BOROUGH OF RIVER EDGE

AND

P.B.A. LOCAL NO., 201
(THE RIVER EDGE POLICE DFPT.

Both parties agree that the present contract be continued &n
its entirety with the addition of Attachment "A"

(1981 Base Salary Guide) through the contract period ending
December 31, 1981.
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NOT CIRCULATE

RUTGERS UNIVERSITY

AGREFPEFMENT
Between

BOROUGH OF RIVER EDGE

and

RIVER EDGE PBA LOCAL NO, 201

(THE RIVER EDGE POLICE DEPARTMENT)




EMENT BRETWEEN

Gl OF RIVER EDGE

RIVER EDGE PBA LOCAL #201 (THE RIVER EDGE DOLICE DEPART)

s

THIS AGREEMENT made on the day of
by and between the BOROUGH OF RIVER EDGE, with its princi
place of business at 705 Kinderkamack Road, River Edge, Ne
Jersey, hereinafter called "The Borough," and RIVER EDOE |
LOCAL #2011, affiliated with the NEW JERSEY STate POLICEME?
BENEVOLENT ASSOCIATION, hereinafter called "The PRA" with
principal place of business, care of the River Edge Police
Department, 705 Kinderkamack Road, River Edge, New Jersey .

WHEREAS, both parties to this Agreement have reache
understanding with respect to the emplover, emploves relat
ship existing between them, and wish to enter into an aqgre
ment,

NOW, THEREFORE, in consideration of +the
and mutual promises and covenants hereinafter s
parties agree as follows:

Ferms, cond
Yorth, t

ARTICLE T

TERM OF AGREEMENT

(1} The term of this Aarsement shall Jarua

unon e

“tion by both parties. A1l BCONOMIC asnects of

1 -
1979 Lo December 31, 1980, and it shall take ef
.

118 g

otharwise Bl

eam
are retreoactive to January 1
provided herein.

; 1979, unless

{2} In the event the parties do not entey into a n
agreement on or before midnight of Decembher 31, 1980, then
Agreement shall continue in full force and effoct from mon
month, subject to being terminated upon written notice hy
elther party at least thirty (30) days prior to anvy intend
expiration date. 1In any event, any renegotiation shall brex
bursuant to the rules of the Public Fmplovment Relations o
mission,

(3) All notices shall be served by either parvty op
other party stating such intention to terminate or ar
Agreement and shall be sent by certified mail, return rece:
requested, in the case of the Borough to the Borough Clerk
the Municipal Bullding, and in the case of the Dmplovees
PBA Local #201, River Edge Police Department.

for any proposed changes in this Agreement pursuant to the

Ed b

rules of the Public Employment Relations Commission.

(4}  The parties agree that thev will exchange Lrone

(5) The parties further agree that s4lapy neagotiati
for 1981 will begin on or ahout September 1, [9n
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ARTICLE 11

RECOGNITION
{1) The Borough recognizes the River Bdge PBA Local ‘
#201 as the sole and exclusive bargaining agent of the bargain-~ |
ing unit for hours, wages and terms and conditions of employ- \
ment. The bargaining unit shall consist of all full time law |
enforcement personnel of the River Edge Police Departrent, %

(with the exception of the Chief of Police and Captain of Police)

§
i

(2) Those PBA members designated as the neqotiating
committee may attend all collective negotiations with the
Borough provided that those men on duty at the time shall be on
call with the additional priviso that such absence from reqular
work assignments will not seriously interfere with the Borough's
opeations,and shall have the aporoval of the Chief of Police.
Members of the PBA's negotiating committes on duty at the time
that the negotiation sessions are being held shall suffer no
loss of regular straight time pay for time spent on such NLE €
tiations,

{3} Collective negotlating meetings shall he held at
times and places mutuallv convenient st the request of cither
the Borough or the Employees.

(4) The duly authorized negotiating agents of either

the Borough or the PBA are not required to he employees of the
Borough.

g ARTICLE I1T

PROBATION PERIOD

After signing of this Agreement, employees appointed to
a full time position of employment, shall be probationary
employees for a six (6) month period. An employee may be dis-
migsed by the Borough during the probatlicnary period without
recourse. Employees under probaticn shall not have recourse
to any grievance or arbitration procedure under this Aagreement,

ARTICLE IV

APPLICABLE LAW

The parties recognize and affirm that their relationship
is governed by the New Jersey Public Employment Relations Act,
Chapter 303 of the Lawe of the 1968 (N.J.S.A. 34:13A~1, et
seq.) and that they are bound by the rules and regulations of
the New Jersey Public Employment Relations Cominission. However,
either party to the extent permitted by law may appeal an ad-
verse decision of the aforesald Commission to a court of compe~
tent jurisdiction,




ARTICLE V

I

CHECROFE

(1) The Borough agrees to deduct from the pay of cach
employee in the bargaining unit, a sum certified in wilting by
the treasurer of the PBA to be uniform PBA dues and/or ini-
tiation fees; such deductions will be made only upon receipt by
the Borough of a card authorizing said pavroll deductions which
is signed by the emplovee.

{2) The card shall be in a form agreed to by the Borough
and the PBA and shall be irrevocable for the length of this
Agreement.,

{3) The card shall be filled with the Borough Clerk of
the Borough and shall become effective in the first pay period
of the first month after it has heen received.

(47 The deductions shall be made from the first pay
period of each month and said deductions shall be mailed within
five (5) working days to the treasurer of the PBA together wit
a list of the namas of the emplovees from whose pay such de-
ductions have been made.

(5) The remittance will be deemed correct 1if the PBA
does not give written notice to the Borough within fiftv-six
(56) calendar days after receipt of the same of its belief that
the remittance is believed to be incorrect, The PBA BEIRE
full responsibility for the remittance upon receipt of the same.

o

(6) The Borough shall have no respe
collection of fees or dues which are not
Agreement.

{(7) The PBA agrees to indemnify and hold the Borouuh
harmless from any claim or action commenced by an employee
against the Borough which arises out of the afloresaid de

ARTICLE VI

CONDUCT OF PBA BUSINESS ON BOROUGH PREMISES

The PBA Local shall be permitted the use of the garaae
in the rear of Police Headquarters {commonly referred to as the
Police Reserve Bullding), for regular monthly meatings.

ARTICLE VII (A)

BULLETIN BOARDS

(1} The Borough shall supply one (1} bulletin board of
guitable size for exclusive use by the PBA at a place which is
convenient for all employees in the bavgaining unitc, ¢
bulletin board shall be used only for notices pertaini
business and shall not contain any partisan political
material degrading to the Borough or ite employees. It «
the duty of the PBA president to supervise the contents of
bulletin board.

L3 4
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(2) All material to be vrosted on the bulletin bhoard
shall be submitted for approval to the Chief of Police, which §
approval shall not be unreasonably withheld. '
i
ARTICLE VIT (B} f

i |

PERSONNEL FILES

{1) A separate personal history file shall be estah-
lished and maintained for each employvee covered by this Adgree-
ment. Personal history files are confildential records and
ghall be maintained in the office of the Chief of Police.

i
{2) Any member of the Police Department may by apnointe- §
ment review his personnel file., This appointment for review |
must be made through the Chief of Police or his designated
representative,

(3) Whenever a written complaint concerning an officer
or his actions is to be placed in his personnel file, a copy
shall be made avallable to him and he shall he given the oppor-
tunity to vebut it if he so desires, and he shall be permitted
to place said rebuttal in his file.

(4) All personal history files will be carefully main-

tained and safeguarded permanently. Hothing placed in anv file
shall be removed therefrom.

ARTICLE VIII !

STEWARDS

R R A

inag in his

ArievaAnces

(2) The president or the vice-president mav attenr
settle a grievance during working hours without loss of nay
provided the time specified meets with the approval of t(he Chief
of Police.

ARTICLE I¥X

LEAVE OF ABSENCE

(1) A permanent full time employee may request a per-
sonal leave of absence for good cause without pay for a period
not to exceed twenty-four (24) working days. Leave may be :
granted with the approval of the Chief of Police and at the :
discfletion of the Council and subject to the needs of the Borouagh,

(2) A leave of absence may be renewed upon reguaest of
the &mgloyaa and it may be granted for reasons deemed proper by
the Chief of Police and at the discretion of the Council.




(3) The Council reserves the right to revoke a leave
of absence for good cause for emergency reasons upon written
notice of ten (10) working days.

(4) All decisions of the Council regarding leavesg of
absence shall be discretionary.

(5) At the expiration of such leave, the employee shall
be returned to the position from which he is on leave and shall
be entitled to all increases granted during his leave for his

job title. There shall be no retroactive pay pursuant to this
Article.

{6) During all personal leaves of absence, senicritv
shall be retalned.

ARTICLE

DISCHARGE AND DISCIPLINE

(1) A permanent employee covered hy this Agreement mavy
be discharged, suspended or otherwise disciplined for just causc
according to State law,

(2} Any discharge, suspension or other discipline which
results in loss of pav shall be subject rto grievance and arbi-
tration as set forth hereinbelow. Letters of reprimand or verh.
warnings shall be subject to grievance but not arbitration.

(3) A grievance by an employee claiming that he has bheer
unfairly discharged or suspended must be submitted to the Counci
in writing within ten (10) working days of the discinlinary
action.

{(4) Any emplovee whose grievance has been sustained
shall be returned to his former position and will he compensatec
at his regular rate of pay for all or any portion of pay lost
during the period of discharge or suspension.

ARTICLE XTI

MANAGEMENT RIGHTS

Nothing in this BAgreement shall interfere with the right
of the Borough in accordance with applicable law, rules and
regulations to:

(a) Carry ocut the statutovv mandate and goals
assigned to municipality utilizing per el
equipment, methods and means in the most appro-

priate and efficient manner possible.

(b} Manage employees of the RBorough, to hire,

promote, transfer, aszsign or retain emplovees
#; in positionfwith the Borough and in that re-
gard establish work rules, in accordance with
Borough Ordinance and State Laws.

- B
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{c) Suspend, demote, discharge or take other

appropriate disciplinary action agair

4:3 r‘}

employee for reasonable cause, in accordanco
with Borough Ordinance and State Laws.

ARTICLE XI7¥

RULES AND RECGULATIONS

proposed new work rules or modifications of existinc
governing working conditions shall be announced in advance
discussed with the members of the pPolice Department before

are established.

GRIEVANCES

ARTICLE XIII

(1) Dpefinition (effect from contract signing).

(A)

The term "grievance" is hereby defined
as any difference or dispute hetween the
Borough and any employee, Or group of
employees covered by this Agreement arisi
over the interpretation or adherence to
the terms of this Agreement. This grieva
procedure is further meant to provide med
by which employees covered by this Agreen
may appeal the interpretation, applicatic
or vieolation of policies, agreements, and

administrative decisions eff ating them,

(2) Purpcse.

(A)

(B)

The purpose of this procedurc 18 Lo
secure, at’ the lowest possible leval,

an equitable solution to problems which
may arise. The parties agree that this
procedure will be kept as informal as ma
be appropriate.

Nothing herein contained shall bhe con-
strued as limiting the right of any
employee, Or group of emplovees, having
a grievance to discuss the matter in-
formally with any appropriate member of
the departmental supervisory staff and
having the grievance adjusted without th
intervention of the FDBA.

(3) Steps of the Grievance Procedure.

{n)

The following constitutes the sole and

exclusive method for resolving grievanace
petween the parties covered by this Agre
ment and shall be followed in its entirc
unless any step is wailved by mutual con:



STEP ONE

(1) An agarieved cmplovee or employees shall in-
stitute action under the provisions hereof
within ten (10) calendar davs of the occourrence,
or hig knowledge of the occurrence, of the ariev-
ance and an earnest offort ehall be made to gott o
the differences between the agagrieved omploves (s
and his (their} immediate supervisor for the DAY -
pose of resolving the matter informally. Farjure
to act within said ten {(10) days shall be dcemed 1o
constitute an abandonment of the grievance. The
grievant shall have the right to state the action
requested to be taken,

(2) The supervisor shall render a decision in writing
within five (5) calendar days after receipt of the
grievance,

(3) A failure to respond within the prescribed time
period shall be deemed a denial of the grievance
at this step.

STEP TWO

(13 In the event a satisfactory settlemant has not heen
reached, or the supervisor has not rendered his
decision as required above, the employee(s) shall
in writing and sioned, filed his (their) arvievance
with the Police Chief (or his rvepresentative)] with-
in five (%) calendar davs following the determina-
tion by the supervisor. An earnest eflfort shall
be made to settle the grievance informally by the
Police Chief.

(2} The Police Chief, or his representative, shall
render a decision in writing within ten (10}
calendar days from the receint of the grievanoe.

o,
it
—

A failure to regpond within the prescoribed
period shall be deemed a denial of the grievance
at this step.

STEP THREE

5

{1} In the event the grievance he not heen re
at Btep Two, then within ten (10) calendar
following the determination at Step Two, tho
may be submitted to the Mayor and Council of
Borough., 2An earnest effort shall be made t
the grievance informally by the Mavyor and C i
The Borough Clerk shall be deemed the agent of the
Mayor and Council to receive the grievance.

ne

(2) The Mayor and Council of the Borough shall rovi
the matter and make a determination within thirty
(30) days from the receipt of the grievance.

(3) A failure to respond within the prescribed
period shall be deemed a denial of the grievance
at. this stepn,
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STEP FOUR - ARBITRATION

(1) I1f a grievance is not settled a4t Step Threo, sucl
grievance shall, at the request of the gricvant
be referred to the TPublic Employment Relations
Commission for selection of an arbitrator aceovde-
ing to its rules. Such referral must be moade
within ten (10) calenday dave of the denial of t(he
grievance at Step Three. VFailure to proceed with-
in the time set forth for arbitration shall be
deemed a waiver of the right to arbitration.

&

{2) The decision of the arbitrator shall bhe final and
binding upon the parties. The expense of such
arbitration shall bhe borne equally by the parvties,.

{3) The arbitrator appointed under the above vrocedure
shall be limited to interpretations of this Agree-
ment. He shall have no power to enlarge upon or

- reduce the obligations of the parties under the
Agreemant.

{4y A failure to respond within the prescribed time
period shall be deemed a denial of the grievance
at this step.

ARTICLE XV

OVERTIME

(1) 1t is recognized that the neede of the Borough may
require overtime work beyond the employee's standard dally or
weekly schedule, although it is the policy of the Borcuah to
avoid the necessity of overtime work wherever possible.

(2) The Chief of Police and the Borough shall have
authority in their sole discretion to declare an emergenay as
"energency® s defined in N.J.S. 40A:13-134,

{3 In all situations of earned overtime, employees
shall be compensated at one and one-half (1-1/2) timeg the
regular rates of pay. Such compensation may he taken as paid
compensation (time and one-half the employee's hourly rate of
pay) or as compensatory time off (one and one-half hours off
for each hour of overtime worked) at the employee's sole op-
tion. I1f compensatory time is elected by the emplovee, then
such time shall be taken subiject to Departmental approval,

If accrued time is not taken or scheduled by November 15th,
then it is to be paid as paid overtime compensation not later
than December 185th.

(4) Attached hereto and made a part hereof is a copy of the

current schedule of work for the Police DephThe overtime shall
be computed on all work performed in excess of eight (B) hours
of a completed tour of duty. It shall also be computed for
work performed in excess of a forty (40} hour week based on
the fifty-six (%6) day schedule attached, e.q.

{AR} Patrolman works nine (9) hours in one
tour of duty, he would receive one {1}
hour overtime.



(B)Y Patrolman's normal tour for a week is
thirty-two (32) hours and the following
week, aormal tour is six (6) days at eiaght
{8) hours, or forty-eight (48) hours. o
would not receive any overtime. If on

the basis of the fifty~six (56) day schedule,
he only worked forty (40) hours average for
each week in that cycle, then the patrolman

shall not be eligible for overtime except

for each hour of work which he mav have per-

formed in one day which exceeded eight (8)
hours for such day.

(5) For hours worked in excess of forty (40) hours
the regularly scheduled work week, the Borough will pay one
one-half (1-1/2) times the reqgular rate of pay.

iy

(6) For purposes of computing overtime and determinine

¥

whether an employee is entitled to the overtime pay, the vaca-
tion days and holidays which are recognized by the Borounh shall

be considered as eight (8) hours worked by an employee,

{(7)  All overtime work performed on Saturday and S

nday,

employees shall be compensated for at double the regular rate

of pay. Said double time may be taken as double paid comn

tion or compensatory time off at the double time rate at the

employee's sole option. If the enployee elects comvensatory
P

time, it shall be taken subject to Departmental approval.

1e

accrued time is not used or scheduled by November 15th, thep it

shall be paid at the double time rate by December 15th.

(8} During hours worked in excess of eight (8) hours a
day, employees shall receive appropriate meal and rest periods .

as provided by law,

ARTICLE XVI

HOLIDAYS OR DAYS OFF IN LIEU OF STATE HOLIDAYS

(1) There are recognized twelve (12) paid holidays

O

all Borough employees during each calendar year, as follows:

New Years Day Labor Davy

Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day

Good Friday General Flection Dav
Memorial Day Thanksegiving Day
Independence Day Christmas Day

Inasmuch as Police Department employees are not entitled to
days off on the above named holidays, any Police Depart:

employee may, at his option, obtain a day off in lieu of pach

of the above named holidays, and in such event will receive
additional compensation for such davs off,

(2) In the event that an employee of the Police
ment does not take compensatory time off in lieu of the

(LR8N

named holidays, during the calendar vear such emplovee shall be

4

compensated at the overtime rate of one and one-half {(i-1/2
¥

times the regular rate of pay for a maximum of twelve (12}

T L
Y

1
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(3) If anv other group of employees is granted an
additional holiday, the same bencfit will he granted to the
employees covered by this Agreement,

ARTICLE XVTT

LONGEVITY PAY

Employees shall receive, in addition to their reqular
pay, "Longevity Pav" as set forth below:

During the fifth, through eighth years of
employvment with the Borough, an additional
one (1%) percent of the reqular rate of pay.

During the ninth, throuagh twelfth vears of
employment, two {(2%) percent of the regular
rate of pay.

During the thirteenth, through sixteenth vears
of employment, three (37} percent of the reqular
rate of pay.

During the seventeenth, through twentieth years
of employment, four {(4%) percent of the regular
rate of pay. '

During the twenty-first, through twentv-fourth
vears of emplovment, five (5%) percent of the
regular rate of pav.

During the twenty~fifth and all subseguent vears
of employment, six (f«<) percent of the reagular rate
Day.

Longevity shall be paid in the regular pay period.

The right to longevity pay shall accrue on the anniver-
sary date of employment. For all purposes, longevity pay shall
be considered as base pay.

If any other group of emnloyees is granted additional

longevity, the same benefits will be granted to the coplovees
covered by this Agreement,

ARTICLE XVIILI

SICK LEAVE

The parties agree to continue the current sick leave
policy of "as needed." The parties further agree to re-
negotiate a sick leave policy to replace current policv (or
to continue it) upon request of either party within the next
sixty (60) days of execution of this Agreement. If no accord
is reached, either party may ask that the Interest Arbitration
procedure be re-activiated, for that issue only.

"As needed" is defined to mean that sick leave will be
available to employees covered by this Agreement pursuant to th
current sick leave policy of the emplover.

.10



ARTICLE ¥IY

BEREAVEMENT LEAVE

(1)  Every permanent full time employee upon the death
of a member of the immediate family shall he granted reascnable
leave with pav at his regular rate not to exceed a Mmaximum of
three (3) dayg from the date of death to the day after interment
In determining reasonable leave, consideration will be given
to the relationship of the employee to the deceased and the
responsibility for making funeral arrangements.

(2) A member of the immediate family is defined asg
spouse, sister or brother, or son or daughter, mother, father,
father-in-law, mother-in-law, and grandparentg,

(3)  An employee must produce proof of death and relation

ship to obtain the benefits under this Article,

(4) If an out of state funeral requires additional
time, leave may be granted at the discretion of the Chief of
Police.

ARTICLE XX

VACATIONS

(1) Employees covered by this Agreement shall rer
paid vacations at their regular rate of pay as provic
Article. The vacatiocn schedule reflected herein is 5
to the Police Department's eight (8) day work avele ard
elght (8) week work schedule.

2t Ve
ted in this

(2) During the periogd beginning on the date of hire ae
a full time empleyee and ending on the first succeedins
December 3lst, an employee may earn up to twelve (12} working
days vacation at the rate of one (1) dav for each full month
of employment provided that he has satisfactorily comploted
the probaticnary period. 1f an employvee does not satisf

he shall not be entitled to any vacation. If an emplovee he-
gins work on or before the 15th of the month, he shall earn

vacation credit for that month,

(3} During the second through ninth years of full tipe
employment, inclusive, an emplovee shall receive twelve (12)
working davs vacation.

(4) During the tenth year of full time emplovment an
employee shall receive eighteen (18) working days vacation.

(5) During the eleventh through the nineteentn vears of
full time employment inclusive, an employee shall receive
eighteen (18) working days vacation,

(6) During the twentietn vear and all subsequent vears

of full time employment, an employee shall earn and receive
twenty-four (24) working days vacation.

~11=-

wotorily
complete the probationarv period or is discharged hy the Borough

&
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(7) In arranging the vacation scheaule, seniority will
be respected.

(8) In errvanging schedules, vacations may be taken in
single eight (8) hour tours at the discretion of the euiployee,
with approval of the Chief of Police.

(9) An eniployee leaving the employ of the Rorough after
proper notice and vefore the conpletion ot an entire year shall
be paid {or the vacation due birm on a prorated basis.

(10) I any greater vacation benelits are granted to
or negotiated with any other group ot Lorough e loyees during
the period of this Agreesent, said bencfits will e granted to
the employees covered by this Apreersent.

ARTICLE anl

FON-DISCHIGINATION

There shall be no discrimination against any enpluyee
becauge of race, creea, color, sex, apge or national origin.

ARTICLL AN

CounT Tl E

The employees shall be paid for court appearances if such
appearance is on behalf of the Borough, or the enployee is
callea in his capacity as a police officer. Court tine to be
considered overtime at one anda one~half (1-1/2) rate, with a
guarantee of two (2) hours.

ARTICLE, A1l

ON CALL DUTY

Mewmbers assipned 1o the etective Lureau and tne Juvoerile
Eureau sheall receive four (4) hours con.pensatory "tine off' for
each day they are placeu on an on call stutus for duty in the
Detective Lurvau. llowever, if o man 18 called to auty, the
actual time spent on an assipnioent will e deductea from, ithe

four (4) hours compensatory "tirce off'"

ARTICLE ~oNTV

BEALLH AND vELEALL

(1) It is agreea that all health anu welfare benetits
presently in effect for all the eraployees coverva by this Agreo-
raent which have been uniforuly recognized or granted by the
eruployer will remain in effect for the terin of this Apreernent,
unlees the same has been expressly abridged in writing by this
Agreement, This provision aves not apply to sick leave benefits
which are the subject of continuea negotiationa.

] -



(2) Unless specifically stated to the contrary, here
shall be no diminution of present nealty and weliare benelils
during the teru: of the Agreeaent.

(3) The Ilorough snull enroll oo ployees thet file the
pecessary and required stateinents in the vew Jersey dState itealth
Denefits Progranm as it exists on the dute of this Apgreenent,
Enrollrment snall include tne en.ployee’s dependents os velined
py the plan. 1he full cost of the plan will be paid vy the
Loroughe.

(4) If, for uny resson, the aforeinentioned plun or a
part thereof is withdrawn by the carrier, the Porough will
obtain comparable coverage for the enployees.

ARTICLI AV

SAFLTY AND UNIFOH S

The Lorough agrees that it will cotaply with all provisions
of the Feoerel safety Laws anc Sutety Laws of the btate o bew
Jersey. The Lorough shall provide a roaxioaiuin cluibing allow-
ence of Two hundred Seventy - ive ($275.00) Dollurs per year
for each enployee during the calendur year. | lowover, any pabt
of the Two tHundrea deveuly-Five (5270.00) Lollars allowance
not used in 1974 may te carried forward and used in 1060,

AbUlClb savi

SAVINGS CLAULL

It is ayreeca that if any provision of this Agrecment
or application thereof to any person or circumstance shall e
held invalia, the remeainder of this Apreement or application
of such provisions shall not be aficcted thereby. If any such
provisions are neld invalia, tne Council and the PUA will eet
to negotiate changes so required.

ARTICLLE XAVl

NO STRIS L = 5O LaoCnOUT

() Meither the PDA nor any of its members shall enpepe
in any jou action, strike, work stuppage orf glowdown, or any
illegal interference with the operation of the Dorcuph during
the terr. of the Agreement. The P agrees thut it shall use
its best efforts to prevent acte forbiduen herein un the part
of any ermployee or group of employees and, in the event any of
guch acts take place Ly an employee, the Pha aprecs it witl
use its bLest etiorts to cause an L. eciate cessation thereol
or picketing vuring each ¢c.uployee's tour uf duty .

(2) The Lorough will not enpape in any lockout ol

eciployees covered by this Apreeicent during the teris ol the
Agreeraent,

-
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ARTICLE XXVILT

HOURS OF WORK

(1) The standard weeckly work schedule shall consist
of an average of forty (40} hours on a changing rotating cight
(8) hour per tour basis. The numerical composition of cach
tour shall be determined by the Chief of FPolice.

{2) During the eight (8) hour tour, the emplovees shall
be allowed with pay one (1) fifteen (15) minute rest period
during the morning; and one (1) fifteen minute rest period in
the afternoon. The lunch period shall be cne-half (1/2) hour
and the employee shall be paid for the duration thereof.

(3) In case of an emergency, the relief period mav be
shortened and the employee required to work without additional
pay, but every effort will be made to allow the employee his
relief period.

ARTICLE XXIX

PAY

(1) Employees shall be paid an annual rate of pav in
accordance with their job title and rank set forth in the
attached schedule.

(2) Any emplovee performing the duties of a higher rank
on a tempcrary basis for a period of -ninety (920) consecubtive
days, will receive the higher rank's rate of pay starting on
the ninety-first (9lst) day of performing withing that higher
rank, starting with the rank of sergeant, until such time as
the temporary need is fulfilled and completed,

ARTICLE XXX

COLLEGE CREDITS

A college credit program is established on the follow-
ing criteria:

(A} Each employee shall receive Ten Dollars
($10.00) per credit hour to a one hundred
twenty-eight (128) credit hour maximum in a
matriculating program of police sclence or
its equivalent at an accredited college.

(B) An employee shall not receive the Ten Dollars
($10.00) per credit hour until he has achieved
a minimum of twelve (12) credit hours; pavment
from the first credit earned.



{(CY Payment by the Borouah shall be made on

the first of January next following the
calendar vear during which a colleae credit
has been sarned, provided, however, that the
employee receives e passing aqrade from the
institution providing such courses,

ARTICLE KXXT

TRAVEL AND MEAL ALLOWANCE

Employees covered by this Agreement shall receilve
twelve (.12¢) cents per mile whenever they may be required
to use their own automobile for travel on police business (in-

cluﬁing ﬁcﬁfmla and court appearances), as measured from the
Borough Hall, :

Whenever the employees are causad to remain oubt of the
Borough of River Edge on police businerss {including schooin
and court and administrative agency a arances) during 1
pericds, thev shall be compensated at the rate of Three Doilars ond
Fifty Cents ($3.50) per meal period.

ARTICLY, XXXT L

MISCELLANEOUS

(1) In all references to any parties, persons, entities
or corperations, the use of any particular gender or the plural
or singular number shall be deemed to refer to and include the
appropriate gender or number, as the text mav require.

{2y All the terms, covenants and conditions hevein ocon-
tained shall inure to the benefit of and shall hind the s
tive parties hereto, their legal representatives, sSucCCessors
and assigns.

(3) Employees shall not be required to be residents of
the Borough, unless otherwise provided hy law.

ARTICLE XNXITI

UNIT MEMBERSHIP
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(1) Membership in the employees organization (B
hereinafter in this clause called PBA, is not compulsory.
Regular employees have the right to join, non-join, maint vin,

or drep thelr membership within the PBA, if they see [it,

Neither party shall exert any pressure un Or discrimina
against any emplovee as regarding such matters.

(2) Membership in the FBA is separate, apart, and
distinct from the assumption by one of the eqgual oblication to
the extent that he has received equal benefits. The I'BA Is
required under this Agreement Lo represent all of the envliovees
bargaining unit fairly and equally without regard to the PHA
membership. The terms of this Agreement have been made for all
employees in the bargaining unit and not only for members in
the PBA, and this Agreement has been executed by the emplover
after it had satisfied itself that the PBA is a proper majority
representative,
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{3) Accordingly, it is fair that each employee in the ;
bargaining unit pay his own way and assume his fair share of
the obligation along with a crant of equal benefit containod
in this Agreement.

{4 In accordance with the policy set forth in this
clause, all employees in the bargaining unit shall pay to the
PBA, and the employer shall deduct from each emnlovee's reaular
pay, an amount of money equal to that paid by other emploveos '
in the bargaining unit who are members of the PBA, which shall
be limited to an amount to be deducted from the emplovee's z
regular pay pursuant to this clause. !

ARTICLE XXXIV

WORK INCURRLD INJURY

g The Borough represents that all employees covered by §
this Agreement are covered by a Worker's Compensation Insurance
Policy and that it will continue to provide such coverage as
required by statute.

ARTICLE XXXV

SCOPE OF CONTRACT

{1) This Agreement contains those issues which the
parties have bargained for and each party reserves their
respective rights on any other issues which they may have for
negotiations of future contracts subsequent to the terms of
this contract herein.

(2} This Agreement shall supersede anv rules, reaula-
tions or practices of the Borough which shall be contrarv to
or inconsistent with its terms. )

n (3) This Agreement may be altered, changed, added to, !
deleted from or modified only by voluntary mutual consent of
.the parties in a written and signed amendment.

IN WITNESS WHEREOF, the parties hereto have set thoir
hands and seals or caused this Adreement to be signed by their
duly authorized officers or representatives on the day and vear
first set forth above.

BOROUGH OF RIVER EDGE.

Attest: 2
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1979 "BASE

PAY SCALE"

RANK 1979
Lieutenant $20,771.00
Sergeant 19,713.00
Patrolman 1 18,374,00
P Patrolman 2 16,446.00
Patrolman 3 14,631,00
ﬁ Patrolman 4 13,497.00
Start 11,682.00
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$22,225,

21,083

19,660,
17,597.
15,655,
14,442,

12,500,
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Law Qerices
OsTERWEIL Winp & Locokr
Frany Praza Duripivo
Epcewater, N..J oroeo
Avrnrs G, Onreawssy TR TEERT
Wornewmp ov K5, ane DL Bun tEO BAY 18Ln
ficmany D. Loccan
Krreasre B Wing
Joun ¥, Narsows July 20, 1979
Mawe M, [sewpong
Michael B. Ryan, Esq.
2 Dean Drive
Tenafly, New Jerscy 07670
Re: Borough of River Fdge and
FPBA No. 201 )
Deaxr Mr. Ryan:

Please find enclosed a copy of the amended form of
Acgreement which amendments were made pursuant to our telephone
conversation of July 24, 1979. The PRA trusts that these amend-
ments will fully comply with the Borough's requirements and that
an early execution date might be arranged,

Per your reguest regarding the PBA's intention as to
sick leave, please be advised that the PRA intends to rely upon
a continuation of past practices. It is acknowledged that this
subject is presently being undertaken in separate negotiaticns which
are ongoing. It is not the PBA's intention to alter the sast practice
by the contents of the form of Agreement. It is underst that
the parties may differ as to their understanding of the past practice,
however, as I discussed in our telephone conversation of JTuly 24th,
and then agreed, it would seem inappropriate to opeon the nroverbia!
“can of worms" here and to create issues which are being haondled
in a separate mutual effort. The end results of those siclh leave
negotiations should be incorporated cither specifically ir that
result or by reference in the terms and conditions of the ,urcement
between the parties.

Very truly vours,
OSTPRWEIL,, WIND AND LOCUWD
e ! ,’[3 - i
RDL/:}(} - (A 4o W
Enc. By 4

Richard D. Loccke

coe PBA



