Article

Preamble
I

Il

1

v

\Y,

VI

Vi

VI

Xl
Xl
X1l
XV
XV
XVI
XVII
XVIII
XIX

XX

XXI

XXII

XXI
XXIV

TABLE OF CONTENTS

Page
.................................................................................... 1
Recognition and Definition of Terms..............cccoe.. 1
NON-DiSCriminNation ............ooooiiiiiiieiiiieeee e, 3
NO Strike or LOCKOUL.........cveeiiiiieeiiiiie e 4
Continuing Consultation .............cccccvveveeee i 4
Academic FreedOom .........ccovvveiieiiiiee e 5
DUES DedUCHION........ceeiiiiiieiiiiiee et 5
Grievance ProCcedure .........cccoooiueeiieiaeniiiiiiiieea e 10
Union-Employer Information Exchange .................... 18
Union-Board Relations ..., 20
UNIoN RIS ...oooiiiie e 21
Employee Rights ........ccoveeeiiiiiiiiie e 24
Faculty Responsibilities..........ccccccveeviicciiieeee e 28
Appointment and Retention of Employees................ 34
Promotional Procedure .........coccoevvieeiniiine e, 38
Resignation, Reassignments, Retirement................. 40
Professional Staff ..o 42
LIiDrarians.........oooo i 48
Department Chairpersons.........ccccceevieceeieeeeeeeennnnnee 52

Health Benefits Program, Prescription Drug Program,
Dental Care Program, Eye Care Program and
Maintenance of Benefits.........ccocceiviieeiiiiiee i, 53
Compensation for Outside-funded Activities............. 57
Salary and Fringe Benefit Agreement for

July 1, 2003 to June 30, 2007 ......cceeeeeeiiiiiiiieiiaaaeane 59
Anniversary Dates, Pay Adjustments

and Payroll ... 63
Reimbursement for Travel..........cccvveeveeieeiivviieene, 70
Vacation - Sick LEAaVE .........cevvveeveiiieiiiiiicee e 72



XXV
XXVI
XXVII
XXVIII
XXIX
XXX
XXXI
XXXII

XXXIII
XXXIV
XXXV
XXXVI
XXXVII
XXXVIII
XXXIX
XL

XLI

XLII
XL
Appendix |

Appendix Il

Appendix Il

[ (0] 1 oY PSSR 75

Leaves Of ADSENCE........ccceveiiiiii e 76
Sabbatical Leaves........cccoouveieiiiiiiiiiiiiee e 83
Tuition Reimbursement ..........ccccooiiiiiiiiiieeeniiiieeeenn 85
Personnel Files. ... 87
Safe ConditioNS........ccuveeiiiiiei e 89
Liability Claims Indemnification .............cccccccoeeennnee 89

Deferred Compensation and Supplemental

Compensation Upon Retirement..........cccccococcvvvveennn. 92
Copyright OWNEership......cccccveeviicciiiiiiee e 93
ONINE COUISES...ccciiiiiiiieiiiiiee ettt 96
Local Resolution Of ISSUES .......cccoeeiiiiiiiiiiiiieieeiis 97
Information to Next of Kin.........ccccccoiiiiins 97
Availability of Agreement...........ccccccoviiiiiiiiiiienniins 97
Maintenance and Implementation of Agreement...... 97
SavIiNgS ClauSe .......cccviiiiiieee e 98
Management RightS .........c..cccciiiiii i, 98
Retrenchment, Retraining, and Reinstatement

for Full-Time EmPpIOYEES .......cccvvvevveeeeei it 99
Negotiation Procedures..........cccveeeeeeeniiiiiiieneeeeenns 102
Duration and Termination............ccccceeviiiiiieeneeeeennns 103

Multi-year Appointments for Full-time

Professional Staff...........cccciiiii 105
Career Development Program for All Full-Time
EMPIOYEES.....ovviiiiee it 110
A. Harry Moore School........cccccoovviiiiieeeiiiiiieee, 121

Appendix IV  State Colleges/Universities Tuition Waiver Program123

Letter of Agreement | Committees on Work Surroundings,
Equipment and Support Personnel...... 124
Letter of Agreement Il Institutional Goals .........ccccceevviiiiiineennn. 125

Letter of Agreement Ill Reappointment of Assistant

Directors of The Library .............c......... 125

Letter of Agreement IV~ Health Insurance In Retirement........... 126



Letter of Agreement V Labor-Management Health Care Advisory
Committee and Cost Containment
COMMILEE......eeeeee i 127

Letter of Agreement VI Appeal of Reclassification Disputes .... 129

Letter of Agreement VIl Librarian Title Upgrades ...................... 130
Letter of Agreement VIII  Program Assistant ...........cccccooecviieeeen. 130
Letter of Agreement IX  Retained TitleS.........ccccoeeeeiiiiiiiiiiiennn. 131
Letter of Agreement X Performance Based Promations.......... 131
Letter of Agreement XI  Sick Leave INjury .......ccccceeeeeeevicvnveennnn. 131
Letter of Agreement Xl Information on Specialist Titles............ 132
Letter of Agreement XllI  Employee Identifier............ccccccvvnnennn. 132
Letter of Agreement XIV ..o 132
Letter of Agreement XV e 133
Letter of Agreement XVI Sick Leave and Vacation Leave........... 133
Appendix V  Salary Schedules ... 134
12 Month Employee Bi Weekly Salary Schedule........................... 140

10 Month Employee Bi Weekly Salary Schedule........................... 143



AGREEMENT

This Agreement is made as of the 15th day of October, 2003,
by and between the State of New Jersey (herein called the STATE)
and the Council of New Jersey State College Locals, AFT, AFL-
CIO (herein called the UNION).

Whereas the parties hereto have entered into collective
negotiations and desire to reduce the results thereof to writing
NOW THEREFORE, it is mutually agreed as follows:

PREAMBLE

The STATE, the State Colleges and Universities, and the
UNION enter into this Agreement with the expectation that its
implementation will enhance the ability of the State Colleges and
Universities of New Jersey to serve their constituents.

The parties recognize that it is the responsibility of these
ingtitutionsto providetheir studentsaquality educational program,
to broaden the horizons of knowledge through research and to make
available their resources to the needs of the larger community.

In order to fulfill these obligations, the parties endorse the
concepts and subscribe to the traditiona principles of academic
freedom, professional ethics and responsibilities.

ARTICLE I
RECOGNITION AND DEFINITION OF TERMS
A. The STATE, by the Office of Employee Relations, and the
State Colleges/Universities hereby recognize the UNION as the
exclusive representative for the purpose of collective negotiations
for al terms and conditions of employment in aunit embracing all
nine State Colleges/Universities, the composition of which is
described as follows:
Included:
1. Teaching and/or research faculty
2. Department chairpersons
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3. Administrative staff (non-managerial)

4. Librarians

5. Student personnel staff

6. Demonstration teachers

7. Demonstration Specialist—A. Harry Moore School

8. Professiona academic support personnel (holding
faculty rank)

9. Part-time personnel employed in categories 1-8 above
who (a) are employed in regular, recurrent positions,
(b) work at least haf of a full load, and (c) are
employed on either aone-year contract or on at least a
second half-year contract occurring during any two
consecutive academic years.

10. Members of the State Colleges/Universities Unit who
teach summer session. (Inclusion of such employees
in the negotiations unit shall not in any way alter the
current rights, benefits or duties of such employees
except as specifically indicated in this Agreement.)

Excluded:
1. College/University President and Vice President
2. Deans, Associate and Assistant Deans and other
managerial executives
3. Secretaria staff
4. Maintenance staff
5. Bookstore, food service, etc. staff
6. Adjunct Faculty and academic specialists
7. Graduate assistants
8. All others

B. Definition of Terms
Unless otherwise indicated the following when used herein

shall mean:

1. “Employee” refersto employeesin the certified negotiating
unit described in Section A above.
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2. "“Faculty” or “faculty members’ refersto all teaching and/or
research faculty as described in Section A. | (inclusions)
above.

3. “College/University” refersto:

The College of New Jersey
Kean University
Montclair State University
New Jersey City University
Ramapo College of New Jersey
Richard Stockton College of New Jersey
Rowan University
Thomas Edison State College
William Paterson University
4. “Local UNION” refers to the constituent local of the
UNION at a College/University.

5. “Multi-year contract” refers to such contracts authorized

under N.J.S.A. 18A:60-14.

ARTICLE 11
NON-DISCRIMINATION

The STATE and the UNION agree that the provisions of this
Agreement shall apply equally to all employees. The STATE and
the UNION agree that there shall be no intimidation, interference,
or discrimination because of age, sex, sexual orientation, marital
status, race, color, creed, national origin, physical handicap, or
political activity, private conduct or union activity which is
permissible under law and which does not interfere with an
employee's employment obligation.



ARTICLE 111
NO STRIKE OR LOCKOUT
The UNION agrees that it will refrain from any strike, work
stoppage, slowdown, or other job action and will not support or
condone any such job action. The STATE agreesthat it will refrain
from locking out its employees or from any threat thereof.

ARTICLE IV

CONTINUING CONSULTATION
A. The UNION and the STATE shall upon the request of either
party establish meetings during the third week of April, October,
and January for the purpose of reviewing the administration of this
Agreement and to discuss problems which may arise. These
meetings are not intended to bypass the grievance procedure or to
be considered contract negotiating meetings but are intended as a
means of fostering good employer-employee relations.
B. TheLoca UNION on each campus and the President as chief
executive officer of the College/University and asrepresentative of
the Board of Trustees, or his or her designee(s), shall upon the
request of either party establish meetings during the first week of
April, October, and January, for the purpose of reviewing the
administration of this Agreement and to discuss problems which
may arise. These meetingsare not intended to bypassthegrievance
procedure or to be considered contract negotiating meetingsbut are
intended as a means of fostering good employer-employee
relations.
C. Therequests of either party for such meetings shall include an
agenda of topics to be discussed and shall be submitted seven (7)
days prior to the meeting date. Sufficient meeting time(s) shall be
established to compl ete the agenda.



D. Additional meetings, as described above, shal be held at the
request of either party at a mutually agreeable time.

ARTICLEV
ACADEMIC FREEDOM

A. Academic freedom derives from the nature of the quest for
knowledge. It is essential to the full search for truth and its free
exposition, applies to both teaching and research, and shall not be
abridged or abused. Academic freedom does not relieve the
employee of those duties and obligations which are inherent in the
employer-employee relationship.

B. Freedominresearchisfundamental to the advancement of truth.
Academic freedom in its teaching aspect is fundamental for the
protection of the rights of the teacher in teaching and of the student
tofreedominlearning. It carrieswithit responsibilitiescorrelative
with rights. Both parties to this Agreement subscribe to the
following principles of academic freedom:

1. Employeesareentitledto full freedominresearchandinthe
publication of results.

2. An employee is entitled to freedom in the classroom in
discussing his or her subject.

3. Employees are citizens and members of a learned
profession. When the employee speaks or writesasacitizen, heor
sheisfreefrominstitutional censorship or discipline, but should not
represent himself or herself as a spokesperson for the institution.

ARTICLE VI

DUESDEDUCTION
A. The STATE agreesto deduct from the salaries of all employees
duesfor the appropriate Local UNION named below, asindividual
employees may voluntarily authorize as provided in Chapter 310,
New Jersey Public Laws of 1967, the STATE to make such
deductions and where such authorization is properly presented to
the STATE.



The College of New Jersey Local 2364

Kean University Local 2187
Montclair State University Local 1904
New Jersey City University Local 1839
Ramapo College of New Jersey Local 2274
Richard Stockton College of New Jersey Local 2275
Rowan University Local 2373
Thomas Edison State College Local 4277
William Paterson University Local 1796

The deduction will be made in equal amounts bi-weekly
pursuant to Chapter 310, New Jersey Public Lawsof 1967, N.J.S.A.
52:14-15.9¢, as amended, beginning the first payroll period after
receipt of the authorization card.

Said monies will be transmitted by the fifteenth of the month
following the month in which deductions were made to the
designated Local UNION treasurer.

Each of the above Local UNIONS shall certify to the STATE
in writing the current rate of its membership dues.

2. Dues deduction for any employee in the negotiating unit
shall be limited to the UNION. Employees shall be eligible to
withdraw dues deduction authorization for the UNION only as of
July 1 of each year provided the notice of withdrawal isfiledtimely
with the responsible payroll clerk.

3. Any changesin the UNION fee structure during the contract
year shall be certified to the STATE thirty (30) daysin advance of
the requested date of such change. The change will bereflectedin
payroll deductions at the earliest time after the receipt of the
request.

4. In the event that a College/University receives a dues
deduction card directly from an employee, rather than the Local
UNION, the College/University shall provide the Loca UNION
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with acopy of the card at thetime the next dues deductions are sent
to the Local UNION.
B. Representation Fee (Agency Shop)

1. Purpose of Fee

a. Subject to the conditions set forth in [(b) below, all
eligible nonmember employeesin this unit will be required to pay
to the majority representative arepresentation feein lieu of duesfor
services rendered by the majority representative until June 30,
2007. Nothing herein shall be deemed to require any employee to
become a member of the majority representative.

b. It isunderstood that the implementation of the agency
fee program is predicated on the demonstration by the UNION that
morethan 50% of the eligible employeesin the negotiating unit are
dues paying members of the UNION.

If at the signing of this Agreement the above percentage has
not been achieved, the agency fee plan will be continued through
pay period 26 of the calendar year, after which it shall be
discontinued unless the minimum has been achieved prior to that
occurrence. Thereafter, if the minimum percentageisexceeded on
any quarterly date, i.e., January |, April |, July | or October |, the
agency fee plan shall be reinstated, with proper notice to affected
employees.

In each year of the Agreement on July |, an assessment shall be
made to determine if the minimum percentage has been exceeded.
If it has, the agency fee shall continue until the following annual
assessment. If it has not, the agency fee will be discontinued and
eligibility for reinstatement shall be on aquarterly basisasprovided
above.

2. Amount of Fee

Prior to the beginning of each contract year, the UNION will
notify the STATE in writing of the amount of regular membership
dues, initiation fees and assessments charged by the UNION toits
own members for that contract year, and the amount of the
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representation fee for that contract year. Any changes in the
representation fee structure during the contract year shall be
certified to the STATE thirty (30) daysin advance of the requested
date of such change. The change will be reflected in payroll
deductions at the earliest time after the receipt of the request.

The representation fee in lieu of dues shall be in an amount
equivaent to the regular membership dues, initiation fees and
assessments charged by the majority representative to its own
members less the cost of benefits financed through the dues, fees
and assessments and available to or benefiting only its members,
but in no event shal such fee exceed 85% of the regular
membership dues, fees and assessments.

3. Deduction and Transmission of Fee

After verification by the STATE that an employee must pay the
representation fee, the STATE will deduct the fee for al eligible
employees in accordance with this Article.

The mechanics of the deduction of representation fees and
the transmission of such fees to the UNION will, as nearly as
possible, be the same as those used for the deduction and
transmission of regular membership dues to the UNION.

The STATE shall deduct the representation fee as soon as
possible after the tenth day following reentry into this unit for
employees who previously served in a position identified as
excluded or confidential, for individuals reemployed in this unit
from a reemployment list, for employees returning from leave
without pay, and for previous employee members who become
eligible for the representation fee because of nonmember status.
For purposes of Section B., individuals employed on a |0-month
basis or who are reappointed from year to year shall be considered
to be in continuous employment.

The STATE shall deduct the representation fee from anew
employee as soon as possible after thirty (30) days from the
beginning date of employment in a position in this unit.
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4. Demand and Return System

Therepresentation feein lieu of duesshall only beavailable
to the UNION if the procedures hereafter are maintained by the
UNION.

The burden of proof under this system is on the UNION.

The UNION shall return any part of the representation fee
paid by the employee which represents the employee's additional
pro rata share of expenditures by the UNION that iseither in aid of
activities or causes of apartisan political or ideological nature only
incidentally related to the terms and conditions of employment, or
applied toward the cost of any other benefits available only to
members of the majority representative.

The pro rata share subject to refund shall not reflect,
however, the costs of support of lobbying activities designed to
foster policy goals in collective negotiations and contract
administration or to secure for the employees represented
advantagesin wages, hours, and other conditions of employmentin
addition to those secured through collective negotiations with the
public employer.

The employee shall be entitled to areview of the amount of
the representation fee by requesting the UNION to substantiate the
amount charged for the representation fee. Thisreview shall bein
conformance with theinternal steps and procedures established by
the UNION.

The UNION shall submit a copy of the UNION review
system to the Office of Employee Relations. The deduction of the
representation fee shall be available only if the UNION establishes
and maintains this review system.

If dissatisfied with the UNION’s decision, the employee
may appeal to athree-member board established by the Governor.

5. STATE Held Harmless

The UNION hereby agreesthat it will indemnify and hold

the STATE harmless from any claims, actions or proceedings
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brought by any employeein the negotiations unit which arisesfrom
the STATE’ sagreement to make deductionsin accordancewith this
provison. The STATE shall not be liable to the UNION or
employee for any retroactive or past due representation fee for an
employee who was identified by the STATE as excluded or
confidential or in good faith was mistakenly or inadvertently
omitted from deduction of the representation fee.

6. Legal Requirements

Provisions in this clause are further conditioned upon all

other requirements set by statute.
C. Political Check-Off

Pursuant to legiglation, the STATE shall upon presentation of a
proper and duly signed authorization form, deduct from the salary
of each employee in the negotiations unit a sum specified by the
UNION and not to exceed the limits prescribed by law, for the
purpose of contributing to the UNION Committee on Political
Education (COPE). This provision applies to present and future
members and non-member employees in the negotiations unit.

Thefee deductionsreferred to above shall be forwarded to the
Local UNIONS promptly and in accordance with the provisions of
applicable law. In the event that a College/University receives a
COPE deduction card directly from an employee, rather than the
Local UNION, the College/University shall provide the Loca
UNION with a copy of the card at the time the next COPE
deductions are sent to the Local UNION.

ARTICLE VII
GRIEVANCE PROCEDURE

A. Purpose

The parties agree that it isin the best interests of the academic
community that all grievances should be resolved promptly, fairly
and equitably. To this end relevant and necessary information,
material and documents concerning any grievance shall be provided
by the UNION and the STATE upon written request to the other
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within areasonabletime, which, where practicable, will not exceed
fifteen (15) working days. This entitlement does not include the
use of written questions directed to individuals where the relevant
and necessary information sought can be asked of witnesses or the
management representative at a grievance hearing.

1. The following procedure, which may be initiated by an
employee and/or the UNION acting as his or her representative,
shall be the sole and exclusive means of seeking adjustment and
settling grievances (except as provided in Article XI1).

2. A copy of any grievance filed by an employee
independently of the UNION under the State Colleges/Universities
Agreement shall, upon receipt, be transmitted to the UNION by the
College/University.

3. The UNION shall have the right to be present at a Step 1
grievance hearing where an employeewishesto processagrievance
on his or her own behalf.

4. Whenever any representative of the UNION or any
employee is mutually scheduled by the parties during working
hoursto participate in grievance procedures, such employees shall
suffer no lossin pay or benefits.

B. Definition of a Grievance

A grievance is an allegation by an employee or the UNION
that there has been:

1. A breach, misinterpretation or improper application of terms
of this Agreement; or

2. An arbitrary or discriminatory application of, or failure to
act pursuant to, the applicable policies or rules of a Board of
Trustees, or applicableregulations or statuteswhich establish terms
and conditions of employment.

C. Preliminary Informal Procedure

An employee may orally present and discuss a grievance with
his or her immediate supervisor on an informal basis. At the
employee's option, he or she may request the presence of aUNION
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representative. If the employee exercisesthisoption, the supervisor
may determine that such grievance be moved to the first formal
step.

Should an informal discussion not produce a satisfactory
settlement, the grievant may move the grievanceto thefirst formal
step.

Informal discussions shall not serve to extend the time within
which agrievance must befiled, unless suchisagreed toinwriting
by the College/University officia responsiblefor the administration
of the first formal step of the grievance procedure.

D. Formal Steps

[. Step One

A grievant shall initiate his or her grievance in writing and
present it formally to the College/University President. Such
statement of grievance should include specific reference to the
following: a) article and section of this Agreement alleged to have
been breached, misinterpreted, or improperly applied; b) the
applicable policy or rule of aBoard of Trustees, or the applicable
statute which establishes terms and conditions of employment
alleged to have been arbitrarily or discriminatorily applied or not
followed; c) adescription of how the alleged violation occurred; d)
the date of the alleged violation; €) the proposed remedy. Where
the nature of the grievance suggests that it would be appropriate,
the grievant may be requested by the President or his or her
designeeto meet any involved officia of the College/University in
an effort to resolve the grievance informally. Such informal
discussions shall not become a part of the record of the grievance

unless the grievance is resolved on the basis of such
discussions. The President or designee thereof shall hear the
grievance and, where appropriate, witnesses may be heard and
pertinent records received. The hearing shall be held within twenty
(20) calendar days of receipt of the grievance, and the decision shall
be rendered in writing to the employee and the UNION
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representative within fifteen (15) calendar days of the conclusion of
the hearing of the grievance.

2. Step Two

If the aggrieved employeeis not satisfied with the disposition
of the grievance at Step One, or should no decision be forthcoming
in the prescribed time, the UNION as representative of the
employee may, within twenty (20) calendar days from the
determination at said step and upon written notification of intent to
arbitrateto the Director of the Office of Employee Relations, appeal
the grievanceto arbitration. The arbitrator shall conduct a hearing
and investigation to determine the facts and render a decision for
the resolution of the grievance. An arbitrator's decision shall be
binding asto grievancesraised under B. 1. above and advisory and
non-binding asto grievancesraised under B. 2. above. Inany case,
an arbitrator's decision relating to appointment, nonreappoi ntment
(except as provided in E. 4. below), merit awards, or promotion
shall be advisory and non-binding. In no event shall an arbitrator's
decision have the effect of adding to, subtracting from, modifying
or amending the provisions of this Agreement, the laws of the
STATE, or any policy of the STATE or any Board of Trustees. The
arbitrator shall not substitute his or her judgment for academic
judgments rendered by the persons charged with making such
judgments.

If one of the issues before the arbitrator is timeliness, the
arbitrator must first render adecision on thisissue. This decision
shall be rendered on the day of the hearing when possible. A
subsequent day of hearing will occur only if the arbitrator
determines the matter to have been timely filed.

Any costsresulting from this procedure shall be shared equally
by the parties.

The arbitrator making a binding determination of a grievance
has the authority to prescribe a compensatory award to implement
the decision.
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The parties shall mutually agree upon apanel of three or more
arbitrators. Each member of the panel shall serve by random
selection as the sole arbitrator for a given case or cases. When a
member of the panel isunableto serve, another member shall then
serve by random selection. Each member of the panel serves by
mutual agreement of the STATE and the UNION and may be
removed at any time by either party through written notice to the
other. In the event it is necessary for the parties to select a new
panel member, and the parties are unable to agree on such new
panel member, an ad hoc replacement arbitrator shall be selected on
a case-by-case basis under the selection procedure of PERC. Such
selection procedure shall aso be utilized in the event of afailure of
the parties to agree upon anew panel.

E. 1. Matters pertaining to appointment, promotion or non-
reappointment shall be grievable under this agreement only upon
the basis of claimed violations involving discriminatory treatment
inviolation of Articlell, or denial of academicfreedominviolation
of Article V, or violation of appointment, promotion or
reappointment procedures specified in Articles X1V and XIlI, or
applicable written College/University procedures (except as
providedin E. 4. below). Inall such casesthe burden of proof shall
be upon the grievant. In no case may an arbitrator recommend
appointment, promotion or reappointment of a grievant. Rather,
where appropriate, the remedy shall be to remand the matter to the
proper level of theinvolved College/University for reconsideration
of the matter and elimination of defectsin the procedural processor
elimination of impropriety in the decision making process.

2. Where a matter is remanded pursuant to Subparagraph 1
above, the arbitrator may, where appropriate, direct that the
President of the College/ University, in consultation with the
UNION, appoint an ad hoc review committee to substitute for any
individual or committee which had been involved in the previous
promotion or reappointment action. The purpose of such ad hoc
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committee will be for the purpose of reconsidering the involved
matter and elimination of defects in the procedura process or
elimination of impropriety in the decision making process and to
make recommendations on the merits of theinvolved promotion or
reappoi ntment matter to the President or intermediatelevelsprior to
the President.

3. Merit awards shall be grievable under this Agreement only
upon the basis of claimed violations involving discriminatory
treatment in violation of Article Il of the Agreement. In all such
cases, the burden of proof shall be upon the grievant. In no case
may an arbitrator recommend a merit award be given to an
individual. Rather, where appropriate, the remedy shall be to
remand the matter to the proper level of the involved
College/University for reconsideration of the matter and elimination
of impropriety in the decision making process. No personnel
actions involving punitive procedures shall be based on, or in any
way use, the results of the merit award program.

4. Full-time employees serving under multi-year contracts may
grieve notice of non-renewal on the basis of lack of good cause.
The arbitrator may direct the withdrawal of the notice of non-
renewal or other appropriate remedy.

F. TimeLimits

1. A grievancemust befiled at Step Onewithinforty-five (45)
calendar daysfrom the date on which the act which isthe subject of
the grievance occurred or forty-five (45) calendar days from the
date on which the individual employee should reasonably have
known of its occurrence.

2. A group grievance that affects more than one
College/University must be filed with theindividua designated by
the College/University Presidents to receive multi-college group
grievances. The grievance statement must include the names of al
the affected Colleges/Universitiesand anoticethat the grievanceis
a group grievance. A copy of the group grievance must be

15



simultaneously provided to the Director of the Office of Employee
Relations.

3. The College/lUniversity Presidents will designate an
individual to hear the group grievance on behalf of all the affected
Colleges/Universities.

4. The time limits applicable to Step One will aso apply to a
group grievance.

5. Claims of violation of procedure by any promotion or
retention committee must have been reported to the President of the
College/University by theindividua grievant within fourteen (14)
days from the date on which such claimed violation took place or
fourteen (14) days from the date on which the individual grievant
should have reasonably known of its occurrence. In the event of
failure to report the occurrence within such fourteen (14) day
period, the matter may not be raised in any later grievance
contesting thevalidity of such committee'srecommendation or any
action based thereon.

6. No adjustment of any grievance shall impose retroactivity
beyond the date on which the grievance was initiated or the forty-
five (45) day period provided in Section F. | above, except that
payroll errors and related matters shall be corrected to date of error.

7. Timelimitsprovided for in this Article may be extended by
mutual agreement of the parties at the level involved.

8. If the Step One decision by the College/University is not
appeal ed within the appropriate time limit, such grievance will be
considered closed and there shall be no further review or appeal.
G. Nothing in this Article shall be construed as compelling the
UNION to submit a grievance to arbitration.

H. Noreprisa of any kind shall be taken against any participant in
this grievance procedure by reason of proper participation in such
procedure.
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|. Grievancerecords shall not be part of the personnel file utilized
inthe promotion or retention process unless such grievancerecords
pertain to the matter under consideration.

J. To the extent that other articles in the Agreement are non-
applicableto part-time employees, referencesto these articlesinthe
grievance procedure are also non-applicable. The appointment or
non-reappointment of part-time employeeswith three yearsor less
serviceis not grievable.

K. Discipline

1. Thedischarge or suspension of employees during the term of
aone-year appointment or reappointment or a faculty member on
an initia two- or three-year appointment or any one year
reappoi ntment shall be grievabl e in accordance with the procedures
set forth in this Article to advisory arbitration. In the event the
involved employee files a grievance, the burden of proving good
cause for the discharge or suspension shall be upon the
College/University. This provision shall apply to employees on
multi-year contract who are suspended.

2. The College/University representative shall inform the
employee at the beginning of an investigatory interview of the
subject of the interview. If during the course of an investigatory
interview conducted by the employer or its agent an employee
reasonably believes that he/she may be disciplined as a result of
information obtained from theinterview, the employee may request
a UNION representative. If so requested, the UNION
representative shall be permitted to be present. The UNION
representative shall be permitted to attend asawitness. The UNION
representative may advise and counsel the employee by clarifying
confusing and misleading questions.

3. In the event a charge of misconduct is made by a
College/University against an employee, and if he/she so requests,
the employee shall be entitled to a representative of the UNION
during any investigatory interview(s) concerning such charge. The
Union representative shall be permitted to attend asawitness. The
Union representative may advise and counsel the employee by
clarifying confusing and misleading questions. There shall be no
presumption of guilt.
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4. Disputes concerning the application or interpretation of the
New Jersey tenure laws or dismissals of employees protected by
such laws shall not be grievable under this Agreement.

ARTICLE VIII
UNION-EMPLOYER INFORMATION EXCHANGE

A. The UNION agrees to furnish to the Office of Employee
Relations a complete list of al officers and representatives of the
UNION, including titles, addresses and designation of
responsibility, and to keep such list current. The same information
with respect to Local UNION officers must be provided by the
Local UNION to the College/University President. The UNION
will also provide copies of its constitution and by-laws or other
governing articles and will keep these current.
B. Each State College/University agrees to furnish to the UNION
the names and addresses of all members of its Board of Trustees
and to keep thislist current.
C. Each College/University agreesto furnishtothe UNION and the
Local UNION by October 15 and March 15 of each year aregister
of the employees covered by this Agreement. The register shall be
in digital form transmitted by e-mail. The information shall bein
the form of an Access file or an Excel file, with the following
fields:

1. Last Name

2. First Name

3. Street Address

4. City

5. State

6. Zip

7. Title

8. Salary Range

9. Salary Step

10. Annual Base Salary
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11. Department
12. FTE
13. Sabbatical Leave
14. Leave without Pay
15. Health Plan Option
16. Date of Hire
Each College/University agrees to furnish the following
information to the UNION by January 30 and July 30 of each
year.
1. New Hires
2. Separations
3. Promotions, Range Adjustments, Performance
Based Promotions
4. Reclassifications
5. Changein Unit Status
Each College/University further agrees to provide the
UNION with the job description of each member of the
professional staff covered by this Agreement within two (2) months
of the signing of this Agreement, and shall provide an updated job
description to the UNION within forty-five (45) days after any
substantive change. Job descriptions provided to the Union pursuant
to this section shal include both loca title, if one exists, and
generic title.
D. The STATE and the College/University administrations agreeto
furnish to the UNION in response to written requests and within a
reasonabl e time, which where practicable will not exceed fifteen
(15) work days, information which is relevant and necessary to the
negotiating of subsequent agreements; and to furnish al publicly
available information including published agendas and minutes of
Boards of Trustees proceedings, and such other relevant publicly
available information that shall assist the UNION in developing
intelligent, accurate, informed, and constructive programs. If such
requests affect more than one College/University, they should be
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sent directly to the Office of Employee Relations.

E. Each College/University shall maintain in a central location a
copy of al generally applicable rules, regulations and policies of
the College/University, which regulate the conduct or work
obligation of employees. Each College/University shall make
generaly known such central location and the hours during which
employees may review the documents. Six (6) copies shall be
provided to a designated representative of the Local UNION.

ARTICLE IX
UNION-BOARD RELATIONS

A.l. The UNION shall be supplied a copy of the tentative agenda
of al College/University Boards of Trustees meetings, one week
prior to the date for such meetings. Upon request of the UNION, a
responsi ble administrative officer of the College/University shall be
availableto discuss agendaitems at amutually agreeabletime prior
to such meetings. Where the UNION makes specific request for
written materials referred to in atentative agendaitem and where
such material isnot confidential or privileged and can be supplied
in advance of the schedul ed meeting within the policies of aBoard
of Trustees, such material will be provided.

2. A copy of the adopted minutes of public meetings of the
Boards of Trustees and resolutions adopted at such meetings,
including any documents incorporated by reference in such
resolutions, shall be forwarded to the UNION within a week of
adoption.

B. The Loca UNION shall have the right to designate a Local
UNION observer, plus one additional person, to observe public
budget hearings conducted by the Board of Trustees or any
committee of the Board of Trustees of that College/ University.

C. The UNION shall have theright to speak at all public sessions
of each local Board of Trustees. A request for an alocation of time
on the agenda will be processed in advance and consistent with
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procedures of the Boards. The UNION will be permitted to speak
on any issue raised by aBoard but not on the agenda. Allocation of
timeto speak shall be prior to final action by vote of aBoard on the
substantive issue under consideration. The UNION may raise an
issue of an emergent nature provided it occurred subsequent to the
time allowed for submission for placement on the agenda. In such
an event, the UNION shall be permitted to identify theissue, which
a Board shall receive as introduced and either accept as current
business or consider for future action.

D. The UNION shall have the right to appoint one employee
observer to each collegewide committee of each State
College/lUniversity, said observer being selected by a procedure
established and administered by the UNION.

E. Except for representatives designated by the UNION,
employees serving on committees at the Colleges/Universities
dealing with terms and conditions of employment shall not be
considered to be representatives of the UNION, nor shall their
views be construed to represent the views of the negotiating unit.
Thisprovision shall not be construed to limit the other functions of
persons serving on such committees as aresult of the operation of
the governance process at any College/University.

ARTICLE X
UNION RIGHTS

A. The administration shall permit representatives of the UNION
to transact official business on College/University campuses
provided that this shall not interfere with or interrupt normal
College/University operations.
B. Bulletin Boards

The UNION shall have the right to post UNION notices on
College/University bulletin boards used for genera purposesand/or
those normally used to post noticesto employees. The posting area
on each bulletin board shall include up to fifty percent (50%) of the
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bulletin board but shall not exceed ten (10) square feet.
C. Digtribution of Materials

The UNION shall have the right to use inter-office mail
facilities to deliver mail within a College/University.
D. Space and Facilities

It is understood and agreed that, upon request, the
administration will make available to the UNION an appropriate
room for UNION meetings so long as such does not in any way
interfere with the normal operation of the College/University. The
administration shall also permit the UNION to use designated
College/ University equipment which may include typewriters,
duplicating equipment, calculating machines and audio visual
equipment at reasonable times when such equipment is not
otherwise in use.

The UNION shall pay the actual cost to the College/University
of al custodial maintenance and repairs and the materials and
supplies incident to such uses, including postage and telephone
charges.

E. The Local UNION President or other officer designated by the
UNION shall be provided with a suitable private office on each
campus. In addition to the equipment normally provided to
employees, this office will have two additional chairs and an
additional filing cabinet. Each of these offices will aso have a
typewriter and a telephone.

F. Whenever any representative of the UNION or any employeeis
mutually scheduled by the parties during working hours to
participate in negotiations, grievance proceedings, conferences, or
meetings, such employees shall suffer no lossin pay or benefitsand
shall not be required to make up time missed on an hour-for-hour
basis (the latter provision shall not apply where permission to re-
scheduleaclassisgiven.)

G. I. The following UNION representatives shall be granted
priority in choice of schedules:

22



President of the CNJSCL

Secretary of the CNJSCL

Vice President of the CNJSCL

Treasurer of the CNJSCL

Legidative Representative of the CNJSCL

The Presidents of each of the State College/University

-0 Q0o

Locals
g. One UNION representative designated by the UNION on
each campus.

In no case shall the number receiving priority in choice of
schedule on any campus exceed three (3) nor shall more than one
representative be selected from any academic department or
equivalent unit at any College/University.

2. The President of the Council of New Jersey State College

Locals, AFT/AFL-CIO and one UNION representative designated
on each campuswill be permitted to reduce hisor her teaching load
by one course per semester for amaximum of eight (8) credits per
academic year, provided that the UNION reimburses the
College/University for such reduction and released time at the
applicable overload or adjunct rate and provided that arrangements
are mutually agreed to between the President of the
College/University and the UNION. Absent compelling reasonsto
the contrary, UNION requestsfor approval shall be honored by the
College/ University.
H. The academic calendar at each College/University shall be
prepared in consultation with the Local UNION at such
College/University.  The Local UNION shall be given an
opportunity to provideits views and a cooperative effort to resolve
differences shall be made prior to the adoption of the calendar.
Final responsibility for the academic calendar is a matter of
academic judgment of each College University’ s administration
and Board of Trustees.
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ARTICLE XI
EMPLOYEE RIGHTS
A. Meetings

Faculty or other employee meetings shall ordinarily be
scheduled aweek in advance during the normal hours of operation
of the College/University. Special or emergency meetings may be
called when required. Any such meetings shall not be scheduled
with unreasonabl e frequency.

B. Textbooks and other teaching materials shall be selected by
faculty members consistent with the resources, objectives and
procedures of the department or equivalent academic unit and the
academic program of the College/University.

C. Summer Session Contracts

1. Provided thereisno timeconflict, full-timeemployeesshall
have priority consideration in appointments to teach regular
summer session courseswithin their individual competency, except
inunusua circumstances.

2. Assignments to full-time employees to teach summer
session courses shall be voluntary and consistent with normal
College/University procedures. Such summer session assignments
shall be distributed on an equitable basis.

3. Colleges/Universitieswill send out written summer session
assignment agreementsto full-time faculty by April 1, which must
be returned by April 15 unless other dates are established by local
negotiations. Additional assignments shall be offered as they
become available. If an agreement is made to assign a full-time
employee to teach a summer session course which is canceled, he
or she shal have priority consideration for another available
teaching or non-teaching assignment within hisor her competency.
If cancellation of asummer course assignment islikely, the affected
full-time employee shall be notified in advance.

4. For the purpose of this provision, full-time employees
scheduled to commence their initial faculty appointment at the
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beginning of the academic year following the summer session shall
be considered faculty members.

5. Salary for summer session assignments shall generally be
paid on ahalf- session basis or for periods of three (3) weeksif the
session is six (6) weeks or more, provided that the final payment
shall not be made until the completion of the session.

6. The summer session rate per semester hour credit for State
College/ University employees shall be as follows:

Rank 2003 | 2004 | 2005 | 2006
Professor, Associate $800 | $900 | $950 | $1025
Professor,

Assistant Director in the
Library (Professor in the
Library)

Librarian | (Associate
Professor in the Library)

Assistant Professor, $750 | $850 | $900 | $975
Instructor

Librarian Il (Assistant
Professor in the Library)
Librarian 111 (Instructor in
the Library)

Professional Staff $750 | $850 | $900 | $975

7. Employees who have not been reappointed for the
succeeding academic year are not covered by the provisions of
Section C. If an individual who is not reappointed for the
succeeding academic year is given a summer session contract,
he/shewill betreated as an adjunct for the summer session and will
have no rights under this Agreement as a summer session
employee.
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8. At the discretion of each College/University, part-time
employees may be offered summer session courses. Interested part-
time employees should make application to the appropriate
College/University designee.

D. Full-time employees shall be advised by public notice of
courses within their individual competency which are being
considered for assignment on an overload or adjunct basis. Such
employees shall be permitted a minimum of five (5) calendar days
within which to apply to teach such course or courses on an
overload basisexcept in unusual circumstances. Therequirement as
to the five (5) day announcement shall become inoperative seven
(7) calendar days prior to the date classes commence. The balance
of courses offered on an adjunct versus overload basis is an
academic judgment to be made in consultation with the involved
department.

E. Vacancies

1. If public notice of avacancy within the unit is to be made,
the College/University will inform the UNION in advance of such
publication.

2. Where an employee applies for an open position, he or she
shall be notified of the disposition of hisor her application prior to
publication of the name of the successful applicant.

F. Identification Cards

Employees shall be provided with official identification cards
by the College/University at no cost to the employees.
G. Food Service

Employee dining facilities will be clearly designated. Where
such facilities do not exist, the Loca UNION and the
College/University will jointly endeavor to provide such facilities.
H. No employee shall be required to join or refrain from joining
any organization as a condition of employment or retention.
|. Library Collections

There shall be no abridgment of access to library collections
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for reasons of content or suitability. This paragraph shall not be
construed to interfere with sound principles of library management,
such as the protection of rare or valuable materials.

Library acquisitions will be made on the basis of educational
judgment and budgetary limitations and shall remain free of
censorship.

J. Whereavailable at the Colleges/Universities, parking privileges
shall be provided to employees without charge (except at facilities
financed by the Educational Facilities Authority). The assignment
or location of parking places shall be resolved between the Local
UNION and the College/University.

K. Where employees are required to attend academic functions
such as convocation or graduation, the wearing of academicregaia
shall be at the option of the employee unless paid for or provided by
the College/University.

L. Faculty membersassigned to teachin intersessions, pre-sessions
or summer sessions occurring in the month of June shall be
compensated for such assignments at the appropriate summer
session rate, or the overload rate, whichever is higher. For the
purposes of intersessions, pre-sessions Or summer sessions
occurring during the period September 1 to June 30, the limitation
on extra teaching assignments for part-time faculty set forth in
Section N shall apply.

M. The Colleges/Universitieswill not abrogate the lawful rights of
employees asto opening of their mail or the privacy of their offices
or personal belongings.

N. At theoption of each College/University, part-time professional
staff and librarians may be permitted to teach courses over and
abovethe basic workload established in their employment contract.
The compensation for teaching such courses will be a the
applicable overload or summer school rate. No part-timeemployee
will be permitted to increase his’her workload to more than the
equivalent of 3/4 of afull load through extrateaching assignments.
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O. Employee Information Update

Commencing September 1, 2005, each College/University shal
provide each employee with an annual written update on or about
September 30 of each year. The update shall contain thefollowing
information as appropriate:
Date of Hire
Anniversary Date
Date of last promotion and/or reclassification
Tenure date/Multi-year contract including expiration date
Range and Step
Date eligible for next sabbatical
Accrued sick leave
Accrued vacation leave

O N O~ WDPE

ARTICLE XlI
FACULTY RESPONSIBILITIES
A. 1. Ingtitutional responsibilities of the faculty shall include
teaching responsibilitiesand other responsibilities as defined bel ow.
The basic academic year teaching load shall be assigned over
thirty-two (32) weeks of instruction and shall occur during the
period of payment which commences September 1 and ends on
June 30, and may not exceed such thirty-two (32) week period
unless otherwise agreed to by the concerned faculty member.

2. a. After consultation with the Local UNION, a
College/University may begin classes up to one calendar week prior
to September 1, in which case the commencement of the period of
payment for 10-month employees may be advanced pursuant to
negotiationswith the Local UNION, subject to the proviso that the
period of payment shall not commence prior to the beginning of
classes. When there is an advancement, the end of the period of
payment shall be correspondingly advanced such that the annual
salary will be distributed over the same number of daysasit would
have been had there been no advancement, and the second part of
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the across-the-board salary increase for the fiscal year shall be
advanced so that affected employees receive the same annual
compensation as they would have received had there been no
advancement.

b. Policiesand practicesat aCollege/University granting (or
not granting) compensation for empl oyees performing duties prior
to the beginning of classes shall not be affected by the application
of this Subsection.

B. Teaching Responsibilities

1. Thebasic academic year teaching load for full-timefaculty
shall be twenty-four (24) teaching credit hours. All overload for
full-timefaculty shall bevoluntary and overload rates shall be paid
for al voluntary teaching assignments beyond twenty-four (24)
teaching credit hours. No full-timefaculty member may beassigned
more than fifteen (15) teaching credit hours per semester within
load. Theteaching load for part-time faculty shall be aminimum of
one half the teaching load for full-time faculty.

2. a. The teaching assignment of a faculty member shall not
require more than three (3) different course preparations in any
semester, except where it can be demonstrated that the course
offerings and class sections in a department cannot reasonably be
scheduled on this basis, or where a faculty member's schedule in-
cludes one or more two (2)-student-credit-hour courses. Under
such circumstances one additional course preparation may be
assigned.

b. Itisrecognized that one-student-credit-hour courses and
activities such as, but not limited to, supervision of or instructionin
independent study, internships, practiceteaching, studio or physical
activity programs do not lend themselves to computation of
numbers of preparationsunder Subparagraph (a) above. However, it
is recognized that every effort will be made when assigning such
activitiesto arrive at an overall assignment of responsibilitieswhich
substantially and equitably equates to the model set forth in
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Subparagraph (a).

Disputes concerning this subparagraph may be submitted to
binding arbitration pursuant to Article VII. In the event that a
violation is found, the remedy shall be the award of a payment
equal to one overload credit for each additional preparation found
to have been improperly imposed.

3. Overload compensation shall be established at thefollowing
minimum rates per teaching credit:

Title 2003-04 Sept. | Jan. | Sept. | Jan. Sept. | Jan.
Academic | 1, 1 L L L L
Y ear 2004 | 2005 | 2005 2006 2006 2007

Professor, $800 $900 | $925 | $950 | $1000 | $1025 | $1,050
Associate
Professor,
Assistant Director
inthe Library
(Professor in the
Library)
Librarian |
(Associate
Professor in the
Library)

Assistant $750 $850 | $875 | $900 | $950 | $975 | $1,000
Professor,
Instructor
Librarian 11
(Assistant
Professor in the
Library) Librarian
[11 (Instructor in
the Library)

Professional Staff | $750 $850 | $875 | $900 | $950 | $975 | $1,000
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4. Definitions

a  Student credit hours are defined as. the number of
credit hours earned by a student successfully completing a given
course.

b. Average weekly class hours are the total number of
regularly schedul ed class meeting hoursfor acoursedivided by the
number of weeksin the program.

c. Teaching credit hours are defined as:

(1) When the number of regularly scheduled average
weekly class hours equals the number of student credit hours,
teaching credit hours shall equal student credit hours.

(2) When the number of regularly scheduled average
weekly class hours is greater than the number of student credit
hours, those class meetingstypically designated as“|aboratories’ or
“studios’ shall be equated on the basis of two-thirds (2/3) of a
teaching credit hour for each such class hour.

(3) When the number of average regularly scheduled
weekly class hours is|ess than the number of student credit hours,
teaching credit hours shall not be less than the number of average
weekly class hours; and additional teaching credit hours may be
granted, provided that the total does not exceed the number of
student credit hours.

(4) The above provisions apply to normal sixteen (16)
week semesters. For semesters of different lengths, the above
formulae shall be applied on a pro rata basis.

5. Faculty members assigned duties involving modes of
instruction other than classroom, such as, but not limited to,
independent study, supervision of internships or practice teaching,
or assigned to teach regularly scheduled courses for which college
credit is not granted, shall receive teaching credit hours for such
activities according to the policies and practices currently in force
at the respective Colleges/Universitiesunless specified otherwisein
this Agreement.
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a. In the event that any College/lUniversity makes an
assignment of any activity covered herein for which there is no
current practice or policy or intendsto change a practice or policy,
the College/University shall notify the Local UNION in writing of
such action and, upon written request of the Local UNION, the
President shall designate an officia of the College/University to
consult with the Local UNION concerning the new or changed
policy or practice. Such written request must be received by the
President within thirty-one (31) days of the College's written notice
to the Local UNION. The consultation shall be completed within
thirty (30) days of the Local UNION's written request to the
President, unless said timelimitation is extended by mutual consent
of the parties.

b. Inthe event that, after consultation, the Local UNION is
of the opinion that the involved policy or practiceis unreasonable,
the Local UNION, within seven (7) calendar days, may request
negotiation of those matters which it deems to be mandatorily
negotiable. Disputes asto the negotiability of such matters shall be
resolved in the manner prescribed by the New Jersey Employer-
Employee Relations Act, as amended.

c¢. Nothing contained herein shall limit such authority asthe
College/University may have under law to direct that workload
assignments be implemented during the pendency of consultation.

6. The specific assignments for student teaching shall be
equitable in regard to travel time and distance. Disagreement
concerning the teaching credit hour load for supervision of student
teachers shall be resolved between the Local UNION and the
College/University.

7. Assignment of non-teaching duties within load for any
faculty member, for any purpose, is a matter of
academic/manageria judgment of the College/ University. The
President, or his or her designee, prior to the commencement of
each semester, and prior to the alocation of non-teaching
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assignments to various purposes and individual faculty members,
will consult with the UNION as to such alocations and the
contemplated manner of selecting individual faculty memberswho
will receive them. In the event that any faculty member feels that
he or she is being treated in a inequitable manner in regard to
alternate assignmentswithin load, he or she may bring the matter to
the attention of the President, who either in
person or through a designee will conduct a prompt administrative
review of the matter.
C. Other Responsibilities
Faculty responsibilities which have been traditionaly

performed by the faculty and are reasonable and consistent with
sound academic practice shal be continued consistent with
previous practice. Disagreements concerning their specific nature
shall beresolved by the Local UNION and the College/University.
Theseresponsibilities shall be performed within the academic year,
provided that assignments outside the thirty-two (32) weeks of
instruction referred to above shall not be made individually or
collectively on an inequitable basis.
D. Outside Employment

1. All regular and continuing outside employment shall be
reported to the President no later than promptly upon acceptance
and thereafter on an annual basis.

2. Thereporting form shall be compl eted by the employee and

shall include the following information:

a. Name of employee;

b. Name of outside employer;

c. Description of work to be performed;

d. Normal hours and dates of work and any anticipated
exceptions; and

e. Licensesor special requirements necessary to performthe
duties involved.
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ARTICLE XII1I
APPOINTMENT AND RETENTION OF EMPLOYEES

A. Appointment and reappointments of employees shall be made
by the Board of Trustees of each College/University upon the
recommendations of the President. Appointments and
reappoi ntments of employees are subject to theavailability of funds
and proper recording.
B. 1. When a prospective employeeis offered initial appointment
or reappointment, he or she shall be provided with a letter of
appointment or reappointment contract. The letter of appointment
or reappointment contract shall include:

a. The name of the employing College

b. Thedatesfor which the appointment or reappointment is

effective

c. Thetitle of the position

d. Thesdary rate

e. A list of thefield or fieldsin which he or sheis expected
to teach or work.

2. Prospectiveinitia appointeesand reappointeesshall also be
provided with a copy of this Agreement and a copy of the loca
employee handbook, if any. When aprospective employee accepts
his’/her appointment, the College/University shall provide the
UNION with such employee's name, address and telephone
number.

3. Upon commencing employment, each new employee shall
be provided with a copy of the current salary schedule.

4. Full-timefaculty may initially be appointed for two or three
years. Theletter of appointment shall state that the faculty member
will be subject to a performance review on an annual basis pursuant
to normal reappointment review procedures in the normal
evaluation cycle. Continued employment for theinitia two or three
year appointment is conditioned upon the faculty member meeting
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the criteria of the College/University. Recommendations for
reappointment beyond the second or third year term will only be
made in the reappointment year.

C. Notice of reappointment or non-reappointment of full-time
employees governed under the tenure provisions of N.J.SA.
18A:60-6, et seq., shall begiven inwriting not later than March | of
the first and second academic years of service and not later than
December 15 of thethird, fourth and fifth years of service. When a
full-timefaculty member ishired at mid-year, unlesstheindividual
is appointed to replace someone on leave or in a bona fide
emergency, notice of reappointment or non-reappointment for the
next full academic year shall be giveninwriting not later than April
15.

D. Full-time employees appointed to replace persons on leave or
on bona fide emergencies shall be informed in ther letter of
appointment contracts that they will not be considered for
reappoi ntment; however, such employees shall be subject to normal
evaluation procedures up to and including the first level of
administrative review. Such appointments may be for one-year or
half-year periods.

If an opening devel opsat the College/University for which the
employeeiseligible, he/she may apply, and the material devel oped
in the aforesaid eval uation procedureswill be considered alongwith
any additional information the employee presents.

If employment extends beyond one (1) academic year, such
employees will be on anormal contract and will be considered for
reappoi ntment in the normal manner unless reappointed to replace
an employee on leave or to fill a position where there was no bona
fide affirmative action search or to fill agrant-funded position. An
employee may serve athird year on a X111.D appointment only if
reappointed to replace an employee on leave or to fill a grant-
funded position. In no event will an employee be on a XI11.D
appointment beyond three years.
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E. Full-time employees other than those governed by ParagraphsC
and D above shall receive a minimum of one hundred and twenty
(120) dayswritten notice of non-reappointment if employed for less
than two (2) full years at the time of the giving of the notice and
one hundred and ninety-five (195) days written notice of non-
reappointment if employed for more than two (2) full years at the
time of the giving of the notice.

F. A full-timefaculty member assigned full-timeresponsibility for
one-half (¥2) of an academic year shall be paid one-haf (%) of the
academic year salary of the rank and step at which he or she has
been hired and shall be accorded the privilege of faculty status.
G. Individual letter of appointment and reappoi ntment contractsfor
full-time employees shall befor a period of one (1) year except for
a) normal one-semester appointments made at mid-year, b) one-
semester appointments made pursuant to Section D above, ¢)
“multi-year contracts’ asprovidedin N.J.S.A. 18A:60-6, et seq., as
applied to professional staff, and d) initial appointmentsfor aperiod
of two or three years pursuant to Sections B.4 and O. Election of
non-tenured department chairpersons shall not convey employment
beyond the letter of appointment or reappointment contract in
effect.

H. Inthe event afull-time employee serving under a “multi-year
contract” isgiven notice of non-renewal under thetermsof N.J.SA.
18A:60-6, et seq., a the request of the employee, the
College/University giving such notice shall providewritten reasons
for its decision.

I. Full-time employees serving under one (I)-year appointments or
reappoi ntmentswho are notified of non-reappointment shall, at the
written request of the employee, be provided with written reasons
for such decision by the College/University.

J.  The procedures for appointment and reappointment of
employees utilized in the College/University, if universaly
applicable, or in the division, department or similar unit in which
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the employee is employed, shall be fairly and equitably applied to
all candidates. The procedures shall providefor consideration based
on criteriaestablished by the College/University, appropriateto the
College/ University and the work unit. The current and applicable
procedures including a statement of such criteriashall be provided
in written form for the understanding of all affected employees.
Reappointment procedures and notice requirements for full-time
employeeswith lessthan three years service shall apply to part-time
employees. However, reappointment procedures and notice
reguirements applicable to part-time employees may be modified
by agreement between the Loca UNION and the
College/lUniversity. If these procedures are not in written form,
they will be reduced to writing and a copy will be provided to each
affected employee.

This provision shall not be construed as a waiver of the
Colleges /Universities right to appoint and reappoint, under
procedures set by the Colleges/Universities, employees not
included in the negotiating unit. The Colleges/Universities,
however, recognize the value of peer consultation and except in
unusual circumstances will consult with the involved department
concerning the procedures to be used in any particular case.

K. Fina recommendationsfor appointment of full-time employees
governed under the tenure provisionsof N.J.S.A. I8A:60-6, et seq.,
shall be made to the President no later than February |5 of thefirst
and second academic years of service and not later than December |
of the third, fourth and fifth academic years of service. Where
practicablefinal recommendations shall bemadefor other full-time
employees on asimilar timetable.

L. Individual Letter of Appointment or Reappointment
Contracts

Any individual letter of appointment or reappoi ntment contract
between a College/University Board of Trustees and an individual
employee shall be subject to and consistent with the terms and
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conditions of this Agreement. Where such contract is inconsistent
with this Agreement, this Agreement, during its duration, shall be
controlling.

M. Full-time employees who are employed under a grant may be
terminated during theterm of their contractsif the grant money runs
out by giving them sixty (60) days notice. Thisterminationisnot a
retrenchment within the meaning of the Agreement, or statutes, nor
isit subject to such provisions. Such employees will be notified in
thelir letter of appointment and reappointment contracts that their
employment is contingent on continuation of grant funding. Part-

time employees on grants are not included in the unit.

N. The dates set forth in this Article may be changed by local

agreement except where the dates are required by statute.
O. Each College/University shall have the discretion to establish
two or three
year non-renewable teaching appointments based upon criteria
established by policy a each College/University.  Such
appointments shall not exceed three (3%) percent of the regular
full-time faculty lines at the College/University. Each faculty
member appointed pursuant to this section shall be evaluated
annually using the normal evaluation procedures up to and
including the first level of administrative review. Continued
employment for the full term of the appointment is conditioned
upon the faculty member meeting the performance standards of the
College/University.

Each College/University shall furnishthe UNION with alist of
any faculty members appointed pursuant to this section no later

than October 15 and February 15 of each academic year.

ARTICLE XIV
PROMOTIONAL PROCEDURE
A. Full-timefaculty memberswhose qualifications meet or exceed
the requirements for a higher academic rank shall be eligible for
promotional consideration to that rank. Faculty members who are
promoted shall advance four (4) saary ranges. Their new saaries

shall be computed pursuant to Article XXII, Section C.1.
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B. An dligible full-time faculty member may make written
application for promotional consideration on or before November 1.
The application may be accompanied by any substantiating
documentation which the individual cares to submit. Nomination
of afull-timefaculty member for promotional consideration may be
made by other than the individual.

C. The procedures for promotional consideration utilized in the
College/University, if universaly applicable, or in the division,
department or similar unit in which the faculty member is
employed, shall befairly and equitably applied to all applicantsand
nominees. The procedures shall providefor consideration based on
criteria established by the College/University, appropriate to the
College/University and the work unit. The current and applicable
procedures, including astatement of such criteria, shall be provided
in written form for the understanding of all affected faculty
members. This provision shall not be construed as awaiver of the
Colleges /Universities' right to promote, under procedures set by
the Colleges Universities, employees not included in the
negotiating unit. The Colleges Universities, however, recognizethe
value of peer consultation and except in unusual circumstanceswill
consult with theinvolved department concerning the proceduresto
be used in any particular case.

D. At each College/University the committee charged with the
final evaluation of promotion applicationswill be informed by the
President or his or her designee of the number of promotions
available at the variousranksfor that unit or the College/University
asawhole, and will submit itsrecommendationsto the President or
his or her designee. Should the President decide to make a
recommendation for promotion to the Board of Trustees which is
inconsi stent with the recommendation of thefinal committee, heor
she shall provide the committee with his or her reasons for that
action.
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E. Fina recommendations shall be made to the President on or
before February | and shall include al pertinent information
concerning the applicant.

F. The fina recommendations shall be made known to any
applicant or nominee in writing within two (2) days after
submission to the President.

G. Within seven (7) days after receipt of the final recommendation
to the President afaculty member may initiate a grievance at Step
One concerning the application based on an allegation that, after
timely filing of his or her application, the promotional procedure
was violated or that there was a breach of the rights of the faculty
member set forth in Article Il concerning discrimination or in
Article V concerning academic freedom.  Such a claim, if
sustained, will result in reprocessing of the application on an
expedited basis. A final recommendation in such case shall be
made to the President not later than March |.

H. Recommendations of the President to the Board of Trusteesand
the decisions of the Board shall be delivered in writing to the
candidate by March 5.

I. The dates established in this Article and Section F may be
changed by local agreement.

J. Promotional procedures, including the above procedures, are not
applicable to part-time employees, but they may be
appointed/reappointed to a higher title.

ARTICLE XV
RESIGNATION, REASSIGNMENTS, RETIREMENT

A. Resignation

Employees have an obligation in the matter of resignation.
Except in the case of resignation for health or other reasons beyond
the control of the employee, it is expected that he or she shall
continue to serve until the completion of the academic year or for
the term of his or her appointment.
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B. Reassignments

1. Reassignment isthe movement of an employeefrom onejob
assignment to another, or from onelocal titleto another within such
employee sgenerictitle, and within or between offices, divisions,
branches or departments of the College/University. When an
employeeisreassigned such employee' ssalary shall not be reduced
asaresult of the reassignment below that which he/shewould have
received had he/she continued in his’her original position duringthe
period of the employe€’ s current employment contract.

2. The provisions of sections 4 through 6, except for the
requirement of consultation, shall apply to a librarian who is
reassigned from one division, department or branch of thelibrary to
another and to a position requiring demonstrably different training
or credentials for which prior preparation is required in order to
perform the duties of the new position.

3. The provisions of sections 4 through 6, except for the
requirement of consultation, shall also apply to a member of the
professional staff who is reassigned from one administrative office
(e.g., admissions, registration, EOF) to another and to a position
requiring demonstrably different training or credentials for which
prior preparation is required in order to perform the duties of the
new position.

4. If areassignment of a full-time faculty member is to be
made between departments of a College/University eachindividual
department shall be consulted regarding relevant departmental
matters. The College/University shall then determinewhich faculty
members are qualified for reassignment and provide them with an
opportunity to apply. The College/University will reassign one of
the qualified applicants. If none of the qualified faculty members
appliesfor reassignment, the College/University may reassign one
of the qualified faculty memberson ainvoluntary basis.

5. A full-time faculty member who is reassigned between
departments involuntarily shall be given one semester’s advance
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notice except in unusual circumstances, but in no event shall such
employee be given lessthan forty-five (45) days’ notice. Part-time
faculty who are reassigned involuntarily between departments shall
be given ninety (90) days' notice except in unusual circumstances,

but in no event shall they be given less than forty-five (45) days
notice.

6. A full-time faculty member who has been reassigned
between departments shall be given priority consideration for
Career Development funds when such assistance is warranted in
making atransition.

C. Retirement

Conditions of retirement are set forth in the statutes governing
the Teachers Pension and Annuity Fund, the Alternate Benefit
Program or the Public Employees’ Retirement System, as may
apply.

Effective July 1, 2004 the employee contribution to the Public
Employees Retirement System shall increase for 3% to 5%.

ARTICLE XVI
PROFESSIONAL STAFF
A. 1. ThisArticle shall apply to al members of the unit except
teaching faculty, librarians, Demonstration Teachers and
Demonstration Specialists—A. Harry Moore Schoaol.

2. Whenever a new title is created, or an existing title is
changed in the unclassified service in the State Colleges, the State
shall assignto suchtitleaunit designation, if appropriate. The State
will notify the UNION in writing of such unit designation or
elimination of title from the negotiations unit thirty (30) days prior
to the effective date thereof. Upon request, the State will provide
the UNION with ajob specification for each new or changed title,
whereavailable, if thereisareasonable basisto believethat thetitle
should beincluded in theunit. If requested in writing, the State will
discuss any such designation with the UNION. In the event the

parties cannot reach agreement following such discussions, the
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dispute may only be submitted to the Public Employment Relations
Commission for resol ution consistent with itsrulesand regulations.
B. 1. The normal scheduled hours of work shall not involve split
shifts.

2. Professional Staff employees who are released from their
regular dutiesto attend work-associated meetings and conferences,
to participatein UNION activitiesas provided in Article X.F, or to
participate in professional improvement programs which include,
but are not limited to, activities such as courses and seminars, shall
not be required to make up the time missed.

C. Out-of-Title Work

1. Professional Staff employees shall be assigned work
appropriate to and within their job description as prescribed by the
College/University.

2. The practice of assigning out-of-title work to employees on
other than an incidental basis shall be avoided. Instances of
out-of-titlework identified by the UNION and formally brought to
the attention of the College/University shall be corrected
immediately or by phasing out such assignment at the earliest time,
which shall in any case be no later than ninety (90) days from the
time of notification by the UNION. All disputes as to whether the
work is within the job description pertaining to the employee(s)
involved shall beresolved by appeal pursuant to applicable statute.
All disputes concerning the phasing-out period shall be resolved
through the grievance procedure.

3. Where out-of-titlework assignments are madefor longer than
one (1) month, full-time employees deemed capabl e of performing
thework, where available, shall be given the opportunity to assume
such higher out-of-title work in the work unit and shall have the
right to refuse such assignments based on job classification
seniority. Where such assignments are readily identifiable by the
College/ University, the eigible employees concerned shall be
notified and acopy of the notification shall be given to the UNION.
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D. Performance-Based Promotions

Full-time professional staff employeeswho meet or exceed the
criteria for performance-based promotion are eligible to be
considered for such promotions, which consist of advancement to
the next higher title in the employee’ stitle series. The next higher
titlefor Program Assistantswill be Professional Services Specialist
IV. The criteria for performance-based promotion will be
established by the College/University President and provided in
written form for the understanding of all affected employees. An
eligiblefull-time professiona staff employee and/or theemployee's
out-of-unit supervisor may submit written application setting forth
justification for promotion to the College/University president or
designeethereof. The College/University President shall determine
whether a promotion shall be granted.
E. Career Opportunities/Structural Promotions

1. Full-time professional staff employeesare eligiblefor career
opportunities, which occur when there is a vacancy in a
professional staff position at a higher level for which they are
qualified. The procedures for career opportunities, including those
set forth below, are not applicableto part-time employees, but such
employees may be appointed/reappointed to ahigher title. If thereis
an external search, part-time employees may apply for the career
opportunity.

2. Announcements, Applications, Recommendations

a. Announcement by the President or designee of the
intention to fill aposition shall activate the process.

b. The President or designee will indicate whether
applicants for the position will be recruited only internally or
whether therewill be simultaneousinternal/external recruitment. If
there is a determination that the applicants will be recruited only
internally, the position announcement will so indicate. An initia
decision that applicants will be recruited only internally shall not
later preclude the College/University, after reviewing the internal
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applicants, from advertising the position externally.

c. The announcement of the career opportunity will include
adescription of the position, expected educational and professional
requirements, the salary range for the position and the name of the
appropriate administrator who will recelve applications from
interested internal candidates.

d. The announcement of the career opportunity will be
posted for a period of at least ten (10) working days where
personnel notices are normally placed at the College/University,
and will be included in the house organ. At the time the
announcement of the career opportunity is posted a copy will be
sent to the Local UNION President.

e. Professional staff employeesmay apply for an announced
career opportunity within the time specified on the announcement.
The application may be accompanied by any substantiating
documentation which the individual cares to submit.

f. All qualified internal candidateswill receive aninterview
for the career opportunity.

0. Each internal candidate will be notified in writing of the
President’s or designee’s decision with respect to his or her
candidacy. This decision will indicate that: 1) the applicant has
been offered the position, or 2) the applicant has not been offered
the position, or 3) the position will now be advertised externaly
and he or she will continue to be considered for the position
together with external candidates.

h. All career opportunities are subject to the affirmative
recommendation of the President and the approval of the Board of
Trustees.

F. Reclassification

1. When the duties and responsibilities contained in the
employee’slocal job description change to the extent that they are
no longer similar to the duties and responsibilities set forth in the
current generic job specification, the position may be eligiblefor a
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position reclassification review. Professional staff employees may
apply to the first level non-unit supervisor for a position
reclassification whenever their dutiesand job responsibilitieshave
changed as set forth above.

2. At each College/University, the procedures for position
reclassification review shall provide for completion of the process
and transmission of afinal determination to the affected employee
within ninety (90) days from the date of submission of the
employee’ sapplication. Waiversof the deadlinein particular cases
may be agreed to by the College/University and the Local UNION.
Reasonabl e requests for waivers will be granted.

G. Staff Meetings

There shall be periodic staff meetings with the appropriate unit
director. Professional staff members may suggest items for
inclusion on the agenda of such meetings.

H. Each professional staff position shall have a job description,
which shall be included in the personnel file of the employee.

|. The procedures governing career opportunities, reclassification
and job reevaluations shall be available for review in the
College/University Office of Human Resources. If and when anew
handbook is published at any College/University, such procedures
shall beincluded therein.

J. With the approval of the appropriate supervisor, qualified
full-time professional staff may be permitted to teach coursesonan
overload basis, if such teaching does not interfere with the primary
responsibility of the individua and if it does not violate the
provisionsof Article X1. C. Such permission shall not be arbitrarily
or capriciousy withheld. At the option of the College/University
and with the approval of the supervisor, qualified part-time
professional staff may be permitted to teach courses on an overload
basis if such teaching does not interfere with the primary
responsibility of the individua and if it does not violate the
provisions of Article XI. N.
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K. In addition to participating in the Career Development Program
as set forth in Appendix 11, full-time professiona staff may make
application for paid leave of up to one semester for the purpose of
personal development aimed at improving professional skills
mutually beneficial to the College/University and the employee.
These leaves shall be funded at three-quarters (3/4) salary. There
shall be a statewide total of twenty-four (24) such leaves in each
fiscal year of the Agreement. There shall be no carry-over of such
leaves from one fiscal year to another.

After consultation with the Loca UNION, the
College/University will publish the criteria for the standards by
which the proposals will be reviewed and approved.

Each applicant will submit awritten proposal to the appropriate
supervisor, who will review it and make a recommendation to the
unit director. The director will, in turn, submit the supervisor's
recommendation and the director's own independent
recommendations to the President or designee thereof, who may
approve or disapprove the proposal, or accept it in modified form.
L. Theprovisionsof Article XVII1.F shall be applicableto members
of the professional staff for which parallel 10-month titles exist.
M. The applicable career opportunity and promotion procedures
shall befairly and equitably applied to all internal candidates.

N. Article VII of the Agreement shall apply to career opportunities
and promotions under the same terms and limitations as such
Article applies to faculty promotions.
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ARTICLE XVII
LIBRARIANS
A. Initial Appointments

1. The initiation and coordination of search activities for
prospective new appointeesto thelibrary shall betheresponsibility
of the Director or hisor her designee, who shall keep the Personnel
Committee informed of these activities. The Director may discuss
with the Personnel Committee the professional criteria to be
fulfilled by any candidates, and may request that the Personnel
Committee interview candidates.

2. If the Committee is requested by the Director to interview
candidates, the Committee and the Director shall cooperate in
arrangements for personal interviews. No travel expenses will be
authorized without the prior approval of the College/University
officia responsible for such matters in the normal course of
College/University procedures.

3. If the Committee is requested to review the pool of
candidates, the Committee shall transmit its recommendations to
the Director who shall transmit the Committee'srecommendations,
along with the Director's own recommendation, to the appropriate
Vice President and the President for ultimate recommendation to
the Board of Trustees.

B. Promotions

1. Promotional procedures, including those set forth below, are
not applicable to part-time employees, but such employees may be
appointed/reappointed to a higher title.

2. Announcement by the President of the availability of a
promotiontoalLibrarian Il or Librarian | position shall activate the
promotion and Personnel Committee process. The President shall
indicate in his or her announcement whether the available
promotion or promotions may be considered upon the basis of
personal growth or whether the available promotion or promations
areto fill aparticular need in the library.
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3. Promotions, which may be considered on the basis of
personal growth, if any, will be announced at the same time as the
announcement of available faculty promotions is made. Available
structural promotions will be announced as deemed necessary by
the President.

4. Full-time Librarians whose qualifications meet or exceed
the requirements for Librarian Il or Librarian | may apply for
announced growth promotions by November |, and for announced
structural  promotions within the time specified in the
announcement. The application may be accompanied by any
substantiating documentation which theindividual caresto submit.
Nomination of a librarian for promotional consideration may be
made by other than the individual.

5. The Personnel Committee's recommendations on any
promotion or promotions shall be in rank order from the highest
(number ) to lowest. There shall be separate lists ranking
candidates for each available structural promotion. There shall be
one overal list ranking al candidates for any available growth
promotions. The final recommendations of the Personnel
Committee shall be made to the Director on or before February 1
for any available growth promotions and within thirty (30) days of
the application closing date for structural promotions. The
requirements that there be a ranking may be waived by local
agreement.

6. Article VII of this Agreement shall apply to this Article
under the same terms and limitations as such Article applies to
faculty promotions. Article XIV.G shall also apply.

7. All  promotions are subject to the affirmative
recommendation of the President and the approval of the Board of
Trustees.
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C. Concurrent Academic Rank
Thefollowing arethe rank equivalenciesfor the Assistant Director
of the Library and full-time Librarians|, Il and I11:

State College/University Payroll Title Concurrent
Academic
Rank

Assistant Director of the Library Professor in
the Library

Librarian | Associate
Professor in
the Library

Librarian Il Assistant
Professor in
the Library

Librarian I1 Instructor in
the Library

D. Library Personnel Committee

1. Each College/University shall establish aLibrary Personnel
Committee consisting of full-time librarians included in the
negotiations unit, elected by such librarians. As a matter of local
agreement between each Loca UNION and each
College/University, such Personnel Committee may include the
Director of the Library or his or her designee as a non-voting
member of such Personnel Committee.

2. The Personnel Committee shall evaluatefull-timelibrarians
within the negotiating unit for reappointment or promotion within
the negotiating unit and such recommendations shall be madeto the
Director of the Library, who will in turn submit the
recommendations of the Committee and the Director's own
independent evaluations and recommendations, if any, to the

appropriate Vice President and the President for ultimate
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recommendation to the Board of Trustees.
E. Staff Meetings

There shall be, at minimum, quarterly staff meetings of
librariansin the negotiating unit and other professionalsassigned to
the library with the Director of the Library to inform, consult and
advise on mattersof concernto thelibrary. Such unit membersmay
suggest items for inclusion on the agenda of such meetings. Such
matters of concern may include discussion of the general structure
of thelibrary.

F. Changein Status, Librarians

1. a Full-timelibrarians may make written application to the
President of the College/University, or his or her designee, for a
one-year change in status from twelve-month employment to ten-
month employment.

2. Such application shall be made by May 1 of the fiscal year
prior to the year in which the change is requested. The President
may approve the change in status, at his or her discretion, based
upon the needs and work pattern of the library, and such approval
shall not be unreasonably withheld.

3. Inthe event the changein statusis approved, the employee
shall be off the payroll from July 1 to August 31 of the fiscal year
following the request. The employeewill return to the payroll upon
reporting on September 1.

4. Accrued vacation time or sick leave may not be utilized
during the period when the employee is off the payrall.

G. Thescheduled hoursfor librarians shall not involve split work
periods, other than those provided for meals, except as may be
required by unanticipated needs or for periods of special activity.

H. Employeeswho are released from their regular duties to attend
work-associated meetings and conferences, or who participate in
union activities as provided in Article X.F, or who participate in
professional improvement programs which include but are not
limited to activities such as courses and seminars, shall not be
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required to make up the time missed.

I. With the approval of the appropriate supervisor, qualified full-
time librarians may be permitted to teach courses on an overload
basis if such teaching does not interfere with the primary
responsibility of the individua and if it does not violate the
provisions of Article X1.C. Such permission shall not be arbitrarily
or capriciousy withheld. At the option of the College/University
and with the approval of the supervisor, qualified part-time
librarians may be permitted to teach courses on aoverload basisif
such teaching does not interfere with the primary responsibility of
the individual and if it does not violate the provisions of Article
XI.N.

ARTICLE XVIII
DEPARTMENT CHAIRPERSONS

A. Department Chairpersons shall be elected by the members of
the department and appointed by the President and shall servefor a
term of three (3) academic years. Prior to the initiation of this
process, the President or hisher designee shall meet with a
committee of the department to address concerns, if any, regarding
the departmental procedures, and to consult concerning the criteria
for selection. In the event individuals from outside the department
areto be nominated, the Faculty Committee and al voting members
of the department shall be provided with comprehensive, relevant
information regarding those candidates' qualifications.

B. Inthe event that the President regjects an elected individual, the
President or his’her designee must deliver his’her reasons, either
formally in writing or informally in person, to the department at a
meeting called for that purpose. The department will then hold
another election as soon as practicable.

C. The Faculty Committee referred to above shall consist of five
(5) members of theinvolved department el ected by the membership
of the department, unless the involved department consists of five
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(5) or fewer members, in which case the Faculty Committee shall
consist of all the members of the involved department.

D. Those department chairpersons serving as of the date of the
execution of this Agreement shall complete their term. Terms of
office begin on July |. Elections occur in the spring of the
preceding academic year and shall normally be completed by April
30.

E. Nothing contained herein shall be construed to limit theright of
aPresident to appoint an acting department chairperson pending the
completion of the procedures set forth.

F. ThisArticledoesnot apply to Thomas A. Edison State College,
Stockton State College, or part-time employees.

ARTICLE XIX
HEALTH BENEFITSPROGRAM, PRESCRIPTION DRUG
PROGRAM, DENTAL CARE PROGRAM, EYE CARE
PROGRAM AND
MAINTENANCE OF BENEFITS
A. The State Health Benefits Program is applicable to full-time
employees covered by this Agreement.

1. The State Health Benefits Program includes Traditional
Indemnity, Managed Care/Point of Service (NJPLUS), and HMOs
approved by the State Health Benefits Commission; employeeswill
have the option on the open enrollment dates of selecting one plan.

2. a The State of New Jersey Managed Care/Point of Service
(NJPLUS) will remain without any premium payment during the
term of this Agreement.

b. Effective July 1, 2003, new employeesarenot eligiblefor
coverage in the Traditional Plan. Employees hired prior to July 1,
2003, who €elect coveragein the Traditional Plan, shall pay 25% of
the cost of the premium of that Plan as established by the State
Health Benefits Commission.
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c. Employeeswho elect coveragein an HM O Plan shall pay
5% of the cost of the premium of that Plan as established by the
State Health Benefits Commission.

3. Coordination of Benefits — Effective July 1, 2004, if a
husband and wife are both eligible for coverage under the State
Health Benefit Program as employees:

Each may elect single coverage in any participating health
plan, provided that he or sheisnot covered under ahealth planasa
dependent of hisor her spouse.

Each qualified dependent iseligiblefor coverage under one
parent only.

4. Deductibles — Effective July 1, 2004, Traditional Plan
deductible will increase from $100 to $250.

5. Active employees will be able to use pre-tax dollarsto pay
contributions to heath benefits under a Section 125 premium
conversion option. All contributions will be by deductions from
pay.

6. Effective January 1, 1996, consistent with law, the Statewill
no longer reimburse active employeesor their spousesfor Medicare
Part B premium payments.

7. Co-payments — Effective July 1, 2004, HMO/NJPLUS co-
paymentsfor primary and specialistsincrease from $5.00 to $10.00.
B. The STATE will extend to a maximum period of ninety (90)
daysthe health insurance coveragefor eligible employees and their
covered dependents enrolled in the STATE Hedth Benefits
Program upon exhaustion of such employee'saccumulated sick and
vacation leave and who are granted an approved sick |eave without
pay with the cost being paid as herein provided above.

C. Inthoseinstanceswheretheleave of absence (or an extension of
such leave) without pay is for a period of more than ninety (90)
days, the employees may still prepay Health Benefits premiums at
the group rate provided to the STATE for the coverage providedin
paragraph A 1 for the next two hundred seventy (270) days of the
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approved leave of absence following the period of ninety (90) days
paid for by the STATE as provided in paragraph B above.
D. Prescription Drug Program

It isagreed that the STATE shall continuethe Prescription Drug
Benefit Program during the period of this Agreement. The Program
shall be funded and administered by the STATE. It shall provide
benefits to all eligible full-time unit employees and their eligible
dependents. Each prescription required by competent medical
authority for Federal legend drugs shall be paid for by the STATE
from funds provided for the Program subject to a deductible
provision which shall increase effective July 1, 2004 to $10.00 for
name brand and $3.00 for generic drugs. Mail order co-payment
shall increase to $15.00 for name brand and $5.00 for generic
drugs. Therenewal of such prescription shall be subject to specific
procedural and administrative rules and regulations, which are part
of the Program.

Each employee shall be provided with an authorization and
identification card, a list of the participating pharmacies in the
Program and a brochure describing the details of the Program. Itis
further agreed that the brochure shall incorporate on its title page
the joint STATE and UNION initiatives and participation in this
Program. The authorization and identification card shall includethe
UNION identification and emblem(s). The UNION shall have the
opportunity to attach an explanatory letter when such cards are
delivered to the employees.

E. Dental Care Program

It isagreed that the STATE shall continue the Dental Care Program
during the period of this Agreement. The program shall be
administered by the STATE and shall provide benefits to all
eligible full-time unit employees and their eligible dependents.

Participation in the Program shall be voluntary with acondition
of participation being that each participating employee authorize a
bi-weekly salary deduction not to exceed 50% of the cost of the
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type of coverage elected; e.g., individual employee only, husband
and wife, parent and child or family coverage.

There shall be only one opportunity for each eligible employee
to enroll and elect the type of coverage desired, and, once enrolled,
continued participation shall be mandatory.

Each employee shall be provided with abrochure describing the
details of the Program and enrollment information and the required
forms.

Participating empl oyees shall be provided with anidentification
card to be utilized when covered dental careisrequired.

Employees have, in addition to the program outlined above, an
option to participate in one of the current Group Dental Programs
that provide servicesthrough specific dental clinicsand which will
continue during the term of this Agreement with the understanding
that the providers comply with their contractual obligations to the
State. Participation in any of the various Group Dental Programs
shall be voluntary with acondition that each participating employee
authorize a bi-weekly salary deduction not to exceed 50 percent of
the cost of the coverage for a one year period. Employees will be
able to enroll in only one of the available programs or in no
program at all.

F. Eye Care Program

It is agreed that the STATE shal continue the Eye Care
Program during the period of this Agreement. The Program shall be
administered by the STATE and shall provide benefits to all
eligible full-time unit employees and their eligible dependents
(spouse and unmarried children under twenty-three (23) years of
age who live with the employee in a regular parent-child
relationship). The extension of benefitsto eligible dependents shall
be effective only after the employee has been continuously
employed for aminimum of sixty (60) days.

The Program shall providefor eigiblefull-time employeesand
eligible dependents as defined above to receive a $35 payment for

56



prescription eyeglasses with regular lenses and a $40 payment for
such glasses with bifocal lenses. Effective July 1, 2005 the lens
benefit will beincreased by $5.00 pursuant to the current bi-annual
formula.

Full-time employees and eligible dependents as defined above
shall also be eligible for a maximum payment of $35 or the cost,
whichever isless, of an eye examination by an ophthalmologist or
an optometrist.

Proper affidavit and submission of receipts are required of the
employeein order to receive payment. Each eligible employee and
dependent may receive only one payment for glasses and one
payment for examinations during the period from July 1, 2003 to
June 30, 2005, and one payment for glasses and one payment for
examination during the period from July 1, 2005 to June 30, 2007.
The forms to be filled out by the employee for payment shall
identify both the STATE and the Union, but shall be submitted
directly to the College/University wherethe employeeisemployed.
G. Maintenance of Benefits

Thefringe benefits heretofore provided to full-time employees
in this negotiating unit, such as the Health Benefit Program, Life
Insurance, and the like, shall remain in effect without diminution
during the term of this Agreement unless otherwise modified
herein.

This Agreement is not intended to diminish the salary now
paid to an employee who continues in the employment of the
STATE whose status continues unchanged.

ARTICLE XX
COMPENSATION FOR OUTSIDE-FUNDED ACTIVITIES
A. Intheevent that aCollege/University offersacademic programs
or services which are funded from sources other than those
specifically provided for the College/University in any STATE
appropriations act, or in the event that the College/University
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approves acceptance of a grant initiated by an employee, the
President of the College/University will allow each authorized
employee to receive compensation there from up to thirty percent
(30%) of hisor her base salary or $18,000, whichever is greater.
B. Compensation for work described in Paragraph A above may
not exceed the amount of moneys provided to the
College/University from funding sourcesfor salaries or theamount
or rate of compensation established in funding guidelines.

C. Where compensation is received by an employee for
employment under academic programs or services which are
funded from sources other than those specifically provided for the
State College/University in any STATE annual appropriations act,
such compensation shall be at the rate established for overload
compensation or at a higher rate, at the option of the STATE. The
STATE shall not unreasonably deny an employee a rate of
compensation higher than the overload rate where outsidefundsare
available for such purpose.

D. Notwithstanding Paragraph A above, nothing herein shall be
construed to limit the discretion of the College/University to assign
alternate assignments within load to an employee either in lieu of,
or in combination with, the compensation set forth in Paragraph A
above. Alternate assignments within load are not limited by the
monetary limitations set forth under Paragraph A above.

E. Priortosubmission of agrant application to agranting agency,
the President or his or her designee shall indicate to the involved
employee whether or not the College/University intends to utilize
alternate assignments within load in connection with the grant, if
approved by the granting agency and accepted by the
College/lUniversity. The College/University shall not reserve this
optioninal grant applications but rather shall exerciseindependent
case-by-case judgment. The College/University may, after
discussion with the involved employee, eliminate the alternate
assignmentswithin load and substitute compensation in accordance
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with this Article. If the President indicates that overload
compensation is to be utilized, he or she shall aso indicate the
anticipated rate thereof prior to the submission of the grant
application.

F. Nothing herein shall be construed to limit the discretion of the
College/ University to accept or reject any outside-funded program
or service or any grant.

ARTICLE XXI
SALARY AND FRINGE BENEFIT AGREEMENT
FOR JULY 1, 2003 to JUNE 30, 2007
Subject to the STATE L egisature enacting appropriations of funds
for these specific purposes, and consistent with SAC regulations
applicable to these employees, the STATE agrees to provide the
following benefits effective at the time stated herein or, if later,
within areasonable time after enactment of the appropriation.
A. There shall be no increase effective July 1, 2003
B. There shall be atwo and nine-tenths percent (2.9%) across-the-
board increase applied to the current base salary of each employee
covered by this Agreement effective on or about July 1, 2004 for 12
month employees and September 1, 2004 for 10 month employees.
C. There shall be atwo percent (2.0%) across-the-board increase
appliedto the current base salary of each employee covered by this
Agreement effective on or about July 1, 2005 for 12 month
employees and September 1, 2005 for 10 month employees.
D. There shal be atwo percent (2.0%) across-the-board increase
appliedto the current base salary of each employee covered by this
Agreement effective on or about January 1, 2006 for 12 month
employees and on or about February 1, 2006 for 10 month
employees.
E. There shall be atwo and twenty-five hundredth percent (2.25%)
across-the-board increase applied to the current base salary of each
employee covered by this Agreement effective on or about July 1,
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2006 for 12 month employees and September 1, 2006 for 10 month
employees

F. There shall be atwo and thirty-five hundredths percent (2.35%)
across-the-board increase applied to the current base salary of each
employee covered by this Agreement effective on or about January
1, 2007 for 12 month employees and on or about February 1, 2007
for 10 month employees.

G. Thesaary schedule shall be adjusted as set forth in Appendix V
to incorporate these increases for each step of each salary range.
Each employee shall receivetheincrease by remaining at thestepin
the range occupied prior to the adjustments.

H. Normal increments shall be paid to al employees dligible for
such increments according to the terms of this Agreement.
Effective on or after June 24, 2006, there shall be a twelfth step
added to al ranges. Employeeswho have been at the eleventh step
of the samerangefor fifty-two (52) full pay periods or longer shall
be eligible for movement to the twelfth step if warranted by
performance.

|. The STATE shall fund the Tuition Reimbursement Program and
Career Development Program set forth in Article XXVIII and
Appendix |l at $350,000 for each fiscal year of this Agreement.
Said funds shall be apportioned among the Colleges/Universities
according to the number of members of the bargaining unit at each
College/University as of the close of the preceding fiscal year. In
each fiscal year a minimum of $100,000 of said funds shall be
reserved for the Tuition Reimbursement Program. Any unused
Tuition Reimbursement monies shall revert to the Career
Development Program.

J. Eachemployee shall receivethe annua saary for theemployee's
range and step set forth in the salary schedules in Appendix V.
Part-time employees shall be compensated in direct proportion to
the percent of full-time workload except as provided in Articles
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X1.L, XI.LN, XVLI, and XVIII, and will receive proportiona
increments.

K. The Specia Merit Award Program shall be continued with
funding at amaximum of $500,000 in each year of the Agreement.
Funds will be apportioned among the Colleges/Universities
according to the number of members of the bargaining unit at each
College/University as of the close of the preceding fiscal year.
Funding is subject to legislative appropriation. Thecriteriathat will
be utilized in assessing the qualifications of eligibleemployeeswill
be established by the STATE. Procedures for merit award
consideration previously utilized will be followed during the term
of this Agreement. The first level of consideration shall be a
committee, which shall be appointed by the President or his or her
designee. The UNION may have representation on the committeeif
it choosesto participate. At each College, the UNION may, within
thirty (30) days of the signing of this Agreement, notify the
College/University President that the UNION wishesto participate
on the committee if it has not done so in the past. The UNION
representative(s) shall be chosen by the UNION. The applicable
procedures and a statement of the criteria shall be provided in
written form for the understanding of al affected employees.
Specia Merit Awardswill be made after May | of each year of the
Agreement and shall be made as one-time cash payments not
included in base salary. The number and the amount of the awards
will be determined by the STATE.

L. 1. Thesaary rangesfor the 10-month faculty titleslisted below
will be asfollows:

Assistant Professor Ranges 22, 24 and 25
Associate Professor Ranges 26, 28 and 29
Full Professor Ranges 30, 32, 33 and X
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The salary ranges for the 12-month faculty titles listed
below will be as follows:

Assistant Professor Ranges 25, 27 and 28
Associate Professor Ranges 29, 31 and 32
Full Professor Ranges 33, 35 and X

2. The College/University may, at itsdiscretion, hire faculty at
any step of any salary range associated with any academic rank.

3. The College/University may, at its discretion, increase the
salary of any faculty member to any step of any range associated
with hissher academic rank in response to a bona fide offer of
employment or when it believes a bona fide offer of employment
could be imminent because of recent achievements and/or other
factors.

4. There shall be a Range Adjustment Program at each
College/University where full-time faculty are employed. Full-time
faculty members who meet or exceed the merit-based criteria
established for range adjustments are eligible to be considered for
and may apply for arange adjustment within rank. The merit-based
criteriawill be established by the College/University and published
for the understanding of affected employees. The procedures for
consideration will be negotiated between the College/University
and the Local UNION. The proceduresfor consideration utilizedin
the College/University, if universally applicable, or in adivision,
department or similar unit in which the faculty member is
employed, shall befairly and equitably applied to all applicantsand
nominees.

5. Article VI of the Agreement shall apply to range adjustments
under the same terms and limitations as such Article applies to
faculty promotions.

M. Where funds, funding obligations, leaves, or other benefits to
employees are allocated among the Colleges/Universities pursuant
to this Agreement, the College/University presidents shall designate
an individual to caculate the specific figures for each

62



College/University. In making the calculation, said individual shall
strictly adhere to the terms of this Agreement concerning such
alocation. After consulting with the UNION, and prior to the
distribution of any money to individuals, the designee shall inform
each College/University and the UNION of the specific figuresfor
that College/University.

N. The partiesto the Agreement understand that the public services
provided to the citizenry of the STATE of New Jersey require a
continuing cooperative effort, particularly during any period of
severefiscal constraints. They hereby pledgethemselvesto achieve
the highest level of services by jointly endorsing a concept of
intensive productivity improvements, which may assist inrealizing
that objective.

ARTICLE XXII
ANNIVERSARY DATES, PAY ADJUSTMENTSAND
PAYROLL
A. Salary Schedule

1. The salary schedule, consisting of a series of salary ranges
contai ning minimum, maximum and intermediate salary steps, isset
forth in Appendix V.

2. Noemployee shall be paid bel ow the minimum or abovethe
maximum of the range assigned to his or her title except by
agreement between the parties.

B. Anniversary Date Assignment

1. Anemployee'sanniversary dateisthe biweekly pay period
in which an employeeiséligible, if warranted by performance and
place on the salary range, for asalary increase (normal increment)
pursuant to the provisionsof Article XX1. Anemployeereceivinga
normal increment shall advanceto the next highest step intherange
assigned to his or her title. Employees at the maximum of their
range do not receive an increment on their anniversary dates.

2. Each employee shal, upon appointment, be assigned an
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anniversary date which shall be the pay period following the
completion of twenty-six (26) full pay periodsof employment if the
employeeisappointed to Steps 1-7. If theemployeeisappointed to
Step 8 -10, the anniversary date shall be the pay period following
the completion of thirty-nine (39) full pay periods of employment.
Effective on or after June 24, 2006, when the twelfth (12“‘) stepis
added, if the employeeisappointed to Step 11, theanniversary date
shall be the pay period following the completion of fifty-two (52)
full pay periods of employment

Notwithstanding the above, if the employeeisappointed to the
range maximum their anniversary dateis advanced twenty-six (26)
full pay periods.

3. Should an employee be placed on the payroll on the first
Monday of a pay period, or on the first Tuesday of a pay period
wherein the Monday isaholiday or special day off, that pay period
shall be the first of the 26 (39 or 52) full pay periods. Employees
appointed at other times shall begin the 26 (39 or 52) full pay
periods on the first day of the next pay period of employment.

4. Upon receiving a norma increment, an employee's
anniversary date shall be advanced twenty-six (26) pay periods if
the employeeison or below Step 7 after receiving theincrement, or
thirty-nine (39) pay periodsif the employeeison Step 8 through 10
after receiving the increment. Effective on or after June 24, 2006,
when the twelfth (12" step is added, an employee's anniversary
date shall be advanced fifty-two (52) pay periodsif the employeeis
on Step 11 after receiving theincrement. However, if the employee
is on the range maximum after receiving the increment, the
anniversary date is advanced twenty-six (26) pay periods. (See
Paragraph B.1)

C. Pay Adjustmentsand Changesin Anniversary Dates

1. Promotion or Appointment to a Title with a Higher Salary

Range

64



a. An employee, when advanced from one title to another,
shall move up one step in the current range and be placed on the
step of the new range that isequal thereto in salary, or if no stepis
equal in salary, on the next higher step.

1) When the total salary increase is less than two
increments of the old range, the employee's anniversary date will
not be changed, except as provided in  (c), (d) or (e) below.

2) When the total salary increase is equal to or greater
than two increments of the old range, the employee shall be
assigned a new anniversary date, as set forth in Paragraph B.2
above.

b. When an employee at the range maximum has been at
the maximum for at least thirty-nine (39) pay periods, or effective
on or after June 24, 2006 - fifty-two (52) pay periods, the employee
shall receive, if otherwise eligible, an extra increment in the new
rangein addition to the increase due by reason of the advancement,
providing the advancement adjustment does not take the employee
to the new range maximum. This provision for an extraincrement
shall not apply if the normal advancement adjustment asset forthin
Paragraph C.1(a) aboveisgreater than threeincrementsof therange
from which the employeeisadvanced. In either case, theemployee
shall be assigned a new anniversary date on the basis of the
effective date of the salary increase as set forth in Paragraph B.2
above.

c. Effectiveuntil June 24, 2006, If the employee has been at
the eighth or higher step of arange for less than 39 pay periods
before advancement, and,

1) If the advancement results in Step 7 or less, the
employee's anniversary date will be the pay period which reflects
the difference between the time previously served at Step 8 or
higher and 39 pay periods, but in no case shall the anniversary date
be more than twenty-six (26) full pay periods from the effective
date of the advancement;
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2) If the advancement resultsin Step 8 or higher, (but not
the range maximum), the anniversary date will be determined in
accordance with C.1(a);

3) If the advancement resultsin the range maximum, the
anniversary date becomesthe pay period following the compl etion
of twenty-six (26) full pay periods from the effective date of the
advancement.

d. Effective on or after June 24, 2006, if the employee has
been at the eighth through tenth step of arange for lessthan 39 pay
periods before advancement, and,

1) If the advancement results in Step 7 or less, the
employee's anniversary date will be the pay period which reflects
the difference between thetime previously served at Step 8, 9 or 10
and 39 pay periods, but in no case shal the anniversary date be
more than 26 full pay periods from the effective date of the
advancement;

2) If the advancement results in Step 8, 9 or 10 the
anniversary date will be determined in accordance with C.1(a);

e. Effective on or after June 24, 2006, if the employee has
been at the eleventh or twelfth step of therange for lessthan 52 pay
periods before advancement, and,

1) If the advancement results in Step 7 or less, the
employee's anniversary date will be the pay period which reflects
the difference between the time previously served at step 11 or 12
and 52 pay periods, but in no case shall the anniversary date be
more than twenty-six (26) full pay periods from the effective date
of the advancement;

2) If the advancement results in Step 8, 9 or 10 the
employees anniversary date will be the pay period which reflects
the difference between the time previously served at Step 11 or 12
and 52 pay periods, but in no case shal the anniversary date be
more that 39 full pay periods from the effective date of the
advancement;
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3) If the advancement resultsin Step 11 the anniversary
date will be determined in accordance with C.1(a);

4) If the advancement resultsin the range maximum, the
anniversary date becomesthe pay period following the compl etion
of twenty-six (26) full pay periods from the effective date of the
advancement.

2. Reevaluation of aTitleto aHigher Salary Range

When a title is assigned to a higher salary range the
individual shall recelve a salary adjustment in accordance with the
applicable provisions of Subsection C.1.

3. Demotion or Appointment to a Title with a Lower Salary

Range

An employee, when demoted or appointed to atitle with a
lower salary range, shall move down one step in the old range and
shall be placed on the step of the new range that is equal thereto in
saary, or if no stepisequal in salary, on the next higher step. In no
event, however, shall the employee'ssalary in the new range exceed
the range maximum. The anniversary date is retained.

4. Reevaluation of aTitleto aLower Salary Range

When a title is assigned to a lower saary range, the
individual shall receive a salary adjustment in accordance with the
applicable provisions of Subsection C.3.

D. Anniversary Dates and Pay Adjustments for Employees
Moving From 10-Month to 12-Month Positions and From 12-
Month to 10-Month Positions

1. All titlesareevaluated on the basisof 12 months. The same
10-month title is three ranges lower than the 12-month title.

2. When an employee moves from a 10-month position to a
12-month position in the same or different title, the following pay
adjustments shall be made:

a. When the 12-month position iscompensated threeranges
higher than the 10-month position, the employee shall remain at the
same step in the new range as he/she occupied in the former range.
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There shall be no change in the anniversary date.

b. When the 12-month position is compensated more than
three ranges above the 10-month position, the employee shall be
placed on the same step three (3) ranges up, and then the procedures
set forth in Subsection C.1 above shall be applied.

¢. When the 12-month position is compensated less than
three ranges above the 10-month position, the employee shall be
placed on the same step three (3) ranges up and then the procedures
set forth in Subsection C.3 shall be applied.

3. When an employee moves from a 12-month to a 10-month
position, in the same or different title, the following pay
adjustments shall be made:

a. When the 10-month position is compensated threeranges
lower than the 12-month position, the employee shall remain at the
same step in the new range as he/she occupied in the former range.
The anniversary date shall not be changed unless that date falls
within the two-month period when the employeeisnot scheduled to
work. In that case, the anniversary date shall be advanced to the
first full pay period in which the employee resumes work. The
procedures in Paragraph B.1 shall apply.

b. When the 10-month position is compensated more than
three ranges below the 12-month position, the employee shall be
placed on the same step three (3) ranges down, and then the
procedures set forth in Subsection C.3 shall be applied.

¢. When the 10-month position is compensated less than
three ranges below the 12-month position, the employee shall be
placed on the same step three (3) ranges down and then the
procedures set forth in Subsection C.1 shall be applied.

E. Employeesin Non-Pay Status

1. Except as set forth in Subsections E.4 and E.5 below, time
spent by an employeein non-pay statuswill not beincluded in total
time of employment when calculating eligibility for a normal
increment.
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2. An employee's anniversary date shall advance by one full
pay period for each full pay period in non-pay status.

3. If an employeeisin non-pay status on an intermittent basis
during the course of a calendar year, hisher anniversary date shall
advance by one pay period for each 10 working days in non-pay
status.

4. Whenever a change in the anniversary date of a 10-month
employeeisrequired, the two-month period in which the employee
is not scheduled to work shall be excluded from the service
requirements in the calculation of the new anniversary date.

5. Thefollowing exceptions apply to Subsection E.1 above:

a. Military leave without pay;

b. Educational leave without pay for employees on tenure
or multi-year contracts;

c. Sick leaveinjury extended to leave without pay;

d. Leave without pay while receiving workers
compensation benefits as a result of an employment-
connected accident.

6. Any advancement of an anniversary date resulting from
time spent in non-pay status shall be reported to the affected
employee in writing.

F. Payroll

1. Each pay period shall consist of fourteen (14) calendar days
commencing at 12:01 a.m. Saturday and ending at midnight on the
second Friday following. Thefirst pay period of Fiscal Y ear 1995-
96 (14/95) commences on June 24, 1995.

2. Paychecks shall be released to employees on the Friday
following the close of the pay period. If that day isaholiday as set
forth in Article XXV, paychecks shall be released on an alternate
payday, which shall be the last previous working day. Paychecks
may be released prior to payday at the option of the College/
University.
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3. For employees who intend to retire in June, the last
payment will be made to the employee'sretirement program prior to
June 30, if one month's noticeisprovided to the College/University.

ARTICLE XXII1

REIMBURSEMENT FOR TRAVEL
A. Approved expendituresfor official travel on College/University
business which have been incurred shall be reimbursed.
B. Employees may be given advance payment for the approved
anticipated expenses of authorized travel on College/University
business over $100, provided that arequest for atravel advancehas
been submitted consistent with locally established procedures. The
amount of the advance may be up to 75% of anticipated
expenditures above $100.00 but | ess than $300.00 and up to 90% of
anticipated expenditures above $300.00. The College/University
may provide a College/ University credit card or advance billing
proceduresin lieu of advance payment. Upon completion of travel,
the employee shall follow norma expense reimbursement
submission procedures.
C. Employeesshall bereimbursed for travel expenseswithinthirty
(30) days of submission of the completed request for
reimbursement and all required documentsor at such earlier timeas
may be specified in College/University travel policies and
procedures.
D. Whenever transportation isrequired asapart of the duties of an
employee, the College/University shall prescribe the use of a
College/University vehicle or the means of public transportation to
be utilized or, with the agreement of theindividual, the use of hisor
her private vehicle and will be responsible for indemnification for
such sanctioned use pursuant to appropriate | egislation. Employees
who do not hold acurrent valid driver'slicense shall not drive. The
College/University shall reimbursethe employeefor such use of his
or her private vehicle at the rate established by legisation.
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E. Approved Travel Involving Overnight Lodging

1. Housing shall be reimbursed at actual reasonable cost up to
amaximum of $75.00 per night.

2. The College/lUniversity shall reimburse employees for
meal s in connection with overnight travel as follows:

Breakfast $8.00

Lunch $8.00

Dinner $20.00
No receipts shall be required when the total per diem
reimbursement for meals is $36.00 or less.

3. In any case where the total per diem reimbursement
exceeds $100.00 for lodging and meals or the reimbursement for
meal s exceeds $36.00, a substantial justification must be provided,
since costswill be considered to be in excess of “actual reasonable
expenditures.”

4. Meds scheduled as an integral part of convention or
conference proceedings shall bereimbursed at full cost, rather than
at the above rate. If ameal or meals are included in convention or
conference fees, the allowance set forth above for said meal or
meals shall be deducted from the per diem subsistence allowance.
F. Thecost of an official luncheon or dinner which an employeeis
authorized to attend shal be reimbursed where such meal is
scheduled as an integral part of an official proceeding or program
related to College/University business and the employee's
responsibilities.

G. When an employee works three or more consecutive hours
beyond the end of the normal workday, the employee shall be
provided with reimbursement for ameal at cost up to a maximum
of $7.50, provided the extended workday has been authorized.

H. Grant-funded travel shall be reimbursed at the same rates as
other travel unless a higher rate has been authorized and provided
for in the grant.

|. Utilization and distribution of monies budgeted to a
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College/University_department or equivalent academic unit or
library (the availability of which will be made known) to cover
expensesfor travel, meals, or lodging for attendance at professional
improvement meetings, workshops, conferences and other approved
functions shall be approved by adean or hisor her designee and be
consistent with this Agreement and the regulations of the
College/University. Recommendations for such use shall be
initiated by the department, equivalent academic unit or library. An
individual employee within the department, equivalent academic
unit or library shal initiate arequest for use of such fundswith the
Chairperson or Supervisor, who shall keep the members of the
department generally informed of recommendations made.

ARTICLE XXIV
VACATION - SICK LEAVE

A. Definitions:

Unless otherwise indicated, whenever used in this Article:

1. The term “full-year employee” shall mean an employee
having a twelve-month professional obligation.

2. Theterm “ten-month employee” (September 1 to June 30)
shall mean any employee other than a full-year employee.
B. Vacation Leave

1. Full-Year Employees

Full-year employees, other than those servingin thetitles of
Demonstration Teacher, Demonstration Specialist—A. Harry Moore
School, Instructor, Assistant Professor, Associate Professor,
Professor, or Distinguished Professor, shall accrue one and one-half
(1¥%) days of vacation credit for each full month of servicefromthe
date of appointment through December 31 of the year in which the
appointment occurs. For each succeeding calendar year following
theyear inwhichinitial appointment occurred, said employeesshall
accrue twenty-two (22) days vacation credit.
2. Ten-Month Employees
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Ten-month employees, other than those serving in thetitles
of Demonstration Teacher, Demonstration Specialist—-A. Harry
Moore School, Instructor, Assistant Professor, Associate Professor,
Professor or Distinguished Professor, shall accrue one and one-half
(1¥2) days vacation credit for each full month of service from the
date of appointment through December 31 of the year in which the
appointment occurs. For each succeeding calendar year following
the year in which the appointment occurred, said employees shall
accrue eighteen (18) days vacation credit.

3. Part-time employees other than those serving in the above
titles shall be entitled to a proportional number of paid vacation
days. The part-time employee's workload as established in the
employment contract will be used to determine the number of pro-
rata vacation days.

4. Generd

a. For the purpose of vacation credit computation, twenty
(20) work days within a calendar month shall equal afull month of
service.

b. A maximum of one (1) full year'svacation credit may be
carried over to the next caendar year with the approval of the
President or hisor her designee.

¢. Upon termination, employees shall be entitled to unused
earned vacation allowance for the current year, pro rated upon the
number of months worked in the calendar year in which the
termination takes place, and any unused earned vacation credit
which may have been carried over from the preceding calendar
year.

d. In the event an employee dies having earned unused
vacation credits, a sum of money equal to such vacation credits
shall be calculated and paid to his or her estate.

e. Use of vacation credit must be approved in advance by
the President of the College/University or his or her designee.

f. Employee requests for the approva of utilization of
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vacation days or accrued compensatory time for the purpose of
religious observance shall not be unreasonably denied.
C. Sick Leave

Employees may on occasi on be unavoidably absent because of
personal or family illness. An employee who finds it necessary to
be absent because of illness should communicate with the President
or his or her designated officer as soon as possible.

Sick leaveis occasioned by the absence of an individual from
duty because of illness, accident, exposure to contagious disease,
necessary attendance upon amember of theimmediate family who
may be serioudly ill, or death in the immediate family.

Employees are entitled to one and one-quarter (1%4) days of
sick leave for each completed month of employment for atotal of
twelve and one-half (12%%) days annually for ten-month employees
and a total of fifteen (15) days annualy for twelve-month
employees. Part-time employees shall be entitled to a proportional
amount of sick leave. The part-time employee’s workload as
established in the employment contract will be used to determine
the proratasick leave. All unused sick leave shall be cumulative.

Consideration may be given by the Board of Trustees to
advancing sick leave beyond the days accumulated for full-time
employees. Any such advance must be paid back by the involved
employee. Pay-back by the involved employee shall be by
arrangement for deduction from subsequent accumulation of sick
leave, except where the individual leaves the employ of the
College/University prior to completing the pay-back.

D. Special Sick Leave

If an employee is medically unable to work full time, but is
capabl e of working areduced |oad, the employee may be permitted
to work at such reduced load, receive full pay, and use pro rated
earned sick leave to make up the difference between the reduced
workload and the regular full-time workload. Earned sick leave
used in this manner shall be deemed Special Sick Leave. The
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President or his’her designee may require appropriate medical
documentation that the employee can work part time but not full
time. Additionally, the President or his/her designee may consider
operational needsin deciding whether the employee may work ona
part-time basis. An employee's request to use Special Sick Leave
shall not be unreasonably denied.

ARTICLE XXV
HOLIDAYS
A. |. Employees except those serving in the titles of
Demonstration Teacher, Demonstration Specialist—A. Harry Moore
School, Instructor, Assistant Professor, Associate Professor,
Professor, or Distinguished Professor, when required to work on a
legal holiday or on a holiday declared by the Governor by
proclamation, shall be granted an alternate day off that isconsi stent
with the work pattern of the College/University.
2. Thelega holidaysfor the purpose of this Agreement are as

follows:

New Year's Day

Martin Luther King's Birthday (3rd Monday in January)

Lincoln's Birthday

Washington's Birthday (3rd Monday in February)

Good Friday

Memoria Day (last Monday in May)

Independence Day

Labor Day

Election Day

Columbus Day (2nd Monday in October)

Veterans Day (November 11)

Thanksgiving Day

Christmas Day

3. In the event any of the above legal holidays fall on a

Sunday, it shall be celebrated on the following Monday.
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4. In the event any of the above lega holidays falls on a
Saturday, it shall be celebrated on the preceding Friday.

5. Nothing herein shall be construed to limit the right of the
College/University_to require employees to work on any of the
aforementioned legal or proclaimed holidays.

B. Employeeswho arein pay status on the day immediately before
an authorized holiday shall receive pay for the holiday.

C. Part-time professiona staff and librarians shal receive
proportionate credit based on the employee's work schedule for a
holiday if the employee'swork scheduleincludeswork timeon that
holiday. In no event shall the employee receive more than 1/5 of
the scheduled hours of the workweek as credit for one holiday.

ARTICLE XXVI
LEAVES OF ABSENCE
A. Leaveof Absence Dueto Injury (Sick LeaveInjury)

1. Employeeswho are disabled because of job-related injury
or disease shall be granted leave of absence with pay if the
conditions and requirements set forth below are met.

2. Any part of the salary or wages paid or payable to an
employeefor disability leave shall bereduced by theamount of any
temporary disability payments under N.J.S.A. 34:15-12 (Workers
Compensation) or N.J.S.A. 43:21-25 et seg. (Temporary Disability
Benefits Law).

3. Such leave shall be granted for up to one (I) year from the
dateof injury or illness and shall be based on medical or other proof
of the injury or illness and the continuing disability of the
employee.

4. An employee who can return to work on a part-time basis
shall be compensated for the time actually worked and receive sick
leaveinjury (SLI) benefitsfor the time missed dueto the disability.

5. Standards

a.  The disability must be an injury or illness resulting
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from the employment.

(2) Injuries or illnesses which would clearly not have
occurred but for a specific work-related accident or condition of
employment are compensable.

(2) Pre-existing illnesses, diseases and conditions
aggravated by awork-related accident or condition of employment
are not compensable where such aggravation was reasonably
foreseeable.

(3) Illnesses, which are generally not caused by a
specific work-related accident or condition of employment, are not
compensable except where the claim is supported by medical
documentation that clearly establishestheinjury or illnessiswork-
related.

(4) Psychologica or psychiatric illness shall not be
compensable, except where such illness may be traced to aspecific
work-related accident or occurrence which traumatized the
employee, thereby creating the illness, and the claim is supported
by medical documentation.

(5) Aninjury or illness is not compensable when the
College/University_has established that the employee has been
grossly negligent, including those injuries or illnesses arising from
impairment due to alcohol or drug abuse.

b. Any accident resulting ininjury for which the employee
seeks compensation must occur on thework premisesexcept asinb
(2) below.

(1) For purposes of this Section, work premisesisthe
physical area of operation of the College/University, including
buildings, grounds and parking facilities provided by the
College/University for the benefit of its employees.

(2) An injury occurring off the work premises is
compensable only when the employee is engaged in authorized
work activity or travel between work stations.
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c. Fortheinjury to be compensable, it must occur during
normal work hours or approved work time.

(2) Injuries which occur during normal commutation
between home and the work station or home and afield assignment
are not compensable.

(2) Injurieswhich occur during lunch or break periods
are not compensable. However, employeeswho arerequired by the
College/University to remain at a particular job location during
lunch and/or work break shall not be precluded from receiving SLI
benefits.

d. The burden is on the employee to establish by a
preponderance of the evidence that he or she is entitled to SLI
benefits.

6. Procedures

a.  The employee is required to report to his or her
supervisor any accident or work condition claimed to have caused
the disability upon its occurrence or discovery and is responsible
for completing awritten report on the matter within five daysor as
soon as possible thereafter. Thereport shall include a statement of
when, where and how the injury or illness occurred, statements of
witnesses and copies of all medical reports concerning theinjury or
illness.

b. The College/University shall review the request for
Sick Leave Injury (SLI) benefits based on the standards set forth
above and within twenty (20) days of receipt of the request shall:

(1) Grant the request and notify the employeeinwriting
that the benefits have been approved; or

(2) Deny the request, inform the employee of the
reasons for the denial and advise the employee of the right of
appeal pursuant to N.J.SA. 18A:3B-6(f). A violation of Article
XXVI.A isnot grievable under this Agreement.
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c. TheCollege/University may requiretheemployeeto be
examined by a physician designated and compensated by the
College/University.

B. Leave of Absence Without Pay

[. Any full-time employee on tenure or a multi-year contract
may apply for aleave of absence without pay, not to exceed one (1)
year. Such leaves may be extended on an annual basisfor aperiod
not exceeding two (2) additional years. Application for such leave
or extension thereof shall be filed with the President of the
College/University. Only the positive recommendations by the
President will be forwarded to the Board of Trustees for final
action. Under unusua circumstances as determined by the
College/University, an employee on tenure or amulti-year contract
may be granted a leave without pay beyond the aforementioned
three (3) yearswith the approval of the President and final action of
the Board of Trustees.

2. Probationary employees and part-time employees may
apply for leaves of absence without pay, not to exceed six (6)
months of the work year being served at the time of the request.
Such employees will be eligible for leave of absence without pay,
not to exceed six (6) months of the work year next following the
year in which the request is made, providing that such employee
has received notification of reappointment for such next following
work year. For purposes of pursuing terminal degrees, probationary
employees may apply for leaves of absence without pay, not to
exceed one (1) year. Under unusual circumstances asdetermined by
the College/University, aprobationary employee may be granted a
leave without pay beyond the af orementioned one (1) year with the
approval of the President.

In any event, such employees on |eaves of absence are subject
to all reappointment evaluation procedures and must cooperate in
such procedures notwithstanding their leave of absence status.
When a full-time probationary employee applies for a leave of
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absence without pay, he or shewill beinformed inwriting when his
or her candidacy for tenure or a multi-year contract will be
considered by the College/University on the assumption that the
leave is granted and the candidate is reappointed through the
probationary period.

3. Continuation of benefitsfor full-time employees during the
period of any leave of absence without pay is determined under
appropriate legislation and rules and regul ationsimplementing such
legislation.

4. Leaves of absence without pay may be granted for
education, parental need, non-medical maternity or other reasons.

5. Uptothree(3) full-time employeesat any one (1) timemay
be granted |eaves of absence without pay for one (1) year periods,
renewable for asecond year, provided the employeeiseligible for
such leave under B.1 above, for the purpose of working for the
UNION, the New Jersey State Federation of Teachers or the
American Federation of Teachers. Upon the joint request of the
employee and the UNION, the leave shall be granted or renewed,
provided that no other employee is on such leave of absence at the
College/University or is scheduled to begin such leave for an
overlapping period, unless the College/University presents
compelling reasons as to why the leave cannot be granted.

C. Leave of Absencefor Military Service

1. An employee, other than a person holding a position for a
fixed term or period, who entersthe military servicein time of war
or emergency, or for any period of training, or pursuant to any
selective service system, shall be entitled to a leave of absence
without pay for the period of such service and three months after
discharge. However, if an employee shall be incapacitated by
wound or illness at the time of discharge, such leave shall be
extended until three months from recovery but in no event more
than two years from date of discharge.
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a. During such leave of absence, the employee shall
continue to accrue seniority and service credit towardsincrements,
if applicable, in hisor her title.

b. No entitlements under this section shall be granted if
the separation from military serviceisby adishonorable discharge.

c. For federa reemployment rights, see 43 U.S.C. 2021.

2. An employee who is a member of the national guard or
other component of the organized militiaof the State of New Jersey
shall be entitled to a leave of absence with pay not to exceed 90
days in the aggregate in any one year that he or sheis required to
engage in active duty or active duty for training. See N.J.A.C. 5A:
2-2.3(b). A leave of absence with pay shall also be granted for
other military duty when ordered by the Governor in case of
insurrection, breach of peace, national disaster, or imminent danger
to public safety. Such leave of absence shall be in addition to the
regular vacation allowed such employee. See N.J.S.A. 38A: 4-4.

3. A tenured employee or an employee on a multi-year
contract who is a member of the organized reserves of the Army,
Navy, Air Force, or Marine Corps of the United States or other
affiliated organizations shall be entitled to aleave of absence with
pay on days on which he or she is required to engage in field
training. This would include only that training which consists of
participation in unit training in field operations.

a. A full-time employee who does not have tenure or a
multi-year contract, but who has served for one year or longer, shall
be entitled to aleave of absence with pay not to exceed 30 daysin
the aggregate in any one year while engaged in field training. A
leave of absence without pay shall be granted to a full-time
employeewho has served for lessthan ayear whileengaged infield
training.

b. Suchleaveof absence shall bein additiontotheregular
vacation allowed such employee. SeeN.J.S.A. 38:23-1 and 38:23-
1.1
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4. The College/University may reschedul e an employee'swork
time to avoid conflict with military field training and/or required
duty set forth in paragraphs 2 and 3 above.

5. An employee is entitled to a leave of absence without pay
for such other National Guard, State organized militia or United
States reserve duty not covered by paragraphs 2 and 3 above.

a.  During such leave of absence, the employee shal
continue to accrue seniority and service credit towardsincrements,
if applicable, in hisor her title.

b. At the discretion of the employee, vacation leave,
administrative leave and other accrued compensation may be used
for such absences.

6. Part-time employees, where eligible under Section C, can
participate on a pro rata basis.

7. Theviolation of Article XXVI.C isnot grievable, but may
be appealed pursuant to N.J.S.A. 18A: 3B-6(f).

D. Special Leave: Emergency Civilian Duty

All employees shall be given time off with pay to perform
emergency civilian duty in relation to national defense or other
emergency when so ordered by the Governor or by the President of
the United States.

E. Maternity Leave

A pregnant employee shall be granted earned sick leave with
pay pursuant to Article XXIV or may be granted vacation leave
pursuant to Article X X1V or leave of absence without pay pursuant
to Article XXV1.B for such period of time that she is physicaly
unable to perform her work prior to the expected date of birth and
after the actual date of birth. Such utilization of sick leave,
vacation leave and/or leave of absence without pay shall be subject
to all requirements and conditions for the use of such leave.

F. Child CareLeave Without Pay

Child careleave without pay may be granted by the appointing

authority under the same terms and conditions applicable to all
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other personal leaves without pay.

The employee shall not be required to exhaust vacation leave
prior to commencing aleave without pay for child care purposes.
G. Special Leave: Jury Duty

1. Employees shall not have their pay reduced for the time
required to attend jury duty that is schedul ed during the employees
work hours. Timerequired for jury duty includes actual time spent
in commuting.

2. The employee shal be responsible for immediate
notification to the College/University of impending jury duty.

3. Employees shall submit to the College/University written
verification of attendance signed by a representative of the court.
H. Special Leave: To Appear AsA Witness

1. All employees shall be granted time off with pay when
summoned as a witness before a judicia or quasi-judicial
proceeding during the employee's normally scheduled work hours
to which he or she is not a named party.

2. An employee shall be granted time off without pay to
appear at ajudicial or quasi-judicial proceeding to which he or she
isaparty.

ARTICLE XXVII
SABBATICAL LEAVES

The STATE agrees to continue, as herein modified, a
sabbatical leave program. In each year of this Agreement the State
Colleges/Universitieswill be authorized to grant one hundred sixty
(160) half-year leaves. At each College/University two (2) half-year
leaves may be combined into one (1) full-year leave. These leaves
will be apportioned among the Colleges/Universities on a basis
proportional to the number of eligible faculty members and
librarians a each College/University with at least six (6)
consecutive years of service at a College/University.
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A. Eligibility - Application - Approval

1. All full-time tenured faculty members (including
Demonstration Teachers and Demonstration Specialistsat the A. H.
Moore School) and librarians who, as of June 30 prior to the year
for which the leaveisrequested, have completed a period of six (6)
or more consecutive years of service at a College/University, shall
be eligible to apply for a sabbatical leave during the 2003-2004,
2004-2005, 2005-2006 or 2006-2007 academic years. Sabbatical
leaves are granted no more frequently than once every seven (7)
years.

2. a. Application shall be submitted to the President of the
College/University no later than February 1st of each year.

b. Application may be made for the purpose of pursuing a
substantial project designed to yield publishable results and/or
enhance competency asascholar or teacher. Sabbatical |eaves may
also be granted for the pursuit of an accredited terminal degree
program in an appropriate field of study.

c. A committee will be established under the governance
structure of each College/University to review the academic merits
of each application and make recommendations to the President.
The UNION shall havetheright to appoint one employee observer
to such committee. The committee shall conduct its review and
make its recommendations by no later than March 1st of the year
involved.

d. The President shal take into consideration the
recommendations of the committee and shal make
recommendations for approval or disapprova to the Board of
Trustees.

B. Termsof Sabbatical L eave

1. Haf-year leaves shall be at the rate of three-quarters (3/4)
saary.

2. Full-year leaves shall be at the rate of half (2) salary.
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3. For librarians, half-year leaves shall befive (5) months, and
full-year leaves ten (10) months.

4. The period of the leave shall be credited for increment
purposes, where such credit is relevant.

5. A faculty member or librarian on sabbatical |eave shall be
entitled to the continuation of pension and insurance programs
benefits as provided in the applicable plans.

6. Each faculty member or librarian accepting a leave must
sign awritten statement obligating him or her to continue to serve
for at least one (1) year after expiration of the term of the leave,
unless waived by the President of the College/University.

7. Faculty members or librarians on such leave are permitted
to recelve additional compensation in the form of fellowships,
government grants, and honorariafor purposes related to the leave
and part-time employment directly related to the project at an
institution wherethey are in residence for the purpose of study and
research in addition to the partid saary from the
College/University, provided that total compensation from all
sources does not exceed such faculty members' full salary at the
College/lUniversity. The leave may not be used to accept paid
employment during the period of the leave except as provided
above.

8. Faculty or librarians on sabbatical leave may engage in
outside employment if it does not conflict with the purpose of the
sabbatical leave or N.JA.C. 9: 2-10.1 et seq. and the faculty
member reports the outside employment before going on leave.

ARTICLE XXVIII
TUITION REIMBURSEMENT
A. Employees enrolled in a terminal degree program related to
their areas of teaching or work as approved by the President of the
College/University may receive tuition reimbursement at a rate of
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$150 per credit or the actual tuition, whichever is less, during the
term of this Agreement.
B. Employees may also be granted tuition reimbursement as
described in Section A above for graduate study necessary to
increase such employees’ expertisein hisor her areaof teaching or
work as determined by the President.
C. Tuition reimbursement under Sections A or B above shall not
exceed twelve (12) credits per year or a total of forty-five (45)
creditsduring their years of employment at any College/University.
D. In order to receive a commitment for reimbursement the
employee must submit a written request to the President prior to
enrollment in acourse of study, stating the basisfor the request for
reimbursement. Within twenty (20) calendar days the President or
his or her designee will respond in writing as to whether the
College/lUniversity will provide reimbursement subject to the
availability of funds. The President or hisor her designeewill meet
with the Local UNION to determine appropriate procedures for
submission of the application to an appropriate advisory person or
group in the applicant's area of teaching or work.
E. In order to secure reimbursement the employee must
satisfactorily compl ete the course of study and submit written proof
of payment of tuition and satisfactory completion to the President
or hisor her designee.
F. The course of study may be at any accredited institution.
G. The College/University will cooperatein arranging employees
schedules to alow them to take advantage of the benefits of this
program.
H. The operation of this program is subject to the availability of
funds as set forth in Article XXI, except that the President may
make additional funds available. The President will advise
employees by no later than July 15 of the year involved of the
amount of funds available.

In the event that funds are not sufficient to meet all requests
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which would otherwise be approvable, priority shall be givento 1)
those employeeswho are enrolled in aterminal or graduate degree
program for which the employee previously received tuition
reimbursement, 2) those employees embarking upon an approved
terminal or graduate degree program, and 3) al other
circumstances.

ARTICLE XXIX
PERSONNEL FILES

A personnel file shall be maintained for each employee in
accordance with the following procedures:
A. The College/University shall placein the file communications
indicating special competencies, achievements, research,
performance and contributions of an academic, professional or civic
nature. An employee may submit to the College/ University such
commendations which he or she deemsworthy to beincludedin his
or her personnel file.
B. All material received from committees, department
chairpersons, administrative officers or other responsible sources
concerning an employee's competency, service, character, or
conduct shall be signed by the originator before being placed inthe
employee's personnel file. Anonymous communicationsshall not be
placed in the personnel file of any employee with the exception of
documents specifically provided for in the evaluation procedure.
C. A copy of any item included in the employee's personnel file,
except items submitted by the employee, dealing specifically with
an employee'sretention, dismissal, salary improvement, promotion,
or tenure shall betransmitted to the employeeimmediately. A copy
of other filed itemsincluding all items submitted by the employee
shall be made available to the employee upon request at the expense
of the employee, except for thefirst ten (10) pages each year, which
shall befree of charge.
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D. Any itemwhich deals specifically with an employee'sretention,
dismissal, salary improvement, promotion, or tenurewhich wasnot
previously transmitted to the employee and which is to be relied
upon in personnel actions shall be made available to the employee
and areasonabl e time provided for response. Theitem and response
shall be placed in the employee’ s personnel file.

E. An employee shall be given the opportunity to review the
contents of hisor her personnel file upon application. The employee
shall have the opportunity to acknowledge that any item has been
read by signing thefile copy. Such signature would not necessarily
indicate agreement with its content nor will the absence of such
signature be construed to necessarily indicate that the empl oyee had
not received or read any item in the personnel file.

F. Lettersof recommendation relating to initial appointment which
were solicited under conditions of confidentiality shall beexcluded
from the employee’ s inspection but shall not be used in personnel
actions subsequent to full-time employment.

G. 1. An employee shall have the right to respond to any
document in his or her personnel file. Such response shal be
directed to the President of the College/University and shall be
included in the employee’'s personnel file, attached to the
appropriate document.

2. A representative of the UNION may, with the employee's
written authorization, accompany said employee while he or she
reviews hisor her file.

H. Except asindicated in Paragraphs E and G.2 above, accessto
personnel files shall be limited to those individuals directly
involved in the administration, analysis or evauation of
professional personnel.

|. Each personnel file shall contain atable of contents, arranged in
chronological order, beginning with all entries made on or after
February 22, 1974.
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J. Materials may be removed from an employee's personnel file
upon mutual agreement of the employee and the President of the
College/University or his or her designee.

ARTICLE XXX
SAFE CONDITIONS

The College/University will dischargeitsresponsibility for
the devel opment and enforcement of occupationa safety and health
standardsto provide a safe and healthful environment in accordance
with PEOSHA and any other applicable statutes, regulations or
guidelines published in the New Jersey Register which pertain to
health and safety matters. This paragraph is not subject to the
grievance procedure.

Whenever an employee observes a condition which he or she
feelsrepresentsaviolation of safety or health rules and regulations
or which is an unreasonable hazard to persons or property, the
employee shall report such observation, which will be promptly
investigated.

Where a hazard exists which endangers the employee, he or
she shall not be required to work where that condition exists.

Each College/University that has a safety committeethat deals
with safety issues affecting employees covered by this Agreement
shall include as a member of that committee a designee of the
UNION. This aforementioned right does not apply to safety
committees created pursuant to other negotiated agreements.

ARTICLE XXXI

LIABILITY CLAIMSINDEMNIFICATION
A. Employees covered by this Agreement shall be entitled to
defense and indemnification as provided in N.J.S.A. 59:10-1 et
seg. and N.J.S.A. 59:10A-1 et seq.
B. For informational purposes only, the following paragraphs
generaly describe the provisions presently contained in the
aforesaid statutes.
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1. Defense of Employees

a. Except as provided in paragraph 2. below, the
Attorney General shall, upon request of an employee, provide for
the defense of any action brought against the employee on account
of an act or omission in the scope of his’lher employment. The
Attorney General’s duty to defend shall extend to a cross-action,
counterclaim or cross-complaint against an employee.

b. The Attorney General may refuse to provide for the
defense of an action referred to in paragraph 1. above if he/she
determines that:

(2) the act or omission was not within the scope of
employment; or

(2) the act or fallure to act was because of actua
fraud, willful misconduct or actual malice; or

(3) the defense of the action or proceeding by the
Attorney General would create a conflict of interest between the
State and the employee.

c. Inany other action or proceeding, including criminal
proceedings, the Attorney General may provide for the defense of
an employee if he/she concludes that representation is in the best
interest of the State.

d. Whenever the Attorney Genera provides for the
defense of an employee, the Attorney General may assumeexclusive
control over the representation of such employee and such employee
shall cooperate fully with the Attorney Genera’s defense.

e. The Attorney General may provide for a defense by
an attorney from his/her own staff or by employing other counsel
for this purpose or by asserting the State’'s right under any
appropriate insurance policy which requirestheinsurer to provide
the defense.

2. Indemnification

a. If the Attorney General provides for the defense of an
employee, the State shall provide indemnification for the
employee. Nothing in this section authorizes the State to pay for
punitive or exemplary damages or damages resulting from the
commission of acrime.

b. If the Attorney Genera refuses to provide for the
defense of a State employee, the employee shall be entitled to
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indemnification if he/she establishesthat the act or omission upon
which the claim or judgment was based occurred within the scope
of his’her employment as an employee of the State and the State
failsto establish that he/she acted or failed to act because of actual
fraud, actual malice or willful misconduct. If the employee
establishesthat he/she was entitled to adefense, the State shall pay
or reimburse him/her for any bona fide settlement agreements
entered into by the employee, and shall pay or reimburse him/her
for any judgments entered against the employee, and shall pay or
reimburse him/her for all costs of defending the action, including
reasonable counsel fees and expenses, together with costs of
appedl, if any.

Nothing in this section authorizes the State to pay for
punitive or exemplary damages or damages resulting from the
commission of acrime.

c. An employee shal not be entitled to indemnification
unless within ten (10) calendar days of the time he/sheis served
with any summons, complaint, process, notice, demand or
pleading, he/she delivers the original or a copy thereof to the
Attorney General or hig’her designee. Upon such delivery the
Attorney General may assume exclusive control of theemployee's
representation and such employee shall cooperate fully with the
Attorney General’s defense.

C. The provisions of this Article shal not be subject to the
grievance procedure as set forthin Article V11 of this Agreement.
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ARTICLE XXXII
DEFERRED COMPENSATION AND SUPPLEMENTAL

COMPENSATION UPON RETIREMENT
A. Deferred Compensation Plan
1. The Statewill continuethe program which will permit eligible
employees in this negotiating unit to voluntarily authorize
deferment of a portion of their earned base salary so that the funds
deferred can be placed in an Internal Revenue Service-approved
Federal Tax exempt investment plan. The deferred income so
invested and the interest or other income return on the investment
are intended to be exempt from current Federal Income Taxation
until theindividual employee withdraws or otherwisereceivessuch
funds as provided in the plan.
It is understood that the State shall be solely responsible for the
administration of the plan and the determination of policies,
conditions and regul ations governing its implementation and use.
The State shall provideinformation describing the plan aswell asa
required enrollment or other formsto all employees.
It is further understood that the maximum amount of deferrable
income under this plan shall be up to the amount allowable by law.
2. Thisprovisionisincluded for informational purposes only and
shall not be subject to the grievance procedure asset forthin Article
V11 of this Agreement.
B. Supplemental Compensation on Retirement (S.C.O.R.)
1. Andéligiblelibrarian or professional staff employee who enters
retirement pursuant to the provisions of a State administered or
approved retirement system and hasto his/her credit any earned and
unused accumulated sick leave shall be entitled to receive
supplemental compensation for such earned and unused
accumulated sick leave.
2. Thesupplemental compensation to be paid shall be computed at
therate of one-half (1/2) of the eligible employee sdaily rate of pay
for each day of earned and unused accumulated sick leave based
upon the average annual compensation received during thelast year
of hisher employment prior to the effective date of his/her
retirement, provided, however, that no such supplemental
compensation payment shall exceed $15,000. This supplemental
compensation shall be paid in alump sum after the effective date of
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retirement or as may be elected by the employee deferred for one
(1) year.

3. Thisprovisionisincluded for informational purposes only and
shall not be subject to the grievance procedure asset forthin Article
V11 of this Agreement.

ARTICLE XXXII1

COPYRIGHT OWNERSHIP

The creation of copyrighted works is one of the ways the
College/University fulfillsits mission of contributing to the body of
knowledge for the public good. The College/University encourages
the creation of original works of authorship and the free expression
and exchange of ideas.

This Article is intended to embody the spirit of academic
tradition, which provides copyright ownership to employees for
scholarly and aesthetic copyrighted works, and is otherwise
consistent with the United States Copyright Law, which provides
copyright ownership to the College/University for its employment-
related works.

For purposes of this Article, “incidental use” means normal
academic use of resources commonly available to the employee
such asthe use of an employee’ soffice, computer, Internet services,
library facilities and/or office equipment.

A. Ownership of Copyright
1. When amember of the negotiations unit during the course of his
or her employment creates aproduct that constitutes copyrightable
property, the ownership of copyright to such property shall resideas
follows:
a. Employees shall be the sole owners of the copyright if:
(1) The copyrightable property is embodied in
textbooks, manuscripts, scholarly works, works of art or
design, musical scores and performances, dramatic works
and performances, choreographic works, popular fiction and
non-fiction works, poems, or other works of the kind that
have historically been deemed in academic communitiesto
be the property of their author, including lecture notes,
course outlines, handouts, exercises and tests devel oped by
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employees to support their own teaching activities unless

covered under b. below; or

(2) The copyrightable property is embodied in a
storage medium such as films, videos, audio recordings,
multimedia materials, distance learning materials, and
courseware unless covered under (b) below; or

(3) The copyrightable property has been released
by the College/University to the creator; or

(4) The copyrightable property is created on
sabbatical leave with no more than incidental use of
College/University facilities.

b. The College/University shall be the sole owner of the
copyright if:

(1) The copyrightable property is embodied in a
work that is commissioned by the College/University
pursuant to a signed contract; or

(2) The copyrightable property is embodied in a
work that the employeeis specifically assigned to create; or

(3) The College/University indicates, in writing, at
thetimeit grants an alternate assignment within load, that it
intends to claim ownership of copyright to any work made
possible by the alternate assignment; or

(4) Thecopyrightable property iscreated with more
than incidental use of College/University facilities or
financial support.

c. The ownership rights described in (b) above may be
modified by an agreement between the creator and the
College/University.

d. Copyright ownership of any type of recorded
synchronous course shall be determined by mutual agreement
between the creator and the College/University. The parties shall
enter such agreement prior to the recording of the course.

e. The copyrightable property that is created in the course
of research supported by the College/University whichisfunded by
the College/University and/or a sponsor pursuant to a grant or
research agreement, or which is subject to a materials transfer
agreement, confidential disclosure agreement or other legal
obligation affecting ownership, will be governed by the terms of
such grant or agreement, as approved by the College/University.
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The College/University will ordinarily own copyright to such
property.

B. Royaltiesand Licenses

1. Wherethe College/University owns the copyright to the work,
the College/University shall retain all royalties or other benefits
from any commercialization of such work, unlessthere isamutual
written agreement between the creator and the College/University
regarding shared ownership of copyright to such work.

2. Wherethe employee ownsthe copyright to thework pursuant to
A.1(a) above, the employee shall retain all royalties or other
benefitsfrom any commercialization of the copyrightabl e property
he/she owns. However, the College/University reservestheright to
use the copyrightable property royalty-free aslong asitisaviable
course, unless the creator has specifically demonstrated that such
royaty-free use significantly impairs the creator’'s right to
commercialize the copyrightable property he or she owns. The
employee may make reasonable revisions or updates at his or her
discretion upon notification to the Provost/Vice-President for
Academic Affairs.

C. Appeals—Copyright Ownership Rights Committee

The Copyright Ownership Rights Committee is an ad hoc
committee, which shall be called into session by the President or
his’her designee at such time when an appea has been made
regarding any disputes under this Article. The Committee is
composed of four members.

The President shall appoint the four members of the Committee; at
least three of the members shall be faculty members. Prior to
appointing the three faculty members, the College/University shall
consult with the Union. The Committee shall review the dispute,
keep a record of its proceedings, and make a written
recommendation to the Provost/Vice President for Academic
Affairs, who shal render a decison on behaf of the
College/University.

The Union may appeal the decision of the Provost/Vice President
for Academic Affairs within twenty (20) days of the decision
directly to advisory arbitration under Article VII. The partiesshall
mutually agree on an arbitrator. The arbitrator shall be required to
have experience with and be knowledgeabl e about issuesinvolved
in the dispute.
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D. ThisArticle does not apply to Thomas Edison State College.

ARTICLE XXXIV

ONLINE COURSES
A. Online courses are those courses in which students primarily
access materials, communicate with the instructor, and/or
communicate with each other by e-mail, the Internet, or loca
computer network.

B. Creation of online courses or conversion of existing coursesto

online courses shall follow the same approval process as that for
traditional classroom courses, except where a College/University
has a policy that provides otherwise.
C. Employees who develop an online course as a part of their
approved workload shall receive an alternate assignment within
load that is adequate for developing the course.
D. Employeeswho teach an online course and have not previoudly
taught an online course, shall be given priority consideration for
tuition reimbursement and career devel opment fundsin the summer
or preceding semester.
E. Intheevent than an existing online courseisto berevised, the
employee shall receive an aternate assignment within load to revise
the course if the Provost/Vice President for Academic Affairs
determines that the extent of necessary revision so warrants.
F. Employees shall be compensated for teaching online courses at
the same rate that they are compensated for teaching the course on
campus. Employees teaching an online course for the first time
shall receive one additional credit.
G. Consistent with College/University policies and practices for
determining class size, the Provost/Vice President for Academic
Affairs, after reviewing the enrollment for each online courseat the
end of the drop/add period and after discussion with the affected
employee, may provideeither additional course credit or support to
the employee in the form of student assistants or other appropriate
means as necessary.

H. ThisArticle does not apply to Thomas Edison State College.
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ARTICLE XXXV

LOCAL RESOLUTION OF ISSUES
Issues which have, in this Agreement, been reserved for
resolution between the Loca UNION and an individua
College/University, shall, when resolved, be in the form of a
memorandum of agreement which shall then become the policy of
the College/University.

ARTICLE XXXVI

INFORMATION TO NEXT OF KIN
Upon the death of an employee, the College/University shall,
through its personnel office, offer to provide information
concerning employment-rel ated benefits to the deceased's next of
kin where the address is known.

ARTICLE XXXVII

AVAILABILITY OF AGREEMENT
Immediately after the signing of this Agreement by both
parties, the STATE will reproduce the Agreement in sufficient
guantities so that each employee may receive a copy, plus
additional reserve copiesfor distribution to employeeshired during
theterm of the Agreement. The contract cover will include the seal
of the STATE and the UNION insignia.

ARTICLE XXXVIII
MAINTENANCE AND IMPLEMENTATION OF

AGREEMENT

A. This Agreement incorporates the entire understanding of the
parties on all matters which were the subject of negotiations.
During theterm of this Agreement neither party shall berequiredto
negotiate with respect to any such matter except that proposed new
rules or modification of existing rules, including local rules,
governing working conditions shall be presented to the UNION and
negotiated upon the request of the UNION as may be required
pursuant to the New Jersey Public Employer-Employee Relations
Act, as amended.

B. 1. It is understood and agreed that any provisions of this
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Agreement which require amendment to existing law or the
appropriation of funds for their implementation shall take effect
only after the necessary |egidlative action.

2. Whenever legidlation is necessary to implement this

Agreement, the STATE shall assumeresponsibility for seeking the
introduction of such legislation.
C. Any policy, practice, rule or regulation of a College/University
Board of Trustees or of a College/University Administration,
pertaining to wages, hours, and conditions of employment, whichis
in conflict with any provision of this Agreement, shall be
considered to be modified consistent with the terms of this
Aqgreement.

ARTICLE XXXIX

SAVINGS CLAUSE

If any provision of this Agreement or any application of this
Agreement to any employee or group of employeesis held to be
contrary to law or not subject to collective negotiations, or has the
effect of making the STATE or a State College/University
ineligiblefor Federal funds, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisionsor applicationsshall continueinfull
force and effect. In the event of the above circumstances, then
either party shall havetheright immediately to reopen negotiations
between the STATE and the UNION with respect to asubstitutefor
the affected provision to the extent permitted by law.

ARTICLE XL

MANAGEMENT RIGHTS

A. The STATE, the Colleges/Universities and the Boards of
Trustees retain and reserve unto themselves all rights, powers,
duties, authority and responsibilities conferred upon and vested in
them by the laws and constitutions of the State of New Jersey and
the United States of America

B. All such rights, powers, authority and prerogatives of
management possessed by the STATE, the Colleges/Universities
and the Boards of Trustees are retained, subject to limitations as
may be imposed by the New Jersey Public Employer-Employee
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Relations Act, as amended, and except as they are specifically
abridged or modified by this Agreement.

C. The STATE and the Boards of Trustees retain their
responsibility to promulgate and enforce rules and regulations,
subject to limitations as may beimposed by the New Jersey Public
Employer-Employee Relations Act, as amended, governing the
conduct and activities of employees and which are not inconsi stent
with the express provisions of this Agreement.

ARTICLE XLI
RETRENCHMENT, RETRAINING, AND
REINSTATEMENT

FOR FULL-TIME EMPLOYEES
A. 1. When a tenured faculty member is to be retrenched for
financial reasonsthe College/University will attempt to providethe
involved individual with a full academic year or two successive
semesters' written notice of such action, but in no case shall such
written notice be less than one hundred ninety-five (195) days.

2. When a tenured faculty member is to be retrenched for
programmatic reasons exclusively, the College/University will
provide the involved individual with a full academic year or two
successive semesters written notice of such action.

3. Employees who are to be retrenched during the term of a
multi-year contract will be given one hundred el ghty (180) calendar
days written notice of such action.

4. Inthe event it becomes apparent that retrenchment notices
will be issued, the College/University will inform the UNION of
the general circumstances, and if so requested by the UNION,
within five (5) calendar days of being informed, the
College/University will consult with the UNION concerning such
circumstances.

5. In the event that a tenured faculty member is notified of
retrenchment and feel sthat with additional academictraining, heor
shemay qualify for another position at the College/University, and
the President agrees that, subject to acceptable completion of such
training and the availability of such other position, and after
consultation with the appropriate department, similar academic unit
or library, that the individual would qualify, the individual will be
given priority consideration for an available sabbatical |eave under
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Article XXVII and/or Tuition Reimbursement under Article
XXVIII. The President in such circumstances may at his or her
discretion waive the requirements of Article XXVII.A.L

In addition, as an exception to the limitations of Article
XXVIII, the President may approve tuition reimbursement out of
available funds up to a maximum of sixteen (16) credits for the
involved academic year.

6. If afisca crisis which would require the reduction of
members of the unit occurs a any or al of the State
Colleges/Universities, and if the occurrence does not permit the
notification periods specified herein, then, if authorized by the
Governor, asan aternative, the dollar value of the shortfall may be
met by withholding a portion of the current salaries of all unit
employees at the affected College/ University for part or all of the
remainder of the fiscal year. The percentage of salary retained by
the College/University and withheld shall be the same for all
employees but shall not exceed 3% of their annual base pay.
M onies which were withheld shall be returned to employeesin the
followingfiscal year or inthe next following fiscal year if thecrisis
continues. The contribution to the individual's pension plan shall
not be reduced during the period of this withholding.

Whenever thereisalikelihood that this program of adjustment
might have to be employed, the STATE shall consult with the
UNION on all aspects of the crisis and consider any alternative
suggestions which are offered.

7. Nothing herein shall be construed as awaiver of any rights
an individual employee may have under the tenure laws or other
STATE or Federal laws or constitutional provisions.

8. Intheevent of areductioninforcedueto afiscal crisis, each
teaching, library or administrative area to be reduced shall
constitute a layoff unit. Layoff units need not be coincident with
established departments or other subdivisions or units but may
include identifiable programs or further subdivisions or specialties
within programs as appropriate.

9. To the extent it is not inconsistent with the preservation of
theinstitution’ s academic integrity and educational purpose, layoffs
within a layoff unit shall be made in order of years of service,
laying off employees with the fewest years of servicefirst.
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10. The College/University shall establish areemployment list,
including the names and qualifications of all employees on layoff
status at the College/University. Non-tenured or non-multi-year
contract employees shall remain on the reemployment list until the
end of the annual contract pursuant to which they were employed
on the date of layoff. Employees who are tenured on the date of
layoff shall remain on the reemployment list for a period of five
years from the date of layoff. Employees serving under a
multi-year-contract on the date of layoff shall remain on the
reemployment list for the duration of the multi-year contract. The
College/University shall not fill a vacancy in an administrative,
library or teaching area without first making a written offer of
reemployment by certified mail to those employees on the
reemployment lit, if any, who the President believes as aresult of
hisor her academic judgment are qualified to fill theposition. Inthe
event that two or more employees on the reemployment list have
accepted an offer of reemployment of a single vacancy, the
College/University shall give reemployment preferencein faculty,
librarian and professional staff positionsin reverse of the order in
which they were laid off that is, last laid off, first rehired.

11. Employees offered reemployment shall have two weeks
from receipt to respond to an offer, which shall be sent viacertified
mail return recel pt requested, after which it shall be deemed to have
expired. Employees on a re-employment list shall have the
obligation to keep the College/University President informed of
current addresses.

12. An employee on layoff status who is re-employed after

layoff shall be reappointed with arank and salary at |east equivalent
to hisor her rank and salary step when laid off, unless employed in
another capacity.
B. While any non-reappointment action of a College/University is
not to be considered aretrenchment, any employee who isnotified
of non-reappointment with the exclusive reason being financia
considerationswill be given priority consideration for continuation
in the job held at the time of non-reappointment, under the
following circumstances:

1. The involved individua notifies the President of the
College/University within thirty (30) days of non-reappointment, in
writing, of his or her desire to be given preferential consideration.
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2. Theindividual responds in writing to any written offer to
the reinstated job within ten (10) calendar days of mailing of such
written offer, agreeing to acceptance of the job. The
College/University may not require a starting date which is less
than fourteen (14) calendar daysfrom the date of the expiration date
of the College's/University’ swritten offer. For faculty members, if
the reporting date does not coincide with the beginning of a
semester, the individual shall, upon request, be given a reporting
date coinciding with the start of such next semester if the term of
the position includes such next semester.

3. In the event that the individual accepts the job offer and
commences employment during the academic year following the
individual'slast previous date of employment, such individual will
be treated as not having a break in service, except that any
necessary adjustments in the reappointment process will be made
by the College/University in consultation with the individual and
the UNION. Intheevent theindividual has not been employed for
any part of the academic year preceding the commencement of
reemployment, the individual will be treated as a new employee,
except that the individual's rank and salary rate may not be lower
than theindividual'srank and salary rate at the time last employed.

4. The priority rights will continue for the two (2) academic
years succeeding the year in which notice of non-reappointment is
given.

ARTICLE XLII

NEGOTIATION PROCEDURES
A. New Agreement

1. The parties agree to enter into collective negotiations
concerning a successor agreement to become effective on or after
July 1, 2007 subject to the provisions set forth in Article XLIII,
Duration and Termination.

2. Such collective negotiations shall commence no later than
October 1, 2006, unless an aternative dateis mutually agreed upon,
and shall be concluded by February 1, 2007.

B. The parties agree to negotiate in good faith on all matters
properly presented for negotiation.
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ARTICLE XLIII

DURATION AND TERMINATION

This Agreement shall remainin full force and effect from July
1, 2003 until June 30, 2007. The Agreement shall automatically be
renewed from year to year thereafter, unless either party shall give
to the other party written notice of itsdesireto terminate, modify or
amend this Agreement. Such notice shall be given theother party in
writing by certified mail no later than September 1, 2006 or
September 1 of any succeeding year for which this Agreement is
automatically renewed. Any notice transmitted pursuant to this
provision shall be sent to the STATE addressed to “ Director, Office
of Employee Relations, CN-228, Trenton, New Jersey, 08625 and
the UNION addressed to “President, Council of New Jersey State
College Locals, AFT, AFL-CIO, 420 Chestnut Street, Union, New
Jersey, 07083.”
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IN WITNESS WHEREOF the parties hereto have executed this
Agreement, this 15th day of October, 2003.

HARD COPY OF SIGNATURE PAGE WILL BE
INSERTED AS PAGE 104
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APPENDIX |
MULTI-YEAR APPOINTMENTS
FOR FULL-TIME PROFESSIONAL STAFF

ARTICLE I: CONTRACTSFOR FULL-TIME
PROFESSIONAL STAFF (NON-FACULTY)
A. Eligibility for Multi-Year Contracts

Each member of the professional staff not holding faculty rank
or concurrent academic rank who is a member of the State
College/University bargaining unit shall be eligiblefor amulti-year
appointment or reappointment contract in accordance with the
provisions of Chapter 163 of the Laws of 1973. After compl etion of
five years of probationary service, employees not holding faculty
rank shall be considered for a multi-year contract. Each initia
appointment to amulti-year contract shall befor three (3) full fiscal
years. Subsequent reappointments shall be for four (4) years, and
thenfive (5) years. All subsequent contracts shall befor five (5) full
fiscal years. When a member of the professional staff is offered a
multi-year appointment or reappointment contract, he or she shall
be provided with the information described in Article X111.B of the
Master Agreement.

The fiscal year is from July 1 to June 30. Contracts for
professional staff members shall be concurrent with thefiscal year.
In order for theinitial term of employment to qualify asafull fiscal
year for purposes of the multi-year contract probationary period,
employment under the contract must begin no later than December
31.

B. Multi-Year Contract Appointments and Reappointments

Each candidate for amulti-year appointment or reappointment
contract shall undergo athorough and rigorous review of hisor her
qualificationsfor continued employment at the College/University,
and such employee will be expected to present evidence of past
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performance and future potential such asto warrant the granting of
amulti-year contract in the candidate's professional staff position.
C. Processof Evaluation

I. Theentireprofessional performance record of amember of
the professional staff shall be considered at the time such employee
isbeing considered for amulti-year appoi ntment or reappointment
contract. The candidate may include any additional material which
he/she deems appropriate.

2. Each member of the professional staff who iseligiblefor a
multi-year appointment or reappointment contract shall prepare a
written self-evaluation which shall include: a review of past
performance and achievements bearing on the contemplated
personnel action; a complete description of current professional
responsibilities; an anaysis of professional contributions and
potential for continued development; and a statement of
professional goals and objectives. The candidate may include any
additional information which he/she deems appropriate.

3. Each member of the professional staff who iseligiblefor a
multi-year appointment or regppoi ntment contract may be eval uated
by employees, who may be in or out of the bargaining unit, who
servein aregular and continuing functional working relationship to
the candidate. Employees serving in a functional working
relationship shall bethoseidentified by theimmediate supervisor of
the candidate, after consultation with the candidate. The candidate's
immediate supervisor shall request such identified employees to
provide awritten appraisal of the candidate's ability, performance,
contributions, and potential. Where the candidate and the
immediate supervisor, after consultation, disagree as to which
employees serve in a functional working relationship to the
candidate, the immediate supervisor and the candidate each will
identify employees, if any, who serve in afunctional relationship
and the immediate supervisor will request written appraisals from
all employees so identified.
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4. Each College/University shall consult with the Local
UNION as to whether the concept of “User Evaluations’ shall be
made a part of the multi-year contract evaluation process. If a
decision is made to utilize this concept, the College/ University
shall consult with the Local UNION concerning procedures under
which the concept will be implemented and the process by which a
user evauation instrument or instruments will be developed.
“Users’ for the purpose of this Article shall mean a clearly
identifiable constituency including a sufficient number of
individuals who have an ongoing and regular professional
relationship with the candidate so as to provide a meaningful
sample of evaluations.

5. All evaluations of the candidate prepared by him or herself,
by employees serving in functional working relationships and by
users shall be submitted to the candidate's immediate supervisor,
who shall see that the evaluation material is placed in the
candidate's personnel file in accordance with the provisions of
Article XX1X of the Master Agreement. The candidate's personnel
file shall be available to the supervisor and other administrative
officers for use in making their recommendations.

D. Definition of Immediate Supervisor

For the purposes of this Article, theimmediate supervisor shall
be construed as that supervisory, management-level person not
included in the State College/ University negotiating unit who is
first reached in the normal chain of command leading from the
candidate.

E. TimeLimit on Grievances

Grievancesinvolving alleged violations of this Article must be
filed within forty five (45) days from the date upon which such
claimed violation took place or forty five (45) daysfrom thedateon
which the candidate should have reasonably known of its
occurrence.
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F. Review/Notification Timetable

By October 1 of each year, the President of the
College/University, in consultation with the Local UNION, shall
establish and publish the schedule of times for the initiation/com-
pletion of the basic steps in the review and evaluation of
professional staff eligible for multi-year appointment or
reappointment contracts. Such schedule shall not violate any
provision of the Agreement.

Eligible professional staff members must be notified by the
President no later than December 15 in their fifth year of service of
their reappoi ntment or nonreappointment to a contract of three (3)
fiscal yearsin length.

G. Promotion

A professional staff member serving under a multi-year
contract who ispromoted in title shall, at minimum, serve one year
in his or her new position before becoming €ligible for
consideration of a multi-year contract in that new position.

Professional Staff employees serving in multi-year contracts
who are promoted will be considered for renewal of such multi-year
contracts in their old positions if they come up for evaluation for
renewal of such contracts during the one-year probationary period
in their new position. The College/University will consider both
performance in the old position and performance in the new
position in determining whether arenewal will be granted. At the
end of the probationary period in the new position, a new multi-
year contract shall be issued to successful probationersin the new
position of length equal to the time remaining in the current multi-
year contract.

ARTICLE Il: CAREER LADDER
A joint UNION-STATE committeewill consider the subject of
a career ladder. If the STATE and UNION agree that certain
positions should bereclassified into aseriesof positionsinvolvinga
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career ladder, a joint recommendation will be made to the
applicable authority.

ARTICLE I1l: CAREER DEVELOPMENT

A. Professiona staff are eligible for Career Development
Assistance as outlined in Appendix I1.

B. The processfor consideration of members of the professional
staff for career development assistance, more fully described in
Appendix I, shall include asthe eval uation component the process
for consideration of such members for multi-year appointment
contracts. In addition, in situations where a member of the
professional staff isgranted amulti-year appointment contract, but
where the President has identified areas in which career
development is appropriate, the President shall send awritten report
specifically describing them to a Professional Staff Assessment
Committee (PSAC). The PSAC shdl evauate the career
development needs of the staff member and make an appropriate
recommendation to the Career Development Committee (CDC),
described in Appendix I1. Nothing herein isintended to precludea
member of the professional staff who was granted a multi-year
appointment contract and for whom the President did not find areas
in which career development was appropriate, or who was not the
subject of an evaluation, to submit an application to the CDC for
career development assistance.

ARTICLE IV: PRESERVATION OF RIGHTS
Nothing contained in this Appendix shall be construed to
prejudice the positions of the partieswith respect to theissue of the
number and/or percentages of members of the professional staff
who may serve on multi-year appointment contracts.
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ARTICLE V: REASSIGNMENTS

Professiona staff members serving under a multi-year
contract may be assigned by the President to any professiona
position withintheir areas of competence and qualifications during
the term of the contract, but their salaries may not be reduced
during the duration of the contract below that which they would
havereceived had they continued in their origina position, and they
may be dismissed from the College/University during the term of
the contract only for cause consistent with appropriate statutory
provisions.

APPENDIX 11
CAREER DEVELOPMENT PROGRAM
FORALL FULL-TIME EMPLOYEES
PREAMBLE

This process is intended to enhance the natural dedication of
individual faculty members and librarians to pursue a vigorous
program of continuing professional devel opment subsequent to the
probationary period at the College/University. Itisstructuredtoaid
employeesin the devel opment of apositive program of professional
growth and career development. So that faculty, librarians and
professional staff are fully cognizant of the immediate and longer
range institutional, school and department goals and areas of high
programmatic need and growth potential, the administration of each
College/University will make these known.

Every five vyears, the individual tenured faculty
member/librarian shall engage in an in-depth self-study to
determine the manner in which he/she may best advance his/her
own professional growth. Participationin thisprogramwill not only
yield great personal reward but will also serve to satisfy the
requirements of N.J.S.A. 18A:60-10. Additionally, participation
will secure priority access to funds negotiated for this purpose, as
well asany other institutional fundswhich may be made available.
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It is further recognized by the parties that a program of genuine
career development for the improvement of instruction should be
positivein nature and is best achieved in an atmosphere of trust and
cooperation.

The career devel opment program is not intended to constitute a
replacement for or waiver of rightsof any individual accruing under
Title 18A of the Revised New Jersey Statutes. No personnel actions
involving punitive procedures shall be based on or in any way use
the results of the evaluations for the career development program.
The employer shall not be prevented from following up leads
developed in the career devel opment evaluation process.

The following shall constitute the criteriain priority order for
determining the allocation of career development funds:

1. Employeeswho were assessed and found to haveidentified
areas for improvement.

2. Applications which are consistent with the expressed
direction/mission and needs of the College/University and/or to
improve instruction.

3. Other criteria as determined by each College/University.

ARTICLE I: ASSESSMENT COMMITTEES

A. The primary responsibilities of the Assessment Committees
(AC) shal be the assessment of the individual's professional
growth, contributions to the College/ University, teaching
effectiveness and theidentification of any area(s) for improvement.
B. The AC may bethe personnel committee of each department or
other appropriate academic unit, which constitutesthefirst level of
consideration in the personnel process currently in force at each
College/University. Only tenured faculty may serve on ACs.
C. Assessments shall be based on the following:

1. Thelndividual Faculty Member Self-Study. On afive-year
cycle, the faculty member/librarian will engage in a thorough and
in-depth process of self-reflection. Theformat for the presentation

111



of the results of the process of self reflection should at a minimum
include:

a. An assessment of higher contributions including
contributionsto the direction/mission of the department, school and
College/University over thelast five yearsand his/her intentionsfor
future contributions;

b. An assessment of hig/her teaching effectiveness,

c. A statement of his’her own professional objectivesand
how they might best be achieved;

d. Anassessment of professional strengthsand/or areasfor
improvement;

e. What career development assistance is heeded.

2. Peer Assessment. If classroom observationsare utilized in
the assessment process at a College/University, there shall be
provison for advance notice of the observation, and a post-
evaluation conference. The employee shall have the opportunity to
respond to the report of the classroom observation.

3. Student Input. Assessment of teaching effectiveness may
also include student input obtained by means of aformal process.
The AC shall have access to such data. All student data shall be
collected in a regular and systematic fashion and in writing
consistent with existing College/University policy and procedures.
D. Consultation

1. Prior to preparing its report, the AC shall meet with the
individual to discuss the assessment. At this meeting the AC may
solicit from the individual such additional evidence, information
and material as may be deemed relevant and necessary to the AC's
deliberations.

2. The AC shall prepareafinal report summarizingitsfindings
including recommendations for resources needed for career
development and to address any areasfor improvement. Thisreport
shall be submitted to the individual being assessed. Within five (5)
calendar days after the transmission of the report, the individual
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who isthe subject of the report may present awritten request to the
AC to reconsider its recommendations. In the request, the
individual shall state the specific reasons why he or she feels that
the recommendation is inappropriate. If the AC grants the
individual's request for reconsideration, it will expedite the
reconsideration process so asto allow for the overall completion of
the assessment process in atimely fashion. The AC shall forward
thefinal report and al supporting documentation to the President or
designee thereof with a copy to the individual.

E. The AC report shall be comprehensive and shall include:

1. A review of theindividua's professional growth, professional
performance and contributions, including contributions to the
department and College/ University, primarily during the preceding
five(5) years, and theindividual'sintentionsfor future professional
growth and contributions.

2. An identification of the individual's strengths and teaching
effectiveness and identification of areas for improvement, if any.

3. In addition, the AC may prepare a recommended plan for
career development tailored to the individual’ s needs utilizing the
resources available at the College/ University under the Career
Development Program. In the event the AC intendsto prepare such
arecommendation, the AC shall consult with the individual.

F. The individual may forward to the President or his or her
designee awritten responseto the AC report. Any response shall be
attached to the report.

ARTICLE IlI: PROFESSIONAL STAFF ASSESSMENT
COMMITTEE
A. A Professiona Staff Assessment Committee (PSAC) shall be
established at each College/University. The composition of the
PSAC shal be determined through discussion between the
College/University and the Local UNION.
B. In the event that a member of the professional staff has been
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granted a multi-year appointment contract, and for whom the
President has identified areas in which career development is
appropriate, the President shall send a written report specifically
describing them to the PSA C, which will then undertake thereview
described below.

C. The primary responsibility of the PSAC shall be the review of
career development needs of members of the professional staff who
have been granted multi-year appointment contracts, and for whom
the President has identified areas in which career development is
appropriate. The PSAC will first submit itswritten recommendation
to the employee. Within five (5) calendar days after the
transmission of the report, the individual who is the subject of the
report may present awritten request to the PSAC to reconsider its
recommendation. In the request the individua shall state the
specific reasons why he or she feels the recommendation is
inappropriate. If the PSAC grants the individual's request for
reconsideration, it will expedite the reconsideration process so asto
allow for the overal completion of the assessment process in a
timely fashion. The PSA C shall transmit awritten recommendation
including all supporting documentation to the Career Devel opment
Committee, with acopy to the College/University President and to
the employee, asto the specific career devel opment needs of each
member of the professional staff who has been the subject of a
review.

D. Prior to preparing its report to the CDC, the PSAC shall meet
with the individual to discuss his or her career development needs
and to solicit from the individual such additional evidence,
information and material as may be deemed relevant and necessary
to the PSAC's deliberations.

ARTICLE I1l: PRESIDENTIAL/DESIGNEE REVIEW
Should the President/designee disagree with any aspect of the AC's
report and recommendations, he or she shall confer with the
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individual and the AC. The President/designee shall then preparea
written statement setting forth the relevant areas of disagreement
and the specific groundstherefor. If there are no disagreements, the
President/designee shall so state. The President/designee need not
respond to any recommended career development program at this
point in the process.

ARTICLE IV: CAREER DEVELOPMENT COMMITTEE
(CDC)

A. The CDC shall include members of the bargaining unit. The
total number of committee members shall be determined by each
College/University in conjunction with the Local UNION at the
College/University. The number of non-bargaining unit members
shall not exceed one-third (1/3) of the overall composition of the
Committee, unless otherwise agreed to between the
College/University and the Local UNION.

1. At least one (1) member of the CDC shall be appointed by
the Administration as its representative.

2. Atleast one (1) member of the CDC shall be appointed by
the Local UNION as its representative.

3. The other negotiating unit members of the CDC shall be
el ected from among the members of the negotiating unit, provided
that negotiating unit candidates must be either tenured or serving
under multi-year contracts.

4. Nomorethan one (1) elected member of the CDC shall be
elected from any given division, school, or other maor
academic/administrative subdivision of the College/University.

5. The Loca UNION and the College/University
administration shall agreeto election procedureswhich shall assure
equitable distribution of seats on the CDC among the divisions,
schools or other major academic/administrative subdivisionsof the
College/University.
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B. The CDC shall receive and consider the reports of the ACs, the
supporting documentation, and the statements of the
President/designee concerning all employees being assessed.

C. Employees not undergoing assessment may submit applications
to the CDC for Career Development Assistance as well. Such
applications shall contain such information as the applicant deems
relevant in support of the application.

D. Information

1. The CDC shall prepare recommendations concerning the
Career Development Programsand Career Development Assistance
to beimplemented at the College/University, and fromtimetotime,
as needed, will make recommendations for improvements.

2. TheCDC shdl notify the President of modes of activity
contempl ated.

3. The President shall provide the CDC with estimates of the
costs associated with each contemplated mode of activity and
estimates of the costsfor participation per individual in each mode.
The estimates shall include direct costs but shall not include
indirect cost such as, but not limited to, the maintenance of College/
University facilities, which may be utilized or heating, lighting or
air conditioning.

E. The CDC shal, whenever necessary, consult with Assessment
Committees, and individual candidates and applicants concerning
their recommendations.

F. The CDC shal annualy prepare a report to the President
containing its recommendations concerning the alocation of Career
Development funds, and such supplemental reports and
recommendations as may be necessary. In addition, the CDC shall
notify each candidate for assistance in writing of its recommenda-
tions concerning that candidate. Copies of al the above material
shall be forwarded to the President, together with copies of all
materials on which the CDC's report isbased. The Local UNION
shall receive a copy of the annual report and copies of all relevant
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materials on which the CDC report is based.

G. Each affected individual shall have the opportunity to respond
in writing to the CDC's recommendations. The responses shall be
forwarded to the President.

H. The Chairperson of the CDC shall be a member of the
negotiating unit who is elected by the CDC.

|. Direct costsof conducting the activities of the CDC, including
administrative and secretaria costs, may be chargeableto thefunds
allocated to the Career Devel opment Program.

ARTICLE V: PRESIDENTIAL REVIEW
A. The President shall review the report(s) of the CDC and may
accept, reject, or modify each of its recommendations.
B. Inthe event the President modifies or rgjects any of the CDC's
recommendations, the President shall set forth in writing relevant
reasons specific to theindividual actionsand transmit thesereasons
to the CDC, the affected individual and, where relevant, to the
Board of Trustees.
C. Wherethe implementation of the President's recommendations
requires Board action, the President shall present them to the Board
of Trustees.

ARTICLE VI: PERSONNEL FILES
All materials generated in the career devel opment assessment
process shall be placed in the individual's personnel file.

ARTICLE VII: FAIR AND EQUITABLE APPLICATION
OF PROCEDURES
The procedures for conducting the career development
assessment and the assignment of career development resources
shall be fairly and equitably applied to all employees. Violations
shall be grievable under Article VI1I1.B.1 of the Agreement. If an
arbitrator determinesthat aviolation has occurred, theremedy shall
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be to remand the matter to the appropriate level for reconsideration;
however, in the alternative, where the arbitrator determines that a
violation has occurred, he/she may set aside the assessment and
direct that the career development assessment be repeated in its
entirety de novo. If the latter remedy is prescribed, the employee
shall be considered as part of the next group coming up for
assessment, and the records concerning the original assessment
shall not be included in the individual's personnel file.

ARTICLE VIII: GENERAL CAREER DEVELOPMENT
ASSISTANCE PROGRAM

The general Career Development Assistance Program shall
include the following:

A. Tuition Reimbursement

1. When a Career Development leave is approved for the
purpose of engaging in specific educational activity, tuition
expenses shall be reimbursed at full cost. The limitations set forth
in Article XXVIII of the Master Agreement shall not apply.
Recommendations for approval for tuition reimbursement may be
submitted by the CDC to the President.

2. The general tuition reimbursement program set forth in
Article XXVIII of the Master Agreement shall continue except as
modified by subparagraph | above.

B. Expensesfor travel to professional meetings, conferences, short
courses and seminars.
C. Career Development L eaves

1. Career Development Leaves (CDL) may be granted for up
to two (2) consecutive academic years.

2. a CD Leavesnot exceeding one-haf (¥2) year in duration
shall be at the rate of three-quarters( %) saary.

b. CD Leaves exceeding one-half (¥2) year in duration
shall beat therate of half (%) salary or at therate of the employee's
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salary less$7,552, whichever isgreater. No employeeshall receive
arate of lessthan $12,594.

3. The provisions of Article XXVI11.B.4 through 7 of the
Agreement shall apply to CD Leaves.

4. When computing the annual or prorated cost for replacing
a faculty member who has been granted a CD Leave, it shall be
presumed that one-half (Y2) the faculty member's full teaching
obligation will befulfilled through the use of overload assignments
and one-half (¥2) through the use of a full-time faculty member
being compensated at Step One of the Assistant Professor salary
range. In the latter case, the per-teaching-credit cost shall be
computed by dividing the annual salary rate by 24.
D. Alternate assignments within load for research, study, and
participation in other aspects of the Career Development Program.
Thereplacement cost for faculty members shall be computed by use
of the formula set forth in paragraph C.4 above.
E. Financial support for the purpose of equipment, travel, or other
items necessary for the successful completion of aresearch project.
F. Seminars, colloquia or other internal programs relating to
teaching techniques and methodology or topics relative to the
improvement of professional techniques and methodology of other
professional employees.
G. Other forms of assistance or programs where circumstances
warrant them.
H. Thereis no requirement that all of the above elements of the
Career Development Assistance Program be utilized in any
particular year.
|. Fundsfor professional development may be available from the
Federal Government or from various private foundations. The
CDC may make recommendations to the President as to how the
College/lUniversity may seek out such programs and create
proposals for submission to the appropriate agency(ies).
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ARTICLE IX: SUPPLEMENTAL FUNDING

Nothing in this Appendix shall be construed as preventing a
College/ University from supplementing the specific funds
available under Article XXI, Subparagraph G where, in the
judgment of the College/University, such supplementation would
be appropriate; nor shall anything in this Appendix be construed as
prohibiting any College/University from exercising its managerial
or academic judgment in regard to the utilization of moniesor other
resources not specifically committed to the funding or support of
the Career Development Program outlined in this Appendix.

ARTICLE X: IMPLEMENTATION

A. 1. This Appendix shall apply generally to tenured faculty
members and tenured librarians and, where applicable, members of
the professional staff who have been granted multi-year contracts.

2. Employeeswho have not received reappointment conferring
tenure or a multi-year contract may apply to the CDC for career
development assistance provided that they have received
reappoi ntment for the year following their application and provided
that they are only eligible for assistance which is compatible with
the limited nature of their reappointments.
B. Beginning with the academic year 1977-78, and each
succeeding year thereafter, one-fifth (1/5) of the tenured faculty of
each College/University shall be reviewed by the process described
herein, beginning with the most senior fifth in the first year and
continuing in order of seniority for each succeeding year. The
process shall be repeated beginning in the sixth year of the program
(1982-83). No individual shall undergo review who has been on
tenure for less than five (5) years, nor shall any person undergo
review more than once in each succeeding five (5) year period,
except as a part of a follow-up as to employees who need
improvement or to determine the effectiveness of the Career

120



Development Program, provided that no individual shall undergo
more than one follow-up review in each five (5) year period.

APPENDIX |11
A.HARRY MOORE SCHOOL

This Appendix appliesto the full-time teaching staff of the A.
Harry Moore School of New Jersey City University. Specifically
included herein are the titles Demonstration Teacher—A. Harry
Moore and Demonstration Specialist—A. Harry Moore. Unless
otherwise specified, theterm “employee’ as used herein appliesto
Demonstration Teacher—A. Harry M oore School and Demonstration
Specialist—A. Harry Moore School.

Where practicable this Appendix shall also apply toindividuals

serving in the payroll title Demonstration Teacher at other State
Colleges/Universities.
A. I. Any employee who completesthirty (30) credits beyond the
master's degree shall be compensated at approximately $500 per
annum beyond the current salary effective in the following
semester. It is agreed that any of the thirty (30) credits to be
accumulated or presently accumulated shall be in an areathat will
increase such employee's expertisein hisor her areaof teaching or
work as approved by the President or his or her designee.

2. An employee who obtains an earned doctoratein adiscipline
related to hisor her employment will receive aone-time cash bonus
of $1,000.00 in recognition of this achievement.

B. Employees who participate in a Student Teacher Program as
cooperating teacher shall receive $150 for each student paying the
Student Teacher fee.

C. Employeeswho participate asthe assigned teacher in the Junior
Practicum Experience shall receive $100 for each student paying
such fee.

D. Any employee at the A. Harry Moore School on full-time
assignment who teaches a course in addition to the workload at
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New Jersey City University or A. Harry Moore School, shall be
paid at the current overload rate based on the teaching credit hours
or their full or partial equivalency for the course.
E. Qualified employees shal have priority consideration in
appointments to summer session assignments related to A. Harry
Moore School programswithintheir individua competency, except
inunusual circumstances.
F. All employees shall have a duty-free lunch period of at least
thirty (30) minutes except in instances where temporary scheduling
may lessen the time for both pupils and teachers.
G. Theexisting general practice of providing preparation periods
for employees engaged in teaching shall continue. At A. Harry
Moore School only, each such employee shall receive one (l)
uninterrupted preparation period per day, except when unexpected
circumstances intervene.
H. Inexceptional casesindividuals may present qualificationsasto
education and experience that are adjudged to be the equivalent of
the qualificationsfor Demonstration Teacher—A. Harry Moore and
Demonstration Specialist—=A. Harry Moore athough not
corresponding to them to the letter.

In such cases, the UNION shall have the right to appoint one
(1) employee observer to the Faculty Affairs Committee. The
Faculty Affairs Committee shall review the qualificationsof all the
exceptional cases, and the recommendations of thiscommittee shall
be forwarded to the President prior to the President's
recommendation to the Board of Trustees. The Board of Trustees of
the University may, upon the recommendation of the President,
appoint such individuals to the rank deemed appropriate.
I. A classroom teacher who receives students from an absent
teacher’s class into his or her room shall be compensated in the
amount of one-fifth (1/5) of the receiving teacher’s daily pay per
child.
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APPENDIX IV
STATE COLLEGES/UNIVERSITIESTUITION WAIVER
PROGRAM

A. The Tuition Waiver Program provides tuition assistance to
employees who take approved courses at the College/University
where they are employed on their own time. The intent of the
program is to fulfill the needs of the State College/University
sponsoring the aid, State government as a whole and to enhance
employee development. Each College/University shall determineits
needs and waive tuition for employees engaged in an approved
course of study.

B. Each State College/University shall prepareatuition aid plan at
the beginning of each fiscal year with consideration given to
affirmative action responsibilities. The plan shall specify:

I. Employeeé€ligibility whichislimited to full-time employees
with exceptions granted on a case by case basis by the
College/University;

2. Interna application procedure;

3. Maximum amount of aid available per person not to exceed
$1000 or the cost of twelve credits, whichever isgreater, per year or
education program;

4. Acceptable academic grades for waiver of tuition;

5. Eligible costs; and

6. A procedureto notify employeesof approval or disapproval.
C. Employees who do not satisfactorily complete courses for
which tuition waiver had been granted, shall be required to
reimburse the College/University for all waived costs. Until such
reimbursement has been made, no further waiverswill beavailable
to that employee.

D. |. Itisunderstood that mgor programmatic changes shall not
be made without negotiating with the Union whenever that
obligation would exist.

123



2. Additiona criteria for determining eligibility within the
program may be established by the College/University.
E. When an employeeis on an approved program of study under
the tuition waiver program, and a course under that program is
either not available or oversubscribed at the College/University
where the employee works, an exception will be granted to the
employeeto take such course at another State College/University if
such course istaught at the other institution.

LETTER OF AGREEMENT |
COMMITTEES ON WORK SURROUNDINGS,
EQUIPMENT AND SUPPORT PERSONNEL

The parties recognize that adequate work surroundings,
equipment and support personnel are necessary to thefulfillment of
the goals of the Colleges/Universities. Toward thisend it is agreed
that each College/University and each Local UNION shall establish
a committee to examine such questions as office space, office
equipment, telephones, lounges, classroom equipment, secretarial
assistance and maintenance of facilities. The committee shall report
its recommendation to the President. The composition of the
committee will include an equal number of employees appointed by
the Local UNION and administrative representatives appointed by
the College/University President. The College/University and the
Local UNION may agree to appoint additional persons from the
College/ University community to the committee.

The President or his or her designee(s) shall meet with the
Local UNION to discuss the recommendations of the committee,
prior to formally indicating his or her reaction to the
recommendations.
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LETTER OF AGREEMENT 11
INSTITUTIONAL GOALS

In order to provide for interested full-time faculty, librarians,
and staff members to pursue retraining and professiona
development consistent with institutional needs, the administration
of each State College/University will set forth its immediate and
longer range institutional goals and will make these known so that
faculty, librariansand professional staff arefully cognizant of areas
of high programmatic need and growth potential.

The Local UNION and the Administration shall meet and
discuss the implementation of the retraining program.

The STATE and the UNION agreethat el ements of the current
Agreement such as Sabbatical Leave Program, the Career
Development Program, the Tuition Reimbursement Program and
Professiona Staff Leaves may be utilized, as appropriate, to
enhancetheretraining opportunitiesfor full-timefaculty, librarians,
and professional staff members.

Applications by tenured faculty, librarians and employees
serving in multi-year contracts for participation in these programs
which are consistent with the expressed goals and needs of the
College/University may be given priority consideration to a
reasonabl e extent.

LETTER OF AGREEMENT 111
REAPPOINTMENT OF ASSISTANT DIRECTORS OF
THE LIBRARY

Procedures currently in effect for reappointment of full-time
Assistant Directorsof the Library will continue unless modified by
local negotiations.
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LETTER OF AGREEMENT 1V
HEALTH INSURANCE IN RETIREMENT

A. The State agrees to assume upon retirement the full cost of the
Health Benefits coverage for State employees and their dependents
including the cost of charges under Part B of the Federal Medicare
Program for eligible employees and their spouses, but not including
survivors, for employees who accrue 25 years of pension credit
service, as provided under the State plan, by July 1, 1997, and those
employees who retire for disability on the basis of fewer years of
pension credit in the State plan by July 1, 1997.

B. Those employees who accrue 25 years of pension credit service
or retire on a disability retirement during the period from July 1,
1997 through June 30, 2000 are €ligible to receive the following
when they retire:

1. Employeesin this group who elect to enroll in the Managed
Care/Point of Service (NJ PLUS) or any of the approved HMO
Plans shall not have to contribute to the cost of any premium for
health insurance coverage.

2. Employeesin thisgroup who elect to enroll inthe Traditional
Plan and earn $40,000 or morein base salary inthe year they retire
shall pay the difference between the cost of the Traditional Plan and
the average of the cost to the State of the Managed Care/Point of
Service (NJ PLUS) and the approved HMO Plans for health
insurance coverage.

3. Employeesin thisgroup who elect to enroll inthe Traditional
Plan and earn lessthan $40,000 in base salary in the year they retire
shall pay 1% of their annual base pay at retirement but not lessthan
$20.00 amonth for health insurance coverage.

4. Employees in this group shall receive Medicare Part B
reimbursement after retirement up to acap of $46.10 per month per
eligible employee and the employee’ s spouse.

C. Those employeeswho accrue 25 years of pension credit service
or retire on a disability retirement during the period from July 1,
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2000 through June 30, 2007are eligible to receive the following
when they retire:

1. Employeesin this group who elect to enroll in the Managed
Care/Point of Service (NJ PLUS) or any of the approved HMO
Plans in retirement shall not have to contribute to the cost of any
premium for health insurance coverage.

2. Employeesinthisgroup who elect to enroll inthe Traditiona
Plan shall pay 25% of the premium cost of the Traditional Plan for
health insurance coverage.

3. Employees in this group shall receive Medicare Part B
reimbursement after retirement up to acap of $46.10 per month per
eligible employee and the employee's spouse.

D. Those employeeswho accrue 25 years of pension credit or retire
on adisability retirement on or after July 1, 2007will be subject to
the provison of Paragraph C above, unless superceded by
collective negotiations or law.

E. All retirees who elect approved HMOs may choose only one
family policy, regardless of retirement date.

F. Employees hired on or after July 1, 1995 will not receive any
reimbursement for Medicare Part B after retirement.

G. Employees who elect deferred retirement are not entitled to
health benefits under this provision.

LETTER OF AGREEMENT V
LABOR-MANAGEMENT HEALTH CARE ADVISORY
COMMITTEE
AND COST CONTAINMENT COMMITTEE
A. There shall be established a Labor Management Health Care
Advisory Committee to expedite, on a voluntary basis, the
transition of negotiations unit employeesfrom the Traditional Plan
and Health Maintenance Organizations to NJ PLUS from July 1,
1999 through December 31, 2000. The Committee shall consist of
four designees of the Division of Pensions and benefits and four
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designees to be selected by the UNION. The Committee shall
decide on what advice and recommendations will be made in
determining the following issues:

1. County-by-County problem solving In-Network
establishment with a standard of two doctors within a five-mile
radius of the covered employee where sufficient providers exist;
and at least 75% of the hospitalsin New Jersey under contract.

2. For current employeesin rural areaswhere accessislessthan
two primary care physicianswithin 20 miles, the minimum solution
shall be the design of the Traditional Plan.

3. All prablems concerning transition cases and pre-existing
conditions shall beresolved by having asthe minimum solutionthe
design of the Traditiona Plan.

The Committee decisions shall be by majority vote. Ties shall

be broken by the State Health Benefits Commission. The
Committee shall endeavor to make the benefits of NJ PLUS
available to a maximum number of employees in the negotiations
unit, discuss problems of substance abuse, and shall create
conditions to facilitate the movement of State employeesand their
dependents from the Traditiona Plan and Health Maintenance
Organizationsto NJ PLUS.
B. The STATE and the UNION agree to continue the
Labor-Management Cost Containment Committee with equal
representation of management and the UNION. All costsassociated
with implementing the Committee's objectives that are mutually
agreed to by the UNION and management shall be borne by the
STATE. The term “health insurance carrier” shall include all
providers of health services for represented employees, including
HMOs and plan administrators. The committee shall:

1. Conduct an ongoing study of activities, which have the
potential of limiting health plan costs without shifting costs to
workers or otherwise reducing levels of benefits or quality of care.
The study shall develop recommendations for measures to hold
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insurance carriers, administrators and hospitalsand physicians more
accountable for controlling health care costs.

2. Conduct an ongoing review of any cost-control programs
agreed upon in the health care benefits contract. In performance of
itsduties, the Committee may have direct accessto representatives
of all health plan carriers providing plansto employeeswhen and as
deemed appropriate by management and the UNION. The
Committee shall receive copies of public document reports on the
health plan (including health plan costs and utilization information)
and shall have the ability to request additional reports mutually
agreed upon by management and the UNION.

3. The Committee shall have the ability to request regular
reports on cost control programs mutually agreed upon by
management and the UNION. Such reports shall address costs of
operating the program, activities, savings (including assumptions)
and future plans/recommendations.

4. The Committee may a so recommend additional measuresor
alternatives, consistent with the goals set forth above.

LETTER OF AGREEMENT VI
APPEAL OF RECLASSIFICATION DISPUTES
All disputes concerning reclassification shall beresolved by appea
pursuant to N.J.S.A. 18A: 3B-6(f) except that disputes concerning
the application of the 90-day deadline set forth in Article XVI.F.2
shall be grievable pursuant to Article VII.B.1. Article VII of the
Agreement shall apply to reclassification under the sasmetermsand
limitations as such Article applies to faculty promotions.
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LETTER OF AGREEMENT VII

LIBRARIAN TITLE UPGRADES
Effective July 1, 2004, the following titles shall be
assigned to the following ranges:

Rank 10-Month 12-Month
Assistant Director 28 31
in the Library

(Professor in the Library)

Librarian | 26 29
(Associate Professor

in the Library)

Librarian 11 22 26
(Assistant Professor
in the Library)

Librarian 111 19 22
(Instructor in the Library)

The employees will be placed on the step of the new
range that isequal in salary or if no step isequal in salary, on the
next higher step.

LETTER OF AGREEMENT VIII

PROGRAM ASSISTANT
Effective July 1, 2004, employees serving in the title of
Program Assistant shall receive a range adjustment from U16 to
U17. The employees will be placed on the step of the new range
that is equal in salary or if no step is equal in salary, on the next
higher step.
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LETTER OF AGREEMENT IX

RETAINED TITLES
Employees serving in retained titles shall bereclassified to the
next highest Generic Title in their series. The employees will be
placed on the step of the new range that is equal in salary or if no
step isequal in salary, on the next higher step.

LETTER OF AGREEMENT X

PERFORMANCE BASED PROMOTIONS

Effective July 1, 2004, individuals serving in thefollowing in-
unit titles- Professional Service Specialist |, Assistant Director |,
and Administrative Assistant | - shall be covered under the
Performance-Based Promotion program set forth in Article XV1 of
the Agreement. Employees serving in these titles who receive
Performance-Based Promotions shall receive atwo-rangeincrease
but remain in the sametitle.

LETTER OF AGREEMENT XI

SICK LEAVE INJURY
Employees who volunteer, with College/University
approval, to perform duties outside of their normal assignments
may be eligible for coverage under sick leave injury pursuant to
ArticleXXVI. A. TheCollege/University will seek alegal opinion
regarding this issue. If such volunteer activities are found to be
covered by sick leave injury, a Statewide Union-Management
committee composed of an equal number of representativesshall be
established to devel op aprocessfor approval of the volunteer work
that is eligible for coverage under sick leave injury.
If such coverageisallowed, the committee shall completeitswork
within a year after receiving the legal opinion.
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LETTER OF AGREEMENT XII

INFORMATION ON SPECIALIST TITLES

The State agrees to provide the UNION with the names,
duties, and length of service of any employee(s) in the title of
Visiting Faculty, Visiting Speciaist, Academic Specialist, or
Project Specialist. Said information shall be provided on or before
February 15 and October 15 of each calendar year.

The Union shall review the information and provide the
State with the name(s) of any employee(s) it maintains should be
included in the Unit. If the State agrees with the Union’ s position,
the employee(s) will be placed in the Unit within 30 days of the
decision.

LETTER OF AGREEMENT XIIlI

EMPLOYEE IDENTIFIER

The Colleges/Universities shall establish a committee to ook
into the technical feasibility of developing a system of unique
identifying numbersfor the employeesin thefull-time negotiations
unit. If technically feasible these numbers will be consistently
reflected in the data provided to the Council of New Jersey State
College Locas pursuant to Article VIII in the Statewide
Agreement. Thecommittee shall advisethe Council onitsprogress
on aregular basis and if technically feasible implement its system
on or before July 1, 2004.

LETTER OF AGREEMENT XIV
Thelanguage contained in Appendix Il of the Agreementinno
way limits the right of each College/University to require, during
the tenuring process, a statement of intentions for future
professional growth and contributions from the individual being
considered for tenure.
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LETTER OF AGREEMENT XV

Whatever rightsthe Colleges/Universities have to change hours
of work, create or modify flexi-time programs, and create or modify
alternate workweek programs without negotiations as of June 30,
1989 based upon the 1986-1989 agreement, past practice, policy,
and regulations (including Department of Personnel regulations
continued by Article XXXV of said Agreement) applicable at that
time will continue. The negotiations for the 1989-92, 1992-95,
1995-99, 1999-2003 and 2003-2007 Agreements will not in any
way constitute awaiver of theserights by the Colleges/Universities
or the STATE or awaiver of any rights the UNION may have to
negotiate these matters.

LETTER OF AGREEMENT XVI
SICK LEAVE AND VACATION LEAVE

Whatever past practices, policies and regulations (including
Department of Personnel regulations continued under the 1986-
1989 Agreement by Article XXXV thereof) concerning sick leave
and vacation leave where applicable on June 30, 1989 will
continue. The negotiations for the 1989-92, 1992-95, 1995-
99,1999-2003 and 2003-2007 Agreements will not in any way
affect the applicability or non-applicability of any of these
practices, policies or regulations unless specifically modified
therein.
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Biweekly Salaries for 12 Month Employees - July, 2003 - June, 2004
Based on 262 Work Days in AY 2003-04

RANGE |STEP1 _ [STEP2  |STEP3  |STEP4  |STEP5  [STEP6  |STEP7  |STEP8  |STEPS  [STEP10 [STEPM
12 968.60|  1,016.82| 1,065.13] 1,11346] 16176| 1,210.08] 126839] 130671) 17366.02| 1,403.34] 145166
3 101682 106765 1118.48] 116932 1,22015) 127099 132182 137266 1.42349) 147432 152546
9 106765 112100 1174.36] 122771 1,281.08] 133442 138777 144112) 1.49448) 154783  1,601.18
15 112100]  147699) 1232.98] 128897 1.344.96] 140094 145693 151292) 1.568.91) 1624.90] 1.680.88
18 117699  1,235.86) 120473 135360 1.41247) 147134 153021 158907 1,64794] 170681 176568
7 123586 120772) 1369.69| 142145( 1483.32( 1,545.18| 1607.05| 166891) 173078] 179264 186451
18 129772 136269) 1427.48| 149231 1,5657.47) 162203 168689 176175] 1.816.62) 188148 194634
18 136259 143069) 1498.80| 156681 1,635.01) 170342 1771.23| 183933 1.907.44] 197555 2,04365
2 143069 1502.26) 1573.83] 164540 1.716.97) 178853 1860.10( 1.93167] 2003.24] 207481 2.146.38
21 150226) 157744) 165281 172778 1.802.96) 187813 195331 202848 210365 2.178.83]  2,254.00
2 157744) 166633  1736.21]  1814.10]  1,892.99) 197188 206077 212966 220856 2.287.44| 2:366.33
2 165633  1739.17) 1822.02] 190487 1987.71) 207066 216341 2236.26] 2,319.10] 240185 248479
24 1730.07)  1826.09) 1913.02| 1999.94| 208686 217378 226070 234763 243456 252147 2,608.39
% 182609) 191745 2008.81] 2,10047| 219153 228289 2374.25| 246561) 2556.96) 2648.32] 273968
2% 191745 201337 2109.28] 220520( 230141 2397.03| 249294 258885) 268477) 278068 287660
27 201337 2114.08] 221479 231560 241621 261692) 261763 271834] 2819.05| 2.919.76] 302047
2 211408 221982 232557 243132 2537.06| 264281 274856) 2854.30) 2.960.05| 3,065.80] 317154
2 221982 233084 2.44186| 2655288] 2663.90| 2774.92) 2,88594| 299696) 3,107.98| 3,219.00) 333002
30 233084 2447.38| 256392 268046] 2797.00] 2913.53| 303007| 34661 326315 3,379.68] 349622
3 244738) 256079 2692200 281461) 2037.02) 3.050.44| 3.18185) 330426) 342667 3.549.08] 367149
2 256979) 2698.32| 2,626.85| 2955.37| 3,083.90| 3.21242) 334095) 346948) 3598.00| 3,726.53] 385508
] 269832 2833.20] 2068.08) 310296] 328784 337272 3507.60| 364247) 377736 3.912.23) 404711
3 2833.20) 297491 3,116.63| 325834] 340005 364177 368348 3826.19) 3966.91 410862 425033
3 297491 312386 3.27240] 342115 3569.90] 371664 386739 4016.14) 416488 431363 446237

Biweekly Salaries for 12 Month Employees July, 2004 - June, 2005
Based on 261 Work Days in AY 2004-05

RANGE |STEP1 _ |STEP2  |STEP3  |STEP4  |STEP5  [STEP6  |STEP7  |STEP8  |STEPS  [STEP10 [STEPM
12 100040] 105031 1100.22] 1,503 1,20003] 1,249.94 120985 134976 1.399.66) 144957 149948
13 105031 140282 1155.33] 120784 126035 1,312.86 136537 141787] 147038 1520.88] 157540
% 110282 145793 1213.04] 1.268.15) 1,323.26] 1,378.38| 143349 148860 154371 1598.82] 1,663.93
15 115793] 121676 127360 133143 1,389.26] 1447.09] 160493 166276) 162059 167842 173626
% 121576] 127657 1337.38] 1,398.19) 1.459.00] 151981 168061 164142) 170223 1763.04| 182385
7 127657) 134048 1404.38] 1468.28) 1,532.18] 1596.09| 165098 172380 1787.79] 189169 191560
18 134048  140747) 147447 154147  1808.47) 1.675.47) 174246 180946 1.676.46) 1943.46 2.010.46
19 140747| 147782 154847 161862 168888 1,769.23 182068 169993 197028 204063 2,110.98
2 147782 156175 162668 169960 177363 184746 192138 199531) 206923 2,143.16| 2:217.08
21 155175  162040) 1707.08] 178470 1,862.35) 194000 201765 209530( 217295 226060 2328.25
2 162040]  171089) 1792.38] 187387 195535 203684 211833 210982) 228131 2362.80| 2,444.29
3 171089  1.796.46) 1882.04] 196762( 2,053.19] 2138.77) 222435 230992) 239550) 2481.07) 256665
24 179646 1886.25| 1976.04] 208582 215561 2,245.39| 2.336.18] 242496] 251475 260454 269432
2 1886.25) 198062 207499 2,169.35| 2,263.72) 2,368.09| 246246 254683 264120 273657 282993
2% 198062 207969 217877 227784| 2376.92) 247599 267606 2674.14] 277321) 2872.29] 297136
27 207969) 218372 208775 239178| 249581 2599.83| 270386) 280769) 291192 3,01595] 311998
2 218372) 2202.95| 2,402.18) 251141] 262064 2729.87| 2,839.10] 294833) 305756 3.166.79] 3.276.02
2 220295 2407.63| 252230) 263698] 275166 2:866.34] 298101) 300569) 321037 3,32504] 343972
[ 240763 252801 2648.38] 276876] 2889.14| 3,00951 3,12989) 3.26027) 337064 3491.02) 381140
3 252801 2664.45| 278089 290733 303378 3,160.22| 328666) 3413.1) 3530.55| 3,665.99] 379244
2 265445 2787.21| 291907 305273| 3.185.48| 3:318.25] 345101| 356377) 371658 3,840.20) 398205
R 2787.21) 2926.53| 3,085.85| 3,205.18] 334450 3,483.82| 3623.14| 376247) 390178 40411 418044
3 292653 307291 321929 3365.68] 3512.08] 365844 380482 395120 409750 424307 439035
3% 307291 320656 3,380.21| 3533.85] 3.687.60] 384114 399479 414844] 430208 446573 460938
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Biweekly Salaries for 12 Month Employees - July, 2005 - December, 2005
Based on 261 Work Days in AY 2005-06

RANGE |STEP1  [STEP2  |STEP3  |STEP4  [STEP5  |STEP6  |STEP7  |STEPS  |STEP9  |STEP10 [STEP MM
12 102041  1071.32) 142222 1473.13]  1.224.03) 127494 1325.85| 1376.75) 1.427.66| 1.478.56] 152047
13 1071.32)  1124.88) 117844 1,232.00] 1.28555) 1.339.11| 1,392.67| 144623 149978 1553.35) 160691
" 1124.88|  1181.09) 1.287.30| 1,293.52| 134973 140594 1462.16] 151837) 157458 1630.80| 1687.01
15 1,181.00|  1.24008) 4,209.07| 1,358.08| 1417.05| 1.476.04| 1536.08| 159401 1,853.00| 1,714.99] 177098
[ 1,240.08)  1302.10] 1,364.13| 1426.15| 148818 1,550.20| 1,612.23] 167425 1736.28| 1,798.30|  1,860.33
7 1302.10]  1367.28) 1.43247| 1497.65| 1562.83) 1.626.01| 1693.19| 1756.37) 1.823.55| 1.886.73| 195391
[ 1367.28) 143562) 1.503.96| 1572.30| 4164064) 170898 1.777.31) 184565 191399 1982.33] 205067
19 143662) 150738 157914 1650.90| 172265) 179441 1866.17| 193793 200968 208144 216320
20 1507.38|  1,582.78) 1,658.19| 1,733.50| 1,800.00] 1.884.40| 1.950.81| 2,035.21) 211062 2186.02] 226143
21 158278|  166198) 174118 182040 1,899.60 1.978.80| 2058.01) 2137.21| 221641 229582) 237482
2 1661.99) 1745.1) 1.826.22| 1.911.34| 1.99446) 207758 2160.70| 224382 2.326.93| 2410.05| 248317
3 174511 183239)  1.91968| 2006.97| 208426 219154 2268.83| 235612 244341 2530.70] 261798
24 1832.39|  192398) 201586 2107.14| 2196.72) 2,200.30| 2381.88| 2473.46) 2.565.04| 2666.63) 274821
% 1928.98) 202023 211649 221274] 230000 2405.05| 250151 2507.77) 269402 2,790.28|  2,886.53
2 202023 212128 220234| 232340) 242445\ 252551 262657 272762 282888 292973 3,030.79
o 2121.29) 222740 2333.50| 2439.61) 254572 2651.83| 2757.04) 2.864.05| 20970.16] 3.076.27) 3.182.38
% 220740) 233881 2450.23| 2561.64) 2673.05| 2784.47| 289588) 300730 3MET1| 323013 334154
2 233681 245678 2572.75| 2689.72) 280660 2923.66| 3.04063) 315760 3274.57| 3.39154) 350851
30 245578 257857 2701.35) 282443 294692 3060.70| 3,19249) 3315.27| 3438.06| 3.560.84] 368362
31 257857 270754 283651 296548 309445 3203.43] 3735240) 348137| 3610.34] 373931 3.868.29
32 2707.54) 284295 2076.37| 3.113.78) 3.249.20| 3.304.61) 352003) 365545 3.790.86| 3.926.28) 4,06169
33 284295 2985.06| 3127.17| 3.269.28) 341138 3553.50| 3695.61) 383772 30979.83| 4.121.83) 4.264.04
34 298506 3134.37| 328368 3.43299) 3.582.30| 373161 388092) 403023 4.179.54| 432885 4.478.16
35 3,13437) 320100 344781 360453 3761.25| 3917.97) 4.074.69) 423141 4388.12) 454484] 470156
Biweekly Salaries for 12 Month Employees - January, 2006 - June, 2006
Based on 261 Work Days in AY 2005-06
RANGE |STEP1  [STEP2  |STEP3  |STEP4  [STEPS  |STEP6  |STEP7  [STEPS  |STEPS  |STEP10  [STEP MM
12 1,040.82) 108274 1,14467| 1,196.58| 124851 130044 1352.36] 140429 1.456.21| 1508.13] 1560.06
13 1092.74]  147.37) 120200 1.256.64] 1311.27) 1.365.90| 1420.53| 1475.16) 152079 1564.42] 1639.05
" 1M7.37)  120471) 126205  1319.39| 1376.72) 143408 149140 154874 160607 1663.41) 172075
15 120471 126488) 1.325.05| 1386.22| 1,44539) 1.505.56| 1565.73| 1625.90] 1,686.08| 1,746.23]  1,806.40
[ 1,264.88)  1328.15)  1.391.41| 1454.88| 1517.04] 458121  1,644.47) 170774 177100 1834.27| 189753
7 1328.15) 139463 146111 152780| 1594.08) 1660.57| 1727.05| 179354 186002 1926.50| 199299
1 1394.63)  1464.34) 1.534.04] 1603.74| 167345) 174315 1812.86] 198256) 1.952.07| 2021.97| 209168
1 1464.34) 153753 161072 1683.91) 4767.M| 1.830.30| 190349 1976.68) 204988 2123.07| 219626
20 1537.53)  1614.44] 189135 1768.27| 1845.18) 192209 1999.00| 2,07592] 215283 2,200.74| 2,306.65
21 1614.44) 169523 477602 1,856.80| 193759 2,018.38| 2009.17| 217995 226074 2341.53] 242232
2 1695.23)  1780.01) 186478 1949.57| 203435 2119.13| 2203.91| 2288.69) 2,37347| 2458.25) 254303
3 1780.01)  1969.04) 1.956.08| 204711 2136.14) 222518 2314.21) 2403.24) 249208 2561.31) 267034
24 1869.04] 196245 205687 249.28| 224269) 2.336.11| 2420.52| 252293 261635 2700.76| 280317
% 1962.45) 2060.64) 215882 2257.00| 2.355.18) 2.453.36| 2551.54| 264972 274790 2846.08] 294426
% 208064 216371 2266.79| 2360.87) 247294 2576.02) 267910 2782.17| 2885.25) 298633 3,08140
7 216371 227194 2380.17| 248841 259664 270487| 2813.10) 292133 302956 3,137.78) 3,246.02
% 227194) 238558 2499.23| 261287) 272652 20840.16] 2953.80) 306744 3181.08| 3.294.73) 3.408.37
2 238550 250490 2624.21) 274352) 2,862.83| 2982.14| 310144] 322075 3340.06] 3.46937) 3578568
30 250490 283014 2755.38| 288062 3,005.86| 3,131.10| 326634 338158 3506.82| 363208 3.757.30
31 263014 276160 2893.24| 302479) 315634 3287.89| 341945 355100 3,682.55) 381410 3.94565
32 276169) 2.899.81| 3.037.94| 3.76.06) 3.314.18| 3452.31) 3.50043) 3.726.55| 3.866.68| 4.004.80) 4.142.93
3 289901  3.04476| 3180.71) 3334.67) 347962 3.624.57| 376952 391447 4050.42) 4.20437) 434932
34 304476 3197.08| 3349.35) 350165 3.653.95| 30806.24] 3.956.54) 411083 4.263.13] 4.41542) 456772
35 3,107.08) 335691 351677 3676.62) 3.836.47| 3.996.33] 4,156.18] 4.316.08| 4,475.89| 463574 479559
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Biweekly Salaries for 12 Month Employees - July, 2006 - December, 2006
Based on 260 Work Days in AY 2006-07

RANGE[STEP1 [STEP2 [STEP3 [STEP4 [STEPS [STEP6 |STEP7 [STEPS [STEPO [STEPID [STEP1 [Step2
12 106633 12183 rage| 129822 12e82 st 1341|4440 4saro]  1see00] 160129 165459
13 142063 1mr70] 28978 1geess] 134883 g0n00] 1gmeor] 15mats] 50 s3] 16023 173848
) 147770 123686 120541 136426] 142 1amor| 1saose] 1sseer| 1683 17oras] 1766.3] 180609
15 13656 12832 136007 14218] 14835 15e535] 1gor| rgeeer] 473083 179239] 1g5e5] 191591
16 129832 1363.25| 142818 14933 155008 1623.00 1ge7eaf 175288 181781 186275 194769 201263
7 136326 149149 149974[ 1567.98( 163622 170448 77270 1.840.94] 190918 197743| 204667 211391
18 143140 150304 s7ase| 1geeae] 17m7es| a7sezs| 1geore] rgsem| 2ommer| 20754 ame9r] 2215
19 150304 1817 168330 17oe42] 14035 qprece] 11| oomee3] 2q0408] 2drate] 20me3] 234
2 167647 166701 1736.08] 181601 189395 197290 206184 213079| 220073 226668 2367.62| 24687
2 16571] 172004 180206 1g0ss8] 198881 207173[ 2qmess| oo3rse| 2aws0] 240342] 24634 2560
2 174004 160706 191408] 20010] 20s812] 2.ws5] 2g6a07] o390 24621 25m:] 260035 269728
b 1827.08| 191845 200983 210122 219261 2.263.99| 237538 246677 2856815 264954 274093 283231
2 1918.45| 201433 20021 2206.00] 230187) 230786 249374] 258062 268550 278136 287707 247345
% 201433 2116.10] 221688) 231666 241748 261821 2618.98) 271976) 282064 292031 302209 312286
% 25400 222091 23%71) 243251 253831 28M.1| 274991) 285571) 296151 306732 34732 321882
q 220081 233200] 244300) 2056418 266527 277637 2667.46) 2998.86) 310964 320073 333182 344292
P 233200 244864 266529) 268194) 279858 2915:23| 303188) 314888 3265.17) 338182 349847 38161
2 244864 257111 260357) 281608 293850 3.060.96| 3,18342) 3,305.99) 3428.35| 355081 367328 379574
k! 2671M| 269966 282821) 295676 308531 321386 334241) 347096) 359961 372606 386661 3.986.18
3 269966 283469 296972) 30474| 323977 337480 350983) 354496 377980 39142 404995 418497
2 283469 267646 3.11824) 3260.01) 340179 354356 3.68534) 3827.01) 396680 4.Mos6| 425243 43042
3 207646 312624] 3.27403) 342281) 367189 372038 3869.18) 401794) 418672 431661 446420 481307
34 312524 328157| 343789) 350421 375053 390685 4063.17) 4219.48) 437581 453213 48846 484478
* 328167 34a564] 3s0er] azraso| sewes| adonse] agee0s] asa0nz] apoano] 47sess] 49235 608548
Biweekly Salaries for 12 Month Employees - January, 2007 - June, 2007
Based on 260 Work Days in AY 2006-07
RANGE[STEP1 [STEP2 [STEP3 [STEP4 [STEPS |STEP6  |STEPT [STEPS [STEPO |STEPID [STEPH1 |Stept2
12 10044 arge] ra0s] 1geroe] 3mes] tsess] 1az07s[ arezs] rsmess] 1gmdr| 1gmser] 140047
13 104799 120538 26277 13206] 13mrse| gsees] 1asmm] assezs| agorag] ageesy] 17zmen] 4med
) 10053 126662 130688 130609] 144630 1p0666] 1gees0] 16ored| gerar| arrso] 1s07a] 186798
15 126562 132883 139204f 14555 1518.46) 1568167 164488[ 170808| 177130 183451 189772 196083
16 132883 130528 146175 1g%2] 1seaée| gerna] agzmen] 1saer| 1geoss] 19m00] 1e345] 20899
17 139520 146613 180498 1goase] 167467 A7 1pnad6]  1esa21 195408 202390) 209874 216359
18 146513 153836 16180 1geasy] 175605] 1g3128] 1g0as| rgrraa] oomes] 2a29] 219742 221085
9 153636 161526 1g0015] 7o) 1aumsa| 19me3| 1geery] oreet]| 245351 22040] 2307] 23848
2 161526 169606 177688 1g5rs6] 19%648] 201006] 210008] o2s18088] 226166] 23246] 242326] 250408
2 169606 178093 186580 1s0s7] 203858 210041 220500] o29046] 237503 245000] 2sur] 26268
2 178093] 186999 196908 204613 219719 22626) 23%638) 24043 243346 256283) 267189 276066
Py 169090 196353 205708] 250s0] 22a4t8] 23wer| 243120] o5mm| 26w arirse] 280534 2887
2 106353 206166 215080 2257s] 23607 24541 2sman| oss04e| 274861 2mi675] 20mss] 304302
% 206066 296481 226798] 23710 247424 25779] 268083 278367 28e6s2) 298996 3083.01) 319626
% 216481 2273.10) 238138) 240067) 259796 270625 28154) 292282 30310 313940 324769 335597
P 207310 23680 2s0080] 26120 27omot| 2suts] 2831 3omor| 3qeery amede] 34n0.2] 3528
% 238600 250519 26255 274496 286435 208374] sr0a3] s2man| aserse] 36120 sseoss] 370007
23 2506.19| 263153 275687) 288221 300785 313289 326823) 339356 350892 35634.26| 376060 388494
k) 263163 2763.10] 280467) 3026.24) 35781 3.289.39| 3.42096) 3.662.83) 3.664.10) 381567 304724 407881
3 276340 290130] 303950) 3A777M| 331591 34541 350231) 373051 386872 400882 4M45.42) 428332
32 200130 304641 319151) 333662 348173 362683 377194) 391705 406215 420726 436237 449747
3 sosea| 3neese] sa0sr| asvas] sseese| ssoreo] sseoos] 4nt2de] s2sest] aatesz] 4pean] 472148
34 310668 33066 3stese] 367e6T| 3swmer| 3g9mec] astsece| asiees| aaress| assed] 470663 49563
3* ae6e| 3go662] 3moass] asede| svawap| amoede] azeems| amzs] a7oote] asmoro] somns] 62059
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Biweekly Salaries for 10 Month Employees - September, 2003 - June, 2004
Based on 218 Work Days in AY 2003-04

RANGE |STEP1  [sTEP2 [sTeP3  [sTEP4  [sTEPs [sters  [sTEP7  [sTEPa  [sTEPs  [sTEP10 [STEP 41
12 1,163.98|  1,22204]  1.280.11]  1,338.48]  1,396.25) 1.454.31' 1512380 157045 1628.52| 1.686.58] 1,744.65
13 122204)  1.28348]  134423]  140533)  1de642]  152752]  qsemed] tedam| 17080 177189 183289
14 128344]  1,347.26] 141138] 147550 152063]  1e0a7s] eerar] 173190 17961 1se024] 192438
15 1,347.26)  1414.55]  1.481.84] 1,549.43]  1.61644] 468370 1,750.99 1,818.28] 1.885.57| 195286 2,020.15
16 141455 1485300 1556.05] 1626.80] 1607.55]  176m30] 183a05] 100081 1960.56] 205131 212208
17 1485.30) 155965 1634.00] 170838 478270] 185705] 193141] 200578] zo0s0.1| 215446] 222881
18 155065  1,637.60]  1.71556] 179351 187146] 1s4941] 202737 210532) 2imaz| 226123 2.339.18
18 1637.60)  1,71946] 180131] 1883.46] 196502 204687] 242872 221058 220043 237428] 245614
20 171048) 180547 189148 197750 206351 244052 223554] 2321885] 240756 240358) 257950
21 1,805.47] 189582 1986.16] 207651 216686] 2257.20] 2:7ss| 2437.90] 2578.24] 261859 270894
2 189582) 1,00063] 208544 218025 227507 236a88] 246469] 255050] 265432] 274813 284384
3 100063 2000200 218077 228033 23s890] 24s847] 250804] 268761] 2787.18] 288674] 298631
24 2000200 2,18466] 2299.13] 240360 250806 261253 271699 2.82146] 292593 303039) 313488
25 210466 230446 241426] 252406] 263386) 274365] 285345] 206325] 307305] 3tmmas|  3se065
% 230448) 241974 253501 265028 276s56] 288083 290610] 311138] 320685] 334192 345720
27 241074] 25077 266181 278285 290389 302492] 314596] 3267.000 338804 350007 363011
2% 2500.77)  2667.85] 2704.05] 20m04) 304043] 347622] 330331] 343040] 355740 3emsse]  3st1e7
2 266788 280128] 29372 306844] 320157 333500] 346843 3e018s] 373528 aseere| 400213
30 2801.28) 2941.35] 308141 322147] 336153] 350158) 3eat64] 378170]  3921.76] 406182 420188
31 2041385 308847 323588 23m270] 352082 3e7eoe]  3sa0s] aeriar]  ati20] 42esa1]  sai2s2
2 308847 320208 330740 3ss187] 370634] 3esns0] ans27] aveeva] a321| 447867 463344
2 324293  340504] 3s67.18] 372924] 3891.34] 405345] 424555  43776s]  a539.76]  470186) 486396
3 340504] 357535 374567 3015.08] 408630] 426662) 442603 aser2s| a7ersr| 4eavss] 510820
35 357535 375412] 303280 411166 420043) 4se010] 4ea7os] 482673] 5005500 518427)  5363.04

Biweekly Salaries for 10 Month Employees - September, 2004 - June, 2005
Based on 217 Work Days in AY 2004-05

RANGE |sTEP4  [sTEP2  |stera  [step4  [sTeps  [steps  [step7  |stEPs  |sTEPs  [sTEP0  [sTEP 4
12 120325 126328 132330 1383.33) 144338] 150330] 1s63a1] qe22aa| 1esa7] 174349 130352
13 1,263.28)  1,32643] 13s0.s0] 145275] 1,51590] 1,57008] 184221] 1,70537] 1768.53] 1831.68) 180484
1 132643 130272 145004] 152520 450158] 1es78s] 472445] 470043 48s672] 102300 108020
15 130272)  146228] 4534ms] 160140] 467098] 174051 4st007] qe7ee3] 1es040] 201875 20883
[3 146228] 1,53542] 160856 1681.69) 1,75483] 182rg7] 190141] 197425] 204738 212052 219386
17 1.535.42' 161228  1.68044]  1.766.00| 184286 1.91072) 109657 207343 215020 2227450  2304.01
18 164228) 160288 477aae] 185403) 4961] 201549] 200577] 247638 2286 23352 244814
19 169286  1,77747]  185200] 194670] 203132) 211594] 220055 228547] 23s0.78] 245440 253901
20 ATT7AT|  1.866.30] 1.955.31) 2044.22) 213344] 222205 23047 zmg 248880 257771  2.666.63
21 1,866,389  1,950.79) 205318 2146.58) 223097 233337  2426.76] 252046 261355 270695 2800.34
7 195079) 2057800 215581] 225382 235183] 24084 2s4ves| 2esser| 274388 284189 293000
2 2,057.80) 216073  2.263.65 2.36&5&| 246051) 257244 2675360 277829 Z.M 2.'934.1& 3.087.08
4 216073 226872 23761 2.-184\.?0| 2,50268) 270068) 280867 2916.66 302465 313264  3.240.63
25 2%8.72) 238272| 240572] 260022 272273 2836.23) 2ma73] aoeaz| 3ave7e]  320024] 340375

| 2% | 238222 2.501.w| 262051 2730.1) 285887 207803 a0en20l 3.2163 3.33ﬂ| 345460 3.573.85
a7 Zm 262650  2751.63] 2876.75|  3,001.87) 3125.?9' 325241 337023 350236] 362748 375260
2% 2626.50) 2,757.88] 2889.26] 302064 315202 328333) 34477] 3s4ed4s] 367753 3s0e91] 394020
28 2?5?.83| 280581 3.033.74] 347167 3.30_9.50 &44?.# 3,585.46} 3.?2}.39 386131  3.000.24) 413747
ko 280581 3040600 318538 3330.47) 3474950  3610.74] 3764521 39003 4084000 419888  4.343.66
3 3040.60) 349268 334476] 340684 364892) 3soto0] 3953.08] 4q0547] 4257.25] 440033 456141

[ 32 | adeeel 305236 sst2od] se7ivel  asnido] 3eoto7] adsors| 43i0d3] 4dr0di] 46e078] 478047
3 | 33236 351998 3687.50] 385507 402285 419022] a3snre] 450536 4se2.04] 486051 500808
] 351093 369500 387208] 4o4842] 422448] 4d0024] 4s7ent] 475237) 492843 sq0449) 528056

| 35 | oaeosos] asso7e] 4ocsse] 4280.39] 443540] 4einss] asoars] sssasol sirass] 535020] 5.544.00)
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Biweekly Salaries for 10 Month Employees - September, 2005 - December, 2005

Based on 217 Work Days in AY 2005-06

|rance [sTEr1  [ster2  [ster3  [sters  [sTEPs  [steP6  [sTEr7  [stErs  [sTEPs  [sTEP10  [sTEP 1
12 1227320 428854 13077 444100 447223 153345 150468 16559 17743 1778.36]  1.830.50
13 128854]  135208] 1417.38] 1481.80] 154622 1et064] 167506 173048] 1803.00] 18e832] 193273
14 135206 142057 148819] 15s5.80] 162341] 1e0102] 175863] 1s624] 18e38s] 196146] 202008
15 142057  149152]  156247] 463342 470437) 477532 184628 1917.23) 1988.48] 205013  2.430.08)
16 140152 156613]  1e4073] 17533 178003 1ssssa] 1ssa13] 201373 208833 216203 223753
17 156643 164452 172202 180132 1grari] 1ese11] 20851 211400] 21230 227170 235009
18 164452 172672  180891] 1891.41] 1973.30] 205650 213769 221988 2302.08] 238427 246647
19 172672 181302 189033] 108ses] 20mes] 215625 224456] 233087 241748 250348 258079
20 1013.02] 190372 d.0a41] 20es41] 2a7sse] 22648 235749 2aames] 25358 26227 271096
7 1903.72) 199898 209424 718951 278477 238003 247530] 2570.56) 266582 276109  2.856.35
2 199808 200895 219802 220800 239887 249884] 250ms| o2eee7s| 270878 280873 290870
) 200805 220904 23088] 241301 2ste00] zexase] amesr] aesies] 2eases] sessmy] 3ime2
2 20394  2.31408] 242424] 2534.38] 764454 275469 286484] 207499) 3085.15)  319530( 330545
25 231409 242088 2sase| 2gsta| 277718] 2epcs] sooara] st2aso] sas02r] 33seos| sarisr
% 242086 256141 267206 27m50] 291605 sesrse] atsaqd] 3moee] sc2m| 3sm7al  3e4sas
27 255141  2679.03]  zsoee6|  283428]  306191) 348953  3317.45) 344478] 357240) 370003 382765
23 267003 281304] 20u705] spsr0s] 321508] sanos] 3aszor] setror] s7stos| ssssod] a01000
) 2613.04]  206373] 3oea| 323s10] a3rsre] ssteas] aesva7] sreres| aeses| aomen] 4210e2
0 295373 3.40141] 3.249.08] 3396.77] 354445 369213 383081 3.887.49) 4435.47) 428285 443053
3 310141 32s6s3] saties| asee7e] a7or00] serrod] aosas| aterar] a3a230] a407s2] aesaes
2 325653 341040 3se228] 37a518] 300s02] aorone] amami] 4aeses] assesa] a72230] 488526
3 341940] 350033] 376125] 3ga018] a103q0] aora0d] asssss| seiser] a7eers| sgsnra 51264
U 350033 a7eeo1| ssseso| a1o00s] asoees] asseos] aes7ss] aseraa] s0om00] 520658 538647
5 376001 396841 41e600] a235.40] as:o0] a71230] aoonse| s08030] 527788 546638 565088
Biweekly Salaries for 10 Month Employees - February, 2006 - June, 2006
Based on 217 Work Days in AY 2005-06
RanGE [ster1 [ster2  Jsters  Joters [sters  [sters  [step7  Jeters  [eters  Jeter o [steR 14
12 125186 131431] 137677 14302 150167 156412] 162657 1es00s] 175148 181303] 187638
13 131431]  1,38002]  1u573]  a51.a4]  45ma4]  1es2ss]  q7o0mse] 177427] 183007 1905688 197139
14 133007 14800 451705 158601 1essss] 47248a] 470280] 4ms277] 103173 200080 206066
15 1800 152128 15037 vgesoo] 72846] 4st083] qesaze] vsss7) 200me] 21034 2147268
16 1,521.35]  1,507.45]  1.67354] 174983 182573 100182 19779 205401 21300 220619] 228228
17 159745] 167741  4757.38] 1| o3| deer2n] 20mn24] 2157.20] 229747]  231743] 230740
18 167744 176125] vms00] veemes] 201277 200661 21804a] 226428] 2842 243106] 251580
19 176125 184928 193732 20253s] 211339] 220142 22804s] 2377.49] 246552 255355 264159
0 184028) 194179 203430 242681 221932] 2311.82) 240433 240684] 2580.35| 268185 277436
2 1941.79] 203896 213643] 2233.30 zmd 242?,# 252480  2621.97] 2719.44] 281631] 291348
7] 20806 2100 220200 2387 24s685] 25im82] 2esore] 27sa7e]  2ssers]  29s670] 305867
B 2.140.93 2.24&{3' 236510 2462.19] 256028 267636 278345 200054 2907.62] 340471 321179
2 228020 23607] 247273 2585.08] 260743 20078 202214] 303449 3.14&# 325020 337156
% 236037|  247845] 2.s0655] 271464] 283073 205081 3osego] 3s699] 3305.08] 342347] 354126
2 247846 26024] 272641 285030 207437 300835 3223 3630 3.4?&23] 350425 3,716.23)
7 260244]  2.73261) 2s279] 2peeor|  342344] 326332 3383500 3.5167) 364385 377403 290420
) 273261  2860.30] 3oosoe] 3naver] 3oross] sateod]  3ssara] sesade] saxsqo] sgea7el 408047
29 2860300 301280 345630 32ees0] 3aa331] aseest] 3masn| serast| sormm| 446081 430432
3 301280  3.963.44]  3.314.07] 346470  3615.34] 376597 301664  4067.24] 4217.88] 436851 451845
3 36344 3301e8] aarese] apaen| aroead] aosese] attzve] somoi a4 aserar] 474569
32 332166 3.487.79 3.5539:| 3.820.05' 398648 415231] 43184d 4dease| 465071 4816584 496207
3 3487.79]  386213] 3.mo648] 4pmsp| 418546] 425u50]  453385) 470818 4se253| 505687 523192
3 366213 3@es| aoosds] apimes] azoesd] aseoi] ametao] soss3s] saamsa| s3t0re]  s403ee
3 | assat] aoarse] azesi] 4ami1] 46i38] 4s066d] desaei] sqeid7] sama| ssmri]  s767.47)
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Biweekly Salaries for 10 Month Employees - September, 2006 - December, 2006
Based on 216 Work Days in AY 2006-07

RANGE [STEP1 [sTEP2 [STEP3  [STEP4 [STEPS  [STEP6  [STEP7 [STEPS  [STEP9  [STEP 10 [STEP11 [Swepi2 |
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Biweekly Salaries for 10 Month Employees - February, 2007 - June, 2007
Based on 216 Work Days in AY 200607
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INDEX

Note: The article/appendix number is set forth in brackets; the page number
follows. for example: Article X111, Section J on page 34 is designated [ X111.J]
34.

A.

A. Harry Moore School [Appendix I11] 121-122
Academic calendar [X.H] 14; [XI1.A] 28
Academic freedom [V] 5
Academic regalia[X1.K] 27
Academic year [XI1.A] 28
Ad hoc committee (as a grievance remedy) [VII.E.2] 14-15
Agency shop [VI.B] 7-10
Agreement (STATE-UNION)
copies of [XI11.B.2] 34; [XXXVIII] 97
duration and termination [XLII1] 103
legislative action as prerequisite to implementation [XXXV111.B1] 97
negotiations during the term of [ XXXVIII.A] 97
negotiations for successor agreement [XLI1] 102
obligation of STATE to introduce enabling legislation
[XXXVIII.B.2] 98
precedence over contrary college policies, practices or regulations
[XXXVIII.C] 98
precedence over letter of appointment contracts [XI111.L] 37-38
right to reopen negotiationsif part of the Agreement is held to be
illegal [XXXIX] 98
Alternate assignments within load (released time)
generaly [XI1.B.7] 32-33
outside-funded activities, in lieu of or in combination with
compensation for [XX.D-E] 58-59
Anniversary dates [XXII.B-E] 63-67
See also: Saary
Appeals — Copyright Ownership Rights Committee [XXXIII C.] 93
Appointment of employees (See aso: Reappointment)
copy of the Agreement, local employee handbook and salary schedule
must be provided to new employees [X111.B.2-3] 34
duration of appointment [XI11.G] 36
emergency (terminal) appointments[X111.D] 35
grant-funded employees [X111.M] 38
letters of appointment
conformity to the Agreement required [X111.L] 37-38
content of letter [XI11.B1] 34
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Appointment of employees (Continued)
non-unit employees [X111.J] 37
two-year and three-year initial appointments [XI11.G & J] 36-37
Arbitration (See also: Grievances; Time limits)
advisory arbitration
generaly [VI1.D.2] 13-14
discharge or suspension of employee during term of one
year contract [VII.E.4] 15
appointment, promotion or non-reappointment grievances
[VII.E.1-2] 14-15
binding arbitration [V11.D.2] 13-14
burden of proof [VII.E.1] 14; [VII.E.3-4] 15
costs of arbitration [V11.D.2] 13
merit awards [VI11.D.2] 13; [VII.E.3] 15
reclassification [Letter of Agreement VI] 129
remedies
compensatory award [V11.D.2] 13
overload credit (excess teaching preparations involving
one-student-credit-hour courses) [XI1.B.2(b)] 29-30
reconsideration [VI1.E.1-3] 14-15
withdrawal of notice of non-renewal (non-reappointments of
employees on multi-year contracts) [VI1.E.4] 15
role and authority of arbitrator [V11.D.2] 13; [VII.E.1-2] 14-15
selection of arbitrators[V11.D.2] 13
timelinessissues[VI1.D.2] 13

C.

Career development program [Appendix I1] 110-117
funding [XX1.1] 60
priority consideration for involuntarily reassigned employees
[XV.B.6] 42
professional staff
eigibility [Appendix I, Article I11.A] 109
process for consideration [Appendix I, Article [11.B] 109; [Appendix
1] 110-116
Career opportunities/structural promotions for professional staff [XV1.F]
45-46
Change in Status, Librarians [XV1I F] 51
Child care leave (without pay) [XXVI.F] 82-83
Compensation (other than base salary)
courses taught in June [X1.L] 27
duties performed prior to the beginning of classes [X11.A.2(b)] 29
outside-funded activities [ XX] 57-59
overload [X11.B.3] 30
part-time professional staff and librarians teaching overload
[XI.N] 27
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Compensation (other than base salary - Continued)
proportional compensation for part-time employees [ X XI.J] 60-61
summer session [X1.C.6] 25
Compensatory time for religious observances [XX1V.B.4(f)] 73-74
Consultation with the department
procedure for appointing non-unit employees [XI11.J] 37
procedure for promoting non-unit employees [X1V.C] 39
procedures and criteriafor selection of chairperson [XVI1II1.A] 52
reassignment [XV.B.1] 41
retrenched faculty members[XLI.A.5] 99-100
Consultation with the UNION
academic calendar [X.H] 23; [X11.A.2] 28
administration of the Agreement
collegelevel [IV.B-D] 4
STATE level [IV.A, C-D] 4-5
fiscal emergency [XLI1.A.4] 99
new or changed policy or practice regarding non-classroom
instructional assignments[XI1.B.5(a)] 32
non-teaching duties within load (released time) [X11.B.7] 33
personal development leave for professional staff, criteriafor
reviewing proposals [XV1.K] 47
reappointment process for employees reinstated after a fiscal non-
reappointment [XLI.B.3] 102
retrenchment [ XLI.A.4] 99
COPE (political checkoff) [VI.C] 10
Copyright [XXXI11] 93-96

Definition of terms[1.B] 2
Definition of
average weekly class hours [X11.B.4(b)] 31
College/University [1.B.3] 3
employee [I.B.1] 2
faculty [1.B.2] 3
grievance[VII1.B] 11
Local UNION [1.B.4] 3
multi-year contract [1.B.5] 3
immediate supervisor [Appendix I, Article |.D] 107
student credit hours [X11.B.4(a)] 31
teaching credit hours[XI1.B.4(c)] 31
Demand and return system (agency fee) [V.B.4] 9-10
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Department chairpersons
election of [XV1I1] 52-53
non-tenured [X111.G] 20
Discharge of employees on one year contracts[VI11.K] 17
Discipline [VII.K] 17
Discrimination prohibited [I1] 3
Distance learning (Online Courses) [XXXI1V] 96
Dues deductions [V1] 5-10

E.
Educational leave without pay—increments [XXI1.E.5(b)] 69
F.

Faculty responsibilities (See also: Overload)
generaly [XI1] 28-33
basic load [X11.B.1] 29
definitions
average weekly class hours [X11.B.4(b)] 31
student credit hours [X11.B.4(a)] 30
teaching credit hours[XI1.B.4(c)] 31

duties involving non-classroom instruction or classroom
instruction without college credit [X11B.5] 31

maximum teaching credit hoursin load [XI1.B.1] 29
maximum number of course preparations [X11.B.2] 29

non-teaching duties within load (released time) [X11.B.7] 37
one-student-credit-hour course and activities [X11.B.2.b] 29-30

other responsibilities [X11.C] 33
student teaching assignments [X11.B.6] 32
thirty-two weeks of instruction [X11.A] 28

UNION'’ s right to consultation and/or negotiation where there is
nocurrent practice or policy, or the college intends to change its

practice or policy [X11.B.5(a-b)] 32
work year (period of payment) [X11.A] 28
Fiscal crisis[XLI.A.6] 100
Food service [XI.G] 26

G.
Graduation/convocations; academic regalia[X1.K] 27
Grant-funded employees, notice of termination [X111.M] 38

Grant-funded travel [ XXI1I11.H] 71
Grants (outside funded activities) [XX] 57-59
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Grievances (See also: Arbitration & time limits)
appealsto arhitration (step two) [VII1.D.2] 13
deadlines (See: Time limits and timeliness)
defined [VI11.B] 11
filing at step one [VI1.D.1] 12
group grievances [V1I.F.2-4] 15-16
informal discussion of aformal grievance [VI11.D.1] 12
informal procedure[VI1.C] 11
merit awards [V11.E.3] 15
non-reappointment of employee on multi-year contracts [VI1.E.4] 15
non-reappointment of part-time employees[VI1I1.J] 17
obligation to appeal within prescribed time limits[V11.G.8] 16
out-of-title work, grievahility of disputes about [XV1.C.2] 43
personnel files, placement in, of grievance records [VI1.1] 17
reprisals prohibited [V11.H] 16
retroactivity in adjustment of grievance [VI1.F.6] 16
step one hearing [V11.D.1]12-13
step two (arbitration) hearing [V11.D.2] 13
tenure issues, non-grievability of [VI1.K.4] 18

H.
Health benefits
generally [XIX] 53-57; [Letters of Agreement IV & V] 126-129
copay

HMO's[XIX.A.2(c)] 54
Traditional Plan [X1X.A.2(b)] 53

cost containment committee [Letter of Agreement V] 127-128

dental program [XIX.E] 55-56

eye care program [ X1X.F] 56-57

health care advisory committee [Letter of Agreement V] 127-128

health maintenance organizations (HMOs) [X1X.A.1&2(c)] 30

Medicare Part B reimbursement [ X1X.A.6] 54; [Letter of Agreement
IV.A] 127

prescription drug program [X1X.D] 55

retirees [Letter of Agreement 1V] 126

Section 125 premium conversion option [ X1X.A.5] 54

sick leave without pay, extension of coverage to employees on
[XIX.B-C] 54-55

Holidays
generally [XXV] 75-76
alternate day off if required to work [XXV.A.1] 75
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Identification cards [X1.F] 26
Indemnification — employee [ XX X1] 89-91
Information exchange [V111] 18-20
addresses of unit membersto UNION [VII1.C] 18
agendas of college board of trustees' meetings and written materials
referred to in agendaitems [IX.A.1] 20
board members, college, names and addresses of [VI11.B] 18
college policies, rules, regulations [VII11.E] 20
employees, register of current [V111.C] 18-19
format of computerized lists[VII1.C] 18
job descriptions, to UNION [VII1.C] 18
local UNION officers, list of, to the college [VIII.A] 18
minutes of college board of trustees meetings[1X.A.2] 20
new employees names, addresses and telephone numbers
[XI11.B.2] 34
publicly available information [V111.D] 19-20
relevant and necessary
to negotiating subsequent agreements [V111.D] 19-20
to processing grievances[VII.A] 10-11
salaries of employees, to UNION [VII1I.C] 18
UNION constitution and bylaws, to the OER [VII1.A] 18
UNION officers, list of, tothe OER [VI1I.A] 18
Information to next of kin [XXXVI] 97
Injury on the job (sick leave injury) [XXVI1.A] 76-79
Ingtitutional goals and programmatic needs, specification of [Letter of
Agreement I1] 125; [Appendix |1, Preamble] 110
Intellectual property (See Copyright) [XXXI11] 93-96
J.

Job descriptions [XVI1.H] 46

information to UNION [VII1.C] 18-19
June courses, compensation for [X1.L] 27
Jury duty [XXVI.G] 83

Layoffs (See: Retrenchment)
grant-funded employees [X111.M] 38
Leaves of absence
generally [XXVI] 76-83
career development, for professional staff employees [XV1.K] 47
child care [ XXV1.F] 82-83
emergency civilian duty [XXV1.D] 82
maternity [XXV1.E] 82
military service [XXVI.C] 80-82
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Leaves of absence (Continued)
increments [XX11.E.1] 68
without pay [XXV1.B] 79-80
benefits during [ XXV1.B.3] 80
increments, eligibility for [XXI1.E] 68
probationary and part-time employees [XXV1.B.2] 79
tenured employees or employees on multi-year contracts
[XXVI.B.1] 79
UNION work, leave for [XXV1.B.5] 80
witness, special leave to appear as [ XXVI.H] 83
Letters of agreement 124-133
Liability Claims Indemnification [XXXI] 89-91
Librarians [XV1I] 48-51
appointment of [XVI1.A] 48
assistant directors, reappointment procedures [Letter of Agreement
[11] 125
changes from 12-month to 10-month employment [XV1I.F] 51
concurrent academic rank [XVI1.C] 50
library personnel committee
composition of [XVI1.D.1] 50
role in promotion process [XVI1B.2 & 5] 48-49;
[XVI11.D.2] 50
role in the reappointment process [XV11.D.2] 28
part-time librarians
eligibility to teach courses [X1.N] 27; [XVII.I] 52
holidays [XXV.C] 43
not covered by promotion procedure [XV11.B.1] 48
reassignment of [XV.B.4] 41
participation in UNION activities, professional improvement
programs, work-related meetings and conferences
[XVII.H] 51-52
promotion of [XV11.B] 48-49
reappointment of [XVI1.D] 50
reassignment of [XV.B.4-6] 41-42
split work periods [XV11.G] 51
staff meetings [XV1I.E] 51
teaching courses [XVII.1] 52
Library collections [XI.I] 26-27
Local resolution of issues
generally [XXXV] 97
faculty responsibilities [X11.C] 33
merit award procedures [XX1.K] 61
non-classroom instructional assignments, compensation for
[XI11.B.5(b)] 32
parking [X1.J] 27
part-time employees, reappointment procedures & notice
requirements [X111.J] 37
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Local resolution of issues (Continued)
period of payment (academic calendar) [XI1.A.2(a)] 28-29
promotional procedure, deadline dates [X1V.1] 40
reappointment notice requirements [X111.N] 38
supervision of student teaching, compensation for [XI1.B.6] 32

M.

Management rights [XL] 98-99
Maternity leave [XXV1.E] 82
Meals, reimbursement for
official luncheon or dinners [ XXII1.F] 71
in connection with overnight travel [XXI1I1.E.2] 71
utilization and distribution of budget monies [XXII1.1] 71-72
where empl oyee works excessive hours [ XXI11.G] 71
Meetings, faculty & other employee, scheduling of [X1.A] 24
Merit award program, special
funding, criteria, procedure and timing of awards [XX1.K] 61
grievability; no punitive personnel actions[VI1.E.3] 15
Military leave without pay [XXVI.C] 80-82
increments [XX11.E.5(a)] 69

N.

Negotiations (See: Local resolution of issues; Agreement)
New rules or modifications of existing rules [XXXVIII.A] 97
Non-discrimination [I1] 3
Non-reappointments (See: Reappointments)
Non-reappointments, fiscal
priority consideration for reinstatement [ XL1] 101-102
terms of reinstatement [XL1.B.3-4] 102

0.

Observers (See: UNION rights)
Online Courses [XXXIV] 96
Outside employment
generaly [XI1.D] 33
while on sabbatical leave [XXV11.B.8] 85
Outside funded activities (grants) [XX] 57-59
Overload
compensation rate [ X11.B.3] 30
full-time librarians [XV11.1] 52
full-time professional staff [XV1.J] 46
maximum allowed for part-time faculty [XI1.L,N] 27
notice of available courses [X1.D] 26
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Overload (Continued)
part-time faculty, proportional compensation instead of overload for
[XX1.J] 60-61
part-time librarians [ X1.N] 27; [XV1I.1] 52
part-time professional staff [X1.N] 27; [XV1.J] 46
voluntary nature of [X11.B.1] 29
Ownership of Copyright [XXXI11] 93-96

Parking privileges [X1.J] 27
Part-time employees (See aso: Librarians, part time; Professional staff, part-
time) appointment and reappointment procedures [X111.J] 37
career development program, ineligibility for [Appendix [1] 110
compensation [XXI.J] 60-61
grant-supported (not in unit) [X111.M] 38
grievability of non-reappointments[VI11.J] 17
health benefits, ineligibility for [XI1X.A] 53
holidays [XXV.C] 76
leaves of absence without pay [XXV1.B.2] 79
promotion procedure (not covered by) [XIV.J] 40
sick leave [XXIV.C] 74
teaching load
minimum, for faculty [X11.B.1] 29
maximum, for professional staff & librarians[XI.N] 27
tuition waiver program, eligibility for, on case-by-case basis
[Appendix 1V.B.1] 123
vacation leave [XXIV.B.3] 73
Past practices, changesin [XXXIV.A] 97
faculty responsibilities [X11.C] 33
Payroll
paychecks [ XXI1.F.2] 69
pay periods [XXII.F.1] 69
Payroll deductions
agency fee[VI1.B] 9-10
political contributions[V1.C] 10
UNION dues[VI.A] 5
Payroll errors, retroactive correction of [V1I.F.6] 16
Personnel files
generally [XX1X] 87-89
grievance records, placement in [VI11.1] 17
job descriptions, placement in [XV1.H] 46
Preamble 1
Privacy of mail, offices and personal belongings [XI.M] 27
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Professional staff employees

generaly [XVI] 42-47

career development [Appendix I, Article [11] 109; [Appendix I1]
110-121

career ladder [Appendix |, Article 1] 109

career opportunities/structural promotions [XV1.E] 44-45

change from 12-month to 10-month employment [XV1.L] 47

change of exigting title [XV1.A.2] 42-43

job description, right to [XV1.1] 46

leaves, career development [XV1.K] 47

multi-year contracts [Appendix 1] 105-110
eigibility [Appendix I, Article |.A] 105
evaluation process [Appendix I, Article 1.B-F] 105-108
grievance deadline [Appendix I, Article |.E] 107
length of [Appendix I, Article |.A] 105
non-reappointment, grievability of [VII.E.5] 15
reasons for non-reappointment [X111.H] 20
retrenchment, notice of [ XLI.A.3] 99
structural promotions [Appendix |, Article 1.G] 108

new titles [XV1.A.2] 42-43

out-of-title work [XV1.C] 43

part-time professional staff
holidays[XXV.C] 76
promotions [XV1.E.1] 44
reassignment [XV.B.4] 41
teaching courses on overload basis [ X1.N] 27; [XVI.J] 46

personal development leave [XV1.J] 47

procedures for career opportunities/structural promotions,
reclassifications and job re-evaluations, availability of rules
and regulations governing [XV1.K] 47

promotions
performance-based [XV1.D] 44
structural; see career opportunities

reassignment [XVI.C] 43

reclassification [XVI.F] 45
90-day time limit on procedures [XV1.F.2] 46; [Letter of

Agreement V1] 129

split shifts prohibited [ XV1.B.1] 43

staff meetings [XV1.G] 46

teaching courses on overload basis [ XV1.J] 46

title re-evaluation [XX11.C.2 & 4] 67

UNION activities, professional improvement programs and
work-related meetings and conferences, participation in
[XVI1.B.2] 43

Promotions
Generally [X1V] 38-40
application for [XIV.B] 39
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Promotions (Continued)
criteriaprovided in writing to affected employees [X1V.C] 39
deadlines
final recommendation to president [XIV.E] 40
final recommendation to president, notice to candidate
[XIV.F] 40
notice to candidate of president's recommendation and
decision of the board of trustees [X1V.H] 40
reporting violations of procedure by promotions committee
to college president [VI1.G.5] 16
eligibility for [XIV.A] 38
grievance records, placement in promotion file [VI11.1] 17
grievances relating to
generaly [VII.E.1] 14
right to grieve after president receives final
recommendation and before president makes
decision [XIV.G] 40
librarians [XV11.B] 48-49
non-unit employees, college's right to promote [X1V.C] 39
number of promotions [X1V.D] 39
procedures
career opportunities/structural promotions [XVI.E] 44-45
copies of recommendations at each level to candidate
[XXI1X.C] 87
fair and equitable application of [XI1V.C] 39; [XVI.M] 47
performance-based [XV1.D] 44
provided in writing to faculty members [XIV.C] 39
part-time employees, not applicable to [X1V.J] 40
reclassification [XV1.F] 45-46
right to respond to recommendations prior to consideration
at the next level [ XX1X.G.1] 88
professional staff
career opportunities/structural promotions [XVI.E] 44-45
performance-based promotions [XV1.D] 45
on multi-year contracts [Appendix |, Article |.G] 108
reclassification [XV1.F] 45-46
promotions committee [ X1V.D] 39
number of promotions [X1V.D] 39
reasons for rejecting the committee's recommendations,
report by president to [X1V.D] 39
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Reappointment
Generaly [XI11] 34-37
criteria provided to affected employeesin writing [X111.J] 36-37
deadlines
notice of final recommendation to president [X111.K] 37
notice of reappointment or non-reappointment full-time
faculty [XI11.C] 35
other full-time employees [XI11.E] 36
violations of procedure by reappointment committee, report
to the president [V1I.F.5] 16
fiscal non-reappointments [XLI1.B] 101
grant-funded employees [X111.M] 38
grievability [VII.E] 14-15
letters of reappointment
conformity to the Agreement [XI11.L] 37-38
content [X111.B.1] 34
duration of appointment [XI11.G] 36
non-unit employees, colleges' right to reappoint [X111.J] 37
placement of grievance recordsin personnel file[VII.I] 17
procedures
copies of recommendations at each level to candidate
[XXI1X.C] 87
employees on leaves of absence without pay [XXV1.B.2] 79
fair and equitable application of [XI11.J] 36-37
multi-year contract employees [Appendix I, Article 1.B-F]
105-108
right to respond to recommendations prior to consideration
at the next level [ XX1X.G.1] 88
reasons for hon-reappointment provided in writing
employees on annual contracts [X111.1] 36
employees on multi-year contracts [X111.H] 36
Reassignments [XV.B] 41-42
Reclassification (of professional staff) [XVI.G] 45-46
Reconsideration (as a grievance remedy) [VII.E.1-2] 14-15
Reinstatement after fiscal non-reappointment [XLI.B] 101-102
Released time (See: Alternate assignments within load)
Religious observances [XX1V.B.4.f] 73-74
Representation fee (agency shop) [VI1.B] 7-9
Reprisals for participating in grievance procedure prohibited [V11.H] 16
Retirement
generaly [XV.C] 42
health benefitsin [Letter of Agreement 1V] 126
last payment by college into retirement program [ XXI1.F.3] 70
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Retraining
generally [Letter of Agreement I1] 125
retrenched employees [ XLI.A.5] 99-100
Retrenchment
generally [XLI] 99*102
consultation with UNION [XLI.A.4 & 6] 99-100
layoff units[XLI.A.8-9] 100
notice requirements
financial reasons [XLI.A.1] 99
programmatic reasons [XLI.A.2] 99
employees on multi-year contracts [ XLI.A.3] 99
re-employment list [XLI.A.10-11] 101
retraining, priority consideration for [XLI.A.5] 99-100
salary after re-employment [XL1.A.12] 101
Royalties and Licenses [ XXXI11.B] 95

S.

Sabbaticals (See also: Leaves, career development, for professional staff
employees)
generally [XXVII] 83-85
eligibility, application and approval [XXVI11.A] 84
number and distribution of leaves [ XXVII] 83
obligation to return [XXVI1.B.6] 85
outside employment during [XXV11.B.8] 85
terms of leave [XXV11.B.1-8] 84-85
Safety and health
safety committee [XXX] 89
Salary
Generaly [XXI1] 59-63; [ XXII] 63-70
adjustments
demotion or appointment to atitle with alower salary range
[XXI1.C.3] 67
moving between 10-month and 12-month positions
[XXI1.D] 67-68
reevaluation of atitle to ahigher salary range [XXI1.C.2] 67
reevaluation of atitle to alower salary range [XXI1.C.4] 67
increases
across-the-board [ XXI.A-D] 59
implementation of [ XXI.G] 60
promotional [XIV.A] 38; [XXII.C.1] 64-67
to match offers of employment [XXI.L.3] 62
increments, payment of
anniversary dates [XXII.L-E] 63-69
during the term of the agreement [ XX1.H] 60
non-pay status [XXI1.E] 68-69
sabbaticals [XXVI1.B.4] 85
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Salary (Continued)
new employees’ salaries[XXI.L.2] 62
proper title and range [XX11.A.2] 63
range adjustment program [XX1.L.4] 62
ranges and titles [XXI1.A.2] 63
ranges, multiple, for faculty titles[XXI1.L] 61-62
schedules (salary tables)
annual [Appendix V] 134-139
12 month biweekly [Appendix V] 140-142
10 month biweekly [Appendix V] 143-145
Salaries, information to UNION [VI111.C] 18
Scheduling of meetings [X1.A] 24
Sick leave [XXIV.C] 74
specid part-time) [XXI1V.D] 74-75
Sick leave injury [XXVI.A] 76-79
increments [XX1.E.5.c] 69
Specia merit award program [ XXI.K] 61
Summer session
generaly [XI.C] 24-26
compensation [X1.C.6] 25
June courses [X1.L] 27
librarians [XVI1.1] 52
priority consideration [[X1.C.1] 24
professional staff [XV1.J] 46
Supplemental Compensation on Retirement (S.C.O.R.)[XXXII] 92-93
Suspension of employees on one year contracts, grievability of [VII.K.1] 17

T.

Textbooks/teaching materials[X1.B] 24
Two & three-year appointments [XI11.G] 36
evaluation during the term of [XI11.J] 36-37
Time limits and timeliness
grievances, filing
generaly (45 days) [VII.F] 15
group grievances [VII.F.2] 15-16
promotion procedures, after president receives committee
recommendation but before president makes
decision [XIV.G] 40
reappointment of employees on multi-year contracts
[Appendix I, Article 1.E] 107
grievances, processing
step one hearing; completing hearing; issuance of a step one
decision [VII.D.1] 12-13
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Time limits and timeliness — grievance filing (Continued)
appealing a step one decision to arbitration [V11.D.2] 13
information requests, employer response to grievance
matters [VII.A] 10-11
negotiations and publicly available information
[VIII.D] 19-20
not waived by informal discussion [VI11.C] 11-12
reclassification procedures for professional staff employees (decision
within 90 days) XVI.F.2] 46; [Letter of Agreement V1] 129
reporting violations of procedure by any promotion or retention
committee (14 days) [VII1.G.5] 16
tuition reimbursement, response to request for [XXVI11.D] 86
Travel expenses [XXII1] 70-72
Tuition reimbursement program [ XXV1I1] 85-87
application procedure [ XXV1I11.D] 86
career development program [Appendix 11, Article VIII.A] 118
eligibility [XXVI11.A-B] 85-86
employee scheduling [XXV111.G] 86
funding
college [XXVII1.H] 86-87
STATE [XXI.1] 60
priority for retrenched tenured faculty [XLI.A.5] 99-100
rates of reimbursement [ XXVI111.A] 85
Tuition reimbursement program (continued)
terms and conditions for reimbursement [XXVI11.E-F] 86
where funds are insufficient [XXV1I1.H] 86-87
Tuition waiver program [Appendix 1V] 123-124

u.

UNION representation, right of agrievant to [VII1.C] 11-12
UNION rights [X] 21-23 (See also: Information)
budget hearings of boards of trustees, observers [IX.B] 20
bulletin boards [X.B] 21-22
college-wide committees, observers[1X.D] 21
employees not required to make up time missed [ X.F] 22
interoffice mail [X.C] 22
merit award committee, representation on[ XX1.K] 61
new titles, changes in existing titles and related job specifications,
notice of [XV1.A.2] 42-43
out-of-tile work assignments, notice of [XV1.C.3] 43
participation of UNION representatives and employees in grievance
procedure, negotiations, labor relations conferences,
meetings and other UNION activities[VII.A.3] 11; [X.F]
22; [XV1.B.2] 43; [XVII.H] 51-52
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UNION rights (Continued)
priority in scheduling for UNION representatives [ X.G.1] 22-23
private office for local UNION president [X.E] 22
reduced work load for UNION officers[X.G.2] 23
sabbatical committee, observers[XXVI1I.A.2(c)] 84
space, and facilities and equipment [X.D] 22
speaking at public sessions of local boards of trustees[1X.C] 20-21
transacting official business on college campuses [X.A] 21
Unit, composition of and exclusions from [I.A] 1-2

V.

Vacancies
notice of [XI.E.1] 26
notice to unsuccessful candidates [XI.E.2] 26
professional staff, career opportunities/structural promotions
[XVI.E.2] 44-45
Vacation leave [ XXIV.B] 72-73
approval required for use of [ XXIV.B.4(e)] 73
carry over to next calendar year [XX1V.B.4(b)] 73
cash payout upon termination or death [XX1V.B.4(c) & (d)] 73
religious observances [XXIV.B.4(f)] 73-74
ten-month employees [XXIV.B.2] 72-73
twel ve-month employees [XX1V.B.1] 72

W.

Work surroundings, committee on [Letter of Agreement I] 124
Workers' compensation [XXI11.E.5(d)] 69; [XXVI.A.2] 76
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