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ARTICLE I

PREAMBLE

This is the Agreement entered into this 15th day of
August, 1988, by and between the ‘Mainland Regicnal
District Board of Education, hereinafter called the "Board”,
and the Mainland Regional Education Association, hereinafter

called the "Association”,
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ARTICLE 11

RECOGNITION

A. The Board hereby recognizes the Association as the
exclusive and sole representative for collective
negotiations concerning the Lterms -and conditions of
employment for reqularly employed:

1, certified personnel, {(as defined {n W.J.S.A.
18A326 and N.J.A.C. 6:11-12-1 et meq.) not engaged as
supervisory employeesy

2. ¢year-round ten (l19¢) month, twelve (1l2) month
and part-time secretarial/clerical personnel, excluding
suﬁerlntendent'u secretary, aeqretary-operatlons
speclialist/Business Administrator's office and attendance
officer; and

3. year-round ten (10) monéh. twelve (12} month
and part-time custodial, maintenance and aides personnel
under contract, excluding Chief Custodian and night foreman.

B. Excluded from the Association are cafeteria
employees, casual employees, substitutes, Administrative
Assistant, computer operator, managerial executives,
confidentials, police and supervisors within the meaning of
the New Jersey Employer-Employee Relatfions Act, as amended.
The term “"supervisory employee" is hereby defined as meaning
an employee having the power to hire, evaluate, discharge,

discipline or effectively recommend the same regarding any




employee In the bargalnlng unit.

C. Unless otherwise Ilndicated, the term "employee”,
when used in this Agreement, shall refer to all employees
represented by the Asasociation in the negotlating unit.
Reference to any employee includes both male and female
employees.

D. Where applicable, the terms "certified staff”,
*secretarial/clerical persconnel® and “custodial personnel®
shall be used to denote the Bectlons included hereln which

apply only to the specified groupi(s).
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ARTICLE III
NEGOTIATIONS PROCEDURE

A. The partiees agree to anter into collactive
negotiations over an Agreement ln accordance with the New
Jersey Employer~-Employee Relationa Act Iin a good falth
effort to reach agreement on all matters concerning the
terms and conditions of employment. Such nagotiations shall
begln not later than November lst of the calendar year
preceding the calendar year in which this Agreement expires
or not later than 120 days prior to the date of the school
budget (whichever comes sooner). Any Agreement so
nagotiated shall apply to all employees covered by the
Recognition clause, be reduced to writing and, after
ratification by the Board and.the Association, shall be
signed and adopted by both parties.

B. During negotiations the Board and the Association
shall present relevant data, exchangea polnts of view and
make proposals and counter-proposals. The Board shall make
avallable to the Assoclatlon, upon specific reguest
therefor, any public Information concerning negotiations.

C. Nelther party in any negotliations shall have
control over the selection of the negotlating representative
of the other party. The parties mutually pledge that thelr
representativea shall be clothed with the necessary power

and authority to make proposals, consider proposals, and




maka countar-proposals in the course of negotiations. Any
Agreemant reached by saild reprasentative is subject to the
approval of the respective parties.

D. During the third weak of October of the calendar
yea; praceding the calendar year in which this Agreement
expiree, or not latsr than 125 days prior to the data of thé
school budget election (whichever comes sooner), the
Assoclation and the Board shall prasent to each other at the
table a comprehensive set of proposals for negbtiatlons. At
that time regular meeting dates shall be established
mutually by the parties, Meeting dates shall be adhered to
unless cancelled or postponed by either party. All meetings
between the parties shall be regularly scheduled, whenever
posalble, to take place when the employees involved are free
from assigned responsibiljtiea, unlesa otherwise agreed.

E. Except as this Agreement shall hereafter otherwise
provide, all terms and conditions of employment applicable
on the effective date of this Agreement to certiﬁled
personﬁel covered by this Agreement as establiahed by the
rules, regulations or policles of the Board in force on sajd
date, shall continue to be applicable during the term of
this Agreement, except that proposed new rules or
modificationa of existing rules governing working conditions
shall be nagotiated with the majority representative before
they are eatablished.

F. Thiasa Agreement incorporates the entire
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understanding of the parties on all matters which wers or-
could have bean tha subject of neqotlat!ons. During the
term of this Agrasement, nelther party shall be required to
negotiate with respect to any such matter, whather or not
covaered by this Agreement and whether or not within the
knowledge or contemplatlon of either or both of the parties
at the time they negotliated or executed this Agreement.

G. This Agreement shall not be modifled in whole or in
part by the parties except by an lnstrument in writing duly
axecuted by both partles.




ARTICLE IV

GRIEVANCE PROCEDURE

A. Definition

1. A 'grigvance' is a claim by an employes, group
of employees or the Aesoclation based on the lnterp;etatloh,
application or violation of this Agreement, Board pclicles
and adminiatrative decisions atfecélng the terms and
conditions of employment of employeas.

2. An "aggrieved person” {s the person or persona
making the claim.

3. A "party ln interest® la a person who might be
required to take action, or against whom action might pe
taksn, in order to resolve the claim (third party).

B. Purpose

1. The purpose ;f thlia procedure ias to secure at
the lowest level an squitable solution to problems and
grlavances ghlch may arlse affecting the terms and
condltions of employment of the emplbyees covered by thia
Agreemant, and to resclve them as quickly as poasible.
These proceedings will be kept ag informal and confldentlal
as may ba appropriate.

2. MNothing herein contained shall be construed as
limliting the right of any employee having a grievance to
discuss the matter informally with any appropriate member of

the Adminiatration, and having the grlevance adjusted
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without the lﬁ£;fvention of the Association, provided the
adjustment is not inconsistent with the terms of this
Agreement.

C. Procedure L

1. A grievance must be presented to the proper
administrator within Eifteen'(ls) calendar days aftar the
griavant should have reasonsbly known of the event which
occasloned the grievance, but In no event more than forty
(40) cslendar days sfter lts occurrence.

2. 8Since it is important that grievances he
processad as rapidly as possible, the number of days
indicated at each level should be.considered as a maximum,
and evary effort should be made to expedite the process. If
any deadline set forth herein falls on a weekend or vacation
period or holiday, the firat school day following shall be
the due date. The time 1limits spacified may, howevar, be
extended by mutual agreamant. Fallure at any step of the
procedure to communicate the decision on the grievance
within the‘specltled time limits shall permit the grievant
to proceed io the next stap. Fallure at any step of this
procedure to appeal a grievance to the next step within the
specified time limits shall be deemed a waiver of further
appeal. .

3. In the event a grievance affecting a ten-month
employee is flled at such time that it cannot be processed

through all of thea steps in this grievance procedure by the




end of the achool year, and 1if left unresolyed until the
beginning of the following school year could result in
irreparable harm to 'a grievant, the time limits =met forth
herefin shall be reduced ac that the grievance procedure may
be exhausted prior to the end of the achool year or aa soon
thereafter as poasible.

4. Informal Level

a, A teacher with a grievance shall first
diacuss it with the immediate supervisor.

b. A secretary with a grlevance shall first
discuss it with the immediate superior.' ‘

c¢. A custodian with a grievance shall first
diacuss f{t with the Chlef Custodian.

d. Any such discussion shall be conducted
elther directly by the aggrieved person or through the
Association's designated representative, with the objective
of resolving the matter informally. The grievant or
representative shall indicate that a grievance hearing ls
taking place. The administrator shall reapond within five
{S) calendar days, not counting weekdays on which the school
is closed.

5. Level 1. 1If the grievant is not satiafied
with the daclaion at the Informal Level, or 1f no decision
has been randered, then within seven (7) calendar days, not
counting weekdaya on which tha school is clos;d, of the date

on which the declslion was rendered, or should have been



renderad, the grievant shall reduce it to wilting and submlg
the grisvance to the Building Principal, or, for cuatodial
amployees, to the Chlief Custodian. The Building Principal
or Chiaf Cuatodian shall respond in writing within saven (7)
calendar days, not counting weekdays on which the school is
closed. I

§. Lavel II. If the griavant is not satiafiad
with the declaion at Level I, or if no decision has been
rendered, than within five (5) calendar daya, not counting
waakdays on which the achool ls closad, after the dacision
waa randered, or should have baen randered, tha grlev;nt
ahall submit the written grievance, together with the prior
rasponse, to the Superintendent of Schocls. The
Superintendent of Schools shall respond in writing within
ten (10) calendar days, not counting waekdays on which the
school is closed.

7. Leval III. If the griavant is not satiafied
with the decision at Level 1I, or if no deacision has been
reandared, then within seven (7) calepdar days, not counting
-eeﬁdays on which the school is closad, aftar tha decision
was randerad, or should have bean randsrad, the grisvant
shall aubmit the'written grieavance, together with all prior
raaponses, to tha Board of Bducation. Tha Board of
Educatlon, or a committes thereof, shall review the case and
hold a hearing with the griavant, If requastad by the

grievant. Apn administrator may be present at this Lavel.
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The Board shall reﬁder a dacision in writing within
thirty-one (31l) calendar days, not counting weekdays on
which the school is closed, of recelpt of the grievance. '
Recaipt of the grievance shall be considered the date on
which the griavance was submitted to the Board Sacretary.
Coples of the decliasion of the Board og Education shall be
sent to the aggrieved and the Rasoclation.
8. Level 1IV.

a. If the grievant is not satisfied with the
dispcaltion of his grievance at Lavel ITII, or 1f no decision
has been rendered, then within five (5) calendar days after
a declsion by the Board, or twenty-slx (28) calendar days,
not countling weekdays on which the schoocl is closed, after
the grievance was submitted to the Board, whichever is
sooner, the grlevant may request in writing of the
Assoclation that his grievance be submitted to arbltr;tion.
If the Assoclation deems the grievance meritorious, it may
be submitted to arbitration within fifteen (15) calandar
daya, not counting weekdays on which the achool is closed,
after recalipt of a fequest from the aggrieved. Arbltratipn
shall not apply to any of the following, provided no other
portion of this Agreemant has been viclated. '

l. Any matter for which a specific
method of review is praescribed and expressly set forth by
law or any rule or regulation of the State Board of

Bducation, or
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2. A complaint of a pnon-tenured
employese which arises by reason of his not being reemployed,
or )

3. A complalint by any employee
occasioned by the appolntment or lack of appolntment to
retentlon in or leck of ratention in any poeltion for which
tenure is not possible or not required, or

4. Board poiicy and admlnlatragive
decisions.

b. The submiseion shall coneiet of a Demand
for Arbltration made to the Public Employment Relatione
Commission by the Association with a copy to the Board. The
partiee shall then be bound by the labor arbitration rules
of the Public Employment Relatlone Commiseion.

G. The arbitrator so selected shall confer
with the repreaentatives and hold hearings promptly and
shall issue hias decleion no later than twenty (20) calendar
days from the date of the close of the hearings, or, 1f oral
hearings have been waived, then from the date the final
atatemants and pfoofs on the issues are submitted to him.

The arbitrator's decision shall.be in writing
and shall set forth his findings of fact, reasoning and
concluslonas on the issues submitted. The arbitrator shall
be without power or authorlty to make any decision which
requirsa the commission of an act prohibited by law or which

ia violative of or adds to the terms of thia Agrsement. He

-}12-




shall be bound by the provisions of this Agreement and
reatricted to the application of the facts prasented to him
involving the grievance. The decision of the arbitrator
shall be submitted to the Board and the Aaaéci!tlon_and
shall be final and binding on the parties.

d. The coats for the mervicea of the
arbltrator, including per diem expenses, if any, and actual
and necessary travel, gubaistence expenaes and the coat of
the hearing room shall be borne equally by the Board and the
Association. Any other axpenses incurred, including but not
limited to the presentation of witnesaes, shall be paid by
tha party lncurring them.

D. Rights of Employees to Representation

1. Any aggrieved peraon may be raepresanted at all
atagaes of the grievance procedure by himself, ;r, at his
option, by a representative of his own choosing. When an
employea ls not represanted by the Asaociation, the
Assoclation shall have tha right to be present and to state
its views at all stages of the grievance procedure.

2. No repriasals of any kind shall be taken by
either party to thils Agreement againat any employee, whether
or not a member of the bargaining unit, who shall
pafticlpate In the grievance procedure by reason ot-nuch
participation.

E. Miscellanecua .

1. when an organizational grievance has not been
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resolved informally between ths Superintandent and thas
Assmoclatlion, such grisvances may be submitted {n writing to
the Superintendent directly, and the proceasing of such
grlevances shall be commenced at Level II. Such a g:levance
may be prqcessed by the Associlhtion through all Levels of
the grievance procedyre even though the aggrieved person
does not wish to do so. '

2. Decisions rendered at Level I which are
unsatisfactory to the aggrieved person, and all decisions
rendered at Level II and III of the grisvance procedura,
shall be in writing settlnq forth the decislon and the
reasons therefor, and shall be transmitted promptly to all
parties in interest. Declsions rendered at Level III shall
be 1In accordance with the procedures set forth in Section C,
paragraph 5 of this Article.

3. All documents, communicationa and records
dealing with the processing of a grievance shall be filed in
a saparate grievance flle and ahall not be kept in the
personnel fila of any of the participants.

4., The grievance form attached heéeto as
Appendix I shall bs uytilized for the f£iling and procesaing
of all grievances. It shall be glven appropriate
distribution so aa to facilitate operation of the grievance
procedure,

5. All meetings and hearinga under thia procedure

shall be conducted in private and shall 1nc1ude such parties
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in interest and their designated or selected
repreaentativea, heretofore referred to in this Article.

6. If a grievance affects a group of employees,
by mutual agreement of the parties, such grievance may be
consolidated, and where appr;prlate, may be instituted at

Level III of the grlnvanca'procedure.
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ARTICLE V

EMPLOYERS' RIGHTS AND PRIVILEGES

A. Nothing ?ontalned herein shall ba construed to derny
or restrict anylemployee such rights as he may havs under
W.J.S.A. 18A or other applicable laws and reguiatlons. The
rights granted to employees hersunder shall be deemed to be
in addition to those provided elsewhere,

B. l. Whenever any employee (s required to appear
before any_admlnlstrator concernlng any matter which
involves the lmposition of a disciplinary action, including
but not limited to a reprimand, suspenslon, termlnatlon,.
withholding of an increment, such employee shall be given
prlor written notlce of the reasona for such meeting or
interview, and shall be entitled to have a representative(s)
present to advise and represent him during euch meeting or
intervievw,

2. 1If during the course of a conference with a
supearvisor or administrator, the employee perceives that
such conference concerns any matter covered lﬁ Bl ahove, the
employee may terminate said conference or meeting and seek
representation before such conference ia continued,

C. No employea shall be disciplined without Jjust
cause. Any such action asserted by the Board shall be
subject to review under law, or If no statutory appeal

process ls avallable, through the grievance procedure set
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forth herein. Fallure to appoint or renew the appointment
of any employee to a position for which tenure is either noé
posalble or not required ils not construed as a disciplinary
action under this clausae.

D. HNo employee shall be prevented from wearing pins or
othar identification of membership in the Associlation or its
affiliatea.

E. Thare shall be no collection of funds by employees
from students for activities related to profit-making
organizationa. 8Staff shall not seek to influence students
to participate in any endeavor from which the staff memser
recalves a profit or benefit which would constitute or
provide the appearance of a conflict of interest.

F. An employee shall have access to his personnel
folder and shall be able to review lts contenta in the
presance of the Superintendent or his deaignated agent and
an ﬁsuociatlon representative If so requested by the
employee. 8Said review is to be conducted at a mutuslly
agreeable time.

G. An employee may request that materials attesting to
that aemployee's competency be included in the employee's
peraonnel records, and such materials may so be included at
the discraetion of the BSuperintendent. Any such material
shall be designated as having been included upon the request
of sald employee.

H. Confidential materials which the Administration
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deems necessary to obtain from previous employers shall he
axpungad ;rom the employea's parsonnel file upon that
employee obtaining tenuras.

I. The teacher shall have the responsibility of
detarmining studentas' gradas within the grading policy of
Mainland Regional Bigh School. No grade shall be changed by
the Administration without prior consultation with thas
teacher, except for errors in calculation. 1In lnetances
where a teacher has terminated employment, or does not
respond to a majiled inguiry within ten {10) calendar days, a
grade may be changed at the discretion of the
Adminletration. Where a grade has been changed by
administration, the teacher shall recelve notiflcation in
writing of the grade change, and a copy of said notification
shall be placed in the atudent's flle.

J. Employees may leave the Bullding during their lunch
perlod with the knowledge of the Administration. The main
office muat be informed of the time of departure and return
by signing in and out.

K. Employees will have accesa to telephones and
‘copying machinee as required for the performance of their

employment duties,
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ARTICLE VI

ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agrees to furnish to the Assoclation, in
rasponse to reasonable ragquestas thersof, information which
is in the public domain.

B. 1. The Assoclation President, Chairperson of
Naeagotiations and Chairperson eof the P.R. & R. Committee
shall he given releaased tima as follows:

a, If a certificated staff employee holds a
position:

l. 'Preaident - shall be releaeed from
line duty and a homercom assignment during the school year
(not to apply if homeroom is considered part of a pariod).

1. Chalrparson of Negotiations - shall
be releasad from line duty and homercom assignment Qurlng
the period of negotiations.

3. Chalrperson of tha P.R. 5 R. ~ shall
be released from line duty during the school year.

b. IE a non-certificated Assoclation QOber
holds the preaidency, only then (s)he shall be granted up to
3ilx (6) peracnal days per year for Aasoclaticon business,
aubjecé to notification of and approval by the
Superintendent. Such approval is at the discretlon of the
Superintendent.

€. Subject to approval by the Administration, the
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Assoclation ahall have the right to request, in writing,
rent free use of the school bullding. The Associatlion shall
pay for any custodial expenses for opening and/or being in
the building at the time of its use as well as any
out-of-pocket expenses incurred by the Bo;rd of BEducation
for the‘meetlngs. The Association’will designate one
individual who will initiate requestas !of school facility
use, and that person will be the liaison parson betwean the
Association and the school Administration. The Association
shall be solely rasponsible for the restoratlon of any
facility to its originsl condition upon the conclusion of an--
Assocla l:.l.on meating.

D. Subject to prior approval of the Superintendent:
the Aasociation shall havs the right to use intra-school
mall facilitles, office mailboxes, bulletin boards in public
areas of the building, the public address system and the
telephone for the conducting of Association business. The
Assoclation agrees to pay any telephone tolls so ilncurrsd.
The P.A. system may.ba utilized before school and after
school for making announcements by the Association President
or a designated representative. The Association shall also
have the right to use school equipment. including
typewritsrs, duplicating equipmeant, calculating machines,
and all types of audio-visual equipment outside of regular
working hours when such equipment is not otherwise in usas.

The Association will pay the reasonable cost of all
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materiala, services and supplles lncident to such use.

E. Coples of agendas of reqular Board meetings shall
be provided to the Associatlon President as soon as they are
avallable., Coples of all materiala and information
disbursed and/or dlsseminated b; the Assoclation pursuant to
Paragraph D above shall be provided to the Superintendent
at the time of disbursement and/or dissemination, Lf the
material is for general membership distribution.

F. Whenever any represantative of the Assoclation or
any employee Is mutually scheduled by the parties to
particlpate during working hours in negotliatfons, grievance
proceadings, conferences, or meetings, he shall auffer no

loss in regulsr pay.
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ARTICLE VII
BOARD'S RIGHTS

A.“ The Board of Education reserves uqto itself sole
jurisdiction and right, in compliance with the Laws of the
State of New Jarsey and the Rulings of the State
Commlaslioner of Bducation, to hire, asaign, promote, and
direct employees covered by this Agreement and to take
disciplinary action against said employees up to and
including discharga, to manage school operations and to take
whatever actions may be necessary to accomplish the mission
of the school district, except as may be limited by the

language of this Agreement, and the laws of New Jearsey.
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ARTICLE VIII
EMPLOYMENT CONDITIONS

A. The Board hereby reserves the right to withheld
lncrementa upon the recommendation of the Superintendent.

B. There will be a bi-weekly pay plan. When a payday
falls on or during a school holiday or weekend, employees
shall receive thelr paycheck on the laat previocus working
day.

C. 1. All employees covered by thilis countract shall bhe
entitled to allot a portion of thelr bi-weekly paycheck to
be automatically deducted and forwarded to a Credit Ualon
designated by the Association. Such deasignation shall
remain for the duration of this Agreement., The Board
assumas no responsilbility for any delay in receipt of such
funds, or any loas of use by the employee, provided the
Board properly forwards the funds in accordance with its
existing practice.

2. a. The salary schedule for certified staff
shall be as set forth on Schedule "A" attached hereto and
made a part hereof.

b. In addition, longevity increments for
certified staff shall commence on the fir?t day of the
sixteeanth (l6th) year of service in the Mainland Regiocnal
High School Diatriect. The longevity fncrement shall be

apportioned and paild with each employee's twenty-one (21)
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regular paychecks. The longevity increment shall be $300,00
per annum fo} the 1988-89 and 1989-90 achool years, and
shall increage to $1,000.00 for the 1990-91 school year.

3. a. The salary schedule for all secretarial
and clerical personnel shall be as set forth on Schedule "B*
ag;ached hereto and made a part hete;f. )

b. In addition, longevity increments for
secretarial and clerical astaff shal} commence on the first
day of the sixteanth (16th) year of service in the Mainland
Reglonal RAigh School Dlstrict. The longevity lncrement
shall be apportioned and paid wiéh each employee's regular
paychecks., The longevity increment shall be $300.00 per
annum for the 1988-89 and 1989-90 school years, and shall
increase to $700.00 for the 1990-91 sachool year.

4. a. The salary schedule for all custodial
perhonnel shall be as set forth on Schedule "C" attached
hereto and made a part hereof.

b. 1n add{tion. for the 1990-91 school year,
longevity Increments for:cdutodlal staff shall commence on
the first day of the tenth (10th) éear of service in the
Mainland Regional High School District. The longevity
increment shall be apportioned and paid with each employee's
regular paychecks. The amount of the increment for the
1990-91 =school year shall be $700.00.

S. Athletic salaries shall be paid as per

Schedule "D" attached heretoc and made a part hereof.




6. Co-curricular salariea shall be paid as per
Schedule "E" attached hereto and made a part herdof.

7. Aldes and hourly clerical employees shall be
compeneated as per Schedule P attched hereto and made a part
heroog.

D. Professional Staff .

1. It is understocd by the Board of Education and
the Mainland Regional Education Association that the
employment of qualified, competent, and egperlenced staff in
accordance with the school's needs is mutually beneficial to
all parties. Therefore, the Board of Bducation within its
discretion may hire any employee at a salafy level on the
guide commensurate with its needs.

2. When a certificated staff member is required
by the Administration to be in attendance at school when the
majority of the teaching staff is not required to be
preaent, such staff member shall receive compensation at the
rate of one two-hund?edth (1/200) of the ﬁresent yearly
salary of that employee for sach day the smployee is
required to be in attendance, unless such attendance is
compensated for by a stipend for extra-curricular
aasignment.

3. Teachers will receive their final paycheck on
the lagt working day in June, provided they have met all
their professional obligations,

4. Step numbers no longer necessarily repreaent
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years of experlence, or years of service Iln the dlstrict,
but merely a numerical index of various steps.
5. Tsaching Hour; and Teaching Load
a. There shall be five (S) work days per
week and seven (7) hours and fifteen (15) minutes per work
day,'as scheduled for each employee by the Board. There
shall be thirty (30) assigned periods per week, with each
period being forty-five (4%) minutes or less.

1. If all thirty (30) assigned periods
are assigned as teaching pericds in any given semester of
the year, that teacher shall have no duty period aasigned
durlng that semester) and in the prior or subsequent
semester of that school year, the teacher will either have
only twenty (20) teaching periods per week with five (5)
duty periods per.veeg: or the teacher will have twenty-five
(2%) ;eachlng periods per week with five (5) duty periods
and will be compensated in cash at $1,200.00 for the "extra®
fiva (5) teaching periods psr week.

b. Examplesas

B _Periods Per Day

Semester Da Samester B/Day
' Bchedule $1 Schedule #2
6 teaching 4 teaching % teaching
1l prep 2 prep 1 prep
0 duty 1 duty ' 1 duty
1 lunch 1 lunch 1 lunch + cash

8 periods 8 perfode 8 periode
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9 Periods Per Day

Semeater A/Day Semester B/Day
. Schedule #1 Schedule 32
6 teaching 4 teaching teaching
2 prep 3 prep 2 prep
0 duty 1 duty 1 duty
1 lunch 1 lunch 1 lunch
9 periods 9 perlods 9 perioda + cash

c. Except In instancesa of emergencies or
unuaual situations, teachers ahall be afforded one
preparation period per day. When a certified staff member
ia asked to cover a clasa or line duty, the Administration
shall make the aasignment. A log shall be kept. ﬁvery
reasonable effort shall be made to aasuée that auch
assignments are done on a fair and equitable basia.

d. Teachera may be assigned a regular line
duty and an occasional detention hall duty on an equltablg
basis. In the event all line dutles are covered and there
are excess ataff members available, asasignments shall be
made on the basis of seniority.

@, Teachera shall not be required to teach
continuously for more than four (4} periods.

f. Class periods (with the exception of
Assembly, Pep Rallies, etc.) shall not exceed forty (45)
mi{nutes in length.

g. Teaching members who work in an office
saituation (Guidance Counselors, Youth Study Team,

Librarians, Media Specialists and Wurse) shall he available
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for assignments within their areas of certification and job
category for seven (7) hours and fifteen (15) minutes per
day, except for a lunch period of length equal to that of a
classroom teacher. The assigned seven (7) hours and fifteen
{15) minutes per daylshall be scheduled by the Board for
each employee, This shall not preclude the co;tlnued
service in the classroom or computer room of those employees
within this category who have heretofore been so assigned.
6. Teachlng Hours

a. A teacher's in-schoel working day shall
not exceed seven {(7) hours and fifteen (15) minutas.

b. Arrivai and departure time shall be
acheduled by the Board for each employee.

c. The Board shall provide at least two (2)
weeks notice of any change of an individual employee's
scheduled departure and/or arrival time.

d. Teachers shall make themselves available
for after school aspecial pupll assistance as requested by
Adminlstration.

e, All required meetings shall be conducted
during the in-school working day with the'followlng
exceptions:

1. Two (2) Back-to-School Wights per
school year, .
2. 8ix (6) departmental meetings, not

to exceed forty (40) minutes beyond the 1n-school work day.




These departmental meetings may be scheduled to include the
tine‘a!ter regularly scheduled assignmentas, which 1s
approximately twenty (20) minutea. Thias shall provide a
maximum of sixty (60) minutes for said meetings. The
Administration shall confer with the Association with
reapect to scheduling.

£f. Teacher participation in field trips
beyond the normal in-school working hours shall be voluntary
and at no expense to the teacher.

7. Total Commitment. This Article constitutes
the sole and total commitment of the Board of Bducatlon in
the areas of work hours and work load.

E. Becretarial and Clerical

l. Placement on Salary Schedule. Each employee
shall be placed on the proper step of the salary schedule,
In order to qualify for step increases in the salary guide,
the employee must have worked one-half (1/2) of the prlor
school year. This shall mean five (35) months in the case of
either a twelve (12) month employee or a ten (10) month
employee.

2. HNotification of Contract Salary. Employees

shall be notified of thelr contract and salary status for
the enpuing year no later than April 30th. If notice has
not been given by April 30th, the employee ahall
automatically be considered employed in the same position

for the following year as occupled before April 230th.
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3. Assigned Duties. The Board or any agent
thereof may assign or direct any employee covered by this
contract to dutles outside of the asgigned position, but
consistent with the employees general job descriptlion and
consistent with the needs for the efficlent operatlon of the
system,

4. Resignation

a. An employee who is resigning from her
poaition shall give thirty (30) dayas notice,

b. Earned vacation will be granted at the
rate of one (1) day per month, but not to exceed a total of
ten (10) days per fiscal year. However, if an employeas (ten
plus years in district) completes the fiscal year, the employae
shall receive the fully earned vacatlon.

5. Work Day.

a., The work day for secretaries shall be a
seven (7) hour day, except in the case of an emergency
closing or an early dismissal. 1In addition to the seven (7)
hour day, there shall be a one (1) hour lunch pericd. Where
poasible, all secretaries shall work regular hours with
start and finish times mutually agreed upon between the
supervisor and secretaries, subject to final approval by the
Principal, Board Secretary, or Superintendent, as may be
appropriate.

b. Each secretary shall be allowed a tiftegn

({15) minute coffee break, to be taken at the approval of
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the emp[oyee's immediate supervisor.

6. HNew Hires. New employeeas may be hired at
any step on the schedule at or below that earned by the
lowest pald person on that achedule who was employed as of
June 30, 1988.

7. Compensation for Substitute Caller.

a. Additional compensation for employees
assigned the duty of obtalning substitute teachers shall be
$1,900.00 for 1988-89y $2,050.00 for 1989-90, andy $2,200,00
for 1990-91.

. b. The specific dutles of the substitute
callar shall be set forth before the opening of school in
September and shall appear in the ataff manual. Also, times
of the day to racaivae calls regarding teacher absences shall
appear in the staff manual and shall be strictly adhered to.

€. The employee designated as the substitute
caller shall have a telephone installed in the employee's home
with a call number entirely for those duties as the substitute
caller, The basic telephone rate will he pald by the Board.

8. Evening School Secretary. The evaning

school secretary shall be compensated at a rate of §1,150.00
par semester in 1988089; §1,200.00 per semester in 1989-90,
and; $1,250.00 per semester in 1990-91.
F. Custodial
1. 8Shift Hours
a., EBach shift 1ls elight and one-half (8 1/2)
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hours with a half (1/2) hour unpald duty-free lunch pericd.
Day shift personnel working paet 3:00 p.m. do not recelve
night shift premium except on Saturday.

b. All employees will be afforded a ten (10}
minute washup period at the end of theéir shift.

2. Uniforms .

a. The Board will provide three (3} uniforms
and T-shirts to all custodians during the 1988-89 mchool
year, and four (4) uniforms and T-shirts during the 1989-90
and 1990-91 school years.

b, After ninety (90) days of time worked,
the Board shall furnish each employee with the appropriate
number of uniforma. All others will receive the appropriate
number of uniforms annually.

c. Ponchos and boota will be provided by the
Board as needed.

d. The Board ashall supply all necessary
equipment and supplies to he used by the employees in
fulfilling their ohligations under the job descriptions in
this Agreement.

e. Ths Board shall pro;ide each unlt member
with a fifty ($50.00) dollar per year uorﬁ shoes allowance
in 1988-89, and sixty (560.00) dollars for the 1989-90 and
1990-91 school yearsa.

‘ f. The Board will furnish maintenance

employees asaigned to work outside on a regular basis with
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insulated outearwear (jumpsult), the cost of which will not
axcead one hundred ($100.00) dollars. This item shall
ramain the proparty of the Board and wlll be raplaced as the
Board deems necassary.

3. Salary

a, Ai tha Superlntandant'f discretion, naw
hires may ba employad at any atap on tha salary guide.

b. Shift differential ahall be ten (10%)
percent of base salary.

c. The Board reserves the right to withhold
salary increasas upon the racommendation of the
Superintendent,

4., Job Description. The work load of the
employsas in this bargalning unit shall be as described in
tha job descriptlons adopted by the Board. The Assoclation
shall have the :1ghF to negotiate ovar proposed changes ln
terms and conditicns of employmeant enccmpansed in new or

ravised job descriptionsa.
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ARTICLE IX

EXTRA PAY - CUSTODIAL STAFF

A. Overtime is'defined as hours worked in excess of
forty (40) hours per week,

B. Overtime Pay. Any employee who performs overtime
service shall receive time and one-half (1 1/2) hias hourly
rate for each hour of overtime service. Hourly pay for the
purpose of computlng overtime shall be calculated under the
following procedure: annual salary divided by one thousand nine

hundred twenty (1,920) divided by one thousand six hundred {1,600)
hours fox t&n (10) month employees.

C. Assiqnment of Overtime. ALl authorized overtime

" gshall be assigned by the Chief Custodian on a rotating basis
where possible.

"D. Shifr Differential. Any employee who is asslgned

to work a shift that commences at 3:00 p.m. or later shall
receive an additiopal ten (10%) percent of hls base salary.

E. Computation of Overtime

1. Overtime for day shift employee i3 one and
one-half (1 1/2) times his hourly rate.

2. Ovartime for night shift employee ls‘ong and
one-half (1 1/2) times his hourly rate plus the ten (10%)

percent shift dlffarential.
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3. Saturday or Sunday overtime for day shift
employee working after 3:00 p.m. is one and one-half (1 1/2)
times his hourly rate plus ten (10%) percent shift
differential for each hour worked after 3:00 p.m.

4, Baturday or Sunday overtime for night shift
employee up to 3:00 p.m, ia one and one-half (1 1/2) times
his hourly rate (shift differential does not commence until
3100 p.n.).

F. Licensed Boller Operator

1. Any employee in the unit who is a licensed
boiler operator (Black Seal Certificate), and whose regular
asgignment requiresthe holding of a license, and who can
actually operate the heating system, shall be deaignated by
the chlef_Custodlan. and shall receive a stipend of five
hundred ($500.00) dollars per year in 1988-89, six hundred
($600.00) dollars per year in 1989-90, and seven hundred
($700.00) dollars per year in 1990-91, pro-rated for a
specific period of tims.

2, The Chief Custodian shall implement a program
to certify custodians to operate the Mainland Reglonal High
Bchool heating system. Holdera of Black Seal Certificates
who fail to participate in the program shall lose their
annual Black Beal compensation as set forth in paragraph g
below.

G, Black Seal Certificate. Any employee in the unit

who is a licensed boiler operator (Black Seal Certificate),
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but whose regular assignment does not requlire the operaticn of

bollers. shatl recelve & stipend of one hundred flfty
{$150.00) dollara per year in 1988-89, two huandred ($200.00)

dollara per year in 1989-90, and two hundred fifty ($250.00)
dollars per year in 1990-91. The licenae must be current
‘and must be recorded annually with the Chief Custodian.

H. Call-fipn-Pay. An employee shall be entitled to
‘call-in pay when he or she ie required to return to work
after going home, Such pay shall be at the rate of time and
one~half the employee's base rate for a minimum of four (4)
hours, regardless of time actually worked. Entitlement to
call-in pay shall not require that the employee be called in
by telephone, but exists even if such time is scheduled in
advancé.

I. The Aasociatjion agrees to work all reagonable

overtime and to work as required in an emergency.
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ARTICLE X
VACANCIES, VOLONTARY/INVOLUNTARY
TRANSFERS & REASSIGNMENTS

A. Whenaver a vacancy occurs durlng a school year, a
notice shall ba posted for at least five (35) days in the
main office, and five (5) coples shall be provided to the
Assoclation. Such notice shall state the job
spéclilcations. salaries, and closing date for the
acceptance of applications for the vacancy. In the evant
such a vacancy occurs during the summer, a notice shall be-
mailad to the MREA President, or designee, and to all
employeas who have previously indicated to the
Superintaendent an interest in applying for the position now
vacated, and who are properly qualified for the vacancy, and
who hhve supplied self-addressed, stamped envelopes for such
purpose prior to commencing summer vacation.

B. Postings shall include vacancles as they occur for
the professional staff, substitute caller, evanipng school
secratary, secretarlal/clerical/aide positions, and
custodial pearsonnel,

C. Secretarial/Clerical Positions

1. Applicants shall be afforded a meeting with
the Superintendant or appropriate supervisor to discues
their qualificatione for any vacant position for which they

apply.
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2. An involuntary transfer or reaasignment shall

be made only after a meeting between the employee involved
and the Superintendent, at which time the employee shall be
notified of the reason therefor.
" 3. when an involuntary tranafer or reassignment
is necessary, an employee's area of competence and length of
service In the school aystem may be considered Ln the
detérmlnntion of which employee is to be tranaferred. The
employee being involuntarily transferred or reassigned shall
be placed in an equivalent position without a reduction in
clasaification or in total compensation.

4. In the determination of ;equeats for voluntary
reasalignments and/or trnna!e:a! the wishes of the indiyidual
employee shall be honored to the extent that the tranafer
does not conflict with the beat Interest of the achool
ayatem,

5. Nothing contalned hereln ahall apply to a
transfer or reassignment necessitated by or resulting from a

layoff or reduction In force.

=38~




ARTICLE XI

OBSERVATION AND EVALUATION

A. Evaluation

1. All monitoring or observation of the work

parformance of a certified employee shall bea conducted
openly and with full knowledge of the employee. No
electronic devices ahall be ueed in the observation,
conferancing, or final evaluation report. The obaerving
supervisor may suggest the ume of such devices for
aalf-evaluation.

2., Observation and evaluation of non-tenured
certified employsea shall be conducted in compliance with
New Jersey Administrative Code Title 6:3-1.19. ‘

3. Observation and evaluation of tenured
cartified employeses shall be conducted in compliance with
New Jarsey Administratora Code Title 6:3-1.21.

4. Performance review and evaluatlion of all
custodial and’ secratarial employees shall be conducted at
least once annually by the appropriate supervisor. Formal
avaluation reports shall be prepared after the obaervation.
The employea shall be provided the opportunity'to sea, aign,
and recelve a copy of the avaluation report befpre it
becomes an addition to his/her permanent personnel file,
Signature by an employee ahall only indicate acknowledgment

of the report and shall not imply agreement o6r disagreement
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with the contents therein.

5. An opportunity for a conference following the
obaervation/performance review and before the signing of the
iinal avaluation report shall ba provided ta all employees.
At thls confarence all employeas ﬁhall be entitled to have
an obeerver of their choice present to monitor the
proceadings. =

’ 5, All amployeee shall bé afforded Fhe.
opportunlity to reaspond to the avaluation report prior to its
addltion to the employee's personnel fila.

7. Pailure of an employee to algn or reapond to
an evaluation report within ten (10} days will not preclude
ita placement into the smployese's personnel file,

8. By March lst of sach yesar, the Superintendent
ahall form an Bvaluation Advisory Committee conslating of
administrators, aupervisors, and Associaticn members to
review the current evaluaticon instruments and to make

racommendationa for tha succeeding year,
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ARTICLE XII

FAIR DISMISSAL PROCEDURE

A. WNo later than April 10th, the Board shall offer a
contract to each n;n—tenured employee whom it plans to
re-employ for the succeeding school year. All dismiassals
must be in writing.

B. Contracts so offarad and accepted shall be signed
and returned to the Superintendent's office within ten (10)
days.

C. Contracta so offered but not accepted shall be
returned unaigned to the Superintendent's office within a
pericd of ten (10) days.

D. Pailure to return a contract as provided herein

shall be deemed to constitute a resignation.

B. Custodial Staff

1. Attainment of Tenure

a. Pursuant to N.J.8.A. 1BA:117-3, every
public echool custodian of a achool district shall, unleas
he 1s appointed for s fixed term, hold hia office, position
or employment under tasnure.

b. Tenure as a custodian at the Mainland
Regibnal High School District may be achieved after
employment in the Mainland Regional High School Dlatrict for
a pericd of three consecutive calendar years, together with’

enployment at the beginning of the next succeeding calendar
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year,

¢. Such tenure shall be achieved only if the
Board in its s0le discretion renews the employment of a
custodian for a fourth year for a contract other than for a
fixed teim.

2. Termination Procedure

a. The Chief Custodian ia the only member of
the custodial staff authorized to recommend the dismissal of
a custodian to the Superintendent for Board action.

.b. Employees will be oEElciaily notified in
writing of such recommendation.

c. Employeae will be given thirty (30) days
notlice of termination with salary continuing through the
thirtieth (30th) day, providing they parform their duties,

F. Becretarial and Clerical Employess BSecretarial
and clerlical employees shall be eligible for tenure in

accordance with W.J.8.A. 18A:17-1 et seq.
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- ARTICLE XIII

LEAVES OF ABSENCE

A. Temporary Leavea. This policy shall covir brief
absences not chargeable tc sick leave. The provisions for
leave at full pay'atated below shall be for one (1} year,
and no unused days shall be aécumulated for use in another
year, except as sat forth in A.l;d. below.

. 1. Perscnal Days

a. Leave at full pay shall be allowed for up
" to three (3) personal days for all full-time employees,
1nc1udlhg teachers, secretarial/clerical employees, and
custcdial employeee, Sald leave shall not be taken on the
day prior to or following a school holiday.

b. HNotice to the employee's immediate
supervisor and to the Superintendent for personal leave
shall be made at least two (2) days hefore taking such leave
(except in case of unforeseen emargencies!).

c. Employees shall certify by thelir
slgnature on the application form as follows:

It iIs not posaible for me to handle this problem
without taking time from achool. I further
certify that I shall not use personal days for
recreation, esntertainment, shopping or vacation
purposes, It is further understood that these
days will not be used for working for myself or
others,

d. At the end of each school year, unuaed
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accumulated personal days shall be accumulated as sick leave
days in the employeae’s sick leave bank. This shall not
affect the threshhqld set forth in paragraph E.l.a below.
2, Death oi Critical Illness in the Immediate

Family

a. An allowance of up to three (1) days
leave shall He granted to attend a viewing, funeral, or
travel time related to the death of an immedlate family
member. ’

b. An allowance of up to three (13} days
leave shall be granted for critical illness in the immediate
family., Verification may be required.

c. Immediate family shall be considered as
follows: father, mother, spouse, child, brother, siater, or
any person residing ln the immediate houleholdt

3. Professional/wWork Related Leave

a. Leave at full pay shall be allowed to
attend professional meetings or educational activities upon
the request of the employee and the approval of the
Buperintendent or upon the recommendation of the
Superintendent and the acceptance of the employea.

b. Any employee raquired to miss time from
work as a result of a court appearance on behalf of the
district and/or a student shall not have a deduction from
allotted personal days.

B. Sick Leave
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l. Sick leave at full pay shall accrue at the
rate of ten (10) days per year for full-time ten (10) month
employeas, and at the rate of twelve (12) days per year for
full-time twalve (12) month smployees.

2. Accumulative sick leave not utllized during
the year esarned ahall be applicable to subsequent years.

3. The Superintendent may require a physician's
statement regarding an employae's abaence (after three [3]
Acon-ecutlve dayws), and the employee shall provide such
statement when regquested. Notwithsatanding this three (3)
day limitatlion, where a pattern of sick leaave utlilization
has become apparent, the Superlntendeqt may requlre
submission of a atatement from a physiclan.

4. Additional sick leave beyond that accumulated
may be allowed upon the recommendation of the Superintendent
and approval of the Board of Bducation.

5. 8ick leave shall accrue on July 1 for twelve
(12) month employean, and on Seaptember 1 for ten {10} month
enployees (except non-tanured teachers, vh;;e accrual date
_shall be the first day of the school year worked).

6. Up to fifty (50%) percent of the unused
accumulation of sick leave days from another school diatrict
may be added to the sick leave of a teacher new to Mainland
upon application for same and verification by another school
district., Said application must be on file in the

Superintendent'a office within two (2) months of the
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date the employee atarts work.
C. Bxtended Leaves
1. ¢child Rearing Leave

a, A child rearing leave ashall be granted
upon reguest to an} employes for a parliod which shall not
extend beyond ‘the second September after the year in which
the leave le granted. If the employee Is a teacher, such
laave shall commence on thevtlrst day of a marking perlod
and end on tha last day of the marking perioed.

b. 8hould a dieability arise during such a
child care leave, ths amployee shall be entitled to.utlll..le
accumulated alck lsave for such purpoae and ba paid for the
period of disabllity up te the amount of sick leave
avajilable.

¢. All requests for such leave shall be made
at least six (6) weeks prior to the date of commencement of
the regquested leave. In the event of an adeoption or other
emargency in which the employee does not have sufflcient
notice to meet this six-week requirement, the employee shall
provide such notice as is poaaible under the circumstances,
and the Boa:d. ahall have the right to walve notlice and
commencement dste requlrements set forth heraein.

d. If the need for a child rearing leave isa
nagated prior teo its commencement, the employee shall notlfy
the Superintendent as soon as posslble, and the leave ahall

be cancelled, provided the Board ls not obligated thereby to
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employing both the employee and a replacement already under
contract. If such leave has commenced and the need for it
ls negated, the employee shall notify the Superintendent and
be entitled to return, provided the Board is not obligated
thereby to employing both the employee and a replacement
und?r contract. If the employee ia ; teacher, gaid employee
shall be entitled to return at the beginning of the next
marking period.

e. HNon-tenured employees may request and may
be granted leave under the provisions above. However, such
leave shall not go beyond the contract year in which it
commenced,

2. Pamily Care lLeave. A leave of absence of
one (1) year without pay may be granted upcn the
recommendation of a doctor for the purpose of caring for a
sick member of the certificated employee's immediate family.
Additional leave may be granted at the discretion of the
Board,

3, Public Office Leave. The Board ahall grant

a leave of absence without pay to any teacher alected to
serve in a public office.
4. Academic Leave
a. A leave of absence without pay miy be
granted to a teachear who joins the Peace Corps, Viata
National Teacher Corps, or serves a&s an exchange teacher or

overseas teacher, and is a full-time participant in such
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program, or who accepts a Fhifbright Scholarship or any
academic program approved by the Superintendent. Wo more
than two (2) teachers may be granted such leave in anx
achool year.

b, A teacher may bhe granted a leave of
absence without pay for up to one (1) year to teach in an
accredited collage or univeraity. Any teacher aseeking to
apply for such leave should make his requeat known to the
Board as soon as possaible, but no later than March lst
immediately preaceding the September for which the leave is
aought.

5. Other Leavesa, Othar laavas of absance

vlt!out pay may be granted by the Boara for good reason.
6., Conditioms

a. Upon raturn from laave granted pursuant
to Sactlion C4 of this Article, a teacher shall be conasldered
as 1f he were actively employed by the Board during the
leava, and shall be placed on the asalary achedule at the
. leval he would have achleved‘if he had not been absent.

b. An smployees shall pot receive lncrement
credit for time apent on a leave granted pursuant to
Sectlions Cl, C2, C3 or C3 above. )

c. All contractual benefita to which an
enployee was antitled at the time his laave of abasence
conmenced, including unused sick leave and credits towarda

sabbatical eligibility, if any, shall be reinstated to him
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upon hls return. The employee shall be restored to hls
former poslition Lf available. If not, he shall be aasigned
in the best intereat of the employee and the system.

d. Any extension or renewals of leave oé
absence shall be applied for in writing and, if approved,
granted for a specific period of time.

' &, Any employee on leave shall indicate to
the Superintendent his/her intention for the fcllowing year
no later than March 1 of the year in which the leave is
taken.

D. Sabbatical Leave - Certificated Staff

1. .The Board, upon the recommendation of the
Superintendent, shall grant a sabbatical leave during the
school year 1988-8% and beyond for the purpose of study, or
other purpoaes as may be approved by the Board.

2, Teachers shall apply for such leave in writing
to the Superintendent as socon as possible, but not later
than January 15th of the school year preceding the school
year for which sabbatical is requested. The teacher shall
be advised of the Board's action on the application
immediately following the Board meeting in Pebruary. 1In
order to apply, a teacher must have been employed by the
Board at leasat seven (7) consecutive years, and be a
non-chlplent of a sabbatical leave during the seven
preceding years. The leave shall be granted for no more

than one (1} academic year.
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3. A teacher on sabbatical leave shall receive as
compensation during the period of his/her leave fifty (50%)
percent of his/her regularly scheduled salary for the duration
of the sabbatical leave. A teacher on leave shall have each
salary check mailed to his designated address at the time
that other professional employees within the district recelve
their paychecks and shall also receive credit toward retirement
to the same extent as the teacher would have received were he/she
to be occupled In the regular assignment. The teacher on such
leave shall determine with the Secretary of the Board in advance
of the beglnning of the leave the necessary salary deductions
so as not to Jeopardize pension, knsurance and other
benefits.

4. The number of people given sabbatical leave in.
any one (1) year shall not exceed one (1) member of the
bargaining unit. If the number of applicanta for such leave
exceeds the number avallable, the melection shall bé basged
upont

a, The eatimated value of the plan to the
individual and to the school system.

b. The amount of seniority.

€. The langth of time since the laat
sabbatical.

5. An employee on sabbatical leave ahall report
all compensation received from sources other than the Board,

provided the compensation shall not include such items as
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allowed for travel, cost-of-living adjustments for forelgn
service, research, or other expense in connection with the
project. 8Should such other compensation, when added to the
compensation pald by the Board, exceed the salary which the
reciplent would have recelved 1f on actlive duty, the
compensation allowed by the Board shall be reduced to bring
the total to the amount of the salary the zmployee would hava
racelved If on active duty.

§. A teacher at Mainland Reglional High School who
receives a sabbatical leave shall agree to return to service
in the district for a period of two (2} years, or to refund
all compensation paid during the sabbatical., In order to
ensure relmbursement to the district, a teacher upon
commencement of a sabbatical shall execute a promissory note
for the appropriate amount of dollars. Upon completion of
one {1} yearis service after return, the note shall be
roduced by filfty (50%) percent, and upon completion of two
(2) years' service, Lt shall be cancelled. The note shall
also be cancelled in the event of the employee's death, or
extended in the event of pregnancy, lengthy illness, or
extended illness in the immediate family for which leave had
been granted, The Board has the right to purchase a term
l1ife insurance policy to cover the amount of the promissory
note referred to above.

7. Upon return from a sabbatical leave., the

teacher shall be restored to his/her former position. 1f that

-5]1-




position is not avallable, the teacher shall be assigned in
the best Interest of the system. The teacher shall make such
reports of his/her activitles as may be required by the Super-

intendent, .
8., Upon return from a sabbatical leave, the

teacher shall be placed on that step in the salary guide, in
effect, to which the teacher would be entitled to had that
employee not been on a gabbatical leave but instead had
rendered a full regular year of satisfactory professional ’
gervice.

E. Compensation for Unuysed Leave

1. Employees shall be compensated for unused sick

days and unused personal days according to the following:s
"a. Credlt will be granted in each year that

employees use no more than filve {(5) sick days per year and
slx (6) days per year for twelve (12) month secretarial/
clerical employees for each year subsequent to June 30,
1981, 1In addition to these, all unused sick days
.accumulated prior to June 30, 1981 will be credited.

} b. Credit will be granted in each year for
all unused personal days.

2, The credited days as specified above will be
reimbursed at retirement according to the following
schedule:

a. Custodians and secretaries will be
reimbursed at the rate of twenty (§20.00) dollars per day,

with & maximum of three thoussnd (%$3,000.00) dollars. The
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maximum will increase to four thousand ($4,000.00) dollara
in 1990-91.

b. Teachers will be reimbursed during the
sachool years 1988-89 and 1989-90 at the rate of thirty
($30,00) dollars, with a maximum of four thousand
{$4,000.00) dollars, and in 1990-91 to a maximum of five
thousand ($5,000.00) dollars.

3., The provisions of paragraph B apply only to
ajick days and personal days accumulated while working for
Mainland Reglonal High School. Ho reimburaement will he
given for such daya accumulated with anothef employer.

4. The Superintendent will be notified one (1)
year in advance of tha Adate of ratirement for aligibility
undar thia banafit. Pailure to do so may reault in a delay

of payment not to exceed one (l) year.
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ARTICLE XIV

VACATIONS - NON-CERTIFICATED STAFF

A. Secretarial Employees
1. Employeas on a twelve (12) month contract
shall be eligible for vacations on the following basis:

a. At the completion of twalve {(12) montha
of service, vacation ahall be two (2) calandar weeks {10
vorking éaya).

‘ b. At the completion of savan (7) ysars of
service, vacation tima shall be three (J) calendar weeks (15
working days).

€. At the completion of fifteen {(15) years
of service, vacation time shall be four (4) calendar weeka
(20 working days).

2. Eligibility for Vacatlion

a. vacatlon ellgibility shall be computed as
of July lst of each year.

b. Any employee hirad other than at the
beginning of a schocl year shall earn a pro-~rata portion of
thelr vacation to be computed as of the June 30th following
their date of hire.

c. Any employee who is promoted from a 140
month to a 12 month position during a sachool vear ahall be
eniitled to the pro-rated vacation due a 12 month employae

for that period in which 12 month service had been provided
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in accordance with the following schedula:

¥ Years/ Actual § of Yaars 12 Month
10 Monthsa months worked Worked Experience
1l 10 0-10 mos. 1
2 20 1l yr-8 *® 2
3 30 2" -6" 3
4 - 40 3" -4 " 3
5 50 4" =-2" 4
6 60 §"-0" 1
7 70 s "=-10 " 6
9 80 6" -8" 7
9 0 T® 4" 9
10 100 8" -4 8

3. Vacation time shall be scheduled to coordinate
with the work schedule and shall be subject to the approval
of the lnmedlat; supervisor,

B. Custodial Employeas

1. BEmployees on a twelve (12) month contract
shall be ellgible for vacations on the following basis:

a, At the completion of twelve (12) months
of service, vacation time ehall be one (1) calendar waek (5
working days).

b. At the completion of two (2) years of
service, vacation time shall be two (2) calendar weeks {10
working days}. -

c. At the completion of seven (7} yaars of
service, vacation time shall be three (3) calendar weeks (15
working days).

d. At the completion of fifteen (15) years
of service, vacatlon time shall be four {(4) calendar weeks

(20 working days).
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e. Vacation Eligibility

1. Vacation eligibility shall be
computed as of July lat of each year.

2. Any employee hired other than during
the school year gshall earn a pro-rated portion of thelr
vacatlion to be computed as of the June 30th following their
date of hire.

3. Any employee who is promoted from a
10 month to a 12 month position during a achool year shall
be entitled to the pro-rated vacation due a 12 month
employee for that pericd in which 12 month service had been
provided in accordance with the chart set forth in paragraph
A2c above.

f. All vacations will be scheduled by the
Chief Custodian during the perlod of July 1 and September 1.
Exceptions will be submitted to the Superintendent for
approval.

g. Unused vacation time may not be
accumulated beyond the year of eligibility (July 1).

h. In addition to the vacatlion set forth
above, two (2) additional days shall be granted during the
Christmas vacation period, and one (1) during the Easter
vacation period, provided that the Chief Custodian, who nhas

sole discretion, determines that all necessary work has been

done.

-56=




ARTICLE XV
WORK_YEAR & HOLIDAY -~ HON-CERTIFICATED STAFF

A. The work year of employees shall be as follows:
l. Ten (10) month contract employees - September
1 through June 10,
2. Twelve {12) month contract eméloyees - July 1
through June 10.

B, Secretarial Schedule !

1. All ten (10} and twelve {12} month employeas
sahall be entitled to paid holjdaya coinciding with the days
during the school year upon which the Malnland Regional High
School District is not in aeasion (including Independence
Day and Labor Day). Ten (10) month employees shall only
raceive pay for Independence Day lf they work the day or
days preceding it.

2. The Suparintendent may request coverage of the
office by an employee when school is not in session. This
schedule 1s to be worked out to the mutual satisfaction of
the Superintendent and members of the Aasoclation on a
voluntary baeis. In the event a volunteer cannot ba found,
an semployee shall be selected on a rotating basis by the
Superintendent.- Overtime (time and one-half) shall be
granted on any day achool is not in session as mutually

agreed upon by the Superintendent and employee.

3. Sumer Employment
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a. In the event a ten (1l0) month employee
works during July and Auguat, the pay shall be proportioned
for actual time worked at one two-hundredth (1/200) of the
annual ealary rate in effect as of July 1 of the summer
worked.

b. The ten (10} month employee ashall receive
one {l) vacation day per twenty (20) days worked, one (1)
elck day per twenty {(20) days worked, and five-~tenths (.5}
personal day per twanty (20) daye worked.

C. Custodial Schedule
1. Bolidays. The following days shall be

recogni:ed'au paid holidays:

Independence Day Christmas Day

Labor Day New Year'sa Day
Columbus Day Presidents’ Day
Veterana' Day Good Friday
Thankagiving Holiday Memorial Day

(Thuraday & Friday) Martin Luther King Day

a. Custodians required to work on any of the
aforemaentionad holidays shall be paid overtime for asll hours
worked. The minimum of four (4) hours pay will be
applicabla,

b. Custodians working on a paid holiday will
ba offered either a compensatory day off or eight (B) hours
pay for the holiday im addition to the pay for the actual
time worked.

€. The admipnistration will designate a
compensatory day to observe holidays falling outaide of the

work week or during his/her vacation.
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2. 1In lieu of time off during N.J.E.A.
convention, cuatodlal employees will recelve one {1)
compensatory day off per year, to be scheduled mutually

between the employee and the supervisor.
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ARTICLE XVI

HEALTH INSURANCE PROGRAM

A. Determination of Bligibility. All full-time
employees working a minimum of twenty (20) hours per week
are eligible for the State Health Benefits Program or a
substantially equivalent health benefits program.

B. Payment of Premiums for Dependanta. The Board
will continue to provide one hundred (100%) percent coverage
for Blue Croas and Blue S5hield with thoae amounts also
applicable to the other approved HEMO plans.

C. Eguivalent Health Programs

1., The HSo0ard may investigate "substantially
equivalent” benefit levels from another carrier. The Board
shall advise the Assoclation at leaat ninety (90) days prior
to their intention to change to another carrler. The
Association ahall have the right to review auch boneglt
levels, and Lf not satiafied that subatnntiélly equivalent
benefit levels are provided, shall have the right to
pre~arbitration. The decision of the arbltrator shall bas
final and binding on both parties.

2. Buch arbitration shall be conducted by an
individual expert in the area of health lnaurance who shall
be chosen mutually by the parties throudh the American
Arbitration Asaociation or the State of New Jersey

Department of Insurance.
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3. Articie 1V, section C, pnrigraph 8& shall
apply with respect to the costs for the services of the
arbitrator. )

D, Instructions for Filing Enrollment Applications

1. HNew employees vhﬁ are ellqlﬁle for coverage
myst f£lle an application with the District Business
Adminlstrator within seven (7) days from the opening of
achool accepting or rejecting the plan. Applicastion forms
will bhe distributed by the Business Administrstor's office.

2. The employee'’s effective date of coverage is
the firat of the nontﬁ following two (2) months of
continuous employment. However, employees who are inlitislly
hired on an annual ten (10) month contract, provided they
are employed as of the beginning of the achool year, will be
deemed to have satiafied the two {2) month walting period in
the months of July and August, and coverage for these
employees will be eatablished as of September 1.

1. Employees hired after September 1 mu;t file an
application within seven (7) days accepting or rejecting the
plan. The Employee's effective date of coverage is the
first of the month following two (2) months of continuocus
employment,

4., In presenting each employee with a copy of
thie contract and application forma for benefits authorized
herein, the Board and School Administration have fulfilled

thelr obligations to make the employee aware of the heneflits
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and procedures to be followed for eligibility.

E. Annual Enrollment Period. Any employee who ahall

elect not to enroll for coverage for himself/herself or
his/her dependents at the time such employee or dependent
first becomes eligible for coverage shall subsequently be
permitted to enroll himgelf/herself and his/her dependents
only during the annual enrollment p_eriod during the month of
January, with coverage effective May 1.

F. The Board shall provide eiisting dental benefits at
their current level. )

G. The Board will maintain the existing prescription
benefita with the two (§2.00) dollar ¢co-payment. The Board
will provide single coverage to the employee while the
employee will have the option of obtaining family coverage

by  paying the extra premium.
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ARTICLE XVil

DUES DEDUCTION & AGENCY FEE

A. The Board agrees to deduct from the salariea of its
employees unified dues for the National Educatlion
Assoclation, New Jersey Educatloﬁ Association, Atlant{F
County Council of Education Associations, and Mainland
Reglonal Education Assoclation, Sald employees may
individually and voluntnrliy authorize the Board to deduct
such dues in compliance with Chapter 233 N.J. Public Lawa of
1969 (N.J.8,A. 352114-1%.9e) and under rules established by
the State Department of Education. 8Said monies, together
with current records of any collections, shmll be
tranamitted to such persons as may from time to time be
designated by the Assocjiation, by the twenty-fifth (25th) of
each month following the monthly pay period in which
deductions were made. The person so designated shall
disburse such monies to the appropriate Assoclations.

B, Prior to September 1 of each year the Assoclation
will potify the Board in writing of the amount of the
unified membership dues, fees, and assesasments set by the
Assoclations for Lts members for that year. The Association
shall notlify the Board in writing a minlmum of sixty (60)
days prior to the effective date of any proposed rate
changes in membership dues, fees, and assessments that occur

after September 1 of each year.
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C. If an employee does not become a'member of the
Association during the duration of the Agreement, said
employee will be required to pay a representation fee to the
Association for chh membership year. This fea for
non-membera will be eighty-five (BS5%) percent of the
qppropriate memberabip amount for thelr respective
maembership citegory and will be used to offset the coat of
services rendered by the Association as majority
representative, .

D. Procedures

1. On or sbout November 1 of each year, the
Assoclation will submit to the Board the names of those
enmployees who have not become membars of the Association for
that year, The Board will deduct the total amount of
representation fee in equalllnstallments, as nearly as
possible, in each pay period for the remainder of the year,

2. On or abhout the last day of each monéh
beginning in WNovember of each year, the Board will notify
the Association of employees newly employed during the
month. The Association will notify the Board within thirty
(iO) days of any new employee who does not become a member
of the Assoclation.

3. The Board will deduct the appropriate
pro-rated representation fee from the fnitfal date of
employmaent in equal installments, as nearly as posaible,

from the paychecks paid to each employee on the aforesaid
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list daring the remainder of the memberahip year in
question. The deductions will begin with the first paycheck
paidy °
a, T@n-(lﬂl days after receipt of the
aforesaid list by the Board; or

b. Thlrty (30) days after the employee
begins employmant in a bargaining unit position, unless the
enmployee previously served in a bargaining unit position and
continuad in the employ of the Board in a non-bargaining
unit position or was on lay-off, in which event the
deductions will begin with the first paycheck paid ten (10}
days after the resumption of the employee's employment in a
bargaining poaition, whichever is later.

4. Any employea, member or non-member, whose
employment by the Board terminates before the end of the
membership year shall have the unpaid balance of the dues or
repregentation fee deducted by the Boerd from the last
paycheck issued to sald employee and promptly forward said
monies to the Assoclation.

5. Except as otherwise provided in this Article,
the mechenics for the deduction of represantation feea and
the transmission of such feas to th§ Assoclation will, as
nearly as possible, be the same as those used for the -
deduction and transmission of regular membarship dues to the

Association.

E. Liabllity

-




1. The Association agrees to ilndemnify and hold
the Board harmless against apny liability which may arise by
reason of any actlon taken by the Board In complying with
the provislons of thla Article. The Board wlll make
avallable to the Assoclation any Information within its
contral which the Association would reasonably ﬁeed in order

to defend agalnst such llabllity.
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ARTICLE XVIII

GRANT-IN=-AID PROGRAM

A. It is hereby declared to be the policy of the Board
to encourage all certified staff membars to pursue a
graduata program of aducation. In furtharance of said
policy, a grant-in-ald shall be provided by the Board. Said
grant-in-ald shall conslst of up to six h;ndred ($600.00)
dollars yesarly, effective July 1, 1988 through June 30, 1991
peor teacher.

B. In order to quallfy for ralmbursement under this
‘program, the applicant must comply with the following
regulations:

l. NRo course shall be considerad for
reimbursemant unlesa prior written approval of that course
has baan obtained from the Superintendent of Schools prior
to reglatration.

2. Wo course will be considered for raimbursement
unlesa thera has been submitted to the office of the
Superinteandent sufficlent proof of a auccessful completion
of the graduate course with at least a grade of P (pass, 1f
pass/fall grading system) and proof of costs.

3., No course shall ba considersd for
rsimbursement which is taken to satisfy State certification
requirements on smub-standard teaching certifications

(emergency and provisional}.
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4. No course shall be considered for
relmbursement which consists of a workshop, conference,
seminar or institute, unless the workshop, conference,
seminar, or jnstitute provides graduate credit or is
approvaed by the Superintendent in writing. Reimbursable
{tema shall include tuitlon, instructional materials, and
attendant educational fees.

C. Course Reimbursement - Secretarial Employees

1. The Board agrees to reimburse an Pnployee
taking workshops, seminars or advanced cocurses up to four
hundred fifty ($450.00) dollars per school year upon the
prior approval of the Superintendent.

2. Sufficlent proof of succeeaful completion must
be submitted to the Superintendent with at least a passing
grade and proof of costs. .

3. Relmbursable items to lnclude tuition,
mileage, instructional materials and attendant educational

feen,
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ARTICLE XIX
CURRICULUM COUNCIL

A. In order to brovlde the certificated employeas
represented by the Association with the opportunity to
contribute fully and regularly to the process of curriculum
construction, modification and implementation LIn the
Mainland Reglonal School District, the following procedures
shall be herewith undertaken:

1. The Superintendent, the membera of the Board's
Education Committee, and the Association's representatives
shall meet a minimum of two (2) times per annum upon the
request of either the Board or the Assoclatlon to consider
matters of curriculum.

2. The number of Association representatives in
attendance at such meetings shall not excead seven (7) In
number.

3. Buch meetings shall be convened upon the
request of either party and held at a time and for a
duration mutually acceptable to all parties involved.

4., WNothing contained in this Article shall
prevent the partles from conducting more than the two (2)
meaetings designated above. However, the convenlng of such
additional meetings shall requirs the consent of the Board's
Bducation Committse Chairperson, the Association President

and the Buperintendent.
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5. Ten (10) days in advance oF"any such
curriculum meating, the party reaqueating same ahall notlfy
the other in.writing as toc the toplca which 1t wishes to
pramant for considerntion at the same meeting..

6. All such meetings mhall be conducted aa
mutually advisory exchsnges of information, ldeae, points of
view, and recommendations. In no way ahall any of the
proceadings or outcomes of any such curriculum conmultativae
meetings be binding upon or place any obligations upon the
Superintendent, the Board or any of its members, the

Association or any of its members.
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ARTICLE XX

MISCRLLANEOUS PROVIJSIONS

A. The Board hereby agrees to permit the use of the
duplicating and collating equipment to reproduce this
Agreement 1nluutflc1eng quantity to provide a copy for each
bargaining unit member, aam well as tv;nty-tive (28)
additional coples each for the Board and the Asaociatlion.
The Alsoelatlon'lhall provide the personnel to achieve this
task at no cost to the Board.

B. The Board and the Assoclation agree that nelther
party shall discriminate in any way againast any individual
or group of individuals by reason of their race, creed,
color, religlon, nationality, sex, age, domlcile, marital
status, or participation or lack of participation in
organizational activities.

C. 1If any provislon ¢of this Agreement or any
application of this Agreement to any amployee or group of
enploy;cs is held tc be contrary to law, then such provision
or appllcation shall not be deemed valid and effectlve
aXcept to the extent permitted by law, but all other
provisions and applicaticns thereof shall continue in full
force and effect.

D. Any individual contract between the Board and an
individual employee heretofore or hereafter executed shall

be subject to or consistent with the terms and conditlons of
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this Agreement. If an individual contract contains language
inconsistent with this Agreement, this Agreement, duripng its
duration, shall be controlling.

E. The Board agrees that durlng the term of the
Agreement Lt will not engage In any lock-out or slmllarl
action agailnst the Assoclation. The Association agiaas that

it will pot participate Iin any illegal action against the

Board.,
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ARTICLE XXI

ATTENDANCE RECOGNITION PROGRAM
CERTIFIED STAFF

A. Objective. This program shall be known as the
Attendance Recognition Program,

B, Part I of the program shall be ralated to a
. reduction in the actual number of substitutes utilized in a
glven year and shall include the following provlslons:.

l. The average annual expeandlture for
substitutes, for the ahsences counted, for certificated
personnel for the five (5) year period heginning Septembar
1, 1982 through June 30, 1987 zhall be considered as the.
avaeraga annual substitucte expepditure (A.A.3.E.)., (Excluded
from this calculation shall be all expanditures for
substitutes required for Board approved activities such as
trips, confarences, workshops, eté.).

2. Sixty-five (65%) percent of any savings each
echool year realized by comparing substituta expenditure
with the A.A.S.E. will be shared with teachers who have had
Four (4) or fewar absences during said schocl year.

3. Five (5) qualifying absence catagorias will be
established as follows:

ahgences

a. Cacegory I = 0

b. <Category Il = 1 absence
c. Category III = 2 absences
d. Category IV = 3 absences
a. Category V = 4 absences
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4. Bach category shall be weighted as follows:

a, Category I = 5
i b. Category II = 4
c. Category III L |
d. Category 1V ‘w2
a, Category V - 1

5. The number of teachers in the various
cstegories listed will be determined at the end of each
school year.

a. A unit value will be established for all
categories by multiplying the numbar of teachers in each
category by the weighted factor. A,total of units will be
established by adding the sum of all units {n all tlée

categories.
EXAMPLE:
k_of Teachers Weighted Factor Units
0 .absences k) x 5 . 15
1 " 3 x 4 12
2 . 2 x 3 6
3 - 4 x 2 I
4 “ 7 x 1 7
Total Units 48

b. The dollar value of each unit will ba
determined by dividing the available money by the number of
units. (The avallable money shall be determined by

calculating 65% of the difference between the amount
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Expended for substitutes in each year and the A.A.5.E.)

EXAMPLE:

$2,400 = 5% of substitute savings divided by 48 unlits

= §50 per unlt value.

¢. The amount of money due and payable to a

teacher will be computed by multiplylng the dollar value of

a upit by the welghted factor.

EXAMPLE:
Weighted
Catagory Factor
I
II 4
II1 3
v 2
v 1
6.
counted:
bereavement,
7.

limited to forty-flve (45) days for any slngle illness.

Unit Award Per § of Taachers Total
:ggtor | :gggher in Category ga;.
SSU. $200 l $600
$50 $150 2 $300
$50 $100 4 $400
$50 $ 50 7 $1350
$2,400

AW,

The following types of absences will be

a. Personal leave.

b. Sick leave.

c. Critical lllness in the family but not

d. Unexcused absences.

Deductions for long-term illness shall be

-F5—
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of the staff lncentive program shall be paid by each July
15th.

C. Part II of the program will be” for the total
teachlug.séa!f to benefit by a net att?ndance lmprovement
for teachlug statt.

1. The Board of Bducatlon will establiah a fund
to be utilized to improve faculty rooms, purchase furniture
and other guch items as recommended by the Faculty
Committee,

) 2. A sum of $10.00 will be deposited into this
fund for each day of net reduction in absences over that of
the previocua achool year.

3, Net reduction in absences will be calculated
by comparing the number of absences for teachers employed in
both the prior and present achool year.

4. The number of creditsd available to the
teacher'a fund will be determined ﬁy subtracting the present
school year's total of teacher absences from the prior
sachool year's total of teacher absences. If this sum ia
greater than zero, $10,00 will be deposited for each day of
net reduction in abaences,

BXAMPLE: Number of absences decreased - number of
absences incrasased = pet reduction.

Net reduction x $10.00 = § for faculty usa.

- 80 days x $10.00 = $800.00

5. The monies shall be made available for the
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Paculty Committee to approve purchaeses at the start of the
next achool year.

6. Any disputes arising under this program shall .
be subject to the grlevance procedure.

D. Definition of Terms
1. Absence. The following absences will be
counted:
a. Pearsonal leave.
b. . 8lck leave.
c. Critical illness,
4. Unexcused absences.

2. A.A.8.BE.. The flve-year average of the
actual coat of substitutes for the absence counted from
9/1/82 through 6§/30/87. Thlis will not include expenditure
for substitutes hired for Board approved trips, conferencee,
workshops, etc., during that period.

3. BSubstitute Expenditure. The actual dollar
amount expended to hire eubatitutea in a glvan school yaar
for the absences countad.

4. Subatitute Savings. This sum la determined
by computing the differenca batween tha A.A.8.E. and the
amount axpandad in a glven yaar.

Slxty~five (65%) percant of thls sum aquals
substitute savings.

5. Long-Tarm Illness. Deductions for long-tarm
illness shall be limited tc 45 days for any single illness,
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. 6. Faculty Committee. A committee appointed by
the Principal, conalsting of teachers aalected by the
Assoclation, supervieors and other staff membaers to
recommend purchases to the Superintendent Eor_BGard,

approval.
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ARTICLE XXIA

ATTENDANCE RECOGNITION PROGRAM
. SUPPORT STAFF

A. In order to provide racognition to membsrs of the
support staff who have maintained high levels of attendancs,
and to servé aa an incentive for employess to minimize
absenteeism, the Bord agrees tc provide an attendancs bonus
program,

B, Por purposes of this program, absences are‘doﬂnad
aa uaes of peraonal laave, slck leave, critical illneas in
the family leave (excluding bareavement lsave) or any
unaxcusaed n‘bsanceu.

¢C. Por each ysar of the Agreemant, smployeas wlllo have
the requiaite numbaer of absences will be paid the following
baonus by July 15 of the following school year:

12 Month 10 Month
§ Abaences Employsas Employeas
No sbsences $17s 8150
1 day abaence 4150 $12%
2 daya abassnce $12% $100
) days absance $100 $ 75
4 daya abasnce $ 7 3 50
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ARTICLE XXII
DURATION OF AGREEMENT

A. This Agreement shall be effectivea commencing July
1, 1988 and terminating June 30, 1991.

B. 1IN WITNESS WHEREQF, the parties hereto have caused
this Agreement to be signed by their duly authorized
officers, and where corporation, for thelr corporate ssals
to be placed thereon, tha day and year first above written.
BOARD OF EDUCATION OF THE

MAINLAND REGIONAL HIGH SCHOOL
DISTRICT OF ATLANTIC COUNTY

BY: L&\J& clie

President

MAINLAND REGIONAL
EDUCATION ASSOCIATIO

BY:

ce President




OFFICIAL GRIEVANCE FORM

MAINLAND REGIONAL HIGH SCROOL DISTRICT

Employea’s Hame . Poaltion

e ———————

Date Griavable Action Occurred

Brief Statement of Grievdnce

S8action of Labor Agresment, law, administrative cods,
policy, alleged to have besn viclated

Employea's Signature Date

Informal Level:

Perwon With Whom Diacussed Data

Result and Date Rasult Reached

level I - Date Submitted

Submitted to Position

Data Racelved

Reaponse

Signature Position - Date




officlal Grievance Form
pags 2

Lavel II - Dats Bubmitted to Superintendent of
Bchoole

Date Recaived

Responge -

Signature Poaltion Date

Level III -~ Date Submitted to Board of Education
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SCHEDULE A

STEP 88/89 BA Ba+15 Ba+30 MA HA+ 1S Mar30
t 20165 20901t 21637 12372 23108 2334
2 22086 22821 23557 26293 25029 15764
3 24006 742 25478 26213 26949 27645
4 25927 26662 27398 281% 288170 295035
5 27847 28583 29319 30055 30790 31526
& 29768 30504 31239 11978 12711 33447
7, 11688 12424 33160 3389s Ja631 . 35T
8 33609 34245 35081 15816 36552 37254
9 35530 16265 37001 37131 38473 39208
10 37450 38186 38922 39357 40393 L1129

Each teacher will remain on the same step ss the 87-88 schedule
STEP 89/90 " Ba Bar15 BA+30 MA MA+1S 1y e 30
| 21980 22782 13584 24386 15188 25990
2 24073 2875 25677 264179 27281 Juud)
3 26167 26949 27771 28573 19175 w7
4 28260 29062 29864 0666 31468 2
5 10154 31156 31958 327159 33561 3435
[ 32447 33249 34051 34857 35655 36,437
7 34540 35342 36144 16946 317748 34550
8 36634 17636 38238 39040 19842 Luuad
9 18727 39529 40331 41133 41935 62707
11 40821 41623 52425 43227 44029 . 4443

Each teacher will remain on tha same step as the 88/8% schedule

STEP 90/91 BA Ba+15 8a+30 HA MA+15 Iaedu
1 23740 26542 25344 16146 26948 27750
2 25833 26635 2407 28239 2904 1 294453
k) 271927 28729 29531 3010) 31135 BIVAY;
4 30020 30822 Ji624 32426 33228 35030
5 21104 12916 33718 34519 35321 Jalild
6 J4207 35009 35811 16613 317415 38217
? 36100 37102 37904 18106 19508 40310
8 38394 39196 39998 40800 41602 4304
9 450487 451289 452091 4289) 453965 44497
0 42581 43383 44185 44987 45789 46591

Each teacher will move up a step on this schedule

1988-89 §300 Longevity - 16 years at Mainland Reyional High School
1909-90 2100 " - " " " " " m
1990-91 $1000 " - " " " " " e



SCHEDULE B

SECRETARTAL SALARY GUIDE 1948-89, 1989-50 AND 1990-91

. 1988-89 GUIDE
88-89
Steps BD. SEC. 12 MONTH 10 MONTH CLK/TYP
1 13,530 13,330 . 9,780 9,680
2 14,230 14,030 10,260 10,180
3 14,930 14,730 10,780 10,680
4 15,630 15,430 11,280 11,180
5 16,330 16,130 11,780 11,680
& 17,030 16,830 12,280 12,180 .
7 17,730 17,530 12,780 12, 1680
8 18,630 18,430 . 13,430 13,330
9 19,530 . 19,330 14,080 13, 980
Each employee will remain on the seme step as the 87-88 guide
1989-90 GUTDE
1 14,316 14,016 10,466 10,266
2 15,041 14,741 11,009 10,809
3 15,766 - 15,466 11,552 11,352
4 . 16,491 16,191 12,095 . 11,895
b 17,216 16,916 . 12,638 12,438
6 17,941 17,641 13,181 12,981
7 18,666 18,366 13,724 13,524
8 19,416 19,116 . 14,299 14,099
9 20,316 . 20,016 - 14,974 14,774
Each employes will mdve up a atep on the guide
1990-91 GUIDE
1 15,472 15,172 11,372 11,172
2 16,272 15,972 11,987 11,787
k| 17,072 16,772 12,602 12,402
4 17,872 17,572 13,217 13,017
5 18,672 18,372 13,832 13,632
& 19,472 19,172 14,447 14,247
7 20,272 19,972 15,062 14.362
8 21,072 20,172 15,677 15,477
9 22,312 22,072 16,577 16,377

Each employee will remain on the same atep as tha 89-50 guide

Credit increment (to ba granted for secretarial skills studies)

5200.00..0c00un... cevsssssasl2 college credita

§300.00.ccseecnnssnaancaeqald college credits

§300,00 to ba g:l.w.n in longevity in the l16th year of employment st Mainland for the years
88-89 and 89-90

$100.00 to ba given in longevity in the 16th year of employment at Mainland for the years
90-91 and beyond




SCHEDULE C

CUSTODIAL CONTRACT - SALARY GUIDE

1988-89 GUIDE
CUSTODIANS
Steps MAINTENANCE 12 MONTH 10 MONTH
1 - 15,173 12,897 9,706
2 15,718 13,402 10,113
k] 16,263 13,947 10,524
4 16,808 14,492 10,933
5 17,353 15,007 11,342
§ 17,898 15,582 11,751
7 18,453 16,027 12,160
Employees will stsy on the same step of the guide as for 1967-88
1989-90 GUIDE )
1 16,539 14,000 10,500
2 17,133 _ 14, 5% 10,946
3 17,77 15,188 11,392
4 18,321 15,782 ' 11,838
] 18,915 16,376 12,284
§ 19,509 16,970 12,730
7 20,103 17,564 13,176
Brployees will stay on the same step as sbove year
' 1990-91 GUIDE

1 17,514 14,010 11,095
2 16,145 15,461 11,568
3 18,776 16,072 12,041
4 19,407 16,703 12,514
b} 20,038 17,3% 12,987
6 20,6469 17,963 13,460
7 21,300 18,596 ) 13,923

Bwployees will move up one atep on this guide

NOTE: Longevity increment of $700.00 to begin on first day of the tenth year in
::;.inludbistrict- This increment will begin in the 1990-91 year of the



SCHEDULE D

e ——————

ATHLETIC SALARY

GUIDE

1988-89 1988-90. 1990-91
PgSTION

birector of Athlatics 51717 55%) L98)
_ H.3042 3318 3814
Baskethall (B) (Q) Asst.& A 2130 2322 2534
' H.284L3 20819 3140
Bas=ball, Asst, (2). l.lﬂﬁq 2017 2200
Cross Country {8) (Q) 1851 2018 2200
H.348%8 17170 4109
Football, Asast. (7) A 2621 2038 2817
aolf 1982 2181 2358
) H H.2382 2%380 2830
Hockey, Asst, (1) A.1887 tat? 1981
H.2382 2598 2830
Soccar, Asst, (1} A,1887 1917 19914
H.28b) 2081 2140
Softhatl, Asst, (1) A, 1850 2017 2200
H.1903 ‘2181 2353
Tannis, (B) (G),Asst.(2) A,1309 1513 18489
H.290k 3183 IL50
Swimming, Asst., (1) A,2033 2218 26158
. H.2843 2891 kREY
Track, (B) (G), Asst, (&) A, 1850 2017 2200
H.2843 081 J1L0
wrestling, Asst. (2) A. 1850 2017 2200
Cheerleading:Fall H. 600 654 73
'Assistant (1) A, 820" 111} 599
, CheerlsadingtWinter H. 800 ar2 950
Aasistant (1) A. 560 610 665




SROUP A

STUDENT COUNCIL
MONTAGE - PRCDUCTIOM
HOOFPRINTS

GROUP &
DRAMA-DIRECTOR
3ENIOR CLASS ADVISOR
JUNIOR CLASS ADVISOR

GRQUP C

IRTRANURAL - & sesasfons

. DRAMA-PRODUCTION
MARCHING BAND

$OPHOMORE CLASS ADVISOR
FRESHMAN CLA3S ADVISOR®

GROUP E

WINTAGE-F INANCIAL
80WLING

SKI

SADD

HOMOR SOCIETY
LITERARY

MARCHING UNIT
SURFING

GROU® F

ART SERVIZE
CHEMISTRY

COMPUTER

ADISCUSSION

ODYSSEY OF THE MIND
INTERMATIONAL CULTURE
JR., CLASSICAL LEAGUE
KEY

MATH

TPOLITICAL SCIENCE
JAZZI BANLC

CONCERT BAND

HEALTH CAREERS
Miscsellansous-

SCHEDULE E
CO-ZURRICULAR SALARIES

1908-89 t989-~90
3100 3379
2300 2507
2000 2180
t100 ) 1199

500 989

500 545

(372Y (5083)

(512) (5982}

19920-91

1683

2733

2378

1307

1069

59n

{5986)

{594)

3and Camp when provided-1/200 of taaching salary par day of camp

IUMMER BAND
WEIGHT LIFTING

SaTURDAY DETENTION
HOME INSTRUCTION

INTRAMURAL 3SUPERVISION

18600 1800
(416/hr) ($18/hr}
3700 3800
{($18/hr) ($17/hr)
22.00HR. 25.00HR.
22.00HR, 25.00HR.
15.00HR. 20.00HR

*Naw appointess will resceive Group F 3alary

2000
(3z0/hr)

4000
($18/hr)
25.00HR.
25,00HR.,
20.00HR.



SCHEDULE F

MISCELLAREOUS SCHEDULE

1988-89 1989~-90 1990-91

———

OFF-SET OPERATOR $7.00he. $7.70hr, $8.35hr.

AIDES $9 .80he, $10.70hr. §11,70 hr.






