shall be paid for all hours worked, including

those houré beyond their regularly scheduled haurs,'provided

such work is authorized by their supervisor.



ARTICLE XX(VIII

TERM AND REUEVAL

This Agreement shall be in full force and effect as of
July 1, 1978, and shall be in effect to and including June 30, 1980.
This Agreement shall continue in full force and effect from year to
year thereafter, unless one i:arty or the other glives notice, in ﬂtins,
no sooner than one hundred fifty (150) nor later tﬁan ninety (90) days
prior to the expiration date of this Agreement, of a desire to change,

modify or termlinate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands

. - -
and seals at Matawan, New Jersey, on this ool o day of
r _ . N )
/\J._.ﬁw—.w-g L~ > 1979.
7/ /
'SERVICE EMPLOYEES INTERNATIONAL MATAWA-ABERDEEN REGIONAL BOARD OF
UNION, AFL-CIO : EDUCATION., MONMOUTH CQUNTY
By: By:
Witness:

34,
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LETTER OF UNDERSTALDINS

THE MATAWAN-ABERDEEN REGIONAL BOARD OF EDUCATION AND SERVICE
EMPLOYEES INTERNATIONAL UNION, AFL-CIO, do hereby agree between the parties
that for purposes of seniority, all time worked for JA-CE Inc. and ARA .
Sérvices, Inc., shall be considered as service time with the Board of
Edueation, prcfided the aforementioned time was on behalf of tﬁé Matawan-
Aberdeen Reglonal Board .of Edugﬁtion. It shall be the ébligation of the
Union to provide the Board with satisfactory pro;f of service ﬁiﬁh the

afbrementiéned companies before such seniority will be granted.

MATAWAN-ABERDEEN REGIONAL BOARD OF EDUCATION

’7Ty My QZ :jlkchgoqxa
),.“)ZN 5 whaf
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