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Preamble

This Agreement entered into this day of . 1983, by
and between the Board of Education of Freehold Borough, New Jersay, herginafter
called the "Board", and the Freehold Borough Teachers Assoclation, hereinafter called

the "Association”.

Article |
Recognition
The Board hereby recognizes the Borough of Freehold Teachers Association as
the exc!uéive representative for cellective negotiations concerning the terms and
conditions of empioyment for certified personnel in the following categories:
Classroom teachers
Nurses T
Social Workers
Librarians
Learning Disability Teacher Consultants
Psychologists
Special teachers:
Speech
Special Education

Art



Music
Physical Education
Industrial Arts
Basic Skills
Librarian Assistants
Teacher Assistants
Guidance Counsellors
Secretaries, excluding part-time, substitutes and confidential employees.
Whenever the word "employee” is used in thig Agreement, it means a member

of the bargaining unit as described herein unless the context indicates otherwise,

Article 1l

Negotiation Procedure

A. The parties agree to enter into collective megotiations over a successor
agreement in accordance with Chapter 303, Public Laws of 1968, as amended by
Chapter 123, Public Laws of 1874, in a good-faithmeffort 10 reach agreement on all
matters concerning the terms and conditions of employees’ employment. Su‘ch
negotiations shall begin by the Association’s delivering its demands to the Board by
Qctober 15th of the calendar year preceding the calendar year in which this
Agreement expires. The parties shall meet to negotiate, aé required by law, no later
than November 1st, following delivery of the written demands. Any agreement so

negotiated shall be reduced to writing and signed by the Board and the Association.
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B. During negotiation, the Board and the Association shall present relevant
data, exchange points of view and make proposals and counterproposals.

C. Except as this Agreement shall herginafter otherwise provide, all terms and
conditions of employment applicable on the effective date of this Agreement 1o
employees covered by this Agreement as established by the rules, regulations and/or
policles of the Board in force on said date, shall continue to be so applicable during
the term of the Agreement,

D. This Agreement incorporates the entire understanding of the parties on all
matters which were or could have been the subject of. negotiations. During the term
of rﬁis Agreement, neither party shall be required to negotiate with respect to any
such matter whether or not covered by this Agreement, and whether or not within the
knowledge or contempiation of either or both of the parties at the time they
negotiated or executed this Agreement,

E. This Agreement shall not be meodified in vg!:\oie or in part by the parties

except by an instrument in writing duly executed by both parties.
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Article Il
Grievance Procedure

A, Definitions

A "grievance" shall mean a complaint by an employee or representative of
employees that there has been a misinterpretation, violation or misappiication of Board
policy, this Agreement or an administrative décision affecting empioyees.

A grievance to be considered under this procedure must be initiated by the
employee within five (8) work days from the time when the employee knew or should
have known of its occurrence. [n computing time limits for processing grievances
pursuant 1o this Article, no days shall be counted after the last day of schoo! for
1eachers on the calendar and before the first day of school for teachers of the
following school year. The foregoing may be altered by mutual agreement of the
parties. .-

"Employee” shall mean any empioyee in the bargaining unit.

B. Procedure

1. a. Failure at any step of this procedure to communicate the decision on
a grievance within the specified time limits shall permit the aggrieved employee to
proceed to the next step. Failure at any step of the procedure 10 appeal a grievance
to the next step within the specified time limits shall be deémed 10 be acceptance of

the decision rendered at that step.
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b. Itis understood that employees shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and applicable rules
and regulations of the Board until such grievance and any effect thereof shail have
been fully determined.

2. The Association may process a grievance through sall levels of the grievance
procedure even though the aggrieved person does not wish to do so.

3. Any employee who has a grievance shall discuss it first with his Principal
or immediate superior or department head, if applicable, in an attempt to resolve the
matter informally at that level.

4, If, as a resuit of the discusslon, the matter is not resolved to the satisfaction
of the empioyee within five {5) work days, her or his representative shall set forth and
sign the grievance to the Principal specifying:

a. The nature of the grievance by specifying the contractual article
allegedly violated, or the Board policy or administrati\ig decision involved;

b. The nature and extent of the injury 0:' loss;

¢. The resuits of previous discussions;

d. His/her dissatisfaction with decisions previously rendered;

e, The remedy sought.

The Principal shail communicate his/her decision to the employee in writing
within five {5} working days of receipt of the written grievance.

5. The employee, no later than five (5} work days after receipt of the

Principal’s decision, may appeal the Principal’s decision to the Superintendent of



Schools. The appeal 10 the Superintendent must be made in writing reciting the
matter submitted 1o the Principal as specified above, and his or her dissatisfaction
with decisions previously rendered. The Superintendent shall attempt to resolve the
matter as quickly s possible, but within a period not 1o exceed ten {10} work days.
The Superintendent shall communicate his/her decision in writing 10 the employee and
the Principal.

B. If the grievance is not resolved to the employee’s satisfaction, he/she, no _
later than five {8) working days after receipt of the Superintendent’s decision, may
request a review by the Board of Education. The request shall be submitted in writing
through the Superintendent of Schools, who shall attach all related papers and
forward the request to the Board of Education. The Board, or a committee thereof,
shall review the grievance and shail, at the option of the Board, hold a hearing with
the employee and render a decision in writing within thirty (30) calendar days of
receipt of the grievance by the Board. -

7. If the decision of the Board does not ;eso!ve the grievance t¢ the
satisfaction of the Association and the Association wishes review by a third party,
they shail so notify the Board through the Superintendent, within ten {10} work days
of receipt of the Board’s decision, except in the case of a grievance involving any of
the following points:

a. Any matter for which a method of review is prescribed by law, or

any rule or regulation of the State Commissioner of Education, or any matter



according to law is either beyond the scope of Board authority or limited to action by
the Board zlone.

b. A complaint of a non-tenure employee which arises by reason of
his/her not being re-employed.

c. A complaint by any certificated personnel occasioned by appointment
to or lack of appointment 1o, retention in, or lack of retention in any position for which
tenure is either not possible or not required.

8. a. The following procedure will be used to secure the services of an
arbitrator: .-

1. Arequest will be made to the American Arbitration Association
10 submit a roster of persons qualified to function as an arbitrator in the dispute in
guestion,

2. If the parties are unabie to determine a mutually satisfactory
arbitrator from the submitted list, they will request the American Arbitration
As;sociation 10 submit a second roster of names.

3. [f the parties are unable to determine, within ten (10) work
days of the initial request for arbitration, a mutually satisfactory arbitrator from the
second submitted list, the American Arbitration Association may be requested by
either party to designate an arbitrator.

b. The arbitrator shall limit himself to issues involving solely the
interpretation and application of this Agreement. He can add nothing to, nor subtract

anything from the Agreement between the parties or any policy of the Board of
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Education. The decision of the arbitrator shall be advisory upon both parties. Only
the Board and the aggrieved and his representatives shall be given copies of the
arbitrator’s award. This shall be accomplished within thirty (3_0) days of the
compiletion of the arbitrator’s hearings.

¢. Rights of employees to representation:

1. Any aggrieved person may be represented at all stages of the
grievance procedure by himself/herself, or at his/her option, by a representative .
selected or approved by the Assaciation,

2. When an employee is not represented by the Assoclation in the
processing of a grievance, the Association shall, at the time of submission of the
grievance to the Superintendent, or any later level, be notified that the grievance is
in process, have the right to be present and present its position in writing at all
hearing sessions held concerning the grievance, and shall receive a copy of all
decisions rendered. A copy of the Principal’s written gecision made in response to a
written griévance shall be given to the Association immediately.

3. The Board and the Association shall assure the individual
freedom from restraint, interference, coercion, discrimination, or reprisal in presenting
his/her appeal with respect to his/her personal grievance(s). ‘

d. The parties shall be responsible for al! costs incurred by each, and
only the fee and expenses, if any, of the arbitrator shall be shared by each party

paying one-haif,



Article |V
Employee Rights

A. Pursuant to Chapter 363, Public Laws 1968, as amended by Chapter 123,
Public Laws 1974, the Board hereby agrees that every employee of the Board shall
have the right freely 1o organize, join, and support the Association and its affiliates for
the purpose of engaging in collective negotiations for their mutual éid and proiection.

B. No employee shali be prevented from wearing standard identification pins
indicating membership in the Assoclation or its afﬂli.at'es.

C. Whenever any employee is required to appear befare the Board concerning
any matter which-could adversely affect the continuation'of that employee in his/her
office, or the salary or any increments pertaining thereto, then he/she shall be given
prior written notice of the reasons for such meeting or interview and shall be entitled
t0 have a representative of the Association present to advise him/her and represent
him/her during such meeting or interview.

D. 1. Before any material is placed in an employee’s personnel file in the
office of the Superintendent or in the office of the Building Principal, the emplayee
shall be so notified in writing and shall be given a copy of the material. An empioyee
shall have a right to place a written rebuttal in the employee’s personnel file. Within
five {8} work days of receipt of the material, the employee shzall notify the Office of
the Superintendent of Schools that a rebuttal will be filed and that the rebuttal shall

be delivered to the Office of the Superintendent within fifteen {15) work days of
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receipt of the material, Failure to so rebut shall cause a forfeiture of the right to rebut.
In no event shall there be any rebuttal after fifteen {(15) days from the end of the
school year. |

2. Any employes may request that a letter received from the school’s
administrative staff be Included in that employee’s personnel file and such request
shall be honored.

3. Employees shall have the right to examine their personne! files in the
office of the Superintendent or in the office of the Building Principal by making an
advance request for an appointment to do so. Letters of reference shall be excluded
from this right of examination and may be kept in 2 separate sealed envelope. The
employee shall be permitted t0 have one representative present at the time of
examination. All articles examined shall be initialed by the examining employee, All
persons present, including the Board staff representative, shall sign and date a log

verifying the examination. -
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Article V
Association Rights and Privileges

A. The Board agrees to furnish to the Association, in response to reasonable
requests and upon sufficient notice, data which is in the public domain and which the
Association reasonably requires 1o carry on intslligent and informed bargaining.

B. The Association shall have, in each faculty lounée, the exclusive use of a
bulletin board.

C. The Association shall have the right to use :ch'e interschool mail facilities and
schoo! mailboxes as it deems necessary.

D. Representatives of the Association, the New Jersey Education Association,
and the National Education Association shall be permitted to transact official
Association business on school property at all reasonable times, provided that this
shall not interfere with or interrupt normal school op‘é.raticns and provided that the
permission of the Building Principal has been secured.

E. The Association and its representatives shall have the right to use school
buildings at ail reasonable hours for meetings. The approvai of the Principal of the
building in question shall be secured in advance of the time and place of all such

meetings.
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F. School Calendar - Teachers

1. The calendar for teachers employed on a ten {10} month basis shall
not exceed 186 days (not including two (2) days for New Jersey Education |,
Association’s Convention).

2. Employees will not be required to make up those days on which
school has been closed due to inclement weather, provided the number of student
school days does not fall below the 180 days required by the Commissioner of
Education.

3. The last scheduled day of schooi priorto summer recess will be a full
day for stéff and a half day for students. School will close at 12:35 p.m. for students
only.

4. The last scheduled day of school prior to the commencement of the
winter recess shall be a haif day for students and staff. School will close at
12:35 p.m. -

5. In addition to the foregoing, the Board may schedule up to eight {3}
additional half days when-students are released early in order {0 accommodate
parent/teacher conferences, staff conferences, in-service days, or any other
educational need the administration decides is needed. These sessions of two hours
gach are to be held during the school year from 1:00 p.m. to 3:00 p.m., except for
parent-teacher conferences,

6. It is"agreed that all regular classroom teachers K-8 shall have

scheduled a minimum of four {4} of the aforementioned haif days as parent/teacher

12
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conference days. School will be closed at 12:35 p.m. on these days. Teachers of
special subjects, nurses, librarians, guidance counsellors, teachers of the handicapped,
and resource center teachers shall have scheduled only those half days for
parent/teacher conferences as the adrninistration deems needed. Prior to determining
whether there is such a need, the administration shall consuit with the individual staff
members in question. All certificated personnel, exclusive of regular classroom
teachers, as listed above, who are not scheduled for conferences,. shall work the
regular work day, performing their regular work-retated activities.
G. School Calendar - Secretaries

1. Secretaries shall commence work no sooner than one (1) weeks prior
to the opening of the schools and terminate no more than one {1} week beyond the
regular closing of schools as controlled by the student calendar.

2. All secretarial empioyees shall receive holidays as designated on the
teacher calendar. -

3. Secretaries shall not be required to work when schools are closed for
emergencies such as sndw closings.

4. Paragraphs (1) and (2) above apply solely to secretaries who were
employed as of October 1, 1879. Employees hired subsequent to that date shall have
a work year as defined as follows:

a. Holidays
Holidays for twelve {12) month, full time employees shall

consist of the fourteen {14) days agreed to each year. These are to be designated on

13



days when school is closed for students. Current twelve {12} month secretaries who

were employed prior to July 1, 1976 will work the same caiendar as the teachers
during the academic schoaol year.
b. Vacation

All twelve {12) month, full time secretaries shall receive

vacation in accordance with the following schedule:

1to 5 years . Two (2) weeks
6 to 14 years Three {3) weeks
15 years or more Four {4} weeks

Vacations must be approved in advance by the Superintendent of Schools and must
be taken during the fiscal year, July 1 - June 30. Vacations cannot be carried over
from one year 10 the next without the approva! of the Board of Education.
H. School Cailendar - Teacher and Librarian Assistants

1. Assistants will commence work ong (1} day before the official
opening date of school for the students and terminatevone {1) day after the students
are present,

2. Assistants shall receive the holidays that are designated on the
teachers’ calendar.

3. Assistants shall not be required to work when schools are clesed for

emergencies such as snow closings. The assistants will not have to make up snow

days unless the students are required 10 make up these days.
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Article VI
Employee Hours and Employee Load

A. Employee Day
1. Check-in procedure - As professionals, employees are expected to
devote to their assignments the time necessary to meet their responsibilities.
Employees shall indicate their presence for -duty Iby piacing a check mark in the
appropriate column of the faculty sign-in/sign-out roster,
2. lLength of Day -
a. Teachers will report according to the following schedule:

P-8 8:2ba.m.-3:10 p.m.

{,/._ Students will report for classes as follows:
P-K{AM.) 8:35am.-11:256 a.m.
(P.M.) 12:10 p.m. - 3300 p.m.
1-8 8:35 a.m. - 3:00 p.m.
b. Secretaries will report according to the following schedule:
School year: 8:00 a.m. - 4:00 p.m.
Summer hours: 8:00 a.m. - 3:00 p.m,
c. Teacher and Librarian Assistants will report according to the
following schedule:
8:00 a.m. - 3:00 p.m.
8:15 a.m, - 3:15 p.m.
p—

15
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The assistants’ work day shall be increased by ten {10} minutes per day starting in
1894-95,
B. Duty Assignments

1. Specizi teachers, i.e. those with no homeroom, nurses and librarians,
are subject 10 duty assignment during the A.M, pericd of 8:25 a.m., 1o 8:35 a.m., or
in the P.M. period of 3:00 p.m. to 3:10 p.m.

2. Teachers with 2 homeroom shall use _the periods of 8:25 a.m. 10
8:35 a.m. and 3:00 p.m. to 3:10 p.m. to coordinate homeroom, other instructional
activities and tasks related to student progre'ss as performed in the past on a non-
voluntary basis. No standing and ad hoc committees or faculty meeting will be held
during this time.

3. Assignment of duty as outlined above shall be as follows:

a. Assignments will rotate monthly.

b. These assignments shall be even'Iy distributed for each special
teacher between an indoor assignment and an E:utdoor assignment, if such
assignments exists.

¢. All assignments shall be posted in each faculty room one (1)
week prior to being implemented. Each special teacher shall have the right to select
a duty from the list. In the case of two {2) or more special teachers selecting the
same duty, the assignment will then be implemented as determined by the

administration.
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C. Preparation Period

1. The Board guarantges to each teacher a minimum of two hundred
{200} minutes preparation time e}ach five (5) student day week, or a pro-rated number
of minutes for each week with less than five (B} student days. No preparation period
will be less than thirty (30) minutes in length. No unassigned time of less than thirty
(30) consecutive minutes shall be considered as preparation time.

2. The practice of using a regular employee as a substitute is undesirable
and shall be discouraged. In the event the administration is not able to secure a
substitute, teachers on a preparation period may be assigned to cover the period
required. Teachers shall, however, be compensated for the loss of the preparation
period by payment of $12.0Q per period in the 1993-94 school year, $13.00 per |
period in the 1994-95 and $14.00 per period in the 1995-86 school year.

3. Pre-school teachers will have a twe‘r_:ty-five {25) minute planning
period for each session. '

4. The Superintendent will undertake to have his/her staff make
consistent efforts to Secure substitute teachers to the end that reqular classroom
teachers will not bs required to substitute.

D. Lunch Period

1. Teachers in Grades K-8 shzall have a daily ‘duty-free lunch period of

thirty {30} minutes. During the lunch period, the teachers may leave the building

without requesting permission, provided they so notify the Building Principal.
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2. During the period between the conclusion of the A.M, pre-school
session and the start of the afternoon or P.M. pre-school session, there shall be a
minimum forty-five {(45) minute period of unassigned duty-free time, which shall |
include the teacher’s lunch break,

3. The administration shall have the right to assign teachers to lunch
duty. Before making any such assignment, howsaver, the administration shall make
a request for velunteers. In the event there is a sufficient number of volunteers, the
assignment shall be made from the list of volunteers. In the event there are
insufficient volunteers, then the shortage shall be filled by assignment. The
assignment shall be made from a district-wide seniority list as it applies to the building
in which the assighment is to be made. Assignments shall be made on a seniority
basis in inverse order of seniority, with the least senior teacher being assigned first.
If a teacher is involuntarily assigned to a lunch duty, said teacher will be guaranteed
a minimum thirty (30) minute preparation pericd on suc‘.'h day. First-year teachers shall
be excluded from performing cafeteria or lunch rocom duty. Whether the teacheris a
vofuntéer or is assigned, payment shall be made on the basis of $12.00 per sessien.
Assistants will receive $7.00 per session.

E. Extra-curricular Activities
The following extra-curricular activities shall be compensated at the rate of
$1,696 {1993-94); $1,798 (1994-95); $1,907 {1995-96): Boys’ Basketball, Girls’

Basketball, Boys’ Soccer, Girls’ Soccer, Boys’ Softball and Girts’ Softball,
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The following extra-curricular activities shall be compensated at the rate of
$1,023 {1993-94); $1,084 {(1994-98); $1,150 (1995-96): Intramurals, Cheerleading,
Student Council Advisor and Yearbook Advisor,

F. Home Instruction

The rate of pay for teachers who volunteer for home instruction shall be $20.00
during the term of this Agreement.

G. It is understood that tﬁe.length of the lunch hour and the length of the
teachers’ work day has been negotiated and that the Board of Education wiil not
unilaterally change, alter or modify their respective-lengths during the term of this
Agreement.

H. Faculty Meetings

a. Teachers may be required to remain two (2) days a month after the
end of the regular work day, without additional compensation, for the purpose of
attending faculty or other professional meetings. Such.meetings shall begin no later
than five {5) minutes after the student dismissal time and shall run for no mere than
sixty ’(601 minutes. Teachers shall receive forty-eight {48) hours’ advance notice of
the meeting and its agenda {(except in the event of an emergency). Teachers shall
have the right to suggest topics for subsequent meetings.

b. Meetings which take place after the reqular in-school workday and
which require attendance shall not be called on Fridays or on any day immediately

preceding any holiday, or other day upon which teacher attendance is not required at
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school. Persons taking courses on file in the Superintandent’s office will be excused
from attendance at meetings if a conflict arises.

c. During the month of December, and the months in which the Easter
and {if the calendar calls for) mid-winter recesses occur, faculty meetings shall be
limited to one (1).

d. Written curriculum work shall not be performed during regularly
scheduled faculty meetings. However, inpyt for the Curriculum Development
Committes and review of the work of said Committee may be performed.

l. Curriculum Development Committee

1. The district will post its needs for persons to serve on a curriculum
development committee.

2, The Superintendent of Schools, at his/her sole discretion, shall
determine whether persons so volunteering to serve, are qualified and possess the
desired experience, o~

3. lf there are such gqualified and experienced teacher volunteers, they
will be utilized before any invoiuntary assignments are made.

4. If there are no volunteers, or an insufficient number of volunteers
deemed to be qualified and possessing the desired experience, the Superintendent
may assign teachers to $0 serve.

5. Any involuntary assignments shall be limited to one {1} such

assignment during the school year.

-+
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6. The hourly stipends for such services are $22.00 in the 1893-94
schoal year; $23.00 in the 1994-85 school year; and $24.00 in the 1985-96 school
year.

7. The function of the Curriculum Committee shall be to review literature
and current research, write philosophy, goals, objectives, activities and curriculum
evaluation procedures.

8. Any curricular work, as defined above, which occurs during the
monthly faculty meetings or other professio_nal meetings during the teacher’s
contractual time, shall be subject to compensation.- -

J. Subject Matter Leader - For the school year 1893-94, a subject matter
leader shali be paid $1,080; for the school year 1994-95, $1,124; and for the 1995-

96 school year, $1,193.

“I
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Article VI
Employment

A. The Board agrees to Hire only teachers holding certificates issued by the
New Jersey State Board of Examiners for every teacher assignment.

B. 1. Whenever possible, tenure employees shail be notified of their
contract and salary status for ihelensuing yearno iater than April 1st of the contract
year,

2. The Board of Education agrees to n'o'tify a non-tenure employee of
nis/her contract and salary statué by April 30th of the contract year. In the event no
decision has been reached for a non-tenure employee by that date, he/she will be so
notified.

3. Credit up to the final step of any salary level an the teachers’ and
secretaries’ salary schedule may be given for previoug outside employee experience
in a duly accredited school upon employment in accordance with the pravisions of
Scnedule "A", Additional credit for military experience, as required by the Selective

Service Systemn, shall be granted for up to four {4} years.

22



)

Article ViI
Salaries

A. The salaries of all en;ployees covered by this Agreement are set forth in
Scheduies "A", "B", "C" and "D", which are attached hereto and made a part hereof.

B. 1. Teachers and secretaries empiloyed an a ten (10) month basis shall
have the option of being péid in twenty (20) equal semi-monthly installments, or
twenty-four {24} semi-monthly instaliments.

2. When a pay day falls on or durin-g-a school holiday, vacation or
weekend, employees shall receive their check.s on the last working day, whenever
possible.

3. Employees shall receive their final checks on the last working day in
June, whenever possible.

4, Employees may individually elect 1& have a part of their monthly
salary deducted from their pay. Those funds shall be forwarded to the employee’s

credit union (Mon-Qc¢),
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Article IX
Employee Assignment

A. Whenever possible, teachers shall not be assigned outside the scope of their
certificate and/or major and minor fieids of study.

B, Employees who may be required to use their own automobiles in the
performance of their dutiéé and employees who are assigned to more than ona (1)
school per day shall be reimbursed for all such travel at the prevailing rate per mile for

all driving done after arrival at the first location at the beginning of their workday.

Article X

Transfers, Reassignments and Promotions

A, 1. Prior to close of school in June, the Superintendent shall post at the
sign-in/sign-out locations and in all faculty rooms, avlist of the teacher vacancies
which shall occcur during the following school year.

2. Empioyees who wish to be considered for these openings shall, within
one {1) week after a vacancy has been posted, make their interest known to the
Superintendent in writing.

3. The Superintendent shall notify all applicants of the action taken on
their applications as s00n as reasonably possible after a decision has heen reached.

B. 1. Excep't in cases of emergency and/or in cases where a vacancy must

be filled immediately, the Superintendent shall post at sign-in/sign-out locations and
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all facuity rooms, teacher vacancies as they occur which must be filled during the
current school year. Applications for these positlons shall be submitted in accordance
with the procedure established in Paragraph A. above. Applicants shall be notified of
the action taken on their applications as soon as reasonably possible after a decision
has been reached.,

2. Any teacher or secretary who wishes to be transferred ar otherwise
reassigned 10 a position.for which no vacancy notice has been posted may file a
written statement of such desire with the Superintendent. Said statement may be
filed at any time during the school year and the request shall remain under
consideration for the balance of that school year. Statements of request for transfers
or reassignments should include the grade and/or subject to which the employee
desires to be assigned, and the school or schools to which he desires to be
transferred, in order of preference.

3. The Board agrees to give due consideration to the professional
background and attainments of all applicants under this Article.

C. Teacher Evaluation

1. Each neon-tenure teacher shall be observed and evaluated in
accordance with the provisions of N.J.S.A. 18A:27-3.1 (L. 1975, ¢. 132} and its
implementing administrative reguiations as they may he amended from time to time.

2. The classroom observations shall be performed by persons certified
as supervisors by the 'State of New Jersey Department of Education and their names

shall be given to employees at the beginning of the school year.
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3. The result of each classroom observation shall be reduced to writing
and a copy of same shall be given to the teacher involved within at least five {5} work
days of the observation and at least one {1} day befare the required conference to
discuss it. |

4. The teacher in\;olved shall have the right 10 make a written rebuttal
of any such report provided the rebuttal is submitted within fifteen {15) work days of
receipt by the teacher of the report.

5. The teacher involved shall affix his signature to the report., The
signature shall indicate only an awareness of the report and does not indicats
agreement with its content,

8. The observation report shall not be submitted to the Central Office
or be placed in the teacher’s file until after a conference has been scheduled and held
with the teacher to discuss it, provided that if 8 conference is postponed by the
teacher on more than one occasion without good cau§:e, the aobservation report may
nonetheless be placed in the teacher’s personnael file,

7. The final evaiuation of a teaching staff member shall be concluded
before severance and no document or materials of any evaluative nature shall be
placed in the teacher’s personne! file after severance of the employment relationship.

D. Secretaries Evaluation
Evaluation of all secretaries wiil be done in writing at least once a year. A copy

of the evaluation will be given to the person evaluated.
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Article Xl
Employee Facilities

A. The following facilities shall be provided:

1. Space in each classroom in which teachers may store instructional
materials and supplies.

2. A serviceable desk and chair for the use of each teacher.

3. Adequate and free off-street parking facilities will be supplied where
possible. -

4. A dictionary in each classroom,

B. Where- possible, and to the extent that facilities and other relevant
conditions permit, the Board agrees t0 provide the following facitities:

1. A faculty lounge and work area, This rocom shall be appropriately
furnished in a manner consistent with its dual purposerand shall be reserved, during
school heurs, for the exclusive use of employees.

2. Copiehs exclusively for each teacher’s use, of all texts used in each
of the courses he/she is 10 teach.

C. The Beard agrees that the Association shall have the right to arrange for the
instailation of pay telephones and vending machines, with the approval of the Building
Principal, in each faculty lounge, provided the Teachers Associationassumes complete
financial and management responsibilities. Responsibility for such facilities, should

they be installed, shall rest solely with the Freehold Borough Teachers Association.
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Article XI
Educational Council

A. A joint educational council, consisting of two {2} representatives of the
Association and twd {2} representatives appointed or approved by the Board of
Education shall be established. The Council shall meet upon request of either partv
to review and discuss current school concerns, programs and practices, as well as
other items of mutual concern.

B. The primary function of the Educational Council shall be to recommend, for
Board consideration, the establishment of policies and practices pertinent to the items
suggested in Paragraph A. above. In preparing their recommendations for Board
congideration, the Council shall provide for majority and minority reports, if any,
pertaining to its recommendations.

C. Nothing in this Article shall be interpreted to prevent the Educational Council
from consulting or adding to its number such employees, professional advisors,
parents, students, or other persons as the original members herein designated shall

determine are desirable and appropriate for said purposes.
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Article X1t
Sick Leave

A. All teachers and ten {10) month secretaries shall be entitled to ten {10) sick
leave days each school year as of the first official day of said school year whether or
not they report for duty on that day. Unused sick leave days shall be accumulated
from year 10 year with no maximum limit.

B. Twelve (12} month secretaries shall be entitled to twelve {12) sick leave
days which shall be cumulative.

C. Teacher and Librarian Assistants shall be entitled to ten (10) sick leave

days, which shall be cumulative.

Article XIV

Temporary Leaves of Abg‘ence

A. Teachers, secretaries and librarian assistants shall be entitied to the
foilowing temnporary, non-accumulative leaves of absence with full pay each school
year:

1. Three (3) days’ leave of absence for personal, legal, business,
household or family matters which require absence during schoal hours. Application
to the applicant’s Principal or other immediate superior for personal leave shall be

made at least five (5) days before taking such leave (except in the case of
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emergencias) and the applicant for such leave shall not be required to state the reason
for taking such leave other than he/she is taking it under this section.

a. Personal leave under this policy may not be taken before or
after a holiday except in an emergency or in extenuating circumstances. The
Superintendent shall have sole discretion to grant a personal day before or after
holidays for reasons of emergencies or extenuating circumstances.

b. Personal leave under‘ this policy may not be taken on
consecutive days without the empioyee’s stating in writing the reason for same and
securing approval from the Principat and the Superintendent,

¢. Payment for unused personal days shall be at the rate of sixty
dolfars {$60.00) for each unused day. Payment will be made in July for the previous
school year.

2. Up to five (B} consecutive work days, including the day of interment
ar cremation, at any one time in the event of death of applicant’s spouse, child,
parent, brother, sister, grandparent, grandchild, or any other member of the immediate
household; three {3) consecutive work days in the event of death of an applicant’s
brother-in-law, sister-in-law, mother-in-law, father-in-law; and two (2} consecutive
work days in the event of death of an applicant’s aunt or uncle.

3. Other leaves of absence, with pay, may be granted by the Board for
good reason.

B. Teacher Arssistants shall be entitled to the following temporary non-

accumulative leaves of absence with pay each school year:
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1. Three {3) days leave of absence for personal, legal, business,
heousehoid, or farhily matiers which require absence during schooi hours. The
procedure shall be the same for teacher assistants as for teachers,. secretaries and
librarian assistants (see above).

2. a. Up to three (3} consecutive work days shall be allowed in the
case of the death of a mother, father, spouse, child, grandparent, grandchild, brother,
sister, or any other member of the employee’s immediate household.

b. Up to two (2} consecutive work days, including the day of
interment ar cremation, at any one time in the event of death of an applicant’s
brother-in-lawv, sister-in-law, daughter-in-law, son-in-law, father-in-law, mother-in-law,
aunt and uncle.

C. Leaves taken pursuant to Sections A and B above shall be in addition 10

any sick leave 10 which the applicant is entitied.
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Article XV
Extended Leaves of Absence

A. Military Leave
Military lgave without pay shall be granted to any teacher who is inducted or
enlists in any branch of the Armed Forces of the United Statés for the period of said
induction or initial enlistment as provided by law. Upon return from military leave, a
teacher shall be considered as if he/she were actively employed by the Board during
the leave and shall be placed on the salary schedule at the level he/she would have
achieved if he/she had not been absent. Time spent on miiitary leave shall not,
however, count toward the fulfillment of the time requirements for acquiring tenure.
B. Maternity Leave
1. The Board shall grant leaves of absence for medical reasons
associated with pregnancy and birth 1o pregnant teachrs and secretaries on the same
terms and cenditions governing leaves of absence for other iilnesses or medical
disabilities_ as set forth in N.J.S.A. 18A:30-1, et seq. and the rules, regulations and
policy statements and this Agreement.
2. It is recognized that an applicant’s maternity leave applicatiﬁn
inveolves both a disability phase and a child care phase. The disability phase is that
period of time, both prenatal and postnatal, during which a -physician certifies inability

1o work. The child care phase is that period of time selected by the employee which
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follows the disability phase during which time the applicant voluntarily suspends her
career to care for the newborn child.

a. Digability Phage. Anytenured or non-tenured applicant seeking
a leave of absence on the basis of medical reasons associated with pregnancy or birth
shall apply to the Board of Education. At the time of application, which shall be meade
fram sixty (60} days’ notice to the Board, the applicant shall specify in writing the
date on which she wishes t¢ commence leave and the date on which she wishes to
return to work after the birth. The Board shall reduire any applicant to produce a
certificate frorm a physician in support of the requested leave dates. Where medical
opinion is supportive of the leave dates requested, such request shall be granted by
the Board. It is understood that the disability period, as certified jointly by the
appticant’s and Board’s physicians, may be treated as compensable sick leave time
at the option of the employee.

b. Child Care Phase. Where the reguested lsave dates are beyond
the period of disability associated with pregnancy and is for child care purposes, as
defined above, the tenured applicant shall be granted, at her discretion, & leave for
{a} the balance of the schoo! year in which the birth occurred, or {b) the balance of the
school year in which the birth occurred and the entire following school year. Any
further extensions of child care leave shall be discretionary with the Board of
Education. The Board need not grant or extend the leave of absence of any non-
tenured applicant be\(ond the end of the contract school year in which leave is

obtained.
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3. Any person returning from pregnancy ieave of absence shall be
entitled to all benefits to which employses returning from other types of sick or
disability leave would be entitled. Nothing contained herein shall be construed to
require the Board t0 grant tenure to any ncn-tenured employee who would not
otherwise have been granted tenure, or to offer a new contract for a new school year
to any nan-tenured employee who would not have besn otherwise offered such a
contract.

4. No tenured or non-tenured employee shall be barred from returning
to work after the birth of her child solely on the ground that there has not been a
stated or prescribed lapse of time between that birth and her desired date of return
except as provided herein, Nothing contained in this Article shall be construed to
preclude the Board from requiring any employee, after birth of her child, to preduce
a certificate from her physician showing that she is physically capable of resuming her
duties. .

C. Sabbatical Leave

1. Sabbatica! leave without pay shall be granted to any tenured
employge of the Board for study, including study in another educational area of
specialization, for travel that would improve the employee’s skiils, or for other reasons
of value to the school system.

2. Sabbatica! leave will be granted to no more than four {4) tenured

employees during one school vear.
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Article XVI
Maintenance of Classroom Control and Discipiine

A. A definition of the' duties and responsibilities of all administrators,
coordinators, supervisors and other personnel pertaining to student discipline shall be
reduced to writing by the Principal and presented to each emp!oyee at the start of
each school year,

B. Protection of Employees

The Board agrees that the right to protection as guaranteed by law shall be

honored.
- Article XVII
Insurance Protection
1. The Board shall provide, and will pay the full premium for all teachers,
secretaries and librarian assistants and their families, for the following heaith care
insurance protection under Connecticut General Hospital Program:
a. Hospitalization and surgical insurance
b. Rider J {or its equivalent}
c. Major Medical
d. A $0.00/5.00 co-pay family prescription coverage for all
teachers, secretaries and librarian assistants at a cost of $18.00 per month.
-
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e. The Board shall pay the following amounts per empioyee per
month for dental coverage:
1993-94 school year $20.35
1994-85 school year $20.38
1995-86 school year $20.35
Family dental beyond the amount specified may be purchased at
the employee's cost if 75% of all employees participate, and if available.

2. The Board shall provide and will pay the full premium for ell teacher
assistants for the following health care insurancé protection under Connecticut
General Hospital Program. The premium will be for employee only.

a. Hospitalization and surgical insurance
b. Rider J {or its equivaient)
c. Major Medical
d. A $0.00/5.00 co-pay employee-only prescription coverage
for afl teacher assistants at a cost of $18.00 per month,
e. The Board shall pay the following amounts per month per
employee for dental coverage:
1993-84 school year $20.35
1894-985 schooi year $20.35
1995-96 school year $20.35
Family dentatl beyond the amount specified may be purchased at

the employee’s cost if 75% of all employees participate, and if available.
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3. The health care insurance protection plan provided for herein shall be
modified so as to add the following provisions:
Mandatory second surgical opinion for the following
procedures, when performed on an elective non-emergency basis. The benefit

payment will be reduced by 20% if the employee fails to obtain a second opinion.

Coronary bypass

Reconstruction of the hip

Surgery of the big toe 10 correct deformity
{including bunion}

Removal of the uterus (hysterectomy)

Surgery of the back {laminectomy/fusion)

Removal of knee cartilage ~

Dilation and Curettage

Cataract removal

Surgical removal of hemorrhoids

Removal of prostate {complete or partial)

Removal of the gall bladder

Bone surgery of the foot

Removal of alf or part of the kneecap

Surgicai reconstruction of the nose
{including submucous resection)

Surgery of tendon sheath {wrist only)}

Removal of tonsils and/or adenoids

Surgery of the breast

Hernia repair

Varicose vein surgery

b. $100/200 deductible heretofore provided in the health care

insurance protection plan shall, effective January 1, 1994, be increased 1o $200/400.

4. The Board may select a carrier ¢f its choice, however, under no
circumstances shall benefits be less than those presently ir} effect.

The Board agrees to request the carrier to provide each covered

employee with a description of the health care insurance coverage provided under this
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Article XVIil

Terminal Leave

A. Upon retirement, all aésistants, secrataries and teachers shail be entitied to
receive retirement pay based upon accumulated sick leave unused at time of
retirement. The amount of pay shall be computed on the rate of the retiring person’s
pay in the year of retiréi—nent. Payment shall be made for one (1) day of every four
{4) days for unused and accumulated sick leave,

B. In order to qualify for this pay, the covere;:l employee must give the Board
written notice of intention to retire by November 15 of the school year in which
retirement is to téke place.

C. In the case of an eligible employee’s death as designated by the TPAF, their
estate shall receive full payment of this benefit as accrued by the employee.

D. For the duration of this contract, there sha]l‘"be a cap of $6,200.00 on any
amount payable 10 secretaries and teachers under this Article.

E. For the duration of this contract, there shail be 2 cap of $2,500.00 on any

amount payable 10 assistants under this Article.
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Article XIX

Tuition Reimbursement

Teachers shall be eligible for tuition reimbursement for graduate courses taken

at approved schools. Reimbursement shall be made under the following conditions:

1. Approval of the course t0 be taken must be obtained from the
Superintendent of Séhools prior to starting the course.

2. Courses will-not be approved unless they are a part of a planned
program leading to a definite educational objective re}ated to the assigned position of
the applicant, or the courses must be directly related to the individual’s professional
needs as determined by his assigned position.

3. All courses eligible for tuition reimbursement must be successfully
completed with a grade of "B" or better.

4. Reimbursement shall be limited to a rr?akimum of fifteen (15) credits
in any fiscal year (July 1 - June 30}, and will be paid only after the teacher has
established satisfactory completion of the requirements including the filing of
transcripts in the office of the Superintendent of Schools. Tuition reimbursement will
be at the New Jersey State College rates.

5. Payment for successful compietion of approved courses will be made
upon submissien of the grade for the course taken.

6. It is understood that no tuition shall be reimbursed by the Board of

Education if the applicant is being reimbursed by any other source or agency.
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Article XX

Reduction in Force

It is understood that in any reduction in force, the Board of Education is bound

by the provisions of Title 18A.

Article XXI
Fair Dismissal
It is understood that the Board of Education, in making dismissals, is bound by

Title 18A and the decisions thereunder.

Article XXII

Back to School Night.

1. Teachers agree to attend one {1} Back-to-School Night annually which shall
have a duration of 7:30 p.m. 10 9:30 p.m.
2. The night is to be scheduled at the convenience of the Board after

consultation with the Association and the date shall be placed in the school calendar.
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Article XXt

Parent-Teacher Conferences

1. Al teachers shall attend two (2) evenings annuslly {one during each
semester) for parent-teacher conferences.

2. Such conferences shall be scheduled between the hours of 7:00 p.m. and
9:30 p.m. on Elays designated in the school calendar as Pareﬁt—Teacher Conference
Day.

3. No teacher shaill be required to remain af-ter the last regularly scheduled
conference has been comialeted . |

4. On scheduled conference days, teachers who have conferences shall be
dismissed at 12:35 p.m. If all the parents of any individual teacher prefer daytime
conferences, so that no evening conferences are to be scheduled by administration,
then the teacher will ramain at school during the day?& fulfill that teacher’s parent-

teacher obligation instead of returning to attend during the evening.
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Article XXIV
Representation Fee

A. All non-association men:zbers shall pay the equivalent of eighty-five percent
(85%] of the unified Assoclation member dues.

B. The Association shall, on or before September 30, deliver to the Board a
written staterﬁént containing the following:

1. A statement that the Association has determined the amount of
representation fee in accordance with the formulated requirements of N.J.S.A.
34:13A-5.5. |

2. A statement that the Association has established a "demand and
return system” in accordance with the requirements of N.J.S.A. 34:13A-5.8,

3. A statement establishing the amount of yearly representation fees to
be deducted from the salaries of each non-member. Su‘E’:F& representation fee shail not
exceed eighty-five percent (85%) of the regular membership dues, fees and
assessments.

4. A list of all teachers who have failed to arrange for and become
mermbers of the Association and a request that the representation fee of such non-
members be deducted in accordance with the Agreement.

C. Beginning with the first full pay period in November, the Board will

commence deductions from salaries of such teachers, in accordance with paragraph D
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below, of the full amount of the representation fee and will promptly transmit the
amount so deducted to the Association.

D. Payroll Deduction Schedule

The Board will deduct the. representation fee, in equal instaliments, as nearly
as possible, from the paychecks paid to each employee on the aforesaid list during the
remainder of the membership year in question. The deductions will begin with the
first paychecks:

1. in November, or

2.  thirty {30} days after the employee begins his/her employment in
8 bargaining unit position unless the employee previously served in a bargaining unit
position or was on layoff, in which event the deductions will begin with the first
paycheck paid ten {10) days after the resumption of the employee’s empioyment in
a bargaining unit position, whichever is later. The mechanics for deduction of
representation fees and the transmission of such fems due to the Association, as
nearly as possible, shall be the same as those used for the deduction of regular
membership to the Association,

E. On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Board will submit to the Association a list of all
emplioyees who began their employment in a bargaining unit position during the
preceding thirty {30} day period. The list will include namés, job titles, and dates of

employment for all such employees.



F. The Association hereby agrees to indemnify, defend and save harmiess the
Board from any claim, suit or action of any nature whatsoever which may be brought
at law or in equity, or before any administrative agency, with regard to or arising from
the deduction from the salaries of any employee, of any sum of money as &

representation fee under the provisions of this Article.

Article XXV

Management Rights Clause

A. The Board, on its own behalf and on beha.lf of the electors of the district,
hereby retains and reset:ves unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it by the laws and
Constitution of the State of New Jersey, and of the United States, including but
without limiting the generality of the foregoing, the right:

1. to the executive management and ad m‘T'histrative control of the school
system and its properties and facilities, and the activities of its employees while said
employees are engaged in the performance of their duties.

2. 1o hire all employees, and subject to the provisions of law, 10
determine their quaiifications, and the conditions for their continued employment or
their dismissal or demotion; and to promote and transfer all s_uch employees; to relieve
employees from duty because of lack of work or other legitimate reasons. Where the
Board has adopted ;-Jrocedure in the above areas, the Board will follow said

procedures.
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3. to establish grades and courses of instruction, including special
programs, and to provide for athletic, recreational and social events for students as
deemed necessary or advisable by the Board.

4, to decide upon the means and methods of instruction, the selection
of textbooks and other teaching materials, and the use of teaching aids of every kind
and nature. Where the Board has adopted procedures in the above areas, the Board
will follow said procedures.

5. to determine class schedules, the hours of instruction, and the duties,
responsibilities, and assignment of teachers and otheremployees with respect thereto.

6. to take whatever actions may be necessary to carry out the mission
of the school district in situations of emergency.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules, regulations and practices
in furtherance thereof, and the use of judgment end discretion in connection
therewith, shall be limited only by the specific and expressed terms of this Agreement
and then only to the extent such specific and expressed terms hereof are in
conformance with the Constitution and laws of the State of New Jersey, and the
Constitution and laws of the United States.

C. Nothing contained herein shall be considered to deny ¢r restrict the Board
of its rights, responsibilities, and authority under the New Jersey School Laws or any
other national, state, qounty, district, or local laws or regulations as they pertain to

education.
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Article XXVI1
Miscellaneous Provisions

A. If any provisions of this Agreement or any appiication of this Agreement to
any empioyee or group of employees is heid to be contrary to law, then such provision
or application shall not be deemed valid and subs_isting, except to the extent permitted
by Iéw, but all other provisions or applications shall continue fn full force and effect.

B. Any individual contract between the Bogrg and an individual employee,
heretofore or hereafter executed, shall be subject to and consistent with the terms
and conditions of this Agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement, during its duration, shall be
controiling.

C. All costs incurred in the printing of the ¢contract will be paid in fqlf by the
Board within thirty {30) days after the Agreement :'; signed and presented to all
empioyees employed for the coming year.

D. Whenever any notice is required to be given by either of the parties 10 this
Agreement to the other, pursuant to the provisions of this Agreement, either party
shall do so at the following addresses:

1. If by Association, to Board at 280 Park Avenue.

2, If by Board, to Association at 280 Park Avenue.
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Article XXVII
Duration of Agreement

This Agreement shall be effective as of July 1, 1993 and shall continue in
effect until June 30, 1986, subject to the Association’s right to negotiate over a
successor agreement as provided in Article . This Agreement shall not be extended

orally and it is expressly understood that it shall expire on the date indicated.

IN WITNESS WHEREQF, the Association has caused this Agreement to be
signed by its Negotiations Chairperson and Secretary, and the Board has caused this
Agreement to be signed by its President, attested by its Secretary, and its corporate
seal to be placed hereon, all on the day and year first written above,

Attest: FREEHOLD BOROUGH 'I_'EACHERS
ASSOCIATION /_7<
. . - W
TR
\éﬂv«n&M T . _//(/@é_
N Secrétary - Negotiations Chairperson
Attest; FREEHOLD BOROUGH BCARD OF
EDUCATION
U/ Secretary President
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Schedule "A"

Teachers’ Salary Guide

1993-94
Step BA MA MA +30
A 25,437 27,237 29,037
B 26,037 27,837 22,637
C 26,687 28,487 30,287
D 27,387 29,187 30,987
E 28,162 29,962 31,762
F 28,962 30,762 32,562
G 29,912 31,712 -~ 33,612
H 30,912 32,712 34,512
i 32,412 34,212 36,012
J 34,412 36,212 38,012
K 36,512 38,312 40,112
L 38,712 40,512 42,312
M 41,112 42,912 44,712
N 43,712 45,512 47,213
0 50,750 52,550 54,350
Note: Staff on Step N shall be paid the 1992-93 maximum as of

September 1, 1993 and the 1293-94 maximum salary as
of February 1, 1994,

After-maximum service increment;
Staff on maximum (Step 0) for the full year of 1992-83
shall receive an additional 8750 above the 1993-24

maximum.

Longevity: $371.00 after 15 years
$371.00 after 20 years

49




y

Schedule "B”

Teachers’ Salary Guide

1994-95
Step BA MA MA + 30
A 26,070 27,870 29,670
B 26,670 28,470 30,270
C 27,320 29,120 30,920
D 28,020 29,820 31,620
E 28,795 30,685 32,395
F 29,595 31,395 33,195
G 30,545 32,345 .. 34,145
H 31,545 33,345 35,145
1 32,945 34,745 36,545
J 34,845 36,645 38,445
K 36,945 38,745 40,545
L 39,545 41,345 43,145
M 42,345 44,145 45,845
N 45,845 47,445 49,245
O 52,200 54,000 55,800
NOTE: Staff on Step N in 1993-84 shall be paid the 1993-94

maximum as of September 1, 1994~and the 1994-95
maximum salary as of February 1, 19985.

After-maximum service increment:
Staff on maximum (Step O) and above for the full year
1993-84 shall receive an additional $950 above the 1994-

95 maximum.

Longevity: $394.00 after 15 vyears
$394.00 after 20 years
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Scheduie "C"

Teachers’ Salary Guide

1995-96
Step BA MA MA +30
A 26,573 28,373 30,173
B 27,173 28,973 30,773
C 27,823 29,623 31,423
D 28,523 30,323 32,123
E 29,323 31,123 32,923
F 30,173 31,873 . 33,773
G 31,123 32,923 34,723
H 32,123 33,923 356,723
| 33,623 35,423 37,223
J - 35,523 37,323 39,123
K 37,623 39,423 41,223
L 40,223 42,023 43,823
M 43,323 45,123 46,923
N 46,923 48,723 50,623
0 53,850 55,650 57.450

NOTE: Staff on Step N in 1994-85 shall be paid the 1994-95

maximum as of September 1, 1894 and the 1895-86
maximum salary as of February 1, 1996,

After-maximum service increment:
Staff on maximum {Step Q) and above for the full year of
1994-95 shall receive an additional $1,750 above the

1995-96 maximum,

Longevity: $418.00 after 1'5 years
$418.00 after 20 years
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Schedule "D"

Teacher Assistant Salary Guides

Step 1993-94 - 1994-95 1995-96
A $11,323 $11,423 $11,700
B $11,853 $11,853 $12,000
c $12,710 $12,710 $12,710
D $14,325 $14,325 $14,325
E $15,385 $15,385  $15,385

After-maximum service increment:

1994-95

Staff on maximum (Step E) for the year 1993-94 shall receive an
additional $1,000 above the 1994-95 maximum.

1995- -
Staff on maximurn for the year 1894-8%5 shall receive an additional
$1,000 above the 1995-96 maximum,
Staff on maximum for the year 1993-24 shall receive an additional
$2,000 above the 1985-96 maximum.

Longevity: 1983-24 1994-95 1996-96

After 7 years: $212.00 $225.00 $238.00

After 13 years: $212.00 $225.00 $239.00
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Schedule "E"

Secretary Salary Guides

Step 993.94 1994-95 1995-96
A $18,860 $17,110 $17,360
B $17,860 $17,860 $17,860
C $19,860 $19,860 $19,860
D $21,160 $21,160  $21,160
E $22,460 $22,460 $22,460
F $23,760 $23,760 $23,760
G $25,060 $25,210 $25,210

After-maximum service increment:

Staff on maximum {(Step G} for the year 1892-83 shall receive an
additional $623 zbove the 1923-94 maximum.

1994-95

Staff on maximum (Step G) for the year 1993-84 shall receive an
additional $839 above the 1994-95 maximum.

Staff on maximum (Step G} for the year 1992-83 shall receive an
additional $1,881 above the 1994-95 maximum,

1995-96

Staff on maximum (Step G) for the year 1994-95 shall receive an
additional $1,450 above the 1995-96 maximum.
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— Staff on maximum {Step G) for the year 1983-94 shall receive an
; additional $2,389 above the 1995-96 maximum.

o~

) Staff on maximum {Step G) for the year 1992-93 shall receive an
additionat $3,539 above the 1995-96 maximum,
Longevity: 1993-94 1994-95 1995-96
After 7 years: $212.00 $225.00 $239.00
After 13 vears: $212.00 $225.00 $238.00
Tuition reimbursement for job-related courses as directed by administration.
Ten (10} month secretaries receive per diem salary when requested to work
during summer months. This salary is to be based on salary for new contract year
beginning July 1st.
f‘—‘\
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