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ASGREEMENT

Thir Ag?ecx‘nent madé {his day of ' . 1972, kfy
and between THE CITY OF NEWARK, NEW J'ERSEY, having its
,pi-inci.pal place of business in the City Hall, in t‘he Cit'y,of’_Newark,
New Jersey» and hereinafte; referred to als the “Citxf” and NEW.A/RK
POLICE IDENTIFICATION SUPERIOR OFFICERS ASSOCIATION,
having its principal place of business at 22 Frajnklin.Street, |

Newark, New Jersey, and hereinafter referred to as the '"Association, !
WITNESSETH:

) :
Whereas the parties have carried on collective bargaining for
the purpose of developing a contract covering salaries, hours of work

and other conditions of employment;

NOW THEREFORE, in consideration of the premises, covenants,
undertakings, terms and conditions herein contained, it is hereby mutually

agreed by and between the parties hereto as follows:
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Section 1.

The City hereby recognizes the Association as the”sole and
exclusive representative for purposes of collective negotiations for
all Superior 0fficers employed as Chief Identification Officer, As-
sistant Chief Identification Officer, the Coordinator- of Criminal. |
Reportﬁg'the Supervisor of Police Tabuiating Machine Operations, thé
Assistant Supervisor of Pol%ce Tabulating Machine Operations, the
Chief Police Telephone and Teletype Operator, and the Civilian Activi-
ties Coordinator employed by the Newark Police Dfpartment but exclud-

ing all policemen, clerical and professional employees, craft employees,

managerial executives, and all others,

ARTICLE 11
PAYROLL DEDUCTION OF ASSOCIATION DUES

Section 1.

Upon the written authorization by an employee covered by this
Agreement, the City agrees, in accordance with N,J,S‘A. 52:14;]5°9e,
to deduct once each month, from the salary of each employee, the sum

certified as Association dues and forward the sum to the Assaciation
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Treasurer and/or other duly authorized Associdtion officer. ane an
aut:horization is given, it shall remain in effect unless terminated

by the employee upon written notice or te rminatijon of his emmployment.
The filing of a nétice of withdrawal shall halt deductiorxs: as of

July 1 or January 1, whichever is sooner next succeeding the date own
which the notice ofi withdrawal is filed,

@

Section 2. ‘,
uuuuu cHIon ¢ ! .

The Associlation agrees that it will indemnify and save harmless
the City of Newark against any and all actions, claims, demands, losses

or expenses, in any malter resulting from action taken by the City of

Newark at the request of the Association under this Article.

2
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ARTICLE IV

CGRIEVANCE PROCEDURE AND ARR I'TRATION

Section 1. - Procedure:

“between the City and the Association o: the employees over the application

or interpretation of the terms of this Agreement, an earnest effort shall

be made within ten (10} days after the occurrence of the grievance to

settle such differences immediately between the aggricved employee and

o
his immediate supervisor for the purpose of resolving the matter in-

formally.

Step 2. - If no satisfactory agreement is reached within five (5)

calendar days, after Step 1, then the grievance shall be reduced to
writing and submitted to the employee's command g officer,

Step 3. - If no satisfactory agreement is reached within five {5}
calendar days, after Step #2, t}hlen a conference will be arranged with the
DiviSiQn Conunander and/or Chief of Police.

Step 4, - Shou”ﬁ.d ne accepltable agreement be reached within an
additional five (5) calendar days, then the ma tter shall be submitted to
the Director who shall have ten (10) daysr to submit his decision.

e

The aggrieved employee has a right to representation by

an official of the Association in Steps 1, 2, 3, and 4 abawve. The parties

may, by mutual agreement, waive Steps 1, 2, 3, and 4.



/RO 0G66 7

. o
g

Step 5. - Arbitration,

Within fwo (2) weeks of the transmittal of the written
answer by the Director, if t}wqgrievanée is not settled to the satisfactiont
of both parties, either party to the Ag%rcerfmnt may request that the v
grievance ue ‘Submitted to arbitratioh as hereinafter set forth, |

‘A*\y employee who elects to proceed to arbitration shall
be deemed to have waived his rlgfrt to pr@ce,ed under Civil Service Law,
Rules and Regulations and Procedures.

Either party may submit the grievance to Mr. John M.,
Malkin who shall serve as the ilnpar'tié,l arbitl'atc;funde r the terms of
this Agreement fl'C;l'l’L July 1, 1972 tﬂm ugh March 31_; 1973 ana Allan
Weisenfeld from A‘p}:i] 1, 197‘3 through December 31, 1973. In the

event Mr. Malkin or Mr., Weisenfeld is unable to serve during his term,

either party may subrnit the grievance to the other arbitrator. In the

i
Y

event both arbitrators are unable to sefvm either party may éﬁbmit.the
grievance to the New \Tersey‘ State Board of Mediation for the appoin‘gw‘
ment of an impartial arbitrator in accordance with their Rules and
Regulations, who shall have full power to hear and determine the
dispute between the parties. The arbitrator shall have the authority
to hear and detemm ine the grievance, and his decision shall be final
and binding on all parties. The arbitrator shall have no right to

vary or modify the terms and conditions of the Agreement and shall
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decide the dispute within thirty (30) days after the hearings have been
closed, The expense of arbitration shall be borne equally by the
parties, Only the Employer or the Association shall have the right to

submit a grievance to arbitiation,

Section 2. - weneral Provisions:

E
(a) Nothing contained herein shall prevent any employee from
presenting his own grievance and representing himself provided notifica-
k) .C
tion of all meetings, steps and grievance answers are given to the

Association and the Association is given the opportunity to be present

at all steps of the grievance procedure.

{b) The steps provided for herein may be waived by mutual
agreement of the parties,
{c) If the City fails to meet and/or answe r any grievance

within the prescribed time limits as hereinbefore provided, such

grievance may be processed to the next step.



TRD O Q@O 7y

M/Kﬁ -

N

HOURS OF WORK AND OVERTIME
Section . |

The pres ent mwormal hours of work shall be contjirixleci for the life
of this Agreement fof all employees covered under this Agreement.
The Director n1a.y,%fol"vbusizless reasoynsg vary the aforementioned
schedule of hours provided such variztions are discussed with the
As;mciaf;ibn befcre implementing same.

Section 2.

If an employee is required to work overtime in excess of and
in continuation éf his regﬁlar day's shift and said overtime amounts
te one (1) hour or less, said time shali be credited to accumulated’
overtirne, and the emplovees shall receive compensatory time off,
If, however, said overtime is in excess of one (1) hour, saici time
shall be paid for as overtime pav.

Section 3.

If an employee is required te work on his day off, time off
or vacation day for less than four (4) houzfs, he shall be paid for
four (4) hours at his regular pay. If he i$s reéuired to work rné:c’e:

than four (4) hours, he shall be paid for all the time worked at

his regular pay.
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Scction 4.

‘

Before implementing any changes in presén‘c hours of workf the
Depariment, with the c&operation of the ASSOCE'&ﬁOﬂ, shall establish an
educational program for a thirty (30) day period wlmre}éy the Department
and Assoa;iatibn will make joint efforts to orient the employees cover d
by this Agreement %:oncerning such changes in hours.

@

Section 5, ,

For purposes of overtime, whenever an employee is required to
. z

give up his free time it shall be considered work., This shall include

uniform inspection, schools, courses and meetings.,

The City and the Association recognize that the Agreement‘ between
the parties preceding this Agreement providedfor the payment of overtime
at the rate of time and one-half the' employees regular pay. That prmiision
is not included in the present Agreement in view of the recent Superior

" Court decision involving the P. B, A. and the City of Irvington concerning

such payment.

ot

t is understood and agreed that in"the event the City is legally
able to resume overtime payments at the rate of time and one-half, the
City( will do so and insofar as is legally possible make such payments
retroé.c.‘ively under the circumstances noted below:

(a) Legislation enacted into law permitting Q&ertime pay-
ments at the rate of time and 51’1@»11&3,5. Such payments will be made

prospectively,
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{b) A decision by a co(urtk of éorbpet_cnt ju'risdic;tioniof
last resort reversing the Superior.Court decision in the aforementioned
Irvington case, overtime payments at t’he rate of time anj one-half
will be made prospecfively and rétrvcactive}.y insofar as 1'egzlliy 'poss‘iblye.,

{c) A‘decisicn by a court of competeﬁt jurisdiction of
last resort that the aforementioned decision "3 inapplicable to the ’par{:ie's
to this Agreement, overtime payments at thé rate of time and one—half

will be made prospectively and retroactively insofar as legally possible,

ARTICLE VI

COURT TIME

If an employee is required to appear in an, court, judicial or
administrative proceeding, in connection with his duties in the Depart-
ment on his day off, time off or vacation day, he shall be‘paid' for

three {3 hours at his re‘gular straight time pay.
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ARTICLE VII

HOLIDAYS

The following shall be considered legal holidays daring the

term of this Agreement,

1. New Years Day 1. Independence bay
2, Lincoln's Birthday 8. I,a“t>pr Day

3. Washington's Birthd‘ay 9. Columbus Day

4. Good Friday 10, Velerans Day

5. Faster Sunday . 11, Thanksgiving

6. Memeorial Davy 12. Christrnas Day

All employees who are on the payroll shal! receive a full
day's pay for each of the first six (6) holidays. 7'his shall be paid on the
last payday in June.

All employees shall receive a full day's pay for the nesxt three
(3} holidays. This Shqll be paid on the first payday in December,

All empleyees shall be credited with three (3) days cornpensatory
time for the remaining thrae (3) holidays as heretofore administered.
Deaﬁial of compensatory days shall not exceed two (2) years successively.

The administrative offices shall remain open on holidays.
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Section 3.

The accumulated comfpcnsa.’wry time which was not granted and
dué for holidays for the period 7/1/65 to 12./31/?0 puréuant to Special
Orders 65-75, 65-149, and 66-32 of the Director a—zhaﬁ be taken at the
discretion of the Director and if not so taken during the periécl of emn-
ployment shall be é‘granted as compensatory time leave upoh honorable
separation froxnw the Police Department. It is understood and agreed
that the provis ions“ of these Special Ordexrs noted above have terminated

as of December 31, 1970.

ARTICLE VIII

DV IWY

Section 1.

All employees of the Police Department covered by this Agreement
shall be entitled to and paid longevity pay in accordance with the provisions
of Ordinance 6S and FH adopted November 2, 1966 entitled "Ordinance

to Establish a Longevity Pay Program for Employees of the City of

Newark, New Jersey.?



JRO 0566 0

~/5 -

ARTICLE 1X

—_ .

CLOTHING AND FOUIPMENT MAINTENANCE ALLOWANCE

Section 1.

All employvees of the Department covered ‘by’ this Agreement shall
be entitled vo an annual clothing alowan ce of Two Hundred and Fifty
{$250. 00) Dollars, payabié the s‘econd pav period of December of each
year. Etmp‘},my{;wzs who xetire?;{rom, the Dépar‘cmenﬁ shall be entitled to
a pro rated clothing allowance to the date upon which they submit their
retirement for the year in which such retirement is submitted, Em-
ployees who are honorably separated from the Depa rtment shall
be entitled to a p:::d rated clothing allowance to the date of such

separation for the year in which such separation occurs.

/
/

3 b

All employees of the Department covered by this Acreement and
ploy ¥ g

the eligible members of their families shall be entitled to full cover-
age of Blue Cross and Blue Shield hospitalization plans and Major

Medical benefits, the premiums of which shall be paid for by the City.
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Section 2.

‘The City shall 'pz:ovidé full coverage of a ’I‘hfce Thousand
{$3, 000.00) Doilar life insurance policy for ea.ch‘cmp}.oyee until said
employec's retirement or deym!x"cure froxn't’be I)cpartrrle:nt, The City
- shall pay the full premiums which heres ier become due.and pé,yable‘;
Section 3, |

The City shall pay an additional Fivé-Thausahd ($5, 000. 00)

Dollar benefit to a deceased employ-ee*s family for death resulting

from an on-the-job injury.

ARTICLE XI

L NACATIONS

Section 1,

, ) ) |
Present vacation benefits shall be continucd for the life of this

/

Agreement for all employees covered under this Agreement.

Section 2.

Vacations may be taken between January 1 and December 15,

provided, however, that for administrative purposes, date brackets

-

will be made up in advance and must be adhered to. Seniority in

ranks will prevail in vacation choices and picks will be ma de within

working units.
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ARTICLE XI1I

LEAVE QF ABSENCE

Section 1.

Any employee may be grante&,v with the approval of the Directorv
or Acting Director of {he Department, leave without pay up to a max-
imum of six (6) fﬂonthsg provided he shall ma'c such request of thé
officer in c.’i‘large‘at least ‘twoh(Z) weeks in advance of the date for
which such leave is desired except in the event of emergency, in
which case only :c'é::asonsz}e notice for such reqxi@fsf: shall be required.
Requests for leave without pay shal}; not be unreasonably ;ieni@da
Section 2.

lieave of absence beyond a total consecutive ﬁ)axifﬂll{ﬁ period of
81x }(6} months may be granted only by the approval »f the Director or
Acting Director and the Municipal Council, which approval may not be

unreasonably denied, No further renewal will be ranted except upon
) P

the approval by the Department of Civil Service,
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ARTICLE XIII

FUNERAL LEAVE

Section 1, - Death in the Immediate Family,

An employee of the Dcpé rtment covered by this Agreement on
application to 'his superviksor sﬁall be granted three (3) cénsecutive
days leave of absc—znica ansthali suffer no ioss of regular pay onthe
death of wife, huébe;nd, fa{thex;, mother, s‘/tepﬂmot‘ner,’ step~father,
xno“t}'xez:mindawpfat%er»in—law, son,'daugihter, step-son, step-daughter,
brother, sister, stép»brotber, and step;sister,, In special or unusual
circumstances, the supervisor may grant additional time off, at his‘

discretion.

Section 2, - Leave Allowance in Special Cases,

In special or unusual cases, a supervisor may allow an employee

to attend funeral or memorial service for someone other than those persons

enwmerated in Section 1. The intent of this provision is to cover the
situation in which someone other than the immediate kin has raised the
employee, or had a very close relationship with him.,

Section 3. - Application for Death Leave.

Application for a Death Leave shall be executed by employees on
the form provided in which shall be stated the specific relationship
between the deceased and himself and the days in which he Shali be
ab@gn‘h It shall be incumbent upon the supervisor granting this leave
to verily the death of the c‘lcceasved and the relationship of the subordinate

to the deceased.
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ARTICLE XIV

SICK AND INJURED LEAVE

The present sick and injured leave policies shall remain un-

changed during the term of this Agreement,

ARTICLE XV

ASSOCIATION NEGOTIATING COMMITTEE

Section 1.

The members of the Association Negotiating Committee, not
to exceed three (3) in number, shall be granted time off from duty,
and shall suffer no loss of regular pay for meetings between the City
and the Association for the purpcse of negotiating the terms of an
Agreement when such meetings take place at 2 time during which such

members are scheduled to be on duty.

ARTICLE XVI

PROMOTIONS

Section 1.

Vecancies occurring in the position of Chief Identification
Officer because of déath, retirement, resignation or termination,
shall be filled from within the rank of Assistant Chief Identification
Officers provided the employee has the necessary gualifications and
ability to perform the work. Vacancies occurring in the positions of
Assistant Chiefl Identification Officers, because of death, retirement,
resignation or termination, shall be filled from within the rank of
Identification Officers provided the employee has the necessary gualifi~

cations and ability to perform the work,
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ARTICLE XVIIT

“ ;AnQQBUEDK COMPENSATORY TIME
Section 1. |
_Any employee covered by this Agre?:z‘nént shall earn three v(3)
caléndar davs for eanh year of service which will be accrued as cdm;;
pensatory time leave up to a‘znaxinmn?i of seventy-five (75) calendar !
days. Such leave '\;vill be granted to enlpléyfées upon honorable separa-
tion from the Depax*trnczng after a rnix‘lirnuln of fifteen (15) ve ars of

service,

ARTICLE XIX

Traditional principles of seniority shall apply to eurmployees
, } .
covered by this Agreement. Seniority is defined to mean the ac-
cumulated length of service with the Department, computed from the

last promotion date. Seniority shall be lost and employment terminated

if any of the following occur:

{a) Discharge
(b) Resignation
{c) Absence for five (5) consecutive days

without Ieave or notice or justifiable reason for failing to give same.
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Failure to return promptly upon é&piration of authorized leave
without reasonable notice will subject the employee to disciplinary
action. The interpretation and application of this Article shall be in

conformity with all applicable statutes and rules and regulations.
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ARTICLE XXI

MANAGEMENT RIGHTS
‘The City, hereby retains and reserves unto itself, without
limitation, all powers, rights, authorit‘y, duties and res?onsibilitie:

conferred upon ‘ancﬁ vested in it prior to the signing of this Agree'ment
by the laws a.nd"'Co;ng't’iﬁltion Pf the State ;>.f New Jersey and of the
United States, Aincliuding, but wi,thox;,t limiting the generality of
the foregoing, the lfollcwing- rightss

{a) To the executive management and administrative

control of the City Government and its properties

and facilities, and the activities of its employees;

/
(b} To hire all employees and subject to the provisions
of law, to determine their qualifications and
conditions for continued employment, or assign-

"ment and to promote and transfer employeces;

{c) To suspend, demote, discharge or take other dis-
ciplinary action for good and just cause according

" to law.



Seclion 2,

kThe exercise of the foregoing powers, rights, authority, duties
or responsibilities of the City, the adoption of policies, 16.13:3, ‘regulations
and practices and furtherance thereol, and the use .of judgment and dis-
cretion in connection therewith shall be iimitéd ¢nly by the terms of 'this
Agreement and then only to the extent suc’h t.xms hereof are in conform-

ance with the Constitution and laws of New Jersey and of the United

States.,

-

Nothing contained herein shall be construed to deny or restrict
the City of its rights, responsibilities and authority under R.S. 40
and R.S. 11 or any other national, state, county or local laws or

ordinances.
|

i

ARTICLE XXII

RULES AND REGULATIONS

The City may eétablish and enforce reasonable and just rules ‘and
regulations in connection wifh its operation of the Department and main-
tenance of discipline, provided such ruleé and regulations GI 2 not in
conflict with the provisions of this Agreement. Copies of new rules

and regulations shall be furnished to the Association and opportunity

for the discussion of the new rules and regulations shall be afforded
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to the Association before implementing same.

¢

It is understood that employees shall comply with all such rules
and regulations. ¥mployees shall promptly and elficiently exccute the
instructions and orders of officers and superiors. If ar zmployee or

employees believe a rule, regulation, instruction or order of an officer

B

or other superior is unreasonable or unjust‘ the em.ploye:g or e:mpl‘oyées
shall comply with the rule, regulation, orcer or instruction, but with the
further provision that such employee or employees may regard the rule,
regulation, order or instruction as a grievance which shall be handled in
accordance Wi’gh the grievance procedure set forth in Article V of this
contract.

The Association shall have the opportunity to grieve the continuation
of any rule or regulation for a period of thirty (30} calendar days after the
execution date iof this Agreement or the promulgation of any new rule or
regulation thirty (30) calendar days after the promulgation and furnish-
ing of same to the ,Assaicia‘cion as to the reasonableness or propfiety
of said rule or regulation. The foregoing shall not pre‘.«ﬂﬁde the Asso-
ciation fromgrieving the application or interpretation of any rule or

regulation in accordance vith Article V.
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ARTICLE XXIII

PUNITIVE DAMAGES

Section 1.

Whenever any civil action is brought againsf any employce
coveredk by this Agi‘eexnent for any act c;r omissicﬁ arivsing out of and
in the course of his employment, the City’~ vs%:dl défray all costs of'
defending such gétion, and shall furnish‘cou:vxsel for t}ie defense of
such action, and the cc;sts of appeal, if any, and shall pay any ad-
verse judgment, save harmless, and protect such peison [rom any
financial loss resulting‘therefronm.

Where, vhc‘)wever, the plaintiff in such action makes a cla;lm
for punitive damages in addition to any claim forbompensatory
damages the following procedure will apply: as to the claim for
compensatory damages the provisions‘of the preceding paragraphv‘
shall apply. As to the claim for punitive damagés, the City silall
defend the action on beﬁalf of the employee until after all dis.covery
proceedings la ve been completed. Upon completion of discovery, the
City and the Associatiqn shall confer and ”if it appears that the em-
ployee cﬁd not act in a reckless or wanton manner outside the scope
of his employment, oxr if it appears that such an issue is one over
which reasonable men may differ, the City shall continue to defend

the action on behalf of the employee and the provisions of the pre-
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ceding parag,raph shall a?ply. If; ho_wevvél"; 1t a'ppffa rs that the em-
ployee acied wanténly; recklessly and outside the scope of his em-
ployment, the City shall nc;t defend the ac%‘;ion, and shall advise the

: elﬁplo‘y‘ee to retaiﬁ sepakrate coVuns’el for tﬁe defensé of»thekclaim for
punitive damages, The City shéll re:&nﬁurse the emplo};eé for aﬁ
reasonable atfoi;heiys' fees incﬁrred, and cosﬁs,“ In thek }e4véntt thé

k' plaintiff is succ‘ésjful at trial in his claim against ti}e employee

for punitive damégfes and a judgment fqr puni‘tivevdamages is retgrned
against the emplzoyeeg the City and the employee shalllhave the right
to appeal the judgmenf for punitivé damages to "tl:xe Ap'péllate Division
but, in the event tiqe City and the employee do not appezl said ju‘d.g-*,i
ment the Association shall have thé right to submit the reasonableﬁess
ofr the verdict as kto punitive damages to arbif ration in accordance
Wi‘th the arbitration provisions of this ‘Jf{%greenmento In thekeven‘t the
Arbitrator after reviewing the entire matter, including the ‘&ﬁ"i:al reéord,
finds the verdict'as to punitive damages to be justified, the empléyée

‘shall pay said judgment. In the event the Arbitrator finds the vexr-

dict to be unjustified, the City shall pay the judgmient.
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ARTICLE XXIV

: EXTR.A CONTRACT AGREEMENTS‘
' ggction 1.

The City agrées notv to enter into any other Agreement or
contract with the emplioy“ees covered by'this Agreemen“t,“ individu;dly
or collectively,'.or with any other organizafion which in ény way

conflicts wi th the jerms and provisions of this Agreement unless

Association agrees to any change in writing.

ARTICLE XXV o

BAN ON STRIKES

shection ],

It is recognized that the need for continued and uninterrupted

op'eration of the City’é departments and agencies is of paramount import-
; ;

ance to the citizens of the comrnunity and that the re should be no inter-
ference with such operét‘hionu

Adeqﬁa ‘té procédurés having been provided for the equitable
settlement of grievances arising out of this Agreement, parties hereto
agree that there will not be and that the Association, its officers, membergg
agents, or principals will not engage in, encourage, sanction, or suggest
strikes, slowdowns, lockéuts, mass resignations, mass absenteeism, or

other similar action which would involve suspension of or interference

with normal work performance.
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S‘ectigp;_'g.

The City shall have the right to discipline or discharge any- em-

- ployee encouraging, suggesting, fomenting or participating in a strike,
slowdown or other such interference.

Section 3.

The A: sociation shall not’be heldﬁ liable for uvniautho‘rized aCfs
of unit emplo’ye'c‘: provided tllle Asslcciation‘ will‘do everything in its
power‘to:prevent its members from participating in any strike, work
stéppage, slowdown or other activitykafo‘rementiéned énd ordering all
who pa,r'ticipate in sgch aétivity to cease and desist xfrorn same in’un;e&-—
Viately and to return to §vork along wivth such other steps és may be
necessary under the circux/nstanges to bring ;bout com.?liange with its

order. /

ARTICLE XXVI

DISCRII\/XINATION AND COERCION

Section 1.

There shall be no discrimination; interference or coercion by
the Employer or by any of its agents against the Associa"tion' or
agéinst the employees represented by tl;e Association because of mem-

| ,

bership or activity in the Association. There shall be no discrimination

or coercion by the Association or any of their Agents against any em-
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ployees covered by this Agreemnnt becauscof xniernbersh’ipbor non-~
membership in the.As:‘sociatidn. Nor shall the Employer discrimiﬁa_te
in favcﬁ of, or assist, ‘auy oﬁxér labor br,policé organizatio‘n ;Nhich
-in any way affects the Asso.ciation's‘ rights. aé cerfified. r,eprcsenta't:ive
for the period during which the As'sociati:on 1’exnainé the cértifiéd‘ - '
repres‘enﬁa‘tive of the employees. Neither the Employer nor the
Association shall discriminate agéinst an?r éﬁpioyeé because o’f race,
color, vcreed, age, or national origi;a. The City will cooperafe with
the ‘Association with respect to all reasonable requests concerning the

-

Association's responsibilities as certified representative.

SARTICLE XXVII

INVESTIGATIONS

. |
General Order 68-3 is recognized as the guideline for employees

in regard to official investigations and a copy of this Order shall be

given to every employee.
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ARTICLE XXVIIL

ASSOCIATION PRIVILEGES

The Associatipn sha}l }1avé the right to‘visit ’t};e Directbr and
Headquarters and 6ther poii.ce facilities'at all rea sonakblbc‘a hours fc').r
Association business provided there is no iuierference in the work of
the Departrnent,v The Associatibn wﬂl not abuse this right,

Copies of all general ord“ers, rules and regulations, and -
communications affecting wages, ho‘urs, and o‘ther terns and |
‘conditions of employment for emp},oyees covered by this Agi‘eement

shall be furnished to the Association within twenty-four {24)

hours of their promulgation,

/

* /
Section 3, !

The Association may use the Department mail or message
routing sysftem and may use Department mail boxes. Suchuse shall
be reasonable. The Association shall pay for its own postage and

stationery.
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ARTICLE XX[X

” _SA.VINGS C;LAUSE
Section 1, |

in the 4e:vevnt that any k‘proviéion of this 'Agrebcfne'zvlt shall at any
tviryn‘e B'e d’eclared in\)alid bSr ngisiative act or any court of competent
jurisdiction, or tohrlaugh governﬁment regulzl"cions or 'dec:reé,,’ such
de;cision shall not invalidate the entire Agreement, it being the ex-
press intention Aof tl‘e parties heretc thaTt all other provis ions" not
declared invalid éhéll remain in full force and effect.

Section 2.

The City and ;clle Union reccgﬁize the a?plicability’ of Pre;sidentialk
Executive Order 11615 signe’d by President Nixon on Augm:sf 15, 1971,
esﬁablighing a 90-day freeze on prices, rents, v;/éxges and svalarieé as
‘ Well’as subsequent orderé/ and directives relating to permmissible increases
in the aforementioned areas at the conclusion of the freeze period.

The parties agree to abide fully by the provisions of the aforementioned
Presidential Executive Order and other applicable present or future
Executive Orders or Legislation anci that in the event any or all the
saiary incréases for 1972 or beyond cannot legally be made eff‘ective,‘
such increases ‘Sh/all be omitted‘ or prdportionately adjuséed acvcordi’ng

/

“ / ,
~to law. Such omitted or proportionately adjusted increases will be made

-

effecﬁve prospectively if permitted by law during the lifetime of this

Agreement,



[RE DT ok 75
‘ -84~ . |

The parties agree that in the event Pay Board or Internal Revenue
Service approval is required for any economic changes in this Agreement, the

b

parties will jointly request such appr’dval,

ARTICLE XXX

WAGES
| Wages shall be 'paid to all employees‘c.overed by this Agreerﬁent

. . ¥ . .
in accordance with Appendix A atta ¢hed hereto and made a part hereof.

ARTICLE XXXI

.

FULLY BARGAINED PROVISIONS

Section 1.
This Agreement represents and incorporates the complete and |
final understanding a1d seltlement by the parties. | During the term
of this Agreement, neither party will blle ?equired to negotiate with’
respect to any ma{ter whether or notkc;vex\'e‘d ‘by this Ag;reeménﬁ, a;ld
whether or not “within the knowledge or contemplation of either or |
iadth of the parties at the time they negotiated or signed this AgreeQ e
ment.,
Section 2,
This Agreément shall not be modifiedkin whole‘ar in pa rt by the

parties except by an instrument in Writing only executed by both

parties.
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- ARTICLE XXXII

- DURATION
This Agreement shall be in full force and effeét as of ‘Jaknuafy 1,
~1972, and shall be in effect to and including December 31, 1973, Withput

‘, On or after July 1, 1973 and pfior to August 1, 1973,

any reopening d‘?‘te
either party may serve notige upon the other party of a desire to change,
modify or terrﬁiﬁale the’Agreementa,

Section 2.

In the event that the pax;ties have not a«;hievea a mufually* satis-
factory Agreement by November 1, 1973, the parties will file a joint
request in writing for the appointment of a‘ mediator with the Pﬁblic
Employment Relations Commission pursuant to Chapter 303, Pgblic
Laws of 1968. The aforéinentioned date may be extended by mutual
agreement of both parties.

Section 3,

The terms of this Agreement shall continue in effect during the
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_negotiations between the parties,

Witnessed: SR | CITY OF NE'VARK

: ‘ ! " NEWARK POLICE IDENTIFICATION
Witnessed: , ' SUPERIOR OFFICERS ASSOCIATION
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APPENDIX A

- Minimum Middle Maximim
Annual Salary Step Annual Salary
" Chief Identification
Januvary 1, 1972 ‘ $ 15,428 $- 15,943 - $ 16,457
July 1, 1972 o S B 16,071 - 16,607 17,142
January 1, 1973 | 16, 785 17,345 17,713
~July 1, 1973 , : : 17, 499 18,083 18, 664
| R ’
Assistant Chief Idegntification;
Supervisor of Police Tabulating
Machine Pperations; ;
Coordinator of Criminal Reports;
Chief Police Telephone and
Teletype Operator;
Civilian Activities Coordinator
Jarnuvary 1, 1972 , 12,343 - 12,857 13,371
July 1, 1972 \ 12,857 13,393 13,928
January 1, 1973 : 13,428 13,988 14,546
July 1, 1973 : ‘ 13,999 14,583 15,165
Assistant Supervisor Police ‘
Tabulating Machine Operations
January 1, 1972 ° 11, 314 11,674 . 12,034
July 1, 1972 , 11, 786 12,160 12, 535
. January 1, 1973 .12, 310 12, 700 13,091

July 1, 1973 “ iz, 834 13, 241 13, 648




