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PREAMBLE

This Agreenent entered into this 29 th. day of August ,
1973, by and between the Board of Education of the Tinton Falls S5Scliools, the
Borough of New Shreusbury, New Jersey, hereinaifter called the "Board", and
The Tinton Falls Education Association, hereinafter called the "Association".

ARTICLE I

RECOGNITION

A. UNIT

1. The Board hereby recognizes the Association as the exclusive and
sole representative for collective negotiation concerning terms and
conditions of employment for all teaching personnel whether under contract.
or on leave, employed or to be employed by the Board with the exception of
substitutes.

2. The Board recognizes and is concerned with the job security of
the teachers, it would never reduce the nunber of teachers from the previous
year in positions defined in the unit represented by the Association for
the durstion of this agreement (except wnder circumstances which give the
Board no viable alternative.) There is no reduction now contemplated (but
the final decision must be at the discretion of tlie Board.)

B. DEFINITION OF TEACHER

Unless otherwise indicated, the term "teachers"”, when used hereinafter
in this Agreement, shall refer to all professicnal employees: teachers,
nurses, iibrarians, repreeented by the Associlation in the negotiating unit
as above deiined, and references to male teachers shall include female
teachers.

C. DURATION

This recognition shall continue in effect until a suceessor representative
for collective negotiation shall have been selected and designated. pursuant
to lav or unless sooner terminated according to law.

-
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ARTICLE IT

NEGOTIATION OF SUCCESSOR AGREEMENT

A. DEADLITE DATE

l. The parties agree to enter into collective nepgotlations over a
successor Agreement in accordance with Chavter 303, Public Laws of 1968, in
a good Talth effort to reach agreenent on all metters concerning the terms
and conditions of teachers employment provided the Association continues as
the majority representative during <tlie next succeeding academic year, and in
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further negotiations either party may use a professional negotiator to act on
its behalf 1if it so desires.

2. Subject to the foregoing, no later than November 1, 1973, the
parties shall exchange proposals for nevw rules or modifications of existing
rules. No later than, but 1f possible earlier than, November 15, 1973, the
parties shall commence collective negotliation sessions. If eilther party
believes that successful resoclution of all differences cannot be achieved,
then and in that event either party shall have available to then the
procedures set forth in Chapter 303, Laws of 1968, pertaining to mediation,
and if that doces not succeed, then fact-finding or such other methods which are
now or may hereafter be avallable by statute or applicable regulation of the
Public Employment Relations Commission.

3. All terms and conditions of empioyment as established by this
Apreement on the effective date of this Agreement to the teachers designated
in Article I - Recogmition, shall continue to be so applicable during the
terms of this Agreement except as the same may be modified or changed as
provided by statutes applicable hereto and more particularly Chapter 303
of Lavs of 1968. Nothing contained herein, unless expressly so provided,
shall be interpreted and/or applied so as to eliminate, reduce or otherwise
detract from any teacher benefits existing prior to the effective date of
this Agreement.

4, The Boerd agrees not to negotiate concerning the terms end conditions
of employment of the alorementioned teachers other than with the Association,
during the terms of this Agreement, except as provided by N.J.S.A. 34:13A-5.3,
This Agreement shall not be construed as precluding the parties hereto from
mutually emending this Agreement in writing. This Agreement incorporates
the entire understanding of the parties a8 to negotiations between them for
the life of the Agreement.

B, MODIFICATION

This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.



ARTICLE III

GRIEVANCE PROCEDURE

A.  DEFINITIONS

l. A grievance shall mean a compleint by e teacher or the Association
that there has been a personal loss or inequity because of a violation,
misinterpretation or misapplication of poliey, agreement or administrative
decision to him or them provided 1t does not involve the retention of a
nontenure teacher except as herein provided in Article XIX.

2. A grievance to be considered under this procedure must be initieted
within thirty,(30) calendar days of its cccurrence, within the knowledge of
the agprieved, but under no circumstances will a grievance be processed if
six (6) months have elapsed since 1ts actual occurrence.

3. The purpose of this procedure is to secure, at the least possible
level, equitable solutions to grievances. Both parties agree these proceedings
shall be kept as informal and confidential as may be appropriate at any level
of the procedure.

4, Since 1t 1is important that grievances be processed as quickly as
possible, the number of days indicated at each level should be considered as
a maximum and every effort should be made to expedite the process. The
time 1limits specified may, however, be extended by mutual agreement: In the
event a grievance is filled at such time that it cannot be processed through
all the steps in this procedure by the end of the school year, and if left
unresolved until the beginning of the followlng year, it could result in
irreparable harm to a party in interest, the time limits set forth shall be
reduced so that the grievance procedure may be exhausted prior to the end
of the schocl year or as soon as is practicable thereafter,

B. PROCEDURE

1. Any teacher (or group of teachers) who has a grievance shall discuss
it first with the immediate supervisor involved in an attempt to resolve the
matter informally (except in a case affecting the Association.) In the case
of an Assoclation grievance, the Association shall present the grievance at
the appropriate level where the grievance occurred or at which the protested
decision was made. Presentation of a grievance atthe Board level under such
circumstances shall be processed throush the office of the buperintendent
(or designee) as the Board's representative.

2. If, as a result of the discussion, the matter is not resolved to
the satisfaction of the teacher within five (5) school days, he shall set
forth his grievance in wxiting to the prinecipal, specifying the following:

a. The nature of the grievance and the injury, loss, or
inequity suffered,

b. The results of previous diacussion,

c. His dissatisfaction with decisions previously rendered.



Upon receipt of the grievance, the prinecipal will send a copy of the
grievance to the office of the Superintendent who will forward a copy to the
Association. Upon receipt of the grievance, the Assoclation may elect to have
a representative or representatives present at all grievance meetings. The
principal will communicate his decision to the teacher, fthe Association) or
its representative and the Superintendent of Schools, in writing, within
three (3) school days of receipt of the written grievance.

3. "The employee may appeal the principel's decision to the Superintendent
of Schools. The appeal to the Superintendent must be made, in writing, reciting
the matter submitted to the prineipal as specified above and his or her dis-
satisfaction with decisions previously rendered. The Superintendent shall
attempt to resolve the mnatter as quickly as possible, but within a period not
to exceed ten (10) calendar days. The Superintendent shall communicate his
decision, in writing, to the employee, the principal and the Associstion.

4. If the grievance is not resolved to the grievant's satisfaction, he may
request a review by the Board of Education. The request shall be submitted, in
writing, through the Superintendent of Schools who shall attach all related
rapers and forward the request to the Board. The Board, or committee thereof,
shall review the grievance. If the Board is in agreement with the Superintendent,
a hearing by the Board may be waived. The Board shall hold a hearing with the
grievant(s) and a decision shall be rendered, in writing, within twventy (20)
calendar days of receipt of the grievance by the Board, or the date of the
hearing, (whichever comes sooner.)

5. If the Association determines that the grievance 1s meritorious and
does not involve the nonrenewal of a nontenure teacher's contract, except as
provided for in ARTICLE XIX, Falr Dismissal Procedure, it may submit the
grievance to arbitration within fifteen (15) school days after the receipt of
the request by the aggrieved. A request for a list of arbitrators shall be
made to the American Arbitration Assoclation by either party. The parties
shall then be bound by the rules of the American Arbitration Association in
the selection of an agrbitrator. The arbitrator so selected shall confer with
the representatives of the Board and the Association and shall hold hearings
promptly. The Arbitrator shall decide all issues of arbitrability arising
out of this Agreement. He shall be requested to 1ssue his decision not later
than thirty (30) days from the date of the close of the hearings, or if oral
hearings have been wailved, then from the date the final statements and proofs
on the issues are submitted to him. The arbitrator's decisicn shall be in
writing and shall set forth his findings, reasoning and conclusions on the
issues submitted. The arbiltrator shall be without power to make any decilsion
which required the commission of an act prohibited by law or which violates
the terms of this Agreement. The decision of the arbitrator shall be binding
upon the Board and the Association. The costs for the services of the arbltrator
shall be shared equally by the Board and the Associlation, and any other expenses
incurred shall be paid by the party incurring same.

6. At no point prior to an official hearing or meeting of the Board shall
any teacher or his representatives discuss with members of the Board, or any
one of them, the subject of the employee 8 grievance or matters relating

thereto.



7. Nothing contained herein shall be construed as limiting the right of
‘any teacher having a grilevance to discuss the matter informally with an
appropriate member of the administration, and having the grievance adjusted
without intervention of the Association, provided adjustment is not inconsistent
with the terms of this Agreement and that the Association has been given the
opportunity to be present at any level and to state its views.

8. The teachers, administrators and/or the Board may have representatives
or witnesses of their choice in attendance at all levels of the grievaence
prrocedure.

9. All documents, communications and records dealing with the processing
of a grievance shall be filed in a separate grievance file and shall not be
kept in the personnel file of any of the participants.

10. If the conditions or terms of this Agreement are considered violated, the
Board shall also have the right to sutmit the alleged violations to binding
arbltration in accordance with paragraph 5 of this section.

11. No reprisals of any kind shall be taken by the Board or any member of
the administration against any part in interest, any representative, any member
of the Association or its committees, or any other participant in the grievance
procedure by reason of such participation. Also, no reprisals of any kind shall
be taken by & teacher cr the Assoclation against any party in interest; any
representative, any member of the Board or its committees, or any other
participant in the grievance procedure by reason of such participation.

12, During the pendency of any hearing the grievant shall eontinue to
perform his assigned duties.

C. RIGHTS OF TEACHERS TC REPRESENTATICN

Any aggrieved person may be represented at all stages of the grievance
procedure by himself org at his option, by a representative selected or approved
by the Association. The Assoclation shall have the right to be present and
to state 1ts views at all steges of the grievance procedure.

D. MISCELLANEOUS

Group Grievance. If, 1n the judgment of the Association, a grievance affects
a group or class of teachers, the Association may submit such grievanee in
writing to the Superintendent directly and the processing of such grievance shall
be commenced at the second level.
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ARTICLE IV

TEACHER RIGHTS

A. RIGHTS AND PROTECTION IN REPRESENTATION

Pursuant to Chapter 303, Public Laws 1968, the Board hereby agrees that
every employee of the Board shall have the right freely to organize, join
and support the Association and its afrfiliates for the purpose of engaging
. 1in collective negotiations and other concerted activities for mutual aid and

protection not othervise restricted Dby this Agreement. As a duly selected
body exercising governmental power under the laws of the State of lNeu Jersey,
the Board undertalies and agrees that it shall not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Chapter 303, Public Laus 1968, or other laws of New Jersey or
the Constitutions of New Jersey and the United States; that it shall not
discriminate against any teacher with respect to hours, wages, or any terms
or conditions of employment by reason of his membershlip in the Association
and its affiliates, his participation in activities of the Association and
its affiliates, collective negotiations with the Board, or his institution
of any grievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms or conditionsz of employment.

B. STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or restrict to any
teacher or the Board such rights as he may have under New Jersey School Laws
or other applicable laws and reguleticns. The rights granted to teachers
hereunder shall be deemed to be in addition to those provided elsevhere

under the law.

C. JUST CAUSE PROVISION

No teacher shall be disciplined, reprimanded in writing, reduced in
rank or compensation, or deprived of any professional advantage, or glven
an adverse evaluation of his professional services without Jjust cause.
Any such action asserted by the Board, or eny agent or representative
thereof, shall be subiect to the grievance procedure herein set forth.

D.  REQUIRED MEETINGS OR HEARINGS

Whenever any teacher is required to appear before the superintendent
or his designee together with any other perscon, Board or any comittee,
member, representative or agent therecf concerning any matter vhich could
adversely affect the continuaticon of that teacher in his office, position
or employment or the salary or any increments pertaining thereto, then he
ehall be given prior uritten notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association
present to advise lhim and represent him during such meeting or interview.
Any suspension of a teacher pending charges shall be with pay.

E. EVALUATION OF STUDENTS

The teacher shall maintain the exclusive right and responsibility to
determine grades and other evaluations of students within the grading



policies of the Tinton Falls Schools District based upon his professionsl
Judgment of available criteria pertinent to any given subject area or
activity to which he is responsible. No grade or evaluation shall be
changed without approval of the teacher.

F, CRITICISM OF TEACHERS

Any question or critieism by a supervisor, administrator, or
board member of a teacher and his instructionel methodology shall be made
in confidence and not in the presence of students, parents, or other
public gatherings.

G. ASSOCIATION IDENTIFICATION

o teacher shall be prevented from wearing pins or other identification
of membership in the Assoclation or its arffiliates.

ARTICLE V

ASSOCTATION RIGHTS AND PRIVILEGES

A,  INFORMATION

The Board agrees to furnish to the Association in response to
reasonable requests from time to time all available information concerning
the educational program and the financial resources of the district,
including but not limited to: annual financilal reports and audits,
register of certificated personnel, tentative budgetary requirements
and allocations after certification by the 'County Superintendent, agendas
and minutes of all Board meetings, individual and group teacher health
insurance premiums and experience figures, and names and addresses of
all teachers.

B. RELEASED TIME FOR MEETINGS

Whenever any representative of the Assoclatlon or any teacher
particlpates during working hours in negotiations, grievance proceedings,
conferences, or meetings mutually established by the parties, he shmll
suffer no loss in pay.

C. USE OF SCHOOL BUILDINGS

The Association and its representatives shall have the right to use
school buildings at all reasoneble hours for meetings. The principal of
the building in question shall be notified in advance of the time and
place of all such meetings. Approval shall not be unreasonably withheld.

D. USE OF SCHOOL EQUITMENT

The Association shall have the right to use school facilities and
equipment designated for teacher use; including typewriters, mimeogzraphing



machines, other duplicating equimment, calculating machines, and all types
of audio-visual equipment at reasonable times, when such equipment is not
otherwise in use, Theé Assoclation shall pay for the reasonable cost of
ell materials and supplies incident to such use, and for any repairs
necessjitated as a result thereof.

E. BULLETIN BOARDS

The Association shall have, in each school building, the exclusive
use of a bulletin board in each faculty lounge and teachers' dining room.
The Assoclation shall also be assigned adequate space on the bulletin
board in the central office for Association notices. The location of the
Association bulletin boards in each room shall be desighated by the
Association.

F., MAIL FACILITIES AND MAIL BOXES

The Association shall have the right to use the inter~school mail
facilities and school mall boxes as it deems necessary and without the
approval of bullding principals or other members of the administration.

G. RELEASED TIME FOR FACULTY REPRESENTATIVE

When circumstances 8o reguire, the superintendent at his discretion
may provide released time to the representative designated by the Association
for activity related to the enforcement of this Agreement, it being
understood that such activity should normally be carried on after school
hours. Said time to be in addition to reguwlarly scheduled preparation
time and lunch period as provided in this Agreement.

H. SUBCONTRACTING

The Board shall enter into no contract which will result in instruction
being provided, or supervision, by any perscn or persons, organization,
group or company other than properly certificeted persons directly employed
by the Board.

I. EXCLUSIVE RIGHTS

The rights and privileges oi the Association and its representatives
as set forth in this Agreement shall be granted only to the Association as
the exclusive representative of the teachers, and to no other organizations.

ARTICLE VI

TEACHER WORK YEAR

A. IN-SCHOOL WORK YEAR

1. Ten (lO)‘month personnel. The in-school ﬁork year for teachers
employed on a ten month basis {otner than new personnel who may be required
to attend an additional one (1) day of orientation) shall not exceed

v



one hundred eighty-three (183) days including one day of orilentation. An
additional day will be added 1f faculty end administration agree on a

workshop day.

2. Inclement weather. Teacher attendance shall not be required
whenever student attendance is not required due to inclement weather.

B. SCHOOL CALENDAR

l. The school calendar will be developed by the administration after
consultation with the Association. Every reasonable effort will be made
to satisfy the Association's suggestions regardlng celendar. Final
decision will be with the Board.

2, The school calendar for each year shall be set forth in Schedule D.
Any changes in the school calendar after adoption by the Board shall be
made only after agreement between the Association and the Board.
ARTICILE VII

TEACHING HOURS AND TBACHING IOAD

A. TEACHER DAY

l. Length of the day. The in-school workday for teachers shall be
six hours and thirty minutes which shall include fifteen (15) minutes for
teachers rrior to student arrival and fifteen (15) minutes after student
dismissal. This shall also include a duty free lunch as is presently
provided, however, in no case shall it be less then thirty (30) minutes.

2. Extra pay for extra service. Any teacher who is required to work
beyond the regular teacher in-school work year as defined in ARTICLE VI,
or beyond his totel in-school workday as defined, shall be compensated
at one twelve-hundredth (1/1200) of his annual contract per hour.

B. LUNCH PFRIODS

Teachers may leave the building during their scheduled duty-free
lunch periods upon notifying the office.

€. MEETINGS

1. FPaculty and other. Teachers may be required to remain after the
end of the regwlar vorliday, without additional compensation, for the
purpose of attending faculty or other professional meeiings. Such
meetings shall begin no later than ten (10) minutes after the student
dismissal time. The administration shall strive to limit the number of
meetings to two per month and not more than sixty (60) minutes in length.

2. Prior to holidays and weekends. Meetings which take place after
the regular in-school worlkday and which require attendance shall not be
called on Frideys or on ahy day immediately preceding any holiday, or




other day upon which teacher sttendance is not required at school excepf
in emergencies.

3. Notice and agenda. The notice of and tentative agenda for any
meeting shall be given to the teachers involved at least three (3) days
prior to the meetings, except in an emergency. Teachers shall have the
opportunity to suggest items for the agenda. '

D. PREPARATICN TIME

The Board recognizing the need for preparation time shall make every .
effort to provide classroom teachers daily preparation time of at least
one period during which they shall not be assigned to any other duties.

E. EXTRACURRICULAR ACTIVITIES

1., Approved activities. The Board and the Association agree that
the extracurricular activities listed in Schedule B are educationslly
worthwhile.

2. Salary. Teacher participation in extracurricular activities which
extend beyond the regularly scheduled in-school day shall be yoluntary,
and shall be conpensated according to the rate of pay and/or released time
in Schedule B.

F. FIELD TRIPS
Field trips shall be scheduled and imnlemented in a manner vhich
ghell be mutually agreed upon by the teachers participating in them.
Written permission for field trips shall be obtained frem the superintendent
. to guarantee insurance coverage as a school sponsored activity.

ARTICLS VIII

TEACHER STUDENT RATIO

A.  MAXIMUMS

The Board recognizes that the optimum number of students/teacher is
approximately as stated below. The Board shall also make every effort
10 achieve said optimum figure but the final decision with respect to
the maximum number of students shall fall within the discretion of the
Board.

l. Elementary levels. The maximum number of pupils per temcher
shall be as gtated below.

Kindergarten 20
First Grade 22
Second Grade 22

Third Grade 22



Fourth Grade 22

Fifth Grade 22
Sixth Grade . 22
Seventh Grade 22
Eighth Grade 22

2. Special Education. The maximum number of pupils per teacher
shall be as stated below.

Educable 15
Neurologically Impaired 8
Perceptually Impaired 12
ARTICIE IX
SPECTALISTS
A. MINIMUMS -

The Board recognizes that the optimum number of students/teacher is
approximately as stated below. The Board shall also make every effort
to achieve sald optimum figure but the final decision with respect to
the maximum number of students shall fall within the discretion of the
Board.

l. Elementary level

for every 300 students .

53) Art teachers Not less than 1 for every 600 students
2) Instrumental music teachers Not less than 1 for every 600 students
(3) Vocal music teachers Not less than 1 for every 600 students
(1) Foreign Language teachers Not less than 1 for every 600 students
h; Physical education teachers  Not less than 1 for every 300 students
;6 Reading specialist (tutors) Not less than 1

2) Instructional medias
specialists (librarians) Not less than 1 for every 600 students

2. Special services

52/3) Speech therapist Not less than 1 for every 1500 students
1) Learning disability

specialist Not less than 1 for every 1500 students
(3/5) Psychologist Not less than 1 for every 1500 students
(1) Social worker " Not less than 1 for every 1500 students

B. SUBSTITUTES

l. Certification. Positions which are vacant because teachers are
temporarily absent shall be filled by teachers who hold a standard certificate
issued by the New Jersey State Board of Examiners or teachers who have a major
or are specially trained in the subject to which they are assigned. However,
this shall not apply to any substitute who is now on the list.




2. List. The Board agrees at all times to maintain an adequate list.
of substitute teachers who shall be provided with appropriate orientation
and treining.by the administration to help them instruct the classes they

cover.,
3. Coverage. The Board shall provide substitutes for all personnel
in all departments, including special teachers and nurses.
ARTICLE X

NONTEACHING DUTIES

A, INTENT

The Board and Associlation acknowledge that a teacher's primary
responsibility is to teach and that his energies should, to the extent
posslble, be utilized to this end. Therefore, they agree as follows:

B. APPLICATION

The Board shall strive to use personnel other than teachers to perform
nonteaching duties. All nonteaching assimnments shall be equally distributed
to all building baesed teachers 1lncluding speclal teachers,

l. Noneducational activities. Activities which have no educational
objective shall he barred from the classroom. There shall be no collection
of funds from students for:

a. Activitles in which all puplls are expected to participate
which should be legltimately financed by the Board.

b. Other activities of such a desirable educational nature that
they should be legitimately financed by the Board.

e. Activities and charitable purposes not appropriate or directly
related to the age and interests of the pupils.

d. Activities and charitable purposes beyond the ability to pay
of the least able pupil in the class.

2. Transporting students.

a, Teachers shall not be required to drive students. A teacher may
do so voluntarily, however, with the advance approval of his principal
or imme@iate,supervisoq, . He shall be compensated at the rate of twelve
cents (12¢) pef mile for the use of his own automobile.

b. "Whenever any civil action has been brought against any person
holding office, pesition or employment under the jurisdiction of any
Board of Education of the State of New Jersey for any act or omission
arising out of and in the course of performing his duties of such office,
position or employment,'theHBoard of Education shall defray all costs



of defending such actionh ineluding reasonable counsel fees and expenses
together with the costs of appeal, if any, and shall save harmless and
protect such person from any financial loss resulting therefrom; and
sald Board of Education may arrange for and maintain appropriate
insurance to cover all such damages, losses, and expenses.” The
Board's non-ownership policy provides such coverage.

ARTICLE XI

TEACHER EMPLOYMENT

A,  CERTIFICATION

1. ©Standard certificates. The Board agrees to hire only fully
certificated teachers holding standard certificates issued by the New
Jersey State Board of Examiners for every teaching assignment, If the
Board is umnadble to find a teacher with a standard certificate, it shall
notify the Assoclation of the problem in an attempt to find an acceptable
person, However, the Board retains its right to £ill the vacancy.

B. NON-CERTIFICATED PERSONNEL

The duties of non-certificated personnel shall be confined solely and
exclusively to such duties as would assist certificated professional
personnel in the performance of their respective duties.

C. PLACEMENT ON SALARY SCHETDULE

1. Adjustment to salary schedule. Each teacher shall be placed on his
proper step of the salary schedule as of the beginning of the 1973-T4 school
year. Any teacher employed prior to Februsry 1 of any schcol year shall be
given full credit for one (1) year of service toward the next increment step
for the following year.

D. PREVIOUS SICK LEAVE ACCUMULATION.,

Previously accumulated unused leave days shall be restored to all
teachers returning to the district.

E. NOTIFICATION OF CONTRACT AND SAIARY

Teachers shall be notified of their contract and salary status for
the ensuing year no later than April 15,

ARTICLE XII
- SALARTES

A. SALARY SCHEDULE

The salary of each teacher covered by this Agreement is set forth in



Schedule "A" which is attached hereto and made a part hereof.

B. PROCEDURE FOR WITHHOLDING FMPLOYMENT OR.ADJUSIMENT INCREMENTS

The Board has the right to withhold the employment or adjustment
increments in whole or in part for just cause related to the performance
of duties and only in accordance with the following:

1. That the procedures be adhered to as outlined in ARTICLE XVIII,
"Teacher Evaluation®”.

2. The immediate superior and/or the prinecipal shall not forward
any recommendation to withhold a teacher's increment or a part thereof
through the superintendent to the Board unless at least ninety {90) calendar
days prior thereto, and in no case later than April 15 of the preceding
school year in which such action would take effect, the principal has given
to the teacher against whom the recommendation shall be made, written notice
of the alleged cause(s) for the recommendations specifying the nature thereof
with such particulars as to furnish the teacher an opportunity to correct
and overcome the same.

3. Once a reconmendation is forwarded to the teacher and the Board,
the teacher may within ten (10) school days file a grievance commencing
at the Superintendent level. No action shall be taken on the recommendation
until the grievance is heard according to the grievance procedure as set
forth heretofore in ARTICLE III of this Agreement.

4. Any action by the Board to withhold an increment or any part
thereof shall be sub’ect to appeal to arbitration as set forth in
ARTICLE III of this Agreement. The arbitrator shall have the authority to
restore all or part of the increment withheld retroactively.

5. If an individual has an employment increment or adjustment
increment or part thereof withheld under this provision, he shall be
placed on his proper step on the salary guide the following year unless
for cause the procedures set forth in this provision are followed once
again, in which case the increment or increments previously withheld and
any additional increments which may be duvue may be withheld in whole, or in
part.

C. METHOD OF PAYMENT

1. Twelve (12) month. FEach teacher employed shall have the option
of being paid in twenty-four (24) semi-monthly installments.

2. Ten (10) month. Iach teacher employed shall have the option of
being paid in twenty (20) equal semi-monthly installments.

3. Summer pey plan. ZFach teacher may individually elect to have
ten percent (10%) of his monthly salary deducted from his pay.

L, Exceptions. When a pay day falls on or during a school holiday,



vacation or weekend; teachers shall inceive their pay checks on the last
previcus worklng day unlesas an emergency exists.

5. UFinal pay. ZEach teacher shall receive his final pay on his last
working day in June provided his duties and obligations have been fulfilled.
ARTICLE XIII

TEACHER ASSICNMENT

A. NOTIFICATION

1. Date for presently employed teachers. All teachers shall he gilven
vwritten notice of their salary schedules, class and/or subject assignments,
building assignments and room assigmments for the forthcoming year not
"later than August 1, 1973 except in the case of an emergency. A list of
said schedules and assignments shall be simultaneously sent to the
Association.

2. Revisions. In the event that changes in such schedules, class
and/or subject assignments, building assignments, or room asslgnments are
proposed after August 1, 1973, the Association and any teacher affected
shall be notified promptly in writing and, upon the request of the teacher
and the Association, the changes shall be promptly reviewed between the
Superintendent or his representative and the teacher affected and at his
option a representative of the Association.

B. TRAVELING TEACHERS

1. Schedules. Schedules of teachers who are assigned to more than
one school shall be arranged so> that no such teacher shall be required to
engage in an unreasonable amount of inter-school travel. Such teachers
shall be notified of any changes in their schedules as soon as possible.

2. Expenses. Teachers who may be required to use their own automobiles
in the performance of their duties and teachers vho are assigned to more
than one (1) school per day shall be reimbursed for all such travel at the
rate of twelve (l2¢) cents per mile for all driving done between arrival
gt the first location at the beginning of their workday, provided, howvever,
that 1f the distance from the teacher's home to his first location or from
the teacher's last location to his home is greater than the distance between
the teacher's hcme and his bare school, he shall be reimbursed for the
difference at the rate of twelve (12¢) cents per mile,

ARTICLE XIV

VOLUNTARY TRANSFERS AND REASSIGNMENTS

A. NOTTIFICATICON OF VACANCIES

1. Date., As soon as he is aware of them, the Superintendent shall



deliver to the Association end post in all school bulldings a 1list of the
known vaecancies.

2, Filing requests. Teachers who desire & change in grade and/or
subject assigmment or who desire to transfer to another building may file
a written statement of such desire with the Superintendent. Such statement
shall include the grade and/or subject to which the teacher desires to be
assigned and the school or schools to which he desires to be transferred,
in order of preference. BSuch requests for transfers and resssignments for
the following year shall be submitted not later than May 1 unless the
position 1s posted later.

B. CRITERIA FOR ASSIGNMENT

In the determination of requests for voluntary reassignment and/or
transfer, the wishes of the individual teacher shall be honored to the
extent that the transfer does not conflict with the instructional
requirements and best interests of the school system. No such request
shall be denied arbitrarily, capriciously, or without basis in fact.

If a teacher's request for transfer has been denied, a renewed or subseguent
request made in the following school year shall be granted under the
conditions described above, unless there is no avallable position to

which the teacher can be transferred or an adequate replacement for the
teacher cannot be obtained.

ARTICLE XV

INVOLUNTARY TRANSFERS & REASSIGNMENTS

A. USE OF VOLUNTARY REQUESTS.

No vacancy shall be filled by means of involuntary transfer or
reassignment 1f there 1s an equally qualified volunteer avallable to
fill. said position.

B. NOTICE

Notlce of an involuntary transfer or reassigrment shall be given to
teachers as soon as practicable, and except in cases of emergency not later
than May 15.

C. CRITERIA

When an involuntary transfer or reassignment 1s necessary, & teacher's
area of competence. major or minor field of study, length of service in the
district, length of service in the varticular school bhuilding, and other
relevant factors, including, among other things, state and/or federzl laws,
rules, regulations or aduinistrative directives, shall be considered in
determining vhich teacher is to be transferred or reassigned.



D. MEETING AND APPEAL

An involuntary transfer or reassignment shall be made only after a
meeting between the teacher involved and the Superintendent at which time
the teacher shall be notified of the reason therefor. In the event that
a teacher objects to the transfer or reassigmment at this meeting, upon
the request of the teacher, the superintendent shall meet with him again
and the teacher may, at his option, have an Agscciation representative
present at such meeting.

E. PRIORITY IN REASSIGNMENT

A list of open positions in the school district shall be made available
to all teachers being involuntarily transferred or reassigned. Such teachers
may request the positions, in crder of preference, to which they desire to
be trensferred. All such teachers shall be given adequate time off for the.
purpcse of visiting schools at which open positions exist. Teachers being
involuntarily transferred or reassigned from their present position shall
have preference over those seeking voluntary transfer or reassignment in
regard to choice among those positions which are vacant unless it conflicts
with the instructional needs of that school. A teacher being involuntarily
transferred or reassigned shall be placed only in an equivalent position --
i.e., one which, among other things, dces not involve reduction in rank
or in total compensation. This paragraph shall not apply to any positions
listed in Schedule B.

ARTICLE XVI

PROMOTIONS

A. PROMOTIONAL FOSITIONS

All vacanclies in promoticnel positions, ineluding specialists and/or
special projects teachers, pupil personnel workers and positions in progrems
funded by the federsl government shall be adequately publicized by the
Superintendent.

B. CRITERIA FOR NOTICE

The qualifications for the position, its duties, end the rate of
compensation, shall be clearly set forth. All positions shall be posted
in each faculty room and a copy submitied to the Assoclation president.
All applicants shall have ten (10) deys from the date of posting to submit
applicetions.

C. OQFTIOR

All qualified teachers shall be given adequate opportunity to meke
application and no pusition should be filled until all properly submitted
epplications have been considered. The Board agrees to give due consideration
to the professional background and attailnments of all applicants and other
relevant factors. In filling such vacancies, consideration shall be given
to qualified teachers already employed by the Board.



ARTICLE XVIT

HOME INSTRUCTION

A. SALARY

The Board will pay $8.00 per hour for home instruction, this rate to include
the cost of mileage. Primary consideration shall be given to the student's
classroom teacher., '

B. - ADDITIONAL FUNDS

Materials and supplies necessary in carrying out the home instructional
program shall be supplied by the Board.

ARTICLE XVIII

TEACHER EVALUATION

A. NONTENURE TEACHERS ¢

l. Frequency. HNontenure teachers shell be evaluated by their immediate
supervisors at least two (2) times in each school year, to be followed in each
instance by a written evaluation report and by a conference between the teacher
and his immediate superior for the purpose of identifying any deficiencies,
extending assistance for their correction and improving instruction. Such
evaluation in each instance shall consist of at least two (2) in-classroom
observations of at least thirty (30) minutes, each occurring on separate days.

2. Review. Vioclations of or dlsagreements over any of the provisions of
this ARTICLE in cases involving nonrenewal of contract or termination of employment
of nontenure teachers shall be subject to review under the Fair Dismissal Procedure
established in ARTICLE XIX of this Agreement (if applicable) and shall be
considered grounds for reinstatement.wlithout loss of pay or any other benefit
provided by this Agreement.

B. CENERAL CRITERIA

1. Open evaluation. All monitoring or observation of the work performance
of a teacher shall be conducted cpenly and with full knowledge of the teacher.

2. Eveluation by certificated supervisors. Teachers shall be evaluated
only by persons certificated by the New Jersey State Board of Examiners to
supervise Instruction.

3. Coples of evaluation. A teacher shall be given a copy of any class visit
or evaluation report prepared by his evaluators at least one (1) day before any
conference to discuss 1t unless parties mutually agreed to meet sooner. MNo
such report shall be submitted to the central office, placed in the teacher's
file or otherwise acted upon without prior conference with the teacher.

4. BStendsrdized tests. Results of standardized tests used for evaluating
gtudents shall not be used to evaluate teacher performance.




C. EVALUATION PROCZDURE

l. Reports. Evaluation reports shall be presented to each teacher
by his immediate superior in accordance with-the following procedures:

8. ©Such reports shall be issued in the name of the immediate
superior based on a compilation of reports and observations by any
or all supervisory personnhel who come into contact with the teacher
in a supervisory capacity.

b. Such reports shall be addressed to the teacher.

c. Such revorts shall contain a narrative statement sthen
pertinent to: )

1) Strengths of the teacher as evidenced during the period
since the previous report. '

2) Weaknesses of the teacher as evidenced during the period
since the previous report.

3) Specific suggestions as to measures which the teacher

might tale to improve his performence in each of the areas
vherein weaknesses have been indicated.

D. PERSONNEL RECORDS

1. File. A teacher shall have the right, upon request, to review
the contents of his personnel file and to receive a copy at Board exzpense
of any documents contained therein. A teacher shall be entitled to have
a8 representative of the Association accompany him during such réviev.
This right shall not include correspondence dealing with ones experience
prior to employment in the district. '

2. Derogatory material. No material derogatory to a teacher's conduct,
service, character or personality shall be placed in his personnel file unless
the teaclher has had an opportunity to review the material. The teacher shall
acknowledge that he has had the opportunity to review such material by
affixing his signature to the copy to be filed with the express understanding
that such signature in no way indicates agreement with the contents thereof.
The teacher shall also have the right to submit a written ansver to such
material and his ansver shall be reviewred by the Superintendent or his designee
and attached to the file copy.

3. DNo separate file. Although the Board agrees to protect the
confidentiality of personal references, academic credentials and other
similar doccuments, it shall not establish any separate personnel file which
is not available for the teacher's inspection, unless otherwise provided for
within this ARTICLE.

E. TERMINATION OF EMPLOYMENT

Final evaluation of a teacher upon termination of his employment shall be
concluded prior to severance and no documents and/or other material shall be
placed in the perspnnel file of such teacher after severance or otherwise
+han in accordance with the procedure set forth in this ARTICLE.



ARTICLE XIX

FAIR DISMISSAL PROCEDURE

A. INOTIFICATION OF STATIUS

l. On or before April 30 of each year, the Board shell give to each
nontenure teacher continuously employed since the preceding September 30
either:

a. A written offer of a contract for employment for the next
succeedling year providing for at least the same terms and conditions
of employment but with such inecreases in salary and benefits as may
be required by law or agreement between the Board and the Associsation,
or

b. A written notice that such employment shall not be offered.

B. FAIR DISMISSAL AGREEMENT

1. The Board and the Association agree that dismissal of any employee
covered by this contract should be based on fair and equitable reasons. For
this reason, certain evaluation procedures have been established in Article
XVIITI whereunder the technical competence of a nontenured teacher can be
documented. The Board retains, however, the right to dismiss a nontenured
teacher for reasons not related to competence. In such cases the Board
wlll advise the president of the Association or a duly appointed representative
of the Assoclation its reasons for the dismissal and such information shall
be kept confidential between the Association and the Beard.

2. If the Association disagrees with the Board, a meeting may be erranged
with the Board of Education at which the president of the Association and a
representative may be present, but the Board's decision is final. The Board
shall not be obligated to discuss the matter with the teacher or give reasons
for its acticns. Any nontenured teacher whose dismissal 1s baszd on reasons
related to technical competency shall have a right to resort to the prievance
procedures as outlined under this Agreement only if it can be demonstrated
to the Board of Education that the procedural requirements of Article XVIIT
with respect to teacher's evaluation have been violated and the Board of
Educetion shall entertaln such grievance directed solely to such violation
st the level required under Article IIT with respect to Grievance Procedure.

C. FAILURE TO COMPLY

Should the Board fail to give a nontenure teacher either an offer of
contract for employment for the next succeeding year or & notice that
such employment shall not be offered, the Bocard shall be deemed to have
offered to that teacher continued employment for the next succeeding school
yeer upon the terms and conditions of employment as may be required by
law or agreement between the Board and the Association.

D. NOTIFICATION OF INTENTION TO RETURN

If the teacher desires to accept employment as noted under A.l.e. of
this Article he shall return & signed contract to the Board within ten (10)

school days.



ARTICLE XX

COMPLAINT PROCEDURE

A. PROCEDURAL REQUIRFEMENT

Any complaints regarding a teacher made to any member of the
administration by an parent, student, or other person which are used in
the evalustion of the teacher in any manner, shall be brought to the teacher's
attention. The teacher shall have the right to be represented by the
Association and/or its. designated representative at any meetings or
conferences repgarding such complaint. Complaints based on hearsay or
received from anonymous sources shall summarily be disregarded.

ARTICLE XXT

TEACHER FACILITIES

A. LISTING OF FACILITIES

1. Reasonable space for each teacher within eaech instructionzal area
in which he teaches to store his instruetional materials and supplies.

2. An appropriately furnished room which shall be reserved for the
exclusive use of teachers as a faculty lounge. Although teachers shall be
expected to exercise reasonable care in maintaining the appearance and
cleanliness of said lounge, 1t shall be regulaerly cleened by the school's
custodial staff.

3. A private telephone in each faculty lounge for the use of teachers.

4. A serviceable desk, chair, and filing cabihet for the exclusive
ugse of each teacher,

5. The Board will explore the feasibllity of a communication system
g0 that teachers can communicate with the main building office from their
classrooms.

6. Well-lighted and clean teacher rest rooms, separate for each sex
and separate from the students' rest rooms.

T. Free and adequate off-street paved parking facilities, which are
protected against vandalism, properly maintained and lighted, and
identified exclusively for teacher use.

8. Suitable, private closet space with lock and key for each teacher.

A



ARTICLE XXIIY

DEDUCTION FROM SALARY

A.  ASSOCIATICN PAYRCLL LUES DEDUCTION

1. ‘The Board agrees to deduct from the salaries of its teachers dues
for the Tinton ¥alls Education Association, the Mormouth County
Education Association, the New Jersey Education Association, the Netional
Education Assoc1ation, or any one or any combination of such associations
as sald teachers individually and voluntarily authorize the Board to deduct,
Such deductions shall be made in compliance with Chapter 233, N.J. Public
Laws of 1969 (NJSA 52-14-15.9e) and under rules established by the State
Department of Education. Saild monies together with current records of any
corrections shall be transmitted to such person as may from time to time be
designated by the Association by the 15th of each month following the monthly
pay period in which deductions were made. The person designated shall dis-
burse such monies to the appropriate association or associations.

2. Each of the assoclations named above shall certify to the Board,
in writing, the current rate of its membership dues. Any association
which shall change the rate of its membership dues shall give the Board
written notice prior to the effective date of such change.

ARTICLE XXTIX

INSTRUCTIONAL MATERTALS

The Board shall consult with the Associlation with respect to the
achievement tests which are to be used by the Tinton Falls Schools District
for district-, school-, subject, or grade-wide purposes but the Board
shall have the final decision with respect to the use of these tests.

The Beard shall also consult with the Association with respect to the
kind and type of test, the use to which a test is to he put, and the
dissemination of the test results and any interpretation of those results.

ARTICLE XXIV

SICK LEAVE

A.  ACCUMULATIVE

As of September 1, 1973, all teachers employed shall be entitled to
twelve (12) sick leave days each school year as of the first official day
of said school year whether or not they report for duty on that day. Unused
sick leave days shall be accumuilated from year to year with no maximum
limit.

B. TRANSFER FRCM CTHER DISTRICTS

As of September 1, 1973, whenever the Board employs a teacher who



has an unused accumulation of sick leave days from another school district in
New Jersey, the Board shall grant additional sick leave credit not to exceed
ten (10) days or such lesser amount as may have been accumulated in the former
district in addition to the annual and accumulated sick leave as provided for
in Section A of this ARTICLE.

1. The accumulation of sick leave days from another district shall be
credited in accordance with the procedure outlined above after certification
from the prior employing school distriect. The days of sicl leave so credited
mey be used immediately or if not so used shall be accumulative for additional
leave thereafter as may be needed.

C. NONACCUMULATTIVE

1. If an employee shall require additional sick leave in ahy one year,
it shall be granted as follows:

a. four (4) additional weeks at one-half pay

b, one (1) additional week at one-half pay for each full year
of service to the district.

Personal illness is hereby defined as gbsence from his post of duty, because
of personal disability due to illness or injury, or because he has been
excluded on account of contagious disease or of being quarantined for such
a disease 1in his immediate household.

2. Tllness in the family. In case of 1llness of parent, brother, sister,
husband, wife,6 child or other relative living in the imnmediate femily, a teacher

shall be entitled to not more than three (3) school days during a school year.

D. IOTIFICATION OF ACCUMULATION

Teachers shall be given a written accounting of accumulated siclk leave.
days as early as possible 1n each achool year.

ARTICLE XXV

TEMPORARY LEAVES OF ABSENCE

A. TYPES OF LEAVES

As of the beginning of the 1973-Th school year, teachers shall be entitled
to the following temporary nonaccumulative leaves of absence with full pay

each school year:

1. Personal. Three (3) days leave of absence for personal, business, house-
hold or [Tamily matters which require absence during school hours. VWhenever
possible the administration should have one (1) days notice (except in cmses of
emergencies) and the applicant for such leave shall not be required to state the
reason for taking such leave other than that he is teking it under this Section.

2. Religious. Time shall be allowed for observance of religious holidays,
where said observance prevents the teacher from working on saild days.



3. Visitation and Conferences. A teacher, upon a reguest to the Super-
intendent , may be granted two deys to visit other schools or to attend education
conferences without loss of salary. The Superintendent may grant up to five
days for specific proifessional events.

L, legal. Time necessary for appearances in any legal proceeding connected
with the teacher's employment or with the school system or in any other legal
proceeding 1T the teacher is required by lav to attend. The Board will allow
vne (1) day's absence with pay when an employee is subpoenaed by the court, or
is a principal in the case, regardless of fault. Anything beyond this will be
at the discretion of the Superintendent.

5. Death. Up to five (5) days at any one time in the event of death of _
a teacher's spouse, child or parent. In the event of the death of a son-in-law,
daughter-in-lav, father-in-law, mother-in-law, brother, sister, brother-in-law,
sister-in-law and any other member of the immediate household, up to four (4)
days shall be alloved. Two (2) days of travel, if requested, will be considered
by the Superintendent in the case of death in the family. Teachers shall be
granted up to one (l) day in the event of death of a teacher's friend or
relative outside the teacher's immediate family as defined above. In the event
of the death of a teacher or student in the Tinton Falls School District, the
principal or immediate superior of said teacher or student shall grant to an
appropriate number of teachers sufficient time off to attend the funeral.

6. Marriage. Any employee is allowed three (3) days for his or her
marraige, but must pay the substitute's salary for this period.

T+ Temporary Military. Time necessary for persons called into temporary
active duty of any unit of the U.S. Reserves or the State National Guard. A
teacher shall be paid his regular pay in addition to any pay which he receives
from the state or federal government,

8. Good cause., Other leaves of absence with pay may be granted by the Board
for good cause.

B. IN ADDITION TO SICK LFAVE.

Leaves talen pursuant to Section A above shall be in addition to eny sick
leave to which the teacher is entitled.

ARTICLE XXVI

EXTENDED LEAVE QOF ABSENCE

A. INTERRATIONAL AnD FEDE#AL PROSRAMS

A leave of absence without pay of up to two (2) years shall be granted
to any teacher who joins the Peace Corps, VISTA, National Teacher Corps.

B, MILITARY

Military leave without psy shall be granted to any teacher who is
inducted or enlists in any branch of the armed forces of the United States
for the period of said service and three (3) months thereafter, or three (3)
months after recovery of any wound or sickness at the time of discharge.

i
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c. .y teacher giaveed maternity leave sunall at her request be
restored to the teaching position she vacated and where possible at
the discretion of the administration, the same subject area, and grade
level wvacated at the commencement of said leave unless she willingly
accepts another position.
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C. MATERNITY

1. Natural birth. The Board shall grant maternity leave without pay to
any teacher upon request subject to the following stipulations and limitations:

a. DMaternity leave shall commence on the date requested by the
teacher.

b. Any teacher granted maternity leave without pay according to
the provisions of this section may at her discretion elect to substitute
all or any pert of her accumilated sick leave in lieu thereof and receive
full pay and benefits for the same.

c. Any teacher granted maternity leave shall at her request be
restored to the teaching position she vacated and where possible at
the discretion of the administration the same subject area, and
grade level vacated at the conmencement of said leave unless she
willingly accepts another position.

d. No teacher shall be prevented from returning to work after
childbirth solely on the ground that there has not been & time lapse
between childbirth and the desired date of return.

e. The Board shall not remove any teacher from her duties during
preghnancy unless the teacher cannot produce a certificate from her
physician that she is medically able to continue teaching.

2. Adoption. Any female teacher adopting an infant child shall receive
similar leave vhich shall commence upon her receiving de facto custody of
said infant, or earlier if necessary to fulfill the requirements for the
adoption. WNo teacher on maternity leave shall, on the basis of said leave,
be denied the. opportunity to substitute in the Tinton Falls Schools District
in the area of her certification or competence.

D. ILLNESS IN FAMILY

A tenure teacher shall be granted a leave of absence without pay of up

- to one (1) year for the purpose of caring for a sick member of the tenure
teacher's immediate famjly. Additional leave may be granted at the discretion
of the Board. A nontenure teacher may be granted similar leave at the
discretion of the Board. :

E. GOOD CAUSE

Other leaves of absence without pay may be granted by the Board for
good reason.

F. RETURN FROM LEAVE

1. Salary. Upon return from leave granted pursuant to Section A, B, or
C of this ARTICLE, a teacher shall be considered as if he were actively
employed by the Brard during the leave and shall be placed on the salary
schedule at the level he would have achieved if he had not been absent.
A teacher shall not receive increment credit for time spent on & leave
granted pursuant to Section D or E of this ARTICLE. .



2. Benefits. All benefits to which a teacher was entitled at the time
his leave of agbsence commenced, including unused accumulated sick leave and
credits toward sabbatical eligibllity, shall be restored to him upon his
return, and he shall be assigned to the same position he held at the time
said leave commenced, 1f available or if not, to a substantially equivalent
position.

G. EXTENSIONS AND RENEWALS

All extensions or renewals of leaves shall be applied fof and granted
in writing.

ARTICLE XXVII

SABBATTICAL LEAVES

A, =~ PURPOSE

A Babbatical leave shall be granted to a teacher by the Board for study,
including study in another area of specilalization.

B. CONDITIOINS
Sabbatical leave shall be granted, subject to the following conditions:

1. Percentage of teachers. If there-are sufficient qualified applicants
a sabbatical leave shall be granted to one teacher each school year. If more
than one teacher applies and they meet all the requirements stated herein, the
one who has been with the district the longest will receive the leave.

2. Requests. Requests for sabbatical leave must be received by the
Superintendent in writing no later than April 1, and action must be taken
on all such requests no later than May 1 of the school year preceding the
school year for which the sabbatical leave is requested.

3. Minimum time to qualify. The teacher will have completed at least
seven (7) full school years of service in the Tinton Falls School District.

4, Pay. A teacher on sabbatical leave (either for ome-half (%) of a school
year or for a full school year) shall be paid by the Board at fifty (50) percent
of the sgalary rate which he would have received if he had remeined on active
duty.

5. Return. Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he would have achileved
had he remained actively employed in the system ‘during the period of his
absence. ’

\,



ARTICLE XXVITI

PROFESSIONAL DEVELOFMENT AND EDUCATIONAL IMPROVEMENT

A. PROGRAMS

The Board agrees to implement the following at the-beginning of the
1973-7T4 school year:

1. Pay and expvenses for required training. To pay the full cost of
tuition and other reasonable expenses incurred in connection with any
courses, workshops, seminars, conferences, in-service training sessions,
or other such sessions which a teascher is required and/or reguested by the
administration to take. This shall not apply for certification requirements.

2. Reimbursement for Professional Development. The Board will pay the
reasonable expenses {including fees, meals, lodzging and/or transportation)
incurred by teachers who attend courses, workshops, seminars, conferences,
in~service training sessions or other such sessions approved by the
Superintendent.

3. In-service worlshops, conferences, programs. To cooperate with
the Associatica in arranging in-service courses, workshops, conferences, and
programs desicned to improve the quality of instruction. In-service programs
shall be conducted during the in-~school teacher workday if teacher attendance
is required. All such programs conducted after the teacher workday or during
the summer shall be voluntary.

b, Experimentation.

a. The Association and the Board have a mutual responsibility to
A promote better instruction., The Board welcomes Association participation
in all aspects of strengthening the education program to best meet the
needs of the students, the schools, and the community.

b. The Association may cooperatively participate in any aspect off
an experimental or other projeet or program. Such participation shall'
include, tuvt not be limited to, all phases of proposals, inquiry,
study, research, deliberations, recommendations, implementation,
evaluation, and adoption. However, the Board shall have final
decision with respect to any such programs. Any aspect of an
experimental program which would affect the terms and conditions of
teacher emvloyment shall be negotiated with the Association before
implementation.

ARTICLE XXIX

SUPERVISICN OF STUDENT TEACHERS

A. MUTUAL RESPONSIBILITY

There is a continuing need for the recruitment of able teacher
candidates and for the improvement of their preparation. Teachers enlisted



to teach in any situation must be provided an education based on the best
ncademic preparation supplemented with numerous planned experiences vhich
can provide & worliing understanding of the students and classroom with which
teachers must function effectively. Through the cooperation of the Tinton
Falls Schools Distriet and the Assoclation, the student teacher is provided
with the setting to apply the professional knowledge and skills, theories,
and philosovhies which have been developed through college courses and
related experiences. The Board and the Association accept the joint
responsibility to prepare teachers and to provide student teachers with
direct field experiences in the Tinton Falls Schools District that are
relevant to the teaching act.

B, PROCEDURES

The following procedures shall govern the supervision of student
teachers:
l. Teaching experience., No teacher shall have a student teacher under

his supervision unless said teacher has had at least three (3) years of
teaching experience with the most recent year in his present position.

2. Voluntary participation. Supervision by a teacher of a student
teacher shall be voluntary. Each teacher shall be polled prior to any school
year for willingness to participate in the student teaching program , but this
shall not be construed as acceptance of any particular student teaching

assignment,

3. Academic record of student teachers. Prior to the assignment of
student teachers, the Superintendent shall request each prospective student
teacher to provide prospective cooperating teachers a transcript of college
courses and grades to date, statements relative to his academic proficiency
from not fewer than two (2) of his college instructors, and a statement
from his college assessing his potential strengths and weaknesses as

" e=-w-—exhibited in any previous field experientes or related training programs

in classroom procedures or student relationships if requested by the teacher,

4. Released time. Each cooperating teacher shall be provided with
released time with pay for attendance at regularly scheduled orientation and
evaluation sessions sponsored by a student teacher's college or university
when required, . ;

5. gssigmggggg. A cooperating teacher shall not involuntarily be
given additional assignments outside of his regular responsibilities during
the time he is supervising a stulznt teacher.

6. Assuming responsibilities. The cooperating teacher and the student
teacher shall assess the latter's readiness to mssume teaching responsibilities
and the cooperatcing teacher shall have authority for determing in what degrees
those responsibilities shall be assumed.

7. Materials and supplies.

a. Upon request, a cooperating teacher shall be provided with a
duplicate copy of all instructional materials and teacher manuals



for use by the student teacher massigned.

b. Upon request, a cooperating teacher shall be provided with
those school records which he feels necessary for an understanding
of the field experience by the student teacher. Upon completion of
the field experience, the cooperating teacher shall arrange with the
student teacher for the return of all such copiee of student records,

8. Eligibility to teach. A student teacher shall be permitted to
teach unsupervised only in areas for which he will be eligible for
certification and only after the approval of the cooperating teacher.

9. Substitution. In accordance with'State'regulations, a student
teacher cannot be used as a substitute teacher. ;

ARTICLE XXX
PROTECTION OF TEACHERS, STUDENTS AND PROPERTY

A, UNSAFE AND HAZARIDOUS CONDITIONS

Teachers shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health, safety. or well-being.

l. Meetings. In the event of a continuing disorder or disruption in
the regular school program, the Board, Superintendent or affected buildihg
principals shall meet with the Associmstion to develop mutually acceptable
programs to guarantee the safety of students, teachers, and property.

2., Demonstrations or Unauthorized Visitors. The Board of Educatioh
of the Tinton Falls Schools recommends that any group which feels that changes
are desirable in the program of the Tinton Falle Schoole should establish
communication throuzh the Superintendent's office so that the proposals for
change may be conslidered in a calm, normal and business-like atmosphere.%

However, in order to insure the orderly process of education and buiiness
matters connected with the schools and in order to insure the safety of persons
and property, the Board of Education hereby establishes procedures whichiare
to be followed in case of any type of demonstration on school property o}
within school buildings. %
£

This policy is not intended to prohibit the peaceful expressions of"
opinions or ideas concerning The Tinton Falls Schools. However, as statéd in
a recent Supreme Court decision..."econduct by the student, in class or oiit of
it, which for any reason -- whether it stems from time, place, or type of
behavior -- materially disrupts clasework or involves substantisl disordér or
invasicn of the rights of others is, of course, nst immunized by the con,titutional

guaranty of freedom of speech."*

Should there be a demonstration of any kind, 1t shall be immediately brought
to the attention of the Superintendent of Schools or his representative.

')

*Majority opinion of Supreme Court decision, Tinker vs. Des Moines Indep&ndent
School District, February 2k, 1969 (37 IW h121) _




a. If the person or group 1s in no way interfering with property,
personnel, other students and staff, or the operation of any of the
school programs, the demonstration will be permitted to continue.

b. If the demonstration is in any way interruptive, the Suverintendent
shall:

(1) Notify the group orally that any one not a student or
employee will have ten (10) minutes in which to remove themselves
from school property. ©Students or employees will have the same
ten (10) minutes to report to regular scheduled activity or to
remove themselves from the school property. The Superintendent will
announce that he i1s reguired by the Beoard of Education to have demon-
strators removed after the ten (10) minute pericd. He will also alert
the President of the Board of Education, the Police Department, as
well as the County Superintendent of Schools and the State Department
of Education, that a given situation exists.

(2) At the expiration of the time 1limit, if the property has
not been eleared, the Superintendent will take the names of
employees and students and will ask the police to remove the
demonstrators and the Board will follow with appropriate charges.

(3) When necessary for their safety, students and staff may be
asked to leave the building and school property. In such a case,
buses will be called for students as required. At sll times, the
rights and safety of all school personnel and students not participating
in the demonstraticn are to be of mgjor importance.

{4) At no time while any demonstration is in process is the
Superintendent or any school or board personnel to enter into negotiations
with the protestors, either orally or in written form. '

(5) The Board attorney shall be immediately notified of any
demonstration and shall prepare, as directed by the Board of
Education, whatever charges are deemed to be appropriate for
legal or criminal action.

(6) As soon as normal educational and business proeesses can be
resumed, the Superintendent shall be charged with establishing
communications with the leaders of the protesting group in
order to bring thelr demands or requests to the Board of Education
in an orderly process. The Board reserves the right to make
any decisions relative to the demands after recommendations
from the Superintendent are received. No employee is empowered
to bind the Board without its written assent.

(7T) Students or employees participating ip a protest which
is nonpeaceful, as noted above, will be subject to indefinite
suspension and/or other penalities by the Board of Education.




Again, it is the intent of the Board that all students in The Tinton
Falls Schools receive the best education it is possible to provide. The
pafety and educational program of the majority cannot bhe interrupted
to satisfy some immediate desire of a vocal few.

Wherever the term Superintendent is used it means also, or his
designated representative.

B. REASONABLE FORCE

_ As specified in 18A:6-1, a teacher may, within the scope of his

employment, use and apply such amount of force as 1s reasonable and
necessary to quell a disturbance threatening physical injury to others;
to obtain possessicon of weapons or other dangerous oblects upon the
person or within the control of the pupil; for the purpose of self-
defense; and for the protection of persons or property.

C. INDEMNITY OF OFFICERS AND IMPLOYEES AGAINST CIVIL ACTION

18A:16-6. Whenever any civil action has been or shall be brought
against any person holding any office, position or employment under the
Jurisdiction of any Board of Education, including any student teacher
for any act or omission arising out of and in the course of the
performance of the duties as such office, position, employment or student
teaching, the Board shall defray all costs of defending such action,
including reasonable counsel fees and expenses, together with costs of
appeal, if any, and shall save harmless and protect such person from any
financial loss resulting therefrom; and sald Board may arrange for and
maintaln appropriate insurance to cover gll such damages, losses and
expenses. ‘

D. INDEMNITY COF OFFICERS AND EMPIOYEES IN CERTAIN CRIMINAL ACTIONS

18A:16-6.1. Should any criminal action be instituted against any such
person for any such act or omission and should such proceeding be dismissed
or result in a final disposition in favor of such person, the Board of
Education shall reimburse him for the cost of defending such proceeding,
including reasonable counsel fees and expenses of the original hearing or
trial and all avpeals.

1. Teachers shall immediately report to their principal, or other
immediate supervisor, cases of assault suffered by them in connection with

their employment.

2. Such notification shall be immediately Forwarded to the Superintendent
who shall comply with any reasonable request from the teacher for information

in the possession of the Superintendent relating to the incident or the
persons involved. ,

3. The Board shall reimburse teachers for reasonasble cost of any ‘
clothing or other personal property damaged or destroyed as a result of an
assault suffered by a teacher while the teacher was acting in the discharge
of his duties within the scope of his employment. (The above shall hold
true only if the teacher is not otherwise covered by personal insurance or .
workmen's compensation..) A

&
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INSURANCE PROTECTION

A. FULL HEALTH-CARE COVERAGE

As of the beginning of the 1973-T4 school year, the Board shall provide
the heglth-care insurance protecticon designated below. The Board shall paey
the full premium for each teacher and in ceses where appropriate for femily-
plan insurance coversge.

1. Carrier., The health insurance carrier shall be New Jersey State
Health Plan Ior the basic hospitalization and medicel-suigical coverage,
and Prudential for the major-medical coverage.

2. Complete annual coverage. For each teacher who remains in the
enploy of the Board for the full school year, the Board shall make payment
of insurance premiums to provide insurance coverage for the full twelve (12)
month period commencing September 1st and ending August 31st.

B, DESCRIPTION TO TEACHERS

s e ot

The Board shall provide to each teacher a description of the health-care
insurence coverage provided under this ARTICLE, no later than the beginning
of the 1973~TL4 school Yyear, which shall include a clear description of
conditions and limits of coverage as listed above.

—




ARTICLE XXXIII

MISCELLANIOUS PROVISIONS

A. FONDISCRIMINATION

The Board and the Asscclation agree that there shall be no discrimination,
and that all practices, procedures, and policies of the school system shall
clearly exemplify that there is no discrimination in the hiring, training,
assigmment, promotion, transfer, or discipline of teachers or in the
application or administration of this Agreement on the basis of race, creed,
color, religion, national origin, sex, donlcile, or marital status.

B. BOARD POLICY

This Agreement constitutes Board policy for the term of seid Agreement, and
the Poard shall carry out the commitments contained herein and give them full
force and effect as Board policy.

C. SAVINGS CLAUSE

Except as this Agreement shall otherwise provide, all terms and conditions
of employment applicable on the signing date of this Agrcement to employees
covered by this Agreement as estahlished by the rules, regulations andjor policies
of the Board in force on said date, shall continue to bn so appliecable during
the term of this Agreement, Unless otherwise provided in this Agreement, nothing
contained herein shall be interpreted-and/or applied so as to eliminate, reduce
nor otherwise detract from any teacher benefit existing prior to its effective
date.

D.  SEPARABILITY

If any provision of this Agreement or any application of this Agreement
to any employee or group of employees is held to be contrary to law, then
such provision or application shall not be deemed valid and subsisting, except
to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

E. CCOMPLIANCE BETWEEN INDIVIDUAL CCNTRACT AND MASTER AGREEMENT.

Any individual contract between the Board and an individual teacher, hereto-
Tore or hereafter executed, shall be subject to and consistent with the lterms
and conditions of this Agreement. f an individual contrect conteins any
language inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.

F, PRINTING AGREEMENT

Coples of this Agreement shall be printed at the expense of the Board
after agreement with the Associamtion on format within thirty (30) days after
the Agreement is gipgned. The Agreement shall be presented to all teachers now
employed, hereafter employed, or considered for employment by the Board.



G. NOTICE

Whenever any notice 1s reguired to be given by either of the parties
to this Agreement to the other, pursuant to the provisions of this Agreement,
either party shall do so by telegram or registered letter at the following
addresses:

1. If by Association, to Board at 674 Tinton Avenue New Shrewsbury N.J. -
(address)

2. If by Board, to Association at - home address of the president
{address)

ARTICLE XXXIV

DURATION OF AGREEMENT

A.  DURATION FPERIOD

This Agreement shall be effective as of July 1, 1873 and shall continue
in effeet wntil June 30, 1975, subjent to the Associatlon's right to negotiate
each annuval budget with negotiations commenciig no later than October 1 of
each year, under procedures defined in ARTICIE II and subject to the
Association's right to negotlate over a successor Agreement as provided in
ARTICIE ITI. This Agreement shall not be extended orally, and it is expressly
understood that it shall expire on the date indicated, unless it is extended
in writing. '

In witness whereof the parties hereto have caused this Agreement to
be signed by their respective presidents, attested by their respective
secretaries, and their corporate seals to be placed hereon, all on the day
and year Tirst above written.

LT3 EDUCATTION ASSOCIATION TINTON FALLS BOARD OF EDUCATION




THE TINTON FALLS SCHOOLS
Board of Education

Salary Guide 1974-75

Bach, Bach, Master's Master's Master's
Step Degree + 30 Degree + 15 + 30 Ph.D
1 $8,600 $8,950 $9,300 $9,650 $10,000 $10,350
2 9,050 9,400 9,750 10,100 10,450 10,800
3 9,500 9,850 10,200 10,550 10,900 11,250
A 9,950 10,300 10,650 11,000 11,350 11,700
5 10,400 10,750 11,100 11,450 11,800 12,150
6 10,850 11,200 11,550 11,900 12,250 12,600
7 11,300 11,650 12,000 12,350 12,700 13,050
8 11,750 12,100 12,450 12,800 13,150 13,500
9 12,200 12,550 12,900 13,250 13,600 13,950
10 12,650 13,000 13,350 13,700 14,050 14,400
11 13,250 13,600 13,950 14,300 14,650 15,000
12 13,850 14,200 14,550 14,900 15,250 15,600
13 14,450 14,800 15,150 15,500 15,650 16,200
14 15,050 15,400 15,750 16,100 16,450 16,800
17 15,400 15,750 16,100 16,450 16,800 17,1590
20 15,750 16,100 16,450 16,800 17,150 17,500
25 16,100 16,450 16,800 17,150 17,500 17,850

Adopted June 12, 1974




THE TINTON FALLS SCHOOLS

Stipend Schedule - 1974-75 '

SCHEDULE B
Negotiated Recommendationq

Newspaper Mr. Spillane 8325 $325
Yearbook Mr. Spillane 325 "~ 325
Intramural Program Mr. Camarigg 400 400
Soccer Mr. Muckley 425 500
tasketball Mr. Brodsky 425 500
Track Mr. Brodsky 400 400
Assistant Coach Vacancy (300)
Student Patrol Mr. Rovito 375 © 375
Intramurals:

Boys Miss Donofrio 400 400

Girls Miss Donefrio 400 . 400
Girls' Cheerleading Miss Lauricella 350 350
Girls' Basketball Mrs. Madonna 325 500
Girls' Softball Mrs. Madonna 250 275
Girls' Track Mrs. Madonna 200 275
Extra Music Mrs. Linsley 400 400
Extra Music Mr. Michalowski | 500 500
Washington Trip Chaperones 35 per déy 35 per day
Are ) not yet approved

Wrestling ) not yet approved

A. Jo the event any of the above personnel does not perform the designated
activity for any reason the stipend will be paid to the person who does
perform on a pro rata basis.

B. The Board reserves the right to create or delete positions. However, 1f
positions are created, the Board will negotiate the stipend with the Association.

6/26/74



