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THIS BOOK DOES
NOT CIRCULATE

day of

, a municinal cerporation of the
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State of Now Jersay, hercinatter calied the "CioyMand Plainficid!s City ne:
 Zmployees Asscciation, hereinatier caiied ''CHEAY,
T NI TNESSETH:
WHAZREAS, the City and CHEA recognize and declare that the providing of -

cuality service to the pub

1

ic is their mutual aim; and

WHEREAS, the City Council and the City Administration retain the

"~ basic decision-making powars over fiscal and management questions, althougn

"desire to confirm in this Agreement.

‘as follows:

ARTICLE 1 ~ RECOGNITION

vare willing to consult with employee representatives on employeze orienteg
WHEREAS, the parties have reached certain understandings which they

In Consideration of the following mutual convenants, it is hereby agread

. The City hereby recognizas CHEA as
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suthorized by the City. This in na way means that heads of divisions and

ARTICLE 2 -

‘Employees with the exception of those

‘amployees in management positi

employees bel

representative for collective

negotiation concerning the terms and conditions of employment for all City
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those employees In the Signal System Division, and all uniformed employees of

the Police and Fire Division, whether on aclive ewpioywmeni or ieave of absence

ons are to be represented in these coileactive neg-

NEGOTIATIOM PROCEDURE

2-1. The parties agree to enter

1
i

2-2.. Neither party in any negotiations shall have any control over the

selection of the negotiating representatives .of the other party.
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institute of Managemenf 3n
L=hor Relations
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onging to Teamsters Locai 37,
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into collective negotiations ovar a successor
agreement in accordance with Chapter 303, Public Laws 1968 in a good-faith effort.

1
{0 reach agreement on all matters concerning the terms and conditions of employment.
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Those neetings are not intended to by-pass the grievance brocadure.
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RS Except as this Agreement shall hereinaiter otherwise zro

gctive date of

and conditions of employment applicab

to employees covered by this Agreement as establiished by tne rules, reguiat
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and/or policies of the City in force on said date, shall continue to bz so
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applicable during the term o7 this Agreement. Unless otherwise providad in this
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feement, nothing contained herein shall be interpreted and/or applied so

alliminate, reduce or otherwise detract from any negotiated bepefit reduced to

Writing and existing prior to its effective date. This document constitutes the
sole and complete agreement between the parties, and embodies all the terms and
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conditions governing the emsloyment of employees in the unit. The parties ack- |
wowledge that they have had the opportunity to present and ciscuss proposals on
i v
i I
any subject which is {or may be) :ubjcct to Lollbcttve barcaining. ay prior !
‘
commi taent or agreement between the City and the CHEA or any individual empiovee !
: }
covered by this Agresement is heredby superseded. i
‘ !
A The City agrees not to rnegoriate concerning said empioveas in the E
" b
¥

=fined in Article 1 of this Agrecement, with any organization;
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wiiter Lian CORA Tur Lie daialivie wi Lhis Agdeanent, !
2-6, This Agreement incorporates the entire understanding of the partias on
|
a1l matters which were or could have been the subject of negotiation. During :
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the torm of this Agreement, neither pariy shall be requived to negeotiate Wi th :
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espect to any such matter whether or not covered by this Agreement and whether ;
or not within the knowladge or contemplation of either or both of the pariies ‘
1
: i
2t the time they nagotiated or executed this Agreement. i
s i
=7 This Agreement shall not be modified in whole or in part by the parties)
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axcept by an instrument in writing culy executed by both parties. i
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viith Section 1313 of the runrcipal Code of the Clty of Plainfie d wod zmend-
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CSection 11 of the Municipal Code oF the City of Plainiield.

ARTICLE 5 = CITVES RIGHTS AMD RES2ONSIBILITIES
5-1. Manogement Responsibilities

tt is recognized that the management of the City Govornamcni, tne

ccontrol of its properties and the maintenance of order and efficiency, iszalel

L machinery and ool eguipnent, meihods,

Cmaterials: purchase services of cthars, contract or otnerwise, exsepd €5 . hoy

because of lack of work or for other legitimate reasons as set Tortn in State

a responsibility of the City. Accordingly, the City retains the rigats, includi

but not limited, to seiect and direct the working Torces, including The rigat
to nire, suspend or discharge for just cause, assign, promote or transfer, o

-

determine the amount of overtime to be worked, to relieve employees Trom auty

law . local ordinance or applicable rules and regulations; decide thsz numbar and

o

location ol its fa

O

ilities, stations, etc., determine the work to be parformed

within the unit, maiat
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may be otherwise spacivicaily iimiled in tnis Agresmont and te moke rszsconable

~oad oinding rules whicn shoil not bes inconsistent with this Agreement.

5-2. Ban on Strikes

hat tho nezad for continued and uninterrustced onarat

- oi the City's departments and agencles is of paramount importance to the citiz

. of the community and that there should be no uniawful interference with such

opevration. Partics hereto agree that there will not be and that the Associazi

its officers, mzmbars, agents, or principals will not engage in strikes, slow-

downs, lockouis or organized mass @bsenteeism. The City shall have the right

c¢iscipline or discharge any employee participating in a strike, slowdown, loc!

oul or organized mass &

i

hsentecism,

w

ction, procuremant, desigming, engingering and the control of cqulipmeni and
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Tz osalary cimIE3 LT oz zmmiovaes wivi be set Torth by City
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CARTICLE Y = INSURAMCE PROTZCTIOH

e City shail pay the entire costi of major madical iasurance, &

disability income insurance plan which shali.provide tincome of TiTty per cont

1 .
K and

N
hl}
rk
—
O
=
@]
“n
jo3]
—
—_—
v
ans

ot the empiovee's present salary following the util

vacation leave or workman's compensation benefits that would be forthconing or

a 10C day waiting period whichever is longer, and basic medical insurance which.

Cu

1 be Blue Cross—Blue Shield including Rider J or their equivalent as determine

rv

A for all Tull time members apnd their

oy tne City in consultation with CH

families. |In no event wili any substituted major medical or basic madical
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eod wluc Sadeld and Rides Jd; nor wili any sudstitution Tace wiiisut the
arent of the majority of the five recognized City empioyee groups.
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ge. 115 Aareement constiutures City policy for the term of caid Aorzomant,
and the City shatlt carry cut the commiiments contained aerain and give chem fd
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force and effaect as City policy.
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such provision or apniication shail not be deemed valid and subsisting,excopt 0
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the extent permitted by law, but all other provisions or applications shali

coatinue in full force and effect !
!
£-3 The City and the CHEA agrec that there shall be no diserimination znd |
‘ !
hat & acti r dures and Tici f the City syst hall cicar] ;
that all practices, procedures and policies of the City system shall ciearly ;
. I

z2xesnlify that there is no discriminetion in the hiring, trainisg, assigaoront,
sromotion, trensfer or discinlinz of emolovess on the hasiaz of rann, croed, coine
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irector, Assignments to higher

e made anly when there is a direct career ladder relationship.

‘ctass title is that of "Deputy' or MAssistznt' will not be
rate wnen assigned o the higher Tunctions since takeover T
supervisor s consicered as part of taelr reguiar duties.
jfo; the bay adjustments will be as follows: increment step
:tit‘e added to employees present base rate adjusted to next
stepin the grade of the new titie.

G-7. the City agrees thot if any other employee group
increases in excess of the provisicas of Article 6 of this

. “33iCs U LAIS IT0eRN 0 SO 0inms A g QOUien Ur owiis LY eede e
Drwovlvcioanaell ome evalledls Toforelion o wewbers of the CHEA.

5=5. ,ToTnars 1s o zosocon Srogsliest he terms of ©his Agreemant and anv
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foomny ondinaness shall onzan Whose oodinances 10 ertect at o clee. wr o -
ton o this Agroesant,  Avenonends (o such ordinances subsaguent «0 WAoo wont
of ©his Agreement refercing to matters containad nerein, snall hove o o7 aes
Lpon tais Agreemant without censent of aii parcies herevo.

3-5. Retrocciive to Jonuary 1, 18973, eay member working twenty (20) nours
or more in the course of any one work weelk in o higher classificacion st
receive the rate of pay of the higher classification as provided in Saciica li:
7-5 {c} of the Municipal Code of the ity of Piainfield for all hours actuaily
worked in that classiTication during the particular week, provided the Indivio~
val is qualified to perform the duties of such c]assif?catioﬁ and provides that
fthe individual is authorized to perform the duties of tha higher classification

sifTications should
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City emnioy

additional fringe benefits, e ann a0,
Lthot seid increases in salaries or benefits shall 2lso apply to CHEA meniershi
l»-\_.r\ - 'w.-‘_ - " ~ - g . - -! -
S 0=0. fhe Cizty agrees that the development of individual empioyees is to ¢
sdvantage of both the employee and the City and therefore will provide smploye

‘the opportunity to request the

Mand o discuss and counsa! the

iwhich would personally develop

enployees' educational and training oppor:tuni

Personnel Office to evaluate their present pos

L

the empioyee and thereby increase the ernploye

crriciency aad effectivensss on the job with the possibility of advancemen

tent,
<0 e use oF une gained skill., financicl assistance Tor educationzi caurso
Wil 4150 Do discussad av wheso e tings.
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% iaxxttil /( /(1//12 /(,wz Lo ,r.;

Secretapy

Attes

) ? .
(a . 7 @w-mc

iV Ciark
\4:&473 -7 &(73\)

CATY HALL EMPtO&gE ASSOCIATION
By ; ~EF itz £ A, e ey
Pres rdent

CiTY OF PLAINFIELD

/%f/)//-/

- Mayor
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RESOLVED, That this City Council hereby ratifies the
execution of the attached agreement between the City of
Plainfield and the City Hall-Emploiees Association (CHEA) and

authorizes the Mayor and City Clerk to execute same.

Adopted by the City Council - February 5, 1973

D2l )

~ City qurk
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| THIS AGREEMENT entered into this Q7 &
\J W

by and between the AMALGAMATED INDUSTRIAL UNION, LOCAL 763-92,

H]

U.F.W.A., AFL CIO, hereinafter referred to as the "UNIOW" and the

S0ARD OF FIRE AND POLICY COMMISSIONERS of the Cicty of Paterson,

hereinafter called the “EMPLOXER“.

ARTICLE I « RECOGNITION

A. Pursuant to the provisions‘of Chapter 303 of the

(Laws of 1968, the Emplbyer hereby recognizes the Union as the
‘majority representative and as exclusive and sole representative
for collective negotiations concerning terms and conditions of
employment for all Police Garage Personnel.

B. Unless otherwise indicated references in the Agree-
ment to male employees shall include female employees and words
used in the singular shall include words in the plural where the
text so requires.

C. The bargaining unit shall include all the Police

Garage Personnel employed at full tiwme for one year or more with

the exception of the Department Head of same or Garage Superin-
tendent,

D. The parties do further agree that this Agreement and
all provisions hereinafter set forth are subject to any»and all
regulations. of the Civil Service Commission of the State of
New Jersey insofar as they apply to the employees in this bargein-
ing unit and where there is a conflict with such regulations, the
Civil Service statutes and regulations shall take precedence.

RTICLE IT - NEGOTIATION - OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotia=-
tion over a successor Agreement in accordance with Chapter 303
Public Laws 1968 in a good faith effort to reach agreement on all "
matters concerning the terms and conditions of Garage Personnsl
employment. Any Agreement so negotiated shall be reduced to
writing, be signed by the Employer an& the Union, and be adopted

by the Employer.

}“?ffi;ﬂrebgf7'73




E. This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing duly
executed by both parties.

ARTICLE III - GRIEVANCE PROCEDURE

A. A grievance shall mean a complaint by any employee
or group oi employees through the Union that there has been to
him or them an inequitable, improper or unjust application,
interpretation or violation of Board policy, this Agreement or

an administrative decision.

B. A grievance to be considered under this procedure
must be initiated by the Union within thirty (30) calendar days
from the time when the grievant knew or should have known of its
OCCUIrrence.

PROCEDURE

l. a) Failure at any step of this procedure to com=
municate the decision on a grievance within the specified time
limits shall permit the grievant to proceed to the next step.
Failure at any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed to be
la waiver of further appeal oi the decision.

b) It is understood that an employee grievant shall,
during and notwithstanding the pendency of any grievance, continue
to observe all assigmnments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have
peen duly determined.

2. Any employee grievant who has a grievance shail
Eiscuss it first with his immediate superior in an attempt to
resolve the matter informaelly at that level.

3« The employee grievant, no later than five (5) working
days after the receipt of the decision of his immediste superior,
pay"appeal the declsion through the Union to the Board of Fire

ik Police Cormissioners of the City of Paterson, New Jersey.
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The appeal to the Board of Fire & Police Commissioners must be
made in writing specifying: (a)} the nature of the grievance;
(b) the nature and extent of the injury, loss or inconvenisence;
(¢c) the results of previous discussions; (d) the dissatisfaction
with decisions previously rendered. The Board of Fire & Police
Commissioners shall attempt to resolve the matter as quickly as
possible, but within a period not to exceed twenty (20) working
days from the receipt of the appeai or after the next regular
Board meeting. The Board of PFire & Police Commissioners shall
commuriicate their decision in writing to the Union and to the
immediate superior.

L. If the decision of the Board does not resolve the
grievance to the satisfaction of the employee grievant and he
wishes review by & third party, he shall so notify the Union
within ten (10} working days of receipt of the Board's decision.
If the Union determines that the matter should be reviewed further,
it shall so advise the Board through the Secretary to the Board

of Fire & Police Commissioners within twenty (20) working days of
receipt of the Board's decision.

The expenses and compensation of the Arbitrator
shall be equally shared by both parties. The expenses and compen=
sation of any witness called before the Arbitrator shall be borne
by the party calling said witness,

BE. The following procedure will be used to secure the
services of an arbltrator:

a) A joint request by the Union and the Board will
be made to the New Jersey State Board of Mediation for a panel of
arbitrators to be selected in accordance with the rules of the

New Jersey Mediation Board.

b} The arbitrator so selected shall confer with the

repfesentatives of the Board and the Union and hold hearings

promptly and shall issue his decision not later than twenty (20)




days from the date of the close of the hearings or, if oral hear-
ings have been waived, then from the dave of the final statements
and proofs, on the issues, are submitted to him. The arbitrater's
decision shall be in writing and shall set forth his findings in
fact, reasoning and conclusions on the issues submitted. The
arbitrator shall be without power or authority to make any deci-
sion which requires the commission of an act prohibited by law or
which is violative of the terms of this Agreement. The decision
of the arbitrator shall be submitted to the Board and the Union
and shall be final and binding on the parties in all issues
specifically pertaining to this Agreement. It shall be advisory
on ail other issues not covered by this Agreement.

ARTICLE IV - SALARY - See Appendix "a".

ARTICLE V -~ MEDICAL PLAN

Insurance premiums for hospital, surgical and medical
insurance as provided by the City of Paterson will be paid for
by the City.

ARTICLE VI - QVERTIME

All Police Garage Personnel who are required to work in
excess ol forty (40O) hours in one week shall be compensated by
compensatory time or straight'ﬁime PaY .

The regular work week shall consist of forty (40) hdurs.

ARTICLE VI - VACATION TIME

1l to 5 years -- 12 days
5 to 10 years -- 15 days
10 to 15 years -~ 20 days
15 to 20 years -- 25 days
over 20 years -~ 30 days

Above days are to be considered working days.

ARTICLE VIII - SICKX LEAVE

Police Garage Personnel shall be granted sick leave as
hereinafter defined in N.F.S.A. 11:244A-5 pay of not less than one
working day for every month of service during the remainder of the

first calendar year of service following permanent appointment,




and fifteen (15) working days in every calendar year thereafter.
As of January 1, 1973, all Police Garage personnel
employed by the Board of Fire and Police Commissioners shall
receive the above sick leave.
‘Unused sick leave days shall be accumulated from year
to vear with no maximum limit.

ARTICLE IX =~ HOLIDAYS

Inasmuch as motor pool service requires regular shifts
during established holidays, employees will be granted twelve
days off without loss of pay, per year. .These are to be schedul
at one day per month, unless other arrangements are agreed to
with the permission of the employer on special occasions,

ARTICLE X - LONGEVITY

In addition to thelr regular salaries, all officers and
employees of the Board of Fire and Police Commission of the City
of Paterson, having completed the following yvears of continuous

service shall receive the following longevity pay over base pay:

5 years - 2%
10 vyears _-— 42
15 years - 6%
20 years - 8%

25 years - 108

Police garage personnel completing the above mentioned
yearé of service shall receive longevity pay commencing with the
pay following the anniversary date of the completion of years
of service mentioned heretofore. Longevity payments shall be
made in the same manner as their regular salaries.

ARTICLE XT - DEATH LEAVE

An employvee shall receilve a leave of absence with pay
for a period of three (3) days by reason of death of a member

of employee's immediate family, namely: husband, wife, mother,

ed
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father, sister, brother, daughter, son, mother-in~law, father-
in-law.

ARTICLE XII - VISITATION AND REPRESENTATION

A. Visits by representatives of the Union shall be
allowed after reporting to the office and when clearance is
provided, when Union business regquires such visits and police
security 1is not in guestion.

B. A shop-chairman, selected by his fellow workers,
may represent the employees in the absence of thé Union Repre-
sentative; and shall be given reasonable opportunity to confer
with employees in regard to matters affected by this agreement,
during working hours.

C. A safety committee consisting of one member appointe
by the Police Department and one member of the Union will make
periodic safety inspeétions and submit, in writing, to the Polic
Department, a report of conditions deemed hazardous or unhealthy
so that corrective measures may be instituted.

ARTICLE XIII - DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its
employees, Union dues for the said employees who individually
and voluntarily authorize the Board to do so. The Board agrees
to deduct Union dues in accordance with Chapter 310, Public Laws
of 1967.

ARTICLE XIV- SENIORITY

A. In case of lay-off and rehiring, emplovees with the
longest service time within the job title will have prior rightg

B. In case of promotion openings, employees with the
longest service time and who have taken and passed the Civil.
Service examination for automobile mechanic will have prior righ
provided that if such employee after a thirty (30) day trial is

not satisfactorily able to perform to the new classification; hﬁ

will be returned to his original position and pay without loss %f

seniority.
C. Where Civil Service status takes precedence, Civil

Service rules will apply.

o]
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ARTICLE XV ~ NO STRIKE OR LOCKOUT PROVISION

Nelther the Union, nor the IEmployees, nor the Employer
shall engage in or condone any strike, picketing, slow down, work
stoppage or lockout during the term of this Agreement. Any vio-
lation of this Agreement shall give the Employer the right to
discharge or otherwise discipline employses engaged in such
activity. In the event arbltration proceedings are instituted,
involved in this clause; the sole question for the arbitrator
shall be whether the employee was engaged in the prohibited
activity.

ARTICLE XVI - DURATION OF AGREEMENT

This Agreement shall be effective until December 31,
1973, and will be continued f'or one year periods thereafter,
unless either party submits in writing to other party, not less
than sixty (60) days before December 31, the desire to negotiate

a new Agreement.

BOARD OF FIRE & POLICE COMMISSION

AMAL GAMATED INDUSTRIAL UNION
LOCAL 76B 92 UFWA, AFL-CIO
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APPENDIX "A" - SALARIES

A.l1LU., Local 76B-92, Police Garage

Annual salaries of all employees in the bargaining unit are to be increased by
$300.00, retroactive to date of hire for those mployed after April 1, 1973, and
retroactive to April 1, 1973 for those hired prior to April |, 1973,

Thus, the salary ranges effective April 1, 1973, are as follows:

Minumum Maximum
Garage Attendant $5,27&.00 $6,768.00
Mechanical Repairman 7,300.00 9,200.00
Mechanical Repairman-Foreman 7,683.00 {0,090.00

Increments within these ranges are fo be in steps af $373.00 each for Garage attendants
and $475.00 each for Mechanical Repairmen and Mechanical Repairmen--Foremen; or
portions thereof when salary maximum is reached, and annual salaries will be adjusted
by such incremenfs on the anniversary date of having acquired the job title.
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