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RIGHIS, AUTHORITY AND RESPONSIEILITIES
OF THE BOARD OF FDUCATICN

The Board, on its own behalf and on behslf of the electors of the district,
hereby reteins and reserves unto itself, without limitation, all powers,
rights, asuthority, duties and any other responsibilities conferred upen and
vested In it by the statutes and the Constitution of the State of New Jersey
znid of the United States. - . - ‘

The Board's reservatlon of rights shall be limited only by the specific and
express terms of this Agreement and then only to the evtent such specific
and express terms hereof are in conformance with the Constitution and
statutes of the State of New Jersey, including Chapter 123, P.L. 1974,

A.

B.

ARTICIE T
RECOGNITION

The Board hereby recognizes the Piscataway Township Principals’ -+
Association as the exclusive and sole representative for collective
negotiations concerning the terms and conditions of employment for .
all persomel represented by the Association including: -

Elementary Principal
Elementary Vice Principal
Middle School Principal
Middle School Vice Principal ,

Campus’ Administrator (High School Principal) -
Building Administrator (High School Vice Principal)

‘Unless otherwise indicated, the term "member", when used hereinafter

in this Agreement, shall refer to all professional employees represented
by the Association in the negotiating unit as defined sbove. - - - =

ARTICIE II
NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations over a successor

agreement in accordarce with Chapter 123, P.L. 1974 in a good faith effort

to meet agreement on all matters concerning the terms and conditlons of
loyment for all members. Any agreement so negotiated shall .apply to

all members, be reduced to writing, be signed by the Board and Association

arnd be adopted by the Board of Education. ' ' ' -



Neither party in any negotiations shall have any control over the
election of the negotiation representatives of the other party. The
parties meeting pledge.that their representatives be empowered to make

proposals, consider proposals and make counter proposals in the course
of nepotiations.

All meetings between the parties shall be regularly scheduled whenever
possible to take place when the members involved are free from ass:.gned'
responsibilities unless othermse agreed by the parties. ‘ .

This agrearent shall not be modlfled in whole or in part by the partles
except by an agreement in writing duly executed by both parties.

ARTICIE TIT
GRIEVANCE PROCEDURE

Definition

1. A "Grievance" shall mean a complaint by a member in the bargaining
unit that there has been to him a violation, misinterpretation or.
mequltable appllcatlcm of any of the prmsions of the Agreement

2. A menber in the bargalmng unit shall have the right to grieve ' L

administrative decisions, not .arising out of the agreement, which -
are inequitable as to him. Not withstanding anything in this
Article to the contrary the right to appeal such administrative
decisions shall terminate at Beoard of Education level.

3. A "party in interest" is the person or persons making the claim
and any person who might be required to take action or against
whom action might be taken in order to resolve the claim.

Procedwre - . .-+ . o0 Lol

1. Since it is important that a grievance be processed as rapidly
as possible, the mmber of days indicated at each level should be
considered as a maximum and every effort should be made to expedite
the process. The time limit specified may, however, be extended
by mutual agreement.

2. A member who claims to be aggrieved shall first discuss the
complaint with the appropriate supervisor with the object of
resolving the matter informally. A request for such discussion
shall be made within five (5) working days after the treatment,
act or condition which is the basis of the claim. Any such mformal
‘resolution of a gx::.evamce shall be consistent w1th thls Agrearent

3. If no informal resolutlcn has been reached w1th:1_n fJ.ve (5) mrkmg
days following the request, the member shall present the complaint -
in writing to the appropriate supervisor within five working days
following expiration of the time limit for informal resolution.

v



This initial written complaint shall make known the full details

of the matter so that any decision can be based on total pertinent
information. In no case shall such written camplaint be filed later
than fifteen (15) working days following the treatment, act, or
condition which is the basis of the claim. The supervisor s written
decision shall be made in writing to the member w1th1n seven (7)
working days. . ,

If the member is dissatisfied with the supervisor‘s response or if
o written decision has been rendered after seven (7) working days
after the appeal was delivered to the supervisor, the member may

appeal the matter to each next higher supervisor as may be appropriate

dep

be presented to the next higher administrative level within five (5)
working days of elther the date of a decision at the previous level
or the expiratlon of the seven (7) workmg days allowed for the
supervisor's re.-.pcanse

To carry an appeal to the Board, the Assoclation shall submit

to the Board Secretary and Superintendent the complete records

thus far accumilated plus its written reason for forward.mg the
appeal within eight (8) working days of the Superintendent’s
decision and notlfy the Superintendent of its action.  The Secretary

shall promtly notify the Board.

W

ending upon the mermbers organizational position. Each appeal shall

. The Board shall hold a meeting and/or
hearmg with the member and representatives and render a decision, in

writihg, not later than five (5) working days following one (1) regular
Board meeting after recelpt of appeal-at the regular Board meeting.

If the decision of the Board of Educatlon does not resolve the grievance .
to the satisfaction of the Association, notice of intention to proceed

to arbitration shall be given to the Board through the Superintendent .
within ten (10) days after the recelpt of the decision which is being

appealed

. 'Arbltratlon Procedure -

a.

(1) Before the subm:.ssmn of a grievance to arbitration each o

Selection of arbitrator - The Board and the Association shall

‘attempt to agree on the arbitrator to determine the particular

grievance being submitted.” If no agreement on an arbitrator -
is reached within ten (10) calendar days of the time that the -
request for arbitration is received, then the parties shall
jointly request the Public Employment Relations Commission
submit a list of five (5) names of qualified arbitrators. Upon
receipt of the list, the Association shall strike two names, the
Board two names and the remaining arbitrator on the list shall
then be designated as the arbitrator to hear the grievance.

Rights, duties and JLD’.'lSdlCtl(Jn of arbitrator -

party shall, in writing, set forth the issue or issues to i

be determl.ned and/or considered by the arbitrator.’

. (2) ‘Arbitrator must 1:|.mit h:Lmself to a cons:.deratlon of the

issues presented

(3) Arbitrator can neither alter, modify, add to mor subtract

from any-of the provisions of the Agreememt,



(4) The determination of the arbitrator mist be limited to
the express terms and/or conditions of the Agrea'umt
which are the subJect of grlevrmce

(5) Notwithstanding any pror\nsmn of this agreement to the
contrary, the arbitrator shall assume no jurisdiction
over any dispute arising out of any provision of this
agreement which may quote, paraphrase or otherwise pertain
to any local, county, state or federal law or legislative
regulations, the Constitution of the State of New Jersey
or the United States or any right arising therefrom; any
question of negotlablllty, or any question of unfair labor
practice.

c. Costs - The Board and the Association shall share equally the
cost of the arbitrator.

8. Rights of Members to Representation

Any party in interest may be represented at all stages of the
grievance procedm:e by himself, a representatlve of his choosing,
.or, ‘at his option, by a reprESentatlve elected or approved by the
Association. When a member is not represented by the Association,
the Association shall have the right to be present and to state
its views at all stages of the grievance procedures.

Miscellanecus - ~ .

1. 1If in the judgment of the Association a grievance effects a group
of members, the Association may submit such grievance in writing
to the Superintendent directly. The Association may process such

a grievance providing the conplaint is signed by the menbers claiming
to be aggrieved.

2. Unless otherwise mutually agreed, all meetings and hearings under
this procedure shall not be conducted in public and shall include

only ‘such parties in interest and the designated or selected
representatives heretofore mentioned In this Article.

 ARTICLE TV
RIGHTS AND PRIVILEGES

Pursuant to Chapter 123, P.L. 1974, the Board hereby agrees that every

member shall have the rlght freely to organize, join and support the

. Association and its affiliates for the purpose of engaging in collective
negotiations. The Board undertakes and agrees that it shall not directly

or indirectly discourage or deprive or coerce any member in the enjoyment -

of any rights conferred by Chapter 123, P.L. 1974 or other laws of New Jersey
or the Constitution of New Jersey and the United States, that it shall not
discriminate against any member with respect to hours, wages, Or any terms

or conditions of employment by afflhates hJ.s part1c1pat10n in any activities



of the Association and its affiliates, collective negotiations with .
the Board, or his institution of any grievance, couplaint or proceeding
under this Agreement or otherwise with respect to any terms or condltlcms
of arployment

No temwe member shall be dlsciplmed reprmanded or reduced in rank or
compensation without just cause. Any such action asserted by the Board,
or aity agent or representative thereof, shall be subject to the grievance
procedure within set forth.

Whenever any member 1is required to appear before the Superintendent, Board
or any committee or member thereof concerndng any matter which could ad-
versely effect the contimiation of that member in his office, position or
employment or the salary or any increments pertaining theveto, he may
request a written notice of the reasons for such meeting or interview and
shall be entitled to have a representative of the Association present to :
advise him and. represent him during such meeting or interview if he so
desires. Any suspension of a member pending charges shall be with pay,
and if the charges are substantiated then the meber shall oonpensate tbe

Board for the amount of wages earned durmg the suspenswn perlod

ARTICIE V

ASSCEIATION RIGHTS AND PRIVILEGES o

i : . R P i

The Board agrees to provide to the Association in response to reasonable

- Tequests access to all available public information concerning the financial

reports and audits, register of certificated persomnel, tentative budgetary
requirements and allocations and- all other information that is a matter of
public record. ‘

When any representative of the Association or any member is mitually -
scheduled by the parties to participate during the working hours in
negotiations, grievance proceed:.ngs conferences or meetlngs they _will

m:ffe.rnoloss mpay

Representatlves of the Assocmtlon, shall be’ pertm.tted to’ transact official
Association business on school property at all reasonable times with
official approval, provided that there is no intern:ptlon of the normal
school program. -

The Association and 1ts representatives shall have the right to use school
buildings at all reascnable hours for meetings upon the approval of the
principal and Superintendent during the normal working hours of a custodian.
Any costs incurred because of custodial cvertlme shall be borne 'by the
Assocwtlon

'I'ne Assocmticn shall have the rlght to use school fac111t1es and equipment
at such reasonable times when such equipment is not otherwise in use. The
Association shall pay for the reasonable cost of all materials and supplies
incident to such use.



F. The Association shall have the right to use the inter-school mail

G.

A.

E.

facilities and the school mailboxes, with good judgment, except where
it interferes with the orderly transmission of inter-school mail.

The rights and privileges of the Association and its representatives '
as set forth in this agreement shall be granted only to the '

Association as the exclusive representative of its member and to no-
other organlzatlons A A .

ARTICLE VI
FMPLOYMENT
E.ach menber shall receive a salary in accordance with prcm.s:.ons of
Artlcle XVI1I, Salarles
Menbers prev:Lously employed in, the Plscataway School District shall
upon retuming to employment, receive full credit on the salary schedule

for all approved administrative experience received while not employed
in the District. )

Memmbers shall receive notlflcatlon of their contracts of renewal as
follows: o o .

1. Merbers under temure by April 1

2. Nontermred members employed since preuous Septe'.::ber 30, by Aprl]. 30
) 3 Nantemn:ed ‘members employed after prev:Lous Septeﬂber 30, by Jane 1

Payment of Salaries

1. Menbers . as defined in Article T may 1nd1v1dua11y elect to have 10‘7.,
. of their base salary deducted on a monthly basis from their pay. -
- Money is to be deposited at the Northern Middlesex County Teachers
Federal Credit Union for the member's account. A member who elects
to discontinue the withdrawal on a 30 day notice shall not be eligible
for this deduction until the begimming of the next school year. Forms
shall be provided by the Teachers Credit Union. However, the Board of
Education shall have no responsiblity and/or liability for any failure,
error, cmission, mistake or loss by the Teachers Credit Union or for any
dedur-tlon made by the Board of Education pursuant to this paragraph

2. Menbers shall be paid on the last work day before the flfteenth of each

: umthmdthelastmrlungdayofthemnth

3. When a pay day falls on or during a school holiday, vacation or mekend
. me:rbers shall receive their paychecks on the 1ast prekus mrlung day

- Menbers shall}work the same bas:.c yearly schedule as central offlce '
administrative personnel. _ .



- ARTICIE VII
ASSTGNMENT
A1l members shall be given written notice of assigrments and building
assigrments for the forthcoming year not later than April 1 of each
year. (Emergencies excepted upon not:.flc.ation to and consent of the
Association President.)
No member will be permitted to work in the same building as hls/her

‘spousa. Exceptions due to e.xtemmtmg circaumstances may- be approved
by the Superintendent.

ARTICLE VIIT -
TRANSFERS AND REASSIGX\‘MENIS

A fember who de51res a change in ass:.gment or who desires o transfer -
to another building shall file a written statement of such desire with
his immediate superior and the Superintendent not later than March 1.
Such statement shall include the assigrment to which the merber desires to be
assipgned and the school or schools to whlch he desires to be transferred
in order of preference.
Determination of transfers will be made after the best interests of the
member and the school system are taken into consideration. Members who
desire a reassigmment or a transfer shall be given written notice by the
Superintendent as to the final decision and on request of the member
reasons for the decision. Deécisions regarding transfers shall not be
‘subject to the grievance procedure set forth herein.

Involuntary transfers shall be made only in umsual circumstances and
affected members shall be notified pursuant to provisions cf B above.

ARTICIE IX
- PROMOTIONS AND VACAMJIE‘S

Prcmotlonal p091t10ns are deflned as follcws

Such positions are p051t10ns on the administrator-supervisory levels of
responsiblity. All vacancies in promotional pesitions including those
programns. funded by the federal goverrment shall be adequately pubhc:.zed
in accordance with- the folloc-n.ng procedm'e

1. A notice shall be posted in aach school as far in advance as is
practicable, ordinarily at least thirty (30) days before the final
date when applications must be submitted and in no event less than -
fifteen (15) days before such date. -A copy of said notice shall be
made available to the Association at the time of posting. Members




who desire to apply for such vacancies shall submit their
applications in writing to thelr Immediate superior and to the
Superintendent within the time limit specified in the notice and
acknowledgement shall be given to all such applicaticns.

2. Applications shall be kept on file for the remainder of the school
year in the Supe-_rmtendent 8 Office for contimual consideration for
similar vacancies unless the office is notified, in wrltmg by an
applicant that the application is to be withdrawn. .

Qualifications for any position, its duties and the rate of compensation
shall be clearly set forth. Any change of qualifications set forth for

a particular position shall be similarly posted and made available to the
Assoclation.

All qualified members shall be given adequate porttmlty to make applica-
tions and no positions shall be filled until all properly submitted
applications have been considered. The Board agrees to give due consideration
to the professional background and attainments of all applicants and other
relevant factors. In such vacancies prior consideration shall be given to
qualified members already enployed by the Board. Amouncements of appointments
shall be made by postmg a list in the Central Administrative Office_ and in
each school building and a.list made avallable to the Assoc1at10n

" ARTICIE X
EVALUATION

1. Al monitoring or observation of the work performance of a member shall
be conducted openly and with the full knowledge of the member.

2. Members shall be evaluated only by perscmmel certified by the New Jersey
State Board of Examlners to supervise instruction.

3. Members shall be involved in devising criteria for evaluation, evaluating
the validity of those criteria currently in use and msking yearly
recamvendations for changes to the Superintendent of Schools.

4. A member will be given a copy of written observations or of evaluation
reports prepared by his evaluators, preferably before the day of the
scheduled conference. No such report shall be placed in the member's
file or otherwise acted upon without prior conference with the member
unless the member chooses not to have such a conference.

5. In the event the Superintendent and Deputy Supermtendent do not agree
on the evaluation of a member, a composite evaluation (which reflects
both positions) shall be prepared and submitted to the Board of Education.

1. One file shall be used for the permaxmt retention of information
pertaining to a member's professional performance. All material

pertaining to a member's professional performance accumilated choring
the period from cne final evaluation to the next shall be forwarded
to the permament file after the completion of the last final evaluation.

-8-



2. A meber Shall have the right, upon request to review personally,
the contents of his personal file with the exception of confidential
references in the presence of the Superintendent or his designated
representative.

3. No material derogatory to a member's conduct, service, character,
or personality shall be placed in his personal file, unless the
member has had an opportumity to review the material. At least
once every year, until temwe and every two years thereafter, a
member shall have the right to indicate those documents and/or
other materials in his file which he believes to be obsolete or
otherwise inappropriate to retain. Said documents shall be reviewed
by the Superintendent or his designee and at the discretion of the
Superintendent they shall be either destroyed or retained. The
member shall also have the right to submit a written answer to such
material and his answer shall be reviewed by the Superintendent or
his designee and attached to the file copy.

Any complaints regarding a member made to the Administration by any .
teacher, parent, student or other person which are used in any marmmer
in evaluating a member shall be promptly investigated and called to the
attention of the member within ten (10) working days of the complaint,
unless unusual, extemuating circumstances exist, that are not under the
control of the Superintendent.

In the month of March the Superintendent shall prepare for submission to
the Board of Education a final written evaluation and recommendation of
all members. Such evaluation may be at a later date for nontemme menbers
when conditions warrant as determined by the Superintendent consistent
with provisions of Article VI-C herem

After receiving the Superintendent s evaluation and reconmend.etlon, the

Board of Educatlon shall select one of the following alternatlves

1. ,Approve the Supermtendent s evaluatlon and recmmendatlon wi.thout
comment:, :

2. Approve the Superintendent's evaluation and recommendation but

request, by a majority vote, that he discuss spec1f1c aspects of
the evaluation report with the employee.

3. Tentatively reject the Superintendent's evaluation and recommenda-
tions. If this occurs, all negative reactions to said report shall
be moted in writing, 1denthy1ng whether each is a minority o
majority opinion. All such written statements shall then become
part of the employee's persommel record. .

4. Any grievance with respect to this Section D of Article X shall
texminate at the Board of Education and shall not be subject to
blnd:l.ng arbitration.

In the cases of alternates 2 or 3 above, the Superintendent shall review
with the employee the Board of Education's reaction to his evaluation
and recomendation and expressly ask the employee whether he wishes to
meet with the Board to discuss its decisions. The employee's written



request for a meeting with the Board must be made within thirty (30)
calendar days. If this is not done, the Board shall consider its
tentative decision final.

ARTICIE XI
LEAVES OF ABSENCE

Sick Leave

1. Tenure members shall be allowed twelve (12) days of sick leagve
eleven (11) days for nontermre members in any school year without
loss of pay. All days of sick leave not utilized shall be accumuilative.

2. Sick leave is defined as absence from duty because of persanal

disability due to illness, injury or quarantine for conmmcable
dlsease

3." It shall be the obligation of the members to certify that the absence
resulted from personal illness. Upon request, the member shall
present a physician's certificate of illness to the Superintendent.

4. Extended Total Disability Leave
a. Total Dlsablllty | |
"Total Disability' shall mean one whlch
(l) Resu_lts from bodily injuries or disease and

(2) Wholly prevents the member from engaging in his or her
regular occupation; or assuming duties assigned by his
superior taking into consideration the nature and degree
of the disability.

(3) The member must be under the care of a physician The
- Board may require examinations and statements from doctors
of its own choosing at reasonable intervals.

b. Eligibility

(1) Extended total disability benefits shall be payable to all
full time members regardless of the term of service previously
performed prior to total disability.

(2) Benefits shall not be available to any menber who has been

: notified in writing that his or her services are to be terminated
or his contract not renewed, prior to the’ start of total
dlsablllty

(3) Benefits shall also not be available to any member who submits

his or her resignation in writing prior to the start of his
total disability.

-10-



C.

d.

Procedure of Applying for Benefits

(1)

(2

(3)

An application for total disability benefits under this

program must be accanpanied by a physician's certificate
listing the nature of the condition and the probable
length of total disability of the member.

An application for total disability shall be submitted
only after the maximm sick leave days determined by
the member have been used to cover absence resulting
from his total dlsablllty

A member need not use all 51ck leave days toward his or
her abserice when applying for benefits under this program,
but only those days used shall be considered in computing
the percentage factor for monthly benefits, as described
uder Ttem 2 of Benefits.

Benef its

)

2

&)

4

(5)

The amoumt and duration of such benefits shall be determined
by the member’'s current salary, length of service and the
number of sick days utilized prior to the commencement of
this benefit.

The amount of dally benefits shall be determined in the
following manmer :

(a) The basic daily salary shall be computed by dlvidl_ng
the twelve month salary by 260

(b) Beneflt paﬁmmts shall be increased by ¥% above the

- basic 457 payment for each sick day used after the
first 12 working days of total disability and prior to
the commencement of benefit payments; e.g. a member
used 30 sick days after the first 12 working day waiting
period to cover his abserwce under this program. On the
basis of 3% for each of these days the’ percentage factor
would be added to. the basic 45% or 607. Member in this :-
case would be ent:.tled to GO‘Z, of his daily salary. =

Dally benefit paynmts shall not exceed 657 of a member s
regular daily salary. :

The mumber of days the benefits shall be payable shall be
determined by dividing the total mmber of days of service
as a member by four. Except that benefits shall not be
payable for a period of more than one calendar year or
260 working days.

Ly

In no case shall benefits be payable concurrently with péyments
received by a member for retirement or disability under the

. Social Security Program or any state employees or teachers

~ ‘pension plan.

©

Benefits under this program shall be reduced by the amount of
any Workmen's Compensation payable

-11-



(7) Table for computation of percentage of daily benefits:

Sick Leave used after the . Percentage factor to be applied
first 12 working days of in computing dally payments
total disability _ under this benefit program
1 45.5
2 46
3 46.5
4 _ 47
5 - o 47.5
35 _ 5 ' - 62.5
36 63
37 R ' 63.5
38 64
39 . 64.5
40 65

e. Exclusions of Benefits .
Beneflts shall not be payable for a dlsab:.llty resultmg from:
(1) A pregnancy

(2) Disease or bodily injury willfully and intentlcrnally
self-inflicted ‘

(3) Injury incurred or disease contracted prior to becoming
- a member of the Piscataway School System imless employed
for more than three years in this system.

" (4) Declared or undeclared war, inmn'recticn, invasion, rebellion,
. revolution, Civil War or Civil Riot.

. Temporaxy Leaves

Menbers may be absent from their school duties for personal leave, leaves
due to death in the family, leaves due to family illness or leaves for
other reasons upon request of the member and approval of the Superintendent
or designee. Reasons for such absence shall be requlred upon request of
the Superintendent or designee. :

Maternity Leave

1. Maternity leave shall commence and terminate upon written request of
the merber/and the concurrence of the Board. Said written request for
"Maternity Leave'' shall be made when the member becames aware of her
pregnancy. ‘

2. Such leave shall take the following factors into consideratiom:

a. medical certification of the comencement and termmatlon of
said maternity leave from member's physician.

~ b. the reasonablenesg of dovetalh_ng staff changes with the
* school calendar. ‘

c¢. in accordance with Applicable Laws and Regulatioms.
-12- -



3. 'Maternity Leave'' may be extended at the discretion of the Board and
upon the request of the member beyond the medically certified period
of temporary leave for a period approved by the Board.

Scholarship and Teaching Leaves

1. A leave of absence without pay for up to two years shall be granted
to one tenure member per year who is the recipient of a full time
scholarship, such as a Fulbright Scholarship. Request for such leave
must be submitted by March 1 of the previous year.

2. A member on ternre may be granted a leave of absence without pay for
up to one (1) or two (2) years to teach in an accredited college or
university upon the approval of the Board of Educatlon

3. Members shall submit a written request for leave of absence as
specified in 1 and 2 above not later than March 1 of the contract
. year prior to the year in which the leave shall commence.

Leave of Absence Due to Illness In the Family

A leave of absence without pay for up to one year may be granted for
purpose of caring for a sick member of the member's immediate family.
Additional leave may be granted at the discretion of the Board. = .

MilitaryLeavee B A

Time necessary for persons called into temporary active duty of any_'
unit of the U.S. Reserves, of the State National Guard, shall be
- granted in accordance w1th New Jersey State Laws

Other Ieaves of Absence
Other 1eaves of absence may be granted by the Board.
Leave Benef:l.ts

All benefits to which a member was entitled at the time his leave of
absence commenced, including urmused accumilated sick leave and credits
toward sabbatical eligibility will be restored to him upon his return
and he shall be assigned to the same position which he held at the time
his leave commenced, if available, or if not, to a substantially
equivalent position.

Vacation

1. All member shall be granted twenty (20) days of vacation each
contract year, July 1 to June 30.

2. Members employed for 1ess than a full year (July 1 to June 30)
shall be entitled to vacation time in proportion to the mmber of
months (or major fractlon thereof) of actual anployment

3. Vacation shall be taken according to a schedule approved in advance
- by the Superintendent of Schools."



ARTICLE XI1

SABBATICAL 1EAVES

Sabbatical leave shall be granted to one (1) member each year for the

pursuance of graduate studies in a program approved in advance by the
Superintendent of Schools. :

Service eligibil 1ty requlrari.mt shall be seven (7) years of sefvice as
a Principal or Vice Principal in Plscataway Tc:mship

Sabbatical leave shall be for one (1) full academic year at the rate of

50% of the ammual salary one would have received for the year had he
remained in the district,.

The member shall return to his position in the Piséataway School District
for not less than two (2) years following the completion of the sabbatical
or refind the sabbatical leave pay on a prorata basis.

Upont return from sabbatical leave a member shall be placed on the salary
schedule at the level he would have achleved had he ranaa_ned act:.vely
employed in the syste.m : . . .

Hospltallzatlon benefits and pens:.on membershlp shall contmue w1thout
interruption for the deratlon of the sabbatical leave.

Application for sabbatical leave shall be forwarded to the Superintendent's
Office on or before March 1. The Superintendent will submit his recomnenda-
tion for approval to the Board of Education at its March meeting. Acceptance
of the sabbatical by the member shall occur, in writing, prior to Aprll 1.
These deadlines may be extended.

Members on sabbatical leave may be eligible for reimbursement of tuition

expenses by making application to the Board after receiving the approval
of the Superintendent.

" ARTICLE XITI
" HOSPITALIZATION AND MEDICAL COVERAGE

The Board agrees to provide, for the full time persommel units represented
by the Association, medical, hospitalization and major ITEd.‘LCal coverage
with benefit levels in effect as of July 1, 1975.

The Board further agrees to increase Insurance coverage as follows:

1. Effectlve Jamiary l 1976 - progressnre dental plan '

2. Effective January l, 1976 - comprehensive physical examination program

(a) employees under age 50 shall be entitled to one examination every
two years.

(b) employees age 50 and over shall be entitled to one examination
year.
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3. Effective Jaruary 1, 1977 - major medical deductible revised fo:
$50 per individual per year 7
3 individuals ($150) family deductible per year

4. Effective January 1, 1977 - optical care reimbursement progrérn
with benefit levels to be establlshed by the Board of Education
and ASSOClathI'I ‘ _ ‘

ARTICLE XIV
PERSONAL AND ACADEMIC FREED(M

A. Members shall be entitled to full rights of citizenship and no'feligious
or political activities of any member or the lack thereof shall be grounds
for any dicipline or discrimination with respect to the professional

employment of such member prov1d:mg such activities do not v101ate any
local, state or. federal law.

B. The personal life of a member is mnot an appropriate 'ccncern for the

attention of the Board except as it may dlrectly effect the member's
professional performance - , :

C. The Board and the Assoc1at10n agree that academic freedom is essential to
the fulfillment of the purpose of the school district and that now there
is a fundamental need to protect members from any censorship or restraint

which might interfere with their obligation to pursue truth in the performance
of their fumctions.

ARTICLE XV
GRADUATE STUDIES

All members shall be eligible to receive reimbursement of tuition costs for
courses taken in an approved college or university pursuant to the same terms

as in the Agreement between the Piscataway Township Board of Education and the
Piscataway Township Education Association.



ARTICLE XVI

DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of its members dues for
the Piscataway Township Principals' Association, Middlesex County
Education Association, the New Jersey Education Association and the
National Education Association or any one or any combination of such
Associations as said members individually and voluntarily authorize
the Board to deduct. Such deductions shall be made in compliance
with Chapter 310, P.L. 1967 (NJSA 52: 15-15.9¢) and under rules
established by the State Department of Education. Said monies to-
gether with records of any corrections shall be transmitted to the
Treasurer of the Association by the 15 of each month following the
monthly pay period in which deductions were made. The Association
Treasurer shall disburse such monies to the appropriate association
or associations. Mewbers authorization shall be in writing in the
form set forth in Appendix A.

B. The Board has no responsibility and/or liability to any person, ‘
corporation or association for any failure, error, omission, mistake
or loss in making said deductlons :

C. Each of the associations named above shall certlfy to the Board, in
writing, the current rate of its membership dues. Any association
which shall change the rate of its membership dues shall give the Board
written notice prlor to the effective date of such change.

ARTICLE XVII

MISCELLANEOUS PROVISIONS

A. Meetings and Conventions
1. State, County, Local

Members shall be permitted to attend subject to the‘appri:oval of
the Superintendent of Schools.

2. Other

(a) In any given year, one-third (1/3) of the menbers may
attend conventions within a radius of 400 miles subject
" to the approval of the Superintendent or his designee.

(b) In addition to 2(a) abowe, two principals on the secondary
and middle school level and three on the elementary level
may attend conventions within the Continental United States.
If the specified mmber of principals do not attend, a vice
principal may request permission to attend subject to the
approval of the Superintendent or his designee.
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Special Courses and Training Schools

The Superintendent may designate one or two members to attend training
courses that upon campletion would be beneficial to the system; Rutgers,
State University, etc.

Expéhses

Approved per diem and transporx.atlon costs will be advanced to the members
before departure for approved conventions. A

This agreement constitutes Board Policy for the term of said agreement and
the Board shall carry out the commitments contained herein and give them
full force and effect as Board Pollcy

If any provision of this agreement or any application of this agreement to
any members or group of members is held to be contrary to law, then such
provisions or application shall not be deemed valid and sub9.1st1ng, except
to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

Any individual contract between the Board and an individual member, heretofore,
or hereafter executed, shall be subject to and consistent with the terms and
conditions of this agreement. If an individual contract contalns any language
inconsistent with this agreement thls agrea:mt during its duration, shall
be controlling.

The Board and the Association agree that there shall be no discrimination and
that all practices, procedures and policies of the school system shall clearly
exemplify that there is no discrimination in the hiring, training, assigrment,
pramotion, transfer or discipline of members or in the application or adminis-
tration of the agreement on the basis of race, creed, color, religion,
national origin, sex, domicile, marital status or Association affiliation.

Copies of this agreement shall be reproduced at the expense of the Board
within thirty days after the agreement 1s signed and presented to all members
now employed or hereafter employed by the Board.

Whenever any notice is required to be given by either of the partles to this
agreement to the other, pursuant to the provision(s) of this agreement, either
party shall do so by telegram, registered letter or recelpted notice.

1. If by Association, to Board at Suttons Lane, Piscataway, NI 08854.

2. If by Board to Association, President and Vice President at their st:hools
All benefits mcluding mileage allon-mnce accorded to wmembers of the Piscatamy

Township Education Association or any successor thereof, shall also be accorded.
to the wembers of the Piscataway Towmship Prmc1pals Association.
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ARTICIE XVI1L
SALARTES

Salary ranges for the members will be established each year by using for
the base fz.gure the New Jersey mean salary for each position as reported
for the previous year in the NJFA Research Balletm on School Administra-
tor's Salaries. ‘ .

The minimm salary in the range for each position level and the maximm
" salary for each position level will be the respective percentages more
than the mean salary as indicated:
I"ELNI['ﬂJI*I MAXTMIM
o O +25%

The flve factors to be mcluded in the determmatlon of salarles and their
maxdmm point values are:

L-Service L _ /5 pomts
Education - ‘ R 4 points
Supervisory Reqtnrements 10 points -
TLongevity T 7 points - - i-o

Ccmpetency ' 7 points
' points
The point value for each of these salary factors will be establlshed
as follows

' l . Service

1 point - less than 3 credits
2 points~ 3 or more but less than 7 credits
3 pomts'- 7 or more but less than 11 credlts
—4 points- 11 or more credits ' o
1 year Principal or Central Office e}q:erlence 1 credit
1 year Vice Principal = .75 credit :
1 year 12 month other supervisor = .5 credit
1 year 10 month other supervisor = .4 credit

The assigrment of points for this factor will include the current year -
of service to which the contract applies. All Piscataway administrative
and supervisory experience shall be applicable to the assignment of
points while experlence outside of Piscataway shall be limited to .
principal or vice principal positions where a principal’s certificate
was requ:l.red i

2. Educ.atlon :

0 points - Masters

2 points - 6th Year

3 points - 6th Year + 30 credits
4 points - Doctorate
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The assignment of points for this factor will be based upon the

current educat:.on level on file in the individual's persommel
folder.

Supervisorry

2 points - less than 16:1

4 points - at least 16:1 but less than 21:1
6 points - at least 21:1 but less than 26:1
8 points - at least 26:1 but less than 31:1
10 points -~ 31:1 or above

“The assignment of pomts for this factor shall be based upon the
actual teacher-supervisor ratio established in each school building.
All certified persomnel assigned to each building shall be counted

in calculating this factor with the exception of the Child Study Team.
The teacher-supervisory ratio shall be calculated by dividing the
munber of teaching staff members by the mumber of administrators and
supervisors in the schoolor unit. For example: A school employing -

40 teaching staff members and two (2) adrm.m.strators wculd have a
ratio of 20:1.

Longevity o
3 points - 15 years .
5 points - 20 years
7 points - 25 years

Members shall receive pomts for 15 years or more with one of the
titles in the membership recogm.tlon article. :

Competency -
1 to 7 pomts

Cmpetmcy

(a) The assmt of pomts in this factor will be determined -
- solely by using the Administrative Performance Standards

used for evaluating members of the Piscataway Principals’
Association.

(b) ‘Each competency point shall be worth tmce the dollar value of
~ a criteria point,

(c) Each of the statements listed on the form will be evaluated on
a scale from onz2 (1) through seven (7) with one (1) as a minimm
level through seven (7) as a maximm. :

(d) The mnnber of competency pomts shall be calculated as follows

(1) Rate each of the 22 items, one through seven.

(2) Add up the total possible score. o , S

(3) Divide total possxble score by 22. Carry out answer to
nearest tenth. g o



(e) During the first year of the contract the carpetency rating
for all members shall equal four (4), the standard rating,
unless their 1974-75 evaluation called for no increase. If
the 1974-75 evaluation calls for no increase, the salary of
that member will remain at the 1974-75 year level.

(f) Any member who receives a cametency of two (2) or less for
the second consecutive year and thereafter, shall receive no
increase in their yearly salary.

The total for all five salary factors will be ass:.gned their respectlve
dollar value and that dollar total would be added to the minimum salary
for that position to determine the individual's salary.

The following conditions shall apply to the contract:

1. No member shall receive less than a 5.5% yearly salary increase for
the life of the contract except when less is indicated as a result
of Competency Rating or State Mean Salary.

2. A member shall receive the minimm salary for a position durn_ng his
first year in that p031t10n

(a) Members etrrployed in a p031t10n subsequent to the first working
day in Jaruary shall earn a salary equivalent to the position
minimm until the first anniversary date of employment at which
time a new salary shall be established based upon all criteria - .
and competency points pursuant to Section F of this Article XVIII,

(b) Members employed in a position as of July 1 through the first
working day in January shall earn a salary equivalent to the
position minimm until the next succeeding July 1 at which time
a new salary shall be established based upon all criteria and

. competency points pursuant to Section F of this Article XVIII.

3. The Board agrees that there will be no arbitrary quota or limit on
the mmber of campetency points to be earned up to seven (7). Each
member of the Association shall have the potential to earn seven (7)
points.

The following is an example of how to arrive at the value of a criteria
and a competency point based upon a hypothetical base salary of $20,000
at the state mean for an elementary principal ¥or the 1975-76 school year.
Competency
Base Title +1107, +125% e Criteria Point Point
$20,000 Elem. Prin. W $25,000 Sg,% $93.75 .

Maximmm
Salary  Salary

The range is determined by finding the difference between minimm and
maximm salaries for the positon. The dollar value of the range is
divided by 32 (total mmber of salary factor points.) The resultant
answer is the value of a criteria point. The caopetency point value is
found by multiplying by 2. .

Assuming the following salary factors for the Elemmtary Pr:i_nc'ipalz'

Service 2 points $187.50
Education 2 points 187.50

=20~



Supervisory 6 points $562.50

Longevity 0 points 0
Competency 4 points 750.00
$1,687.50

The dollar value of the criteria and competency points 1s added to
the $22,000 minimm salary:

$22,000 + $1,687.50 = $23,687.50

Minimmm  Value of Actual salary
Salary Criteria for 1975-76
and comp- - school year,
petency
points

ARTICLE XIX

ADMINISTRATION LYAISON

The President of the Association and/or his representatives(s) shall meet
with the Superintendent and/or his designated representative(s) at the
request of either party within (7) seven work days of said request, but
these meetings shall not exceed (1) one per month unless by mutual consent.
These meetings shall be scheduled during the school day unless otherwise

mutually agreed and shall be of a reasonable length to discuss the areas
of concern. :
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ARTICLE XX

DUPATION OF AGREEIMENTD

A. This Agrearent shall be ef Eéc'tive from July 1, 1975 and shall continue
in éffect until June 37, 1-}‘79 sibject to the Associ ation's right to
nagotlate over a EUCCLRSOL Agrecsn"nt as pr ov1deu in mtlcle ]’I This
Ag;r-eement shall not be extended orally and it is e}q)ressly understood‘
that it shall expire on the date indicated.

B. At the discretion of the Association and upon written notice to the
Board of Education on or before July 1, 1977, this Agreement may be
terminated as of June 30, 1978.

C. In witness whereof the partiés hereto have caused this Agreerent to be
signed by their respective presidents and attested by their r,espective.

secretaries.

Dated this G/ day of Jfsve r re — 1975.

Piscataway Township Princ1pa1s
Association

1sca1'm*ay Township Board of

SRR A
C/ﬁﬁ——;\—-{_.. Z- / i—%’u-—r\_(/

S(?‘“TEE&P}
?f]§1u4/

SCCI. e
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