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Artlcle I - Agrccment

e a Th1s agrcemcnt was entered into this &9++‘day of
CkpﬂJL 1979 by and between the Judges of the SUPEFioT

ﬁjpourt of Salem County, New Jersey (Heréinaffer referred to
as the Judges) and the Salem County Probation Officers' Asso-
e c1at10n (herelnaftur rEferca to-as theé :ssoc1at10n ,

H

Artlcle II - Recognltlon

The Judges hereby recognize the Assoc1at10n pur-

'-'suant to Chapter 123 of the Laws of 1974, as the sole and

'_vArficle I1T - Salaries e

" exclusive representative of the Principal Probation Officers

II, Senior Probation QOfficers and Probation Officers of the

"Salem County Probation Department (hereinafter rteferred to

collectively as probation officers) to negotiate matters
relating to salaries and térms and conditions of employment

- pursuant to the provisions of N.J.S.A. 2A:168-1 et. seq.

~ Section 1 F L _'17|'fu T

Effective January 1, 1975, salary ranges for the

"probatlon officer series shall be established as follows:

el P .. . Senior _° Principal

Probation Probation ~ Probation

Officer Officer ) Officer

- Increment $ 541.33 $ 596.45 ° 8 658.20
Minimun . 10,823.24 11,933.46 13,156.13

- Step 2 . 11,364.57 12,529.91 . 13,814.33
Step 3 . 11,905.90 +13,126.36 ©14,472.53
Step 4° 12,447.23 13,722.81 15,130.73
Step 5 12,988.56 - 14,319.26 15,788.93

- Step 6 13,529.89 14,915.71 16,447 .13
Step 7 14,071.22. . . . . 15,512.16 17,105.33

Maximun - 14,61Z,55 - ©716,108.61 17,763.53

Section 2
: Effective January 1, 1979 each permancnt prob1L1on

off1ce1 with more than 4 months service shall be p]aced in the

new range (Section 1 above)} one step above the officer's posi-

~ tion on thc former range as of Dcecember 31, 1978.

Section 3 . ' o A

- ——— ————— L. '

Lifecctive Januarvy 1, 1980 cach pcrmnnént prohatidn

Cofficer with more than 4 months servic¢e shall move up one step
in the range above the officer's position on Decewmber 1, 1979.
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Section 4

If prior to January 1, 1980 the State of New Jersey
adopts a new '"Compensation Schedule A' then effective Jzanuary
-1, 1980 the following shall take place.

1. The salary ranges for probation officer,
senior probation officer and principal
probation officer Il shall be established
at ranges A16 Al18, and AZO respectively

"L . 2. Each probatlon offlcer shall be moved from
- the former compensation schedule to the ncw
' ' compensation schedulec at the same step as
“he/she occupied on December 31, 1979, before
implementation of Section 3 of this Article.

Article IV -~ Automobiles
Section 1

As authorized by N.J.S.A. 2A:168-8, a probation
officer, when designated by the Chief Probation Officer
to use his private vehicle on probation department vusiness,
shall be reimbursed at the rate of 15¢ per mile. Probation
officers, authorized to use their private vehicles, shall
- keep monthly records specifying the dates and use, points
.of travel, mileage traveled and shall sign and transmit the
records to the Chief Probation Officer. Forms for this
purpose will be furnished by the Chief Probation Officer.

Section 2 ' . .

In the event that gasoline prices increase sub-
stantlally during the termf‘of this agrecement, the amount
of reimbursement in Section 1 of this Article may be subject
to re- negotlatlon

Section 3 - _-u'~

Probation officers authorized to use private
"vehiclcs on probation department business shall carry
liability coverage for the use of their vehicle covering
bodily injury in the amount of $100,000 for cach person
and $300,000 for cach occurrcnce and property damage in
the amount of $25,000 for cach occurrence., Each probation
officer shall be rcnmbu1ch‘f01 the additional costs which
the officer is required to pay by reason of carrying the
above insurance coverage and using the private vehicle for
official business up to a maximum of $130. Probation
officers shall submit proof of posscssion of the required
coverapge and the gdditional costs of such coverage to the
Chief Probation O0fficer.
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Artlclc V- Meal Allowance . "”"". DR .

. Probation Officers who are rcqu1rcd to remain on
duty after the hour when the department has normally -closed

- and through the supper hour of 6:00 P.M., shall be paid a

 2A168-8. R L :

-wmeal allowance of up to $4.00. Recimburscment shall be made
by voucher in accordance hlth the prov151ons of N.J.S.A.

.. I B L. . - ..
- . AR L. . - - i - -

Artlcle VI - Longevity o ‘ff', e e .

: . Probatlon ofchers shall receive longevity payments
as are granted to Salcm County employces ocnerally If,
"during the period covered by this agreemcnt, the County
grants to its employees generally any increase in longevity

* payments, such increase shall 51nultaneously be awarded to
probatlon officers. : :

.

W,

-

. Article'\fl;[ - Holidays S

. ‘Probation officers shall be entitled to all legal
‘;holldays and such other days off as shall be determlncd by
rthe judiciary. ,

""" Section 2 ‘ Lo e .— ,_ ‘_.; o . _".H-

E If a probation officer is required to work a
legal holiday or other day off granted by the judiciary,
the officer shall be granted an equlvalcnt amount of

' t1me off.

- - - .
= . ~ . lae e e ™

z'.Articlé VIII - Vacation and Other Leave Crecdits
- Section I ' o

. Pursuant to R. 1:30- S(b), probatlon offlcers
shall receive the same vacation and other leave credits as-
are provided gencrally to other employces of the County.
Presently, perranent probaticn officers are cntitled to

"the following typeq of leave credltS'

--“-'\:*5 a. Vacation Loave ) _'f T
AN b. Sick Leave : .

Scction 27 e .“T ':' :.‘ : -_;{1 S

If, during the term of this agveenent, the County
grants to 3tc enployees generally any addltlonal lcave credits
~or any cxpanded leave credits, such credits shall simultancous-

ly be awarded to p1obatlon officers. -

- - ey
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Sectlon 3

- - -

Probation offlcers shall recceive Lhrce (3) days
personal leave credits that must be used during the year
they are granted and may not be carried over into the next
year,

.Artiele IX - Health and Welfarc Benecfits

: Probation officers shall continue to be provided with

all health and welfare benefits presently granted to Salem

County cmployecs generally. The benefits include, but are

not limited to, a non-contributory Blue Cross, Bluec Shield,

Rider J and Major Medical Insurance Plan., 1If, during the

) term of this agreement, the County grants to its employees

- - generally any additional health and welfare benefits, such

: ' as an optical, drug or dental plan, or provides any expanded

coverage, such benefits shall 51mu1tancously be awarded to
_probation offlcers.

- Article X - Management Rights T
Section 1 . - oo

To ensure the effective and efficient administration
of the duties and responsibilities vested in the probation
department by statute, court rule and judicial policy, the
Judges of the Superior Court and Management rescrve and retain
unto themselves all the powers, rlghts, authority, duties and
responsibilities conferred upon and vested in them by law
. prior to the signing of this agreement. Among the rights

. which Management retalns, but not limited to them, are the
folloW1ng : : . :

a. To manage and, admlnlster the affalrs and
' operatlons of the probation dcpartnent

b. To direct its working forces and operatlonsi

"c. To hire, promote, assign and transfer
_personnel,; -

d. To schedule and determine work assignments;

-e; To demote, suspend, discharge or otherwise

** .take disciplinary action for just cause
against "provisicnal' or '"temporary"
employces; _ . ..

f. To demote, su.pond discharge or otherwise
take disciplinary action for just causc
- . .+ against "permancent' employees in. accordance
with applicable statutes and court rules;’

e i e PO - L . - - . - - e e s ame i am I
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g. To promulgate rules and rcgulations from
" time to time, which may affect the orderly
and efficient administration of the proba-
tion department. It is undcrstood that
such rules and regulations as ordcred by

'-_ :. : statute, court rule or court policy, may be

instituted without prior noticc and that
other regulations covering local working
conditions will be instituted upon notifica-
tion by thc Chief Probation Officer, which
need not be in writing. . .

Section 2° .f}? TR

The partles to tbls agrecment acknowledge that

tbe New Jersey Constitution, statutes and court rules provide

for the involvement of the Chief Justice and the Supreme

. Court, the Administrative Director of the Courts and the

Assignment Judge of the County in the administration of
probation services. They hereby recognize and agrce to
respond and comply to the requests, promulgated standards

.and pronouncements of thesc aforementioned parties as they

exercise their lawful rlghts. . _ _ .

;Sectlon 3

The Judgcs' ‘and Management's usc and enjoyment of
their powers, rights, authority, duties and responsibilities,-

. the adoption of their policies and practices or the promul-

gation of rules and regulations in furtherance thercof, and
the exercisé of discretion pursuant thereto, shall be limited
only by the terms of this agreement and to the extent same
conform to the court rules and other laws of New Jersey and '

_the United States.

" -

Section 4
Nothing contained in- this agrecement shall operate '~
to restrict the Judgesand Management in the exercise of

their rights, resp0n51b111tlcs and ‘authority pursuant to
the laws of this statc or the United States.

As authorized by N.J.S. A, 34:13A-5.3 and in

,confoimﬂncc with the provisions of P.E.R.C. Rules 19:12-5.3

and 19:12-5.4, the parties agrce that a complaint or
grievance of any probation officcr reclating to the inter-

pretation, application or violation of policies, agrcements

and administrative decisions affecting them, if not OLhCl-
wise provided for in law of in applicable rule and
regulations having the force and coffect of law, shall be
scttled in the following manner: e -
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The grievance shall first be taken to the
officer's immediate supervisor who shall make an cffort
to resolve the problem within a rcasonable period of

.time; within thrce (3) working days, if possible. At

this level, a complaint or grievance need not be in writing.
The time limit in this step may be extended by mutual
consent; T R . .

-

Step 2 B R,
) ~ If not resolved at the.sﬁpcrvisory level, the

grievance shall be put in writing, signed by the aggricved

officer, and submitted to the Chief Probation Officer, who

'shall acknowledge its receipt within three (3) working days

and shall render a decision within five (5) working days
thereafter. In the case of absence of the Chief Probation
Qfficer, the grievance may be handled by a designated
assistant or it may proceed to the next step with the

‘approval of both parties. The time limit in this step may

be extended by mutual consent;

Step 3

If the aggricved officer is not satisfied with

-the decision of the Chief Probation Officer, he may choose

to utilize one of the following two options for a final

- determination of the gricvance:

a.. The officer may appeal to the Civil Secrvice
" Commission under the laws-and rules governing
the opcration of that agency provided that

‘the Commission agrees to hecar the case;

-~

P 5. He may appcal’ to the Superiof Court Judgés;

in which case the decision of the Judges
shall be final and shall be rendered with
" tYeasonable promptness. The Judges may
designate any Court employec or other
‘representative who is not an employce of
the Courts to hear and make recommendations
i to them for disposition.

All grievances and complaints that arc rclated to
judicial policy and/or the authority of the Chicf Justice,
Supreme Court, Administrative Director of the Courts or
the Assignment Judge under Rule 1:34-4 and any other
applicable Statute or Court Rule shall be limited to
Step 3(b). .In using the grievance procedurc established
herewith, an employce is cntitled at cach.step to be
represented by an attorney of his own choosing, or by a
bona fide member of the Association designated 'to represcnt
him pursuant to this Agrcement.



Art1cle.XII - . Savings Clause

. Article XIIi - Conclusiveness of Agreement

. time period. . .

Section 2

>
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. " 7" Notwithstanding any procedures for the resolution

of disputcs, controversics or grievances established by any
other statute, gricvance procedures established by agrecment

. between the public employer and the representative

organization shall be utilized for any dispute covered by
the terms of such agreement., (N.J.S.A. 34:13A-5.3).

Hearings and/or mectings’ resulting from the
1mp1emcntat10n of Step 2 of this gricvance procedure,

: shall be held after the normal workday.

) Should any article, section or provision of this
agrecment be found illegal, unenforceablec, null, void or
in violation of any law or any rulec or any dec151on having
the force and effect of law, all other articles, scctions
and provisions of this agreement shall remain nonetheless,
in full force and effect.

This agrecment constitutes the final and complete

-understanding between the parties of all bargainable issues,
subject to the right of the parties to recopen discussion

on any such issue, but only by their mutual consent. and upon
. the happening of some unforescen ecvent.

-

' Article XIV - Duration of Contract

——

Section 1  ' i‘-

" The prov151ons of this. agleement shall be retro-
active to January 1, 1979 and shall remain in full force
and effect until Deccmber 31 1980, By mutual concurrence
of the parties, they may be continucd for an additional

,

. . A written notice to terminate or modify ths.

.-agreement is required to be given at least 60 days prior
to Decembcr 31 1980
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‘In witness of this Agreement, the parties to it hgve .
affixed their 51gnaturcs thlS oA day of aptll_
1979 I
FOR_THE JUDGES "+ FOR_THE ASSOCIATION
T, o Qﬁ% ,ééw

~ Norman lelsey . Ha.lnes
Georcgykarrell /tII . Richard Hocan g
] h ’-_ T ,Stevcn Yautz ) Q
“a




