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wheonm shall be on cz2ll for 12 hours and

on czll for werk after the end

In the Radiology Division, Monday through Saturday inclusive

rotated for 211 employees

This period of an czall mzy be covered by

Inkhalation Therapy Division emplovees shall ke on
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e fcllewing 28 A. M,

receive

-
i



-

technician czalled in 2%
3

ing ke

i

ter midnight or prior to midnight.
vond the midnight hour during the on call seguence
shall reczive zn $12.00 feec Sor zuck ciscumstan

alLnC8.

Sheould the hours
on
tecknicizn,

~orked exceed, monetarily the total (that is a $14.@0/call fee plus
the §18.00 call in fee) the latter figure would be paid to the

Eours worked in excess of 40 hours per week skall he
computed at the rate of time and one halZ,
8.

& technician called in on Sunday shall receive .2 $12.00
f£ee for work circumstances.

the 1

the tot2? (fhat is a $22.00 on ca

11 £

- b

Should the hours worked exceed, monetarily

ee plus. the $12.00 call in Zfee)
atter figure would be paid to the technicizan, Eours worked in
excess of 40 hours per week shall be computed on the rate of time 2nd
cne halZ,

——
“

T "C'l

. .y o—
AZRPZ

ot dd




-PREAMELE

This Agreement entered into between the County of Sergen,
hereinafter referred to as County, and New Jersey Council 52, and
its effiliated Local 548, -American Federation of State, County and
- Municipal Employees, AFL-CIO, hereinafter referred to as the Urnion,

bas as its purpose the promotion of harmonious relations between the

- - Bergen Pines Hospitzl and the Union; the establishment of an equitable

and peaceful procedure for the resolution of differences, and the
establishment of rates of pay, hours of work and other conditions of .

employment.



ARTICLE I - RECOGNITION

" The County recognizes the Unicz as the sole and exclusive bargain-
ing agent for the purpose of collective bargzining concerning wages,
hours and working conditions of employees for éll Blue Collar and

>Cra.ft Employees and the technical employees as set forth in Appendix
"A" but, excluding all office clerical, other professional employees, ..
policemen, managerial executives and employees in units previcusly

_certified by the Public Employment Relations Commigsion, all super-
visors within the mezning of the Public Employment Relations Act and

all other employees.

-

it is agreed betv'veen the parties éo th.;s Agreement that Bergen
Pipes Hospital is an instikxtion governed by the Cournty of Bergen.
%eﬁever the Eospétal is mentioned in this Agreement, it is understood
hetween the partes that:'the word "Hospitzl" is being used in place of

the word "County" only for purposes of clarity.

ARTICLE II - UNION SECURITY

Secciecn 1. Check off of Union Dues

a) Al exmployees cuvered by this Agreefnent may tender their
membership dues to the Union by veluntarily signing the Authorization
for ?a}'r’au Decuction of Uzicn Dues Form provided by the Union.

b} The Hospitzal agrees to deduct dues in the amount certified by

-2-



the Unicn,

c) Payrcll deduction of Union dues shall become effective in the

@) The total of all such deducticns, together with a list of employees
from whom dues have been deducted, shall be remitted to the designated

Firancial Officer of Council 52, AFSCME, AFL-CIO, One Foye Place, Jersey

City, New Jersey 07308, mﬁntbly, by the 1l5th. day of the month following
aedﬁcticn.

-e) Any change in the amount of Union dues to be deducted must ke - - -
certified by thg Union in writing and be forwarded to the Eospital in
advance of efiec;ive date, o

f£) Each employee who, on the effective date of this Agreement, is a
mexter o= the Union shall maintain his membership in the Union for the
durztion cé.this Agreement,

. »

g) Dues, deductions for any employee in thel bargaining unit shall be
limited to the Unicn, the majority representative, and employees shall

-

be eliginle t5 withdraw such authorization only as of July 1 next
succeeding the date on which notice of withdrawal is filed,
k) In the event that State legislation is enacted authorizing pubklic

employers and cecllective bargaining majority representatives to negotiate

an "agency shop" concept then,the pacties will negotiate the issue n

¢}

.

lztexr than thirty {30) days afier the enactment.is effective

Secticn 2. Ne+ificaticon On New Emslovees

]
{
l
o e b s A

The Eospizzl agrees to submit to the Union Recording Secretary each
2cnth a2 list of new employees hired in the Unit covered by this Agreementk,

- -
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their jcb classification, home address and whether their emplovment is con
a permarent, provisional, seascnzl or temporary basis,

Section 3, Bullekin Bzzardés

The Eospital agrees to provide a 30" x 30" (or eguivalent) bulletin
board for the exclusive use of the Union to post notices and other Union
informaticn at eleven (ll) central work locations in the Laundry,
Maintenance, Lab Area, Eocusekeeping, Dieta&y Department, Cafeteria, Nursing
Supervisors' 0f£ice, Buildings 6,8 and 1ll, Material to be posted will
include notice of Union meetings, notice concerning official Union business
and notices covering social and recreational events. Copies of posté&
material will be given the Ecspital. No material shall be posted which
contains profance or obscene language or which is defamatory of the Hospita.
the County or its représentatives and employees, or which is exitical of oz
condemns the methods, policies or practices of the Eospitzl or the County
| o= whichrcnnstitutes election campaign material., Remocval of materizl

b

£rom such bulletin boards shall be done only by authorized representatives)

ARTICLE IIT - EOJRS OF WORK , o

Section 1, Recular Eours

The regular hours of work each day shall be consecutive, except for
interruptions £or meal periods.

Section 2. Work Week

The recular work week shall consist .cf five (5) consecutive eight (8) %

! hour days, This section dces not apply to continuous cperations employees

H
H
$
i




shisft, All Zull-time employees shall be scheduled to work omn a regular

work shift, and each work shift shall have a regular starting and quitting

Sec+ticn &, Work Schedule

2) Where appropriate, work schedules showing the employees' shifts,
work days and hours shall be posted twe (2) weeks in advance.

b) Individual work schedules may be changed by the Eospital to
neet its needs, provided such changes arernot made arbitrarily.

"¢} The Eospital'will adapt schedules for students, within the
existing shiZts, tc'meet students needs when consistent with the needs
cf the Eospital., . . S -

.

Section 5., Continuocus Overations

Zmplovees enczged in ;antinuaus operaticns are cdefined as being any
mplovee or group of employees engaged in an operation for which there is
regularly scheduled employment for seven (7) days a week. 1In such cases,
Szaturday and Sunday w;rk schedule shall be rotated equitably among the
employees in the Departments in order to insure that all empioyees shall
have every other weekend off,

Emplovees in the Nursing Department will.have every other weekend ofl
beginning in the menth of July, 15979.

Centinucus operation employees shall, in 2ll cases, receive four (4)

davs off in each two (2) week pay period comsisting cf cre weekend and

3

e (2) cther davs which need not be consecutive,

- -
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Section 6., Rest Periods

a) All emplovees' work schedules shall provide for a fifteen (1

in

)
minute paid rest perioé during each four (4) hour work period. The rest
pericd shall, whenever practiczl, be scheduled near the middle of each
four (4) hour period.

b) Employees who work beyond theéir regular quitting time into the next
shiﬁt shall receive a2 £fifteen (15) minute paid rest period befcre they
~start to work on the next shift whenever the overtime period is expected
to exceed two (2) hours. In addition, they shall be granted anv regular
Test period that occurs during the shif:,

Section 7. Clean-Up Time

Employees shall be granted a2 reasonableperiod not to exceed fifieen
(15) minutes for cleaﬁ:up and/or travel to central checkout locztion
rior to the end of each work shift,

Secktion 8, Lunch Periods & Mesals

-~

A1l £ull shift employees covered by this Agreement shall have an

-

unpaid lunch period of odne-half (1/2) hour. Employees shall be

?

permitted to leave their work arez during lunch pericds.

action 9. Additional Provisions for Technical Emplovees

m N

a). Except in emergencies there will be no rotating of continucus

ey - ——



shift assignments for technical employees. _ . -

b) Changes in regular shift assigmments on a voluniary basis will
first b; made by order of seniority and volunteers will receive
preference before new hirees.

¢) The Eospital will endeavor to avoid iz;*volnntary changes in
regular shiﬁ'assignments by staffing the evening and night shifis with
new hirees. ] ' -

d.)‘ In th2 event that there are insufficient volunteers or new hirees
then involuntary changes in regular shift assignments will be made by
inverse serniority. |

e) Rotzting as. used in this secticn means the reassignment of an
employee from cne.complete shift to z different complete shift within the

contimous operation.

Section 1Q. [ o
When the hours cf'wcrk are increased or decreased due to the

intreduction of daylight savings time or a return to standzrd time

e#ployees affected by the change will be paid for the heurs which they

actually work.

’

. ARTICLE IV - REPORTING TIME .

Section 1. Czl Time

a) Any emplocyee czlled for emergency duty in addition or cutside



of bis regular scheduled shift shall be pzaid for a minimum of four (4)
hours at time and ome-hzlf (1 1/2) rate.

b) No employee shall be sent home during his regular scheduled
shift for the purpose of recalling him to work on a later shift, except

by mutual agreement.

Secticn 2. Premium Rates of Pay

a) Time and one-half (1 1/2) the employee's regular hourly rate
of pay shall be paid for all work performed in excess of forty (40) hours
in any work week. Every hour for which an employee is paid shzall be

considered time worked. In addition, time and one-hz2lf (1 1/2) shall be

T e L e

paid from the éth consecutive day of work.

b) Any empl-oyee required to work four (4-). hours of overtime
follﬁwing his regular full day shall be granted one-half (1/2) hours off
without pay for the purpcsé of eating. A similar one-half (1/2) hour witkout

B
pay skzll be granted fo:: each subsquent four (4) hour period of over-
time to be followed by additional overtime. | |

c) For'work done between six (6) and fifteen (15) minu?es after the
hour, an employee will receive IS5 minutes at time and one-hzlf (1 1/2).

. For work done between 15 and 30 minutes after the hour, the employee

will receive 30 minutes at time and cne-half (1 1/2). For work done

between 30 minutes and one hour, the employee will receive one (1) hour

-8-



at time and one-half (1 1/2).

Section 3. Work 2t Employee’s Option

Overtime work shzll be voluntary.

Section 4. Overtime Pay

All overtime worked shzll be paid for as promptly as possible, T
and no later than four (4) weeks after it is worked. Compensatory S

time shall not be considered 2 manner of payment for overtime work, - -

Section 5. Distribution
To the extent possible, overtime work shall be distributed
equzlly to employees in the same job classification and within a depart~

ment,

- -
PrOve g —

ARTICLE V - SENIORITY - R

Section 1. Definition

Seniority mezans an employee's length of continuous service with

the Eospital since his last date of hire,

Section 2. Probation Period C

All new emplcyees hired shzll be considered 2s probaticnary
employees for the first ninety (90) days of their employment. When an
employee completes kis probationary period, he shall be entered on the

-0~



seniority list retroactive to his date of hire. There shall be no seniority
among probationary employees; however, probationary employees shall

receive all benefits afforded to all regular employees.

Section 3. Seniority Lists

Every three (3) months the Hospital shall provide thé Local Union
Recording Secretary a seniority list for posting on 211 Union bulletin
boards. A copy of the seniority list shall be furrnished to the Local
Union when ié is posted; The seniority list will show the names, job

titles and date of hire of all employeeé in the Urit eptitied to seniori‘.y. ‘

Sectior 4, Brezks in Continuous Service

An employee's continuous service record shzall be broken by volun-
tary resigmation, discharge for just cause and retiremenxt.
If an employee retarns to work in any capacity after layoff, he

-

shall retain credit for time worked prior to layoif.

ARTICLE VI - WORK FORCE CEANGES

Section 1. Promoticn & Filling of Vaczancies (Temporary)

a) The term Promotion mezans the advancement of an employee to

3

a higrher paying pesition.
b) Whenever zn opportunity for prometion occurs or a job opening
occurs in other than a temporary situation in any existing job classificzation,




or as the result of the development or establishment of 2 nev;r job classi-
fication, znd when time permits, & notice of such openings shall be
posted én bulletin boards fcr 2 period of not less than ;cen (10) days
stating the job classification, rate of pay and the nature of the job
requirements in order to qualify. A copy of such notice shall be given
to the appropriate representative designated by the Urnion. = - -

¢) Employees who wish to apply for the open position, including
employees on layoff; may do so. The application shall be in writing,
«and it sk=11 be submitted to the Personnel Office,

d) The Eospital shall fill such job openings or vacancies {rom among
those exployees who have applied who meet the standards of the job
requirements, except that if there is more than one (1) employee who.
is qualified for the job, then such position shall be filled by selecting,
f{rom axmong those qua’.zf.ed. the employee with the greater seniority. K

e} When a promo:tion or reassignment resuits {rom this procedure,
the Eosrital will post the name of the individuzl appointed con the bulletin
board for a period of ten (1) work days and notify the Union.

) Any employee selected in accordanqe with the procedure set
" forth above shzll urndergo 2 reasonable trial period cot to exceed sixty
(60) dzys. If if is found that such employee does not meet the require-
ments cr responsibilities of the positicn ‘o which he bhas been selected
during t=e trizl period, then such empleoyee shzll be restored to his

former zosition.



» LT

g) Nothing in this section skzll limit the Eospital's right and
obligation to make appointments in the most expeditious way possible,

so long as such action follows the principles of showing preference to

qualified employees on a seniority basis. .

.

Section 2, Promotion & Filling of Vacancies (Permanent)

Whenever a job opehing occurs in Competitive Civil Service job
classifications, the normazal procedure for the selection of candidate,s

from an appropriate Civil Service Eligibility List shall apply, except:

2) Tkat candidates on a promoctional list promulgated by the Civil
Service Department shall be glven preference before any other considera-
Hons are made. d

b) That upon the disposition of the list of names appearing on a
prometional eligibﬂi;:y Lst in acﬁ:crdance with Civil Service rules and
regulations, ‘and upon the aibsence of any other established Civil Service
eligibility list, selection of employees for provisional appointments to

such job openings shall be made in accordance with the procedures set

forth in Section 1 of this Article.

-

e

Secticn 2. Temporary Job Openings A , ' ~
a2) Temporary job openings are defined as job vecancies that develop
in any job classification because of illzess, vaczHon or leave of zbsence

or for any other reason.



b) Temporary job openings in higher classifications shall be filleg
by Eospital assignment or re-assigrme:zt Time and CODdluOIlS bermit-
Hng, the assignment opr Te-assignment should be made in terms of a
promotion based upon Seniority and qualification before a Dew employee
or temporary employee is hired, Tempors Tary assignments shall be
considered as training assignments by which the emp’oyee znay obtax.n
experience that will enable him tg qualify fcr fature prcmohons. _:When _
it is necessary for higher clzssification employees tg work in Iow |
classification and Do one volunteers for suech asszgm::ent then the last
Senicr emplcyee in the c.ass1.1cat1o:z nearest the lower classz..zcat*on of
work to be performed shzll be selncted

c) No employee shau be repeza atedly assigned to 2 tempore.ry job
Opening unless the emponee Specifically recues:.s the assignment, The
-&,_ues* must be in Writing and o mified to the employee’s immediate -
Supervisor. -

d) Employees temporarily assigned to any Job epening for
five (5) consecutive working days or longer shall pe paid the rate estap-
Lshed for the job, or their OWn wage rate, whichever is higher, Emplcyees
temporarily assigned to g job opem.ng having 2 lower wage rate than ‘
their own shall nct be subject to any wage reduction, ’
e) Floating in the Nursing Department shaly be assigned on 2 tempo-

b3

Tary basis enly, Im'cluntary float assignmenis out of a2 work unj+ shzll

- -13-



be rotated equitably within the apprepriate work unit,

Section 4. Demotions
| 2) The term demotion, as used herein, meﬁns the re-assignment -
not requested by the employee, of an employee from a position in one
job classification to 2 lower éaying position in the same job classifiéation
orin angther job classification.
b) De:ﬁ.oti;:xi shall not be used as a punitive measure,
¢) In any demotion, the employee involved shall have the ri;ght to

elect a layoff rather than the démotiou..

Section 5. Layoff

a) In the event%th‘e Hospital plans to layoff employees within a job
classification for any reajﬁon, the Hospztal shall meet with the Umon to
review such anticipated layoff at least "'*"'ty (30) days prior to date such
action is to be taken.

b) (1) When such action tzkes place, it shall be accomplished

by Iaymg off tempcra"y and orobauon.—.ry employees first.

(2) Shculd it be necessary to further reduce the work force
then regular mployees shall be laid off in the inverse order
of seniority. In such instances, the Hospital would reserve
the right to reassign employees as to shift and work location,

-14-



¢} The Eospital shall forward a list of those employees being laid
off to the Union on the same daté that the notices are sent to the
employees.

| d) Eznployées to be laid off will have a t least forty-five (45)
calendar days' notice of lzyoff.

e) When an employee is lzid off due to a reduction in the work.
farce, the Hospitzl will make reasonable effort to reassign that employee
in anotixer job classificgtion. -

f) Any employee, having been notified of z layoff (or the Union
acting on behalf of one or mmore such employees) may discuss the matter
with the Persconel Officer if he Eelieves an inequity exists with respect
to an employee with less seniority who has not been laid off because he

is in 2 different, but similar job classification of equal or lower rank.

§

-

The Hospitzal agrees to fneet with the employee or.the Union {o review such
claimed inequity and to notify the empioyee (or the Union) promptly of its
decision. If the decision does not satisfy the employee, he mazay file a

grievance =zt Step 3.

" Section 6. Recall

£

a) When the work force is increased afier 2 lzyoff, employeses will
be reczlied zccording to senicrity. Notice of reczll shzll be sent to the

TCnion znd {o the employee 2t his last known address by Registered Mail,

If any employvee fails to report for work within ten (10) days from the

-15-



date of mailing of notice of reczll, he chzall he roncidered 2 ‘quit. Ret.:all
rights for an employee shall expire after a period equal to his seniority,
but in no case less than four (4) years from the date of layoff.  Written
notice of expiration of recall rights skz1l be sent to the employee é.t his
last known address by registered or certified mail.

b) No new employees shall be h.red until all employees on Iayoiff

status desiring to return to work hzave been recalled.

Section 7. Consolidation or Eliminaton of Jobs

2) It is understood and agreed that the Hospital will notify the
Union immediately, in writing, of axy decisions involving a change in
its facﬂiﬁgs or operations when such decision involves a change of
assigrment or work conditions of employees covered under this Agree-

-~

mert. It is the agreed intent that change.s here referred to include
partizl or total cldsure Er termination of any fzcilities c;r operations,
a consolidation or a partial or total relocation or removzl of any
facilities or operations.

b) Employees displaced by the elimiration of jobs through job con-
solidation (combining the duties of two (2) or more jobs), the i;stalla-
tion of new equipment or machinery, the curtailment or reglacement of
existing facilities, the development of new facilities, or for any other
reason, shall be permitted to exercise their senmiority rights to transier
to ancther job for which they qualify in the service of the Eospitzl.,

-16-



Section 8. Transfers

.— [ VN - - -

2} Employees desiring to transfer to cther jobs shall submit an
application in writing to their immediate supervisor. The application
shall state the reason for the requested transfer. Transfer will not be
unrezasonably denied.

b) Employees requesting transfez;s for reasons other than the
elimination of jocbs shall be considered for transfer to equal or lower -
paying job classifications on the basis of qualification and seniority,
provided a vacancy exists. |

c) Employees requesting transfers because of the elimination of
their job shall be transferred to the same job or any other job of an
equal classiﬁcatien on the basis of qualification and seniority, as soon
as vacancieé exist, |

d) Where an employee is subject to an involuntary transfer or
relocaticn, the Hospital shall give written notice of such iransfer or
reloczation to the employee as soon as possible_,' with 2 copy furnished
to the Unicn.

e) If an employee feels such transfer or relocation is unreasonzble,
‘then' the matter m.zy be processéd as a grievan;e under the Grievance
an.d Arbitration Procedure of this Agreement. .

) If an employee is transferred to z position not included in the
Unit, he shzll retzin accumulated seniority while working in the positicn

tc which ke was transferred. Emplovees transferred under the zbove

-17-



increase to the higher rate of pay shall be effective immediately upon

circumstances shall retain zll rights accrued for the purpose of any
benefits provided for in this Agreement.

Section 8. Shif+ P
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reference ghzll be granted where

feasible on the basis of seniority within the same classification where a

vacancy exists.

Section 10. - Upon promotion to a higher paying job title an employee will
receive an increase in his existing rate of pay equal to the greate¥ of
either five (5%) percent of the minimué rate of pay for the higher paying
job title or the minimum rite of pay for the higher paying job title. The

z
1

promotion. An employee who has been promoted shall be probationary in the
nigher job title for 30 calendar days. .

IR U S o ARTICLE VII - PERSONNEL FILES - EVALUATIONS

-

Section 1. - 2) Evaluation shall be made at least once each year for

all employees.,
b) Each employee shall be notified of his performance and shall have

the oppoxtunity to review such evaluation with his or her Supervisor. The

-

& -
i

emplovee shall have opportunity for subsegquent review of such'evaluation
with the Personnel Officer, if he so requesté.

c) Employees shall be furnished a2 copy of any written reprimand
or any written material df a derogatory nature that shall pe made a
part of the personnel file.

. ° [

Section 2. = All emplovees shall have access to their own perscnnel files

during reasonable working hcurs and upon written no:tification to the

Personnel OzZiicer, Such requests shall be reascnable as to fregusncy.

Implovees shall have the right to receive a photococpy of any document i

ed a duplicaztion fes of 10¢

[oN)

contained in his cor her perscnnel £ile provi

K]

(&N

. " . - g - -
D2r pagz is zaid by the emplovee, ~13-

¥
- -
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Section 3. o
A1l documents contzined in the employee's file shzll be initizalled
and dated by the employee at the time of examination.
Suckh initialling shall not constitute agreement with its content.
The employee shall have the right to reépcnd in writing to any document
in the file. Such response shall become part of the personnel file. The
employee reserves the right to grieve any material in his file dating

from the effective date of this agreement.

Section 4. ' '
A1l prior disciplinary or derogatory materizl shall be removed

{rom an employee's perSoimel file if he completes two (2) years without

any disciplinary action.

Section 5.
As of the effective date of this Agreement grievances and the

answer to grievances shall not be placed into an employee's personnel

file.

ARTICLE VIII - EOLIDAYS

Secticn 1. Eolidzays Recognized and Observed

a) The following days shall be recognized and observed as paid

-18-



bkolidays:
New Year's Day
Lincoln's Birthday
Washington!s Birthday
Good Fﬁday
Memorizl Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Election Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
Employee's i,c:wn Birthday.

Employees shall be granted any additional holiday time which is
authorized by Resolution of the Bergen County Board of Chosén Free-
bolders. _ :

B) Whenever any of the hoﬁdays Listed a2bove shzll fzll on Sunday,
th.e succeeding Monday shall be observed as the holiday. If a holiday
falls on a2 Saturday, the prec‘eding Fricay shall be.observed as the holiday.
If a recognized holiday falls on an employee’s scheduled day off, or while
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be is on vacation, or amy other previously approved zbsence with pay,

he shall receive full credit for that holiday, and may request an zlter-

nate day off.

Section 2. Eligibility

a) Employees/regularly scheduled to work forty (40) or more
hours per week shall receive eight (8) hours of holida.y credit for ezch
holiday, regardless of their assigned work schedule.

b} Ez:‘zployees regularly scheduled to work more than forty (40)
‘bours per wee‘k skall receive the same holiday benefit as any full-time
employee. '

¢) Employees fegtﬂarly scheduled to work less than forty (40) hours
per week shall receive holiday benefits on 2 pro-rata basis.

d) To be eligible fo any paid haucéy, the cmployee must be
working on his last schecmled work day before the holiday, and on his
first scheduled work day after the holidzy, exéept wheri zn employee is
absexnt on a previously-approved absernce with paj. Any zbsence without
pay, even for a part of a day, shall disquzlify the employee f;cm such
holiday pay. . |
| e) An employee who calls in sick on the day immediately preced-
ing or folloewing a holiday shall be required in such czses to bring cr
mail 2 Docter's Certificate to the Payroll Office within five (5) days of
the n tz.i tion, or he shall not be eligible for either sick pay or hoT cay
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pay.

: £} In those departments which operatg on holidays, no holiday may

be taken off without obtaiziing Department Head approval.

Seétion 3. Holiday Pay for Off-Duty Employees

2) Employees who are authorized to be off duty on 2 holiday shall
Feceive credit for that day in the pay period in which the holiday falls,
and at their regular salary rate, including shift differential, when
- applicable. .

. b) Full-time eligible employees whose work day on a mccgﬁzed
holiday differs from the sta.n&ard éight (8) hours, shall be paid for eight
{8) hours at their regﬁlar salary rate, including shift differentizl, when
applicable. |

Section 4. Holiday Pay for Employees -
‘Who WorKcen the Holiday

a) If an employee works on a recognizve.d holiday, he shzll receive
bholiday crecdit as set forth in Section 3, above. In addition, he shall
receive pay at lLs regular salary rate, plus S0¢ per hour differential
- for any hours actually worked. - |
b} An employee may request cash payment for an eligible holicdzy.
¢) In the absence of a request for cash payment for an eligible

bolidzy, the employee shzll be credited with the approprizte number of
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hours, and such hours shall be identified as '""saved holiday hours" or
"CTO bours." Such saved hours shall be shown on each employee's
pay check stub every pay date, and they may be used by the employee
to request an zlternate day off, or pay in cash if requested, or upon
termination of employment. Accrued holiday time may be used at dates |
and times arranged by mutual consent of the employer and the super-
visor.

d) Any accrued holidzy time which exceeds twenty-four (24) hours

shall be automaticzally converted to cash payment by the Hospital. -

Section S. Eoliday Hours for Overtime Purpcses

For the ;mrpdse of computing overtime, pzaid boliday tHime shall be

counted as hours woz:ked.

Section 6. Religious Holidays « -

Employees may be granted time off without pay, if requested, for

religious bolidays, or they may ask to have such time charged against

ezarned vacation credits, personal leave or holidzy time.

ARTICLE IX - VACATIONS

Secticn 1. Choice of Vacztion Period

a) When feasible, vacation shall be granted zt the time requested
oy the employee. If the nature of the work makes it necessary to limit
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the rumber of employees on vacation at thfe same time, the employee with
the gi‘eate: seniority shall be given his choice of vacation. Unless
vacation preferences are submitied within twenty-one (21) calendar
days after distr'ibzz’:ion, the employees shall forfeit his seniority rights
with respect to vacation preference. |

b) At the end of any calendar year, maximum accumulafed
vacation is the amount earred during that year, plus the amouriﬁ earned
during that year, plus the amount earned in the preceding year. Unless

used within that period, any excess is forfeited.

Section 2. Eoliday During Vacation Periods

If a2 holiday occurs during any paid vacation period, credit shall
be given for that héliday. Such situation shall not automatically extend
the employee's vacation period, but the employee may include such

boliday time in his reqﬁest for paid leave.

Section 3. Vacation Rights in Case of Layoff or Separation

a) Any employee who is lzid off, discharged, retired or separated
from the service of the Hospital for any reason prior to taking his
vacation shall be pzid for any unused vacation he has accumulated =zt
tize time of separation.

b) In the case of the death of an employee, such payment shzall be

made to his estate.



-

Section 4. Vacazation Schedule

All full-time employees covered by this Agreement shall be

entitled to the following consecutive vacation period:

Length of Service

Les's than six (8) months ‘

- Six (6) months to eleven (11) months

After one (1) year

After six (6) years

Vacation Due

None

Omne (1) eight (8) hour work
day per month, retroactive
to date of hire.

Fifteen (15) eight (8) hour
work days.

Twenty (20) eight (8) kour
work days.

ARTICLE X - LEAVES OF ABSENCE

-

Section 1. Eligibility Requirements

Permanent employees shall be eligible for leaves of absence after

six (8) months' service with the Hospital.

Section 2. Application for Lezave of

Absence Without Pay

-

2) Any request for 2 lezve of absence shall be submitted in acvance,

.in writing, by the employee to his immediate supervisor. The request

shall indiczte the startling date of the leave of zbsence, the length of

time being requesied, and the rezson therefor.

b) Autheorization for z lezve of absence shall be furnished {0 the

-25-~



empldyee by his immediate supervisor, in writing, if feasible,

¢) Any request for a leave of absencé shall be answered promptly.

d) To the extent pcésible. employees shall be returned to the
pésiﬁcn they held at the Hime the leave of absence was approved.’

e) Leave of absence shall not be granted to extend ﬁcation perioés.
ard may be denied on the basis of inappropriate reason, subject to
grievance procecdure. Reaiests for leave shall not be unreasonably
denied.

3] “Any emplcyee on unpaid leave of absence shall noct accrue sick,

vacztion or holiday leave during such period.'

ARTICLE XI - PAID LEAVES

Section 1. Funerzl Leave

a) In fche event o? dezath in the family of an employee, he shall be .
granted up to four (4) days funeral-leave with full pay. |

b} Funerzal leave is limited to the following family relationships:
spouse, parents, children, sisters, bfothers, grandparents, grand-
children, father-in-law, mothe;-in-—law, brothe:"—in-law, sister-in-lzw,
sen~-in-law, dzughter-in-law, or any other relative residing in the
emplcyee;s household.

¢) The Hospitzl reserves the right to reguire proof of dezth.

d) To qualify, employees must notify the Hospitzl of absence in
é&vajﬁce, and rpot later than the tirme they zre scheduled for duty.
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e} Funerzl leave shall not be deducted {rom sick leave, compen-
sztory Hme off or any other leave. ‘In the e¢vent a death in the family
of an é:ﬁplcyee ;:ccﬁrs while an employee .is on vacation, the employee
is eligible for the funeral leave benefits provided in this Article. But,
the iemployee does not have the right to g;:?.end his vacation without

approval from the Hospital. , . —

Section 2. Perscnzl Leave

Employees who have completed ninety (90) d:ays of full-time
employment at the Hospital shzall be entitled to one (1) personal leave
dzy eacy year, ncn-cumulaﬁv;, to be used whenever needed. Arrange-
ments for such leave must be made by the employee at least one (1)
week in zdvarnce, except in case of gmergency. Personzl leave shall

be granted with full pay, and may be taken in half-day periods.

Section 3. Jury Duty

a) Employees shall be grant;d-leave of absence with pay when they
are required to report for jury duty. Jury fees collected during such
service shzll be paid to the Eospital as partizl reimbursement for
- salary paid, except for amounts paid for travel and mezls. Such reim-
bursement shall fulfill the employee's responsibility.

b) Employees will be.ug‘iven receipts for money turned over to the

Eospitzl.



Section 4. Civil Service Examinations

Employees shzall be allowed time off with pay, as needed, to take -
open competitive and promotional examinations held by the New Jersey

Depariment of Civil Service. Such time off must be requested in

advazce, in writing, and such privileges shall not be abused.

Section 5. Military Service Leave

Any employee who has been employed for one (1) year, and is a
member of the National Guard, Naval Militia, or Military or Naval
forces of the United Stztes, and required to report for field training,
sball be granted leave of absence with pay for the period of such training,
not o exceed two (2) weeks. Lea%e must be requested in advance, in

writing with proof of orders to report for traiming submitted therewith.

Section 6. Maternity Leave | .

A female employe‘e, upon he:'.;reqﬁest shzll be granted pemission
to use accurmulzated sick leave for maferni‘cy purpcses. In those instznces
where the employee's sick leave is lhited and when requested by the
employee the Hospital shall approve a leave of zbsence without pay not
 io exceed six (6) z::.zontbs. The e;mployee shzll submit adequate evidence

{ pregnancy. Subject to the needs of the Hospital the emplovee ma
- s - . -

[$ N

request an extension of unpzid leave for any pericd of time not to exceed

six (§) months which request will not be unreascnably denied. The total
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eriod of maternity leave skall not exceed one (1) vear.
P

Section 7. Union Leave

‘Members of the U'nion who are elected or designated by the Union
to attend ary meeting or educational conferences of the Union or other
body to which it is affiliated, shall be granted the necessary time off
without loss of pay, provided that notificztion is given to the Hospital
in writing by the Union at least two (2) weeks m advance, and also pro-
vided that such requests are not in excess of fiftf (50) working &ays
per year for ail members. The Union may save union leave as defined
.am'l lizmited ébcve, from the first year of this Agreement for use in the
following year. The request shall be answered within five (5) working

days.

Section 8., Court Appearances

2) Technical emgloyees shall bé paid for job-related court
appearances. The employee shall present the subpce;na to his immediate
supervisor or department head upon receipt.

b) Employees appearing in court pursuant to this section shall be

paid in accordance with Article IV, Section 1 and 2 of this A greement.

-29-



ARTICLE XTI - LEAVES FOR ILLNESS & INJURY

Section 1. Sick Leave May Be Granted for: -

a) Absence from duty because of any non-service connected personal
illngss or injury by reascn of which the employee is unable to perform
kis wsual duties. | |

b) Exposure to contagious disease which results in quarentine by
the He;;ltb. Authoriéies.

c)' A period not to exceed three (3) working days of emergency
;tten&an_ce upon a2 member of the immediate family seriously i1l and
requiring the presence of such employee. Immediate family is defined
as: parent, spouse, ckild, sister; brother, mother-in-law, fzther-in- .
lzw, brother-in-law, sister-in—léw, daughtgr-in-law, son-in-law,
grandparents, grardehild or any otl;ér relative residing in the employee's
househeld. v | i

However, an em'pléyee who requires more than three (3) working
days to attend upon a sériously ill resident spouse child or parent may
request sick leave for additional time. Each sick request will be indi-
viduvally considered subject to the needs of the Hospital. \

d) Up to three (3) hours will be allowed for an employee {0 visit
a doctor or dentist if the doctor's or demtist's regular office hours

conflict with the employee's regular hours of work.
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Section 2. IExclusions

a) Visiting a doctor or dentist, excep} when such visit takes place
during;a period of disabling illness or injury, ''and except as provided
in Section 1 (d)".
| b) Taking a family member to visit a doctor or dentist, except when
such visit takes place as defined in Sect:ic;n 1 c of this Article.
¢) Eye examinations or having glasses made. ST

d) Legal matters in connection with a deceased relzative's affairs,

except when such matters are handled during an approved funeral leave.

Section 3. Eligibility Réquiréments

a) The Hospital shall be notified of absence in advance of the
employees sched‘nled reporting time. Failure to do so means automatic
disqualification from .sick pay. |

b) The employee must ccmpleté Form 183 "Absence Notification °
and Request for A ppr-oval.l of Leave"_: immediately upon return to work, or
sooner in case of lengthy absence.

¢) The employee must submit a Doctor's Certificate which zttests
that he or an eligible family member was under the doctor's c;are and
-"':‘unab1e {o work during the period of zbsence. Such certificzte must be
obtained for any absence cof five (3) days or longer, or for shorter
pericds if requested. Waiver of such requirement for amy pericd of
less than five (5) days shzall not constitute a waiver of the Hospital's
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right to require such certificate for any period of paid sick leave. For a
period of less than five (5) days, a Doctor's Certificate shall not be

unreasonably requested.

Secﬁcn 4, Allowance

a) Employees shall earn sick Ieav"é at the rate of one (1) day of sick
leave for each month of se'rv-ice for full-time employees, and propor-
Honzte amounts for part-time employees.

b) At the end of the first year of employment, an zdditional three (3)
days of sick leave shall be allowed, to make 2 total of fifteen (15) days for

the first year. Thereafter, full-time employees shzall earn sick leave

at the rate of ten (10) bours perbmonth, or fifteen (15) dzys per year.
¢) Employees shall be eligible for sick leave after one (1) month of

service at the Eospital,

- - -

%

d) Paid sick leave shall be considered as time worked, for purposes

of overtirme computation and benefit earnings.

Section 5. Accumulation

Sick leave shall be cumulative, without limit, throughout an

employee's paid service at the Hospital.

Section 6. Urused Sick Leave

Urmsed sick leave may be chosen by eligible employees zs zn option
in the Terminal Leave benefit described in Article XVIil.
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Section 7. Service-Connected Injury

a’) The Hospital shall provide coverage for all employees covered
by this’Ag:eement under the Workmen's Ccézpensation Law.

b} Employees who are unable to -perform their regular duties
becanse of injuries received while on duty at the Hospital, and who are
eligible to receive Workmen's Compens;ﬁon benefits, shall receive full-
pay Injury Leave in lieu of Workﬁnen's Ccmpénsation benefit for a period
of up to minety (90) days. Du.;-ing any such period, a Doctor!'s Certificate
shall be submitted to the Hospital every fourteen (14) days.

c) Injury Leave is granted in lieu of, ard not in addition to,
Workmen's Compensation benefits. |

d) To be eligible for any service-connected injury benefit, the
employee must report the injury promptly and formally, through notifica-
ton to the fmmediate supervisor, and ;‘:by reporting to the Employee
Clinic or Emergency Roéﬁa of the Hospi;tal.

e) To be eligible for Injury Léa?e. the employee shall have 2 mini-
mum of three (3) months' service at the Hospital.

f) To be eligible for Workmen’s Compensation payment to private
pbysicians, emplo-yees are required to chocse such physician from a

t of zpproved doctors arnd dentists available at the Hospitzl Perscnnel
Cifice, Payroll Office anc{f.i-:».argency Room.
g) No charge is made i{o the employeé by the Eospitzal for any
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in-patient or 6ut-patient service provided by the Hospital, but where
such ’service is covered by a health insurance policy, the Hospital shall
have the right to seek insurance company reimbursement for services

rezidereﬁ. '

ARTICLE XIII - UNPAID LEAVES

Section 1. Reasonable Purpose
Leave of absence without pay not to exceed six (6) months, shall be
granted permanent employees for reasonable purposes, and such leave

may be extended, but not to exceed z total absence of one (1) year.

Section 2. Union Leave

Permanent ei;plo:}ees selectéd by the Union to perform duties away
from the Hospital premises may, up&n the written request of the Union, .
be granted a leave of a;asence withgut pay for a period not to exceed
six (6) months, Such leave may, updn written request, be exténded for

one (1) additional six (6) month period; and shall not exceed 2 total

absence of cne (1) yezar.

Seection 3. Educztion

a) After completing one (1) year of service, amy permanent emplcyee,
upon reguest, may be granted 2 leave of absence without pay for educa-

Horal purposes. The totzl period of the leave of absence shall not exceed
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one (1) vezr,
b) One (1) year leave of absence without pay for educational purpcses.
shall not be considered more than once in any three (3) year period,

ARTICLE XIV - MEDICINES

Section 1. Prescriptions Ordered by Eospital Phvsicians

¥When employees are underastreatment by Hospital Physi;ians either as in-
patients,zclinic patients or emergency room patients, any medications
ordered by such physicians shall be prbvided to the employee by the
Ecspitzal Pharmacy without charge. . , . : S
Section 2.-Othe=m-Medications - In all other situations, the Eospital
Pharmacy shall not be permitted to dispense medications to employees or

menbers of their families,

Section 3. Major - Medical Insurance =- Under the terms' df the Major Medical

insurance coverage provided by the EHospital at its expense, the cost of
medications for the emplovee or his eligible family is considered an
eligible expense, and under the terms cf the coverage, is reimbursable

after any applicable deddctiblée at 80% of actual cost. -

Section 4, Prescription Drug Plan - Effective July 1, 1979 the County will

introduce a2 prescripticn drug plan for the benefit of the emplovees in
the bargaining unit. The plan to be introduced is called "the Union
Prescription Service,", $2.70 co-pay, and is sponsored by the Union

+

:asérigti:n Service, 222-Lzfayette Street, Newark, N. J. The County will

L)

-

a2y #he curxrent preanium of $79.93 par employes.

'
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ARTICLE XV - WAGES & JOB CLASSIFTICATIONS

Sectiocn 1. Wace Schedule & Job Classification

-

2) The EZospital retains the right to establish a new job classification
as such need may arise, and to-establish; subject to the grievance proce-
cure, wagé sthedgles for sﬁch job classifications which zare reasonably
related to the wage schedules for existing classifications.

Secticn 2, Pav Dates

Pay checks shall be issued to Hospital employees on alte:nate'Friaays,~‘
2ad shall reflect, insofar as possible, the correct amoun: payable‘to the
empioyee for work performed tﬁrough the pay period ending on the Saturday
before the pay dakte,

If the pay date falls on z.legal holicday, checks shall be distributed

Hh

ca the preceding day.
Exployees who are "off duty" on any pay cate, with the approval of the
Zospital, may call f£for pay checks at 8:30 a. m, on pay dates,

Enplcyees who are working on pay dates may call for pay checks a¥ or

i
’

after 11:00 a, m.
Employees who work on the evening or night shift may obtain their
P2y checks at 11:00 p. m. on the evening before the pay dates,

EZxcept as stated akove, no pay checks shall be issued in advance of

pay dates, regardless of regular days off, vacaticns or cther aZsences, .
Imployees who resicn their positions skall be paié the amout cuse

.

T
3

ay date as soon as possible fcllowing *heix |

'y

€n ¢n 2 r=coyular

f

1
)
n
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Thé Eospital.Wiil distribute to employées who are not scheculed to
werk on 2 pay day, =2s defined in Article XV of the Lzabor Agre;ment betweern
the parties, their salary checks at appraximately G:OO'p. m. on the day
rreceding the pay date. The obligaticn of the Hospital is subject to
and ccntingant upon salary checks being delivered to the Eospital in--
time to reasonably accomplisp'the serting and distiibution of the same,

The Eospital will estzblish a procedure concerning the security -of
the check and the manner and place of distribution,

Section 3., Differentizls ' e e e

-a) In addition to the established wage rates, the Hospital shall pay

an hourly shift differential in accordance with the following schedule:

Blue Collar Unit Technical Uni
Eospital Attendant $.35 Inhalation Therapist $.53
Central Supply Aide .35 Sr. Inhalation Therapist .53
Focd Service Worker 35 X-Ray Technician 53
Sr. Feod "Service Worker «35 Medical Technologist «53
Hezd Cook - . «83 t. Laboratory Technician 47
Senizr Cook . 47 . Laboratory Technicizan 41
Cut. -31 . All other specialty Titles 53
Assistan: “ook . .35 K
BaXker . 47
Building Maintenzrnce Worker ,35 - -
Building Service Woilar ' 35 '
Sr. Building Maintenance’

Worker eal
Sr. Building Service Worker .4

Asst, Building Service
Supervisor 47




"Assistant Baker | 2.35

Sr. Maintenance Repairer - .53
Mazintenance Repairer ' «47
Chauffeur-. «35

The above amounts shall be paid tq_ employees who work on full
shifts beginning at or after 3:00 p.m. and enc.‘_;ing at or before 7:00 a.m.,
and also to employees presently being paid shift differential,

by During the calendar ;year 1977 in addition to the established wage
rate, the Hospital shall pay an hourly differentizl of 30¢ for all hours
worked on Saturdays, Sundays: or the holidays specified in Article VIIL.
Effective Jamuary 1, 1978 the hourly differentizl for all hours worked on
Saturdays, Sundays or the holidays speciﬁed in Article VIII shall be
50¢ per hour.

Section 4. Longevity Service Pay

Each full-time employee shali receive longevity pay starting with
the sixth (6th) anniversary of his employment. An additioral lump-sum
payment shall be made on the completion of each anniversary as follows:

$100 for service periods of from 6 to 8 years

$200 for service periods of from 9 to 13 years

$400 for service pe;dds of from 14 to 18 years

S800 for service periods of 18 vears or more.
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Part-time employees who work 20 hoﬁrs or more per week shall
receive proportionate amounts of the above benefits. Employees who
work less than twenty (26) hours per week shall not receive longevity
benefit, regardless of length of service, or regardless of whether they

worked more hours in prior years.

ARTICLE XVI - EEALTE & WELFARE LI

Section i. Blue Cross, Blue Shield, Major Medical

2) Employees shall receive fully paid Blue Cross, Blue Shield
with Rider "J" and Major Medical health insurznce coverage for them-
selves and their eligible dependents. This bepefit shall be avaﬂaSle for
all employees covered by tﬁisAgfeement, provided that they are regulax-
1y scheculed to work-twenty (20) hours:per week or more, and it shall
become effective after‘ thg;eq (3) montbé of Hospital employment. .
Employees working less than twenty (20) hours per week shall not be
entitled to such beneﬁt.. V

b) The Eospital shall 2lso extend the above ihsurance coverages
to 21l retired emplpyees and their eligible dependents, at its expense,
_provided the employee has twenty'-five (25) years or more of service with
the Eospitzl, and is retired in the Public Employees' Reitrement System.
The bernefit to retired employeés will cease upon the death of the employee

¢) The Eospital shall zlso extend the above insurance coverzge to
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Retirement System, in the amount of cne-and-one-half (1 1/2) times the

-

5
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n
o
o
o
H
o
'—J
0
]
o

any employees who is on unpaid leave of absence during whi
eligibility for Workmen's Compensation benefits,
d) 1If an employee is on an unpaid leave of absence, except as provided
in {(¢) above, he shzll continue to be covered for 2 minimum period of one
menth fclicwing bis last date of payment, after which he shall be offered
opportunity to contifiuex his covefagg?at bis own expense, through the
Eospital group,

e) Any insured employee who resign; or is terminated for any reason
other than retirement or death, shall continue to be covered for a
minimum period of one (1) month following his last date of payment, after

which he shall have the opportunity to continue his coverage at his own

exXpense, con a direct basis,

-

Section 2. Life Insurance The Eospital will provide, at its expense, 1i°-

insurance to zll employees who are members of the New Jersey Public Empleove

exmpleoyee's annual salary,
g

Section 3. Dental Benefit All employees in the bargaining unit must beleng

-

to a group for the purpose of establishing a dental insurance benefit,

nown as the Delta Plan, sponsored by the New Jersey Dental Service Plan,

Inec., 60 Evergreen Place, East Orange, New Jersey. Effective July 1, 1l97¢

through December 31, 1980 the Coﬁnty and the employee will each contribute

.

T SR

cne Half (1/2) of the premiums for such plan. The County's share of th

hly premium is: e2ecbarty $1.125 Two party $3.82 anéd three party
2 == b Y B 3

o

rsteded

$€.255, EZffective January 1, 1981 the County will payv.thé entire monthlyl -
premium as:set-forthiherain.” - - l:- o oL



ARTICLE XVITI - TERMINAL LEAVE _ I

Zzployees who resign after reaching age 60 and those who retire
through the Public Employees' Retirement System, recardless of age,
- . . ;

may chocse one of the following Terminal Leave opticns:

Option 1 - Lump-sum payment of cn;?half (1/2) of the employee's
earned and umsed accumulated sick leave, calculated at the average
rate of pay ea:;ned during the y‘ear of hiS employment immediately pre-

- ceding the effective date §f retirement, - pmvided that such payment shall
not exceed $12, 000.
Option 2 - One (1) day of pay for each full year of service with the

Hospital.

ARTICLE XVII - SETTLEMENT OF DISPUTES

Section 1. Grievance Procedure o o -

a) The purpose of this Eroée;ii:re is to secure promptly, and =zt
the jowest possible level, equitable solutions to the problems which mzy
arise affecting ihe tems and conditions of employment,

b) In the wording of this statcment of procedures, the term
"agzrieved" shall be taken to include all those employees covered by
this Agreement.

¢} Any employee shall have the right to present his griévance
" through the Steps described in the following paragraphs without restraint,
imterference, coercion, SEScriminaticn or reprisal.

d) If the Eospital does not answer = grievance or an appezl thereof

within the specified time limits or any mutually agreed to extension, the

grievazt shall proceed to the next step of the procedure.

- -
"
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e) If, in the judgment of the Grievance Committee, a grievance
;.?ects 2 group of employees the Grievance Cocmmitee may bprccess
2nd iInstitute such a grievance through all steps of this grievance pro-
cedure, provided that group grievances shall not amend, modify or
delete te any provisions of this Contract.

f) In the event any of the parties clazm that a Civil Service rule
or regulation kas been violated, they shall be permitted to process a
grievance or seek a remedy in accordance with the procedures provided
’by the New Jersey Department of Civil Ser'n‘.ce.A

g) When an employee hzs processed a grievance through the pro-
cedure described in Section 2, bhe may, if his grie.vance has mt been
settled to his satisfaction u;.:cn completing S'tep 3, elect to seek 2 remedy
In accordarnce with the procedure provided by the New Jersey Department
of Civil Service in lieu of the arbitration process described in Step 4
cf the Grievaﬁce Pmced;zre, but he shall be bound by such election;

h) Nothing herein shall prevex;xt the employee from processing his

©6wn grievance, provided the Grievance Committee may be present at

2y hezr g on the individual's grievance.

[vS
Rl

The term i:nznediate supervisor is hereby defined as the repre-

sentafive of the emmoyer w..o is directly responsible for supervising
the work of the employee and who has been desigrated by the employer
to deal with Step 1 grievances. In certzin circumstances, the immediat

sTperviscor may also be 2 Department HEead.

-



i)} The term %orking days as used in this Article shall not
include Saturdays, Sundays, Holidays or tie grieving party's sick days
or sckeduled time off. However, vaczation days are included in the
definition of working days.

k) Time limitations set forth in this Article may be waived by

mutaal agreement.

Secticn 2. Procedure

Any grievance or dispute which may arise between the parties,
including the application, meaning or interpretation of this Agreement,
skall be setiled in the followihg manners: |

Step 1. An employee who has a grievance, may at the Hime of
the grievance occurs ;r within ten (10) working days of the occurrence
of the zrievance or thh.m ten (10) working days from the time the

employee should have réésénably discovered the grievance nctify his

immediate supervisor of the grievaice. Eowever, grievances corcera-

ing the pay check must be brought with.in six (6) months of the issuznce
of the paycheck by the Employer.

Grievances not taken within the ten (10) working days snall be
’ conclusively deemed waived. The employee and the immediate super-
visor shall atiempt to reééh’rethe grievance at the earliest mutuzlly
convenisnt time and plzce.

The emplcyee has the right to the presence of the departmental
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stewarﬁ during the attempt to resolve the grievance. In the absence of
the departmental steward the employee shall have the right to the
pres;nce of an zalternmate Union Representative.

Immediate supervisors and deparimental stewards and their
altémates will make decisions within thg scope of their respective
authority, A reply to a grievance at Stép 1 rmay be oral and shall be
given within two (2) working days of receipt of the;:' grievance, | If no
reply is received within that period the grievance shall be deemed denied.

If 2 grievance is not settled, or is rejected or, is deemed denied
£y a faflure of the immediate supervisor to reply at the Step 1 level then,
the employee or the Union may within ten (10) working days proceed to.
Step 2. If the employee or the Union does not proceed to Step 2 within
ten (10) working days further grievance proceedings will be conclusively
deemed waived. ‘ . ’A :

Step é. In the ;§ent that the grievance has not been resolved at
Step 1, the employee or the deparé:nental steward or a designated Union
Grievance Representaﬁvé shall present the grievance in writing to the
Department Eead within ten (10) working days.

Within fou:r (4) working d:ays a meeting will be held a2t 2 mutzally
:;ozvezient time and pla,cwe between the Department Eead, the employee
and the departmental stewéfd or an aliernzte steward. In additicn, the
employee has the right to have the presence of another loczal representa-
_ tive at this meeting, A written decision will be given within four (4) .
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working days.

‘If the grievance has not been resolved or if the Department
Head has not responded at Step 2 the employee or the Union may within
ten (10) working days proceed to Step 3. If the employee or the Union
does' not proceed to Step 3 within ten (10) jxorl‘;ing dzays further grievance
proceedings will be conclusively deeme;i waived.

Step 3. In the event that the grievance has not been resolved at
Step 2 the employee or the Urion shall present the grievance in writing
to the Personnel Officer or his designee within ten (10) working days
of the failure to resolve the grievance. Within ten (10) working dzys
2 hezring will be held zt a mutually convenient ’time and place between
the Personnel Ofﬁce: or his designee, and the Union Grievance Repre-
sentatives. Both parties may seek the advice of coursel to assist them
in their decisions. A‘wr;itten reply skall be given tc the Union within
ten (10) work.ing days of ifhe hearing. Bﬁth parties may have tes‘:ﬁ::ony
given by approprizte pérsons includi;:g the aggrieved employee.

Step 4. In the evént a grievance has pot been resolved at Step 3
the Union, but not the employee, may within thirty (30) days submit the
grievance to a:".':-it;'aticn. Failure to so submit the grievance shzll be
d‘eemed a conclusive waiver of the right to arbitration. An arbitrator
shzll be selected pursuant to mtl.le rules and regulaticns of the Public
Employment Relztions Commission.

- -dDa
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The decision of the arbitrator shall be final and binding on the
parties, However, the arbitrator shall have no power to add to, detract
irom or change in any way the terms of this Agreement and he shall
be limited to consideration of only the. terms expressed therein. -

| The expenses of arbitration shall be shared equally by the partieé;

The parties shall cooperate to schedule a prompt hearing.

Section 3. Mat‘ers Relevant to the Grievance Procedure

a) The Hos;nta.l will give writien notification to the Union of
grievance hearings or meetings beginning with Step 2 for all employees
in the bargaining unit. .

| b) The Union reserves the right to have non-employee Union
representatives at aHl steps of the grievance procedure.

1 -y PV S - o,
e} {1) To the extent

1

8CESSAIy y, Grievance Committee members
(limited to 'tﬁe appropri‘ate steward and-the President or his/her desig- i
-=ee) may, upon obtaining approval from his supervisor, investigate
grievances during workirng hours without loss of pay, provided that
such investigaticn of 2n already-formélized grievance shall not exceed
two (2) hours. Approvel for investigation time shzll not be uz.zreasonab.ly
denied.
(2) A formalized grievance is defined as one which has been
initiated zt any step of tke g*me*}e..'.;:e procedurs. A grievance commitise
member who is investigating an alrezdy formalized grievance at any step
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sh2ll notify the supervisor in the werk area where the grievance allegedly
occurred of his intention to investigate a griévance and shall request

the permission of the supervisor to proceed. Approval of the request
will not be un.reascnaﬁly denied. Both parties recognize that patient

care shall not be disrupted for the purpose of grievance investigation,

Section 4. Grievance Committee é.nd Stewards

2) The names of Officers and Stewards of the Loczl Unicn who
may rep'rese‘nt the employees.shall be cer-tified in writing to the Hospital -
by the Local Union. Individuals so certified shall constitute the Unicn
Grievance Committee,

B) The Oﬁicgf:s of the Union and Representatives of-the Grievance.-
Commitice shall, wky;n §imations wa,frant, be free to bring to the -i:::me—
diate attention of the Personnel Direct¢r azy conditions which may be z

threzt to the normal operating conditions of the Eospital.

ARTICLE XIX - DISCIPLINE & DISCEARGE

Section 1. Exercise of Rights

i

2) The procedures for taking disciplinary acticn or mezsures
aga.::st auy employees covered by this Agreement shall be as set forth in
the follewing secﬁong.

b) Disciplinary zction or mezasures shail only include Crzl Repri-
mand, Written Reprimand, Suspension and Discharge.
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¢) Disciplinary action fnay be imposed upcnv an employee for
{ziling to fulfill his mspcusibmties as an employee. Where the Hospital
seeks the imposition of a suspension w_ithou;t pay, or dismissal from
service, notice of such discipline shall be made in writing and served
Tpor the e.ﬁplcyee. Discipline shall only be imposed for just cause.
The conduct for which discipline is bein'g' imposed and the penalty pro-
pésed shall be specified in the notice. The writing shall be served on the
emploree at the time the discipline is imposed and shall contain 2 full
cescription of the speciﬁed' acts and conduct, including reference to

ates, Hmes and piaces, when relevent. The Union shall be notified in

writing of such action witkin twenty-four (24) hcurs.

.An employee shall not beybdisciplined for acts which occurred
more ihan ninety (90) days prior to tae Imposition of the charges, or
more than ninety (90}’. days after the Hospital learns of a punishable act,
cr identifies the respons’iblé person. A'grievance filed as a result of
suspension or termination may be iritiated at the third step of the
grievance procedure. | |

d) An employee who believes he’ is not properly classified or
who believes he is 'working cutside his classification may file 2 grievance.
Eéweve:‘, if the gﬁerdce is not settled at Step 3, it shzll be referred
to ‘.h.e Departmernt of Civif Service in lieu of the arbitration procedure

set forta in Step 4.



ARTICLE XIX A - LABOR MANAGEMENT MEETINGS o

Labor-Management Meetings, apart‘;from the Grievance Procedure,
for matters considered iméortant by either the Union or the Hospital may
be arranged by muttal agreement betwveen the Local President and
the Eospital Administrater or his designee. Such meetings shall be
attended by such representatives of the parties as each deem useful to -
the discussion. Arrangements for the time, date and place of such
conferences ‘shall be made in. advance, including a proposed list of . -
employee atiendees, and with an agenda of the matters to be taken up at
tbe.meeting. These shall be presented at the time the conference is
requested, and matters taken up at the conference shall be limited to
those incinded in the agendé. Thé members of the -Un.ion attending such
conferences shzll not lose time or pﬁ:‘ay for time so spent, nor for up to
one-half (1/ 2) bour spen'gin,.meeting tc‘gether preceding such a conference.-

If requested by either party, an answer will be sent in 7 working days.

ARTICLE XX - GENERAL PROVISIONS

Section 1. Discriminztion and Coercion _ ¢

a) The provisions of this Agreementshall be applie:::" equally {0 all
employees in the bargzining unit without discrimination zs to zge, sex,
marital status, race, color, creed, nationzl origin, unicn membership,
uzion activity or politiczl affiliation.

. ~b) All references to employees in this Agreement cesignate bot

-40-



sexes, and whenever the male gender is used, it shall be construed to
izclude male and female employees.

¢) Nothing in this Agreement shall interfere with the Hospital's
rigﬁt to communicate with its employees, or with the Union's right to
cemmunicate with its employees, or with the Union's right to ccmmnniéate

with its membership. , . -

Section 2. Union Activities on Hospital's Time and Premises

a) 'fhe Hospital agrees that appropriate Union employee repre-
seatztives who have been ¢fiicially designated to the Hospital by the
Trnicn shall be allowed to perform the follow:..&g activities during workmg
hours and without Icss of pay, provided that the activities allowed shall
be performed with reasonable speed and wrth permission of the imme-
diate supervisor. :éermission will nt;t be unreasorably withheld.

(1) Official Um’.:;ﬁh notices, asv defined in this Agreement, may
be posted on designated bulletin beards provided by the Hospital for
exclusive use by the Union, under terms of this Agreement.

(2) Officials communications authorized by the Local Umcn or its

officers shall be transmitted to the Hospitzl Executive Director.

(3) Discussion concerning the enforcement of any provisions of

i

s Agreement may be held with the Eospitzl Executive Director or his
Tepresemiztive, but this is not intended to incluce discussion of such
=zatters with Department Eeads, Supervisors or other employees.
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(4) Intermational and Council Representatives may confer with
employee representatives after notification '{o the Executive Directnf
or his c‘Iesignee. B

b) The Hospital and the Union recognize that Union officers and
stewzards have lm their Union-related activities a need for continuity in
their assigned location which exceeds that of other employees. The
Eospital will endeavor to maintain such continuity in the job assignments

of Unicn officers and stewards. The Union recognizes the Eospital's

right of job assignment.

Section 3. Contract Negotiati:ons

a) The Eospitél will give time off without loss of pay for up to
eight (8) empicyee z:’;embers of the Local Urzion Contract NegotHating
Tezarm to participate in contract ﬁegc‘:ir tions if suck meetings zre held
during their regular workz.ng hours. The Union Negcotizting Committee
skzll not exceed twelve (12) employée members.

b} This Agreement shall remam in full force and effect during
any pericd of negotiations that tzke place subsecuent to the expiration

of this Agzreement.

Sectiorn 4. Work Rules -

a) Thke Eospitzl reserves the right ‘o make new work rules or rule
chanzes as necessary io assure continued quality patient care. Notwith-
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standing this fact, the Hospital agrees that any changes or modifications
in conditions of employment are negotiable.

b) Employees shz.llA comply with all rules that are not in conflict
with the terms of this Agreement, provided the rules are uniformly
applied and nni'formly enforced. | |

c) An unresolvec’z- complaint as to the .reasonableness of any new
or existing rule, or any complaint invelving diserimination in the
applicaﬁcn of new or existing' r’ule.s. shall be resolved through the

grievance procedure.

Sectioz 5. Protection and Security for Employees

The Hospital shall provide adequate security and protection at all

work locations for employees during their respective work shifts.

Section 8. Joint Safety Committee o ) v T

The Hospital and the Union agree jointly to establish a Safeity Com-
mittee. The Committee shall consist of eight (8) Union-zppointed repre-
sentative s chosen from the following De‘part:nents:‘ Nursing, Food
Service, Maintenance, Laundry, Therapy, Radiology, Pathology, and
. Scnsekeeping. and eight (8) Eospital-zppointed representatives. The
Jeint Safety Ccmmiftee skzll make recommendations to Hospital
managerment concerning the improvement or modification of conditions
which mmay be hazardous o employees, patients cr Hospitzl property.

~52-



The Commitiee may review accident reports, receive and evaluate
complaints involving safety, and inmvestigate safety matters to the extent
necessary to make recommendations. It shall conduct meetings at the
Zospital as required from time to time for the sole purpose of discus-
sirg accident prevention and suggesting ;uitable corrective measures.

Waen meetings are held during the regular working hours, attendance
shall be without loss of pay. »

A reasonable mccmﬁendaﬁon by the Joint Safety Committee which . -. -
is not acted upen by the Eospital, may be resolved through the Grievance

Procedure, initiated at Step 3.

Section 7. Parkine

The Hospitzl shall provide adeguate and safe parking facilities

for its employees near work locations, and it shall mzke available to
exployees without charge, ‘on request, decals to identify employee vehicles.
The Hospital will not be responsible for loss or damage, or for summonses

issued for cars parked improperly or without identifying decals.

Secticn 8. Staffing

The Hospital reserves the right to determine szafe and adéquate ‘
steiling levels in 2l worg_locations, subject to review by the Joint Safety
Committee, An unresolved%cbmplaint shzll be resolved through the
Crievance Procecdure beginning at Step 3.
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Section 8. Part-time Employees

Part-time employees are those employed on a re gular basis for
less thzn forty (40) hours per week, Such employees shall be entitled
to receive 21l benefits provided to a1l full-time employees covered by
this Agreement, kbut on a pro-rated basis, with the exception of hospitaliza-
tion and medical insurance benefits and :te‘r-minal leave benefit, or as other-

wise stipulated elsewhere in this Agreement.

Section 10, Part-time Benefits

Any employee regularly scheduled to wbrk less than twenty (20)
bours per week shall mt be erntitled ¢o hospitalization and z:;edical _
imszrarce oé terminz] lezave benefit.

Any employee regularly scheduled to work twernty (20) or more

bours per week shall receive the same hospitalization and medical

insurance benefits as aré granted full-time employees.

Section 11, Tempurary Employees “

2) Temporary emgloyees, as defined ir this Agreement, are those
hired for 2 period of six (6) months or less.

b) Any em;iloyee who is hired on a temporary basis and whe is
sébseqnently transferred to permanent status shall be credited with
seziorily for the purpose of én'benefits of this Agreement from his
originzl date of hire as a tempcerary employee.
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Section 12, Disabled Emplovees

The Hospital shall make every effort to place employees, who,
through physical or other handicap, become disabled on their jebs, to

vacant positions which they zre able to perform.

Section 13. Membership Packets

The Hospital shall provide copies of this Agreement in handbook . T
form to 211 employees in the bargzining unit, and to 211 new employees
hired into tb.at Urit. The Hospital further agrees to distribute to new
employees im:fnded in this Unit membership packets which the Union
may supply, ccntaz_mg information as to existence and certification of
the Uzion a.nd its role, provided suc material is mutually agreed upon

by the Eospital and the Union.

Section 14. Union Privileges

The following pﬁﬁleges shall bé granted the Union, pmvidéd they
are not abused: L

2) Telephcne meslsages for Union Officers or Stewards shall be
delivered by the Personnel Off1ce as soon as possible.

b) Tke Hosprtal mail dehve-v service will be availzble for mail

addressed to the Ur::onOfficials.

c) The Union shall be d’cwec to conduct normazl business meetin
on Eospital property, provided that space is aveilable, and requests are
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made and épprcved in advance of the proposed date of use, and that
lizbflity for damages, care and maintenance and any costs attendant

thereto shzll be borne by the Union.

Section 15. Housing and Mezals

a) The Hospital shall continue its policy of no discrimination based
on race, color or creed in the assignment of employees to living quarters
or eating facilities. In addition, Bospital rules shzall be enforced with
cdve respect .for the employee’s rights to dignified treatment and privacy.

b) Eméloyees residing in livirng quariers will be notified they are
ﬁable for damages beyond ncrmal wear and tear. Prior to separation of
az';;’. émpicyees from ﬁospital se:véce and payment of {inal compensation,
the institution shall inspect the prer;ises occupied by the employee to .
determine whether azy claims will be made for damages to the property
or furnishings. - £ . I )

c) No employee may reside at the Hospital, or use ité eating
facilitiejs while suspended or discharged.

d) Charges for housing and fooé shall be subject to change at the
Hospital's discz.‘et'ion, to reflect changes in operating costs ox: Hospital
bolicy as to the degree of subsidy which the Hospital provides.

e) Living accozﬁ:ﬁcdaﬁons will not be granted employees with
less than six (6) weeks of service.

f) Accommodations will be granted on a first-come, first-served
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g) The Hospital reserves the right to deny housing facility to
any employee whose conduct indicates that he would be undesirable as
& tené.nt, and in such instance, to withdraw housing privileges at its
discretion, subject only to grievance procedure. Any employee denied

accommodations shall be entitled to reccive written explanation.
h) The housing benefit sghall terminate December 31, 1979,

Section 16, Safety

No employee shall be requir ed to perform work under conditions
which are hgzardous to his physical safety. Subject to the grievance
procedure, 'ccmpliance with safety regulatiqns by law shall rest with
Eosp:.tal admm.stratmn. An employee's protest of werk he conszders

R

hazardous shall not warrant disciplinary action.

. Section 17. Dresé Code

The Hospital reserves the nght subject to the gnevance pro- °
cedure, to require dress and appearance standards suitable to the
employee's position and aspect of duties, and to make reasonable
chznges in those standards from time to time.

The Hospital agrees to contimue to provide uniforms to employees
in the Housekeeping Department, Dietary Department and Laundry
Department, Mainteﬁaﬁca Department and to additionally provide uniforms
to employees in the Garage and Print Shop. All such employees shall
pay the EHospital 2 uniform usage fee, not to cxceed $15,00. In addition,
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such employees will be charged for loss or damage to uniforms resulting
from the employee's negligence or willful damage. All such uniforms
remain the property of the Hospital and shall be returned to the

Hospitzl in good condition, except for normal wear and tear upon
termination,

Employees in departmez.:.ts not listed above shall be responsible
for providing tniforms af their own expense, which conform with the
HOS:Z!"‘; 's dress and appeara;nce standards.

@ ig agreed that female employees may wear pan?suit-type uni-
forms, prc'ﬁdeﬁ they conform to the geﬁeral dress code of the depart-
mexi., Techmiczl employees shzll wear either a2 white Iaboré.tcry smock

or 2 short white jacket.

Secticn 18. Supervisory Employees -

-

a) Sixpervisory?ém.ployees, a.é defined in the New Jersey Bmploye;-
Employee Relations Act, shall not ¢ngage in work belonging of assigned
to employees within the bargaining unit, except in cases where an
emergency exists and no qualified person is available.
A .
b) Tke Unicn recognize the Hospital's right to assign an empléyee

tasks outside of his job classification when necessary. The Eospital

agrees not to do this arbitrarily.



Section 19. Personal Damage

If an employee is attacked while carrying out the duties of his
job, which results in damage to his personal property, such as clothing
or glasses, the Hospzta.l shall reimburse him for necessary repau' or
replacement.

.This shall not apply to accidental damage unrelated to an attack,

or to damage inflicted by one employee upon ancther,

Section 20. Emoloyees Lounge

An arez on 11 2 may be used as an employee'’s lounge including

use by the technical e:nplcyees covered by th:.s Agreement.

- —

ARTICLE XXI - SAVINGS CLATUSE

If any ar'ziciehor secﬁoﬁ of this;Agreement or any addeﬁdnmk thereto
is determined to be megfél, ﬁnenforcea;ble or null and void by any
court of competent jurisdiction, such decision shall apply to the specific
articles, section or porticn thereof speciﬁed in the decision. Upon the
issuance of such a decision, the pariies agree to meet prcmptl{y for the
purpese of renegotiating the section or portion declared invalid. All

" other provisions of this Agreement shall continue in effect.

ARTICLE XXII - MANTENANCE OCF BENEFITS

Arny benefit presently in effect for employees covered by this
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Agreement which has been recognized by the Hospital shall be retained
and remain in force, except where such benefit has been abridged by

tkis Agreement, or where it has been otherwise mutually agreed upon

ir writing,

ARTICLE XXUI - STATUTORY PROVISION I S

It is understood by and between the parties that any provision of
this Agreement requiring legislative action to permit its implementation =
by amendment of law or by providing the additional funds therefor, shall
not become effective until the appropriate legislative body has given

approval,

ARTICLE XXIV - STRIKES & LOCKOUTS e

No lockout of Em{ployees shall be instituted by the Hospital during o
the term of this Agreen:;ent. |

No strike of any kind shall be caused or sanctioned by the Union. - -
At no time, however, shall employees be required to act as strike

brezkers or to go through picket lines.
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ARTICLE XXV RATES OF PAY

[ Section 1, Miaimum and Maximum Rates of Pay

The minimum and maximum rates of pay for the job titles in the blue

. collar unit and the technical unit for 19739, 1980 and 198l are set forth

in Appendix"A" and Appendix "B" annexed hereto. No employee shall receive
a2 rate of pay which is less than the minimum rate or greater than the
zmaximun rate,

Section 2. 3Blue Collar Unit , o -

Emplovees holding job titles in the blue collar unit who were L

erxployved pricr to January 1, 1979 shall have their hourly rate of pay
increased by § .30 effective January 1, 1979. Employees hired between
January 1, 1979 and March 15, 1979 shall have their hourly rates of pay
nc:éased by § .30 effective on the dates of hire. |
Effective en both January 1, 1880 and January 1, 1981 the hourly
tes of pay for the gmployees holding job titles in the blue collax
unit shall be increased by $ .30 except,-cr those employess whose

-

rate of pay would exgeed the maximum rates of pay for their job titles

-

as a resul: of an increase of § .30.
In the event that 2 $§ .30 increase in the rate of pay would result

n an emplovee's rate of pay exceeding the maximum rate for the job title

‘—J-

eld then, the employee's rate of pay shall be increased to the maximum

ty

rzte. The emplovee shall be paid in the form of a lump sum pyament which

is cf the rate of pay +he difference between the number o cents

<
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'who terminate prior to the date the lump sum payment is made will be paid

(9]

| The lump sum payment for each hour worked, shall be paid semi annually.

iThe payment shall be made in the months of June and December. Employees

Zor each hour worked,

In 1980 and 1981 an employee, holding a title in the blue collar unit,
who is 2zt the meximum rate of pay shall be paid in addition thereto,
in the form of a lump sum payment, $ .32 per hour for each hour yofked.

The lump sum payment shall be paid

Section 3. Technical Unit - Employees holding tit}es in.theitechnica;-unit
who were e&plcyed prior to January 1, 1979 shall have their hourly rate of
pay increased by $ .40 effective January 1, 1979, Employees hired between
January 1, 1979 and March 15, 1979 shall have their hourly rates of pay
ircrezseé $ 40 effective on the dates of hire.

Effective on both January l,'1980 and January 1, 1981 the hourly

tes of pay for the enmployees hol&iﬁg titles in the technical unit shall

be increamed by § .40 except, for those emplovees whose rate of pay would

hd -

exceed the maximum rates of pay for their job titles as a rasult of an
increzse of $§ .40. M |

Tn “he event that a2 $§ .40 increase in the rate of pay would result in
the employee's rate of pay exceeding the maximum rate of pay for the job

«itle held then, the employee rate of pay shall be increased to the

meximum rate, The emplovee shall be paid in the form of a lump sum
zayment which is not part of the rate of pay the difference between the

-

number of ments reguired to increase the rate of pay to the maximum rate

[e

. The lump sum pavment for each hour worked shall se pai

-
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(W

In 1980 and 1981 an employee, holding a title in the technical unit,

who is a2t the maximum rate of pay shall be paid in addition thereto n

'.4.

L4

the form oI a2 lump sum payment $ .42 per hour for each hour worked. The

£

lump sum payment shall be paid

'J.

Section 4,

The general increase in the hourly rates of pay for employees holding

©b titles in the blue collar unit or the technical vnit shall not. be

th

u=ther increased as a result of increases in the minimum rates of pay.

n

ection 5. Cost of living

Zmployees shall receive a cost of living payment, in the form of 2 lump
sum payment, which shéll be in addition to, but not part of the employee's
nourly rateof paf, Payment shall be computed and paid as set forth below.

The standard for measuring éhe‘cost of living payment shall be the
Ccnsumer Priée Index for the New York'— North Eastern New Jersey Region

(1367 = 100) as computed by the U. S. Department of Labor, Bureau of

-~
-

Labor Statistics, Por each f£full percent by which the Index increases during

the period November 1, 1978 to October .31, 1979, the employees shall receive

.

two cents for every hour for which they were otherwise paid during.the
period November 1, 1978 to October 31; 1879.

Pazyment will be made no later than tﬁe second pay periecd in the mont
cf December, . |

Payment will not be limited by the fact that employees are at the

. maxizmum rates of pay for a job title.
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Zmployees hired after November 1, 19738 shall accrue the right to
the lump sum payment beginning with the first day of the first payroll
period after the employee was hired.

Employees not employed én October 31, 1979 shall receive the lump
Sun payment for the hours which they were paid during the period
November 1, 1978 to October 31, 1979.

Cost of living payments shall be maée in December 1980 and
December 1981 in the same manner as the payments for the period’
November 1, 1978 to October 31, 1979.

ARTICLE XXVI - WAIVER CLAUSE IR

This Agreement constitutes the entire agreement between the Eospital
and the Union. During its liée,_each party‘unqualifiedly waives the right
and agrees that the tther shall not be obligated to renegotiate collective
with respect +to any subjéct or matters referred to or covered in said’

~

Agreement,

Ly




ARTICLE XXVII - MANAGEMENT RIGETS

*  Sukject to the terms of this Agreement, nothing herein shzll

~ zbrogete the management rights of the Superintendent of this Hospital,

its Bcard of‘ Managers, or the Board of _Chésen Freeholders of the County
| of Bergen, or prevent them 1“rom carrying out the ordinary and customary
functions of m#nagement or otherwise limit the rights, powers, duties,

- authority and responsibilities conferred upon them by law, or by axy
agency with regulatory powers or with authérity to license or accredit
hezlth care agencies or their personnel.

.Fu.:-'ther. no managerﬁent prerogative reserved sclely to the
discretion of the Hospital by the terms of this Agreemment shall be made
the subjectcfa grievaﬁce.

The Union agrees that among the activities, BUT NOT LIMITED |
Tb TEEM, over wﬁich Eo#pital 'management retains sole authority are
the following: | - "

1. The types of health care sérv-ice to be provided by the Hospital,
ard the planning, direction and ccnt‘_;oliof all operations. '

2. The size a.nd location of ‘the Eospital, the numbers of specific
nﬁts and changes therein,

3. The means of providing hezlth care services consistent with
ihe requirements of law, quality standards of care, the practice of
the medical staff, and the ‘welfare of patients.

4. Implementation of gny program or technological change, and
imtroducticn of new or improved methods, programs or facilities, whether
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or oot the same cause an enlargement or a reduction in the working
force or department, function or division.

S. The safety of pétients and employees, and the protection of.

b SN

property,
6. The size of the work force and the assignment of or transfer
of employees to other departments of shifts as operations may require.. .. -

7. Determination of charges for services and other relation-

ships beﬁveen patients and the administration or Board of Managers of Soamto

the Hospital,

8. Suspension or eliminaﬁgn, and addition, reorganizatién, or
expansion of services, with any cbnsequent reduction or other change
in the work force. ' | -

8. Selection cf qualified eﬁpbyees for hire, scheduling, promo-
- Hion, demotion, laying off,.transfer, d:.sczphne and discharge for cause. -

10, Mzmtenance of faczhtles or services, including performance
standards, required by licensure, accreditaﬁon or the Hospital's
standards of patient czre. |

11. The appcintment and écnduct of such technical, operational
or professional advisory personnel and commitiees as are required for
the information of the Board of Managers and its administration, or to
meet the requirements of licensure, accreditation or other obligations.

12. The designzation of superviscory employees as agents of
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Eospital management and the delegation of authority to them,
13. The right to promulgate and enforce reasonable rules and
reg'alations.
- It is agreed that when the Hospital, in the exercise of any’
manﬁgement right, makes new rules or modifies existing rules governing"
working condiﬁons, such ac‘ﬁon is negotiable and subject to the

Grievance Procedure.

ARTICLE XXVII - TOTAL AGREEMENT e 2T

The foregoing constitutes the entire Agreement between the
parties and shall supercede any and 21l Rules and Regulations in conflict
therewith which were previously in effect. AIl other Rules and Regula- -
ticns aﬁectmg conditions of work which were in effect at the time of
sigziﬁg of tms Agreement sl}all remaii in effect and are rﬁade part of
tkis Agreement. ; |

. Nothing herein shall be const;.;ued to supercede any decision
issued by a Governmmental Agency of competent jurisdiction relevant to

the issues covered in this Agreement.

ARTICLE XXIX - TERM & RENEWAL

Except as otherwise agreed herein, this Agreement shzll be in
full force and effective retroactive to January 1, 1279 and shzll recain
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i in effect from January 1, 1979 to December 31, 1981, This Agreement
i shall continue in full force and effect from year to year thereafter,

unless cne party or the other gives notice in writing prior to the

expiration date of this Agreement of a deéire to change or modify"
this Agréeﬁent. During any'period of extended negotiations, this
Ag:eemen£~shall remain in full force and effect until a subseguent
Agreement is reached.

IN WITNESS WHEREOF, the partigs hereto have set their hands and seals

oz caused this Agreement to be signed by their duly authorized officers
1

cX representatives on the day and year first set forth above.

ATTEST: ' BERGEN COUNTY

BOARD OF CHOSEN FREEHQLDERS
_\J4§7"' . 242>7 ,

LORZTTA WEINRERG

o’

, =
| EREMIAE F, OTCONNOR,
74 Preeholder Director

IATTEST: ‘ ‘ NEW JERSEY COUNCIL 52, and

* AFFILIATED 549, AMERICAN FEDERATION
- OF STATE, CCUNTY AND MUNICIPAL
EMPLOYEES

! ] : MICEAEL LANNI,
i B Executive Director, Council 52 \

ATTEST: " LOCAL 549 /
e as kS , » ;—b = &‘ & b / (A/ (@ é/// o~
. MARILYY &2 zoNER 72&%@ :éccm"-*y/ /
Ti 3 Jreslden
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APPENDIX A

1979 SALARY RANGE 1980 SALARY RANGE 1981 SALARY RANGE
>u=»mnm:n Laundry Bupervisor § 7900 -~ § 13,241 $ 0604 - § 13,241 $ 8604 - $ 13,241
Senfor Laundry Worker § 7630 ~ § 12,091 ) § 8254 - $§ 12,0891 T § 8254 - $ 12,091
rmczam< Worker : § 7280 - § 12,541 $ 7904 ~ § 12,541 $ 7904 -~ § 12,541
Sunior Linen Room Attandant $ 7630 - § 12,891 $ 08254 - § 12,091 $ 8254 - § 12,001
Seamstross $ 7200 - § 12,541 $ 7904 ~ § 12,541 $ 7904 - § 12,541
Aspistant Building Service Supervisor $ 7980 - $ 13,241 $ aooa.:_m 13,241 $ 8604 - § 13,241
Sanior pullding monﬁna 2028... . $ qmuo - § 12,091 $ 8254 - § 12,091 $ 8254 -~ 5 12,891
Senlor Building Maintenance Worker $ 7630 - § 12,0891 §$ 8254 - § 12,891 $ 8254 - $ 12,001
Building Service Worker & 7200 - § 12,541 $ 7904 - § 12,541 - § 7904 - § 12,541
pullding HMaintenancae z.onxon § 7280 - § 12,341 $ 7904 - § 12,541 $§ 7904 ~ $ 12,541
Hoad Cook $ 9100 - § 15,165 $ 9724 - $ 15,165  § 9724 - § 15,165
Cook $ 7980 - $ 13,241 § 8604 - § 13,241 $ 8604 - § 13,241
llead Meat-Cuttor $ 9100 - § 15,165 $9724 - § 15,165  § 9724 - § 15,165
Jeat-Cutter $ 7980 - § 13,241 § 0604 - § 13,241 $ 8604 ~ § 13,241
Aoslstant Baker $ 7630 - § 12,891 $ 68254 - § 12,891 $ 8254 - § 12,891
Senior Food n.”mnieo Vorkex § 7630 - § 12,891 $ 68254 ~ $-12,891 $ 8254 - $ 12,091
Food Service Worker . $ 7200 - § 12,541 8 7904 ~ § 12,541 $ 7904 - § ~N.w§_
Amgzmoaa Clerk . $ 7200 - § 12,541 $ 7904 - § ﬁw.my~ $ 7904 - § 12,541

]
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APPLENDIX B

4 1979 SALARY RAMGE 1980 SBALARY RANGE 1981 SALARY RANGF
Sonlor Inhalation Therapist § 9048 - § 15,362 $ 9080 ~ § 15,362 $ 9080 - § 15,362
H:rsuwnhdz Theraplst . $ 7696 -~ § 13,544 § 0528 - § 13,544 - -8 8520 - § 13,544
Senior X-ray Technician § 9504 - § 16,615 § 10,192 - § 16,615 $ 10,192 - § 16,615
X-Ray "achniclan $ 9154 - § 16,265 $ 9986 ~ § 16,265 $ 9966 - $ 16,265
Chief Immunohematologist | mw&.quht $ 10,226 . $§ 11,563 ~ $ 18,266 $ 11,563 ~ $ 10,226
Senior Medical Technologist § 9936 ~ § m@.o.mm $ 10,768 - $ 16,965 $ 10,768 ~ § 16,965
Madical eon::o~mmpmn $ 9354 - $ 16,265 $ 10,186 - $ 16,265 $ 10,186 - $ 16,265
Sonlor Microbiologist § 9936 - § 16,965 $ 10,763 - $ 16,965 § 10,760 - § 16,965
:»onor»owcabuﬁ $ 9354.~ § 16,265 . $ 10,186 - $ 16,265 $ 10,186 ~ § 16,265
Senlor Chemint $ wwua - § wm.umw $ 10,768 -~ $ 16,965 $ 10,768 - $ 16,965
Diochemiat $ 9354 - § 16,265 $ 10,166 - 8§ 16,265 w.wc.wam - $ 16,265
tiuclear Medical Technologist § 9354 - $ 16,265 $ 10,186 - $ 16,265 $ 10,186 ~ $ 16,265
Senlor Toxlcologlst $ 9936 - $ 16,965 $ 10,760 ~ $ 16,965 . $ 10,768 - $ 16,965
Senlor Laboratory Techniclian § 8268 - $ 14,248 $ 9100 -~ $ 14,248 $ 9100 - $ 14,240
Laboratory Technician § 7696 = § 13,896 § 8520 - § 13,896 $ 0520 - $ 13,096
Cardlac Functlion Technician $ 9154 - § 16,265 $ awmm ~ § 16,265 $ 9946 l.a 16,265
Senlor EEG Techniclan $ 6736 ~ § 12,770 ¢ 9568 - §$ 12,7718 $ 9560 | - $ 12,778
EKG Technician $ 8164 - $ 11,121 § 0996 - $ 11,121 $ 8996 - §$ 11,121

. Chlef Diochemist (Research $ 15,015 - $'26,074 $ 15,015 - § 26,074 $ um.owm - § 26,074
. & Developmani) . _ ,
g Medlcal Photographoer $ 9154 -~ $ 17,202 $ 9986 - $ 17,202 $ 92916 - 5 17,202



¢, 19"
A . ’ ,
1 - U -
1979 SALARY RANGEH 1900 SALARY RANGE 1901 SALARY RANGE
enior Offsat Machine Operator $ B520 - $ 13,304 $ 9152 -~ $§ 13,304 $ 9152 - § 13,304
£E£sut Machine Operator $ 7956 ~ § 11,496 $ 8500 - § 11,496 $ 0500 - § 11,496
. cna:c.ncmncahaz ' $ 7200 ~ § 12,541 $ 7904 - § 12,541 $ 7904 -~ $ 12,541
aboratory Asslstant $ 7200 - § 12,541 § 7904 - § 12,541 $ 7904 - § 12,541




