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ADDENDUM TO MASTER AGREEMENT
BETWEEN
TOWNSHIP OF EDISON
AND
EDISON S.0.A., AFFILIATED WITH LOCAL #75

This Addendum is intended to modify only the specific terms and conditions of the Master
Agreement, January 1, 1992 through December 31, 1995 between the above cited parties as set
forth herein. It is understood and agreed that all other terms and conditions of employment not
specifically addressed herein shall remain in full force and effect.

Therefore, the parties agree as follows:

1. Article XIV, Sick Time, Section A, §'s 1 & 2 & 4 shall be deleted.

2. Article X1V, Sick Time, Section A, § 4 shall be deleted as written, shall be
redesignated as 1, and shall be replaced as follows:

The Township of Edison shall buy out all accumulated sick time of all members of
the bargaining unit. Said buy out shall be at the rate of One Hundred Percent
{100%) of each respective employee’s rate of pay at the time of the buy out for all
accumulated sick time. Said buy out shall take place in the form of a lump sum
payment made to each respective employce no later than December 31, 1994,
Thereafter, employees will be paid for one-half (2) of all future accumulated sick
time at the time of separation from scrvice up to a maximum cap of Twenty
Thousand Dollars ($20,000).

3. Article XIV, Sick Time, Section A, § 2 shall be added as follows:

For purposes of sick time utilization all officers, regardless of their work schedule,
shall receive one hundred and twenty (120) hours maximum for sick time
utilization. Said hourly figures shall be applicd only when an officer calls out sick
and shall in no way be used to influence, cither positively or negatively, the amount
of sick time accrual Tor severance entitlement in accordance with { {, above.

|




4, Article XIV, Sick Time, Section A, Paragraph 4 shall be added as
follows:

The Township agrees to provide a long term disability insurance plan
acceptable to both parties.

5. The letter of 5.M. Bosco dated 12/22/94 is attached hereto and made a
part of this Addendum.

The above and the letter of .M. Bosco dated 12/22/94 represents the
sum total of all amended changes to the Master Agreement as cited heretofore
above. The representatives of the party do hereby affix their signature and do
turther attest that this Addendum has been entered into with the consent of
their respective governing bodies and is entered into this B30%  Day of
December, 1994.

FOR TOWNSHIP FOR P.B.A.,,LOCAL #75:
ﬁeorge Spadoro, Mayor :Rocco Promutico, SOA President

,%AWL W

Witnﬁf (%4 Witness
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MABOR RELATIONS SPECIALISTS
19 AIVERVIEW DAIVE
TINTON FALLS, NiEw JERBEY 07124
100 v
DR, BIMON W, 208CO
Decsmber 22, 1994
Township of Bdison
Atta: Mayor George Spadoro
100 Municipal Blvd.

Edison, NJ 08817
Re:  Township of Edison
s
Edivan PBA Locai #75
and [ts affiilate 8.0.A.
. {pay out of aceumulated sick leave)
Dear Mayor Spadoro:

As you are sware, this offics has represented both the PBA und the SOA in all matters relating
1o labor ralations for & mumber of years. In that capaeity this office negotiated, on behalf of
both of the abovs cited clients, the current collective bargalning agreement, This office also
prepared both collective bargaining agreements gnd submitted same to the towtl,

Subssquent to the negotlations of both agresments, the township and both of the bargaining
units entered into side-bar negotiations, Those negotiatlons concerned the complete buyout of
all acoumulated slok lesve for all employees of the Edisor Polics Department represented by
both of the bargalning agents. :

Wherens & mutual and satisfactory agreement was resched by all parties In that regard, this
office was dizected to preparc & memoranddum of sgresment refieoting the terms and condltions
that wers reached through those side-bar negotiations, Sald agreements were prepared and
submitted to your offics for exesution, It Is my understanding that both agreements elther
have beea ar will very shortly be executed and will be completéd.

I hiavs been made to underatand that the townahip would (ke certain asyurances congerning the
tebulation of the rates of pay to be pald 1o each employse. 1 have been dually autherized by
both bargaining agentd to state that it {s the understanding of both the PBA snd the SOA that
tabulation of the amount of moties due to each employee will be based upon each lndividusl
employses 1994 daily rate of pay. Desplie the fact that the tabulntion will be based on the
1994 rate of pay, both basgaining egents understand and are In agreemant with the fact that the
township will render payment to each employse sometime shortly after January 1, 1995, Both
of my clisnts understand thess terms and have Instructed me to asaure you that they are in
agreement with those terms.

e
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I trust that this letter will serve as all necessary rolcases in this matter. As such, Itrust that thiy
raatter will be expeditiously disposed of as all of the partles hed discussed and agreed.

Should you have any additional questions or concerns, pleass feet free to contact my office,
As tlways it hay bean 2 pleasure to work with you and your adminisiration in resching such a
mutuslly advantageous settlement fn this matter,
Rest persannel regards,

Yours very truly,

8. M. BOSCO ASSOCIATES

Dr. Simon M. Boxo
SMB/ed



RESOLUTION
]R8 - 1294

WHEREAS the Township of Edison and thc Edison Superior Officers Association
affiliated with Local #75 wish to enter into an agreement conceming sick time buy~out and

WHEREAS, an addendum to the Master Agrccmcm covering the period of January 1,
1992 through December 31, 1995 has been prcpared which sets forth the terms of the sick time

buy-out; and

WHEREAS, certain additionaf terms with regards to the sick time buy-out have been set
forth ip the letter of S.M.Bosco dated December 22, 1994, which letter is to be made part and
parce! of the agresment between the Township and Local #75 concerning the sick time buy-out.

NOW, THEREFORE, BE [T RESOLVED by the Municipal Council of the Township
of Edison that the Mayor and Township Clerk are hereby authorized to execute and agreement
amending the Master Agreement with the Edison Super:or Officers Association affiliated with
Locat #75 to facilitate the sick time buy-out as set forth in the attached contract amandment and
the letier of §.M. Bosco dated December 22, 1894

THIS IS TO CERTIFY that this is a true
and compared copy of a Resolution adopted
by the Municipal Council of the Township
of Edison on December 29, 1994,

— 5L OS>

Theodor terlich t
Townsh k




AGREEMENT DR AF‘

o CONFIDENTIAL

THE TOWNSHIP OF EDISON
and

THE SUPERIOR OFFICERS’ ASSOCIATION

AFFILIATED WITH THE EDISON TOWNSHIP

POLICEMEN’S BENEVOLENT ASSOCIATION,
LOCAL NO, 75, INC.

JANUARY 1, 1992 THROUGH DECEMBER 31, 1995

Prepared by:

8. M, Bosco Associates
Riverview Acres

19 Riverview Drive
Tinton Falls, NJ. 07724
(201) 530-5357

Genova Burns

Eisenhower Plaza II

354 Eisenhower Parkway
Livingston, New Jersey 07039
(201) 53330777
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ARTICLE |
RECOGNITION

A, The Employer hereby recognizes the Superior Officers
Anssociation, (S.0.A.,), affiliated with PBA Local N¢, 75, Inc., at
the exclusive representative for the collective negotiations witt
respect to rates of pay, wages, hcurs of work, and other terms anc
conditions of employment for an appropriate unit established in

%ccordance with N.]J.S.A. 34A:5.3 as supplemented and smended.

B, Included in the negotiating unit shall be those employees of
the Township within the Division of Police Department of Public
Safety whose job titles are Sergeant, Lieutenant, and Captain.

F. Exciuded from the bargaining unit are the following positions:
“hief of Police, Deputy Chief of Police, all other Police officers

below the rank of Sergeant, and all other employees of the

Township.

D. The Employer reserves the right to seek clarification of the

bargaining unit for subsequent contract years.




ARTICLE T
CONDUCTING ASSOCIATION BUSINESS "

A.  The employer will grant time off as required without loss of pay te the President of the
SOA, regardless of manpower requirements, to conduct Association business on the national
or state level including two conventions (mational and state) apd to attend all SOA meetings
which require their attendance and air travel time to be approved by the Chief of Police, Aa
elected delepate may aiso be granted time off as required without loss of pay for the same

reasons notzd above subject 1o manpower requirements,

B. Representatives of the SOA shall not be transferred from their present job assignments
except as necessary for the efficient operations of the Police Department. If a transfer is made
for a bona fide managerial reason, when the need for the transfer has been met, the Employse

shali be offered the option of returning to his original assignment.

C. Officers of the SOA shall be excused from duty without loss of pay to attend alf local
association meetings, providing that such attendance does not require the recall of off dury

officers to bring the department up w its proper effectiveness.

D.  The Employer agrees to extend the benefits of the uniform funeral detail as outlined
in the PBA contract to the SOA. Said benefit shall be administered in accordance with the
stipulations as outlined in the PBA agreement.

E. The Township shall permit members of the SOA Negotiations Comrmittee to attend



c;)llactive negotiations sessions during work hours without loss of pay.

"
F. Two (2) selected Superior Officers shall be permitted time off without loss of pay or
beoefits to serve as an alternate delegate to the State or National Convention of the PBA,
annually. Time off shall be granted for the duration of the entire convention, Air travel time

shall be approved by the Chief of Police. It is understood that the second officer shall be

permitted time off subject to manpower requirements.

Should the State PBA amend its by-laws permitting a separate Superior Officer Local
or Division, a delegate from the Edison S.0.A. will be afforded the same benefits as the

current Delegate from the Edison PBA, Local No. 75 as outlined in the PBA Agreement.



ARTICLE II
BULLETIN BOARD

A.  The Employer shall permit the S.0.A. reasonable nse of all Bulletin Boards located in
the respective Police Facilities for posting notices concerning $.0.A. business and activities
dealing with the welfare of the Employees, and the Employer shall designate one (1) board
or (1/2) of an existing board exclusively for the use of the S.Q.A. Said use of (1/2) of an
existing board shall not be in conflict with any other collective negotiations agrezment betweed

the Township and any other bargaining unit.

B_. The President of the Union or his designee may conduct union business at his regular

work location with prior approval of the Division Commander.
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ARTICLE 1V
GRIEVANCE PROCEDURES

A, "Grievance" defined: A grievance shall be a claim by e{the
the Employer, an Employee or by the Association that either tt
Fmployer, an individual Employee, group of Employees or tf
Association has been harmed by either the interpretation ¢
application of the terms and conditions of this Agreement and oths
conditions of employment; or

A grievance shall be & c¢laim either by an Employee or by th
Association that either an individual Employee, group of Employee
Pr the Association has been harmed by elther the interpretation o
application of Employer Police Rules and Regulations as hav

heretofore been adopted or as may in the future be duly adopted.

B, The following procedures shall be followed with reference t
Erievances:

1. All attempts shall be made to resolve any grievance on a
informal basis by means of discussion and negotiations between th
individuals involved, the Association and the Employer by an
through the Chief of Police and his/her designee, If informa
attempts to resolve the dispute fail then formal grievance
procedures may be instituted in accordance with this Article,.

2., Complaints may be initiated by an individual Employee,
group of Employees or by the Association, in writing, whicl
Lomplaint shall be lodged not more than fifteen (15) days from the

happening of an event glving rise to a dispute with the Chief of




Police or his/her designee. Notice of said complaint shall b
fven to all interested or affected persons including superio
bfficers in the chain of command.

3. Upon the filing of a complaint pursuant to Paragraph
pbove, said complaint(s}, the Chairperson of the Employees
WFrievance Committee and the Chief of Police or his/her designe
Lhall within five (5) days of said filing meet and attempt
fettle the matter. [f a satisfactory settlement is reached, sam
thall be reduced to writing and signed by the parties.

4, If a settlement is not reached pursuant to Paragraph

bove, then the Chief of Police or his/her designee and L th
hairperson of the Employees' Grievance Committee shall each fiig :
ritten report of their findings of facts, conclusions ans
recommendations with the Director of Public Safety within ten (10
Fays of the meeting as set forth 1In Paragraph 3 above. Tht
Director of Public Safety shall then schedule & hearing date not
later than ten (10 days from the date of receipt of said findings,
conclusions and recommendations and shall notify the interestec
partfes in writing of said hearing date,

5, Upon compiiance with the requirements of Paragraph 4
hbove, the Director of Public Safety _shall conduct a hearing
present at which shall be the interested persons, the Chief of
Police and the chairman of the Employees' Grievance Committee. The
Pirector of Public Safety shall make all reasonable attempts to
prrive at a settlement satlsfactory to all parties. If said
Ftspute Is setrtled upon agreement of the parties said agreement

ghall be reduced to writing and signed by the Direcrtor of Public




| Safety, the Chief of Police, the Chairman of the Employecs’ Grievance Committee and the
aggrieved party(ies). If the director is unable to obfain ag amicable settlement he/she shali
within ten (10) days render a written decision resolving the dispute which written decision
shall be served upon the respective parties.

If the Association disagrees or objects to the decision of the Director, jt shall within
ten (10) days of receipt of said written decision file an appeal with the Business Administrator.
The Business Administrator shall make all reasonable attempts to arrive at a settifement
satisfactory to all parties. If said dispute is settled upon agrecment of the parties, said
agreement shall be reduced to writing aod signed by the Business Administrator, the Director
of Public Safety, the Chief of Police, the Chairman of the Employze Grievance Committes and
the aggrieved party. If the Business Administrator is unable o obtain 2n amicable setilement,
be/she shall within ten (10) days render a written decision resclving the dispute and this
written decision shall be served upon the respective partiss.

6. If the S.0,A. disagrees or objects (o the decision of the Business Administrator
he/she shall within ten (10) days of the receipt of said written decision, demand, in writing,
arbitration of the grievance in accordance with Asticle XXXVI, Arbitration, as bereinafter set
forth except that a grievance of 2 Rule or Regulation as may heretofore be adopted or may in
the future be adopted which rule or regulation is oot in conflict with this Agreement and does
not affect the interpretation and application of this Agreement, shall mot be subject to
arbitration,

7. The Director of Public Safety shall have the final decision with reference to

grievances dealing with the interpretation or application of Employer Police Rules and



Regulations subject to the right of an Employes or the Associstion to appeal said Director’s
decision by megis of legal proceedings in the courts of this State and the United States.

8. It is understood that the Employer may file a2 grievance concerming the
intzrpretation and application of this Agreement which, if said grievance cannot be amicably
resolved through pegotiations with the Association and the Employer's representatives, shall

be submitted to arbitration pursuant to Article XXXVI, ‘Arbitration.



ARTICIE VY
HOURS OF WORK AND WORK SCHEDULE
A, The warkday shall be as folows:
For all employees on a 4-4 work schedule, the workday shall consist of oot mors than
10.67 consecutive hours (which is 10 hours and forty minutes) in a twenty-four (24) hour
period.
For all employees working 2 non 4-4 work schedule, the workday shail consist of not

more than eight (8) consecutive hours in 2 twenty-four (24) hour period.

B, Each palice officer working a 44 work schedule shall have at least 13.5 consecutive
hcu;s off duty after each tour of 10.67 consecutive bours, unless mutually agreed upon by the
parties hereto. Each police officer working a non 44 work schedule shall have sixteen (16)
consecutive hours off duty after a tour of eight (8) consecutive hours unless otherwise

mutually agreed upon by the parties hereto.

C. Tour officers shall work either a Tour of four (4) consecutive work days of ten (10)
hours forty (40) minutes in duration followed by four (4) days off, a tour of four (4)
consecutive work days of eight (8) hours in duration followed by two (2) days off, or a tour
of five (3) conseautive work days of eight (8) hours in duration being Manday thru Friday
with weekends off duty. All non-tour officers shall work a regular five (5) day week of eight
(8) hours a day Monday thry Friday with weekend off in accordance with the practice in effect

as of Jaguary 1, 1992.



" D.  Ou the declamation of an official emergency, as defined by N.J.S.A. 40A;14-133,

40A:14~134 and 40A:135 the provision above shall not apply.

E. Each Superior Officer will be permitted a reasonable period of time to eat lunch as

manpower requirements permit.
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ARTICLE VI
e
OVERT IME

A. Scheduled tours of duty shall not be changed unless four (4.
hays advanced notice is given except in an emergency defined by N..
-S.A. 40A: 14-134, Whenever an Employee's scheduled work hours are
Ehanged, except in an emergency, the Employee is to receive time
and one~half for the newly scheduled hours, if a change is made

rithin said four {(4) days notice.

B. Overtime duty shall be assigned on a rotating basis, whenever
practical, with «consideration given but not limited to the
following factors:

1. Qualifications of the Employee

2. Individual expertise

3. Seniority with rank

4. Demands of the particular assigument

F. Employees will be scheduled for all duty-related appearances in
Municipal Court while on duty. Where this is not possible, they
will be paid at the rate of time and one-half (1 {/2) their regular
salary for ail off-duty appearances, with the minimum pay of four
{4) hours or the actual hours spent, whichever is greater, If an
Employee ts scheduied for an off-duty Municipal Court appearance,
it is his/her obligation to immediately notify the Municipal Court
and the Division Commander, If they are unable to reschedule the

officer's appearance to colncide with his/her regular on-duty time




then the officer shall be paid. If the Employee fails t0 provide this immediate notification then

this provision wiil not apply.

D.  Whenever an Emplayee is required to be placed on stand-by alert during any twenty-
four (24) hour period, the officer shall be paid two (2) hours of overtime pay at time and one-

half (1 172}, in addition to any other time the officer is called in.

E.  Any Employee called in for any period of time during off-duty hours on his/her regular
schedule for duty, the Employee shall receive a minimum of two (2) hours of overtime pay
at time and one-half (1 1/2). If called in on an off-duty day, the officer shall receive no less

than eight (8) hours of overtime pay at the rate of time and ome-half (1 1/2).

F. An Employee shall receive payment at time and one-balf (1 1/2) for all legitimate off-

duty police related activities pertaining to criminal matter.

q. Regular overtime entitiement shall commence as follows:

All officers assigned to a 44 work schedule shall receive overtime compensation at the
rare of one and one half (1 1/2) times their regular hourly salary for all ime worked beyond
10 hours and forty minute on each tour of duty.

L Any employee called in for 2 period of time during off duty hours of his/her
regular schedule for duty, shall receive a2 minimum of two (2) hours of overtime pay at the
rate of one and one half (1 1/2) times their regular hourly salary. If an employee is called in

to work on an off-duty day, the officer shall receive overtime compensation as follows:



Officers on 3 4-4 work schedule shall receive no less than 10 hours and forty minutes
of overtime pay at the rate.of time and one half,
Those officers assigned to a 44 work schedule shall work the foltowing hours:
Day shift shall commence at 6:20 a.m. and terminate at 5:00
p.m.
Evening shift shall commence at 3:30 p.m. and terminate at 2:30
a.m.
Midnight shift shall commence at 8:50 p.m. and terminate at
7:30 a.m.
2. Each employee’s bourly raie for overtime purposes shall continue to be
ca;culaﬁed in accordaace with the past practice, The employee’s work schedule shall have no

bearing on the net effect of the employee’s hourly rate,



ARTICLE VI

HOLIDAYS N
A.  All members of the Department shall receive fifteen (15} paid holidays anmually which
shall be compensated by payment in 2 lump sum amount to each member of the Department
prior to November 15th of the contract year. Compensation in accordance with this Article
shall be based upon an eight (8) hour day regardless of an employee's work schedule.

The fifteen (15) paid holidays are as follows:

1. New Year's Eve (1/2 day)

2.  New Year's Day

3. Lincoln's Birthday

4.  Washington's Birthday

5. Good Friday

6.  Memorial Day

7.  Independence Day

g Labor Day

9.  Coluwbus Day
10,  RElection Day
11,  Vetzran’s Day
12, Thanksgiving Day
13.  Friday subsequent to Thanksgiving Day
14.  Christmas Day
15.  Christmas Eve (1/2) day
16,  Martin Luther King's Birthday
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B. When the Mayor of Edison declares a holiday or when t
©

Muntcipal Offices are closed due to emergencies, or any reas

other than the weather, the Employees of this Department sha

receive monetary compensation as provided in this Article.

C. The holiday pay factor shall be computed on the basis of 2

work days per year and fifteen {15) holidays.

D. The S,0.A. and its members agree to relinquish all litigati

rights on computations of holliday pay prior to the year 1977,

E. Any Employee who actually works on any of the holidays
contained herein above shall receive, in addition to his/h
réguinr compensatior and holiday pay, two (2) hours pay at time a
one-half (1 1/21. The holidays shall run from 12:00 am to 12:00
and an Employee, in order to qualify for said payment must work
his complete eight (8) hour shift, and at least one-half

(1/2} of his shift must be served aon the haliday in question.




ARTICLE VIO

UNIFORM ALLOWANCE

The Township agrees to issue each supetior officer a check in the amount of eight-
hundred dollars ($800) for 1992, eight hundred and fifty doilars ($850) for 1993, ainc hundred
and ten dollars ($910) for 1994, and nine hundred and eighty dollars ($980) for 1995 for
clothing maintenance to be paid annually on or about August 1 of each given year, In addition
to this allowance, the Towunship will pay for replacement or repairs to any part of clothing
damaged in the line of duty, including prescription glasses and watches; the payment for
watches not to exceed ffty dollars (350) and other payments not to exceed replacement cost.

To qualify for said payment, it must be clearly demonstrated by the officer that said
clothing was damaged in the lise of duty showing documentation of said damage in police
incident reports as 2 minimum requirement.

Payment for watches will be made only if at least two (2) estimates are provided and
approval is obtained from the Business Administrator. Payment for glasses will be made
following the receipt of one (1) estimate. It is vaderstood that payment will be made only if

the request for reimbursement is accompanied with a "paid” recgipt.
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ARTICLE 1X
INSURANCE AND LEGAL REPRESENTATION

The Employer and the Bargaining Unit agree to be bound by the
mrandatory provisions of N,J.S5.A, 40A: 14-155 which 1is hereb:

incorporated by reference.

A. CIVIL ACTIONS

1. The Employer agrees to continue to maintain in full force
and effect all insurance coverage now provided by the Employer

for the benefit of, and covering Employees of the Employer anc
Fpecifically Employees who are members of the bargaining

init covered by this Agreement,

2. The Employer agrees to furnish all necessary legal advice
and representation in the defense of civil charges and allegations
brought in any legal action against a member of the bargaining unit
Lovered by this Agreement and shall undertake to defend or arrange
for the defense of members of the bargaining unit arising out of or
incidental to the performance of his/her duty the Employer agrees
to pay for said judgement or arrange for the payment of said
judgement.

3. The Employer reserves the right to determine in what manner
legal advice, counsei, representation and defense shail be afforded
ko members of the bargaining unit including, but not limited to

the providing of necessary liability insurance and any other form
pf insurance protection which the Employer may deem necessary and

Ldequate In fts discretion.




B. (RIMINAL, QUASI-(RIMINAL AND DISCIPLINARY ACTION

1. The Employer 1is not required to furnish the means of
defense in a disciplinary proceeding instituted against a member of

Fhe bargaining unit by the municipality.

2. The Employer 1is not required to furnish the means of
defense in a criminal or quasi-criminal proceeding instituted as a
result of a complaint on behalf of the Employer against a member of

the bargaining unit.

3. If any such disciplimary or criminal, or quasi-criminal
proceeding mentioned above instituted by or on complaint of the
Fmployer shall be dismissed or finally determined in favor of the
%ember of the bargaining unit said member shall be reimbursed for

the expense of his/her defense as herein above provided.

C. REIMBURSEMENT FOR LEGAL EXPENSES SUBSEQUENT TO FAVORABLE
DETERMINATION AS TO A MEMBER OF THE BARGAINING WNIT

1. In the event that a member of the bargaining unit 1is
charged in a disciplinary criminal or quasi-criminal proceeding or
complaint and he retains private legal counse! in his defense the
Employer shall reimburse In the event of a final and favorable
determination as to a member of the bargain{ng unit in an amount

not to exceed the prevailing amount the Township pays the Township




Attorney for legal representation.

2. In any disciplinary proceeding, criminal action or quasi
criminal action in which there is more than one count or allegatio
complained of against a member of the bargaining unit the findin
bf guilt as to any one count of the allegation shail relleve th
Fmp loyer from any obligation to reimburse the member of th
bargaining unit for legal fees. The Director of Public Safety wil
review all disciplinary charges brought against an Employee ¢t

determine the propriety and efficacy of said charge.

3. The oblligation of the Employer to pay reimbursement fee:
hereunder js !imited solely to reasonable attorney fees and othe:
Leasonable costs of litigation and for no other expenses o!

financial obligation incurred by the member of the bargaining unit,
D). LITIGATION OCCURRING OQUTSIDE OF THE SCOPE OF EMPLOYMENT

Representation in either criminal or civil litigation which

arise from acts, conduct and/or events outside of the scope of

‘|empioyment shall not give rise to Township liability to furnish an

attorney or reimbursement for same.

E. (RIMINAL CHARGES THAT ARISE WITHIN THE SCOPE OF EMPLOYMENT

The Townshlp will relmburse any Employee in the bargaining

unit at the prevailing rate it pays the Township Attorney for legal




Fepresentation to defray incgrred reasonable attorney fees and

reasonable jitigation costs.
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ARTICLE X

DEATH IN THE FAMILY

A. An Employee shall be granted four (4) working days of

ith full pey upon the death of a wife, husband, son, daughter
parent, brother, sister, grandparent, all step relatives of simils

degree, and brothers, sisters, parents and grandparents ¢

Emplioyee's spouse.

B. An Employee shall be granted one (1) working day c
absence with full pay in case of death of a relative not enumerate
in Section A. above or a person who had unusually clos
relatlonship with the Employee for the purpose of attending th

funeral, Such leave is subject to the prilior approval of the Chie

of Police.

C. An Empioyee shall also be granted a reasonable time of
with full pay for the purpose of travel time if the funeral is ou
of State. Such time off is subject to the prior approval of th

Chief of Police.




D. A workday in accordance with this article shall mean one full tour of duty regardiess

of an employee’s work scheguls.



ARTICLE XI

DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by
the Empioyer or any of its agents against the Employees represented
by the S.0.A. because of membership or activity in the S.0.A., The
F.O.A. shall not intimidate or coerce Employees into membership.
Neither the Employer nor the S.Q.A. shall discriminate against any

Fmployee because of race, creed, color or national origin, or

polttical affiliation.




ARTICLE XII

MUTUAL AID

Employees, while rendering aid to another community at the
direction of their superiors, shall be fully covered by Workman':
Compensation and Liability Insurance and pension provided by State

| aw.
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ARTICLE XIII,
COLLECTIVE NEGOTIATING PROCEDURE

A, Collective negotiations with respect to conditions C
employment shall be conducted by the duly authorized bargainir
agents of each of the parties, Unless otherwise deslignated, tf
Mayor of the Township and the President of the S.0.A. shall be tt

respective bargaining agents for the parties.

B. Collective negotiating meetings shall be held at times ar

places murually convenient at the request of either party.

C. Employees of the Cmployer who may be designated by th
Association to ©participate in collective negotiating meeting
called for the purpose of the negotiation of an agreement will b

excused from their work assignments during hours of negotiation.

D. No representative of the Employer shall meet with any member o
the negotiating unit other than an authorized representative of th
5.0.A. nor shall any member of the negotiating wunit withou
specific authority of the S.0.A. meet with a representative of th.
tmployer for the purpose of discussing wages, hours or conditiom
of employmeut or other matters which are properly subjects o.
collective negotiations between the parties without prio:
notiflcation to the S.0.A. and the Township of such meeting anc
without the presence at such meeting of a representative of the S.(

+A, designated by the President of the S.0.A. and a representatlve
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the Employer.
., The aforesaid provisions of Section D, are not intended tc
prohibict, restrain, interfere with or affect in any way, the
collective negotiating process or labor management relatior
activities between the parties including, but not limited to,
meetings and discussions between authorized representatives of the
mployer and the S,0.A., during the terms of this Agreement. The
gprievance procedure set forth in this Agreement and any other
meetings or -.:liscussions required under this Agreement or necessary

ko the proper implementation or performance of the terms of this

Agreement.




ARTICLE X1V
SICK. TIME
A, Each member shall be grantad one and one-quarter (1 1/4) days per month for a tomal
of fifteen (15) days per year up to the time of termination of employment. Sick time shall be
cumulative and each member shall be paid for each such accumulated time in the following
manner:

L. Members will be paid for one half (1/2) of the totai amount of sick days accerued
from the year 1963 to date of termination of employment, if the termination occors while in
goad standing, at a rate equal to the highest salary attined at the time of termination of
employment by that member termicating his/her employment excluding overtime.

2. Members will be paid the remaining fifty percent (50%) of the accumulated sick
days as terminal leave; payment to be made at a rate equal to the highest salary attained by
that member terminating his/her employment, if the termination occurs while in good standing
and excluding overtime.

a. Calculation for entitlement under this Article at time of s¢verance

or retirement shall be based upon eight (8) hours, regardless of an employees

work schedule,

3. Payments made in accordance with (1) and (2) above shall be made by lump
sum on the day of termination of employment or the nearest day thereafier.

4, Any sick time buy out plan approved by the Township of Edison will be
reviewed and require the approval of the Superior Officers Unit before it will be implemented

for this bargaining unit.



B. The heirs, assigns or designees of a member whose employment is terminated by death
and whjle in good standing shall receive payments as sct forth in Section A.-1, 2, 3, and 4 of

this Article,

C.  Members who receive a disability retirement or a deferred retirement shall receive
payments in accordance with Section A.-1, 2, 3, and 4 of this Articls. If an Employee takes
a deferred retirament, payments hereunder shall be made at the time when the employee leaves
the service of the employer. However, should the employee retwn to active service following
said deferred retirement, sick leave accrual shall commenced from the time of reemployment.
Any additional payment made in accordance with this provision shall be tabulated from the

employee’s reemployment date only.

D.  After all acerued sick time is taken, members will be granted an extension for illnesses
which are not service connected for an additional forty-five (45) days. Time taken after such

extension shall be deducted from their salary.

E.  Sick days taken in excess of fifteen (15) days per year after the extension is granted

pursuant to Section D. above must be replenished before accrued time will begin,

F. Hospital confinement and major illness or injury shall be treated in the following

mander:



1. Members who enter the hospital and/or suffer a major ilincss shall request, as
soon as possible, a letter from the attending physician, indicatipg the type of illness and

recommending recuperative time, This Jetter shall be sent to the Police Chief.

2. After verification of the recommended recuperative time is made by the
Township appointed physician, if such verification is requested, and such recuperation time
is completed, the Officer shall return to duty. An officer failing to return to duty after

completion of such tinse shall have sick time deducted from each day he fails to return to duty.

3. The Employee shall receive full pay during the periods as set forth herein,

G. Service connected disabilities shall be treated in the following manner:

i, Members who are injured while in the performance of duty or wha sustain
inegs directly related to the police octupation, will receive up to one (1) year sick Jeave, not
chargeable under sick time regulations, After a period of one (1) year, the iilness will be
reviewed on a monthly basis and further sick Jeave will be approved or denjed.

2. Any service connected disability must be verified by the police reports apd
verified by the Township appointed physician.

3. The Empioyze shall receive full pay during the periods as set forth herein but
will endorse and tum over w the Employer any compensation checks received during said time

of disabiliy.



H. Any member of the Department who reports for duty and subsequently reports off duty
due 1o illnessawithin four (4) hours from shift start will be clarged against sick time only those
hours not actually worked. Members who report off sick afier this four (4) hour Iimit will
not lose any sick time. Notwithstandiog the provisions of this section, the Mayor or Dizector
of Public Safety shall determine whether sick time shall be charged in his/her absolute

discretion and the decision shall not be subject to arbitration but same shall be grievable.

L Whenever certification of illness is required to be made by the Township appointed

phrysician under the terms of this Auticle, said physician’s decision shall be final.

I. Al active Employees who were police officers prior to 1963 will receive eight (8) sick
days per year for each year of service up to 1963. No Employee may accumulate more the

243 days for purposes of retirement benefits as set forth in Sections A, B, and C. of this

Article.

K. All Employees who accumudate more the 243 sick days during their course of
empioyment as a police officer in the Township of Edison, shall receive said days in excess

of 243 days as terminal leave and shall be paid during said period of terminal leave.



ARTICLE XV
* DURATION OF AGREEMENT

A.  This Agreement shall continue in full force and effect until December 31, 1995.

B, Negouiations for the year beginning January 1, 1995 shall commence on October 13,

1993, with representatives of S.0.A. and the Township representatives.

C.  This Agreement shall be effective commencing January [, 1992, notwithstanding date

of execution hereof and all salaries and benefits as set forth berein shall be retroactive to

Jamuary 1, 1992.

D, In the eveat such pegotiations do not result in a newly executed Agreement by
December 31, 1995, the parties agree to continue the negotiations and all terms and conditions
of the within Agreement shall continue in full force and effect until the new Agreement is

agreed upon and execufed,



———

ARTICLE XVI

SAVINGS CLAUSE
In the event that any provision of this Agreement shal] at an
[ime be declared invalid by Legislative act or any court ¢
Tompecent jurisdiction, or through government regulation or decree
tuch decision shall not invalidate the entire Agreement, it beir
khe express intent of the parties hereto that all other provisiorn

Lot declared invalid shall remain in full force and effect.
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ARTICLE XVII

DUES CHECK-OFF

The Township shall deduct from the wages of all personne
povered by this Agreement who have filed with the Township a prope
iues deduction authorization card as required by the laws of th
btate of New Jersey. The S.0.A. shall advise the Township of tt
fixed and standard dues of its members. The Township shall deduc

8 proportionate amount from each bi-monthly pay check and deiive

fo the Association on the first of each month the previous month'

ues collection.
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- ARTICLE XVIII]

-

DEPARTMENTAL TRAINING

shall be compensated for time spent in the

monetary payment or compensatory time off.

B. One (1) box of 9mm ammunition shall be
Fmpioyee at ‘the Employee's request, per month
firearms practice, which practice shall be

returning of the full box of expended shells

expended shells.

Empioyees. The Employees who participate in

A. The Employer may provide an in-service training program for a

training prograr

program by eijth:

provided for eat
for the purpose ¢
regulated by ti

to such persons :

management shall designate as the person to receive said box ¢
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ARTICLE XIX

POST-TERMINATION EMPLOYMENT

Any Employee whose services are terminated, and who is in goo
standing, and who is called to testify or assist in any proceeding
including but not limited to criminal and civil cases
administrative hearings, disciplinary hearings and so forth, tha
the Employee investigated or was involved in prior to th
termination of services, shall be compensated for such appearance
by a day's pay at the present prevailing rate held immediatel"

prior to termination, exclusive to overtime.
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ARTICLE XX

TERMINATION OF ENTITLEMENT

Upon termination, a superior officer shall

be paid for a

earned but deferred benefits such as wages, accrued compensato

time, overtime pay, holiday pay and accrued vacation time. In t.

event of the death of said Superior officer,

benefits shall be paid to the officer's estate.

the

above-cit:



ARTICLE XXI
PFERSONAL DAYS
A.  For Officers assigued to a 44 work schedule, four (4) personal days at 10.67 hours
per day, on 2 noncumulative basis shall be granted and shall be categorized as emerpency and
non-emergency days off, For officers assigned to a pon 44 work schedule, five (5) personal
days of eight (8) hours each, on a non-cumulative basis shall be gramted to each emplovee and

shall be categorized as emergency and non-emergency days off.

B. An officer may take a non-emergency day off by giving a minimum of forty-eight (48)
haurs written or oral notice and no reason or excuse shall be required of the officer in order
to obtain said non-emergency personal day. Said request for a personal day may be approved
by said Employee’s immediate superior or other superior in that Employes’s chain of
command. Said request for a personal day shall be subject to manpower requirements but said

request shail not be unreasonably denied.

C. Any officer who requests an emergency day off must request same in the following
manner;

1. Report in personally or ¢all by telephone directly to the Bureau Commander
| fequesting a personal day off and giving a brief description of the emergency. This call or
personal contact must be made a least one (1) hour prior to the start of the officer’s shift.

2 If the Bureay Commander is not available, the call or personal conmact shall go

to the Watch Commander.
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3. if the Watch Commander is not available, the call
f

pr personal contact should go to the highest ranking officer ¢

duty.

D. Any officer who has one of said personal days denied may cart
pver that day for one (1)} additional year. [t must be used or los

in the year following the denial,

£, Each officer shall receive for their birthday an additiona
personal day off which is to be administered as per procedur

butlined in this Article.




ARTICLE XXTX
EDUCATIONAL BENEFITS ®
A.  Any officer who attends school shall be reimbursed for the cost of tuition and academic
fees for all undergraduate courses taken in the ficld of law enforcement or in the pursuit of
a formal police science program leading to an uodergraduate degree. Such undergraduate
conrses and programs shall be subject to the recommendation of the Chief of Police with prior
approval by the Director of Public Safety. A copy of the paid wition and fee bill shall be
submitted to the Business Administrator for reimbursement. Tuition and academic fees will

not be reimbursed in cases where a grade of Jess than “C” is attained,

B.  Tuition and fees will not be reimbursed where other educational programs pay such

costs,

C. Textbook reimbursements for courses meeting the requirements of Section A. of this
Article shail only be for those texibooks that are officially required by the school. Reasonable
atternpts shall be made to accommodate an Employee including revising his hours of

employment in order that said course or courses may be successfully completed.

D.  Eachemployee who is endeavoring to obtain a police science related degree as outlined
in Section A. above, shall receive educational incentive pay in the amount of twenty-five
dollars ($25.00) per credit per year commencing when said officer earns forty (40) credits.

Said payment shall be made each year based upon the total number of accumulated credits up

to 2 maximum of one hundred twenty-eight (128) credits. This shall be retroactive from



January 1, 1993, Thus once an officer has accumulated forty (40) credits be receives 40 X
$25.00 0r*$1000.00 (ope thousand dollars). He would continue to receive payment for those
and any ather additional credits eamed, up w one hundred twenty eight (128) credits, each
year thereafter. Credits earned in any given calendar year shall be deemed to have been

earned on January 1 of that year and that officer shall be paid accordingly.

E. All other sources of funding (Federal and State) should be exbausted prior to
application to the Employer for reimbursemeni, Materials ¢concerning such opportunities will

be posted by the Employer on an appropriate bulletin board.

F. In addition to Section D, above, aay officer hired with, earning, or currently possessing
4 Bachelor of Atts or Bachelor of Science degree shall receive an additiona) -One Hundred
(3100) Dollars annually, added to their educational incentive pay.

Moneys to be paid on an annual basis in one lump sum on or about August 1 of each

year,
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ARTICLE XXI11

-]

EMPLOYER RIGITS

ﬁ. The Employer reserves to fitself sole jurisdiction and author
pver matters of policy and retains the right subject only to
limitations imposed by the language of this Agreement in accorda:
with applicable laws and Department Rules and Regulations
follows:

l. To direct Employees of the Edison Police Department. 2,
hire, promote, transfer, demote, discharge or take ort,
disciplinary action against Employees. J. To reli
Employees from duty because of lack of work or for ot
legitimate reasons, 4. To maintain efficiency of
municipal operations entrusted to them. 5. To determine
methods, means and personnel by which such operations are
be conducted. 6. To take whatever actions may be necessary
carry out the mission of the municipality in situations
emergency, 7. Standards for promotion shall be establis]
with input on these standards between the Director of Pub
Safety, or his/her designated representative  and

representatives of the S.0.A.

B. No lockou: of Employees shall be instituted by the municij
Employer during the terms of this Agreement. The S$,0.A. agre
that during the term of this Agreement, neither it nor |
officers, Employees or members will engage in, encourage, sanctic

support, or suggest any strike, work stoppages, slowdowns, m




BOSCTO ASSOCIATES
300 EELATIONS SPECIALENY

1 ETTRRYIEW Wl
FOR PALLE, WEW PR #TTRL

resignations, mass absenteeism or any other similar actions whici

would involve suspension of, interference with the normal work of

the municipality.

F. In the event that S.0.A. members participate in sucth
activities in violation of this provision, the S.0.A, shall notlfy
those members so engaged to cease and desist from such activities
and shall instruct the members to return to their normal

duties. Any Employee participating in these activities may be

hisciplined by the Employer.




ARTICLE XXIV
WELFARE AND PENSION BENEFITS
A.  The Employer agrees to proved coverage for all Employees and their dependents, at
no cost to the Employee, with medical and hospitalization coverage equivalent to the present

bealth benefits provided.,

B. A dental program with coverage at least equivalent to that presently available shall be

continued for all Employezs and their dependents.

C. The Employer will cover all Employees and their dependents, at no cost to said
Employee and without a deductible clause, with a prescription plan until July 1, 1994, when
said prescription insurance coverage will be amended so to reflect that employees will

contribute two dollars ($2.00} for each prescription.

D.  The Employer will cover all Employees and their dependents, at no cost to said
Employes, and without deductible clause, with an optical plan. Said plan is to be upgraded

in coverage areas as was discussed by the parties and shall become effsctive in May, 1989,

E. All bealth benefits as set forth above shall be continued in full force and effect for all
retited Employees, their spouse and dependents or deceased Employee’s spouse and

dependents. Dependant coverage is for all children up to the age twenty three (23) who reside

with the Employee or Employee’s spause and who are unmazried.



F. The curreat prescription insurance coverage will be amended so to reflest, as of July

1, 1994, a two dollar ($2.00) co-pay plan.

G. All other aspects of the contractual language relating to the prescription insurance shall

continue in its pregent form.



ARTICLE XXV
VACATIONS

A. The agreed annual vacation periods to Employees are as follows:

1. One ({1} year to the end of the fifth (5th) year o
Lompleted service--fourteen (14) working days.

2., Beginning of the sixth (6th) year to the end of the tentt
[10th) year of completed service--twenty one {21) working days.

3. Begfnning of the eleventh {(1lth) year to the end of the
Fifteenth (15th) year of completed service--twenty eight {28)
#orking days.

4. Beginning of the sixteenth {16th) year to the end of the
twentieth {20th) year of completed service--thirty-five {35)
vorking days.

5. Beginning of the twenty-first {(2lst} to the end of the
twenty-fifth {25th}) year of completed service--forty-two (42}

working days.

B. Less than one (1) year's time shall be prorated at the rate of

pne (1) working day per month of service.

C. Any employee whose employment commences between January | and
June 30 shall be credited with a full year of service for purposes
Pf vacation entitlement computation in succeeding years. Vacation
time in the first year of service shall be prorated at the rate of

one (1) working day per month of service. Commencing with the 1986
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Agreement and thereafter, Employees hired after june 3® sha
receive pro rata service credit of one (1) additional vacation d:
per month for each month worked for purposes of vacati
entitlement following the anniversary date of their employment :
the completion of their fifth (5th) year of service and every f[if:

(5th) year multiple thereafter.

D. Vacation leave, subject to the approval of the Chief of Polic
or his/her designee, may be taken at times in units of fuill workir
days from one full day to twelve (]2) consecutive full workir
days. Vacation time in excess‘ of twelve (12) consecutive {ul
working days may not be taken except if there is no conflict wit
other members of that officer's squad,  and the other members c
said squad agree that the officer may take more than twelve (12

consecutive full working days.

E. Subject to other provisions of this contract and depending o
manpower or squad strength, two (2) officers shal! be permitted of
on each shift in order to go on vacation, and said two officers o

each shift shail be permitted off during the same period of time.
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ARTICLE XXVi
COMPENSATORY TIME

A. Compensatory time may be accepted through the mutual consent o

the Employer and the Employee in lieu of payment for overtime.

B. An Employee who agrees to accept compensatory time in lieu o
overtime payment will be compensated at the rate of one and on¢

half (1 1/2) hours for each hour worked.

C. Compensatory time off must be taken by the officer within sixt:
{60) days. If an Employee makes a reqguest for time off and i
refused prior to the expiration of the sixty-day period, he/she
shall request in writing monetary compensation for time accrued anc

be paid within thirty (30) days of said request.
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ARTICLE XXVI1 s

ORGANIZATIONAL CHART

The Empioyer shall]l establish a Table of Organization for t
Police Department specifically setting forth minimum manpow
requirements for all divisions and bureaus and specifically setti
forth the number and rank of superior officers in each division a
bureau. A copy of said chart shall be given to the S.0..
President. Any changes made by the Employer to the chart shall

given to the S.0.A. President,



ARTICLE XXVIII
- WAGES AND LONGEVITY

A Wages for 1992, retroactive to the first day of the year, shall be increased by sums
equal to three percent (3%). Wages for 1993, retroactive to Jauuary 1, 1993, shall be
increased by sums equal to four and one-half percent (4 1/2%). Wages for 1994 shall be
increased by swmns equal to five percent (5%). Wages for 1995 shall be increased by sums

equal to five and ope-half percent (5 1/2%).

B. In addition to the above salaries, a longevity payment shall be paid as heremafter fixed
amd deterstined, Such longevity pay is to be considered as additional compensation and shall
be considered part of the officer’s salary for retircment benefits.

B-1. LONGEVITY SCALE

Two and one-half percent (2 1/2%) after the first five (5) years. One-half percent
(1/2%} every year thereafter until such time as the Employee retires as a police officer in the
Township of Edison.

B-2, Any officer whose employment commences betweea January 1 and June 30 shall
be credited with a full year of service for purposes of longevity entitiesient computation in
succeeding years, Employees hired after June 30 shall receive pro rata service credit for gach
month worked for purposes of longevity entitlement following the anniversary date of their

employment at the completion of their fifth (5) year of service and every year thereafter.

C. There shall be a 12.5% salary differential between ¢ach rank in the Department.



D. A shift differential of 6.4% above the Employee’s salary shall be paid to each officer
who works on the midnight shift. A shift differential of 4.6% abgve the Employees’s salary
shall be paid to each officer who works on the afternoon shift. A shifi differential of three
percent (3 %) ahove the employee’s salary shall be paid to each officer who works on the day
shift. Midnight shift shall copsist of all hours worked between 11 p.m. and 7 a.m. Afiemoon
shift shall consist of all hours worked between 3:00 p.m. zad 11:00 p.m. Day shift shall
consist of all hours worked between 7:00 a.m. and 3:00 p.m.

When time is divided between two (2) shifts as defined, the officer shall be paid at the
rate of the higher of the two shifis worked, provided that he/she has worked at least four (4}
hours on 2 higher of the two shifts.

The above shift differential language will only apply to the four (4) and four (4) shifts

as well as the five (5) and two (2) and the four (4) and two (2) rotating shifts.

E. 1t being recognized that employment as a police officer is a difficult, arduous aad oftent
times hazardous occupation, each and every Employes shall receive the sum of three hundred
dollars ($300) per year payable in one lump sum as soon as mechanically possible after final

budget approval of that year, which moni¢s shali be designated as hazard pay.

F. A cost of living adjustment clause (COLA) shall be instituted and administered in the
following manner;
1. The scale to be used in determining the adjustment shall be the New York

Metro-Northeastern New Jersey Consumer Price Index (CPI-U), all items included.
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‘would be made by March 135,

2. Any increase in the CPl-U under ten percent (10%) for 19

and under eleven percent (11%) in 1985 or beyond shall not activa

this clause in either of the two (2) respective years or beyond.

3. Any clause in the CPl-U above ten percent (10%) in 19:

and eleven percent (11%}) in 1985 or thereafter shall be pa

retrpoactively to January | of the affected year,

4, Said payment shall be computed by taking the percentage «

increase beyond the threshold number of the respective year ai

multiplying that with the Employee's base salary of the affects

year, The product shall be paid in one ilump sum or |

installments. (This is to be decided by March 15 of the followir

year.} Payment to be made or installments to commence by April I&

Thus, shouid the CPI-U for 1984 increase by 92.9% no payment woul

be made but should the CPI-U for 1984 increase by 10.8% then ¢t}

increase above 10% or 0.8% shall be multiplied to the Employee'

1984 salary. The determination as to method of payment, then

1985 and payment would commence Apri
15, 1985,




ARTIC%F XXIX

FEDERAL OR STATE LAW

Nothing in this Agreement shall be interpreted to deprive
rights guaranteed to either the Employer or the Employee by Fede

State or Local law.
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° ARTICLE XXX

OUTSIDE EMPLOYMENT

A Superijor officer may accept and be employed in a
occupation during his/her off-duty hours, providing such occupati
is not In any viglation of Federal, State or Local law, =
providing that such occupation does not cause a conflict
interest with his/her job as a police officer. The Employee shz
be required to obtain the permission of the Employer before t
Ermployee obtains other

emp loyment.,
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ARTICLE XXXI

PERSONAL FILES

A, There shall be one (1) Edison Police Department Employee Fi}

This file shall consist of all persomal data concerning t

“mployee; suclhh as: Achievement Records, Employment Data, Medic

or Disability Data and Founded Disciplinary Data. The Chief

Police shall assign a member of the Department to act as custodi

>f these files, The Employer shall notify the Employee with

~easonable time of any material considered to be detrimental to t

mployee which is to be included in the file. The Empioyee sha

rave the right to examine said material and include a rebucttal.

3. The Employee shall have the right to review his/her file at
reasonable time. Any detrimental material except for charg
leading to conviction or discipline, can be removed through ¢t

Grievance Procedure.

Z. Any informal complaints, or misconduct in office charges, whi«

tave led to conviction or discipline of an Employee, shall rema

in the personal file according to

the expungement clause in t

Zdison Police Department's Rules and Reguiations. T.

esponsibility for removal shall rest with the Employee.

). Any formal complaint charges shail remain in the personal fi}

unti] adjudication.

|
@ ,personnel fi

]
hstodian of ti

is/her designc

nel file unde

rsonnel! files.
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@ ARTICLE XXXI1
ADDITIONAL EMPLOYEE RIGHTS

A. The Employee shall have the right at all times to refuse
take a polygraph or other lie detector tests and shall have t

right to refuse to testify against himsel{ at his disciplina

hearing.

B, The Employer shall render decisions within six (G} mont
after the close of a disciplinary hearing concerning an Employe
If a decision is not rendered within the aforesaid time period, t
decision shall be deemed to have been in favor of the Empioy
against whom the charge or charges have been brought. This secti-
shall! be prospective in application onily and shall not apply

charges brought prior to the execution of this contract, but sha

only apply to charges brought after date of execution.

C. VWhen a complaint is either anticipated or filed against ¢
Employee he/she shall not be required nor instructed to make

report concerning same prior to any interrogation. This shall nc
relieve the officer from his/her responsibiliities to file routir

w. 8oscoassociares || TEPOT S required in the course of his/her duties.
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D. The Employee shall have the right to consult with and hav
present a PBA representative prior to any disciplinary o
Investigatory hearing or session. Said officer shall not be force

into answering any aquestions prior to the arrival of sai




representative.
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ARTICLE XXXI11
JOINT OOVMMISSION

There shall be a standing comnmittee called the Polic
Procedures and Equipment Conmittee consisting of no more than fou
{4) police officers, the Chief of Police, and the Township Busines
Administrator which shall study equipment and uniforms used in la
enforcement and shall make recommendations to the Director o
Public Safety concerning the purchase of and use of reconmende
equipment. Such recommendations shall not be subject to th
Grievance Procedure.

The Township Business Administrator shall be Chairperson o
the said standing committee and will schedule meetings as requeste.
by the members of said committee at a mutually convenient time.
The committee membership may consist of any combination o
patrol officers and superior officers as selected by the Employe:s
Associations but the total! number of Employee members shall no

exceed four (4).




ARTICLE XXX1V

-
CONTINUATION OF BENEFITS

A, All benefits, terms and conditions of employment present]l
enjoyed by the Employees hereunder that have not been included i

this contract shall be continued in full force and effect.

1. BOSCO ASSOCTATES
A BELA TVORE IPRCLLLINY
RIYEATTIW ACLEY
e RIVEAYIES vy
NTOW FALLE WEY FEZARY AFTRA




1. POSCO ASSOCIATES
AP WA RS APRCLALIST
EFTRATYES MWALY
1A IveRvEY AT
STOWFALLL AT W MELELY ¥TTI

ARTICLE XXXV

DISCIPLINE, DISCHARGE OR SUSPENSION

A. No Emplioyee shail be disciplined or discharged withoutr ju

L .
cause, except those officers who have probationary status,

B, Probationary Employees may be discharged without cause duri

the first twelve {(12) months of employment.
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o ARTICLE XXXVI

ARBITRATION

A. Any grievance or other matter in dlispute involving

interpretation or application of the provisions of this Agreeme
not settled by the Grievance Procedure as herein provided, may
referred to an arbitrator provided it is not specifically exer

from said arbitration process.

B. Only the S.0.A. or the Township may institute arbitrat:
proceedings when the Grievance Procedure has been exhausted

written demand upon the other party specifying the nature of t
unsettled grievance or other matter inm dispute. Within fifte
(15) days following ©presentation of such demand, the par
demanding arbitration shall request the New Jersey Publ
Employment Relations Commission to present a list of arbitrate
from which the parties shall choose three (3) names as agre
between the parties., Said arbitrator will hear the arbitration

the manner set forth in the Rules and Regulations of the New Jers

Public Empioyment Relations Commission.

C. The decision of the arbitrator shall be in writing and sha

include the reasons for such findings and conclusion,

D. The decision of the arbitrator shall be final and binding

the Association and the Employer.
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E. In the event of a change in the law governing the“New Jer:
Public Employment Relations Commission or its Rules and Regulatic
which would in any way effect the method of selection of

arbitrator then, in the alternative, the party demanding
arbitratlion shall request the American Arbitration Association

submit a list of nine (9) arbitrators from which the parties n
make a selection of the arbitrator. If the parties fail to ag:
on the selection of the arbitrator from the list, each party sh:
alternately strike one name until but one name remains and t!
party shall be the arbitrator o¢of ¢the issue or issues to

arbitrated. The cost of the arbitrator’'s services, if any, she

be borne equally by the Employer and the 5.0.A.

F. The cost of said arbitraticon shall be bhorne equally exce
representation costs, excerpt testimony costs and verbat

transcript costs, ali of which shall be Dborne by the pa:

incurring said costs.
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ARTICLE XXXVI1
NO WAIVER

Except as otherwise provided in this Agreement, the failure
enforce any provision of the Agreement or otherwise exercise on
own rights pursuant thereto shall notr be deemed a waiver there
This Agreement is not intended and shall not be construed a:

waiver of any right or benefit to which the employees herein

enticled.
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IN WITNESS WHEREOF, the parties hereto have caused th
-]

Agreement to be signed by their respective representative
attested by their respective officers and/er clerks and the

corporate seals to be placed hereon, in the Township of Edison, N

Jersey, on this 2Gth day of January, [989.

FOR THE TOWNSHIP OF EDISON:

I A%ﬂ}' Ye’
Witness: Q-——‘ Q”‘T/ﬂ« __:-
/p’r. Jame® McDonnell, Negotiator
o ,

Richard Kermes, Chief of Police

FOR THE S.0.A. AFFILIATED WITH P.B.A., LOCAL NO, 75:

bty =
By: 7, o

WILLIAM PETROFF gﬁ I RIVIAN
» "

o I P

imon M. Bosco, Negotiator

Witness:




CLASSIFICATION
CAPTAIN
LIEUTENANT
SERGEANT

AFPPENDIX A
WAGE SCALES

64,730
57,538
51,145

67,643
60,127
53,446

71,025
63,133
56,118

74,931
66,605
59,204



IN WITNESS WHEREQF, the undersigned parties, duly authorized to do so, have

exccuted this Agreement this
ATTYEST:

ATTEST:

day of

« 1993,
TOWNSHIP OF EDISON

By.
SAMUEL V. CONVERY, IR., Mayor

P.B.A., LOCAL 75

By:

EDWARD COSTELLO, Chief of Police




