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ARTICLE I 

RECOGNITION 

In accordance with N.J.S.A. 34:13A-1 et seq., the Board hereby recognizes the 
Association as the majority representative for collective negotiations concerning the 
terms and conditions of employment for only the following full-time employees 
employed by the Board and holding supervisory or higher certificates: 
 

Principals 
Vice-Principals 
Coordinators 
Directors 
Supervisors 
Department Chairpersons 
Instructional Supervisor 

 
excluding all other employees. 
 
References to "administrators" refer to all those included above and references to 
specific classification refer only to that classification. 
 

ARTICLE II 

NEGOTIATION PROCEDURE 

1. The parties agree to enter into collective negotiations over a successor 
Agreement in accordance with the provisions of the New Jersey Employer-
Employee Relations Act. N.J.S.A. 34:13A-1 et seq., and the rules and 
regulations of the New Jersey Public Employment Relations Commission. 

 
2. Except as this agreement shall otherwise provide, all terms and conditions of 

employment applicable on the effective date of this Agreement shall continue 
to be so applicable during the term of this Agreement.  Unless otherwise 
provided in this Agreement nothing contained herein shall be interpreted 
and/or applied so as to eliminate, reduce, or otherwise detract from any 
employee's benefits existing prior to its effective date.  

 
3. This Agreement incorporates the entire understanding of the parties on all 

matters which were or could have been the subject of negotiations.  During 
the term of this Agreement, neither party shall be required to negotiate with 
respect to any such matter whether or not covered by this Agreement and 
whether both of the parties at the times they negotiated or executed this 
Agreement. 
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This Agreement shall not be modified in whole or in part by the parties except 
by an instrument in writing duly executed by both parties. 

 
ARTICLE III 

GRIEVANCE PROCEDURE 

A. Definitions 
 

1. Grievance 
 

A "grievance" is a claim by an employee based upon the interpretation, 
application, or violation of this Agreement, policies, or administrative 
decisions and practices affecting an administrator or a group of 
administrators. 

 
2. Aggrieved Person 

 
An "aggrieved person" is the person or persons or the Association 
making the claim. 

 
3. Party in Interest 

 
A "party in interest" is the person or persons making the claim and any 
person including the Association or the Board, who might be required to 
take action or against whom action might be taken in order to resolve 
the claim. 

 
B. Purpose 

The purpose of this procedure is to secure at the lowest possible level, 
equitable solutions to the problems which may from time to time arise 
affecting members.  Both parties agree that these proceedings will be kept as 
informal and confidential as may be appropriate at any level of the procedure. 

C. Procedure 

1. Time Limits 

The number of days indicated at each level should be considered as a 
maximum and every effort should be made to expedite the process.  
The time limits specified may, however, be extended by the mutual 
agreement. 
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2. Year-End Grievance 
 

In the event a grievance is filed at such time that it cannot be processed 
through all the steps in this grievance procedure by the end of the 
school year, and, if left unresolved until the beginning of the following 
school year, it could result in irreparable harm to a party in interest; 
then the time limits set forth herein shall therefore be reduced so that 
the grievance procedure may be exhausted prior to the end of the 
school year or as soon thereafter as is practicable. 

 
3. Level One - Superintendent 

 
An administrator with a grievance shall first discuss it with the 
Superintendent either directly or through the Association's designated 
representative, with the objective of resolving the matter informally. 

 
4. Level Two - Board of Education 

 
If the aggrieved person is not satisfied with the disposition of his/her 
grievance at Level One, or if no decision has been rendered within five 
(5) school days after the presentation of the grievance, he/she may file 
the grievance in writing with the Association within five (5) school days 
after the decision at Level One or ten (10) school days after the 
grievance was presented, whichever is sooner.  Within five (5) school 
days after receiving the written grievance the Association shall refer it 
to the Board of Education. 

 
5. Level Three - Arbitration 

 
a. If the aggrieved person is not satisfied with the disposition of 

his/her grievance at Level Two, or if no decision has been 
rendered within ten (10) school days after a decision by the 
Board of Education or fifteen (15) school days after the grievance 
was delivered to the Board of Education, whichever is sooner, 
request in writing that the Association submit its grievance to 
arbitration.  The Association may submit the grievance to 
arbitration within fifteen (15) school days after receipt of request 
by the aggrieved person. 

 
b. Within ten (10) school days after such written notice of 

submission to arbitration, the Board and the Association shall 
attempt to agree upon a mutually acceptable arbitrator and shall 
obtain a commitment from said arbitrator to serve.  If the parties 
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are unable to agree upon an arbitrator or to obtain such a 
commitment within the specified period, a request for a list of 
arbitrators may be made to the Public Employment Relations 
Commission by either party.  The parties shall then be bound by 
the rules and procedure of the Public Employment Relations 
Commission (P.E.R.C.). 

 
c. The arbitrator's decision shall be in writing and shall be submitted 

to the Board and the Association and shall be final and binding 
on the parties. 

 
d. The Public Employment Relations Commission has jurisdiction 

over disputes concerning whether a grievance is within the scope 
of negotiations.  In the event that the substantive arbitrability of a 
grievance is at issue between the parties, jurisdiction to resolve 
the issue shall rest with the arbitrator selected in accordance with 
the provision of Section C.5.b. of this Article, or the Courts, as 
appropriate. 

 
e. The costs for the services of the arbitrator including per diem 

expenses, if any, and actual and necessary travel, subsistence 
expense, and the cost of the hearing room shall be borne equally 
by the Board and the Association.  Any other expenses incurred 
shall be paid by the party incurring same. 

 
D. Rights of Administrators to Representation 
 

1. Administrator and Association 
 

Any aggrieved person may either appear alone or be represented at all 
stages of the grievance procedure by representative(s) selected or 
approved by the Association.  When an administrator is not represented 
by the Association, the Association shall have the right to be present 
and to state its views at all stages of the grievance procedure. 

 
2. Reprisals 

No reprisals of any kind shall be taken by the Board or by any member 
of the administration against any party in interest, any representative, 
any member of the Association, or any other participant in the 
grievance procedure by reason of such participation. 



{00275047; 1} 5 

 
E. Miscellaneous 
 

1. Group Grievance 
 

If, in the judgment of the Association, a grievance affects a group or 
class of administrators, the Association may also submit such 
grievance in writing to the superintendent. 

 
2. Written Decisions 

 
Decisions rendered at Level One which are unsatisfactory to the 
aggrieved person and all decisions rendered at Levels Two and Three 
of this grievance procedure shall be in writing setting forth the decision 
and the reasons therefore and shall be transmitted promptly to all 
parties in interest and to the Association.  Decisions rendered at Level 
Three shall be in accordance with the procedures set forth in Section 
C.5.c. of this Article. 

 
3. Separate Grievance File 

 
All documents, communications, and records dealing with the 
processing of a grievance shall be filed in a separate grievance file and 
shall not be kept in the personnel file of any of the participants. 

 
4. Forms 

 
Forms for filing grievances, serving notices, taking appeals, making 
reports and recommendations, and other necessary documents shall 
be prepared jointly by the Superintendent and the Association and 
given appropriate distribution so as to facilitate operation of the 
grievance procedure. 

 
5. Meetings and Hearings 

All meetings and hearings under this procedure shall not be conducted 
in public and shall include only such parties in interest and their 
designated or selected representatives, heretofore referred to in this 
Article. 
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ARTICLE IV 

SUPERVISORY EMPLOYEE RIGHTS 

A. Rights and Protection in Representation 

Pursuant to N.J.S.A. 34:13A-1 et seq., the Board hereby agrees that every 
employee of the Board shall have the right freely to organize, join, and support 
the Association for the purpose of engaging in collective negotiations and 
other concerted activities for mutual aid and protection.  As a duly elected 
body exercising governmental power under color of law of the State of New 
Jersey, the Board undertakes and agrees that it shall not directly or indirectly 
discourage or deprive or coerce any employee in the enjoyment of any rights 
conferred by N.J.S.A. 34:1A-1 et seq., or other laws of New Jersey, or the 
Constitutions of New Jersey and the United States; that it shall not 
discriminate against any administrator with respect to hours, wages, or any 
terms or conditions of employment by reason of membership in the 
Association; participation in any activities of the Association; collective 
negotiations with the Board; or institution of any grievance, complaint, or 
proceeding under this Agreement, or otherwise with respect to any terms or 
conditions of employment. 

 
B. Statutory Savings Clause 
 

Nothing contained herein shall be construed to deny or restrict to any 
administrator the rights granted by New Jersey School Laws or other 
applicable laws and regulations.  The rights granted to employees hereunder 
shall be deemed to be in addition to those provided elsewhere. 

 
C. Just Cause Provision 
 

No administrator shall be disciplined, or reduced in rank or compensation 
without just cause, as defined in N.J.S.A. 18A:28-5. 

 
 

ARTICLE V 

ASSOCIATION RIGHTS AND PRIVILEGES 

All records, data, and information of the Mount Olive Township School District, if 
available to the public, shall be made available to the Association for inspection 
during business hours at the office of the Board Secretary, with reasonable notice 
of the time of the inspection and the documents it wishes to inspect. 
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ARTICLE VI 

FRINGE BENEFITS 

A. Sabbaticals 

1.  Purpose 

Sabbatical leaves shall only be granted for study or professional 
improvement related to the administrator’s area of specialization. 

 
2.  Qualification and Procedure 

 
a.  Only administrators who have completed seven (7) or more years of 
continuous, full-time service in the Mount Olive School District and have 
not been granted sabbatical leave during the preceding seven (7) years 
shall be eligible for sabbatical leave. 

 
b.  Not more than one (1) sabbatical leave will be granted in the same 
year.  The Board will approve a minimum of one (1) sabbatical leave 
per year subject to all requirements set forth in Section 2. “Qualification 
and Procedure.” 

 
c.  Application for sabbatical leave shall be made to the Superintendent 
prior to February 1, previous to the year for which such leave is 
requested.  The application must be made on the approved form 
furnished by the Board and the application must describe how the 
proposed sabbatical activity will increase the recipient’s value to the 
school district. 

 
d.  Board approval of the Superintendent’s recommendations for 
sabbatical leave will be guided by the Board’s appraisal of the resulting 
benefits to the school system.  Sabbatical leaves will only be granted 
where the Board is satisfied that the loss of the applicant’s services for 
the period of the leave, together with the financial cost, will be offset by 
the benefits to the school system, which can reasonably be anticipated 
from the granting of the sabbatical leave.  Consideration will be given to 
a reasonable distribution of sabbatical leaves among administrators in 
the several buildings and departments. 

 
e.  Acceptance of a sabbatical leave constitutes an agreement and 
commitment from the recipient to return to the Mount Olive School 
District for a period of at least one (1) year for a half-year sabbatical 
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and two (2) years for a full-year sabbatical, after the expiration of the 
leave.  Under such circumstances, the recipient shall execute a 
notarized, individual contract with the Mount Olive Township Board of 
Education in the amount to be received while on sabbatical leave 
including all salary and benefit costs.  This note shall be paid in the 
event that all terms, conditions, requirements and obligations set forth 
in Article VI are not met by the administrator receiving said sabbatical 
leave.  If the recipient fails to return and fulfill such commitment, the 
recipient shall be required to reimburse the Mount Olive School District 
for all salary and benefits received while on sabbatical leave. 

 
f.  Administrators on sabbatical leave agree not to engage in 
remunerative employment while on leave unless the Board has 
approved of such employment as beneficial to the school system and 
only then, upon such other conditions as the Board may prescribe. 

 
g.  Immediately upon return to the school district, recipients of 
sabbatical leaves shall submit to the Board and their supervisors, a 
comprehensive written report of the activities and accomplishments of 
the leave and its values to the school district. 

 
h.  Sabbatical leave recipients agree to enter into a contract with the 
Mount Olive School District that recites the obligations of both parties 
as set forth in this Article. 

 
3.  Salary 

 
a.  Administrators on sabbatical leave for not more than one-half of the 
school year shall be paid at one hundred (100%) percent of the salary 
rate which he/she would have received if such administrator remained 
on active assignment during the period of the leave. 

 
b.  An administrator on sabbatical leave for one (1) year shall be paid 
fifty percent (50%) of the salary rate which he/she would have received 
if such administrator remained on active assignment during the period 
of the leave. 

 
c.  Salary payments for administrators on sabbatical leave shall be 
made in accordance with the schedule for payments of salaries, 
including pension fund and other decisions authorized by the 
administrator. 
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4.  Course Reimbursement 
 

Tuition reimbursement for courses taken during sabbatical leave shall 
be governed by the parties’ practice. 

 
5.  Placement Upon Return 

 
Upon return from sabbatical leave, the administrator shall receive the 
same salary that he/she would have received had he/she remained 
actively employed in the school district during the period of the 
sabbatical leave. 

 
B.  The Board shall incur the costs of the employee's membership in the following 

professional organizations: 
 

1. National Association of Secondary School Principals. 
 

2. New Jersey Association of Secondary School Principals and 
Supervisors. 

 
3. Morris County Association of Secondary School Principals and 

Supervisors. 
 

4. National Association of Elementary School Principals. 
 

5. New Jersey Association of Elementary School Principals. 
 
6. Morris County Association of Elementary School Principals. 
 
7.  N.J.A.S.A. - Association of School Administrators (Director of       

Administrative Services). 
 
C. Professional Conferences 

1. Subject to the approval of the Superintendent, Administrators and 
Supervisors may attend National, State, and Regional Professional 
meetings, conferences, conventions, and workshops. 

 
2. The cost of a single room rate, transportation, and registration shall be 

borne by the Board of Education.  Administrators and Supervisors may 
also be reimbursed at the Board's discretion for substantiated expenses 
up to forty dollars ($40.00) per day.  Expenses incurred above this 
amount to be borne by the individual. 
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D. Sick Leave Buy Back 

1. All administrators shall, at the time of retirement, receive a wage bonus 
of ninety percent (90%) of accumulated sick days.  Payment shall be at 
the current rate of sixty-five dollars ($65.00) per day. 

 
2. At the end of the school year, a maximum of three (3) personal days 

will be added to the individual's total cumulative sick leave. 
 
3.   All unused sick days accumulated by administrators prior to July 1, 

2003 shall be paid at retirement as set forth in paragraph 1, above and 
the value of those days shall be calculated and frozen as of July 1, 
2003.  All unused sick days accumulated by an administrator after July 
1, 2003 shall be paid at the rate of $95.00 per day at retirement, to a 
maximum of $20,000.  To be eligible to receive payment for sick leave 
at retirement, an administrator must have a total of ten (10) years of 
service to Mount Olive.  Payment for days accumulated prior to July 1, 
2003 shall not be included in the $20,000 maximum payment.  If 
retirement occurs with less than ten (10) years of service, total sick 
days are calculated as to previous contract: 90% of sick days at $65 
(sixty-five dollars) per day. 

 
4.   Up to five (5) days of bereavement leave shall be granted upon the 

death of a spouse, parent, or child.  Up to three (3) days of 
bereavement leave shall be granted upon the death of a brother, sister, 
grandparent, grandchild, son in law, daughter in law, parent in law, 
brother in law, sister in law, and other members of the immediate 
household. 

 
5. Upon the termination of a disability leave due to pregnancy, a non-

tenured employee shall be entitled to an unpaid child care leave until 
the end of the contract year in which said leave commenced.  A tenured 
employee may apply for unpaid child care leave for the balance of the 
school year and the succeeding school year.  Employees on childcare 
leave must notify the Board in writing no later than April 15 of their 
intent to return in September barring any unforeseen circumstances.  In 
no event shall the Board be required to grant a childcare leave to both 
spouses who work in the district.   

 
6.   All unit members shall be entitled to one sick day per month of service 

in each school year.  Unused days shall be accumulated from year to 
year without limit.  
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E. Work Year Defined 
 

1. The twelve month work year shall be from July 1 through June 30.  All 
twelve-month administrators, having completed their first year of 
service will work 219 days, except those administrators who have 
earned additional vacation time due to longevity.  These 
vacation/longevity days will be subtracted from the 219 days.  
Administrators during their first year of service will work the regular 
twelve-month calendar. 

 
2. Ten-month employees -  
 

a.  The work year for Department Chairpersons and Instructional 
Supervisors shall be the teachers’ work year (in 2006-07, 185 
days) plus an additional fifteen (15) days between July 1 and 
June 30, as determined by the Building Principal and/or 
Superintendent.  The salary guides for the years 2006-2009 have 
been constructed to reflect this equalization of work years.  

 
3. Administrators should not  be required to work on the days when school 

is closed.  Inclement weather days are accrued as part of the 219 days. 
 
F. Vacation 

1. All twelve-month administrators will receive a minimum of twenty (20) 
vacation days plus earned longevity vacation days. 

After 1 year  - 20 days 
After 15 years - 1 additional day 
After 20 years  - 2 additional days 
After 25 years - 3 additional days 

 
2. Twelve-month administrators shall not use their vacation days during 

the two weeks immediately preceding the opening of school unless 
approved by the Superintendent. 

 
3.   Administrators unable to utilize their vacation time in the year that it 

is earned may accumulate five (5) unused vacation days as unused 
sick days, subject to a maximum accumulation per year of fifteen 
unused sick, personal, and vacation days.  (N.J.S.A. 18A:30-7). 
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G. Longevity 
 

After the fifteenth (15th), twentieth (20th), twenty-fifth (25th), and thirtieth (30th) 
year of continuous service in the field of education in the Mount Olive School 
District, a non-cumulative adjustment will be added to the individual’s base 
salary.  These payments shall be included in salary for pension purposes.  
Salary increases described in Article VIII, Administrators’ and Supervisors’ 
Salaries, shall be calculated before the longevity payments are added: 
 
Longevity   Scale Amount 
 
15     $500 
20              1,000 
25     1,500 ($1,000 + $500) 
30     2,500 ($1,500 +$1,000)  
 

H. Insurance 

1. Medical 

The Board agrees to continue to pay one hundred percent (100%) of 
the premium costs for single and family coverage for those full-time 
employees participating in the Connecticut General Life Insurance 
Company Medical and Hospital Benefit Plan, subject to an annual 
$300.00 pre-tax contribution by the employee to defray these premium 
costs.  This contribution is to be deducted at the rate of $15.00 per pay 
period from September 1 through June 30 for all Instructional 
Supervisors and Department Chairs.  All 12-month employees shall 
contribute a pre-tax amount at a rate of $12.50 per pay period from July 
1 through June 30. 

 
a. Mandatory Second Surgical Opinion and Hospital 

Precertification/Continued Stay Review features will be included 
in the Medical Insurance programs. 

 
b. The major medical deductible will be two hundred ($200) dollars 

single/four hundred ($400) dollars family. 
 

c. The coverage is: 
 

1. The Comprehensive Medical Plan, and at the choice of 
staff, a voluntary PPO, or,  

 



{00275047; 1} 13 

2. at the choice of staff, voluntary DPP 
 
Effective July 1, 2006, upon satisfactory proof of alternate coverage, employees who waive 
health benefit coverage to which they are entitled to through this agreement shall receive 
the following payments.  Payments are not to be considered a salary payment and, as 
such, are not pensionable.  Any tax liability is the responsibility of the employee.  Payments 
will be made in two installments, fifty percent (50 %) on December 31st and fifty percent 
(50% on June 30th. 

The following reimbursement rates are based on full-time employees working 
full-time hours.  Rates for employees working less than thirty hours per week 
are pursuant to the formula at the end of this section: 

1. Single Coverage - $1,500 

2. Husband/Wife coverage - $3,500 

3. Family Coverage - $4,000 

4. Parent/Child - $2,500 

2. Dental 
 

The Board agrees to provide $50 deductible for single and $100 
deductible for full family coverage for full-time employees.  The dental 
cap shall be established at the premium rate that will be in effect in 
June 30,2003. 

 
3. Carrier Designation 

The Board, after consultation with the Association, may change carriers 
or self-insure, in its sole discretion, provided the insurance benefits are 
substantially equal to or better than the insurance benefits originally 
provided. 

 
4.   Upon retirement and thereafter, unit members and their spouses can 

elect to continue to be part of the Mount Olive Township Public Schools 
insurance plans by paying the group rate. 

 
5.   Each unit member with twenty (20) years or more of service in the 

Mount Olive School District will receive up to three hundred dollars 
($300.00) reimbursement yearly for a complete physical examination, 
not covered by insurance.  Members with less than twenty years of 
service in the Mount Olive School District, who are at least forty-five 
(45) years of age will receive up to three hundred dollars ($300.00) 
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reimbursement for a physical examination every three years, which is 
not covered by insurance.  Member with less than twenty years of 
service in the Mount Olive School District who are at least fifty (50) 
years of age will receive up to three hundred dollars ($300.00) 
reimbursement for a physical examination every two years, which is not 
covered by insurance. 

 
I.  Effective July 1, 2000, the attendance incentive program shall be eliminated. 
 

ARTICLE VII 

RETENTION OF BENEFITS 

A. All Benefits to be Retained 

The failure of the parties to enter into specific agreements with respect to 
benefits existing at the time of the signing of this Agreement shall not be 
construed to permit the Board of Education to diminish any existing benefits. 

 
ARTICLE VIII 

ADMINISTRATORS' AND SUPERVISOR' SALARIES 

A. Salary increases shall be based on the current base salary of each 
administrator.   

 
Effective July 1, 2006, the following percentage increases shall be in effect: 

 
     Percentage Increase 

  Year             All Administrators 
 
  2006-2007 As per guide          4.5 
  2007-2008             4.5 
  2008-2009              4.5 
 
B. Newly hired employees may be placed at any point in the salary range 

established for their position at the Board’s discretion.  If that salary is 
“between steps”, the employee shall move to the next higher step (above their 
initial salary) on the succeeding July 1. 

 
C. Ten (10) month Department Chairpersons who are asked to work beyond the 

work year established in Article VI, Paragraph 2, shall be paid at the rate of 
1/200 of the regular salary for each day worked, or at hourly rates based on 
one-seventh (1/7) of his/her daily rate if less than a day. 
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D. Doctoral Adjustment:  Unit Members possessing an education related Ph.D. or 

Ed.D. shall receive a $2,000  payment added to their base salaries beginning 
after their first year of service.  If the unit member earns the degree during an 
academic year, the adjustment will commence the next July 1.   

 
F. The orderly conduct of the school district requires that employees intending to 

resign their employment give adequate advance notification.  An employee 
intending to terminate all employment with the school district, for reasons 
other than sudden illness or other unforeseen extenuating circumstances, 
shall give no less than sixty (60) days advance notification in writing.  If an 
employee fails to give said notification of voluntary termination of employment, 
that employee shall not be eligible for payment of any accumulated sick leave, 
vacation pay or any other similar deferred compensation benefit.  

ARTICLE IX 

MISCELLANEOUS PROVISIONS 

A. Printing and Distribution 

The School District will, at its own expense, print sufficient copies of this 
Agreement for present and new employees. 

 
B. Notice 
 

Whenever any notice is required to be given by either of the parties to this 
Agreement to the other, pursuant to the provision(s) of the Agreement, either 
party shall do so, in writing, at the following addresses: 

 
1. If by Association, to Board at 

Budd Lake School 
Route #46 
Budd Lake, New Jersey 
ATTENTION: President of the Board 

 
2. If by the Board, to Association at 

  Central Administration Building 
  Route #46 
  Budd Lake, New Jersey 
  ATTENTION: President of Mt. Olive Administrators'  
    and Supervisors' Assn. 
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C. In the event any portion of this Contract shall be deemed to be in violation of 
the law, the remainder of the Contact shall remain in full force and effect. 

 
D.   In the event that a member of the Association is placed temporarily in a 

position that carries a higher salary classification, he or she shall receive a per 
diem stipend that is equal to one-half the difference between his or her own 
salary and the salary of the individual who is temporarily being replaced.  The 
stipend shall be earned only after the temporary placement has exceeded 
twenty work days and shall begin with the twenty-first work day. 

 
ARTICLE X 

DURATION OF AGREEMENT 

This Agreement shall be effective as of July 1, 2006 and shall continue in 
effect until June 30, 2009.  Mutually developed salary guides are attached.  
Employees shall be frozen on step for the duration of this contract. 

All prior agreements shall be incorporated into the 2006-2009 contract.  All proposals 
not addressed herein are withdrawn. 
 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to 
be signed by their respective Presidents and attested by their respective Secretaries 
on the day and year aforesaid. 
 
 
MOUNT OLIVE ADMINISTRATORS'  MOUNT OLIVE TOWNSHIP 
AND SUPERVISORS' ASSOCIATION BOARD OF EDUCATION 
 
______________________________ _____________________________ 
 
 
______________________________ _____________________________ 
 
 
______________________________ _____________________________ 
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2006-2007 Administrator and Supervisor Salary Guide 4.5% 
 
Category-Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
 
1 Principal- HS 122,220 127,110 132,193 137,480 142,977 148,697 
2 Principal- MS 113,833 118,385 123,121 128,045 133,167 138,493 
3 Principal-Elem 106,643 110,908 115,344 119,957 124,755 129,746 
3 Director Spec.Ser. 106,643 110,908 115,344 119,957 124,755 129,746 
4 Director K-12 101,850 105,923 110,160 114,566 119,150 123,916 
5 Supervisor K-12 97,058 100,939 104,977 109,176 113,543 118,085 
6 Vice Principal-HS 95,859 99,693 103,681 107,828 112,142 116,627 
6 Vice Principal-MS 95,859 99,693 103,681 107,828 112,142 116,627 
7 Athletic Director 89,868 93,463 97,201 101,089 105,132 109,338 
7 Guidance Director 89,868 93,463 97,201 101,089 105,132 109,338 
8 Dept. Chair 77,885 81,000 84,242 87,610 91,115 94,760 
8 Inst. Supervisor 77,885 81,000 84,242 87,610 91,115 94,760 
 
 Doctorate-Adjustment 2,000 
 
 Longevity-Adjustment 
 
 15 Years 500 
 20 Years 1,000 
 25 Years 1,500 
 30 Years 2,500 
 
*All unit members to remain on 2005-2006 step in 2006-2007.  There is no movement from step to step during 
the life of this Agreement. 
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2007-2008 Administrator and Supervisor Salary Guide 4.5% 
 
Category-Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
 
1 Principal- HS 127,720 132,830 138,142 143,667 149,411 155,388 
2 Principal- MS 118,955 123,712 128,661 133,807 139,160 144,725 
3 Principal-Elem 111,442 115,899 120,534 125,355 130,369 135,585 
3 Director Spec.Ser. 111,442 115,899 120,534 125,355 130,369 135,585 
4 Director K-12 106,433 110,690 115,117 119,721 124,512 129,492 
5 Supervisor K-12 101,426 105,481 109,701 114,089 118,652 123,399 
6 Vice Principal-HS 100,173 104,179 108,347 112,680 117,188 121,875 
6 Vice Principal-MS 100,173 104,179 108,347 112,680 117,188 121,875 
7 Athletic Director 93,912 97,669 101,575 105,638 109,863 114,258 
7 Guidance Director 93,912 97,669 101,575 105,638 109,863 114,258 
8 Dept. Chair 81,390 84,645 88,033 91,552 95,215 99,024 
8 Inst. Supervisor 81,390 84,645 88,033 91,552 95,215 99,024 
 
 Doctorate-Adjustment 2,000 
 
 Longevity-Adjustment 
 
 15 Years 500 
 20 Years 1,000 
 25 Years 1,500 
 30 Years 2,500 
 
*All unit members to remain on 2006-2007 step in 2007-2008.  There is no movement from step to step during 
the life of this Agreement. 
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2008-2009 Administrator and Supervisor Salary Guide 4.5% 
 
Category-Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 
 
1 Principal- HS 133,467 138,807 144,358 150,132 156,134 162,380 
2 Principal- MS 124,308 129,279 134,451 139,828 145,422 151,238 
3 Principal-Elem 116,457 121,114 125,958 130,996 136,236 141,686 
3 Director Spec.Ser. 116,457 121,114 125,958 130,996 136,236 141,686 
4 Director K-12 111,222 115,671 120,297 125,108 130,115 135,319 
5 Supervisor K-12 105,990 110,228 114,638 119,223 123,991 128,952 
6 Vice Principal-HS 104,681 108,867 113,223 117,751 122,461 127,359 
6 Vice Principal-MS 104,681 108,867 113,223 117,751 122,461 127,359 
7 Athletic Director 98,138 102,064 106,146 110,392 114,807 119,400 
7 Guidance Director 98,138 102,064 106,146 110,392 114,807 119,400 
8 Dept. Chair 85,053 88,454 91,994 95,672 99,500 103,480 
8 Inst. Supervisor 85,053 88,454 91,994 95,672 99,500 103,480 
 
 Doctorate-Adjustment 2,000 
 
 Longevity-Adjustment 
 
 15 Years 500 
 20 Years 1,000 
 25 Years 1,500 
 30 Years 2,500 
 
*All unit members to remain on 2007-2008 step in 2008-2009.  There is no movement from step to step during 
the life of this Agreement. 
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MOUNT OLIVE ADMINISTRATORS' AND 
SUPERVISORS' ASSOCIATION 

 
CONTRACT 

 
BETWEEN THE 

 
BOARD OF EDUCATION OF THE TOWNSHIP OF MOUNT OLIVE 

 
AND 

 
MOUNT OLIVE ADMINISTRATORS' AND  

SUPERVISORS' ASSOCIATION 
 

July 1, 2006 - June 30, 2009 
 

RATIFIED 
 
 

MOUNT OLIVE ADMINISTRATORS' AND SUPERVISORS' ASSOCIATION 
 
 

_________________________ 
Date 

 
 

BOARD OF EDUCATION OF THE TOWNSHIP OF MOUNT OLIVE 
 
 

_________________________ 
Date 
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	Effective July 1, 2006, upon satisfactory proof of alternate coverage, employees who waive health benefit coverage to which they are entitled to through this agreement shall receive the following payments.  Payments are not to be considered a salary payment and, as such, are not pensionable.  Any tax liability is the responsibility of the employee.  Payments will be made in two installments, fifty percent (50 %) on December 31st and fifty percent (50% on June 30th.
	The following reimbursement rates are based on full-time employees working full-time hours.  Rates for employees working less than thirty hours per week are pursuant to the formula at the end of this section:
	1. Single Coverage - $1,500
	2. Husband/Wife coverage - $3,500
	3. Family Coverage - $4,000
	4. Parent/Child - $2,500

