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This Agreement entered into this___ day of January, 2021 by and between the Township
of Lopatcong, in the County of Warren, New Jetsey, a municipal corporation of the State
of New Jersey, hereinafter called the “Township” and New Jersey Policeman’s

Benevolent Association, Township of Lopatcong Local No.56, hercinafter called the
“PBA™ and represents the complete and final understanding on all bargain able issues

between the Township and PBA.
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ARTICLE T

Recoguition

The Township hereby recognizes the PBA. as the sole and exclusive collective negotiating unit for the full time
Patrolman, Detectives, Sexgeants, and Lientenants, hercafter called “Policemen”, of the Lopatcong Township
Police Department, excluding the Chief of Police and alf other employees of the Department. This Agreement
shall govern all wages, rights and working conditions of the Lopa’tcm;g Police Department subject to Atticle

XVII “Management Rights” which are retained by the Township and subject to Civil Sexvice Statutes, Rules

and Regulations.
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EMPLOYEE:

EMPLOYER:

GRIEVANCE:

OVERTIME:

WORK WEEK:
WORK PERIOD:

EMERGENCY:

HOURS BETWEEN SHIFTS:

PBA:

PBA MEMBER:

PROBATIONARY PERICD:

REGULAR PAY RATE:

SCEEDULED DUTY CHANGE:

SCHEDULED DAYS OFF:

{00684704-1}

ARTICLE 11

Definitions

A member of the formaily tecognized bargaining unit,

The Township of Lopatcong represented by its Township Councit ot other
designated employer representative.

A dispate over the Interpretation or Application of this Agreement.

Time worked by an Bmployee, when assigned to a forty (40) hour work
week, with the express authorization of the Emaployer in excess of the regular
daily work requirement of eight hours within a twenty-four (24) hour period
from 07:00am until 07:00ara of the following day and the normal forty (40)
hour work week within a seven day period or, when assigned to an eighty-
four (84) hour work period, in excess of the regular daily work requirement
of twelve hours within a twenty-four (24) hour period from 07:00am wntil
07:00am of the following day in the normal eighty-four hour work period
within a two consecutive week worlc xotation.

From 7:00am on Sunday fo 6:59 am on the following Sunday,
From 07:00am on Sunday until 66:5%m on the second Sunday followin g:

A sudden happening that needs aftention right away (The replacementofan
employee calling off sick, or one granted a pexsonal or vacation day shall not
consiitute an emergency).

Sixteen (16) hours off or the Employee will be compensated at 1
1/2 pay per hour, when assigned to a forty hour work week, or
twelve (12) hours off or the Employee will be compensated at 1 %
pay per hour, when assigned to an eighty-four hour work period.

New Jersey State Policemen’s Benevolent Association, Township of
Lopatcong, Local No, 56,

A member of the New Jessey State PBA, Township of Lopatcong, Local
No.56.

One (1) year from the date an employee completes initial training per Civil
Service.

The Rmployee’s annual bi-weekly or monthly pay rate exclusive of overtime
pay or special allowances, based on a 2,080 hour work year.

A change in the normal work shift for which at least forty-eight (48) hours
notice is given except in cases of emergency. The employee shall bo
compensated at time and one half when less notice is provided.

Two consecutive twenty-four (24) hout periods within the seven day work
week, except in the case of emergency regarding a substantial reduction in
manpower, the employee will be compensated with an additional six houts,




SENIORITY:

NIGET SHIFT:

(00684704-1}

if working a twelve hour shift, or four hours, if working an eight hour shift,
pay for that week.

Accumulated length of service within the Police Department computed from

the Employee’s last date of hire in accordance with Civil Sexrvice Rules and
Regulations.

Hours worked between 7pm and 7am.,




, ' Article TIT

Polceman’s Rights

A, Members of the force hold a vnique status as public officess in that the nature of their office
and employment involves the exercise of a portion of the police powers of the mumicipality.

B. The wide ranging powers and duties given to the Department and its members involve thern in
all manness of contacts and relationghips with the public. Out of these contacts may come questions conceming
the actions of the members of the force. These questions may require investigations by superior officers. In an
effort to ensure that these investigations are conducted in a manner, which is conducive to good order and
disciplined, the following rules are hereby adopted:

1. The member shall be informed of the nature if the investigation before and interrogation
commences. If the informant or complainant is anonymous then the officer shall be advised. Sufficient
information to reascnably apprise the member of the aflegations should be provided. If it is known that the
member of: the foree is being interrogated as a witness only, he should be so informed at the initial contact. Buf,
if the member is the subject of a disciplinary investigation, he shall have the opportunity to obtain representation
by the PBA.

2. The questioning shall be reasonable, reasonable respite shall be allowed. Time shall also be
provided for personal necessities, meals, telephone calls, and rest period as ace reasonably necessary.

3. The interview of the member shall not be recorded umless mutually agreed.

4, 1f a member of the forcs is under arrest or is likely to be, that is, ifhe is
suspect or the target of a criminal investigation, he shall be given his rights pursuant to the current decisions of
the United States Supreme Court.

5. Members covered herein shall anly be disciplined for just cause.

6. A member who is the subject of a disciplinary investigation may not be required to file a
supplemental report which deals with the subject matter of the investigation until after he has had reasonable
opporhumity to consult with his own attorney.

7. Memmbers shall not be suspended or suffer any loss in benefits except in accordance with

Civil Service Statutes, Rules and Regulations.

{00684704-1)



C. The parties hereby agree that every policeman shatl have the right freely to organize, join m}d
support the PBA and its affiliates for the purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection, ot to refiain from so doing. The patties further agree that they shall not
divectly or indirectly discourage or deprive or coerce any pt;liceman in the enjoyments of any rights conferred by
Chapter 303, Public Laws 1968, or other Laws of New Jersey or the Constitution of the United States; that they
shall not discriminate against any policeman with respect to hours, wages ot any terms or conditions of
employment by reason of his membership in the PBA axd its affiliates, collective negotiations with the
"Township, or in kis institution of any giievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms, conditions of employment, or to refrain from engaging in any of the above cited
activities.

D. ‘The PBA agrees there shall be no solicitation for membership, signing up
of members, collection of initiation fees, dues, fines, or assessments, meetings or other
PRA activities on Township time which would interfere with the work program of the Employee.

E. One designated representative of the PBA shall be permitted time off to attend negotiating
sessions. Said representative shall receive approval of the Police Chief, to be absent from duty and shall be in
uniform and subject to call during negotiation sessions. The PBA shall inform the Township in writing of such
representative and any changes in such representative.

F. When grievance sessions are mutuaily scheduled during work hours, the grievant and two (2)
PBA. representatives shall suffer no loss in pay if on duty.

G. A police officer shail have the right to inspect his petsonnel file on reasonable notice and at
reasonable times, provided a designated Superior Officer or the Chief of Police is present at the time of
ingpection.

H. The PBA State Delegate shall be released for up to fifteen (15) days per year to attend the Staie
PBA. meetings without loss of pay. The Delegate shall be required to give at least forty-eight (48) hours advance
notice to the Chief of Police or his designee as to the date and time of the scheduled meeting. The fifteen (15)
days are exclusive of any other meetings mandated by State Statute. The PBA State Delegate, and/or Alternate,

shall be given leave of absence, with pay, to attend the annual PBA convention as required by State Statufe.

{00684704-1}



A All promotions shall be made from within the ranks of the existing officers of the Depatfment,
whenever reasonable and practical, any Bmployee shall be eligible to take any test for any promotion provided
same is within the Civil Sexvice Rules and Regulations which state the Employee must be at the rank of

Patrolman for three years to be eligible.
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ARTICIE IV

Bulletin Boards
The Township shail permit the PBA reasonable use of bulletin boards for the posting of notices

concerning PBA business and activities and maiters dealing with welfare of employees. No matters of

derogatory nature shall be incinded and all notices shall be of reasonable size,

{00684704-1)
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) ARTICLE V

Senierity
A, Seniority, as defined in Article IT, shall be uniformly applied to all Employees.
B. Seniority shall be the determining criterion for personal assignments and transfess only when

observation of performance, special ability, attitude, and desire are equal. The discretion of the Employer in
assigning personnel shall not be based solely on seniority. Seniority as in accordance with Civil Sexvice Rules
and Regulations, shail be the determining criterion for lay off,

C. Time spent on accumulated paid sick leave shall count toward an Employee’s seniority.

{00684704-1}

i1



ARTICLE VI '
Vacations

A, Vacation time shall be congruent in hours, whether working a forty (40) hour work week or an

eighty-four hour work period. Employees shall be entitled to vacations based upon the length of time employed
as hereafter provided:

1 year through 3yeats of service 144 hours
4 years through 7 years of service 192 hours
8 years through 15 years of service 240 hours
16 years through 20 years of service 300 hours
21 yenrs and over 360 hows
A, Unused vacation time may be accumulated up to one (1} year. Upon retirement, accurnulated

vacation time may be used prior to retitement.

B. The Chief of Police shall, as soon as practicable after the beginning of the calendar year,
promulgate a schedule of vacations, giving due regard fo the mission of the department as determined by the
Hmployer, resultant staffing requirements, Employee’s seniotity, and Employee’s wishes in the following
manner: A first round vacation request, not to exceed two (.2} weeks, unless agreed o by the body of
Employee’s, submitted by January 30th of each year shall be determined by the Fmployee’s seniority. A second
round of vacation requests not to exceed two (2) weeks submitted by Febroary 28th and a third round submitted
by March 30th shail be determined in the same manner. Al requests submitted after March 30th shall be
determined on a first come first serve basis. It is understood that the secutity of the Township of Lopatcong is
the prime consideration, and that vacation scheduled may be altered at the discretion of the Chief of Police to
comport with exigencies that may from time to time arise.

C. | An Bmployee, in lieu of Vacation Leave, may request in writing, through the Chief of Police,

to be paid at his regular rate for unused accumulated vacation time, based on the Schedule in Section A.

D. Pitman Time — Bach Officer who works a 12-hour shift schedule shall be granted 104 houts as
“pitman Time”, Bach Officer shall be allowed to use this Hme at their discretion. An Officer shall give a
minimum of 24 hows’ notice prior to taking “Pitman” time off, “Pitman” time shall not be carried over to the
following vear unless the Chief of police declares a manpower shortage and or the time is denied because of
staffing or Departmental or Township needs. An Officer shall then be allowed to carry over all unused “Pitman”

titme o be used in the next calendar year, “Pitman” time shall not be submitted for monetary payment at the end
{00684704-1)




of the year. At the end of the 2008 calendar year, “Pitman” time shall be reviewed by the parties to determine if
its use by Officers is causing excessive overtime. Ifthe parties conelude that it is not causing oxcessive
overtime, no fusther reviews shall be conducted and this section shall remain as part of the contract. If there is a
dispute as o whether or not “Pitman” time is causing excessive overtime, the parties shall submit the dispute to
an arbitrator selected pursuant to the contract’s grievance procedure. If the arbitvator vules in favor of the

Township, the Township may, at its option, declare section D eliminated from the contract.

{00684704-1}

13



ARTICLE VII

Holidays

A. Employees shall receive the following paid Holidays. The Holidays will be payable as fourteen days of

regular pay, based on a twelve hour work day, whick will be incorporated iato each employees base salary,

New Years Day

Mattln Luther King’s Birthday

January 1st

3rd Monday in January

Lincoln’s Bitthday February 12th : -
“‘Washingion’s Birthday 3rd Monday in February

Good Friday Friday before Easter

Memorial Day 4th Monday in May

Independence Day Fuly 4th.

Labor Day 1st Monday in September

Columbus Day 2nd Monday in October

General Election Day

Veteran’s Pay November 11th

Thanksgiving Day

Friday after T}lanks siving

Christmas Day December 25th

B. Any Employee who works on any of the above enumerated holidays shall be entitled, in

addition to his regular salary, time and one-half for afl hours worked. Officers shall qualify for Holiday Pay for

time worked beginning at 0700 hours on the Holiday and ending at 0760 hours on the day immediately following

the Holiday.

C. When called in after initial schednie is posted or distributed and the Employee is rescheduled

ta work a Holiday, the pay will be at double fime,

D. Tn addition to the fourteen (14) paid Holidays, Employees shall also be compensated for any

additional holidays declared by the Mayor and/or the Township Couneil of the Township of Lopatcong, provided

the Bmployee is scheduled to work during the twenty-four howr period designated as the holiday.

{00684704-13
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* R Rach Employes shall also be entitled to four (4) personal days off of his own choosing each
year; upon giving his immediate superior at least twenty-four (24) hows notice, Rach Employee shall be paid at
his regular rate for any unused personal days at the end of the work year. Personal days shall be eight howrs for
employees assigned to a forty hour work week and twelve hours for employees assipned an eighty-four hour
waork period.

E. An Employee working more than eight (8) hours on a Holiday shall be compengated at double
time for that ime which exceeds eight (8) hours while working a forty hour work week. An employec working
more than twelve (12) hours on a Holiday shall be compensated at double time for that time which sxceeds
twelve (12) hours, while working an eighty-four hour werk schedule.,

G. Any Employee worldng overtime on a Holiday, such as an additional day of the normal work
week or work period, to cover a shift for sickness, vacation or personal leave, shall be compensated at donble

time pay; provided however, the BEmployee must complete his normal work week without sick time to be

eligible,

(006847041}
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ARTICLE VIT], -

Leaves of Absence

A, Leave without Pay:

Any and all requests by an Employee for leave without pay shall be governed by the applicable
Civil Service Rules and Regulations in effect at the time of the Employese’s request,
B. Sick Lesve:

1. Sick leave is defined to mean absence from duty of the Employce because of iilness or
injury by reason of which such Employee is unabie to perform the usual duties of his position, exposure to
contagious disease, a short i)en'od of emergency attendance upon a member of his immediate family critically il
and requiring the presence of such Bmployee. Member of the immediate family is interpreted as meatiing parent,
spouse, children, sister, brother, ot grandparent. Sick leave shall not be interpreted as including an extended
period where the Employee serves as nurse or housekeeper during a protracted illness of a family member,

2. Bach Employee shall be entitled to fifteen (15) days sick leave per year earned at a rate of
one and one quarter {1 1/4) days for each month of service. Unused sick days shall accumulate from yeat fo year
without fimitation, Accummulated days prior to February 2003 shall be at eight (8) hours. Any Employee leaving
the Department for any reason, retiring in goed standing or leaving for dis ability, other than being terminated
will be paid in full for all unused accunmilated sick time, not to exceed 960 hours. Beginning with the 2002
salary rate, siclc time payment shall be based upon the maximum hourly rate at the time the sick days were
acoumulated, The maxintum days and rates shall be calculated from those accumulated during the Employee’s
final years of service.

3. Reporting of Absence on Sick Leave:

a. If an Employee is absent from wouk for reason that entitled him to sick leave, the
Chief of Police or designee shall be notified as early as possible, but no later than one (1) hour prior to the start
of the scheduled worlk shift from which he is absent. Faiture to notify the Chief or his designee except in
extenuating circumstances may be cause for denial of the use of sick leave for that absence and constitute cause
for disciplinary action.

b. Absence without notice for five (5) consecutive work days shall constitute a
{00684704-1} 16



resigmation,

¢, Bmployees are required to report “fit for duty” following sick leave whether or not
they are scheduled for work following the iliness. This will inform the Township of the Employes’s availability
in the event of emergency call-out,

4, Verification of Sick Leave:

a. An Employee who shall be absent on sick leave for five {5) or more consecutive
working days may be required to submit acceptable medical evidence substantiating the iliness. The Township
may require the Enployee to submit evidence of medical treatment, if any, which the Erployee had received
during the illness, In the event the Township requires and other medical evidence, the Township may direct the
Employee to the Township physician or any other physician and will pay for the cost of the examination.

(1). An Employee who has been absent on sick Jeave for periods totaling ten
(10) days in any one (1) calendar year consisting of periods of less than ﬁlve (5) days may be required to submit
acceptable medical evidence for any additional sick leave in the year unless such illness is of a chronic or
recurring nature requiring recurring absences of one (1) day or Iess in which case only one (1) certificate
shall be necessary for a period of six (6) months. The Township may require that the Bmployee be examined by
the Township physician or any other physician to provide the aforementioned certificate and the Township will
pay for such examination,

(2) The Township may require proof of illness of an Employee on sick leave
whenever such requirement appears reasonable and warranted under the circumstances. Abuse of sick leave shall
be canse for disciplinary action,

b. In case of leave of absence due to exposure to contagious disease, a certificate from
the Department of Health shall be required before an Employee can return to work.

¢. The Township may tequire an Employee who has been absent because of personal
iliness, as a condition of his return to duty, to be examined at the expense of the Tewnship, by a physician
chosen from a panel of physicians designated by the Township. Such examination shall establish whether the

Employee is capable of performing his nonmal duties and that his retosn to worlk will not jeopardize the health of

other Brmployees.

{00684704-1}



C. Funeral Leave:
Employees covered by this Agreement shall suffer no loss of reguiar straight- time pay , not to
exceed the numiber of consecutive days noted below, one (1) of which shall be the day of death or the day of the

funeral of the family member. Employees shall receive the following schedule of leave in the event of a death in

their family:
Death of Spouse or Child 5 working days
Parent 5 working days
Mother/Father-in-law 3 working days
Grandparent 3 wotking days
Brother/Sister 3 working days

Death of any other relative or in-law
at the digeretion of the Chief...... 3 working days
D. Light Duty: Any Employee suffering from medically certified illness, injury or disability
requiring treatment of a licensed healthcare provider and who, because of injury, iliness or disability, is
temporarily unable to perform the regular assignment but is oapéble of petforming alternative assignments,

1. Temporary Positions: Temporary light duty positions, when available are limited in. nurnber
and variety, therefore;

a. Bmployees injured or otherwise disabled in the line of duty, shall be given
preference in initial assignment to light duty; and

b, Assignments may be changed at any time, upon the approval of the treating
physician, if deemed in the best interest of the Employee.

2. Conflicts with Law:  This in no way affects the privileges of Employees under provisions
of the Family and Medical Leave Act, Fair Labor Standards Act, Americans with Disabilities Act, or other
federal or state law.

3. Rank / Classification:  Assignment to temparaty light duty shall not affect an Employee’s

pay classification, pay incteases, promotions, retirement benefits or other employee benefits.

(006847041} 18



4, Light Duty Position: ~ No specific position within the department shall be designated or
tilized exclusively for personnel on temporary light duty.

5, Duration of Assignments: Light duty assignments are strictly temporary and normally
should not exceed three (3) months in duration. After three (3) months, personnel on temporary light duty who
are not capable of returning to their original duty assignments shall:

a. Present a request for extension of temporary light duty, with supporting
documentation to the Chief of Police or his Designee, or

b. Pursue other options as provided by employment provisions of the Department,
federal or state law,

6. Outside Employment: Officers on temgoréry Fight duty are prohibited from engaging in
off duty employment in which they may reasonably be expected to perform law enforcement functions for which
they have been determined physically or mentally unable to perfotm on behalf of the Department and that form
the basis for their temporary light duty assignment.

7. Limitations:  Depending upon the nature and extent of the disability, an officer on
temporary light duty may be prohibited or restricted from departmental uniform, carrying of service weapon or
otherwise limited in employing police powers as determined by the Chief of Police.

8. Refusal of Assignments: Employees will not refuse temporaty light duty
assignments that are supported by and consistent with the recommendations of an attending physician or
certified, health care provider, although they may protest assignments through established grievance procedure.

9, Temporary Light Duty Assignments:

a, Temporary light duty assignments may be drawn from a range of technical and
administrative areas that inctude but are not limited to the following:
1. Administrative functions (e.g. repoit review, special
" projects, ete.)
2. Clerical functions (e.g. filing, data entry, inventory)
3. Training assigiments
10. Pay Classification: ~ Officers shall reiain pay classification and related benefits of the

position held prior to the assignment to teraporary light duty.
(006847041}
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11, Request for light duty assignment: Requests for temporary light duty assignments
shall be submitted to the Chief of Police. Requests must be accompanied by a statement of medical certification
to support a requested reassignment, which must be signed either by the treating physician or the licensed health
care provider, The certificate must include, assessment of the nature and probable duration of the disability,
prognosis for recavery, nature of wotk restrictions and an acknowledgment of familiarity witﬁ the light duty
assignment and the fact that the Employes can physically assume the duties involved.

12. Physician’s Statement: The request for temporary light duty and the physician’s statement
shall be forwarded to the Chief of Police. The Township may require the Employee to submit to an independent
medical exarnination by a health cate provider of the Township’s choosing and expense. In the event the opinion
of this second health care provider differs from the foregoing health care provider, the Bmployee may solicit a

third opinion, The Employee and the Township shall cooperate and act in .good faith on the selection of the third

health care provider.

(006847041} : 20



ARTICLE IX

Clothing and Maintenance

Al The Township will assign $600.00 clothing allotment for each Employee to be used for
clothing, maintenancel, and items specified in Section B. The Township will assign $300.00 clothing allotment
for each newly hired Employee upon reaching Certification Rate.

B. Rach Employes has sole discretion of the $600.00 allotment under this Agreement, including
the purchase of non-department issued equipment, anthorized by the Chief of Police, and all ammunition for off
duty weapons, authén'zed by the Chief of Police.

C. In addition to the clothing alloﬁnen!: provided for each Employes noted above, an aggregate of
$1,400.00, re-negotiable at any time during the contract texm should the amount not be sufficient, will be made
available for the Employee’s covered under this Agreement for cleaning of uniforms for each calendar year.

D. Tf any part of the Employee’s uniform is destroyed in the line of duty, it shall be the
responsibility of the Township to replace same upon approval of the Police Commissioner. An Employee’s
personal effects which are destroyed in the line of duty will be replaced by the Township up to a maximum of
one hundred-fifty (150) dollars per item. The aforementioned doflar limitation shall not apply to an Employee’s

personal wedding ring, eyeglasses or religious artifacts based upon reasonable appraisal and Council approval.

(006847041} 21




ARTICIE X

Overtime

Al All overtime as defined in Article IT worked by Employees will be paid at the rate of one and
one-half (1 1/2) times the Employee’s usual hourly rate, based on a 2,080 hour work year, for ali such houts
worked, except as defined in Asticle VIY, Sections C, F, and G.

B. An Employee requised by subpoena to appear in coutt, other than during his regular scheduled
work time concerning hs duties with the Police Department, shall be guaranteed a minimum of two (2) houts
pay at time and one-half his regular straight time rate.

C. Alf overtime pay will be paid on a bi-weekly basis, in a separate check, on the same schedule
as the regalar bi-weekly payroll,

D. For call-out situations involving a non-scheduled Employee, or scheduled Employee when
call-out is pot contiguous to the Emplayee’s scheduled work day, seid Bmployee will be guaranteed a minirpum
of two (2) howrs pay at time and one-half his regular rate. If the Employee’s work exceeds two hours, said

Employee will be guaranteed four (4) hours pay at time and dne-half his regular rate.

(006847041}
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ARTICLE XI
Insurance
Al . The Township will maintain Horizon Blue Cross / Blue Shield of New Jersey PPO Group No. 10-
82792 on the Bmployees during the term of this Contract. Officers changing from the Traditional
plan to PPO will be guaranteed the difference in the plan deductibles, through the life of the
confract, When necessaty, an officer will be reimbursed by the Township, upon wiitten request, at
the time the expense is lncurred
B. The Township will alsc maintain life insurance in the amount of Forty Thousand ($40,000) Dollars
per Employee, the same to be convertible group term, so that any Employee upen leaving the
police force shall have the right to maintain said insurance at the Employee’s expense.

C Any Employee upon retiring from the police force shall have the right to remain in the Group

Health Insurance Plan as defined under Section A, provided the Retiring Employee contributes 100% of

hisfher policy premium,

D. The Township wilt maiﬁtain Met Lifs Dental Plan Coverage Policy Numiber

TM 03724127-001, on the Bmployees during the term of this Contract.

E. "The Township may, at its option, change insurance plans and/for carriers, or self-insure so long
ag substantially equivalent benefits are provided.

F. 'The Township will reimburse any employes who wishes to get an annual eye examination, by
a physician of his choice, in an amount not to exceed $150.00 per year. The reimbursement
may be applied to the office visit, testing, or toward the purchase of comrective lenses for
employee or immediate family member of employee normally covered under employee’s
regular health eare plan.

. Bereavement reimbursement: Tn the event that an Officer is killed in the line of duty or in the

performance of his / her duty while off, The Officer’s estate shali be compensated all of his / her
accrued sick, vacation, personai, life insurance, and pitman time. There shall be no pro-rating

of these days and shall be paid at the rate at the time of their death.

{00684704-1} 23



ARTICLT XI1I ) :

Pension

A, The Employex shall provided pension and retivement benefits to Bmployees covered by this

Agreement pursuant to the provisions of the Statutes and Laws of the State of New Jersey.

{00684704-1} 24



Salaries

A. Salaries for Employees covered by this agreement shall be as follows:

| 2021 2022 2023 2024 2025
iring Rate $53,408.35 | $54,476.52 | $55,702.24 $56,816.29 $58,094.66
Certificate Rate $57,869.31 | $59,026.70 | $60,354.30 $61,561.90 $62,947.04
Completion of 1 $67,122.91 | $68,46537 | $70,005.84 $71,405.96 $73,012.59
year
Completion of 2 $73,952.37 | $75,431.42 | $77,128.63 $78,671.20 $80,441.30
yeats
Completion of 3 $80,781.80 | $82,397.44 | $84,251.38 $85,936.41 $87,869.98
years
Conpletion of 4 $90,200.58 | $92,004.59 | $94,074.69 $95,956.18 $98,115.19
years
Completion of 5 $97231.90 {$99,176.54 | $101,408.01 " $103,436.17 | $105,763.48
yeats
Sergeant 9.1% above patrol
2021 2022 2023 2024 2025
s §112,848.8 | $115387.96
e $106,080.00 $108,201,60 $110,636.14 6 |
Lieutenant 12.8% above patrol
2021 2022 2023 2024 2025
Liauienan $100,677.58 $111,871.13 $114,388.23 $116,0676.O $119,301.21
Detective Bureau
Any Employee Asglgnment $2,500.00
with: On Call Only
Detective §750.00
B. 1, Bach Employee hired before January 1, 2014 shall receive in addition to the salaries set forth

ferein, five dollars (85.00) per college credit for any degree held at time of hire, which will be incorposated into

each Employees base salary. Any new employees hired on or after Jarvary 1, 20 14 shall not receive

compensation for any college credits they may have accrued.

2. For employees hired before January 1, 2014 continuing education after hive, the Employee

shall be a matriculated student who maintains a “C” or better average in a Police Science ox Criminal
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Justice program to receive additional college credit payment '
C. Rach employee hired before January 1, 2014 shall be paid longevity pay at the rate of five
hundred ($500.00) dollars for every five years of service. Years of service shall be ascertained by the date of
pexmanent Civil Service status. Longevity pay will be incorporated into each Employees base salary. Any new
employees hired on or after January 1, 2014 shall not receive longevity pay.
D. Any Employee required to use his personal vehicle in any capacity related to his employment
(i.e., school, seminars, etc.) shall be reimbursed at the rate set by Federal Standards of the IRS base amouat per
mile,
E. Employees shall be reimbursed for required meals while attending out of town functions (i.e.,
schools, seminars, etc.) approved by the Chief of Police according to the following schedule;
Oue Day- breakfast- $5.50 hnch- $6.50 dinner- §7.50
Overnight- hreakfast- $7.00 lunch- $10.00  dinner- $15.00
F. The Senior officer of a shift when there is no Chief, Lieutenant, or Sergeant working will receive
the hourly pay rate of Sergeant per houx, not to exceed the difference between 5th year Patrolman
and Sergeant,
G. Any ofﬁcer, regardless of rank or sendority, who works between the hours of 7pm and 7am on any
given night shall receive night differential pay. Night differential pay consists of One Dollar
($1.00) pex hour to be paid to any officer which works between the specified hours.
H, Employees assigned to special positi{n}s of responsibility of T.A.C Offices, Firearms instructor,
Expandable Baton Instruetor, LEAD Officer, Community Policing Officer, OC instructor, Radar
Tustructor, Assistant T.A.C., DRE, Grant writing, and Armoret shall receive an annual stipend of

One Hundred fifty (§150.00) Dollars which shall be included with their base salary.
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Article XTIV

Grievance Procedure

A. Purpose
The purpose of the procedure is to secure at the lowest possible level an equitable solution to
the problems which may arise affecting the terms and conditions of this Agreement, and to resolve grievances as
soon as possible $0 as to secure efficiency and promote Bmployee morale. The parties agree that this procedure
will be kept as informal as may be appropriate.
B. Definition
1. The tetm “grievance” as used herein means any controversy arising over the interpretation
ot application of the terms and conditions of this Agreement, and may be raised by any Bmployee, the P.B.A.L, of
the Towaship.
2. The term “work days” shalf herein mean calendar days unless the “final” day falls on
Saturday, Sunday of Legal Holiday wherein the final day would be the next “public business day™.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement, and shall be followed in the entirety unless any step is waived by mufual
consent of the parties.

Step One

An aggrieved Employee shall institute action under the provisions hereof within. ten (10) days
of the act being gricved by informally discussing the matter with his immediate superior, and an earmest effort
shall be made to settle the grievance informally. Failure to act within the said ten (10) days shall be deened to
constitute an abandonment and waiver of the grievance, The immediate Superior shall render a decision within
two (2) days after receipt of the grievance,

Step Fwo

Tn the event the grievance is not settled by Step One, the grievance shall be reduced to writing
by the grievant setting forth the nature of the grievance, the facts npon which it ig based, the provision of the

Agreement allegedly violated, and the remedy requested, signed by him, and filed with the Chief of Potice, or
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other Employer designated representative, within seven (7) days following the determination made in Step One.
The Chief of Police, or other Binployer designated representative, shall render a decision in writing within seven
(7) days from the receipt of the grievance,

Step Thiee

Tn the event the grievance is not settled by Step Two, the within two (2) days following the
determination of the Chief of Police or the Employer designated representative, the matter shall be filed with the
Township Couneil who shall render the decision in wiiting within ten (10) days from the receipt of the
grievance,

Step Four

(a). In the event the grievance is not resolved by Step Three, then within the ten (10) days
following the determination by the Township Council, the matter shall be submitted by the PBA and the
Township to binding arbitration under the rules and regulations of the New Jersey Public Employment Relations
Commission. Uniess the parties agree otherwise, no mote than one (1) substantive issus shall be presented to an
arbitrator in any single case.

‘(b). However, 1o atbitration hearing shall be scheduled sooner than thirfy (30) days after the
final decision of the Township Council, In the event the aggrieved elects to pursue Civil Service procedures, the
arbitration hearing shafl be canceled and fhe matter withdrawn from arbitration,

(c). The arbitrator shall be bound by the provisions of this Agresment and restricted to the
application of the facts presented to him involved in the grievance. The arbitrator shall not have the authority to
add to, modify, detract from, or alter in any way the provisions of the agresment or any agreement supplement
thereto.

(d). The decision of the arbitrator shall be in writing with the reasons therefore and shall be
binding upon the parties subject, however, to any applicable statutes and case law available to the parties.

(e). The cost for the services of the atbitration shall be borne equally by the Township and the
PBA. Any other expenses, including but not limited to the presentation of witnesses, shail be paid by the party
incwring same.

D. Time

The time limit set herein shall be striotly adhered to, and faiture to process a grievance to the
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next gtep within the specified time limit shall be deemed to mean that the grievant has accepted the fatest
determination made, Fowever, upon mutual consent of the parties, the time limits for any step may be extended
or contvacted,
E. Compensation
Tn the event a grievance involving a monetary award is upheld, the grievant will be financially
compensated in aceordance with the decision of the arbitrator in the next overtime check after the receipt of the

arbifration award.
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ARTICLE XV

Actions Against Police Officers

The Township shall provide full services as required by State Law whete actions are brought against

Police Officers. The Township will provide all Police Officers with false arrest insurance.
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ARTICLE XVI

Management Rights

A, The Township of Lopatcong hereby retaing and reserves unto itself, without limitations, atl
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the signing of this
Agreetment by the Laws and Constituiion of the State of New Jersey, and of the United States, including but not
without limiting the generality of the foregoing, the following rights:

I To hire all Employees, and subject to the provisions of law, to determine their
qualifications and conditions for continued empleyment or assignment, except as specifically limited herein, and

to promote and transfer Employees,

2, {a). To suspend, demote, discharge, or take any other disciplinaty action for good and
just cause according to law.

(b). Tn the exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations and practices and the fintherance
thereof, and the use of judgment and discretion in connection therewith, shall he limited only by the specific and
express terms of this Agreement and applicable law.

B. Nothing contained herein shall be construed to deny or restrict the Township of its rights,

responsibilities and authority under N.J.S.A. 40:1-1 et.seq. and N.J .S.A. 40A:1-1 et.seq. or any other federal ox

state laws.
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ARTICLE XVIX

No-Strike Pledge

A. The PBA covenants and agrm‘:s that during the term of this Agreement neither the PBA nor any
person acting in its behalf will cause, authorize, condone or support, nor will any of its members take part in any
strike (i.e., the concexted faifure to xeport for duty, or willful absence of any Employee from his position), work
stoppage or walkout which interferes with the normal operations of the Township, The PBA agrees that such
action would constite a material breach of this Agreement,

B. Tn the event of a strike, work stoppage or other job action interfering with normal operations of
the Department, it is covenanted and agreed that participation in any such activity by any Employee covered by
this Agreement shall be deemed grounds for discipline of such Employee or Employees, subject howsver to the
Girievance Procedure and the provisions of Title 40.

C. The PRA will actively discourage any of its members, or persons acting in their behalf, from
taking part in any strike, wallout or job action interfering with normal operation and will take whatever |
affirmative steps are necessary to prevent and terminate such illegal action,

D, Nothing contained in this Agreement shall be construed to lirit or restrict the Township in its
right to seek and obtain such judiciaf relief as it may be entitled to have in law or inequity for injunction or

damages or hoth in the event of such breach by the PBA, its members, or any person acting on its behalf,
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’ ARTICLE XVIO

Ixtra Contract Agreements

The Township aprees not to enter into any other Agreement or contract with the Bmployees covered by
this Agreement, individually or collectively, or with any other organization which in any way conflicts with the

terms and provisions of this Agreement unless the PBA. agrees to any change in writing,
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ARTICLE XIX :

Mutual Aid

Brmployees while rendering aid to another community are fully covered by Workmen’s Compensation,
Liability Tnsurance and pensions as provided by State Law. This coverage shall apply to an Employee acting in
the line of duty whether officially on-duty or off-duty. As long as he i upholding the cath of cffice, no

Employee shall suffer any non-compensabie loss should injuty occur when acting in the line of duty at any time.
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a ARTICLE XX

Retention of Benefits

Those provisions of Municipal Ordinance which are applicable to Employees covered by this
Agreement shall remain in full force and effect, except as modified herein, during the term of this Agreement,

and shall be incorporated in this Agreement as if set forth herein at length.
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ARTICLE XXI ' o

Woilk Schedules

A, The authority to schedule work rests with the Employer exclusively. A normal work year shall consist
of a pumber of hours equal to eight (8) times the number of days in the given year excluding Saturdays and
Sundays (2080 hours per year). Employees shall acerue hours to fulfill the requirerents of the normal wotk year
in the following mannes:
1. WORK SCHEDUTLE- A three (3) month work schedule to be published by ﬁhe Chief or designee
with input from the Employees in the Depariment.
2 REGULAR SCHEDULED DUTY- Actual hours spent on duty shall be credited to the fulfitliment of
the normal work year,
3. TRAINING- Actual houts spent on assigned training shall be credited to the fulfiliment of the normal
work year.
4. HOLIDAY LEAVE- Twelve (12) hours per authorized Holiday
5. VACATION- Twelve (12) hours per authorized vacation day.
6. SICK LEAVE-~ Twelve (12) hours per authorized and used sick leave day.
7. FUNERAL LEAVE-~ Twelve (12) hours per anthorized funeral leave day.
B. Aun officer working alone will be compensated at double time his hourly rate.
C. Three (3) regular police officers covered by this Agreement exclusive of the Chief of Police, shall be
granted Vacation, Pitman or Personal time leave from the work schedule on any given day of the calendar year,
provided however, that there shall be sufficient existing and available manpower of police officers to fanetion
and operate the Police Department. A fousth officer is to also be permitted off on any given work day at the
sole and absolute discretion of the Chief of Police. This provision anticipates at least (L6) Employees within the
Department, exclusive of the Police Chief, as well as the availability of reasonable overtime being utilized by the
Police Chief in scheduling shifts. The Chief may, in his/her sole and absolute discretion, permit a fourth Officer
1o utilize a vacation, Pitman ot personal day and thus be off from duty
The schedule will also remain as it normally falls duting the catendar year on the following days:
December 24, December 25, December 31 and Januavy 1. Officers scheduled to worle on these dates will be

permitted to use vacation, pitman ox personal time based on senfority and following the standard for officers
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allowed off in any given day set forth by the terms of this contract,

b, Before any major change in the department work schedule is made, the Police Chief shall meet with and

explain the change to the bargaining unit of the PBA. In any event, there shall be a three (3) day notice of any

changes in the worlk schedule other than those caused by sickness or emergencies.

B. In determining the officer in charge for any specific shift, the Police Chief shall give due regard for the

Police Officer’s rank and semiority.
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ARTICLE XXI1

Agency Shop Provision

A, Purpose of Fee:  If any Employee covered by this Agreement does not become a member of the PBA
during any membership year (i.e., from Januaty st to the following December 31st) which is covered in whole
or part by this Agreement, said Employee will be required to pay a representation fee to the PBA for that past

year, The purpose of this fee will be to offset the Employee’s per capita cost of services rendered by the PBA as

majority representative,
B. Ammount of Fee

1. Notification

Prior to the beginning of each membership year, the PBA will notily the Township in writing of the
amount of the regular membership dues, initiation fees and assessments charged by the PBA to its own members
for that membership year, The representation fee to be paid by nonmembers will be equal to 85% of that amount.

2. Legal Maximum

In order to adequately offset the per capita cost of services rendered by the PBA as majority
representative, the representative fee should be equal in amount to the regular membership dues, initiation fees
and assessments charged by the PBA to its own members, and the representation fee has been set at 85% of that
amount solely because that is the maximum presently allowed by law. If the law is changed in this regard, the
amount of the representation fee automatically will be increased to the maximum allowed, said increase to
become effective as of the beginning of the membesship year immediately following the effective date of the
change.

C. Dednection and Transmission of Fee

1. Notification: Once during each membership year covered in whole or in part by this Agreement, the
PBA will submit to the Township a list of those Employees who have not become members of the PBA for the
then current membership year. The Township will deduct from the salaries of such BEmployees, in accordance
with paragraph 2 below, the full ameunt of the representation fee and proraptly transmit the amonnt so deducted

to the PBA.

2. Payroll Deduction Schedule: The Township will deduct the representation fee in equal installinents,
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as nearly as possible, from the paychecks paid to each Employes on the aforesaid list during the remainder of the
membership year in question and until such time as a new Agreement is executed. The deductions will begin
with the first paycheclk paid:

a. Ten (10) days after receipt of the aforesaid list by the Township; ot

b, Twenty (20) days after the Employee begins his or her eraploymentin a bargaining unit
position, unless the Employee previously sexved in a bargaining unit position and continued in the employ of the
Township in a non-bargaining unit position, or was on layoff, in which event the resumption of the employment
in a bargaining unit pesition, whichever is the later.

3. Termination of Employment:  If the Employee who is required to pay a representation fee
terminates his or her employment with the Township before the PBA has received the fuil amount of the
representation fee to which it is entitled under this article, the Township will deduct his unpaid portion of the fee
from the last paycheck to said Employee during the membership year in question.

4, Mechanics:  Bxcept as otherwise provided in this article, the mechanies for the deduction of
representation fees and the {ransmission of such fees to the PBA will, as nearly as possible, be the same as those
used for the dedication and transmission of regular membership dues to tﬁe PBA.

5. Chanpes: The PBA will notify the Township in writing of any changes in the list provided for in
paragraph 1 above and/or the amount of the representation fee, and such changes will be reflected in any
deductions made more than ten (10) days after the Township received said notice.

6. New Employees: On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Township will submit to the PBA a list of all Employees who began their
employment in a bargaining unit position during the preceding 30 day period. The list will include names, job
titles and dates of employment for all such Employees.

D, The PBA. agrees fo establish and maintain a “demand and refurn” system whereby Bmployees who are
required to pay the representation fee in lieu of dues may demand the return of the “pro rata share”, if any,

subject to refimd in accordance with the provisions of N.J S.A.34:13A-5.4, as amended. Such proceedings shall
provide for an appeal by either the PBA or the Employee to the review board established for such purposes and

in accordance with 34:13A-5.4, as amended.

{00684704-1} 39




E. The union shall indemnify and hold harmless the employer against any and all claims, demands, suits
and other forms of liability that shall arise out of, or by reason of any action taken or not taken by the employer

based upon. the request of the PBA for the purpose of complying with any of the provisions of this article.
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* ARTICLE XXTIT

Separability and Savings |

A 'The Township and the PBA agree to abide fully by the provisions of existing Presidential Orders and
Legislation, and applicable futute Presidential Orders and Legislation conceraing wages and salaties, In the
event any or all the salary increages and other econornic benefits for the 2002 or beyond cannot legally be made

effective for the above reasons, such increases shall be omitted or proportionately adjusted according to law.

B Tn the event that any provision of this Agreement shall, at any time be declared invalid by Legislative
Acts or any Court of Competent Jurisdiction, or through Government regulation or decree, through other than
municipal actions, such decision shail not invalidate the entire Agreement, it being the express intent of the

parties that all provisions not declared invalid shall remain in full forcs and effect.
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ARTICLI XXIV

Fully Bargained Provisions

A, This Agreement vepresents and incorporates the complete and final understanding and settlement by the

parties on all bargain able issues which were or could have been the subject of negotiations. During the terms of
this Agreement, neither patty will be required to negotiate with respect to any such matter, whether or not
covered by this Agreement, and whether or not within the knowledge or contemplation of either or both of the

parties at the time they negotiated or signed this Agreement.

B. Provisions in this Agreements contained in Article VI, Section A; and Article VII, Section B2, denoted

within brackets [ | anticipate at least nine (16) Bmployees, exclusive of the Chief, within the Department. Should
the Employer choase to allow a reduction after January 1993, to less than sixteen Eroployees, exclusive of the
Chief, without replacement, the provisions denoted in brackets | ] shail be void.

C. 'This Agreement shall not be modified in whole or in part by the parties except by an instrument in

writing duly executed by both parties,
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ARTICLE XXV

Term and Renewal

This Agreement shall be in full force and effect retvoactively as of January 1, 2021, and shall remain in effect up
to and inchuding December 31, 2025, This Agreement shall continue in full force and affect from year to year
thereafter, unless one party or the other gives notice, in writing, no sooner than one hundred and fifty (150) days
not later than ninety (90) days ptior to the expiration date of this Agreement of a desire to change, modify, or
terminate this Agreement. In the event such written notice is given and a new contract is not signed before the

expiration date of the old contract, this Agreement is to continue in full force and effect until a new contract is

signed.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the Township of Lopatcong,

. Pt Fer ey
County of Warren and Sate of New Jersey on this 7" day Janusfy , 2021,

POLICEMEN’S BENEVOLENT TOWNSHIP OF LOPATCONG
ASSOCIATION OF NEW JERSEY WARREN COUNTY, NEW JERSEY
TOWNSHIP OF LOPATCONG

LOCAL NO.56
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